
















































































































































































































































































































































































































































































































































































































































































The disciplinary regime and the recompenses.

1. Application principles.

I.1. Purpose: to describe the disciplinary system that will be used in the jail.

Conbew
[.2. The disciplinary regime of the inmates;prisoners will be managed to guarantee the
sccurity,amd the zood order and 1o gct an orderly coexistence. so that it iStimulategthe
sense of responsibility and the seif-control capacity. as necessary budgets Fcu the
realization of the ends of the penitentiary activity.

2. Determination of the sanctions (Procedural guidelines).

2.1. Correlation of infractions and sanctions.
2.1.1_ For the commission of the very serious {major infractions) taults t]]t‘\ will be Co
been able to npose the following sanctions;
a) isolation sanction of six to fourteen days of duration. whenever he/she has
shown an evident aggressiveness or violence (the part of the inmate).
b} isolation sanction of up to seven weekends.

2.1.2. For the commission of the sertous faults they will be been able w impose the
following sanctions: Yot
a) isolation sanction in MMonday to Friday for same or m-Fenaf time to five davs,
b} linitation of the oral communications at the nunimwn time, during one month
like maximum or privation of walks and acts recreational collectives from three
davs until one month like maximum.

2.1.3. The alone Light faults {minor mfractions) witl be been able to correct with
privation of walks and acts recreational collectives ofup to three days of duration and
with admonishiment (oral./verbal warning).

2.2. Graduation of the sanctions.

2.2.). [n each concrete case. the detennination of the sanctien and of their duration it
will be taken to effect assisting to the nature of the intraction. to the graveness of the
damages and caused damages, to the grade of execution. the grade of guilt. as well as to
the other coneurrent circumstances.

2.3. Repetition of the infraction.

2.3.1. In the cases of repetition of the infraction. the sanctions will be been able to
increase in half of their maximum,



2.4, Repair of the caused property damage.

2.4.1. The repair of the damayes or material deteriorations caused by those responsible
for the disciplinary intractions, as well as the compensation to apgrieved people, will be
require to ther using the corresponding process of law.

3. PROCEDLURE
3.1, INITIATION (Initiation forms).

3.1.1. When it behaviour that merits disciplinary responsibility is perceived, the
Director of the Fstablishmient will agree to the initiation of the disciplinary procedure in
some in the following ways:
a) By personal inttiative.
b) By reasoned petition carried out by another administrative organ.
¢} By identitied person's written accusation that expresses the story of the facts
that could constitute an infraction.

3.1.2. The Director will also agree to the otficially of the iittation of the procedure as a
consequence of issued order by a superior adnuinistrative organ,

3.2. INSTRUCTION.
3.2.1. Appointment of Instructor and sheet of positiouns.

3.2.1.1. The Director will name Instructor (the mvestigating ofticer) that he
estimates convenient, excluding the one that has pracuced the previous information.

3.2.1.2. The Instructor of the disciplinary file will fonmulate sheet of positions to

the inmate whose behaviour is presumably constituent of disciphnary lack. which
consist the following:

a) the imputed person's identification.

b} form of initiation of the procedure.

¢) identificatton number of the fnstructor.

d} competent orpan for the resolution of the file.

e) relationship circumstance ot the imputed facts.

0y qualification of such facts.

¢} precautionary measures.

1} wanslator for foreign inmate that the Arabic gnores.

k} dates and signs of the instructor of the file,
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3.2.2. Procedure.

3.2.2.1. Studied the notification of the sheet of positions, the Instructor wiil carry
out officially as many actions as it is necessary for the exam of the facts and the data
and reporis that 1t considers necessary.

3.2.2.2.1n the ten following days 1o the presentation of the sheet of discharges or
the verbal formalization of allegations, or lapsed the term. if the inmate has not
exercised his right same one and those that the Instructor considers convenient.

3.2.2.3. If some test proposed by the inmate was unfounded or unnecessary i1 will
be made consist this way expressty for the Instructor, in motivated agreement.

3224 [mmediately before editing the resolution proposal. the Instructor will
show to the interested party so that. in a term of ten days. allege or present the
documents and justifications that it estimates pertinent.

3.2.3. Proposal of the Instructor.

Once concluded the procedure of the file. the Instructor will formulate resolution
proposal and he will elevate it to the Disciplinary Committee, notifving the proposal to
the inmate with 1ndication of his right to allege verbally bafore the Committee in the
first session that this takes place.

33, RESOLLTHON
3.3.1. Resolution.

3.3.1.1. The Disciplinary Committee. 1n the first repular session that takes place or
in special session to tha effect. they will listen the serbal allegations that. in their case.
the inmate can formulate. and. followed act will not declare the infraction existence or
responsibility or will impose the sanction correspending to the proven declared facts.

3.3.1 2. The agreement will be dictated in the maximum term of three months from
the initiation of the disciplhinary procedure.

3.3.1.3. The Instructor of the file won't be able to participate in the deliberations of
the Disciplinary Commirttee neither he will be able 1o participate in the votings on the
{iles that 1t has nstructed.

3.3.1.4. Before dictating the resolution. the Disciplinary Committee will be able to
decide the realization for the [nstructor of the performances and indispensable
complementary tests to solve the procedure. In this case. betore elevating the file again
to the Disciphnary Committee. the Instructor will show te the inmate that acted and he
will give him copy of the new proposal with indication of the night to allege.

3.3.2. Agreement of the sanction.

332 1. The agreement of the sanction will comtain:
a} The place and the date of the agresment.
b} Organ that adopts 1t
¢} The number of the disciplinary file and a brief summary of the
hasic procedural acts.



d) Relationship of the unputed facts to the inmate that you'they
woan't be able to be different from those consigned in the sheet of positions
formulated by the Instructor, with independence that it can vary their
artificial qualification. If the Disciplinary Coinmittee verifies that the
presumed oftender’s behaviour has been qualified erroneously and implies
the imposition of & sanction for more serious fatling them the one that has
been imputed in the sheet of positions, will order the Instructor the
formulation of a new sheet of positions with the quahfication deternuned by
the Disciplinary Committee.

e} the purported failing.

£) imposed sanction.

u) ladication of if the execution of the i1solation sanction has been
postponed by medical reasons or nts effectiveness has been suspended.

h) Indication if the agreement of the sanction has been adopted

unammously or by amajonty, indicaring n this last case if there
has been or not particular votes.

¥ The signature of the Secretary ot the Disciphnary Commitiee
with the overseeing of the Director.

3.3.3. Notification.

3.3.3.1. The notification of the agreement of'the sanction will be studied in the
same day or the day following the adopuon of the sanction, ziving entire reading of that
and giving copy to the mnmate sanctioned. the notification ofthe sanction will contain;
a) entire text of the ayreement.
b} dates of the notification and of'their delivery to the inmate.

3.3.4. Annotation.

3.3.4.1. The initiation of the procedure and the imposed sanction will be written
down in the personal file of the sanctioned inmates.

4. Execution of the sanctions.
4.1. Execution ol the isolation sanctions.

4.1.1. The isolation sanctions wiil be fulfilled following a report and recognition of
the Doctor of the Establishment who 1t will watch over the mmate datly while the
inmate remains i that sttuation, informung the Director on thenr state of physical and
mental health and. in their case. about the necessity of suspending or modifying the
imposed sanction.

4.1.2. [n the cases of illness of the sanctioned inmate the effectiveness of the
1solation sanction will be postponed until the inmate is given clearing.

4.1.3. This sanction won't be applied to pregnant women and the women up to six
months atter the termination of the pregnancy. to nursing mothers and thosc that have
had chitdren.

4.1.4. The prisoner interned in cell will enjoy one daily hours ot walk i selitary
and. during the execution of the sanction, he won't be able to receive packages from



outside or to acquire products from the store. except for those expressiv authorized by
the Director,

4.2. Suspension of the effectiveness of the isolation sanctions.

4.2.1. Whenever the circumstances advise it. the Disciplinary Committee. officially
or at the proposal of the Team of Treatment (Social Worked and Psychologist!). will be
able to agree to the suspension of the etfectiveness of the iimposed isolation sanctions.

social re-insertion or 1o the inmate's personal circumstances, has not estimated
opportune to lifi the suspension of the etfectiveness during the term of three months. or
to the inmate's application, 1t will apply the reduction of the sanction. The time of
suspenstion of the effectiveness of the 1solation sanction will be computed to goods of
cancellation of the reduced sanction.

4.3. Reduction and repeal of sanctions,

4 3.1. The imposed sanctions and their cancellation terms wil} be able to decrease,
assisting to the rehabilitation ends and of social re-insertion. by expressed decision of
the Disciplinary Committee, offictally or of the proposal of the Team of Treatment. The
reduction will consist on the lessening the seriousness of the imposed sanction.

Committee will make a new qualitication of the infraction, whenever it doesn't imply a
superior sanction to the one imposed. proceeding to its reductton or substitution,

5. Prescription and cancellation.
5.1. Prescription of infractions and sanctions.

3.1.1. The very serious disciplinary faults will expire in up to three vears. the
serious from one to the two vears and the light from one vear to the six months. from
the date in that has been made the infraction.

5.1.2. The prescription of the faults will be interrupted since. with knowledge of
the interested party. the procedure of the sanction begins. being renewed with the
computation of the prescription terms tf the disciplinary file was paralyzed during more
than one month for non attributable cause to the presumed offender.

3.1.3. The sanctions imposed by very serious faults and burden will expire in the
same terms pointed out in section 5.1.1 and those imposed by light faults in the term of
one vear that they will begin to run trom the following day to that in that he/she
acquires adnumistrative stabilitv the agreement of the sanction or. i1 their case, since
he/she gets up the postponement of the execution or the suspension of the effectiveness
or since the execution of the sanction is interrupted tf the same one has already begun.

5.2. Reduction of the cancellation terms.
The cancellation terms will be able to be shortened to halt of their duration if.

subsequently to the sanction and before being compieted this terms. the inmate get some
recompense.




5.3. Goods of the cancellation,

The cancellation of the annotation of the sanctions takes harnessed that of the
faults for those that were imposed and it will locate the inmate. from the disciplinary
pomt of view, 1 same situation as if they had not been made.

Recompenses (Rewards)

6. Recompenses.
6.1. Determination of the recompenses.

6.1.1. Acts that are of apparent good behaviour, working spirit and sense of
responsibility in the behaviowr of the inmates. as well as the positive participation
in the regulation of assocrated activities or of another type that have organized in
the Establishment. will be stimulated with some of the following recompenses:

a) addinonal special and extraordinary communications.

b) denation ot books and other holding in instruments the cultural and

recreational activities of the Detention Center.

c) priority in the lett holding in of cuftural activities.

d} reductions of the imposed sanctions,

e) prizes in money (cash).

N meriable notice.

£) any other recompense of character similar to the previous oties that is not

incompatible with the regulation precepts.

6.2. Concession and annotation.

6.2 1. In each concrete case, the granted recompense and their quantity, in their
case. will be determined bv the Disciplinary Comnutiee ot the Jail or Detention Center.
assisting to the nature of the contracted merits and any other objective or subjective

circumstances that show the exemplary character of the rewarded behaviour,

file. with expression of the facts that motivated it. being sent that certification of the
recompense if the requests.
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CJTF7 would issue a supporting FRAGO within the same timescale, while noting
that the CPA legislation was already in force and all are bound te act in
accordance with it. (Note. The Governance Team has now provided advice to
CJTF-7)

Further Discussion:

ltwas noted that policies adopted by ministries towards deBa'athification hitherto had
not been entirely consistent, including the approach towards the payment of pensions.
Senior advisors and their ministries should be guided by the legislation now in place and
any subsequent regulations issued by the Commission.

While it is unlikely that former senior Ba’athists could in practice be hired as civil
servants under current circumstances, there is a lack of central guidance on
recruitment best practice by ministries. The CPA would expect hirings and
promotions to be made on merit. A system of ‘vetting’ for those civil servants, eg in
the security area, likely to have access to classified and sensitive material, has also still
to be established. Iraqi law does, however, specify in detail the conditions under which
a civil servant may be fired. (The position of FPS was raised in this general personnel
context:: it appears that they are not covered by the law relating to the civil service.)

In the context of the recent announcements on the phase-out of the CPA, Ambassador
Bremer had made clear that further work would be needed on civil service training
and capacity-building and on an anti-corruption pregram. (Significant steps
forward on the latter had so far only been taken in respect of the judiciary.)
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Effeenne 1 October 2003, all Public Service Emplovees shall be paid in
accordance with the Salary Table except in cases where the CPA Director ot
Management amd Budget has viated an exceplion to the iisplementation of this
Order 1n accordance with Section 3(1) above or where the CPA DHrector of
Management and Budget has authorized the public agercy 10 implement the
Satary Table pnor to [ Qciober 2003,

As set forth in the Salany Table, the salary paid to an employee will be based upon
the Grade of the enployee as determined by the elussification of the emplovee's
position and the employee’s employment Step as determined in part by the
emiployee’s kength of service and i part by performance.

The CPA Ditecton of Management and Budget may suthorize the payinent of Risk
Allowances for particutarly hazardous duties or Geographic Allowanees. The
only hasis tor approval of Geographic Alfowances is o demunstrated history of an
ability to fill the position ar the authorized salary, Followsng the implementation
of the salary retorm proy isions contained herein, alt such Risk Allowances and
Geographic Allowances must be approved by the CPA Dircctor of Management
and Budeet.

No Base Safary of Public Service Employees for the same position wit be reducesd
by the implementation of the salary provision of this Order. In the eyvent a Public
Seivice Employee’s prior Base Salary for ibe same posstion is maore than the
amount specitied in the Solary Table. the pre-extsting salary ol the Public Service
Emplovee will continue to be puid  The Ruse Salary of such emplovees will nat
be increused vntd the Public Service Employee is entitled (o increased
compensation as defined by the Salary Table, This proviston docs not afteet the
remonal of Speciul Pay o1 other centives as detailed elsewhere in tlns Order.

Section 4
Iinpiementation of Salary Reform

Al Ministers, suite ownad enterprise Directors, or other heads of public agencies
shalt estabiish salary Grade classifications for existing positrons within their
spency 1 aceordance wath the guidelines issued by the Ministry of Finance.

AH such salary Grade classiticanons wili be submaitted to the Mimistry of Finance
for review and approval prior o implementaton. The Ministrs of Visapee may
reject or revise the sulary Grade classificitions presented by other ugencics. The
salary Grrade classificat’ons of the Munistry of Finance shall be conaistent with the
guldelines ssued by the Ministry of Fiance.

L
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COALITION PROVISIONAL AUTHORITY MEMORANDUM NUMBER 1

IMPLEMENTATIONOF DE-BAATHIFICATION ORDERNO. 1
{CPA/ORD/16 May 2003/01)

Pursuant 1o my authority as Administrator of the Coalition Provisional Authority {CPA),
relevant UN. Security Council resolutions, including Resolution 1483 (2003), and the
laws and usages of war,

Recognizing that the lraqi people have suffered laryge scale human rizhts abuses and
depravations oy er many years at the hands of the Baath Party.

Nuoting the prave concern of Iraqi seciety regarding the threat posed by the continuation
of Baath Party networks and personnel in the administration of Irag. and the intimidation
of the peaple of Iraq by Baath Party officials.

Implementing CPA Order No. [, De-Baathification of [raqi Society (CPA/ORD/16 May
2003/01), and CPA Order No, §, Establishment of the Iraqi De-Baathification Council
(CPA/ORD/25 May 2003/0S),

I hereby promulgate the following:

Section 1
Objective

[} This Memorandum prescribes a two-staged process for carrying out the de-
baathification of Iragi society. To expedite the identification ot Ba“ath Pariy
members at the outset of the CPA’s restoration of Iraq. the Commander of
Coalition Forces, through Accreditation Review Commirtees (ARCs ). will inially
perform the investiganive function, rclyimg upon milinary investizative resources
with training and experience in performing analogous fact-tinding duties.

2} Later. as higher levels of the former Iraqi government undergo a reliable and
rigorous de-ba athification process and the lraqi De-Baathification Council
demonstrates sufficient capability, the Admimistrator will task the IDC to assume
increasing and ultimately full responsibility for the process, subject to the
authority. dircction and control of the Administrator. The 4R (s shall remain in
operation until the people of Iraq adopt a representative form of self~government.

CPA/MEM/3 June 2003/01




Section 2
Interim Process for Identifying Ba'ath Party Members

1) The Commander of Coalition Forces shall provide military investigative resources
sufficient to recerve and compile information concerming pessible Ba'ath Party
aftiliations of emplovees at all ministries. These resources may be augmented or
replaced by U.S. civilian investigators as necessary, and should include
professional Tragis whenesver possible.

2) These investigators will:

a) Conduct Investigations. Investigators will be posted to the ministries to
recerve and compile information concerning the possible Ba'ath Party
affiliations of their employees. These investizators will draw from available
and relevant information, such as:

1. Intersiews with the individual {conducted by the investipatorsusing the
standardized form already developed):

ii. Public records and announcements documenting the ascensionor
promotion of party members;

iti. Judgments of CPA senior ministry advisors:

iv. Testimony of Iraqis who have worked with the person in question:

v. Findings of the Iraq: De-ba athification Council described below (passed to
the investigatorsthrough the Adnunistrator):

vi. Assessments of leadiny Iragi political figures: and

vii. Government records revealing bonuses or other privileges associated with
beiny a party member.

b) Make Determinations o Ba'ath Pariy Membership. The investigator will
make a factual inding about the person’s affiliation with the Ba'ath Party. The
investigatorwill advise the employee that hic or she has the right to appeal this
factual finding {(whether he or she was a Ba"ath Party member). Based upon
the investigator's finding. the Senior Ministry Advisor will take action in
accordance with the criteria for remonal set forth in CPA Order No. |
(CPA/QRDV/16 May 2003/01), unless an exception is granted.

<

—

Prepare the Casefor Exceptivns Where Appropriate. When the ministry team
requests an exception for an individual, the investigator will determine whether
the person i question s eligible. The investigator will subsequently prepare
the case for an exception.
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Section 3
Phased Process for identilying Ba'ath Party Members

1} As the Admimstrator determines that the responsibility for identifving Ba’ath

Lt

Party members etfectively can be ransferred to [raqi citizens, the Admiwistrator
shall direct the lraqi De-ba’athification Council to assume an increasingly
significantrole in carrving out the de-ba athification proccss.

Initiatly, the Council witl advise the Coalition on de-ba athification policies and
procedures (including the appropriatenessot granting exceptionsto CPA Order
No. 1 (CPA/ORD/16 May 2003/01)) and meaningfully involve the Iragis in the
de-ba’athitication etfort.

The Council will provide information to the investivators (through the
Administrator) and nominate [raqi legal professionals to participate in the ARCs
described in Section 4 herein. and in the investigatory process. When appropriate,
it 1s anucipated that the Couneil will assume the 1y estigatis e responsibility
entirely,

Section 4
Accreditation Review Cominittee

1) The Commander of Coalition Farces 1s authorized to estabiish and administer one

or more ARCs. These badies will be comprised of one military and two civilian
members (one of whom will be an raqu). The ARCs shall remain in operation
until the people of lraq adopt a representative form of self-government. The ARCs
will:

a) Heur Appeals of Fact. The ARCs will hear the appeals of [raqis who
believe they were wrongly found to be ba’athists. These appeals wili be
conducted in a manner that comports as nearly as practicable to tnbunals
convened by Coalition Forces under Article § of the 1949 Geneva
Convention.

by Grunt or Peny Requestsfor Exception. The ARC will review applications
for exceptions prepared by the investigators, and grant or deny them. All
ARC decisions will be unmediately reported to the Administrator. who
retains the autboriry to overturn anv decision to grant or deny an exception,
The ARC will take into account all available and relevant information.
including whether the individual;

Is willing to denounce the Baath Party and his past association
with 11:
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1. Was a senior Ba'ath Party member or simply a “fll’ party
member:

1i1. Hes exceptional educational qualifications;

iv. LeR the Ba“ath Pany before April 16.2003;

v. Continuesto command the support of his colleagues and respect of
their subordinates:

vi. Isjudged 1o be indispensable to achieving important Coalition
interests. at least in the inmediate term;

vii.Can demounstrate that he joined the party to hold hisjob or suppon
his family.

¢) The mformation listed above in Section 4.1(b) shall be consideradin
deciding whether to grant an exception. but shall not in itself ensure that an

exception will be granted.

Section §
Entry into Force

This Memorandum shall enter into force on the date of signature.

Wm | 5o

L. Paul Bremer, Administrator
Coalition Provisional Authority

CPA/MEM/3 June 2003101 4
















COALITION PROVISIONAL AUTHORITY MEMORANDUMNUMBER 1

IMPLEMENTATION OF DE-BAATHIFICATION ORDER NO. 1
(CPA/ORD/16 May 2003/01)

Pursuant to my authority as Administrator of the Coalinon Provisional Authority (CPA),
relevant LN, Security Council resolutions, including Resolution 1483 (2003), and the
laws and usages of war.

Recognizing that the [raqi people have suffered large scale human rights abuses and
depravations os er many years at the hands of the Baath Party,

Moting the grave concern of Iragi societyregarding the threat posed by the continuation
of Baath Party networks and personnel i the administration of Iraq. and the intitnidation
of the people of Iraq by Baath Barty officials,

Implementing CPA Order No. 1, De-Baathufication of Iraqi Society {CPA/ORD/16 May
2003/01), and CPA Order No. §, Establishment of the Iraqi De-Baathification Council
(CPAJORD/25 May 2003/05),

[ hereby promulgate the following:

Section 1
Objective

1} This Memorandum prescribes a two-staged process for carrying out the de-
baathification of [raqi society. To expedite the identificationof Ba'ath Party
members at the outset of the CPA’s restoration of Iraq. the Commander of
Coalition Forces. through Accreditation Review Committees (ARCs), will initially
perform the im estigative function, relying upon military investigative resources
Witk training and experience in performing analogous fact-finding duties.

2} Later. as higher levels of the tormer Iragl gos ernment undergo a reliable and
rigorous de-ba athification process and the Iraqi De-Ba athitication Council
demonstrates sufficient capability, the Administrator will 1ask the IDC 1o assume
increasing and ultimartely full responsibility for the process, subject to the
authority, direction and control af the Administrator. The ARCs shall remain in
operationunttl the people of Iraq adopt a representative form of self-government.
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Section 2
Interim Process lor [dentilying Ba'ath Party Members

1) The Commander of Coalition Forces shall provide military investigativeresources
sufficient to recen e and compile information concernmypossible Ba'ath Party
aftiliations of emplovees at all minisiries. These resources may be augmented or
replaced by U.S. civilian investigators as necessary, and shouid include
professional Iraqis whenever possible.

2) These investigatorswill:

al

b)

¢)

Conduct Investigations. Insvestigators will be posted to the ministries 1o
receive and compile information concerning the possible Ba ath Barty
affiliations of their emplovees. These investizatorswill draw from available
and relevant information. such as:

[

Interviews with the individual (conducted by the investigatorsusing the

standardized torm already developedi:

it. Public records and announcements documenting the ascension or
promotion of party members:

. Judgments of CPA semor minstry ady (sors:

iv. Testimony of Iraqis who have worked with the person in question:

v, Findings ot the Iraqi De-baathification Council described below {passed to
the investigators through the Admimstrator):

vi. Assessments of leading Iraqi political figures: and

vii. Government records revealing bonuses or other privilcges associated with

being a party member.

Muke Determinations of Ba’ath Party Membership. The investigatorwill
make a factual finding about the person’s affiliation with the Ba'ath Party. The
investigator will ady ise the employee that he or she has the right to appeal this
factual finding (whether he or she was a Ba'ath Party member). Based upon
the imestizator’s finding. the Senior Ministry Adyisor will take action in
accordance with the criteria for removal set forth in CPA Order No. 1
(CPAJORD/16 Nay 2003/01), unless an exception is granted.

Prepure the Casefor Exceptions WhereAppropriate. When the ministry team
reguests an exception for an individual. the investigatorwill determine whether
the person in question is eligible. The investigator will subsequently prepare
the case for an exception.
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Section 3
Phased Process for ldentifving Ba'ath Party Members

1} As the Admimstrator determines that the responsibility for identifving Baath

[

Party members effectively can be transferred to Iragi citizens, the Administrator
shall direct the Iraqi De-ba’athification Counctl to assume an increasingly
significantrele in carrying out the de-ba‘athification process.

Imimally. the Council will advise the Coalition on de-ba’athification policies and
procedures (including the appropriateness ot granting exceptions to CPA Order
No. 1 {CPA/ORD/16 May 2003/01)) and meaningfully involve the Iraqis in the
de-ba athification eftort.

The Council will proy ide information to the investigators {through the
Administrator) and norminate lraqi legal professionals to participate in the ARCs
described in Sectiond heremn, and in the investigatory process. When appropriate.
1t 1s anticipated that the Council will assume the inyvestigative responsibility
entirely.

Section 4
Accreditation Review Commitiee

1y The Commander of Coalition Forces 1s authorized to establish and administer one

or more ARC'S. These bodies will be comprised of one military and two civilian
members {one of whom will be an Iraqi}. The ARCs shall remam in operation
until the people of [raq adopt a representatiy e form of selt-government. The ARCs
will:

a) Hear Appeals of Fact. The ARCs will hear the appeals ot [ragis who
believe they were wrongly found to be baathists. These appeals will be
conducted in a manner that comports as nearly as practicable to tribunals
convened by Coalition Forces under Article § of the 1949 Geneva
Comvention.

by Grant or Deny Reguestsfor Exception. The ARC will review applications
for exceptions prepared by the investigators. and grant or deny them. All
ARC decisions will be immediatety reported to the Admnistrator. who
retains the authority to overturn any decision to grant or deny an exception.
The ARC will 1ake into account all available and relevant information,
in¢luding whether the individual:

Is willing to denouncethe Ba'ath Party and his past association
witl it;
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ii. Was a senior Ba ath Parry member or simply a “full” party
meinber;

iil. Has exceptional educational qualifications:

iv. Left the Ba ath Party before April 16.2003:

v. Continuesto command the suppon afhis colleagues and respect of
their subordinates:

vi. Isjudged to be indispensable to achieving important Coalition
nterests, at least in the immediate term:

vil. Can demonstrate that he joined the party to hold ns job or suppont
his family.

¢} The informaticn listed above in Section 4.1(b) shall be considered
deciding whether to grant an exception. but shall not in itself ensure that an

exception will be granted.

Section b
Entry into Force

This Memorandum shall enter into force on the date of signature.

}

’.

f/% T [
L. Paul Bremer. Administrator
Coalition Provisional Authornity
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October 7. 2003
FOR: CPA Senior Advisors
FROM: Al Tulbah, Council for Intematonal Coordination
SUBJECT:  Guidance and Action ltems for the Upcominy Donors Conference

The Donors Conference in Madrid on October 23-24 w1ii] present an uncgualled
appartumty 0 the CEFA and Iraqi munisters o cducate the world on the reconstruction

needs o1 irag and the efforts of their ministries Achieving success during these tis da_\‘s
v1,1 take ¢ coordinated effort ke son wff pars of the TPA over the course of the s
T O WeSks,
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exprassad our shared obie i e for the Donors Conference 2s th IHI"\\IH"

. Endorse the prionties for reconstruction in iraq over the coming years.
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prioritizs wdentificd or 2004 and over the medinm-terne.

> Agree on amultilateral ramew ork for assistance. to include a Mulu-Donor
Fund for [raq administered by the United Nations and the World Bank,
separate {tor but coordinated w ith the Development Fund for Iraq referrec w
in UNSC Resolution 1453,

Just as the coordinatiny countries decided on goals for the conference. so too should your
ministry think about what it would like 1o achieve. What are your ministry's desired
outcomes for promotiny awareness of reconstruction needs? For telling vour storv to the
press? For assisting vour [raqi counterparts? The decisions your ministrv makes on the
action items below should be made with these strategic objectives in mind.

Action Items

1. Check availability of interim ministers.
Having the lragis tell their own story to the world 15 a key communication objective
for the conterence. This will necessitate the participation of many interim Iray
ministers. Please check now to make sure thev will not have a scheduling contlict
should they wish 1o be a part of the delegation.

2 Identify CPA and lragi delegation members,

There have been no specific decisions made vet as to how large the CPA delegation
will be or how it will be composed. Each mimstry should nominate those who they
wish to be their representatives at the conference. Your starting assumption should be
the intertm Iraqi Minster plus CPA Senior Advisor. Any additional names must be












will fully supportto an emerging criminaljustice  system and ensure public
safety.

Select and put in place kev headquarters leadership/statf as well as the
currently operating prison and detention center administrators/staff as spon
as possible.

Develop a strong mission statement that provides direction and pride to all
employees. as well as the public in general. From the mission statemeni,
develop a set of annual goals and objectives that can be distributed within
and without the agency as soon as possible. The goals and objectives should be
revised and reissued annuallyv. The [CS must be established as an equal partner,
side-by-side with the police and couns. Too often, correctons become a
forgotten. or treated almost as a “second class citizen,” within the criminal justice
systent.

Visit and maintain high vistibility at all operating prisons and detention
centers throughout Irag. This must include the northem and southern areas of
[raq. as well as the central Baghdad area. Even the most remote areas must teel
they are an important par of the new and emerging correctional team.

Develop and establish a strong personnel system. [t is unperative that a strong,
comprehensive and fair personnel system be established as soon as possible. As
more correctional tacilities are place back into operation and new facilities are
built. the personne! system must have a strong recruiting, retention and
professional tramning program to properly and adequately man all prisons and
detennion centers. [t 15 mmphed that fair and comprehensive termination
procedures must be well established as the entire system emerges.

Develop and implement a strong ayency budgeting process. Procedures for
developmg. reviewing and providing oversight on the agency’s budgeting process
is vital almost immediately. The procedures for expenditures must be made an
immediate priority to insure that Prison Department budgeting and funding that
have already heen deseloped and approved are not impeded causing unacceptable
delays in providing vital services, equipment and operational expenditures.

Continue to develop and unplement an [C8 Traiming Academny Certification
Course. A three-week certification course has been implemented by the Prison
Depaciment.  The ICS must make the identification and selecuon ol a
Director of Training, as weli as an Academy Instructor staff to continue to buwld
on the agency’s training program.  The Prison Department must continue to
provide Senior Advisors to assist the emerying Iraqi training program. New
training programs tor nuddle and senior management should be a high priority.

Facilitate the development of directives establishing national correctional
standards and policies to guide correctional factlity procedures nationwide.




It is imperative that sound national policy be developed to standardized
procedures throughout the country.

¢ Develop an aggressive strategic five-year plan for the ICS. One of the most
important and critical functions of the new Executive Director of the 1CS will be
to plan for future growth. It will take time and detailed budget planning for the
bulding of new correctional facilities to meet the future needs of the yrowmy
criminal justice system.

I have attempted to develop those taskings that 1 consider essential Category One
requirements. There was no attempt to prioritize them as all are equally essential in the
establishment of a major department of corrections of this size. There are manv more
high prionty items that could fill pages. Others will be implied taskings within the abose
broad requirements. My focus. per your request, was to try to limit requiremeits to the
highest. most essential  priorities. [ am sure that I have left out requirements that should
fall into the most essential categorv one priority list which yvou will identifyv and add.
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“Public service Employees™ does neinclude municipal or Jocs! employvees appotnted by
Cualition {urees,

RSk Allowanees” means any special payment made to a Public Service Tmplavec as
result of the hasurdors nature of then employment.

“Speciad Pay T means any spocial payment or incentive pavment ireleding family
alluw ances, stafT honuses, university service allowance, scicnitic status allowances.
gualdicaton allowanrces, postttor allowanees, vocationa| allowances, transporiation
allowances, zeagraphic allowances, risk allowances, or any other legal compensation
other thun Base salay pasd in connection with public serviee,

“oalury Table™ means the (able of payments of monthly salanes pad w Public Servies
Froployees ser fords 0 Anney Ao this Chder which shatl be effecore from 1 Octaber
2003 unt] 30 September 2004,

1)

Scction 2
Purpose and Objectis es

sodary jctorm for Public Service Emplovecs is necessary to enconrape the hest
gualified 1o choose eareers i pubhe servize. A svstem of pay based upon
connplicatad ineenuives leeks transpareney and unfuirly results o widely disparate
fevels of pay tor the same wark The public sector salary system is refumed to
[oster transparency in payments and 1o regularize pasments 1o ensure (hat
mlviduals ore compensited at comparable levels for comparable wark across all
arvas af pubiic senvice,

Reform of conditions of employviment reform tor Public Service Faplovees is aisa
necessury e cneourage the best qualificd to choose carvers in public <enoee. The
conditions of public service employment arc reformad to epable the best gualificd
craplovees Lo raprdty advanes to positons ol preater responsibyfity, but also w
dlow Sor the remos ol of Public Service Fmployees who regularly il to achieve
the neanmur stendards expected ot therr Grade and position,

Section 3
Satary Reform

I irective | Ortober 2002 alf exrsting laws, regulations, orders, or other
enactmerts establishing salarics, Special Pay, or other monctary incentives for
Pubhc Service Emplovees ote hereby suspended. The CPA Director of
Manazgement and Budget, in coordination with the interim Minister of Finance,
may prant limted exceptions to this suspension unul 31 December 20003 tor public
agencies tnable w imiplenent this Order by the presenibed dates,

CPA/ORTYS September 2003/34) 2



H

Fiiective | Ocraber 20030501 Pultlic Seivice Faployees shall be paid in
accordance with the Salury Table excepi in cases woere the CPA Director of
Maragement and Budget bis gramted an exception to the implementativn of this
Order inaveardance with Section (1) above or where the CPA Director of
Management and Budget has authorized the public agerey 1o implement the
salacy Fable poorw § Oclober 20103,

An et fort e the Sa'ary Tabie, the salury pad o an emyploves will be based upon
the Grade o the emiploves us determined by the classitfication of the emplovee's
poaition and the cmployee’s eployment Step as determined in part by the
emotosed's lenuth of service and i part by performance,

The CPA Dircvtor of Munagement snd Budget may authorize the paynent of Risk
Woowanees or parreularty liezndous duties or Geographic Aflewances, The
anly husis Torapproval of Ceographic Allowanees s u demenstrated history 2 on
abilitva 11 the pasition at the asthosized salary Following Cre implementzgon
of the salury refionn provisions contained herein, ull such Risk Allowunees and
Geographic Allawances must be approved by the CPA Director of Management
and Budget.

No Base Salary of Puble Service Faployees for the same postiron well be redoeed
By the implementazion o the salary provision of ths Ordor, Io the eventa Pubibe
Senviee Laploved's pror Base Salary tor the sume pasiiton 1s more then the
sinaunt speetlicd in the Salary Tablel the pre-existing salury ot the Public Service
Eraplovee wilf continue to boe puid The Buse Salary of such employees wiif nwi
be mereased wtil the Public Service Emplovee is entitled 1o inereased
compensation as defined by the Salary fabic. This provision does not aftect the
remueval of Speetal Pay or other teentives us detailed elsew here inthis Onder.

Seclivn 4
Implementation of Salary Reform

Al Nisters, sane ownod enterprise Lhreetors, or other heads of pubbe agencies
shallestablish saliny Grade classifications for existing positions wathin their
ageney i aveordunee with the guideiines tssucd by the Mimistey of Tinanee.

Allsuch salary Grade classifications will he submitted tothe Ministry of Fisance
for revicw and approval pnior 1o implementanon. he Minsiry of Finanes may
repect or ey e e sabary Grade classifications presented oy other agencies. The
salary Cirade ciassificarions of the Minisiry of Finenee shall be consisteny wath the
wdelmes wsued by the Muastry of Finance.

CPAORDY/S September 2002/30 )









Nection 7
Procedure to Address Complaints

Pubiie Senviee Eoployees anay seek tedress for adverse managenal actions meonsistert
with this Order under the procedures deseribed in Civid Service Linw (130 of 1991

Sectien 8
Administrative Tastructions

e CPA Dhirector of Manegenent and Budget o foternan Mimista of the Finanee, with
the concarrenve of the CPA Dhirector of Management and Budger, may issue such
Admeistraiive [estrustions as ore pecessary 10 carry ol the purposes of this Order.

Seetion 9
[nconsistent Legistation

Any portion of icgigliiion meansistient with any of the provisions of this Ord2r 13 herely

NSectiom 10
Entry into Force

Fhs Order shall cnter it Yoree on the date f siznarure.
II- i
i ! / -
Lo AL
[_. L e \. \.‘E ) L
P Bremer, A dnninisintor
Culition Provisionat Authority

CPATORYYE September 2003/30 o









Order Numbwe Elleety e Date Pape 2 ot' 4
Il GINOVY2003

Natienal Poley Oeders, Procedure Orders and Post Orders

10.

Policy Order Heading. Each W¥Yational Policy ©Order and Each
Procedure Order shall have a complete heading on the first page
of the Policy Order and a partial heading on each subsequent

rage.

A. A complete heading shall consist of: (1) Agency Identifier
""The Iragi Corrections Service®; (2) the Order number; (3)
the title of the Order; {4) the effective date of the
order; {5} the numbex and date of +the Order that was

superseded, if any, or the former number of the Order, 1f
renumbering cccurred; ({6} the page number of total pages in
the Policy Order; and (7} the Director General's signature,

B. The partial page heading shall contain: (1} the number of
the Policy Order: (2) the title of the Poliecy Order; and
{3) the page number of total page numbers.

C. Hational Policy Order Revision Notices shall contain the
same elements as the complete heading described in Section
5(Ah) above. In addition, the form shall contain the words
"Revislon Notice” in large block letters.

Format. Each section of a National Policy Order shall have a
title that shall have the first letter of each important word
capitaliged. The title shall be underlined. Subsections and
lower divisions may have titles with underlining as appropriate.

Distribution. The Wational Policy Orders shall be distributed to
the head of each Division and Unit of the Iragi Corrections
Service. A copy of the National Policy Ordera, with the

exception of any Orders governing Force Protection/safety,
Security or Emergency FProcedures, shall be made available to any
other National Agency and individuals as authorized by the
Director General.

Maintenance. Bach holder of a WNational Pelicy Orders Manual
shall be responsible for maintaining a current and accurate
binder.

Auditing. The Naticnal Peolicy Orders Manual binder diatributed
under Secticon 7 above shall be audited at least annually by the
Unit Head to assure that they are current and accurate.

Request for an Exception. In the event that compliance cannot be

met regarding a National Policy Order, the Request for Exception
form, attached to this order, shall be completed and submitted by
the affected Unit RAdministrator to the Director General through
the apprepriate chain of command for consideration. No one cother
than the Director General can grant an exception or issue a
direction contrary to the reguirements of any National Policy
Order.







Order Number Fiteetive Date Page 4 of 4
11 MNOV2003

Natuna! Policy Ondeis. Procedure Orders wd Post Orders

19.

21.

B. Court orders;

cC. National standards;

D. Personnel complements, budgets and/or programs changes;

E. Changes in offender population characteristics; and

E. Other conditions, or reasons or for administrative
necessity.

Fach year the Director General distribute a guidance memorandum
outlining the processes and time frames for the annual policy
review.

Tranaition. An existing NWational Policy Order shall remain in
force and effect until superseded by a new National Policy Order
or until rescinded in a Transmittal Memorandum.

20. Forms. The following forms and attachments are applicable to
this Natiocnal Policy Order and shall be wutilized €or their
intended function:

A, Request for Inclusion = Utilized when an employee requests
that a Directive be changed or modified.

B. Requast for Exception = Utilized when compliance cannot be
met and an Administrater requests an exception to the
Directive.

Exceptions. Any exXceptions to this Wational Policy Order shall
require prior written approval from the Director Genaearal.




Order Number

Title

[] Please see attached

Signed | Facility | Date
APPROVALS
Approved  Denred
] [] Warden's Signature i Date
i i ‘g gj |
! [] Regional/Deputy Director's signature | Date

DIRECTOR GENERAL'S APPROVAL

This request is [_] Approved [ ] Denied

_ ] This exception is valid through

[Jate

Effective date of exception

. by which the exception must be re-requested.

[ ] This exception is valid until such time as the National Policy Order is updated.

[ This exception shall be added immediately to the National Policy Order.

Director General's Signature

Date










Seclion 4
Entry into Foree

This Order shall enicr into foree on the date of signature.

J',]
I ] .
gy ARLP
f/ Vol L(/;- AR

/Pall] Bremer. Adminisirator
Cualition Provisional Authoritv
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COALITION PROVISIONAL AUTHORITY MEMORANDUMNUMBER 2

MANAGEMENT OF DETENTION AND PRISON FACILITIES
(CPA/ORD/30 May 2003/09)

Pursuant 1o my authority as Admimstrator of the Coalition Provisional Authority (CPA),
and under the laws and usages of war, and consistent with relevant U.N. Secunty Council
resolutions, including Reselution 1483 (2003),

Recognizing the urgent necessity to ensure secure and humane prisons in order to re-
establish law and order and provide tor the safety of the people of Iraq,

Noting the obhgation of the CPA te restore public order and safety and to maintain and
ensure fundamental standards for persons detained,

I hereby promulgate the following:

Section 1
Purpose

Iy This Memorandum prescribes standards to be applied in the lraqi pnson system,
under the authonty of the Mimistry of Justicc,

2} All prisons within Iraq shall, to the preatest exteni practicable, operate
accordance with the following standards until otherwise directed. Any and all
existing iraqi prison regulations are hereby suspended,

Section 2
Basic Principles and Control

1) The following standards shall he applied impartially. There shall be no
discrimination on the grounds of race, color. sex, language, religion. political or
other opinion. national or social ongin, property. birth or other status.

2) 1t shall nevertheless be a requirement, consistent with the need 1o maimtain
prison security, to respect the religous beliets and moral precepts of the group to
which a prisoner belongs.

3) To ensure these standards are met. the Admmistrator will remam in full control

of the Iraqi prison system and may at any time amend this Memorandum as
necessary. or direct other action with respect to the prison sysiem.

CPA/MEM/8 Jun 2003/02



4)

|

in addition. CPA ofticials of the Justice Ministrv and Coalition Forces operating
under their oversight shall have the nght to enter and nspect any Iraqi prison
system, and give directions reyarding the operation of that system, consistent
with the terms ot this Memorandum.

Section 3
Register

In every place where persons are mmpnsoned there shall be kept a bound
registration book with numbered pages in which shall he entered 1n respeet of
each prisoner received:

a) information concerning his identity:
b) the reasons for his commitment and the authonity therefor: and
¢) the day and hour of his admission and release.

No person shall be received n an institution without a valid commitment order,
the details of which shall have been entered m the register,

Section 4
Separationof Categorics

Different categories of prisoners shall be kept m separate institutions or parts of
institutions, taking account of their sex, age, crimmal record, the legal reason for
their detention and the necessities of their treatment. so hat:

a) men and women shall be detained in separate institutions;

b) untried prisoners shall be kept separate from con icted prisoners:

¢) persons imprisoned for debt and other civil pnsoners shall be kept separate
brom persons 1mprisoned by reason of a criminal otfense; and

d) prisoncrsunder 18 years of age shall he kept separate from adults.

Section 5
Accommodation

1} Where sleeping accommodation is i individual cells or rooins, each prisoner

should occupy by nizht a cell or oom by himself. The central prson
administration may make an exception to this rule for special reasons, such ag
temporary overcrowding.

2) Where dommitories are used, they shall he occupied hy prisoners carefully

selected as being suitable fo associate with one another in those conditions.

CPA/MEM/8 Jun 2003/02 2



3)

4}

5)

6)

7)

2)

There shall be regular supervision by night. in keeping with the nature ot the
nstitution.

All accommodation provided for the use of prisoners, and in particular all
sleeping accommodations. shall, to the extent practicable, meet all requirements
ol health, due regard being paid to climatic conditions and particularly to cubic
content of air. minimum floor space, lighting, heating and ventilation.

In all places where prisoners are required to live or work

a} the windows shall be large enough to enable the pnsoners to read or work
by natural light, and shall be so constructed that thev ¢an allow the entrance
of fresh air whether or not there is artificial ventilation; and

b) artificial light shall be provided sufficient for the prisoners to read or work
without injury to evesight.

The sanitary installations shali be adequate to enable every prisoner to comply
with the needs of nature when necessary and in a clean and decent manner.

Adequate bathing and shower installations shall be provided so that every
prisoner may be enabled and required to have a bath or shower, at a temperature
suitable to the climate. as frequently as necessary for general hygiene according
to season and geographical region, but at least once a week.

All bed pans or ablution facilities of an institution regularly used by prisoners
shall be properly maintained and kept scrupulovsly clean at all fimes.

Section 6
Personal Hygiene

Prisoners shall be required to keep their persons ciean, and to this end they shall
be provided with water and with such toilet articles as are necessary for health
and cleanliness.

In order that prisoners may maintain a good appearance compatible with their

self-respect. facilities shall be provided for the proper care of the hair and beard.
and men shall be enabled to shave regularly.

CPA/MEM/8 Jun 2003/02 3



Section 7
Clothing and Bedding

1} Every prisoner who 1s not allowed to wear lms own clothing shall be provided

4)

with an outfit ot clothing switable for the climate and adequate to keep him in
wood health. Such clothing shall in no manner be degrading or humiliating,

All clothing shall be clean and kept 1n proper condition. Underclothung shall be
changed and washed as often as necessary for the mamntenance of hygiene.

It prisoners are allowed to wear their own clotiung, arrangements shall be made
on their admission to the institution to ensure that it shall be ¢lean and fit tor use.

Every prisoner shall be provided with a separate bed, and with separate and
sufficient bedding that shall be clean when 1ssued. kept in good order and
changed often enough to ensure its cleandiness.

Section 8
Food

Every prisoner shall be provided by the administration at regular hours with food
of nutritional value adequate for health and strength. and ot wholesome quality.

Drinking water shall be available to every prisoner whenever he needs 1t.

Section 9
Exercise and Sport

Every prisoner wlho 1s not emploved in outdoor work shall have at least one hour

of suitable exercise in the open air daily if the weather permits.

Section 10
Medical Services

1) At every institution there shall be available the services of at least one qualitied

medical officer who should have some knowledge of psychiatry.

Sick prisoners who require specialist treatment shali be transterred to specialized
instituttons or to ¢ivil hosprals. Where hospital facilities are provided in an
institution, their equipment, furmshings and pharmaceutical supphes shall be
proper for the medical care and weatment of sick prisoners, and there shall be a
staff of suitably tramed ofticers.

CPA/MEM/8 Jun 2003/02 4



3) The senvices of a qualified dental officer shall be available to every prisoner.

4) In women's mstititions there shall be special accommodation for all necessary
prenatal and postnatal care and treatment. Arrangeinenis shall be made wherever
practicable for children to be borm n a hospital outside the mnstitution. 1f a child
1s born in prison. this fact shall not be mentioned m the birth cerificate.

5) Where nursing mnfants are allowed to remain in the institution with their mothers,
provision shall bc made for a nursery staffed by qualified persons. where the
infants shall be placed when they are not in the care of their mothers.

6 ) The medical officer shall see and exanmne every prisoner as soon as possible after
his admission and thereafter as necessarv. with a view particularly to the
discoverv of physical or mental iliness and the taking of all necessary health
measures: the sepregation of prisoners suspected of infectious or contagious
conditions; thc noting of physical or mental defects that might hamper
rehabilitation, and the determination of the physical capacity of every prisoner
for work.

7) The medical officer shall have responsibility for the care of the physical and
mental health of the prisoners and should daily see all sick prisoners, all who
complain of illness, and any prisoner to whom his attention 1s specially directed.

8) The medical ofticer shall report to the prison master whenever he considers that a
prisoner's physical or mental health has been or will be injunousty affected by
continied imprisonment or by any condition of imprisonment.

9 The medical officer shall regularly mspect and advise the pnson master upon the:

a} quantity, qualitv, preparation and service of food:

b} hvgene and cleanlimess of the institution and the prisoners:

c) sanitation. heating, lighting and venulation of the institution;

d) suttability and cleanliess of the prisoners' ¢lothing and bedding; and the

) observance of the provision concerning physical education and sports, in
cases where there 1s no technical personnel in charge of these activities.

10) The prison master shall take mto consideration the reports and advice that the
medical officer submits in accordance with this regulation and, in case he
concurs with the recommendations made. shall take immediate steps to give
effect to those recommendations; 1f they are not witlun his competence or if he
does not concur with them. he shall immediatelv submit his own report and the
advice of the medical otficer to higher authority.

CPA/MEM/8 Jun 2003/02 5



Section 11
Discipline and Punishment

I) Discipline and order shall be maintained with firmness, but with no more
restriction than 1s necessary for sate custody and well-ordered community lite.

2) No prsoner shall be employed, in the service of the mstitution, in any
disciplinary capacity.

3) This standard shall not. however. impede the proper functioning of systems based
on seif-government. under which specitied social, educational or sports activities
or responsiilivies are entrusted, under supersision. to prisoners who are formed
into groups for the purposes ot treatment.

4) The following shall always be detennined by the law or by the regulation of the
competent admimistrative authonty:

a) conduct constitutmg a disciplinary offense;
b} the types and durahion of pumshmens that may be inflicted: and
¢) the authonty competent to impose such pumshiment.

5) No prisoner shall be punished except in accordance with the terms of such law or
regulation. and never twice for the same offense.

6) No prisoner shall be punished unless he has been informed of the offense alleged
against him and 18 given a proper opportunity to present his defense. The
competent authority shall conduct a thorough examination of the case.

7) Where necessary and practicable. the pnsoner shall be allowed 1o make his
defense through an intempreter.

8) Corporal punishment. pumshment by placing in a dark cell, and all cruel,
inhuman or degrading punishments shall he completelv prohibited as
punishments for disciplinary otfenses.

9) Punishment by close continement or reduction of diet shall never be inflicted
unless the medical officer has examined the prisoner and certified in writing that

he 1s fit to sustam it.

10} The same shall apply to any other punishment that may be prejudicial to the
physical or mental health of a pnisoner.

CPA/MEM/E Jun 2003/02 6



11) The medical officer daily shall visit prisoners undergoing such punishments and
shall advise the prison master if he considers the tenmination or alteration of the
punishment necessary on grounds of phystcal or mental health.

Section 12
Instruments of Restraint

1) Instruments of restraint. such as handcutls. chains, rons and strait-jacket, shall
never be applied as a pumishment. Furthermore, chains or irons shall not be used
as restraints. Other nstruments of restraint shall not be used except in the
tollowing circumstances:

a) as a precaution against escape dunng a transfer. provided that they shall be
removed when the prisoner appears before a judicial or administrative
authority:

b) on medical grounds by direction of the medical officer; and

c¢) by order of the pnson master. 1f other methods of control fail. in order to
prevent a prisoner from iyurning himself’ or others or from damaging
property; in such instances the prison master shall at once consult the
medical ofticer and report to the higher adiministrative authority.

2} The patterns and manner of use of instruments of restraint shall be decided by
the central prison adminsstration. Such instruments must not be applied any
longer than 1s strictlynecessary.

Section 13
Information to and Complaints by Prisoners

1YEvery prisoner on admission shall be provided with written information about the
regulations governing the treatment of prisoners of his category, the disciplinary
requiremnents of the mstitution, the authorized methods of seeking information
and making complants. and all such other matters as are necessary to enable him
to understand both his rights and his obligations and to adapt himself to the lite
of the institution,

2) It a pnisoner 1s illiterate. the aforesaid information shall be conveyed to him
orally.

3) Every prisoner shall have the opportunitv each week day of making requests or

complaints to the prison master of the institution or the officer authorized to
represent him
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4) 1t shall be possibie to make requests or complamts to the inspector of prisons
during his mspection. The prisoner shall have the opportunity to talk to the
nspector or to any other mspecting otticer without the prison master or other
members of the statt being present.

1A
—_—

Every prisoner shall be allowed to make a request or complamt, withour
censorship as to substance but i proper form, to the central prison
administration, the judicial authonty or other proper authorities through
approy ed channels.

6 ) Unless 1t 15 patently trivolous or groundless. every request or complamt shall be
prompily dealt with and replied to without undue delay.

Section 14
Communications and Contacts with Others

1} Prisoners shall be allowed under necessary supervision to communicate with
their famitly and reputable friends at regular intervals. both by correspondence
and by recenving visits.

1) Prisoners who are foreigm nationals shall be allowed rcasonable facilities to
communicate with the diplomatic and consular representatives ot the State to
which they belong.

2} Prisoners who are nationals of States without diplomatic or consular
representation in Iraq and refugess or stateless persons shall be allowed simtlar
facihities to communicate With the diplomatic representatsve of the State that
takes charge of their interests or any national or international authonty whose
task 1t 15 to protect such persons.

3) Prisoners shall be permitted to read publications that do not pose a threat to
secunty, and to hear wireless or television transmissions as authorized or
controlled by the prison admumstration.

4) Access shall be granted to official delegates of the Intemational Commuttee of
the Red Cross (ICRC) whenever sought. to be conducted at mutually arranged
times. ICRC delegates shall be permitted to inspect health, santation and tiving
arrangements and to mterview all detainees m private. They shall also be
permirted 1o record information regarding the Jetainee and to pass messages to
and from the tanuly of the detainee subject to reasonable censorship by the
prison authorities,
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Section 15
Books

Every mstitution shall have a hbrary for the use of all categories of prisoners.
adequately stocked with both recreational and instructional books, and prisoners
shall be encouragedto make fulluse of it.

Section 16
Religion

1) 1f the institution contams a sufticient number of prisoners of the same religion, a

2)

qualified representative of that religion shall be appointed or approved. It the
nuntber of prisoners justities it and conditions permit, the arrangement should be
on a full-time basis.

A qualified representative appomted or approved under paragraph (1) shall be

allowed to hold regular services and to payv pastoral visits in private to prisoners
ot his religion at proper times.

3) Access to a qualified representative of any religion shall not be refused to any

4)

prisoner. On the other hand. any prisoner may refuse 10 receive a visit of any
religious representative, his attitude shall be fully respected.

So far as practicable. every prisoner shall be allowed to satisfy the needs of his
religious Dite by attending the services provided in the institution and having in
his possession the books of religious observance and instruction of his
denomination.

Section 17
Retention of Prisoners' Property

All money, valuables. clothing and other effects belonging to a prisoner which
under the regulations of the institution he 15 not allowed to retain shall on his
adnmssion to the stitution be placed in safe custody. An inventory thereof shall
be signed by the prisoner. Steps shall be taken to keep them in good condition.

On the release of the prisoner all such items shall be returned to him except in so
tar as he has been authorized to spend money or send any such property out of
the institution or it has been found necessary on hvgienic grounds to destroy any
article of clothing. The prisoner shall sign a receipt for the articles and money
retumed to him.
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3) Any money or effects received for a prisoner from outside shall be treated in the
same way.

4) If a pnsoner bnngs i any drugs or medicine, the medical officer shall decide
what use shall be mmade of them.

Section 18
Notification of Death. Hlness, Transfer, etc.

1}Upon the death or sertous 1llness of, or serious injury to a prisoner. or his removal
to an nstitution tor the treatment of memal altlictions, the prison master shall at
once inform the spouse, if the prisoner 1s married or the nearcst relative and shali
inn any event inform any other person previously designated by the prisoner,

2) A prisoner shall be informed at once of the death or serious illness of any near
relauve. In case of the critical illness of a near relative. the prisoner should be
authonzed. whenever circumstances allow, to visit the relative erther under
escort or alone.

3) Every prisoner shall have the right immediately to inform his family of his
imprisonment or his transter to another instiution.

Section 19
Removal of Prisoners

1) When prisoners are being removed to or from an institution, they shall be
exposed to public view as little as possible and proper safeguards shall be
adopted to protect them from insult, curiosity and publicity mn any form.

2) The transport of prisoners in conyeyances with inadequate ventilation or light, or
in any way that would subject them to unnecessary physical hardship, shall be
prohibited.

3) The transport of prisoners shall be carried out at the expense of the administration
and equal conditions shall obtain for all of them.

Section 20
Institutional Personnel

1) The prison administration shall provide for the careful selection of every grade
of the prison personnel, since it is on their integrity. humanity. protessional
capacity and personal suitability tor the work that the proper administration of
the msntutions depends.
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2} The prison administration shall constantly seek to awaken and mamtain (n the
nunds both of the prison persomel and of the public the conviction that this
work 15 a social service of great unportance, and to this end all appropnate
means of infoerming the public should be used.

3) To secure the foregoing ends, prison personnel shall be appointed on a fill-time
basis as professional prison officers and have ¢ivil service status with secunty of
tenure subject only to good conduct, efficiency and phyvsical fitness.

4} The personnel shall possess an adequate standard of education and intelligence.

3) Before entering on duty. the personnel shall be given a course of training in their
general and specific duties

6) All members of the personnel shall at all times so conduct themselves and
perform their duties as to influence the prisoners for good by their example and
to command their respect.

71 The prison master ol an mstitution should be adequately qualified for his task by
character, administrative ability, suttable training and experience.

8) He shall devote Ins entire time to his official duties and shall not be appointed on
a part-time basis.

9) When two or more institutions are under the authority of one prisonr master. he
shall visit each of them at frequent intervals. A responsible resident official shall
be 1n charge of each of these mstitutions.

10) The prison master, his deputy, and the majority ot the other personnel of the
mstitution shall be able to speak the language of the greatest number of
prisoners, or a language understood by the greatest number of them.

1) Whenever necessary. the services of an interpreter shall be used.

12} In mstitutions that are large enough to require the services of one or more full-

tinie medical officers. at least one of them shall reside on the premises of the

institution or 1 its immecdhate vicinity.

I3} In other institutions the medical officer shall visit daily and shall reside near
enotgh to be able to attend without delay inn cases of urgency.
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14) In an mnsttution for both men and women, the part of the institution set aside
tor women shall be under the authonty of a responstble woman oftficer who shall
have the custody of the kevs of all that part of the institution.

15) No male member of the staff shall enter the part of the institution set aside for
wommen unless accomparuedby a woman officer.

16) Women prisoners shall be attended and supervised only by women otficers.
This does nat, however. preclude male members of the staff, particularly doctors
and teachers, from carrying out their professional duties in mstitutions or parts of
istitutions set aside tor wamen .,

|7} Officers of the institutions shall not, in their relations with the prisoners, use
torce except in self-defense or in cases of attempted escape, or active or passive
physical resistance to an order based on law or regulations. Officers who have
recourse to force must use no more than 1s strictly necessary and must report the
incident immediatelv to the prison master of the mstittion.

8) Prison officers shall be given special physical training to enable them to
restrain agyTessive prisoners.

19) Except in special circumstances, statt performing duties that bring them into
direet contact with prnisoners should not be ammed. Furthermore, staff should
no circumstances be provided with arms unless they have been trained in theiw
use.

Section 21
Inspection

There shall be a regular inspection of penal institutions and services by qualified
and expenenced inspectors appointed by a competent authority. Their task shall
be in particular to ensure that these institutions are administered in accordance
with existing laws and regulations and with a view to bringing about the
objectives of penal and correctional services.

STANDARDSAPPLICABLE TO SPECIAL CATEGORIES
A. PRISONERS UNDER SENTENCE

Section 22
Classification of Prisoners
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I} The medical services of the institution shall seek to detect and shall treat any

-

]

physical or mental ilinesses or defects that may hamper a prisoner's
rehabilitation. All necessary medical. surgical and psychiatric services shall be
provided to that end.

The these principles require individualization of treatment and for this purpose a
flexible system of classifying prisoners in groups: it is therefore desirable that
such groups should be distnbuted in separate institutions suitable tor the
treatment of each group.

Section 23
Treatment

The treatiment of persons sentenced to imprisonment or a similar measure shall
have as its purpose, so far as the length of the sentence penmits, to establish in
them the will to [ead law-abiding and selt-supporting lives after their release and
to prepare them to do so. The treatment shall be such as will encourage their
self-respect and develop their sense of responsibility .

To these ends, all appropriate means shall be used 1o the extent possible,
mcluding  religious care, education, vocational guidance. training and
employment counseling. 1n accordance with the individual needs of each
prisener, taking account of lus social and criminal history. his phvsical and
mental capacities and aptitudes. his personal temperament, the length of his
sentence and his prospects.after release.

) For every prisoner with a sentence of surtable length, the prison master shall

receive, as soon as possible after his adnussion, full reports on all the matters
referred to in the foregoing paragraph. Such reporns shall always include a report
by a medical otficer. wherever possible qualified in psychiatry, on the physical
and mental condition of the prisoner.

4) The reports and other relevant documents shall be placed in an individuat file.

Thus file shall be kept up to date and classified in such a way that it can be
consulted by the responsible personnel whenever the need arises.

Section 24
Classification and Individualization

1 The purposes uf classification shall be:
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a) To separate from others those prisoners who, by reason of their criminal
records or bad characters, are likely to exercise a bad influence, or pose a
danger to themselves or others:

b) To divide the prisoners mto classes in order to facilitate their treatment with
a view to therr social rehabihtation.

2} So far as passible separate institutions or separate sections of an institution shall
be used for the treatment of the ditfercnt classes of prisoners.

Section 25
Privileges

Systems of privileges appropriate for the different classes of prisoners and the
different methods of treatment shall be established at every mstitutron. in order
to encourage pood conduct, develop a sense of responsibility and secure the
mterest and cooperation of the prisoners in their treatment.

Section 26
Work

1) Prison labor must not be of an afflictive nature.

2) All prisoners under sentence may be required to work. subject to their physical
and mental fitness as determined by the medical officer.

3) Suthicient work ot a usetul nature shall be provided to keep prisoners actively
employed [or a normal working day.

4) So {ar as possible the work provided shall be such as will maintain or increase the
prisoners’ ability to earn an honest living after release.

5) Where prisoners are employed in work not controlled by the administration. they
shall always be under the supervision of the mstitution's personnel. Unless the
work is tor other departments of the pgovernment the full nonnal wages for such
work shall be paid to the administration by the persons to whom the labor is
supplied. account being taken of the output of the prisoners.

6) The precautions specitied in lragi law goveming labor and working conditions to
protect the safety and health ef workers shall be equally observed in institutions.

73 The maxunuin daily and weekly working hours ot the prisoners shall be fixed in
accordance with Iraqi law govening labor and working conditions.
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8) The hours so fixed shall leave one rest day a week and sutficient tune for
education and other activities required as part of the treatment and rehabiiitation
of the prisoners.

3) There shall be a system of equitable remuncration of the work of prisoners.

10) Under the system prisoners shall be allowed to spend at least a part of their
earnings on approved articles for their own use and to send a part of their
earnings to their famuly.

11} The system should also provide that a part of the eamings should be set aside by
the administration so as to constitutc a savings fund to be handed over to the
prisoner on his release.

Section 27
Education and Recreation

1} Provision shall be made for the further education of all prisoners capahle of
profiting thereby. meluding relimous instruction. The education of 1lliterates and
young prisoners shall be compulsory and special attention shall be paid to 1t by
the administration.

2) Se far as practicable. the education of prisoners shall be integrated with the
educattonal system so that after their release they may continue their education
without ditheulty.

3) Recreational and cultural activittes shall be provided n all institutions for the
benetit of the mental and physical health of prisoners.

Section 28
Social Relations and After-Care

1} Special attention shall he paid to the maintenance and improvement of such
relations between a prsoner and his fanuly as are desirable mn the best interests
of both.

2} From the beginning of a prisoner's sentence consideration shall be given to his
future after release and he shall be encouraged and assisted to maintain or
establish such relations with persons or agencies outside the institution as niay
promote the best interests of lns tamily and his own social rehahilitation.

3} Services and agencies. govemmental or otherwise, that assist released prisoners
to re-estahlish themselves 1 society shall ensure, so tar as 1s possihle and
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necessary, that released prisoners are provided with appropnate documents and
identification papers, have sustable homes and work to ge to. are suitably and
adequately clothed having regard to the climate and season. and have sufficient
means to reach thewr destination and maintam themselves in the perod
mmediately following their release.

4) The approved representatives of such agencies shall have all necessary access to
the institution and to prisoners and shall be taken mmto consultation as to the
future ot a prisoner trom the beginning of his sentence.

5) It 1s desirable that the activittes of such agencies shall be centralized or
coordinated as far as possible in order to secure the best use of their efforts.

B. INSANE AND MENTALLY ABNORMAL PRISONERS

Section 29
Psychiatric Care

1) Persons who are found to be insanc shall not he detained n pnsons and
arranpgements shall be made to remove them to mental institutions as soon as
possible.

2) Pnsoners who suffer from other mental diseases or abnormalities shall be
observed and treated in specialized mstitutions under medical management.

3) During their stay in a prison, such prisoners shall be placed under the special
supervision of a medical ofticer.

4) The medical or psyehiatric sen ice of the penal institutions shall provide for the
psychiatric treatiment of all prisoners who are in need of such weatment.
C. PRISONERS UNDER ARREST OR AWAITING TRIAL

Section 30
Untried prisoners

1) Persons arrested or impnisoned by reason of a criminal charge against them. who
are detained exther in police custody or 1n pnson custody but have not vet been
med and sentenced, will he referred to as "untried prisoners” heremafter in these
rules.
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2) Prisoners who have not been convicted are presumed to be nnocent and shall be
treated as such.

3} Without prejudice to lewal rules for the protection of individual liberty or
prescribing the procedure to be observed in respect of untned prisoners, these
prisoners shall benefit by a special regime that 1s described in the following rules
i its essential requirements only.

4) Untried prisoners shall be kept separate from convicted prisoners.

3) Young untried prisoners shall be kept separate from adults and shall where
possible be detained in separate institutions.

6) Untried prisoners shall sleep singty m separate rooms.,

7y Within the hmits compatible with the good order of the nstitution, untried
prisoners may. if thev so desire, have their food procured at their own expense
from the outside, either through the adminstration or through their famuly or
friends. Otherwise_the administration shall provide their food.

8) An untried prisoner shall be allowed to wear his own clothing it it is clean and
suitable.

9) 1t he wears prison dress, it shall be different from that supplied to convicted
priSOners.

10y An untried prisoner shall always be offered an opportunity to work. but shall
not be required to work. If he chooses to work. he shall be paid for it.

11) An untried prisoner shall be allowed to procure at his own expense or at the
expense of a third party such books. newspapers, writing materials and other
means of occupation as are compatible with the interests of the administration ot
justice and the security and good order of the institution.

12} An untried prisoner shall be allowed to be visited and treated hy his own doctor
or dentist if there 1s reasonable ground for his application and he is able 1o pay
any expenses incurred.

13) An untmed pnsoner shall be allowed to inform immediately Ins family of his
detention and shali be gnen all reasonable facilities for communicating with tis
family and friends. and for receiving visits from tbem. subject only to
restrictions and supenvision as are necessary 1n the interests of the administration
ofjustice and of the secunty and good order of the msutution.
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4} For the purposes of lis defense, an untried prisoner shall be allowed to apply
for free legal aid where such aid 1s available. and to receve visits trom his legal
adviser with a view to his defense and to preparc and hand to him confidential
mmstuctions. For these purposes, he shall 1l he so desires be supplied with writing
matenal. Interviews between the prisoner and his legal adviser may be within
sight but not within the hearing of a police or nstitution ofticial.

D. CIVIL PRISONERS

Section 31
Debtor Prisoners

Persons imprisoned for debt shall not be subjected to any greater restriction or
severity than is necessary to ensure safe custody and good order. Theur reatment
shall be not less favorable than that of untried prisoners. with the reservation,
however. that thev may possibly be required to work.

Section 32
Entry into Force

This Memorandum shall enter into force on the date of signature.

~\ GlsleT
. Paui Bremer, Administrator
Coalition Provisional Authority
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Scetion 7
Procedure tv Address Comphrints

Pobie Service lmplosees noy sech pediess o wds erse maageral avtons moersisient
with this Order under the procedures desenbed in Civil Service Law (125 of (W91

section 8
Administrative Instructions

Lhe CPA Director of Management and Budge: or intenm Minister of the Finance. wita
the voncuranes of the CPA Director of Mamegrement and Budget, mas ssue s
AdmyrasTrans e st uctons a8 are reeessaty o carty ont the pumposes o thes Onder

Seetion 9
Incansistent Legislation

Ay portian of leg s.aton meonsicent with any of the provisions of this Oder s herebs
suspendod to the oxiza necessary @ impiement the provisions of this Qnder.

Section 10
kntry into Foree
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List of emplovees of Al rashad Hospital prisond

No. Rank Name Place position
1 Lt. Colonel salam Abd Al kadim Rusafa 1 Manager
2 Lt. Colonel Satar Abd kadiab Rusafa 1 Staff Officer
3 Lt. Cotonel Shaker Wade Hamed Rusafa 1 Staff Officer
4 Caotian Adnan Mohde Ariefas Rusafa 1 Staff Officer
5 | commisicner Ala hason Faras Rusafa 1| administrative comisioner
6 commisioner Asam Ahmed hussein Rusafa 1 Armstore Keeper
7 | commisioner Huder Asmil Abod Rusafa 1 Armstore Keeper
8 | commisioner riad Hazim Mohamed Rusafa 1 Armstore Keeper
9 | commisicner Jafer Kadim KerAllah Rusafa 1| Administrative W.officer
10| commisioner Faras AbdAl kadim Kanm Rusafa 1 prision guard
11 | commisioner Kadam Made Fisal Rusafa 1 prision guard
12 | commisioner fisal Hussein kadim Rusafa 1 information
13 | commisioner Mohamed Qaze Husan Rusafa 1 prisian guard
14 | commisioner | Abd Al karim Hussein Tresan ]| Rusafa 1 prision guard
15 | commisioner Makdad Sadik Mohamed Rusafa 1 prision guard
16 | commisioner Satar Gabar mohssan Rusafa 1 guard
17 | commisicner jamal thajee! Marhaj Rusafa 1 guard
18 3.G.M kasim saad salman Rusafa 1 guard
19 S.G.M Abd Al amir Nama Hool Rusafa 1 guard
20 S5.G.M Majad Hamed jaber Rusafa 1 guard
21 S.G.M Halal Mohssan Abd Rusafa 1 Gate guard
22 SGM Amen Abbas Mohomed Rusafa 1 Gate guard
23 S.G.M Salah Ali Yassen Rusafa 1 driver
24 S.GM Assam Jabar Hande Rusafa 1 guard
25 S.G.M Rafed Abod Hanash Rusafa 1 guard
26 5GM Abbas Amod Hason Rusafa 1 _guard
27 S.GM Deaa jabar Mokelf Rusafa 1 guard
28 5.G.M Ali janane Hassan Rusafa 1 guard
29 S.GM Ali Nowre Salman Rusafa 1 guard
30 S.GM Aoda kalad hussein Rusafa 1 _guard
31 Official Abd Al Amir jasim Rusafa 1 guard
32 Official Mostaffa Kassim Mohamed | Rusafa 1] stand bv officer assastant
33 Official Same Abd Allah Masan Rusafa 1| stand by officer assastant
34 Officia hassan Mosa kames Rusafa 1| stand by officer assastant
35 Official Yosaf lafta Aoda Rusafa 1| stand by officer assastant
36 Official Raid Jalol jabar Rusafa 1| stand by officer assastant
37 Official Sod Hussein Kadam Rusafa 1 auard
38 Official Adnan Askar Mard Rusafa 1 guard
39 Official Malak Salah Al Rusafa 1 guard
40 Official Abd Al Zahra Sadan Mjali | Rusafa 1 guard
41 Qfficial Mohnd Kasam Ateaa Rusafa 1 guard
42 Official deaa Hamed Salah Rusafa 1 guard
43 Official Asaad Abbas Mathkor Rusafa 1 _guard
44 Official Karim kadim Arab Rusafa 1 guard
45 Official Salah Aldenn Walee Rusafa 1 guard




46 Official Farqgt Karem Kadore Rusafa 1 guard
47 Official Acde fisal Kadban Rusafa 1 guard
48 Official jamaa Abod Jabor Rusafa 1 guard
49 QOfficial rasol Mchsan Mojbai Rusafa 1 guard
50 Official Loaa fisal kadban Rusafa 1 guard
51 Official Kadran fadaci Noman Rusafa 1 guard
52 Official Haithm shrir Kilan Rusafa 1 ~quard
53 Official said Husan Wheeb Rusafa 1 guard
54 Official Mohamed kalaf Hussein Rusafa 1 guard
§5 Official Yaser jasam Mohamed Rusafa 1 quard
56 Official Kalid hashim kasim Rusafa 1 guard
57 Official Huseen shaker Hussen Rusafa 1 guard
58 Official Sabah Yahseen Walle Rusafa 1 guard
59 Official riad Naje jabar Rusafa 1 __guard
60 Official Adil Mohmed Kamis Rusafa 1 guard
61 Official Kadim Hussan Moslem Rusafa 1 guard
62 Official Jafer Naoman thabit Rusafa 1 __guard
63 Official kaism Ahmed Abrahim Rusafa 1 guard
64 Official Abd Al-Hakim Abbas Hussein | Rusafa 1 _guard
65 Official Mohamed latif Satah Rusafa 1 __guard
66 Official Abbas hamiad Ali Rusafa 1 guard
67 Official faris Mohsan sokie Rusafa 1 auard
68 Official riad Kazi Kadban Rusafa 1 guard
69 Official Ali Fakir Mohamed Rusafa 1 guard
70 Official Akil Jasim Hussain Rusafa 1 guard
71 Qfficial salam shaker Jasar Rusafa 1 guard
72 (Official Mohamed Nasar Abd Alrze | Rusafa 1 quard
73 Official Kasim Naoman Thabit Rusafa 1 guard
74 Qfficial Saddam Abd Al Hadi kamis | Rusafa 1 quard
75 Official Arkan Akram Ahmed Rusafa 1 guard
76 Official Abd Ali Hadi Mosebah Rusafa 1 guard
77 QOfficial Majed Hussain Aliwe Rusafa 1 quard
78 Official hane Kalid Mohdee Rusafa 1 guard
79 Official Mohamed Salam Ahmed Rusafa 1 guard
80 Official Al Fawze Ali Rusafa 1 guard
81 Official Saad Mojdab Jasam Rusafa 1 _guard
B2 Official Mohned Fadel Abbas Rusafa 1 guard
83 Official Acomer kalil Asmail Rusafa 1 guard
84 Official Aode Abbas Yass Rusafa 1 guard
85 Official Adham Ali Hasson Rusafa 1 guard
86 Official laith Frais Saade Rusafa 1 guard
B7 Officiai Mohamed Abd Alwahd Hussen | Rusafa 1 guard
88 Cfficial Moaed Kadim Doeas Rusafa 1 guard
89 Official Arkan Jarjam shahab Rusafa 1 quard
80 Official Jasim rahem Mchsan Rusafa 1 guard
91 Official ibrahim Jasim Hueaoe Rusafa 1 guard
g2 Official Abd Al hamed Kalil Shmel [ Rusafa 1 guard







46 QOfiicial Fargt Karem Kadore Rusafa 1 guard
47 Official Aode fisal Kadban Rusafa 1 guard
48 QOfficial jamaa Abod Jabor Rusafa 1 __guard
49 Official rasol Mohsan Mojbal Rusafa 1 _guard
50 Official Loaa fisal kadban Rusafa 1 __guard
51 Official Kadran fadaoi Noman Rusafa 1 guard
52 Official Haithm shrir Kilan Rusafa 1 _guard
23 Official said Husan Wheeb Rusafa 1 __guard
54 Official Mohamed kalaf Hussein Rusafa 1 _guard
55 Official Yaser jasam Mohamed Rusafa 1 __guard
56 Official Kalid hashim kasim Rusafa 1 __guard
57 QOfficial Huseen shaker Hussen Rusafa 1 guard
o8 Official Sabah Yahseen Walle Rusafa 1 _guard
58 Official riad Naje jabar Rusafa 1 __guard
60 QOfficial Adil Mohmed Kamis Rusafa 1 guard
61 Official Kadim Hussan Moslem Rusafa 1 guard
62 Official Jafer Naoman thabit Rusafa 1 _guard
63 Official kaism Ahmed Abrahim Rusafa 1 __guard
64 QOfficial Abd Al-Hakim Abbas Hussein | Rusafa 1 guard
65 Official Mchamed latif Salah Rusafa 1 guard
66 QOfficial Abbas hamiad Ali Rusafa 1 guard
67 Official faris Mohsan sokie Rusafa 1 _guard
68 Official riad Kazi Kadban Rusafa 1 __guard
69 Official Ali Fakir Mohamed Rusafa 1 guard
70 Official Akil Jasim Hussain Rusafa 1 __guard
71 Official salam shaker Jasar Rusafa 1 _guard
72 Official Mohamed Nasar Abd Alrzo | Rusafa 1 guard
73 Official Kasim Naoman Thabit Rusafa 1 _guard
74 Official Saddam Abd Al Hadi kamis | Rusafa 1 guard
75 Official Arkan Akram Abmed Rusafa 1 guard
76 QOfficial Abd Ali Hadi Mosebah Rusafa 1 ~ guard
77 Official Majed Hussain Aliwe Rusafa 1 ~guard
78 Official hane Kalid Mohdee Rusafa 1 guard
79 Official Mohamed Salam Ahmed Rusafa 1 __guard
80 Official Ali Fawze Ali Rusafa 1 __guard
81 Official Saad Mgjdah Jasam Rusafa 1 guard
82 QOfficial Mohned Fadel Abbas Rusafa 1 guard
83 Official Aomer kalii Asmail Rusafa 1 guard
84 Official Aode Abbas Yass Rusafa 1 guard
85 Official Adham Ali Hasson Rusafa 1 _guard
86 Official lzith Frais Saade Rusafa 1 auard
87 Official Mohamed Abd Alwahd Hussen | Rusafa 1 guard
88 Official Moaed Kadim Doeas Rusafa 1 __guard
89 Official Arkan Jarjam shahab Rusafa 1 guard
90 Dfficial Jasim rahem Mohsan Rusafa 1 _guard
91 Official ibrahim Jasim Hueaoe Rusafa 1 __guard
92 Official Abd Al hamed Kalil Shmel | Rusafa 1 __guard
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AL-MOSALEMPLOYEES

FIRST NAME
RAAD
SADAM
AHMED
SOLIEMAN
SALMA
FARIFS
AODIE
LIETH
SALIEM
NADIE
NAZIEK
SADAM
AHMED
HUSSEIN
ABD ALLAH
AMAR
AHMIED
AHMED
AHMED
JASSEM
MOHSSAN
YOSSIEF
RASHIED
KHAIERIE
SALIEM
AMJIED

SECAND NAME
TAHA
SALIEM
ZAKIE
ABDUL GANIE
SALIEM
ABDUL RAZAK
ABDUL AZ1Z
ALl

AYOOB
SULTAN
KHALIEL
HUSSIEN
ABDUL AZI1Z
ALl

KHALIED
AYAD
SOBHIE
2AKIE

ADIEL
HAMMED

ALl
MOHAMMED
HAMOOD
IBRAHIEM
ABD ALLAH
MAHMOOD

]

THIRD NAME
AHMED
ALYASS
MQOSTAFA
NADIER
HUSSEIN
MOHAMMED
AHMED
RAFIEK
SALOO
HUSSEIN
SALOO

ABD ALLAH
AHMED
MOSAA

ABD ALLAH
JWAAD
KHALIED
MOSTAFA
HADY
MMAHMOOD
AHMED
SALIEH
HAMMIED
ABD ALLAH
HAMOOD
HAMMED

POSITION

SOACIEL RIESARCH

GUARD
GUARD
GUARD
STOREM KAPIER
GUARD
GUARD
DIRECTOR DEP.

SOACIEL RIESARCH

OBSIERVER
STOREM KAPIER
GUARD
GUARD
GUARD
GUARD
GUARD
GUARD
GUARD QUIET
GUARD
GUARD
GUARD
GUARD
GUARD
GUARD
GUARD
GUARD  QUIET
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Name list of Hilla employees

Name Job title
RAAD JADER KHALAF

QASSIM MOHAMMED ABBAS
FADHIL JABBOR HABEER

SABAH HADDY KAREEM

HUSSIEN ALl MOHEE

1S5AM MOHSIN KADHOM
HALLIMA MOHAMMED ATIEA
IBTISSAM RASOOLY LATEEF
MORAMMED KADHOM JWAD
FATIMA RASHEED SAIED

ALl FADHOL ABBAS

RIADH ADNAN ABDUL-AMEER
HAMEEDA ABOOD SQLTAN
AHMED HASSAN HASOOCN
MOHAMMED ABDUL-AMEER ABOCD
FADHOL JABBOR SAGBAN
MOHAMMED ABDUL-MALIK MOHAMMED
BASSEM MOHAMMED RADHY
MAYSOON MOHAMMED HUSSIEN
ALl HADDY MOHAMMED
MOHANNED ALl HASOON
MOHANNED FADHOL KITTAB
HAIDER KADHOM SALIH

DHIA ABID NAJY

KHALEEL AZEEZ ALI

HAIDER MOHAMMED ABOQD
HASSEN NADDER HILLAL

SATTAR JABBAR HADDY
MAHDDY SALLIH MAHDDY
JASSIM MOHAMMED SHATTY
MOHAMMED JASSIM MOHAMMED
HAMMID ABDUL-JABBAR MAHDDY
HAIDER ABDUL-AMEER

AQEEL FAHIM JWAD

WAAL BAQIR MaHDDY

HAIDER THABIT BADDY

KHALID JABBAR ABID
DHORGHAM JAFFER ABDUL-HUSSIEN
HABEEB KHODHAIR JODDA

LIZAM HAMEED KHAZAL

HASSEN MAHDDY HAJEEL
MONTASSER HOMOQD MAJHQOL
THAIR HADDY MOHAMMED
ABBAS HUSSIEN JWAD

HUSSIEN HAMZA QASOO
MOHAMMED NiMA ABDUL-AMEER
AHMED FAHIM WALLY

ALLAWEE ABDUL-ALLAH OKASH
ADDEL JWAD KADHOM

THAIR KHODHAIR ABCQD
SAMIER HUSSIEN AL

MAHMOUD SHACKER ISMMAIL
RAZAQ HASSEN ABDUL-HUSSIEN



FIRYAL KADHOM SHAALAN
SOA'D KHITYAB ABBAS
WALEED HAMZA HUSSIEN
HAIDER JAFAR MAHDDY
HUSSIEN ALI RIKHEES

SIFEEN IESSA HAMZA

ABBAS ABDUL-WAHID iIBRAHIM
SADIQ ALI HAIDER
ABDUL-ABBAS ABDUL-AZEEZ
HADHEEM IESSA LAFTA
JABAR SHINAWA MOHAMMED
KRAIRY HADDY MOSSA
ABDUL-KADHOM ABID HOMADI
SHACKER1SSMAIL HAMZA
SALAH MAHDDY ABDUL-KADHOM
ABDUL-ZAHRA TAWAM OLAIWEE
QASSIM ABDUL-HUSSIEN KADHOM
BANAI MOHAWEE NASSIR
QASSIM ABDUL-IMAM WARRID
ZAINAB JASSIM HASSEN

ALi FARHAN HUSSIEN
BASSIM MIZHIR HASSOON
HASSANEN ALl ABBAS
INTISAR HUSSIENALAWEE
FADHOL MAJHOL RCKAN

ALl HUSSIEN ABID

FALAH HASSEN KADHOM
ABBAS NADHOM ABBAS
WAAL MAIN MOHAMMED
AHMED ALl HUSSIEN

LO'Al KADHOM MOHEE
BASS=EM ABDUL-SADDA
FIRRAS JASSIM HAMZA
SALAM SAMI JWAD

HAIDER ABDUL-ABBAS
HADDY ABDUL-HUSSIEN
MAHDDY SAHIB MOHSS N
HAIDER HUSSIEN JWAD
HUSSAM JAAF AR MAHDY
HAIDER JABAR IBRAHIM

ALl HAMEED RAJY

AHMED HUSSIEN OLAIWEE
HARROB SHACKER HOMADDY
KHALID HAMEED DHAI
AHMED MOHSSEN ABID-ALI
DHIA KHODHAIR HABEEB
QASSIM MOHOR HAIDER
MOKHALD SALMAN KADHOM
HAIDER ALl KAREEM

AHMED HUSSIEN ALI

ALl FADHOL HANNY

ALI JASSIM MOHAMMED
FALAH HAMZAMIZ .

ADD'L SACHIT FARRIS
ABDUL-HUSSIEN LAFTA
ATHEER MOHSSEN



MAHRMOUD SAFFY ABBAS
ADDIL ABDU-HAMZA ATIA

ALl SAADOON HAMEED
MOHAMMED HUSSIEN ABBAS
IMMAD KADHOM

NAWFAL SAMM! ABOUL-ZAHRA
FADHOL IESSA HADDY

HAIDER MAHDDY JABBAR
SAMMIR _ABBIR ABBAS
MOHAMMED MOTASHAR MOHAMMED
NABEEL THAIR HADDY

JEHAE HADDY KADRHOM

ALAA MAHDDY KADHOM

LO'Al ABDUL-ZAHRA ABID
HISHAM HAZIM KADHOM
RESAN JWAD |[ESSA,

ABBAS FADHOL KAMM L
KASSIM KADHOM ABID

FIRAS MOHAMMED MIZI"
ABBAS FAWZY KAREEM
AHMED SAL H MAHDDY
AHMED HASSENMOTLAG
HISHAM SAMMY JWAD

ALAA HAMEED DHAl'

NABEEL MADLOOL JASOOM
HUSSAM JWAD KHAWAN
AHMED ABDUL-ABBAS KAREEM
ADNAN JWAD KADHCOM

ALI KHODAIR ABBAS

HAMZA ABDUL-HUSSIEN KORKY
AHMED SAFFY MOSSA

ALl HATEM FILAIH

MOQDAM MAHDDY SALLIH
OSS5AMA ALl FAKHRY

NAJAH HASSEN KADHOM
AHMED ABDUL-KADHOM ABID
AMEER JWAD KADHOM
HUSSIEN HATEM FILAIH
HAIDER MOHAMMED BAQIR
ADAYE ABDUL-ZAHRA

ODAYE KHODHAIR MADHLOGM
MANAR KAMNIL FADRHOL
QOSSAYE MOHAMMED MAHDDY
SALLAM HADDY MOHAMMED
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in the name of god the merciful the compassionate

To respectable Sirkis Sibo Sirkis

Concerning the paragraphs .vou have sent in sequetice.

1.

LTI TN ad

e

92,

The budget of the office .various sums were allocated by the ministry of justice in
Baghdad. The Americans in charge of the department and the director of treasury
in Ninawa inform us aboul that 2s available funds w the end of the year.
The {unds are as follows:

1- 13393085  Operating for scctions tow. three and four.

2-2149045  Operating for sections tow, three and lour,

3-349.2018  Capital for section [ive.

4- 346.000Milion [raqi diners lor all sections.

Feeding the inimates
The Americans requested contractor to serve three meals a dav for the inmate at
price ol [.95% and 90 cent. For each inmate. The breakfast shall include {cheese.

jam. butter. milk and tea). The lunch shall include rice and broth. in addition to

meat and chicken three times a week. Dinner shall include 1wo sandwiches of egy
or chicken or charcoal broiled mutton 1n addition to salad and red or yellow soup
daily with fruits (apple. banana, ete . } four times a week.

The [und shall not be in the bank and the expenditure shall be [rom the budget
directly in the lorm of checks for those who execute the projects. as indicated in
paragraph (1) conceming the divisions of expenditure.

A table will be organised and attached 10 this paper,

The (able of expenditure shall be orgamsed by the treasury ol the governorale,
These points were indicated in paragraph (2).

These points were indicaled in paragraph {1).

We shall deal with the treasury o[ the governorate by providing a check

Wrilten to the bank that deals with the treasury of gosernorale. We shall receive
10% of the fund in addition 10 checks that go directly te those who perform the
works of the depariment.

e responsible tor accounts {inancing in with receipt is the directorate of Ninawa
Lreasury.

. The auwthority responsible for (inancing our accounts is the ministry of justice. We

were informed that the financing was by Ninawa treasury.

FEmad Mohamimed Aldebagh
Accountant of Ninaw a department
19.11.2003,



To respectable Mr. Emad

You are kidly request to provide me with the following information
1- The budget of the depariment.
2- The divisions of'the depariment.
3- The fund in the bank and 1ts authority. the amount of the budget and the divisions

olexpenditure.

i
1

Salaries. number of employees and their positions and the amount of pavments in
a special list.

J- The wable of expenditures, where do they o and who are in charge of them.

)

6- The way ol paving for [eeding 1he inmates. Is it through contractor or contract?

7- The balance ol amounts in L'S dollars or Iraqi Diners and the amounts {rom w hich
it was started 1o spend.

8- The dealing with the bank or the treaswry of the governorate,

9- Who is responsible for accounts. are they justice officiai in Mosul or Others.

| 0-The most important paragraph is the authority responsible for financing vour

accounts.

Sirkis Sibo Sirkis



List with the salaries of the employees in the department.

{. The totai 237.
5

2. 121 with the salary of [00.000D,
K6 with the salary of 200.000 D.
30 with the salary o 300,000 D.

In additionto 120 guards. They were appointed and they joined the fourth
session 1n the academy of correction starting from 8 11,2003

Emad Mohammed Aldabagh
Accountant of Ninawa.
19 [1:2003.
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