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Department of Defense Directive · 

E nli!it <·d A<l~nini.st rat ive s~?a ra. l Ot'lS 

Refor~nces : (a) DoD Dfrcctivc: 1332. 14, "Adm inistr ative 
Disc ha r ge s , , , Decemhc r 20 , 19 65 
(he reby cancelle d) 

(b} Tit le 10 , Unile rl Sl ates Code , Cha-:>tcr 61, 
rrReti r enu::nt o r Se -:>a r a t ion fo r P h ysic a l 
Disa bility 11 

(c ) Do D Direc tive 5210. 9 , "Milita r y Personnel 
Secu r ity P r o g ra.m, ., J u ne 19, 1956 

(d) T i tle 21, Unit ed State s Code , 812, 11Schedule 
o! Controlle d Sub::i ta nc c s - Establis hme nt 11 

(e) Title 10 , United Sta t es Code , C hapkr 47, 
11 Uni fo r m Corle of Milita r y J ustice 11 

(i) Ti tle 10 , Cnite d Stat e s Coci~, 1163, ' 1Reserve 
Componcnt i:; - Me m b e r s ; Limitation s on 
Se par a tio ns'' 

(g) TiHe 10 , Unit e d States Cod e , 1552 a nd 155 3, 
11Cu r r e c t io n of Mili tary Reco r ds , and 
Revi ew of Di s c ha r ges a nd Disrnis sals" 

(h ) Dia g no s t i c a nd Statistical Ma nual (DSM - 11) 
o f Ment al Dis o r de rs , Am e rican P sychiat r i c 
Ai:;i:;ocia t ion 

I. RE!SSUANCE AND PURPOSE 

T hi s Di rec t ive ::-c issu e s refe r ence (a) to \l !Jdate th.~ 
policie s , stan da nl s , a nd pro c e du res whic h gove r n the 
a dminis trative sepa ration o( enlis ted pe r so ns from the 
Arm e d l•~orce5 . Refo rcm;c (a) is hereby sup e r seded a n d 
c a n c e lled, 
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JJ. APPLICABILITY 

Tl}e provisions of this Directive apply tn the Regular and Renerve 
components of the I\rnty 1 Navy, Air Force, Iv!arine Cnrps and, 
by agrccrn.cnt 'v\'ith th0. Snc.retary of Tran.sportationi to th~ C~oast 
Guatd. 

Ill. DEFINITIONS 

As used herein, the dsfiniti::ins listed in c:-iclosurc: l apply, 

IV. POLICY 

A. Thi; Arn·1ed Forces ha.ve t'he right nnd the duty to separate from 
the Service, with an appropria1.e characterization of scrvii..:e 1 

those men--ibors wl~o clearly de1nonstrate they are unqualified 
for retention, At the same tirr1e, such men1ber.'-l have rights 
which shall be protected. 

E. This Directive further. _?!O'l.'ides for $eparatlon uudi;r certain 
circu1n!:ltances or conditions to n1eet the rieeds of the Services 
and n1err1bers. 

C. Stand<:i.rds and procedures for the::.>e policies are prescribed 
i11 enclosures 2 throu,?.h- 7. 

V, ADML'lISTRATIVE DlSCHl\RGE BOARD 

A. Compositiou. An administrativ~ di~cha.rge board shall be 
comprised of at least three experlenced comn'lissiot1ed officers, 
at least one of wl~om shall be serving in the grade of rr1ajur/ 
lieutenant commander or higher, and tt1ay include a nonvoting 
:recorder. The following additional requir0mnnts apply: 

1. It' the respondent is an er1listerl rnember of a Reserve 
compnnen.t o,t' holds n.n U})poiutrn~nt as a Reserve r.01nml0~ 
sioned or warrant officer, the 1nembership shall include a 
majority of Reserve officers, if reasonably available. 
Whe.re a Reserve majority is not available, the boa.rd shall 
in,clude at least one Reserve con1ponent: officer. Voting 
ni.embers shall be senior to the respondent 1 s Reserve 
grade, 

2. If the respondent is an enlisted woman, the board shall 

upon th(; 'A'ritten requ~st of the respond~nt include a female 
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officer as a voting metT_bct' if such officer is reas01'!ably 
availablt>, Jn the event of nonavailability the reason »hall 

be stat<:d in the record of proceedings. 

·~. If the responde11t ts a men1ber of a nl.ir1or:ty group~ ~he 
hoatd :;h<'ll tlpO".l the 'V:::i':teu reqi.J-cst vf the re5po'1dent 
inclL~cle as a votir.g n:ernher ~;.-i officer \vho i:; also .a 
n~inority group n~.errber ii such. offlcer i:'i r~aso~1ably avail.aw 
ble. Whe.n requcsteU, the ltpµointed board n)en1ber i:ihould 
t'1ormally be of the san~.e n-::.inorit~· group as the respondent; 
ho.,vcv~r :-lonavail'lbility 0£ an offlcer of the sarr1e rn.inority 
group :;hall not pi:ecl1,ide conven'..ng the beard, In tbe event 
Qf nuna\.,;i,,iJability tht; rcaao r. shall be stated in the record 

of )Jrocc·.c~dLr.g,s. 

B, Proced11rcs. TLi,e boat'd l11nctlo:1s as an ad1ninistrative rathe1• 
than a j'JdiciFLl hnG.y. Strict r\llcs of e'\ridcn~c need not be 
obscr':cd. Hov.'ever, the president may in1pose reasonable 
restrLction~ "1.S to relevancy, >;o.n1petcncy, and rr.aterialiiy of 
11-:atters C!Jnsidcrcd. When the boartl !Y1eets i'1 closed session, 
only voting r:::.cmbcr:> "1hall 1::ie present. Th.: proceed~11p,;B of the 
board shall be mai11tai:·1ed ,l.s pr·es(.'ribed by tho Secretary of 
the Military Depn.rtn1ent concerned but, as a mini;11un•. shall 
contair1 il verbatix11 recnrrl of lhP. finrlings and reco1nn1cndatlons. 
The '.;.vard :;;hJ.11 reo;.;onunt:lnd one Qf the folloYving: 

1. Retr:nti.on. 

2, Discharge for~" ::;;pecified rcrtson and the appropriate dis­
charge cert:Lficate, ac.corr1i~1g. to the provisi()ns of this 
D:recti\rC and the asiµlicaUle Service !'Cgulrttions. 

C. Rigbts of the Respondent. Subjc~ct to tl1e rcquirern.erits presc.ribed 
he rt> in, ri. tespondt'ilt ".vho has riot waived ri. hearing '.::iefore rin 
adn1it~istra·~ive discharge hoard and .,vhose case is pr~sentC'tl 
to such a board has th~ Jollowinp_ rip;htn: 

l. l-Io !11ay app<>ar J_n l)Cr~on, -.vi.th_ or V.iitl10·.1t counsel, or if 
absent, be rt:presetlte:d by cot111sel at (t.11 open proceedings 
of ~-tn adn1inist1·ative discharge boa1•d, The respondent: rna;,r 
be r0prcsenled by either rnilita:ry counsel appointed by tl1e 
convening :i.uthority, or by r:r1:tlitary con11sel of his o-..vn 
choice, prov:dccl the Gnn•1tiel re')uesteJ i~ reasona bl.y 
available, as cleter:11inerl Lender rcgulatiOTJ.S of th0 S0creta.ry 
co 1~c1~r'1ed hut not hy 'Joth. In either case, the respondent 
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inay en:ploy civilian counsel at his o\vn l'.":xpcn::>e. 

Z, He rr1•~y chu.llel1ge any ·voting rnl:!tt1ber of the board for 
caus~: only. 

3, Ylc rnay reque::>t the appearance. before the board of any 
"0.'itness v;hose testirr:i.ony he believes to be yertinfOnt to his 
case, He will specify in his request the type of information 
th,e v,;itncss can provide. Tl1e board wi_ll ~nvite the witness 
to attend if it considers that the v,:itncss is reasonabl~, 
available and that bis testimony can add materially to the 
case. li a · .. vitness on active duty declinen tl1e ir1vitation, 
the board 11;ay refer the n;atter to tl1e con\.'ening authority 
for a decision or orders. YVitncsses not on active duty 
ir1ust appear voluntarily n,nd at uo expeni:ie tu the Govern­
rnent, except as authorized in in1plernent:i11g regulations of 
th.;: !\.1ilitarr Departrr1cnt concerned. 

4, The responde11t rr:tay, at any tirne before the board convenes 
or during the proceedings~ s1,,,1.bmit a.liY ans\ver, deposLtio111 
sv.'orn or uns\vorn statement, affiddvit, certifica.t<:l~ or 
stipulation. This tncl>.ides but is not lir:f:ited to depositions 
of \Vi'!:riess~s not deon1ed to 1)e :reasonably ava.ilablt! or 
witnesses un\villing to appr:ar vol11ntarily. 

5. He i11ay or may not subrr:it to ~'xan1ination by the boatd. 
Tb.e provlsions of Article 31, 10 USG 831 (reference (0)) 1 
apply, 

6. The responde-nt and his c:,ounsel n-1ay question any \vitness 
\ 1/ho a9pears before the board, 

7. :F'ailurc of the re.-;pondcnt to invoke any of tb.ese rights, 
aftet< he has been apprised of same, ca11not be considered 
as a bar to the board proce.edings, findings 1 and 
rcco111r11e nda tlons. 

D, Actions by Discharge Authority. lJpon receipt of the record 
of boa:rd proceedings, the Discharge A'.it'hority may take one 
of the folloV'.'ing actinns: 

1. Anprn .. re ti".e bonrcJ!s rei;on-11!1t";!ndations and direct tl1eir 
~xec 1.1tion. 
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2. Approvi:l the board 1 fi recorrimendatilJn!:l for discharge but 
change th·~ characterization of service to a more favorable 
one. IIe shall not do\.vngrade the characterization of 
service. 

3, Approve the bvard1 o recornmendn,tion for discl1argn but 
change'. its basis \Vher, the record indicates such action 
\V011J<l be approp1·iate, except that he shall not del:iignate 
Jnisconrl11ct as the basis '.vhen tl1e board hafl recommended 
discharge ~·a r unsuitability. 

4, Approve the di6chargc b'.1t sc~spcnd it.s execution for a 
:::pe<-:it'it':d period ot' :~robation. 

5, Disa.nprovc the reco1nr:nc.11dation for discharge and retain 
th~ n1.;:mbcr in the Service. 

_6, ln Lhe event of a board t'l":co1nn1end0:ttio:1 for retention, he 
ma)" recomn1end separation to the Secreiary concerned, 
pu:rsu~nt tC! paragl'aph B.13., ent.:li:.l:,i1.1re 2, if he believes 
that separatJon io V.'rtrranted by the circi.tmstanccs of thn 
particular case. 

7, Fie n1ay set aside the findings and recomniendatione and 
refer tht) case to a n<:'.\' board if he finds logal 9rcj~1di<.:e to 
the substa11tial right~ 1Jf the respondent. No JO)Ctnber of 
the ne'.v board shall have i>er•1ed on a prtor board \vhich 
-.;onsidererl the sa_tne niattcr. The record of the pro:-1co0d­
ings of the .earlier boar<l 1 rninus th<: finding:;, recom.men­
datior:.s, arjd vrejudicJEtl 111at:ter, n1ay be fu?·nished the 
sqccessnr board. 'l'he Diflcharge Authority shall not 
apprO\'e finding:,o or :r-ecomr.:,endations less fa·v-orable to 
the respondent than those rendered b)'· the previous board. 

\'I. R,F:SPONS!DII~ITlES 

Each of the Armed Forces ,:ihnlJ: 

i\, Pre.'!lcrlbc appropriate'. intern;;i;l procedures -Cor periodic 
explanation to n1c111b1~rs of tht: t~'pes of tiischarg~ ccrtlflcates, 
the basis for their isc.;ua.1:cc, and the possiblt~ r~ffccts or 
various ::ertlficates upon 1'~0nlistrr1ent, civilian en1ployment 1 

'-'etr:rano;' b0nefits end related mattei:s. As a r'inirnum 1 such 
eX"planation shall lake place each tir.:'e the Articles of the 
Unifor111 Code <Jf J\{iJitai:y Justice a.re t'.'X?lalned, pursuant to 



10 use 937 (reference (e\). (Jtaili..1re on tl1e part of the tT'ien<bcr 
1.o l't:\Cel·ve or to undorsta11d such explauation1 ho\vever 1 Hhall 
in t10 event be cor1si<lered n defense in an administrative dis­
charge procQcdingeJ or a bar tberet.o.) 

B. Assure that. the purpose and scop~ of the Discharge R.t:·vic•.:v 
Doa.rd and the Board for Correction of Military/Naval 
Records, estahllsl1cd purGuoi,nt lo 10 USC 13Sl and 135::1 (ref­
erence (g)), is explaiT"ed during the sepi1 ration processing ol 
any member discharged u.nde1' LJtht:r than ho11orable conditions. 

VII, EFFECTIVE DATE AND IMP LEMI:.:NTAT!ON 

A. This Directive Is effective 90 days from the date of ios 1.Iance. 
t\o'thing in {-his Directive sha-11 establish grou~ds for re­
charact0ri:;,ation of discharg~o issued rrior to thls effective 
date, 

B. 

Encln"1url~:;:; ~ 7 
1. Defin:tions 
2. Reasons for Scparatiun 
3, Retl:'nt'.on :)l' Separati.'.)tl 
4. Characteriznt'.nn o Scrvl.t:e 

Dep1,ity Sec relary l'f. DefenR, 

5. Rt~~trictinn on ('.ertain 
Adn>i.ni;:;lrali\·e Disrhrtrg1;ry 

(l. Procedures for l)isc-:hargc 
7. ,Suspension of L.xecution of 

Approved Dischrtt'gt' 
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DEFINITIONS 

1332.14 (Encl l) 
Sc;pt 30, 75 

A, lvlembcr. An c11listcd man or \\.'0;1ca11 of the Arn1ed Forces. 

R, Discharge. Con1p1ete severance fron_) all military· status. 

C. Release fron1 Acti,rc Duty. Termination of active duty status 
and transfcr or reversion to a Re::ierve con1poneni not on active 
dLlty, 

D. Separatiun, A gen.sral terJr1 v.·hio::h includes discba.rge and 
release from active duty. 

E. .t\dr:1inistrati\re SeDaration. Di::icharge or release fro.n1 acti\re 
duty upon expiration of enlistxr11;;\nt or requiri;:d periorl of service, 
or before, ln the mann,_::r prni:;c:rihed herein or by- lavv, 1Jl1t 
specifically excluding separatio1i by $cote nee of general or 
special court~1nartia1. 

F. :Military RJ-:<;;ord. 
-cnilitary service 1 

of tlutr. 

Co111pri[>es a. .mer:nber 1 s behavior \vhilo in 
including general comportn;.ent ar.td perfor1nanco 

G, Priot· Enlistment or Period of Service. Service in any corr1poncnt 
uf the Ar111ed For\.'.oS whicl1 cu1rr:inate<l i:1 tbe issuance of a dii:;­
charge certificate or certificate of service. 

H, Administrative Discl1ar,c'e Board. Appointed to render finding;; 
based on facts obtainit1g 1 nr believed to obtain, in a case and 
to recorn:ll~:i.d retention in the Service or disct1arg(:, \.vith reaSon 
fa~· and the type of separation or discha:-ge ccrii{icate to l:Je 
furnish0.d, 

I. Discharge Autl1ority. As established he.rein a11d impleme'l.ted by 
regulation:> issued by an 1\rmed Fo1·ce 1 an ufficial autl1oriz.ed 
tu take fit1al action wlth reBpect to specified types uf seµaration. 

J. Respondent. A n1cmber of the ... \.r1:1ed .r~o:.-ces •,vho has been 
notified that actior. has been initiated to discharge him under a 
specified Service t·egulation, 

K. Co 1.:nscl. A la\vyer, v:ithin the rnoaning of Article 2.7(b)(l) of 
the Uni~·orrn Code of t.'1.ilila:ry Justice (refert:nr:.::.:: (c)) 1 unless 
appropriate autbority !.:crtifies in the pcrrr1anent i·eo:.:ord the 
nonavailability of a la\•:yer so qualified and sets forth the 
qu::i.lificat:io~1s o: the substit•.;ted nonlav,iycr co~insel. 



l3J2,14 {Encl l) 
;';co-p-t JO, 7J 

L~ Characterization of Service for Administrative Separation. A 
determination. reflecting a 1Ttern'.:J.er' s military bel1avior nnd per~ 
formance of duty during <t specific period of service. The three 
characterizations aJ•c: (1) J-Ionorabl0~ (2) Under Honorable Condi­
tions (General Discharge), <J.nd (3) Under Other Ihan !1onorable 
Conditions (l:ndesirable Discharge). 

M. lvlinority Group. A seg1r1ent of tl1c population that pol1sesses 
coJ11mon traits that are t1·<1ns1ni.ssable by descent or comn1on 
c1'.aractetl$tics and a cultural 11erltagc sjgnificantly different 
frorn that of the p.;eneral population. Such groups include, but are 
not li1nited to Negror:s, Amrrican lndians, Mexican Amcric:ansj 
Puerto Ricans; Eski1r1os 1 !\l<!Utt::, ~<\ai.an An1eri.cans and Spanish~ 
Surnan1ed Americans. 
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REASOKS FOR SEPARATION 

1332, 14 (Encl Z) 
Sept 30, 75 

_A,., Expiration of Enlist111ent or Fulfilln1ont of Service Obligation... An 
honorabl'e sep21ration (IIurLorablc disc:ha:rge) or sepn.ratLon under 
honorable'-zonditions (G<:neral dischar.g.::) as •varrantcd by the 
1n0mher 1s 11.Yilitary record. 

B. Convenience of the Govcrnn1ent. An honorable separation 
(Honorable discl1argc) o:r separation under honorable conditions 
(General discharge) as v,iarranted by tl1e men1ber 1s military 
record, for the follr:iwing re&sons: 

J, General <le1nobilircation, :reduction in authoriY<e<l streng~h 01· 

an order applicable to ;i,ll mer~bers of a class of personnel 
specified in the order. 

2. Acceptance of a con·1ncission or appointrr_ent or acceptance 
into a progra111 leadit1g to a comtiii!:Jsion or ap-point"n1ent in 
any branch of the Arn1ed Foreesi for active duty only. 

3. ltnrr1ecliate enlistment or reenlistrnent. 

4, Erroneous inductio:;. or 1::~1J istrnent. 

5. Sep;;iration of men1bers serv•ing in unspecified ~~nlistmcnts. 

6. Early s~paration of personnel l.lnder various authorized 
progranis and circur11st.ances, 

7. Voll!r1tary 5eparatio~ of won1en :or pregnancy or chilc.lbirth, 

8, Inability f.o perforn1 prescribed duties, repetitive absenteeism 
or nonavailability for worldv.1ide assignrr1ent as a result of 

parentl1ood, 

9. Gonscic.ntious ol)jection, 

10, Sole tiurvi,vittg son/daughter and certain !arnily rnembers. 

11. Condition, not ;:;. physical di.sability, wl1ich interferes v."ith. 
perforn)anc.('. of rluty, 



12. 
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14 (EC1, .. -. ?) 
~<:pt 30 J 7'.) 

For such other reaso11s as n1ay be prescribed by the 
Sec.ret<;try of the \'...~ili.tary Dc:part1r1ent concerned. 

~ot'-\vltl1standlng the spcc:fic pruvisions of this nr d~Y other 
Dire'ctive or any procel:;'dings, decisions or action in accor<l 
\.Vith thl>< or any othef" J)i.rec:tive, the .Secretary concerned 
n1v.y dit.cc.t th<'. sc:pa1•ation of aiiy 1Y1ernber, prior to tl1e 
expit·rltlO.n vf terr11 of o;nrvicei after dctern:1i~1i11g it 1.o be in. 
the beYt interest of tha": .Department. 

C. Depandnncy or I·lard;;hin. i\n honorablo 1;;0oaration (Hunr..,rabl,~ 
discharge) 0r. a separatiot\ onder hanora.ble coY:ditions (General 
d.i.scbr<.rge) a5 warra11terl Liy the ri1cn1ber 1.'i 1nilit<i.ry record, 

1. Sep<-irati0n rnay be dirc:ctc:d \vheu genuine ciependency or 
undue hardship ex{st;;, and: 

a. TJ·,u hardi;:hi:;:; or depl":ndency is 110 1
• cf 2 ter:·1porary 

n;:ttnre; 

b. ConditiDns ha.vC' arisen or have bc>.C'n a?:gravaied to a:i, 
c;xce::sive df'grec: .si11ce entry into th_c' Set•vl.ce a.nd Lh.e 

rricrnber ha,s :11ade every rcaso~1a.ble e:for<.: Lo rernedy 
th_<' sit\1at{on; 

1~he separation 1.vill elil11-inate or r11alerially allcvjn.te 
the cor:dition; and 

d, Tl1ere <-l.l.' 1: r.o rnca':·u;; of a.11€'vi.atior: readily available 
n':hcr than the se?aration. 

2. tY:lllue r.arrlO';'hi.p doe,; not 'lecessarily exi.e;t stJleJy because 
o:" altc~rcd p1.,::ee11t 01" r:h'.pectetl incornr: 01· because the 
individual 1s s0parate:d f:ron"i his £an-1Lly or mu8t suffer tile 
inconveniences normalJy i':lt:idcr:.t to tnil.itary servicr.. 

D. !\.-1in0rltv. R.el~al-ic: by voida1:.ce of cnntract c1r sepat"B;tin'l. with 
an I·~oriorable or a G0neral disch:'l.rge, as warranted :>V, the 
n10111 1)(~ ,., ;; n1ili.ta ry r0cor<l. 

a. '!'here ii;; r,videnc.e Hatie;;facl;ory lu th.e Discharge 

~.\uthority i"hat :h~: n1cnLbr~r is u1:der 18 years of ag<2'; and 

• 
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E. 

F. 

lj3:),J1. (Encl 2) 
:'.:;2pt 30,/75 

b. l'he n1cmber enlisted \Vitho\l.t the "\yritten c:on;;;ent of }1is 

pa1·ent or guard:an, if he has u parent ur guardian c~titled 
to his custody and conLrvl. 

2. Upnn application by thn pa,.onts or gua,.dian nf a regular onlint· 
ed n:ern.b0r of an Armed Force to the Discharge Authority within 
90 days alter t'.lernen1ber 1 s enlistment 1 then:ernber shall be dis­
charged for :~is ov1n conv0$nience 1 with ;lie pay ancl for1n of dis­
cbarge certifil'<'<tt· for whicl1 his l?ervice entitles l1im, if J, a, 
and b., abo•,"f~, are satisfied. 

Di.sabi~itv, lin .Hunorablc discharge or a General discharge, as 
\V<Lrl'ar.ted by tbe 1netT:ber 1s n1i1itary record, Vv'l1en fr_errv::~rnberhas 
been deter1nined to be ~)hysicall>•un±'it to perforn1 the duties of 11is 
office. ran:(, grade or rating, and is nul t'ntitlecl to retirl":rnent 
under the pruvisio::1s of 10 lTSC, Chapter 61 (r<:ferencf! (h)). 

Personal Abuse of Drugt:i Other Than Alcohol-ic Beverages. Dis­
charge \Vi th an J.Iono rabll;;! discharge, \Vl1en based 0:1 evidence d <""! vc) O?­
<:d as a d·irect or i::di rcc:::t result of au rinal ysi s le::> t. admi:1iste red for 
identification of dtug abusers, or by a r:r1crnber 1 s volunteering for 
tre:atrr..ent for a cl rug problerr1 'Under the Drug ldentifica tion and 'Tr1;at-
1:ncut Prog ran1 a<l~11in' sti::red by his particular A.rn;ed F·o rce, and: 

1. 1.1e .rf'l be r 1 s re r.:ord indi c.ate s la ck of pnte nti<:J,l for continued n1ill -
tary service; or 

2, .Long tertn rehab i 11 tation is determined nc ces sary and n101r1b er 
is transferred tu;;:;, \reterans i\d1Y1inist:::ationox civilian n1edi­
cal ~acility for rehabilitation.: or 

3, J•vfert1ber ha.s f;:t.Jled, th:roughinability or refusal, to participate 
in, cooperate in, or con1pl~te a drug abuse trr:atn1cnt and 
rehabilitation progra.111. 

l'Jote: It is essential to assure lo1nplian<.:e 'vJt}1 both t:he letter and spirit 
oi tl1c rule of la\v announc<:!d in United States v. Rl1iz. (23 lJSCMA 
J 81, 48 C!V1R 797 (1974)) .. E:xtren1e care should bo exercised to 
assure that a Dember identified for separation under this pro­
vision is Y10t scpal'ated with less than an honorable discharge, 
based on so1ne i::ieparatc: and distinct reason for discharge, un­
less it can be clearly rlemonstrat(:d that i:videnc.e of drug use 
obtain~d through the ide ntificativn pro ce$ s des c r ibc d h~rein \\.·as 
not d{:reC'tly or ind:rtoctly utilized in establishing such separate 
andrtlistinct :reason. ltrr.aybe desirable for field cotnmanders 
tv ·l~ons11lt v.:ith legal per sonncl cone er:ting ilnpleme ntation of tl1is 
note, 

3 
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G. Unsult'abilltv. SC:paration \Vit:1 a1~ 1-lonorahle or a Gc11era-1 discharge, 
as warr·a11te<l by il1e men1ber 1o n1i_litary record, when it has been 
deterrnin~<l lh.at an individual is unsuitable fur further n1ilitary 
service bt:n,cause ()f: 

1. l.Jersonality Disorclcr .. .'\s determined by n1edical autho1'ity 
and described in tl1e Dia.gno:::tic and Statistical l\1a.r1ual 
(DSttl~ll) of_ Mental Disorders, l An1erican Psychiatric ./\.ssoci­
ation (refel*c:'r1cc (b)); \vhlcl1 ir.tcrfc:rf'o -w·ith mem1::.cr 1 s ability 
to adequately pcr£01·ni duties. Exception: Cornbat exf:austion 
and vther acute' 1'ituational rnaladjustrr1t!nts. 

2.. Alcohol Abuse. Failure, through inability or refusal, to 
participate in, coop~rate il"I, ot co1npletc: an alcohol abuse 
trr:n.t1Yte:i.t and rchetbilitation pragra111. 

), Horr10.sexual or Otl1er Aber.t·ant Sexual Tendencies. 

4. Unsanitary Habits. 

5. Flna.ncl al Ir res ponsil)illty, 

6. Apathy, Defccti've Attit\ideo, Ina1)ility to Expend Effort Con­
structively. As n significant observable defect elsewherc­
not readily describable. 

7. Inaptitude. 

H. Security. Separation, \V:ith the character of d-iScharge, and n1:clor 
conditions and procedures, stipulated by the Secl-etary of Def~nse, 
as set fo-rtil in DoD Directive 5210. 9 (reference (c}), and similar 
Di!'ectives applicable to tl1c Coast Guard, w}1en .rete'nJion is 
clearly irtconsist\lnt wlth tt.e interest of nati.onal '.'iec111;ity. 

l, l\llisconduct. Separation witl1 an U11desirable dischargc 1 UJ'!.less 
the particular circumstances i11 a given case warrant a Geri~ral 
or an Honorable discharge, v::hcn it has been determihcd thaf.,an 

lsection on mental diso1·d(1r.s, International Classification of Diseases\ 
and Inj11ries ~ 8, Dia,gnostic and Statii;;tical Manual (DSJ\.1-11) of 11entaf\ 
Dicorders 1 Znd Edition, Comn1ittee o:n Komenclatu1'C & Statistics, '\ 
American Psychiatric Association, Washingtoni D. C., 19(i8, 
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individual is unqualified for fu1·thcr lYi.ilitary service because the 
r1u~rr1bcr's military record in t:he current enli0:;tm~nt or period of 
obligated service evidences one or more of the follov1ing patler11s 
of cond11ct, acts, or conditions: 

.\, Froq11cnt involveme;it of a discreditable :)atur(~ \Vith civil 
or rriilitnry authorities. 

2. An !?stablished pattern for shirking. 

3. An established pattern sho;,vi,1g d'..sl1onorable £ailurc to pay 
just debts. 

4. .i\n establisl:ed pattern o::Z.u-w·ing dis!lonorable failure to con­
tribute ad~~q_uate support to dependcJ:tts or failure to C'.on1p1y 
'N"ith orders, dc:.crees, nr judg1nents of a civil court concern­
ing sttpport of dependents. 

5. Sexual 9crversio:i, including bt:.1.: nut li1ri1ted to (1) le..,vcl and 
lasciviou;; acts, (2) ho1rr.0sex1.ial acts. (3) sodot11y, (4) indecc11t 
cxpusuTc, (Ii) lndeceot 2cts 'vitl1 or assa11lt upon a <'hild, or 
(6) other indecent .:i.cts or oficnses. 

6, Drug ab\1se, \Vl1ich is tht! illegal, 1,vrongful, 01· improp(:r use, 
possession .. sale, transfer, or introductior .. on a 11_1"._litary 
installation of any narcotic substance, intoxicating in:talcd 
substance, mar£juana, o::: controlled ;;ui-'istance, as established 
by 21 VSC. 812 (reference (dl)t v;,1hen suppurtcd by evidence not 
attributed to a urinalysis ad1nin"..stercd. for identification of 

7. 

cl ri<g abuser. s or to a rrier:n be r 1 s volunteering for tr:catrn ent 
under the D:::ug Identifi<:ation and Treatn1e11t ProgratT~ atl1ninis~ 
tered by J-i.is particular A!'1Y1ed Force. 

CoJ1viction by civil a·..iLnoritics (io1·cign 01· don:estic), or 
aC'tion ta'r::.en v.rhich i~ La11ta11i.ount to a fi:::ding of guilty, of an 
offense for v1liicl1 ~l1c maxirr1urn :pertalty under the Uniior111 
Code of :L'v!ilitar;r Justicl' (reference (e)) is death or confine~ 
t11ent fo::- one year or rr.ore; ot -.,,;1hic..:l1 lri_vol ... "es n1oral turp:ti . ..1.de; 
or \•/here tr.e offender is adjudged a juvenile delinquent, \vay-
1.vard minor, or Vl•11thf-1,.il offender, or is placed Oll :)1•obation 1 

or puni:;o11cd in any v.·ay, as the res11lt of an oifense involvi::tg 
moral turpitude. lf the offense is not list~d i::. t11e Manual 
for (;ourts l\.-1artii'.Ll, 1969 (Rev.) Table of lvlaxir.iun-1 

5 
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Pun~shrnents or is not closely related to an offense listed t11crc­
in, the rr1axin1u1r1 punit>l:tn1e1:ts n:utl1ori£:cd by U.S. Code or the 
District of Columbia Code, v.rhich~ver is lesser, applies. 

8. Prucurerrtci:.t of a fr.:iudulent enlist1Y\ent, induction or period 
of active s.;rvice tJ1ro1.i.gh any de1ibcrate n1aterial misrepre­
sentation, on1ission or concealrritnt vvhich, if kno\vn at the 
time 1 n1ight ltave resulted in rt.::jection. 'l'he enlistr1·1ent of a 
rn.inor \v:.th ialse representation as to age v1ithout proper con­
sent \.\>i.11 not in itself be considered z.s Lraudulent enlistment. 

9. ProJ.ong~d 11na1:tl1orizcd absenc•c. continuous for 1 year 01· 
111ore. 

J. .H.esignation 01· Ri:.:gl.1t.0st for Disc:".b.ai::ge for the Good of the Sc1•vice. 
Separation '.l/ith ar:. L~ndesirable discharge is authorized, subject 
to procedures and safeguards specified el8e\vhere in this Dir~~ctive, 
upon resignation or rcq11est for di5chargc_. where conduct has 
rendereC. a mcn1ber triable by court-r::1artial for an of:(ense 1.vhich 
is listed in Section A. of tl:te Table nf Max:in1un1 Punishments, 
para. 127c, Manual for Co\1rts-Martial, 196q (Rev.) as being 
pu1:tisha.ble by a punitive discharge (th.e provisions of the Table oi 
Ma.x.iniu11~, Punish111ents, Section B., par~. 127c, l\1anual for 
Cou1·ts l\.lartial, 1969 (Rev.) are not applicable to requests for 
discharge pursuant to this pa.:ragraph). 

• 
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h1 detorrnining -..vhetl)er n. n1en1her shouJd retain c\1rrent 111ilitary 
status or be adrn.inistrativel)• separated, the member's entire 
military record r11ay be evaluated. 

A. Include (1) reco1•ds of nonjudicial punishn1ent 11nposed durii1g a 
?rior C'•n.listment or period of service• (2} all records of convic­
tion 'by cou1·t~martial, and (3) any othier factors i.Vhich are material 

and relevant. 

B. Commanding Officers., ini,-estigating offircrs, adn1inistrative dis~ 
charge boa1·ds, and olht;>r Age11ciet> charged \Vith i11aking sucl1 
determinations shall consider records of 11onjudicial punishment 
impos0.d d1..1ri.ng a prior enlistment or period of servicC' only if 
such records of punishments \vould have, u.nder the particu.lai· 
citc"t111.1stances (Jf t11e r:ase, a direct and strong probati"'.te value 
in deter1nini11.g vv·hether :retention or adminietrG.tive separation 
is appropriate. 

C. Casl":s in \Vb.ic.b. thA circur11sta11c es rnay v,'arraut 11so of such 
recot'ds shall ordinarily be limited to those in1/ol-ving 1)atterns 
of conduct v.,.•hich bccon)e nIBnifest only over an extended perir"Jd 

of ti1ne. 

D. Vlh~n a t'eco:rd of nox1judicial µunisluncnt in1posed a·uring a 
current enlistment or period oI service i.s consjdered,. isolated 
incidents and evt:int::i which are remote in. time, or have no 
probati·ve value in determlx1i11g \vhethe:r retentiort or administra~ 
tive ,;cpa.ration should l;e effected, shall have rrd.trirnal influe.nce 

on th<·J deterroination • 



• 

• 

CHARACTERJZA TION OF SERVICE 

L132.14 (Fnc! 4) 
31J_! 75 

A. Guidelines. V/hen sep<:lratr:d c1.nder tlte provi::iions oi: this 
D.irective1 a 111en1ber sl1all be p:rtnride<l a certificate reflectir1g 
tl1e characte1• of his set''\"ic:e fQr the period co11ccrncd. 

1. Honorablf': 0 Predicated ltpon ;)roper military behaviot• and 
proficient perfo1·mance 1Jf dt1ty witl1 due consideration for 
the 1::1en1be.r 1s age, length of 1;;ervicc, grade, and general 
aptit11de,. ii._ rnc:11l'ICl:' v;:lll not necesgaril:.r be denied an 
Honorable characterizai:ior1 solely by reasori of a speci:fil': 
number of con\":ictions hy co1..:rts-martial or actions under 
~.'i.rticlc 15 o: tb.e 1J11iforrr1 Code of !vlilitary .Ittstlce {10 tiSC.: 
81'..iJ reference (e)) dtt:rlng h.is r..:u.t1•ent enlistrnent or period 
of obligntcd service. An Honorable Discharge Certific:ate 
shall be provided upon discl1al"ge. 

2,. C:',c:cr ::-ionorable Conditions. Approp1•iatt- .. vhe11 a rn~mber 1 s 
111ilita.ry i-ecord ls not snfficiently metil0rio1:s to \'!arrant 
an 1Tonorable c~aracle.rization2 as 1J1'esc:ribed by the rcgula ... 
tions of the Servict' conce:rx1ed. A GenerA.1 Discharge 
Cet'tificate sl1all be provided ·upon discharge. 

3, 1Jnder Ot1~er Than 1-Jon2£.§-.J?l~ ... c2.~?:ditions .. Apprnpriate \vhen 
a membeT is ::;epar<l-ted for (a) :::V1isconclect or Sec',~"t'ity:t 
v..rhen ba;;ed on the approval of a recnmrne.ndati,t>n of an 
adrn.inistrati'VC discl1argl'..:! board ur \.\·ai·ver u{ tl1e t·jg1:1t to 
board act:lon" or (b) :resignation or req·..iest for discharge 
for the Good of the S0rvice, J.1.n U1:i<lesiraLle Discha.rge 
Certificate sl1all l)e provided upon discharge., 

B. Special Consideratio11 

1, Ir1 any case ll1- v«hich a.n Undesirable discharge is ac1thorizec] 
1mdr:r this Directive, a membe1• n1a'I/ receive a n1ore 
fa\rorable cha1·acterizatioJ1 if, duti11g 1'-is curre11t: enlisttne11t 
or period of obligated ser1.rice, or any \roluntary or 
irn.rolc1ntaty e:xte~i~"..on the.reef~ or period of p:rio1• service2 

he has bcer1 av.:a:rde(l a personal decoration as defined by 
his Se:r-;:ice~ or if \Varrantcd by the parLir..:i.da1• circur::nstances 

of a ;;pe-cific case-
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2. Exce1Jt as indicated below, lhe charri.cterization of servic:~ 
of the current enlist1nent nr period of service wlll be deter­
n1.incd solely by the rnembcr 1 s military reo::ord dttring that 
enlistment or period of ser\'ice~ plus any extensions thereof 
prescribed by law- or by t11e Arrr:ed Farer: concerned, or 
t;_;ffcctcd •,,;itl1 the ceni.t::.e11t uf the ;"ner~tbt;Ot. The follo\:l.ring 
ol1al~ no1~ be con~idered: 

a, Prior service activities, including but not lin-i.ited Lo 
records of convicticn by coul't:;-martial~ records of 
uon.iudicial punishr:oent, records of absence \vithout 
leave:, or commission of otlier offen1;:;cs for \Yhich 
l"-.lnis111nent ··...vas not i~1posod. 

b. J:'lresc'l"vice activitic~, excepti11g n"-isre?:l'"esentations, 
inclucl'ing oxr'.ission of f<li::ts •nhich, ii kno\vn, v;rould have 
precluded, postponed or otherv1:ise affected the 
e~igibility :or enlistr:nent or indnct-ion. 

2 

rnembcr's 
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RESTRICTION ON CERTAIN ADMINISTRATIVE DISCHARGES 

A. Ailmini'>trat-ive discb.arge act.ion unde:r the prov is ions of para­
g,rapl1s G, Z,, 4, 

1 
5,, (), "1.nd ?, , and I. l.) enclo(;;urc Z, 1 Vii'ill not 

llOrrYtally be initiatnd l:ntil a member l-ias heen counse.led con­
cerning his dcfici~~ncie;, and affnrd.;>d a reaso11able opportunity 

to ovcrc:onie therr\, 

B. No merl1ber shall be discharged v;/ith an tJndesi.rablc Discl"~argo 
Ccrtificatlj llri1css he is afforded the right to present his case 
befote an adminif'itrativc: discharge boa.rd, \vith tl1e advice and 
assii;;tance of coun::>e1

1 
and unless such discharge ~s supportc.d 

by ap~roved board findings and an approved board 1·ecommen.fla~ 
tion for a discharge 'l.vith a-:1 lJndesirable Dii;ch.arge Certificate. 
As except-ions, an lJndesirahle Discharge C.::0.rtificate ma~' he 
issued 1Nitl~out board action if the 1ncn<ber (1) is beyond 111ilitary 
control b;r rea:;;on of i:irolonged unauthorized absence, (2} resigns 
or requests discharge for the good of the Service, Ol:' (3) \\•aives 

'bis right <::o board action. 

C, The Dlscha.1·ge Authority rr)B.y ap.prove the 1,H~rvice t:hara.cteriza~ 
tion recommended by a".l administrative discharge board, or one 
n1ore favora.ble 1 Uut shall not appro\re <L characterization of 
service less favorable than that recomn"tended. 

D, When an adn"1ini.st Yative dis.charge board recommends retention, 
and the Discharge Authority believes that sepa1·ation is \va.rranted, 
by the circurr1ota~ces uf a particular case, this Authority xnay 
roconunend separation to the Secretary i':Oncerned, pursuant tu 
para.graph B. 13., enC'lo~ure 2, If separatioh is approved, a11 
Honotable or a General Discharge Certificate, as directed by 

the Secretary concerned, '\Vill be iss\1erl. 

E. !'Jot\vithstauding a member 1 s \vrittcn acknov,:leclge..ment tl1at he 
v:ill be issued an Undesirable Dischargo:': Certificate, under the 
provisions of aubsection J. 1 enclasur~ 2, u~signation or 
Request for Discharge for the Good of the Service, the Discharge 
~A.uthority rr1a.y direct issl1anc:e of either an Tionorable or General 

Discharge Certificatei if ·,varranted. 

}", ~A. menlber subject to discharge because of conviction by civil 
court may he !5rocessod for' dll'.lcharge although be has filed an 
appeal or stated his intention to do so, !{o\vevc.r, it \.Vill l)e the 
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geni::ral policy to \vithhold the execution Qf the approved disc:Ci.arge, 
pendi1\g outcorne of tl1e appeal, If the execution of t11e discharge 
is considered il.J)propriate vvithol1t •valting for fina) action on the 
appeal, tl1e .rr1e1r1bi.!r i:iay be di:;chargeC_ with the appropriate type! 
of rJiscl1a::-ge ccrti!.'.icate, upon ~he direction of thr: Se(;1·ctary 
conce1'necl, 

G. l\o member s11all be ;;i,dn1inistratively discharged \vith an 
llndesi:rable Di!';r:ha-rgc Certificate -if tl1e grounds for such dis­
charge act:ion at·c iJascd \•,r?',olly or i:1 part ttpon_ acts or otnissions 
ior wh:cr: t11e rner:-iber ]1aG been pri;~v1ously i1•ied Liy court-:11artial 
resulting in acq\1-ittal or a(,;tion having the effect thereof., except 
~vhen such t~cquittal or eq\1ivalent disposition is based on a legal 
techrrical.ity D(lt going to the :ri.erits. 

H. I<a Inern·:,er s1'~all be s\;,bjected tn "-<lm:inistrative diso:.:ha:rge board 
action base<l upon conduct \Vh1.ch has pre·viol1sly bec~n the subject 
of adn""iini strati -,re dis charge board p1·occ:cdi ng s, \"'hen the e vide:1cc 
befoxe tI'.e ~ubsequcnt 1)oard •,vould br tht: same as the evidence 
befur0 the JYl'ev·io\1s board, except as provided in paragraph i/. D, 7, 
bas~r: Dircc.:tive, a,nd in those case::. v.·b.ere the fa.vo1·ablc findings 
of t11c previous board are detern1ined to have bec11 obtained b;l 
fra\l.d or collusion. 

2 
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'lhe follov.'ing procedure.::: v,:ill be adhered to in effectirtp; administra­

tiyc disc1:,'1,rgcs: 

A. IVle1nOr.rs b~ing processed for 

inYoli::..ntary separ<i.tlon \\lith a General 01' 1Jndes-i-i.•a1)le discharge 
shall be ';)'::'O\'ided t1"1('. 0i:ipo1·tu.nity 1 o consi..tlt \\.'ilh a j~1dge advo­
cat8 or la\\1 spec.ia~ist at the o-J.tsei of the procedure ior si:-para-

tion. 

B
4 

t!2Eorc_blc Disc11arg0. Ii separation \Vit:h an ITonorable discharge 
n;:ay b~ e,Liecte:d by- t}1e r:nc1nber 1s cornmanding officer or 11igher 
autho.r.:'.:y \~1 hen tl1e T~Je1nber 1s ellgibJt~ fo1· or su'bject rn discharge 
anJ. it has been dcter:11ined tliat ·_:h.c 1x·1en1hcr 111e1·its an Honorable 

discl1argc under pr<:f.·:ribed Ser·vice 15tandards. 

c:. General Discl1argt:_ A 5ep<>.ratiein v1itl1 a General discha:rge rr1ay 
i,;e eiiectcd by the commanding u££ice1· or higher <'.l1thority wl1en 
the membet· is elig_ible for or is subject to dit:charge an<l lt has 
been deterrnined

1 
unde!' p·tesr.:ri':Jed Service standards that sttch 

discl1a:::"ge i.<;; \Varranted. Whe1; a Gencr;.i..l Diticharg.; Certifica'te 
i:;; i.:::;surd -for one 01" tJ.-1-e reasons listed in s;nb$~c:tions A. through 
E., enr.::losu1:e 2) the specific: basi:;; t.l1e·re£or pl1all be included in 
the rnember 1 s perrna11ent perso11nel re:cords. 

D. Di!?,,,~~!..ru;..j.9..£.. Ur:~5nl'.it-<ibi.lity. ..'1..n IioJ1oro. ble discharge: or a 
discbarge L~nde1· Ilonorable CoJ1ditio11$ (General discharge), 
1;ia<:;ed on t'Ge standarO.s prescribed in subsection G., enclo$U:t'e 
2, may l:ic i'>$ued by tb .. e comrr1ander exercising special court­

rr,artial j1,Lri~dictiou. or hie;l1er a·.Jt\:ority. 

1. A n'..ember wit11 les:s than 8 yea.rs of total ctcti..,,·c mllita1 .. y 
ser\1 ice shall be n0tif~ed ir .. y,.·riting of the proµused discl1argt; 
action and shail be afforded a;1 opportunity to rnake a 
otate·:r1ent in his o<,vn behalf or decline the oppvrt:unily i:n 
\vriting. This cor1~nspcr1dence o11all be filed i11 the merro­

ber1s pcrn1ane:1t persCJnnel records. 

2. A rnember \Vit11 8 or a1ore years of toLal acti\re rriiljLary 
t;;,,:rvice s}1a~l be discharged by reason o: unsuitability only 
:n accordance with the saiegLu:lrd::> and p1:occdures specified 

in 7arap;raphs E. l. and 2., belo\v. 
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E. \)ndcsir<tble Discharge. A:1 lJnrlesirabl(: discharge shall be 
di:rec:tcd by a co;::nrrtandcr exe::-cising gcn.t;>:ral c;o!:rt-1nartial 
juri.sdict:o11 or by hight:;\' aL,thority, 1'his authnr~ty lc:1ay bo 
rlelegated t.o a general o:: flag officer in r.:01T1111and v,:ho has a 
judge ad1,ocate or la,v spet:Lallst nn hi;;. staff £or ca;,;e::; urisinp; 
lt1 that conur:anrJ. ~:vi:ry a.ction lak1:n oursnant to ;;c;ch a 
d~legatiun J:ihall .:;tate th,~ ;iuthorit~· thurefor, An tJndesi:ablc 
disc~1argc s:1aJl Sc ~ssuccl in accordetCJ.ce "vith t;-,P.' ;Jrovision.s 
0£ th.ls Directive 1>.·hie:h inc1ud0 t?le Jollc;,ving p!'oc..-,,<lircs :.i.nd 
safeg·in.1·d:.: 

1. l\ rn~mb~r ,.,·ho i::i under iYilitary control sha"'.,l be r.otified 
in \;:1·iting o: t:tc basis :or the propo'.:led di~ch'l-rge action 
and :iC.vised that he :-U-.s the .follo'.ving riglrts; 

a. 'l'u prc:ae;1t his case befor<: an. adr:'linit>trative di.scnargc 
boa~d. 

c. To \Vaive the above rights in -.~.::riting, The :11embcr 
sh<'.l.ll be given i111 opportunity tu cons~1lt '.Vith counseli 
prior to '..vai.vi :1g his 1·ighls, 

2, If a m~n1ber waives his rights, the lJlscharge Authority 
n-:ay dir;app1·0\"e tb.e \va~ver 2.nd refer the case to dD 

admini..<li1·ative discharge board1 or dirc~ct rete-ntion on 
activ!! <luty, or <llrect discha..rg(: by ~·ca son of n1i~conduct 
ot sucurH:y, If discharge i.e di1·ec~cd, ti:<"'; type cl ~":crti:'i­
cate \Vill '."ic' specified, 

3. ~t;, ntcn1hC!r •,inable to ;;,ppDO.r in person before an adn".inls­
trative discharge board, by reason of confinement by civil 
~utbo1·i.tiei;:, ohall be J.dvl~ed (by registered Jnail or certi­
fied xn.J.ll, 1·eturn l'('C('ipt rec1uosted) of th~ pro;-in.-:ecl 
disch.<>.rge ac1:iun1 the type o• dtscharg6 certi:::lcate that 
.1nay he issued1 and the fact tli.at actio:1 has been susrH~nded 
to give him the opp0rtu1"jty to cxl'.rci;,;e the follo,ving 
rig1~ts: 

a, To ha·1,1e his case consi<lere<l by an -'ldt:r1inistrative 
discharge board. 

b. To request appoi11trr\er,,t of u n)ilita.ry counsel to 

2 • 
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r>!prr:sent h:::11 ;;_nJ in his a,'0senc(~ ~Jr~s,;nt his ca_se 

hcfn1·e at: adrnini~tr::.tive diecharge briard. 

d. Tn \V::tive the:' for1~going right~, either i;i \'ll'iting or 
by •;i_tling to reply 10 the ~et:er of riotificat:ion \v~tl1in 

~t prescribed tirf:e lin1it, 

4. J~1 rnetnber cf il ReserYC! cDn~ponrnt nol on actiYC' duty shall 
bP adv'sed (by re:;:ist0c·ed n1r,i~ nr l'c1•tificd rnail, rr:turn 
rt-Cf'. ipt l*nnuested) 1;1 tl·1c f)l"oposed discharge action, the 
typt' of dischetrge cer1Jficate tbFJ'. n-iay he iS!:>Led, anr-1 the 
f;;;,vt t1'1:i t ilction has been suspended to give hi:-::i rhe opp(')r­

tunity to ex<::"-rci;;c t.b~ folJ01,vin?, rights·. 

;i, To b;;ive }1;.c; c!lse -;~vn:::;id(~red by ar. z.drninistrat~ve 

r~ischargl~ lJnard. 

b. To rt>quest cippoi::irn1en1 oi a rrjli~:iry r:o.1n1;;Pl to repre­
sent hi1Y1 and in hit; absPnce prt'senc his cabt before an 

.:iCr::1ini strative dischar,l{l< board. 

c. TP sub111it st;;.ten1<Cnts in hi::; O\-Vn bel" .. ali', 

cl, 'ltJ \!\,a_i_ve the foregoing rights, eitl18r i11 \.\:riting or by 

fa'..ling to reply to the -,ettcr oi notification within a 
prescribed time ~im~t. 

5 . . !\ 1Y1rr.".·:10r beyond ".":Jili.<;ary <.:: ontrol by reason Gf una':..thorizerJ 

absenc0: 

a, tAdy be i:.suP.rl an 'Jndesirable Dis;;hilrge Certificate-: 
unrler either nf th(· follc1u.:ing c:irc·..i.rr1stanccs: 

(1) \\"het'. t':":e :,J::-osrcc.tion of the n1en1ber is apparent'ly 
b~rrerl by statu:e of lir1iitatiuns, 10 l~SC 84'), 
(referer.ce (e)). In those ca.ses, an lTn.Cesirable 
ditiC})arge n1ay be J.ss·.;ed at any tirne aft"°'r it )s 

deter111ined that µrosecntion is so bn'l'red, pt'oviclcd 
that upon t~o11c,ideratio11 of available 0xtenuati11g, 
1nitigating rl.nc1 ;._ggra·vatir .. g factors in each case, 
r}1e Discharge J\t:thnrity dete:-rr1ir:es that tl'le be~·t 
inter02t of th~~ J\rrnec". F0rceb wil~ be ;,;e.rved by 

i1:l"1l~D.ncl) o:" '.he t:n(lcsi.1·able discltarge • 
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(2) \Vl1en t11e Disc:harg.:- Au11i0ri\:y det<'l':ni:>c.'l, i1t 
ac'.cordancc \'lith 1·egLLlatluns of th..: De.p!l.rtrT1ent 
coiicerned, lh~-i.t issunnce of an l':1r'Jc;i;_ru:·Jle 
d1sc~:arg(' 1.vill sc-rv,; 1-h0 :1;;,.tional :'.:.terest:;. 

b. Shn,ll be :1otif'.,cd of t.110 irr::r:~_ir;::rt c:i:;cha.".'gr 2:.c~:ior 

iind t111; ef£cctiye date ll1erL'Of hy ri: tcred :nail 
or r;0rr:Jicd 111ail, re'.v:·n r0(·eipt reques~ed, 
:::wr\\ard~d 1(1 the :recol·d ad2rc5s oi tht: n1en--,bt·r, 
o:_ir :1coxt of kin, as apprn;J1.·la.le. 

c:. S'hal~ be s·,thjec·r ·u tb~ .se;,a1·F~t'1un J.i,"11it<:~:io'.JS o:' 10 
\JSC: 1163 (rc~·ere:1ce (.'.)) ::·he .s a rne1":J'.:ier o:' a 
l\e:>er\'e co1'np1:inenl. 

6 • ..-\ n:ernber vvho subrniis a res ;iation or r(~quc>;;ts L1·ischarge 
for the Good of the Sc:r\.ice n1ci.~,r bl::' i;;o·Jed an tlndi;;;,;i.1;·a)J~e 

Discha:-.:;c Ccrti:'1catc ..,,·j:hon:-: b•)<:trd acti(1:1, pr,)Y;ded h( 

lli'!l;O been afio:c-Jed the 0:1pc::rt1.1.uiry to cDn.,;; .. Jt ' .. ll\.U1S<.>1 i--t11rl 
cerlifie~, i~) v,·r: tha:. he L~~)ci(:1"$l<llicls (a) he \\'i~~ rt:'Cio·ive 
an Undcsi.ra~ile D:i~char~e Cei·tificii..i·e a1:d (b) the <"cc'.versc> 
r1atu1·e :::i:' sLv.:h il cba1·ac'\.eri;-,n.t\r,n and f~1t:- po><si"Jle cc:Jn,,;c­
qnc:11r-es !hereof. • 

• 
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1152. 14 (Encl 7) 
$'1PC 3C) 75 

SUSPE:lSION OF EXF.CU'!'!Ol' OF APPROVED DISCHARGE 

The Discharge Authority or higher authority rnay, prior to the 
oxpirat:ion of the rncrnber 1 s enlistn·1ent or l)e't"iod of obligated scr~ 
vice, suspend ~x~cution of an appro\red discha~·ge for ,1 specified 
periL'd if t'ne ci.rc 1.~mstances in a case i·ndicatc. a .reanonuble prospect 
for rehabilitation, D.1ring the 9e.riotl o{ suspens.ton1 the .r:ne11i_ber 
shall be afforded an c.ipportunit)" to den1onstt•ate that hn is capable 
of 1)ehaving properly for ar1 extended period under .,,arying c0ndi­
tiol1S arui that ·he can nerlorr~·l assignl~d duties efficinntl>'• 

A, lJpon satisfactory completion oi the probationary period, execu~ 
ti.on of tl1e apprO\'ed r:ll!:icharge v;>i.11 be cat:i.cell0d auton1atically. 

B, .l\ddi·~ior..a,l 1nisconduc~ on. the pa.rt of th~ ,rnen1be r eluting tl1e 
probationary :_:ie1·io<l or actions \vhich constitute substandard 
performance of d~ity o:r den1or~str&te characterlotics of 
unsuita1)ility r11ay establish the basis for on('_ of tb.f» :ollovring 

actions: 

1. Punitiv·e or nc\v administrative actio':l n1ay be initiated, 
notv;iths~anding the s11si)ension of execution of the app1•oved 

discharge. 

2. Suspension of the ap?rO\'Cd dlsc11arge may be vacated, and 
the approved dischargo oxcc.uted1 to include discharge i!:;.. 
abi;;cntla \vhen the n1oni,1)er has been beyond tbe rnilitary 

contl·ol for 15 or 111ore days, 
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l"ST~UCTtONS rOA R£CIPtr.MTS 
The following pen and page c hang f:!. fl t o DoD Directive 1332. 14, "Enlisted 
Ad.n:1inistrative Separations," dated Sept~mber 30, 1975, have been authorized: 

PEN CHANGES 

Page 6, Section VII. A. - Change line 1 to read: 

"A. This Di rective is effective on April 1, 1976." 

Page 6, Section VII. B. - Change line 3 to read: 

"Affairs) by July l, 197t'>." 

Changed portions are unders cored . 

PAGE CHANGF.S TO ENCLOSURE 2 

Remove : Pagt!s 1&2 and 3&4 

Insert: Attached rf:!.pla cement pages 

Changes appear on page 2 and a.re i.ndicated by marginal asterisks. 

EFFF:CTIVE DATE 

The above changes h~came effecti ve December 29, 1975. 

??e'.u-.....~~ ?r. ~. 
MAURICE W. ROG HE, Director 
Correspondence and Direc:tiv-es 
OASD(Comptroll er} 

WHF.N PRESCI<IBED ACTION HAS BEEN 1.' AKEN, THIS TR11!'!SMITTAL SUOULD UE f'!LED WITH THE B ASIC DOCUMENT 

SD , ~0::~l 106-1 
..L'J.·. H ~.J I . .. ~~ --c~r~~ "---· · 
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REASONS FOR SEPARATION 

l332. i4 (Encl 2) 
Sept 30, 75 

A. Expira.tion of Enlistment or Fulfillment of Service Obligation. An 
honorable separation (l-:ionorable discharge) or separation -under 
honorable conditions (General discharge) as warranted by the 
membcr~s military record. 

B. Convenience of the Government., A11 honorable separation 
(Honorable discharge) or separation under honorable conditions 
(Gnneral discharge} as "var ranted bf the member's 111ilitary 
record, for the follo•.ving reasons: 

1. ((eneral demobili:,,;ation, reduction 111 authorizi:id strengt:h or 
an order applicable to all members of a class of personnel 
specified in t11e order. 

2.. Acceptance of a con"lmission or appointment 01· acceptance 
into a program leading to a co:rrunission or appointment in 
any bra!lC}l o.f the Arrrted Fo1•ces 1 for active duty only, 

3. I.tnrnediate enlistment or reenlistmf':nt. 

4. Erroneous induction or enlistment. 

5. Separation of lnen-ihers serving in unspecified enlistments, 

6. Early ::;eparation of i;iersonnel under vn.rious autl1orized 
programs and circ:umstances. 

7, Voluntary separatio11 of ~vomen for pregnancy or childbirth. 

8, Inability to perfnrm p.rescribcd duties, repetitive absenteeism 
or nonavailability for worldwide assignment as a result of 
parenthood, 

9. Conscientious objection. 

10. Sole Slt:rviving so':\/ daughter and certain farr1ily members. 

11. Condition, not a physical disability, which interferes v.:ith 
perforn1ance of duty. 
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L2. i!irni11,1t~('n of "nnrsin,ol rerfon1,f:!rJ1 

1-5 ;:~.1!.· (-;:r.~J ;, 
2•~1.. ',1J, -i ',t 

~- r.lim;n,;t\on ef margin;,l r;r ll'Jllprc•:u~tive pl.'rf"r'~"'r'1 :Oy 
r.;;ll~,~11 ·Jf chc 1~.:.:11\ivr ',;: 

(~) :n1luro' tr> ::tl,iin •'I' m;dnr:a'in requi".'t'd ]''" skLl 'J1''1li 
lenc::, eltt.er l>}' ~"~')O:l<1l.::d l~·'r:ir:·<ir- "'- n._111"-,~Jir:;,.Lion, 

(J) Pr00c'H~'f:! trf':1t·1n): :~ ,Jcfoi1tl"tr,·11 ivf' \ .rd.:ri ll' ~h.;, co:n:wnJ 
;:1>0 C(> :ui.'l<;;r '"ilil"ry ;:,;: c-!\,,,_•iplino;r\' i':'lfr'lcti.':ll<". 

i,'.l) l'crfor1110n.;e hJ•Ji11:; bt<l:O nc•:'c•.n'.:ibut<'t'/ l.• u::Jt "'P'.ldi11Pss 
.'lfld ('1is.si"n ,_,,.,,,mi;l1shm<.'nt "'·'' (Opt-.;i1-i,·;dlv ~vJd.-n_~ed hy 
be:lu~· ,1v«1·"1r:·-· cf!',ci•·11c~ r.1rini;~ ;;pi;,cifJ,· Jcnz'~.~tr.JtPrl 
.i;t·~p ... • rn -,c-et r:1.'<-c·L.·1pnps". 'r,1nd2ra3. 

b. i\p1;Ji(~rfr-11 of ll1.,~ ~.rovl\1in11 is ·11·1~t<:d '-:i i~<'mh<:~f\ rn0.:ti11g 
(':<" i<'l l.,wfn)l: c,-i_LLr]JJ: 

(]) .~<-111bcrs c::in~vJ0rcd n:·.st be 11\ rh~i:· ·ir:1t onJiHllllt'll'., and 
circ· <'Lht't"fll~,, <eligib.t• \!Ulil ~c:mplr•1 ir>11 uf 1(, mr1.ct.lis u[ 

,_i~tJvl' 3,>rv1i'P, '~"'.<·hvc•,0 ,· :,, ,crro~rr·r. 

·:J> 'I'hc: ml'mhe: n1w~t '.rnv<..· ·'-·~11:.1;r"d "--~" di:>·iplilwry pun18h­
,,,l,t1L. 

('u :'ft<· ffil~nil.>1;: mus- ,-,c,r .1b.•ut t•; si:<n1c.l tri":. '-:;1- -..:;;.u\;i•, l<,'n 
,f tb(· tinil<.>r~, C1h1-' c;• MiJJt<:rv Justi,Ac. Ai1y i:lLJ_'" c·h~rµ~~ 
mi.;~r h.cv" bo .. u di~T1-~.';<-'rl, lh·~ i11d(·J1dn.1 acq••fltffd, ot 
.;f:e·:- .-onvi<:i:J.uu, ,1ppte_iJ3te> review ,f '.lw c:ase rorii1>let~d 
!'1'ior t•J ~Pp;;cu,ticr. 

''',) ~'.c11\i.:1 :><'p,,r.1t~i und<:: l':e~•' ·>r~v-~1•t1'.; ~·,1:.t be a~si~:-.en 
·,1" :,1) l\"'\!\l~r Tr.-1l·1Lg; (l>' 1n:~~.-,1 fikil: 'J1aini11i:; 
:11t11e,Ji.:.tcly :A'-' 1v1~rtr; [1,_,_,,,i'. 'l'ra::nJnt,: )r (c) a11 <>r~.'.lni-
2st lc-nal 0t1il (o.'.' .~n :'p;--torri.;L~ :-'>Jti,Aci ~r ,;-Jalw.ti<:t1 <lS 
'2et.•rninr·ci ·o-; tlw S1::r.r,•L.,n:v "f t";u l<ilit;iry !lcp·,;:t:no:i: 
co:1,·t'rn<-'ci, ':-i·_t fl'I net L(•SS th;;:'. 6C d.:ivs. 

T)n,;~,1 dJJrhilri;es "'"st ·.111 .~;1p:»v.;d hy e.;·,~~i[;"''l di;;,·hargn 
'.Jl!\(c'tity; 

d, \$ <'l li'ini:n,~m ~h0 r1i::tary Ser-, '(.;;5 r.I"'";'' <'.~~1bliAl1 p~;ocf"Jures 
.r:1;:n::in r:,,1:u~t!tl hy (;c~ ir,;oiv1d•1Jl bei~'.$ cllS{'har..;eJ 1<:i1_1 .lf\ 
,'cl\GJ,dc1~d bv Lf-H' rl •;rhnri;v C1;.:thr:irity; and 

0, !tet11hf1ll'l i11 Recruit ·J'r.d.nl(l1' 01 :".tiJ.l Skill Tt.iiuink itnmeU:i 
-:~,·11· f0.llowinr, :\< ·i-uit !'rci,'.:1inv, ·-1:1r ::ire ""J'dratod f.?l' ,;hls 
rc.;?.S•;U 'vll 11 hr· ~c'l'~l'nt·~J \o'J lb .ln nonvr:it.li' sep.'•'?:at::'.••n 
(\1r!;rr;Jb1e dis~hur~~~). 

13. for ~uc:'. ~<her reason!! ~.~ l't'Ltiy ~·e -;irP!ltt'ibe._]_ ')-:/ :.be ~ecr<'t.~ty ;:if 
thr· 1le<<Jtt'l1c-.t cuncerniid. 

lf.. :luti...iUisL1'"clng ~he ''f""' .·i,· rrc ... ·Jsl,•n8 cl' ~his e1r ,L,y ··1.h«l' 
''it"(«:t!\'t' Jt any pt"C•;cP,\i11\,\5, UJ.>:iGLJ,1S 1;1 <l<:Li:>r, ic' JCC~nJ 'd.:iJ 
r-"i ,--,:- '1;;1 ')the1· Dirc't'!:.ivt, th<~ St;.;cret1Jr)' \:()[1,:c•r·-.•d tr~v 1l:recr. 
! "-~ -~0p:.i1.-,r.1~,n ')f .".rt'.-,' 1"!.etbL'r, ptit~i:' to tlie e:-\pir;;;t~<ll"i o: t.;'rr. Qf 
~er.Ii:>', Jft<-: ,:.il<'-rrrinfng ::'.r C() ho i'I thr bc~t inL<'-res.r 't "h::it 
Cr:!i;.rttr,t'n:. 

C. R£.i.).!_!J].2£~...£.!_J!li~iE· An licn"c11h1,, c;e;:1t1r11tic':: (H,.,rio1·:ib:f.' Jischar,;eJ 
0r Her,,;r~tit..n ut1:.ier hP;\or;;:~:<: <:Onrl!ti<i~s (rJion.o.ri!.l dischr,reel i;s ·;1c,r­
r.intctl by re:" .:.<::11ber' s tr.ill r~ry tcCo::'·~. 
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l))?.14 '.:::::icl. .. ~) 
Sept JO, 75 

l, Set:iciration may be di::er.ted when ge11uine dependency nr tind1Je 
hardship exists, ar:d 

."l. ThF. hardship OT de?endency is not of a temporary natllt-<'-; 

:::.. Conditions have <irisen or lv:1vo: been aggravatPd to an !".Xct:s:>i'JC 
dcg1·ee since <'.nt :ry inLo the t;crv:'..cE> a~ the member has madE> 
<'VPry reasonable e!'.fCJtt to ::c~medy situntion; 

c. The separatiuii will elitiin<ite or materially .Jllevi.:iLl'. llte 
c:ondition; .ind 

d. Th~re ::ire nD means of alleviation rc:adily available other thar. 
the separation. 

2. Ur.Que hardshi? does not necessil.rily exist sol&.ly because o.f Allt>.ri!rl 
preRent or expe(';ted incor:ie or 'becl!URI)'. the individu.:i1 is seµatoted 
fron his family er rn\1St sufff!r the inconvenience t'..or~:ally inr:fd"'-nt 
lo military se':'.'vice. 

D, Mi0-0t'fil· Release by void.;iut_:_, ut <:ont:t<:l.ct <::r $1Cparatiot1- with an 
Hor1oral::le or c. General discharge, as w-11.rra.nted by the tl1~mbet's 
ml litary l:'l:H',ord. 

_,,, 11.eleasc or separation n:ay be directed aftet detl'r1ni11atlon that: 

n, There is evidon.:e satisfactory tD the Discharge Authority 
that the me1nber is under 18 y~ars of age; snd 

b. 'The mel\lber enlist,,.,G wlth1)ut the wr-itten consAnt nf his 
parerct or guardian, if he ;las a pa.rent or guardian entitled 
to his custody 0-nd control. 

~. Upon ap?lic-a_tion by the ?aren(R or guardicin or a rl.'gulor Pnlistc<l 
mer.ibcr nf <ln Armed Vor<:t0 to the Dischtir~e Authority within 90 days 
-<tfte.r the memhpr's enlistment, the rncir.ber shull be disch.;i;rged for 
his owT. conven.ience, \>'ith the -oey and f0:::]'1l of dtscharg,e certificate 
for which :iis service cntitlee him, if l.;). <'lrttl b., above, are 

satisfied. 

E. ,)1sability. An llonorable. disC'harge or a Gener1<l discharge, as 
wdrranted by the member's rni. li tary record, when the member hns been 
dete:rmlned to b,; phy!iir:ally unf:it to perform the dutiCS o" hl R office, 
ra:ik, grade :'.lr r:!!ting, and i,; :1ot En1titJ.ed to reti'rernent under the 
provisioni; of 10 t!SC, Chapter 61 (reference (b)). 

1!, Peri;onal A_~,une of Drt:5s Other 1han Alcoho'.1.,ic Bcv~r-~e.~. Discharge 
\•1ith BO "1nn.1Yub)"1- diR~i1nrt;;P., ""hen based on evidence developed as a 
diroi:t or indirect result of a uriualysts lt:..st administered for 
idtlntificr.1tion of ~rug abu;;ers, Ot by a member'':': vr~1unteerir:e fur 
treilt.rnent for '1 drug problc:n under the Dr11s Identificatiot1 J.nd Treat­
ment- Pro?;ram ;;.d1rir,iste:red by "1i:> pnrti r:ular Armed Force, and: 

1. Member 1 s ~ecord indicateR )Rel of potentlul for continued 

1.tlita:ry service;; or 

z. Lo:;'lf; tE>_rtr_ rehabilitation is detetUJincd neceesary and rner:ibe"!'. is 
tranl'!fe.rre.d to a Vct.,_rang' Administration or ·~Jvil ian 1Jedical 

facility for rchitbillttttion; ~r. 

3. )lenteor ~1as tailed, t'nrcugh inability or refueal, to p;;.rticipaLe 
in, coo?eratl'! in, (Ir rvrnpletc a ctrug ubuse tr1:1at:nent and 
reh<1bilitation pro;;r11_ri, 

3 



1332. 14 (Erie: 2} 
~ep-:; jO, 75 

Note: lt is esser.tiill to assure com;i:Jance with beth the l~tter and 
spirit c)f !·he r\l:i'l af law annc:.inccd ln tnited St.1tes v, Ruiz 
(23 ll$CMA 181, 48 CMR 797 (1974)), J;x:roe'l\o 2a;o should];;-~ 
exerciilcd ~u uss:.ire thst a menb·~r iCeiltified fur ioeparation 

c. 

unc.O?r th1.s proviuion is not ser;;ratod with les$ t'h;i1l an 
ho:torah1!:' disch.Trge, based on svme :oeparar<:> and distinct reason 
fer discharp;¢, unle:i,:, it can be >'."ll'i\t"l!' demonstrated tha'.: evldence 
of drng tHlP_ ohtaine.d through thi; idt>:rttification ?rocess described 
herein 'i/as not dlr<.!ctly or indirectly utilize\! l;,\ .:stablish-Ing 
such separate Rnd ciistinc'.: reason. 1t m<1y be desir:lhle for 
Fi0ld Commnndors to r·!H1sn1 t with lcg1:1l pcrson:iel ('.onc..,rning imple­
~entation of this note. 

Unauita'ollitv. 
as warranted by 
determined that 
service 'occa:.ise 

Separation 1'¥lL11 an Honorable or a General discharge, 
the nember's military record, when 11 has been 
an indivld:ial is un.<iuitable for turther militazy 
of: 

1. l'er.sonality Disor<li"r: As <'lf'terrnine<l ·,y nedical aulhorit)-' 
<lncl c'.escr.ibed in the Diagnostic and SLBlistical Manual 
(DSM-11) of MenLdl Di!'lorders,1 Atr.cri:nn Psychiatric A"'s,H·,lallon 
(r'"ference (h)); i..•hich int.erfert>io wit,_"! member's ability to 
adequately perform C.uties. Exception: C6rnbat exhat18tion and 
other acute situational maladjuRtments. 

2. Alcohol Abus0. Failure, Lhrout;,h in:ability or rc;fusal, to 
participate. jn, cnoperatc in, or coJJplete a:'! alcohrll abuse 
treatme:1t and re!.'iabilit11tinn pro3ram. 

3. Homosexual or Othur Aberr¥nt Sexual l'~nclenci<JS. 

4. Unssni tary Rabi ts. 

5. r1nancial lrrcspot1s.ibillty. 

6. Apathy, Defective. Altitudes, Inabilit;· to £:.::pend Effllrt Cl'fl­
strcirtively. As a significant observ.1ble defP.ct ol-$cwhcxc 
not readily de8crihahle. 

7, Inaptitude. 

!I. Se:urity. Separation, with the character of discharge, and undt!!r 
C\r11!itions Hnrl procedures, stipul,lted by the Secretary of Defense, 
as set forth in DoD Tlirectiv,,._ 5210.9 (reference (c)) and $lml1tlr 
rH rei..:vi VAS applicable to the Co11i:1t Gaa1·d, whvn retention ie clearly 
!nt'onsist~nt With the 11\teri:>.<;;l ,,£ n(ltional security. 

I. lllii>canduct. Sc?ar(ltion with an L'.nde~ir.able discharge, unless 
the particular circumstar.ccs in a given .:'.ii.Se -warrHnt tl General 
or an Honorable d:LscharF;e, whe.n it has been determined that an 

on mental di~orders, Tnt'ilrnational Classification of: Disea$t:'-S 
and I:ijuries - 8, Disgnostic and Statistical Manual (lJSM-11) of Mental 
l>isorecrs, 2nd Edition, Commitree on Nomenclature & St11tistir.s, 
Ameri~an f'sychiatric Association, w,.shington, n.c., 1968 
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