
Guidance for thl~ Implementation of'De-Ba'at:ltifi,~ation PoiJicy 
23 May2003 

1. Who qu.ditiies f(l•r a111 en:eption·r 

'lhe Administrator of the Coalition Provis:[omLl A1Jthority has the discretion to grant 
excE ptioiJ.S to the de-ba' athifi.caticn p·:>licy. Although he may choose t•o ddegate this 
authority, he retains the ability to revm·se any decision to grant or refuse an exception. 

J n consid·mng wbethc:r to grant an exception, the CPA will take a nwn.ber of fa.ctors ir1to 
accc Wit, includi!lg whether the individuac: 

;;. Is willing to d~no,mcc3 the Ba'ath p~, and his past as:;ociatioll wi::h i1; 
:;. Was n senior n Ba.'ath Par1y meni:>er or simply a 'full' par~ mf:mber; 
:;. HlS e~ece:;>tional educational qualificatloru.; 
:;. L:fttlleHa'athPErtybeforeApri1 16,2003; 
:;. Continues to c:ommand the: su:pport of his ·~oU::agues alld respec~t ofthf:ir subordin~1tes; 
> Is judged to be: indispensable to ac;hieving important Coalition :interests at hast in 1he 

immediate term; 
:;. Om d.etnc)nstnte that he joined the party to held his job or support his family . 

.1. ~ so,on as cnn be arr;mged, a pro:fessional investigator or :m a.dministtative law judge 
attached to the Coaliti.on Autboritv will determine whether a person mc~ets the above criteria. 
Meanwhile, €~xceptions Vlilllle detemtined by the Administrat:>r. Exceptions may either 
allo, v the individual to stay on in his c:urrent position or specify that he carl only continue 
emp loym~nt .!t the minis1ry i:11 a lc1weJ~ position. 1be Adm:lnistrator reserv1~s the right to 
overturn un eKce:~tion if new evid,~ncc~ comes to light that is grounds for alteri:rrg the 01iginal 
deci ;ion. 

2. 'iVill mellJbe rs of the to11 thrc~e tiiers of DILamagement be :1llowed to IDainltailll th1~ir 
current positiom peu1di11g t.he start oft1l.e e~tce(ttion pr(lcess? 

Ho. All ~~mploye(~s who were 1) in the top four layers ·Jfthe Ba'ath Party Jr 2) fuE 
Ba'c:th Party mernbem in the top flte(: tie.rs ofmirListiy marrag~~ment (including DCs) must 
leav•l their jobs immediately. In llnusual circllms1anc:::s, a temporary exception may bt: 
granted if the ser.ior advi:~or c:an mak<: the: case that removing :m i11dividual immediately will 
seric usly har:1n important U.8. or Coalitic·n interef;ts (:such as 11estoration of law anc~ order in 
Iraq, the reestabEshn11~nt ofajudic;ial system, ;md the repair of power and wat,~r sy:;tems). 
Exct :ptions VI ill not b•~ gr;mted si:rnply to presEil'Ve the convenitmc1: or efficient ruruting of 
insti :utions. If a senior advisor wi.shes to request ::1 temporary exc,~ption, he or she will. usn 
the £ ttached Joml addressed 1o the; CFA Administrator. 

3. Will we JISY pensions to those wbo l.ose their jobs due to their E:a'ath l,arty 
i 11volvement? 

No. ~leni,Jr advisors ~llld other OF:.HA staff may I'l~spond to pension querie:s by saylng 1) 
that :he Coalitior1 has no plaz::S to pay the pensioru: of people who lose ·:heir job under the de
ba'a hific:~.tion policy and 2) our unwillingnes:; to do uo does not prejudice the abill.ty of a 
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futt ll'e Iraqi ~~v•mnnent 'to decide· otherv~~se. We res,m-e ·the light to revi1dt this is:~ue if we 
find the ,;on:;equence:s ofthi:; approac:h to be c:ontrary to Coalition interests. 

4. Should ])G:s be iincladed iD ;the top three tic:rs l)f m;maJ~em.ent? 

Yes. The de-ba'athi:ficaJion polky will be: applied dovro to attd inc:luding the DG :level, 
regndle:;s o:fhow mmy tieru ofmanagernent sit aboYe DGs. 

S. How m11ny ministrJr en1ployees will we invm1ti1~ate 1[or :•enior Ba'ath F'arty 
mennbership? 

We will inv,~stigate :l) all employees in the top three tiers ofr::llnis·try management (to 
inc ude ])0~: as stated above) and. 2) all indivl.duals fhr whom we recei.ve at least t'l:vo 
ind ~pendent all1=gations that they were sc:nior ba'.athists. 

6. Will peoplt:: have tbe right CJ,f a],pelll? 

Yes. An appeal :mechanism will be <:reatc:d fbr those who wi11h to contest the fact~: of their 
case (i.e. tlmt they were rner11ben: ofthe Ba'a~:h Party). We will :r..ot cc,.nsider ::~.ppeals over the 
der ial oi: an exceptic,n. 

7. Will ex-meJrnbeJ's oJith., Ba'ath Pal1y be enm]~t from ·the de-ba'a1ili:litcation polky? 

Having Heft the Ba'a:th Party before 16 April :wm will not in itself be suflicier:.t for a.IJ. 

individual to avoid tile cons·:::quence~. of the de-bn'athitication po:licy. It may weigh ir.. a 
person's favor when an 1;,xcc:ption is being conskered. 

8. Are tho,se remo·v-ed fro;IJl positions ofmana.gen1ent on tlccount on:a's.th P:arty fuJI 
meBLbeJ•ship (oJtpoued to bdng a s1mio1' party official) aJlCJ,wed to !itay on iiS n:tinintry 
employt~es ad lower lenls? 

As a rul1~, no. ThosE: removed from posit:lons of :mane~gen1ent should nsS\lme flat ·they 
must leave ~:mployn:~ent in tb.eir ministry altogether. Willingness to S(:rve in a lower position 
in 1 he ministry ~~ould weigh in favor of an ex1:eption should one be sought But all suc;h 
re~ uests for an :::xceptio:J mLlSt be~ based on the fiLCto::s listed in paragraph #1 abov~. )Jersons 
req uesti:11g such an exce}tion would have to ~:ign the dem:lllciation fonn. 

9. Will we continll.e t(l issue letters o:f autl1ority to mi.Jilist'ry llllemhers be:fore ·the 
investigative proce:JS is com.plete? 

No. There i:; a moratorium on is!uing letters :Jf authmity :;igned by th1~ Adminlstrator of 
the CPA until we underatand the full ramifications of de-·::~a' e.thification. Until them, senil)r 
ad• rison: may sign specific e.uthorities (i.e. fo:~ the: pa;~ent of salaries) and ccntinue verbally 
to , lesig11ate people as havirtg interim authorities to make decisions and implement pc·lici ~s. 
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10. Will we screeu individuals 1repl.acing those we fire lfor Ba'ath ]•arty affiliation:? 

We 'IVill adept hiring: procedtll'eS to ensure' that tbe new ministry employee's an: not 
ba' athis1s. Applicants "'rill he required to fill out a questionnaire regarding their past part:v 
inv olvet11en:t; it shall be cleil.r that falsifi1~atioll of answers is grounds for t1mnination of their 
pm ition N3W hires will ne1;:d to sign a form eitber disavowing or dexJ.<)un.cing the Ba'ath 
Patty (d.,pending on wht~ther they Wt're t~ver affiliated wi1h it). We wlll also ~~onduct ::~ 
chEracter re:fere.nce check that int~ludes questi.ons about the indivi.dua.l's pi!St party affiliation. 

fl. Sho11ld we reclaim pro:p,erty artd privUegef; tha1~ Ba~'atb Pa11y 1neJl11ber:s gained as 
n perk ofmc,mbers:!rlp? 

Yes. Oificials ~ho are to be rernovud frerm office should first be ask~:d to return rnilllstry 
pre percy suc:h ~! carB, c<tmputers, cell phonee, et1:. We should iri:form the::;e people: that a 
failure to return minlstry property could have prc,sec·lltable conse=~.uences. Such effOits must 
be ~omplement,3d by thc1 se~trch ior reco:rds d~tailing the ministry prope~r diHtribt.ted to 
em ployf:es. 

12. ·what sort o:r supp(J>J':t sl!.ould we providle to advisor·s s4i:ek.ing tc;' removt: th•~ worst 
ha'B.thints (i .. e. lltoteo.tially dan~:erOlliS criminals)? 

We will ale:rt CJrF7 that some s~niCir advisors might need th;: help ofMPs to remove and 
arNst allegedly seric·us min:~nals from their rninistri~~s. CTF? will requil't~ approp:iiato 
do1 :umeJiltatlon and timely n.oticc. 

3 

I ,I i i I I I I' I I ! I I ! i I i i I I' I 
I I ' I ' I ' ' I ' I I I ' I i I ! I I I I I I ' I ' 
I I ' ; I I I ! i I I I I ' ! I I 1

1· I I I • ' . • I ! ' I 


