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2006 WORKPLACE AND GENDER RELATIONS
SURVEY OF ACTIVE DUTY MEMBERS:
TABULATIONS OF RESPONSES

Introduction to the Survey

The Human Resources Strategic Assessment Program (HRSAP), Defense
Manpower Data Center (DMDC), conducts both Web-based and paper-and-pencil
surveys to support the personnel information needs of the Under Secretary of Defense
for Personnel and Readiness (USD[P&R]). These surveys assess the attitudes and
opinions of the entire Department of Defense (DoD) community on a wide range of
personnel issues. Human Relations Surveys are in-depth studies of topics and
populations, often requiring both paper-and-pencil surveys and Web-based surveys,
that take longer to develop, administer, and analyze.

This report contains tabulations of responses from the 2006 Workplace and
Gender Relations Survey of Active Duty Members (2006 WGRA), conducted June 19
to September 5, 2006. This introduction (1) summarizes the survey content, (2)
defines the total population surveyed and the subgroups used in tabulations of
responses, (3) summarizes the survey methodology,’ and (4) provides details on how
to use the tabulations. The tabulations and a copy of the survey items follow this
introduction.?

Survey Content

The 2006 WGRA continues a line of military sexual harassment research begun
in 1988. DMDC conducted Joint Service surveys of active duty members on gender
issues in 1988, 1995, and 2002; surveys of Service Academy cadets/midshipmen in
2005 and 2006; and a survey of Reserve component members in 2004. Since 1995,
the questionnaire was designed to both estimate the level of sexual harassment in the
Services and provide new information on a variety of consequences of harassment
(Bastian, Lancaster, & Reyst, 1996). The 2006 WGRA is the fourth DMDC active duty
survey of workplace and gender issues, and was modeled on its predecessor, the
2002 Status of the Armed Forces Surveys—Workplace and Gender Relations and the
Service Academy 2006 Gender Relations Survey. The survey was subdivided into the
following fourteen topic areas:

1. Background Information—Service, gender, paygrade, race/ethnicity, and
permanent duty station location.

2. Career Intention—Years of service, likelihood to stay on active duty, and
commitment to serve.

! Details on survey methodology are reported in DMDC (2007b).
? Refer to DMDC (2007a) to view a screen-shot version of the survey as it appeared on the Web.
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10.

11.

12.

13.

14.

Military Life—Time away from permanent duty station; number of times
deployed for operations since September 11, 2001 and in the past 12
months; current deployment status; safety from sexual harassment and
sexual assault; and perceptions of sexual harassment and sexual assault in
the military.

Your Military Workplace—Gender mix of current workgroup; characteristics
of immediate supervisor; qualities of supervisors and leadership;
relationships with coworkers; mentoring; individual and unit preparedness;
morale; and unit cohesion.

Stress, Health, and Well-Being—Physical well-being and level of stress in
work and personal life.

Gender-Related Experiences in the Military in the Past 12 Months—
Experiences of discrimination, unprofessional, gender-related behaviors,
and sexual harassment in the 12 months prior to the survey.

One Situation of Gender-Related Experiences—Circumstances pertaining
to experiences of unprofessional, gender-related behaviors, including
characteristics of offenders, to whom behaviors were reported, members’
satisfaction with the complaint process and outcome (if applicable), and/or
reasons for not reporting.

Unwanted Sexual Contact—Experiences of sexual contact against
members’ will or without consent in the 12 months prior to the survey.

One Situation of Unwanted Sexual Contact—Specific behaviors
experienced during one event with the greatest effect, when and where the
event occurred, involvement of alcohol/drugs, characteristics of offenders,
to whom behaviors were reported, actions taken and consequences of
reporting (if applicable), and/or reasons for not reporting.

Personnel Policy and Practices—Views on current gender-related policies
and leadership practices.

Sexual Harassment Training—Frequency and perceived effectiveness of
training on sexual harassment.

Sexual Assault Training—Frequency and perceived effectiveness of
training on sexual assault.

Prior Experiences—Experiences of being sexually harassed and/or sexually
assaulted prior to entering the military.

How Are We Doing?—Perceptions of gender relations within the military
and in the nation, and how they have changed over the past four years.
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Population and Reporting Categories

The population of interest for the survey consisted of active duty members.® of
the Army, Navy, Marine Corps, and Air Force, excluding National Guard and Reserve
members, who (1) have at least six months of service at the time the questionnaire is
first fielded and (2) are below flag rank. Survey results are presented for the total DoD
population and by a variety of reporting categories. To form the reporting categories
for the tabulations, respondents are classified primarily by their responses to survey
items. If the self-reported data are missing, then DMDC'’s Active Duty Master Edit File
data, at the time of sampling, are used to impute the subgroup classification. Survey
results are tabulated by: Service, paygrade, deployment, race/ethnicity, experienced
behaviors, and gender. Definitions for reporting categories follow:

e Service—The categories include Army, Navy, Marine Corps, and Air Force.

e Paygrade—The Enlisted subgroup includes all enlisted paygrades (E1-E9). The
Enlisted subgroup is broken into: junior enlisted members (E1-E4, E1-E3 and E4)
and senior enlisted members (E5-E9, E5-E6 and E7-E9). The Officers subgroup
includes Warrant Officers (W1-W5) and commissioned officers (01-O3 and
04-06).

e Deployment—The categories include Deployed Past 12 Months and Not Deployed
Past 12 Months, and indicate whether members were deployed longer than 30
consecutive days during the 12 months prior to the survey.

e Race/Ethnicity—Respondents are classified based on self-reported categories
consistent with requirements of the Standards for Maintaining, Collecting, and
Presenting Federal Data on Race and Ethnicity (1997). Total Minority includes all
persons marking one or more of the races other than White and/or marking that
they are Spanish/Hispanic/Latino. Non-Hispanic Black includes persons marking
only Black or African American and not reporting being Spanish/Hispanic/Latino.
Hispanic includes anyone marking that they are Spanish/Hispanic/Latino,
regardless of how they answered the question on race.

e Experienced Behaviors—The categories include Experienced Unwanted Sexual
Contact, Not Experienced Unwanted Sexual Contact, Experienced Sexual
Harassment, and Not Experienced Sexual Harassment.

e Gender—The categories include Females and Males overall and gender broken
into the flowing categories: Service, paygrade, experienced behaviors, deployment
status, and Service by E1-E4/enlisted/officers.

®The survey was also sent to a sample of Coast Guard members but all results for Coast Guard are provided in
a separate volume for the Department of Homeland Security.
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Survey Methodology

The survey administration process began on June 19, 2006, with the mailout of
notification letters to sample members. The notification letter explained why the
survey was being conducted, how the survey information would be used, and why
participation was important. Throughout the administration period, additional e-mail
and postal reminders were sent to encourage survey participation. Data were
collected between June 26 and September 5, 2006, with paper surveys mailed on
August 1, 2006 to those who did not respond via the Web.

Single-stage, nonproportional, stratified random sampling* procedures were
used. The sample consisted of 79,396 individuals drawn from the sample frame
constructed from DMDC'’s Active Duty Master Edit File. Members of the sample
became ineligible if they indicated in the survey or by other contact (e.g., telephone
calls to the data collection contractor) that they were not on active duty as of the first
day of the Web survey, June 26, 2006 (0.46% of sample).

Completed surveys (defined as 50% or more of the survey questions asked of
all participants being answered, including the critical question, Q35) were received
from 24,178 eligible respondents. The overall weighted response rate for eligibles,
corrected for nonproportional sampling, was 30%.

Data were weighted using the industry standard three-stage process. This form
of weighting produces survey estimates of population totals, proportions, and means
(as well as other statistics) that are representative of their respective populations.
Unweighted survey data, in contrast, are likely to produce biased estimates of
population statistics. The three-stage process of weighting consists of the following
steps:

e Adjustment for selection probability—Probability samples such as the sample
for this survey are selected from lists and each member of the list has a known
nonzero probability of selection. For example, if a list contained 10,000
members in a demographic subgroup and the desired sample size for the
subgroup was 1,000, one in every tenth member of the list would be selected.
During weighting, this selection probability (1/10) is taken into account. The
base, or first weight, used to adjust the sample is the reciprocal of the selection
probability. In this example, the adjustment for selection probability (base
weight) is 10 for members of this subgroup.

e Adjustments for nonresponse—Some sampled members do not respond to the
survey. Continuing the previous example, suppose only half of sample
members, 500, completed and returned a survey. Because the unweighted

*In stratified random sampling, all members of a population are categorized into homogeneous groups. For
example, members might be grouped by gender and Service (e.g., all male Army personnel in one group, all
female Navy personnel in another). Members are chosen at random within each group. Small groups are
oversampled in comparison to their proportion of the population so there will be enough responses from small
groups to analyze. Weights are used so that groups are correctly represented in the analyses.
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sample size would only be 500, weights are needed to project the sample up to
the subgroup population total (10,000). In this case, the base-weighted
respondents would sum to only 5,000 weighted respondents. To adjust for
nonresponse, the base weights are multiplied by the reciprocal of the
nonresponse rate. In this example, the base weight (10) is multiplied by the
reciprocal of the nonresponse rate (2) to create a new weight of 20. The
weighted sample sums to the subgroup population total of 10,000.

e Adjustment to known population values—The first of the two previous weighting
adjustments are applied according to the demographic groupings used in
designing the subgroups for the sample. The second is based on population
characteristics that are known to be related to whether a sample person
responds to the survey. Because the sample design and adjustments for
nonresponse cannot take into account all demographic differences related to
who responds to a survey and how they respond, auxiliary information is used
to increase the precision of survey estimates. For this reason, a final weighting
adjustment is computed that reproduces population totals for important
demographic groupings related to who responds to a survey and how they
might answer the survey. Suppose in our example the population for the
subgroup was 8,500 men and 1,500 women but the nonresponse-adjusted
weighted estimates from the respondents was 7,000 men and 3,000 women.
To dampen this possible bias and reproduce known population totals, the
weights would be adjusted by 1.21 for men and 0.5 for women so that the final
weights for men and women would be 24.3 and 10 which would give unbiased
estimates of the total and of women and men in the subgroup.

Table 1 (pages 6-7) shows the number of respondents and the portion of
respondents in each reporting category. Also shown are the estimated number of
members and the portion of total members in each reporting category. Differences in the
percentages of respondents and population for the reporting categories reflect differences
in the number sampled, as well as differences in response rates.’

Tabulation Procedures

Tabulations® for each question in the survey are shown on a set of facing pages.
The text of the questions and response options are shown at the top of the even-
numbered pages with only the question number repeated on the odd-numbered pages.
To compress the width of columns in the tables, the response options are shown with a
number, letter, or DNA (i.e., Does not apply); then that number, letter, or DNA is used as
the column heading for the responses. The central feature of the tabulations is the
percentage of members choosing the response options indicated by the column heading.
Within a set of response options, percentages may not add to 100% due to rounding
error.

® There is also a slight difference in treatment of missing data. Cases with missing data are included in counts
of respondents, but are excluded in population estimates.
® Details of data editing and preparation are provided by DMDC (2007a).
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Table 1.
Number of Respondents and Estimated Population by Reporting Categories
Respondents Estimated Population
Count | Percent Totals | Percent | Max
TOTAL 24,178 100% NN 1349626/ +8,990 100% | VE
Army 9,531 39% I 484,294 +5754 36% N +1
Navy 5,585 23% 1IN 344,528 +4,443 26% Il 1
Marine Corps 3,071 13%H 175,458 15,755 13% M +1
Air Force 5,991 25% Il 345,346/ +3,235 26% N +1
PAYGRADE
Enlisted 12,692  52% N 1,121,351 +9,439 83% +1
El-E4 3,940 16% 488,135 +10,573 36% N +1
E1-E3 1,494 6%l 208,369 +11,575 15% Il +1
E4 2,446 10% N 279,767, +10,652 21% 1IN +1
E5-E9 8,752 36% I 633,216/ +8,590 47% I +1
E5 - E6 5,244 22% Il 481,751 £9,009 36% I +1
E7-E9 3,508 15% 151,465 +3,422 11% W +1
Officers 11,486 48% N 228,275/ +2,662 17% +1
W1 - W5 3,089 13% 17,702 +1,313 1%]| 1
01-03 3,787 16% 117,999 2,472 9% N +1
04 - 06 4,610 19% 1l 92,574 1,378 7%l +1
DEPLOYMENT
Deployed Past 12 Months 7,603 3% 472,326 +13,920 35% N +2
Not Deployed Past 12 Months 16,575 69% I 877,299 +15,154 65% I +2
RACE/ETHNICITY
Non-Hispanic White 15,646 65% I 824,853/ +10,252 61% NG +1
Total Minority 8,492 35% I 522,598/ +9,437 39% I +1
Non-Hispanic Black 4,104 17% 220,629 8,503 16% +1
Hispanic 2,470 10% N 182,177 9,875 13% M +1
EXPERIENCED BEHAVIORS
Experienced USC 539 2%| 34,231 +4,912 3%]| +1
Not Experienced USC 23,639 9% | 1315,394/ +9,908 7% I 1
Experienced SH 2,953 12% 134,155 7,929 10% +1
Not Experienced SH 21,225 85% I 1,215,471 +11,381 90% I +1
FEMALES
Total 7,411 31% I 198,132 +3,340 15% +1
Army 2,768 11% N 69,096 +1,708 5% +1
Navy 1,708 7%l 49,730 +1,415 4% +1
Marine Corps 832 3%]| 11,333 +1,672 1%| +1
Air Force 2,103 9%l 67,973 1,973 5% +1
Enlisted 4,928 20% I 162,178 +3,236 12% +1
E1-E4 2,006 8%l 75,475 2,983 6% +1
E5-E9 2,922 12% 86,703 +2,017 6%l +1
Officers 2,483 10% 1 35,954 +1,018 3%| +1
01-03 1,118 5% 22,497 1,005 2%]| +1
04 - 06 1,223 5%] 11,980 +374 1%)| +1
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Table 1. (continued)

Respondents Estimated Population
Count | Percent Totals | Percent | Max ME
FEMALES (CONTINUED)
Experienced USC 387 2%| 13,510 +1,841 1%| +1
Not Experienced USC 7,024 29% N 184,622 +3,248 14% 1 +1
Experienced SH 2,264 9%l 64,731 +2,975 5% +1
Not Experienced SH 5,147 21% 1l 133,401/ +3,391 10% 1l +1
Deployed Past 12 Months 1,752 7%l 47,343 +2,426 4%]| +1
Not Deployed Past 12 Months 5,659 23% IR 150,789/ +3,593 11% 1l +1
Army Enlisted 1,875 8% 55,633 +1,579 4%]| +1
El1-E4 716 3%l 27,008 +1,362 2%| +1
Army Officers 893 4% 13,463 %707 1%| +1
Navy Enlisted 1,181 5%] 41,505 +£1,285 3%]| +1
El1-E4 479 2%| 19,180 +1,210 1%| +1
Navy Officers 527 2%| 8,225/ 612 1%| +1
Marine Corps Enlisted 517 2%| 10,184 +1,665 1%| +1
E1-E4 247 1%]| 6,294 +1,623 0% +1
Marine Corps Officers 315 1%| 1,149 +162 0% +1
Air Force Enlisted 1,355 6% 54,856 +1,929 4% +1
E1-E4 564 2%| 22,993 +1,735 2%| +1
Air Force Officers 748 3%]| 13,117 +436 1%| +1
MALES
Total 16,767 69% I 1,151,494/ +9,099 85% I +1
Army 6,763 28% R 415,198/ +5,813 31% I +1
Navy 3,877 16% Il 294,797 +4,383 22% I +1
Marine Corps 2,239 9% 164,126/ +5,593 12% +1
Air Force 3,888 16% Il 277,373 £3,008 21% 1l +1
Enlisted 7,764 32% R 959,173 +9,387 71% I +1
E1-E4 1,934 8% 412,660 +10,358 31% I +1
E5-E9 5,830 24% R 546,513 +£8,468 40% I +1
Officers 9,003 3% 192,321 +2,625 14% +1
01-03 2,669 11% 1l 95,502 2,378 7%l +1
04-06 3,387 14% 80,594 +1,338 6%l +1
Experienced USC 152 1%]| 20,722 +4,557 2%| +1
Not Experienced USC 16,615 69% I 1,130,772 +9,939 84% I +1
Experienced SH 689 3%]| 69,423 +7,374 5%l +1
Not Experienced SH 16,078 66% NG 1,082,070 +11,199 80% I +1
Deployed Past 12 Months 5,851 24% I 424,984 +13,760 31% I +2
Not Deployed Past 12 Months 10,916 45% I 726,510 +14,945 54% I +2
Army Enlisted 2,272 9%l 344,638 +5,906 26% R +1
E1-E4 437 2%| 153,828 +6,560 11% 1l +1
Army Officers 4,491 19% Il 70,560 +1,964 5%l +1
Navy Enlisted 1,862 8% 249,593 +4,278 18% I +1
El1-E4 334 1%]| 92,394 +4,787 7%l +1
Navy Officers 2,015 8%l 45204/ +1514 3%]| +1
Marine Corps Enlisted 1,478 6% 146,003/ +5,550 11% 1l +1
El1-E4 617 3%l 84,892 +5,715 6%l +1
Marine Corps Officers 761 3%]| 18,123 +1,000 1%| +1
Air Force Enlisted 2,152 9% 218,940 £2,934 16% Il +1
El1-E4 546 2%| 81,546 +3,084 6%l +1
Air Force Officers 1,736 %1 58,433 +867 4% +1
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Where an item can be presented as an average, that average is shown as a
number estimate and in a bar chart. The averages can be quickly scanned for
reporting groups differing from other similarly defined groups. Where a true response
continuum is available (e.g., number of times trained), the mean of that continuum is
presented; in other cases, the responses are averages of the numeric scales
presented with the response options. Where there is a simple binomial response (e.g.,
yes/no), only one percentage is presented. In this case, the bar chart represents that
percentage. When multi-level response scales (e.g., “yes,” “no,” “don’t know”) can be
dichotomized, the bar chart represents either the sum of the percentages in multiple
columns (e.g., “no” and “don’t know” summed) or the percentage in one column (e.g.,
‘yes”).

On each page of tabulations, the first column lists the reporting group shown in
that row. The second column, Percent Responding, lists the portion of the reporting
group represented in the estimates in that row. In most cases, if this percentage is not
100, it reflects item nonresponse, and the table note indicates that “Percent
responding are Service members who answered the question.”

Not all questions will apply to every respondent. Respondents to the paper
version of the survey are instructed to skip questions that do not apply to them (based
on their answers to previous questions). Where possible, the Web survey is
programmed to skip respondents over questions that do not apply to them. For
example, Q85 (In the past 12 months, how many times have you had military training
on topics related to sexual assault?) does not apply to those who marked in Q84 that
they did not have any military training during the past 12 months on topics related to
sexual assault. The table note for this question indicates, “Percent responding are
Service members who answered the question and who have had sexual assault
training in the past 12 months (Q84).”

The survey does not always skip questions that do not apply to the
respondents. In the tabulations, Does not apply responses are typically included in the
percentages in the Percent Responding column. For example, members were asked
to indicate in Q66a if they had talked about their experience of unwanted sexual
contact with their spouse/significant other. Survey participants could indicate the
response option does not apply to them because they did not have a spouse or
significant other. In other cases, the Does not apply response is tabulated separately.
For example, members were asked to indicate in Q51 if their complaint regarding their
experience of gender-related behaviors was found to be true. Responses of Does not
apply, the action is still being processed are tabulated separately.

Because the survey contains open-ended questions, not all responses are
tabulated. For example, members were asked in Q35t if they experienced any
unwanted gender-related behaviors in the past 12 months other than those listed.
Since it is not feasible to tabulate the wide range of responses, the open-ended
responses for Q35t are not tabulated.
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Paper and Web Survey Comparability

On occasion, the paper and Web versions of the survey differ. These
differences result from the technological advantages and requirements available in a
Web-based survey. The survey response options differ at times. The use of Does not
apply response options in the paper version are unnecessary in the Web version due
to “smart skip” technology. For example, Q92 on the paper version (In your opinion,
has sexual harassment in the military become more or less of a problem over the last
4 years?) has a response option of Don’t know, you have been in the military less than
4 years. For the Web version, respondents who had previously indicated in Q7 that
they have been on active duty for less than 4 years were automatically skipped over
Q92.

Combining Information From Multiple Items

Tabulations in this volume generally present data for individual survey
questions. There are three types of exceptions. The first type of exception is where
the results for multiple items are presented on a single set of pages.

¢ In Q18, members were asked whether they were in a military occupational
specialty not usually held by persons of their gender and whether they
worked in an environment where members of their gender were uncommon.
The tabulations for this question show the percentage of each reporting
category who marked Yes, indicating they worked in an occupational
specialty not usually held by persons of their gender and/or indicating they
worked in an environment where members of their gender were uncommon.

The second exception is where members can provide multiple answers to a
single question (e.g., race).

e In Q5, members were asked to mark one or more races. The tabulations
show the percentage who responded that they are White, Black, American
Indian/Alaska Native, Asian, and/or Native Hawaiian/Other Pacific Islander.
Respondents who indicated more than one race are also shown in the
percentage of More Than One Race Marked. For example, if a respondent
indicated they were Asian and White, they were counted in the percentage
as Asian, White, and More Than One Race Marked.

The third exception pertains to constructed composite measures (e.g., scales,
incident rates, summary variables), described below. For example, incident rates for
unprofessional, gender-related behaviors are constructed from multiple items.
Typically, individual items from a composite measure are presented first, then the
composite measure is presented. Where applicable, Cronbach’s coefficient alpha, a
measure of scale reliability, is provided in the table notes. For details of the
psychometric analyses used to confirm the properties of the measures and more
detailed discussion of the creation of composite measures, please see Nye, Lytell,
Omerod, Lawson, Perry, Wright, Fitzgerald, & Drasgow (2007).
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Organizational Commitment: Three measures of organizational commitment
(Q9) are presented. Affective commitment can be defined as an emotional
attachment to, an identification with, and an involvement in an organization
(Q9a, b, €, h, j, and m). Continuance commitment can be defined as
attachment based on the perceived costs of leaving an organization (Q9c, f,
i, I, and n). Normative commitment can be defined as a sense of obligation
to remain in an organization (Q9d, g, and k). Higher scores indicate
stronger organizational commitment.

Supervisor Satisfaction: In Q21, members were asked about their
satisfaction with their supervisor. The composite measure includes survey
items on members’ agreement that their supervisor can be trusted, treats all
assigned people fairly, does not have conflict with people who report to
him/her, gives satisfactory direction, evaluates performance fairly, and
makes work assignments fair (Q21a-f). Higher scores on this measure
indicate members strongly agreed with positive statements about their
supervisor.

Leadership Satisfaction: In Q22, members were asked about leadership
satisfaction. The composite measure includes survey items pertaining to
their satisfaction with their work group leadership's commitment to quality
work, positive work environment and Service member well-being (Q22b-d,
f). For the purposes of this report, Q22b, d, and f were reverse-coded.
Higher scores indicate higher degrees of satisfaction.

Careerism: The composite measure includes survey items pertaining to the
extent to which a member perceives that leaders put their personal interests
above the organization's interests to further personal advancement (Q22a-d,
f). For the purposes of this report, Q22a and ¢ were reverse-coded. Higher
scores indicate members have greater perceptions their leaders exhibit
careerism.

Coworker Satisfaction: The composite measure includes survey items on
members’ agreement with statements about coworker relationships,
coworker work efforts, work group compatibility, and the helpfulness of
coworkers (Q24a-e). Higher scores on this measure indicate members
strongly agreed with positive statements about their coworkers.

Work Satisfaction: The composite measure includes survey items on sense
of pride, use of skills, work enjoyment, and the opportunity to acquire
valuable skills (Q26a-e). Higher scores on this measure indicate members
strongly agreed with positive statements about their work.

Unit Cohesion: The composite measure includes survey items pertaining to
the affective ties within a small group that sustain commitment to their peers,
their unit, and their mission (Q29a-d). Higher scores on this measure
indicate greater perceived unit cohesion. For additional information on the
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Unit Cohesion scale constructed from these items, please see Siebold &
Lindsay (1999).

Perceived Stress: The composite measure includes the evaluation of the
member’s personal stress levels, measured by their emotional
experiences/reactions in the month prior to taking the survey (Q30a-j). The
measure of perceived stress is a 10-item version of the Perceived Stress
Scale® (Cohen & Williamson, 1988). ltems were scored 0 to 4. For the
purposes of this report, Q30d, e, g and h were reverse-coded. Scores are
reported as a single figure, which is the sum of the individual scores (range
0 to 40). Higher scores indicate greater perceived stress.

General Health: The General Heath scale is designed to provide a self-
assessment of overall physical well-being. The four scale items (Q31a-d)
were taken from the general health perceptions subscale on the Short-Form
Health Survey (SF-36) of the Medical Outcomes Study questionnaire (Ware
& Sherbourne, 1992). For the purposes of this report, Q31b and ¢ were
reverse-coded. Higher scores on this measure indicate more positive
perceptions of health.

Overview of Composite Measures of 2006 Incident Rates of Gender-Related
Harassment and Discrimination Experienced by Active Duty Members:
Incident rates, constructed from 30 items, reflect whether members
indicated they experienced gender-related insensitivity, coercion,
harassment, or discrimination.” The 2006 WGRA incident rates comprise
the percentage of members who indicated experiencing at least one of the
behaviors during the 12 months before responding to the survey.

— Sex Discrimination: To assess perceptions of discrimination in the
workplace, members were asked to indicate if they had recently
experienced any of the 12 behaviors or situations where they thought
gender was a motivating factor (Q33). The items form three incident
rates: Evaluation (Q33a-d), Assignment (Q33e-g, I-m),® and Career
(Q33h-k). In order to be counted as having experienced Evaluation,
Assignment, or Career discrimination, respondents must have
indicated that gender was a factor in their experience of at least one
of the behaviors in the scale (Q33). In addition to the tabulation of
incident rates of the three types of discrimination, a summary variable
Sex Discrimination, is also tabulated. In order to be counted as
having experienced Sex Discrimination, respondents must have

" A Service member is included in an incident rate if he/she endorsed one survey item, more than one survey
item, or all survey items included in that rate. That is, a member is counted in an incident rate only once
regardless of the number of items he or she endorsed.

® This item is constructed from Q33! and Q33m. Question 33| asks if a respondent did not get a job assignment
that he/she wanted and for which he/she was qualified. Question 33m asks the respondent if this assignment
was legally open to women. Combining these items allows the focus to be only on jobs that were legally open to

DMDC
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indicated experiencing one of the 12 behaviors where gender was a
factor AND they must have indicated that they considered at least
some of the behaviors experienced to have been sex discrimination
(Q34).

— Unprofessional, Gender-Related Behavior: Incident rates of
unprofessional, gender-related behaviors were derived from 18
behavioral items (Q35) and represent a continuum of behaviors. The
categories of behaviors and corresponding items are as follows:
Crude/Offensive Behavior (Q35a, c, e-f), Unwanted Sexual Attention
(Q35h, j, m-n), Sexual Coercion (Q35k-I, 0-p), Sexist Behavior (Q35b,
d, g, i), and Behavior Against One’s Consent (Q35r-s). Respondents
were asked to indicate how often they had been in situations involving
these behaviors, ranging from Never to Very often. Items are derived
from the Sexual Experiences Questionnaire (SEQ)® (Fitzgerald et al.,
1988; Fitzgerald, Gelfand, & Drasgow, 1995). Incident rates indicate
whether the individual reported experiencing at least one of the
behaviors in a category (e.g., Sexual Coercion) at least once in the 12
months before responding to the survey.

— Sexual Harassment: The prevalence of sexual harassment is
determined using a two-step process. In order to be counted as
having experienced Sexual Harassment, respondents must have
indicated they experienced one of the following types of
unprofessional, gender-related behaviors: Crude/Offensive Behavior,
Unwanted Sexual Attention, or Sexual Coercion during the 12 months
prior to completion of the survey (Q35) AND they must have indicated
that they considered at least one of the behaviors experienced to
have been sexual harassment (Q36).

— Combinations of Unprofessional, Gender-Related Behaviors:
Combinations of unprofessional, gender-related behaviors
experienced during the one situation were determined by responses
to Q35. If a respondent indicated experiencing Sexist Behaviors only
in Q35, they were counted in Experienced Sexist Behavior (single
category). Respondents who experienced Crude/Offensive Behaviors
only in Q35 were counted in Experienced Crude/Offensive Behavior
(single category). Respondents who experienced Unwanted Sexual
Attention only in Q35 were counted in Experienced Unwanted Sexual
Attention (single category). Respondents who experienced Sexist
and Crude/Offensive Behaviors (without indicating experiences of
Unwanted Sexual Attention or Sexual Coercion) in Q35 were counted

% The SEQ was modified to replace “Made unwanted attempts to stroke, fondle, or kiss you” (due to its similarity
to unwanted sexual contact) with two new items: item n, “Intentionally cornered you or leaned over you in a
sexual way” and item q, “Made sexually suggestive comments, gestures, or looks (e.g., stared at your body).”
Item q is tabulated individually but not included in any scales.
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in Experienced Sexist Behavior and Crude Offensive Behavior.
Respondents who experienced Sexist Behavior, Crude/Offensive
Behavior, and Unwanted Sexual Attention (without indicating
experiences of Sexual Coercion) in Q35 were counted in Experienced
Sexist Behavior, Crude/Offensive Behavior, and Unwanted Sexual
Attention. Respondents who experienced any other combination of
behaviors in Q35 were counted in Experienced other combinations of
behaviors.

e Unwanted Sexual Contact: Respondents were counted as having
experienced unwanted sexual contact if they indicated Yes, once or Yes,
multiple times to Q56.

— Combinations of Unwanted Sexual Contact: Combinations of
unwanted sexual contact experienced during the one event were
determined by responses to Q57. Respondents were counted in the
Experienced unwanted sexual touching (single category) if they
indicated experiencing sexual touching (without experiencing
attempted or completed sexual intercourse, oral sex, anal sex, or
penetration by a finger or object). Respondents were counted in the
Experienced attempted sexual intercourse, anal, or oral sex (with or
without unwanted touching) if they indicated experiencing attempted
sexual intercourse, oral sex, anal sex, or penetration by a finger or
object (without experiencing completed sexual intercourse, oral sex,
anal sex, or penetration by a finger or object). Respondents were
counted in the Experienced completed sexual intercourse, anal, or
oral sex (with or without unwanted touching or attempted sexual
intercourse, anal, or oral sex) if they indicated experiencing
completed sexual intercourse, oral sex, anal sex, or penetration by a
finger or object.

Margins of Error

The complex sample design required weighting to produce population
estimates, (e.g., percent female).”® Because of the weighting, conventional formulas
for calculating the margin of error will overstate the reliability of the estimate. For this
report, variance estimates were calculated using SUDAAN® PROC DESCRIPT,
(Research Triangle Institute, Inc., 2004).

By definition, sample surveys are subject to sampling error. Standard errors
are estimates of the variance around population parameters (such as percentages or
means) and are used to construct margins of error (i.e., confidence interval half-
widths). Percentages and means in these tabulations are reported with margins of

'% As a result of differential weighting, only certain statistical software procedures, such as SUDAAN, correctly
calculate standard errors, variances, or tests of statistical significance for stratified samples.
© Copyright 2004 by Research Triangle Institute, P.O. Box 12194, Research Triangle Park, NC 27709-2194.
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error based on 95% confidence intervals. In order to compress the data display, only
the maximum margin of error (Max ME) for each reporting category is shown. That is,
the tab volume shows only the largest margin of error for the percentages or means in
each row. For each average shown in these tabulations, its margin of error is also
printed.

The following reporting conventions are used:

“” indicates that no one in any reporting group selected the response option,

¢ NRindicates the estimate is Not Reportable and is suppressed because of
low reliability. Estimates of low reliability are suppressed based on criteria
defined in terms of nominal sample size (less than 5), effective sample size
(less than 15), or relative standard error (greater than 0.3),

¢ NA indicates the question was Not Applicable because the question did not
apply to respondents in the reporting category based on answers to
previous questions,

¢ no Max ME is printed when all percentages in the row are shown as NR,
e no margin of error is printed for an average when it is shown as NR.
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2006 Workplace and Gender Relations Survey of Active Duty Members

1. Inwhat Service were you on active duty on June 26, 2006?

1. Army 2. Navy 3. Marine Corps
4. Air Force 5. Coast Guard 6. None, you were separated or retired
Percent Percentages Max
Responding 1 | 2] 3] 4] 5 | 6 ME
TOTAL 100 =0 36 26 13 26 0° 00 £l
Army 100 +0 | 100 0 0 0 0° 0° 0
Navy 100 +0 0 100 0 0 Qe 0° | 0
Marine Corps 100 +0 0 0 100 0 0° 0° | £0
Air Force 100 +0 0 0 0 100 Qe 0° | 0
PAYGRADE
Enlisted 100 +0 36 26 14 24 0° 00+l
El-E4 100 =0 37 23 19 21 0° 0o 2
E1-E3 100 =0 29 24 27 20 0° 0° | £3
E4 100 +0 43 22 13 22 0° 0o 2
E5-E9 100 =0 35 28 10 27 0° 0o £l
E5 - E6 100 +0 33 30 10 26 0° 0o *2
E7-E9 100 +0 40 22 10 28 0° 0o 2
Officers 100 =0 37 23 8 31 0° 00 £l
W1 -W5 100 +0 79 9 12 0 0° 0 +4
01-03 100 =0 32 25 9 34 0° 0 2
04 - 06 100 +0 34 24 7 35 0° 00 £l
DEPLOYMENT
Deployed Past 12 Months 100 +0 42 27 13 18 0° 0 2
Not Deployed Past 12 Months 100 +0 32 25 13 30 o 00 1
RACE/ETHNICITY
Non-Hispanic White 100 +0 34 24 14 29 00 0° | #1
Total Minority 100 +0 39 29 11 21 0° 00 £l
Non-Hispanic Black 100 +0 43 27 8 22 0° 0 2
Hispanic 100 +0 37 30 15 18 0° 00 £3
EXPERIENCED BEHAVIORS
Experienced USC 100 +0 46 30 11 13 e 0° | +8
Not Experienced USC 100 +0 36 25 13 26 0° 00 £l
Experienced SH 100 +0 41 30 10 19 0° 0°  +4
Not Experienced SH 100 +0 35 25 13 26 0° 00 £l
FEMALES
Total 100 %0 35 25 6 34 0° 0o £l
Army 100 +0 | 100 0 0 0 0° 0° 0
Navy 100 +0 0 100 0 0 0° 0° 0
Marine Corps 100 +0 0 0 100 0 0° 0° | £0
Air Force 100 +0 0 0 0 100 0° =
Enlisted 100 +0 34 26 6 34 0° 0o £2
El-E4 100 =0 36 25 8 30 0° 0° | £3
E5 - E9 100 +0 33 26 4 37 0° 0o 2
Officers 100 =0 37 23 3 36 0° 0o £2
01-03 100 +0 35 23 4 38 0° 0° | £3
04 - 06 100 =0 36 24 1 38 0° 0° 2
Note. Percent responding are active duty members who answered the question. Active duty members who were separated, retired or in the Coast Guard are excluded
from this report (Q1).

° Response option never endorsed.
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. Percent Percentages Max
1. Continued Responding T T 21 31 2151 ME
FEMALES (CONTINUED)
Experienced USC 100 10 | 46 26 10 18 e 0° | 9
Not Experienced USC 100 +0 34 25 5 35 0° 0o £l
Experienced SH 100 0 | 43 27 8 23 Qe 0° | 3
Not Experienced SH 100 +0 31 24 5 40 0° 00 £2
Deployed Past 12 Months 100 +0 41 28 4 26 0° e £3
Not Deployed Past 12 Months 100 +0 33 24 6 37 o 00 £2
Army Enlisted 100 +0 | 100 0 0 0 e 0° | 0
El1-E4 100 +0 | 100 0 0 0 0° 0° | 0
Army Officers 100 +0 | 100 0 0 0 0° 0° | 0
Navy Enlisted 100 +0 0 100 0 0 Qe 0° | 0
El1-E4 100 10 0 100 0 0 0° 0° | 0
Navy Officers 100 +0 0 100 0 0 e 0° | 0
Marine Corps Enlisted 100 10 0 0 100 0 0° 0° | £0
El-E4 100 10 0 0 100 0 e 0° | 0
Marine Corps Officers 100 +0 0 0 100 0 0° 0° | 0
Air Force Enlisted 100 +0 0 0 0 100 0° 0°  +0
El1-E4 100 +0 0 0 0 100 e 0° | 0
Air Force Officers 100 10 0 0 0 100 0° 0° | £0
MALES

Total 100 0| 36 26 14 24 Qe 00 | 1
Army 100 +0 | 100 0 0 0 e 0° | 0
Navy 100 +0 0 100 0 0 Qe 0° | 0
Marine Corps 100 +0 0 0 100 0 00 0° | +0
Air Force 100 +0 0 0 0 100 e 0° | 0
Enlisted 100 0 | 36 26 15 23 ° 00 | 1
El-E4 100 0 | 37 22 21 20 e 00 | 2
E5-E9 100 0| 35 29 11 25 Qe 00 | 1
Officers 100 0 | 37 24 9 30 e 00 | 1
01-03 100 0 | 32 25 11 33 e 0o | #2
04 - 06 100 0| A4 24 8 34 e 00 | 1

Experienced USC 100 +0 45 33 11 10 0° 00 | +12
Not Experienced USC 100 0| 36 25 14 24 Qe 00 | 1
Experienced SH 100 +0 40 33 11 16 0° 0° | 16
Not Experienced SH 100 +0 36 25 14 25 0° 00 £l
Deployed Past 12 Months 100 +0 43 27 14 17 o 00 £2
Not Deployed Past 12 Months 100 +0 32 25 15 28 0° 00 2
Army Enlisted 100 +0 | 100 0 0 0 Qe 0° | 0
El-E4 100 +0 | 100 0 0 0 e 0° | 0
Army Officers 100 +0 | 100 0 0 0 Qe 0° | 0
Navy Enlisted 100 10 0 100 0 0 0° 0° | £0
El1-E4 100 +0 0 100 0 0 e 0° | 0
Navy Officers 100 10 0 100 0 0 0° 0° | £0
Marine Corps Enlisted 100 +0 0 0 100 0 0° 0° 0
El1-E4 100 +0 0 0 100 0 Qe 0° | 0
Marine Corps Officers 100 +0 0 0 100 0 0° 0°  +0
Air Force Enlisted 100 +0 0 0 0 100 e 0° | 0
El1-E4 100 10 0 0 0 100 0° 0° | £0
Air Force Officers 100 +0 0 0 0 100 Q° 0° | 0

° Response option never endorsed.
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2. Areyou...?

1. Male 2. Female
Percent Percentages | Max
Responding 1 | 2 ME
TOTAL 100 1| 85 15 *1
Army 100 1| 86 14 11
Navy 100 1| 86 14 +1
Marine Corps 100 +1 94 6 +1
Air Force 100 +1 80 20 +1
PAYGRADE
Enlisted 100 +1 86 14 +1
El1-E4 100 1| 85 15 +1
E1-E3 100 0 | 85 15 12
E4 100 1| 84 16 +1
E5-E9 100 1| 86 14 *1
E5 - E6 100 1| 85 15 +1
E7-E9 100 +1 90 10 +1
Officers 100 +1 84 16 +1
W1 - W5 100 1| 92 8 +2
01-03 100 1| 81 19 *1
04 - 06 100 1| 87 13 +1
DEPLOYMENT
Deployed Past 12 Months 100 +1 90 10 +1
Not Deployed Past 12 Months 100 +1 83 17 +1
RACE/ETHNICITY
Non-Hispanic White 100 +1 88 12 +1
Total Minority 100 +1 80 20 +1
Non-Hispanic Black 100 +1 77 23 +2
Hispanic 100 +1 83 17 +2
EXPERIENCED BEHAVIORS
Experienced USC 100 +0 61 39 +7
Not Experienced USC 100 +1 86 14 +1
Experienced SH 100 +1 52 48 +3
Not Experienced SH 100 +1 89 11 +1
FEMALES
Total 100 +1 0 100 +0
Army 100 *1 0 100 +0
Navy 100 +1 0 100 10
Marine Corps 100 +1 0 100 +0
Air Force 100 +1 0 100 +0
Enlisted 100 +1 0 100 +0
El1-E4 100 10 0 100 +0
E5-E9 100 +1 0 100 10
Officers 100 *1 0 100 *0
01-03 100 +1 0 100 10
04 - 06 100 +1 0 100 +0

Note. Percent responding are active duty members who answered the question.

20 DMDC



2006 Workplace and Gender Relations Survey of Active Duty Members

. Percent Percentages | Max
2. Continued Responding T ] 92 ME
FEMALES (CONTINUED)
Experienced USC 100 +0 0 100 +0
Not Experienced USC 100 +1 0 100 +0
Experienced SH 100 +1 0 100 +0
Not Experienced SH 100 +1 0 100 +0
Deployed Past 12 Months 100 +1 0 100 +0
Not Deployed Past 12 Months 100 +1 0 100 +0
Army Enlisted 100 +1 0 100 +0
El1-E4 100 10 0 100 +0
Army Officers 100 +1 0 100 +0
Navy Enlisted 100 +0 0 100 +0
El1-E4 100 10 0 100 +0
Navy Officers 100 +1 0 100 +0
Marine Corps Enlisted 100 +0 0 100 +0
El-E4 100 10 0 100 10
Marine Corps Officers 100 +1 0 100 +0
Air Force Enlisted 100 +0 0 100 +0
El1-E4 100 +0 0 100 +0
Air Force Officers 100 +1 0 100 +0
MALES
Total 100 +1 | 100 0 +0
Army 100 +1 | 100 0 +0
Navy 100 +1 | 100 0 *0
Marine Corps 100 +1 | 100 0 +0
Air Force 100 +1 | 100 0 +0
Enlisted 100 +1 | 100 0 10
El-E4 100 +1 | 100 0 10
E5-E9 100 +1 | 100 0 +0
Officers 100 +1 | 100 0 +0
01-03 100 +0 | 100 0 +0
04 - 06 100 +1 | 100 0 10
Experienced USC 100 +0 | 100 0 +0
Not Experienced USC 100 +1 | 100 0 +0
Experienced SH 100 +0 | 100 0 +0
Not Experienced SH 100 +1 | 100 0 +0
Deployed Past 12 Months 100 +1 | 100 0 +0
Not Deployed Past 12 Months 100 +1 | 100 0 +0
Army Enlisted 100 +1 | 100 0 +0
El-E4 100 +0 | 100 0 10
Army Officers 100 +1 | 100 0 +0
Navy Enlisted 100 +1 | 100 0 +0
El1-E4 100 +1 | 100 0 +0
Navy Officers 100 +1 | 100 0 +0
Marine Corps Enlisted 100 +1 | 100 0 +0
El1-E4 100 +0 | 100 0 *0
Marine Corps Officers 100 +0 | 100 0 +0
Air Force Enlisted 100 +1 | 100 0 +0
El1-E4 100 0 | 100 0 +0
Air Force Officers 100 +1 | 100 0 +0
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3.  What is your current paygrade?

1. E1-E4 2. E5-E9 3. W1-W5
4. 01-03 5. 04-06
Percent Percentages Max
Responding 1 | 2] 3| 4] 5 ME
TOTAL 100 1| 36 47 1 9 7 +1
Army 100 1| 37 45 3 8 7 +2
Navy 100 1| 32 52 0 9 7 12
Marine Corps 100 +1 52 37 1 6 4 +2
Air Force 100 1| 30 49 0 11 9 11
PAYGRADE
Enlisted 100 1| 44 56 0 0 0 *1
El-E4 100 +0 | 100 0 0 0 0 10
E1-E3 100 +0 | 100 0 0 0 0 +0
E4 100 +0 | 100 0 0 0 0 %0
E5-E9 100 +1 0 100 0 0 0 10
E5 - E6 100 *1 0 100 0 0 0 +0
E7-E9 100 +1 0 100 0 0 0 10
Officers 100 +1 0 0 8 52 41 +1
W1 - W5 100 +1 0 0 100 0 0 +0
01-03 100 +1 0 0 0 100 0 +0
04 - 06 100 *1 0 0 0 0 100 *0
DEPLOYMENT
Deployed Past 12 Months 100 +1 37 48 2 8 5 +2
Not Deployed Past 12 Months 100 +1 35 46 1 9 8 +2
RACE/ETHNICITY
Non-Hispanic White 100 +1 36 43 1 11 9 +1
Total Minority 100 +1 37 54 1 5 3 +2
Non-Hispanic Black 100 +1 30 61 1 4 3 +3
Hispanic 100 +1 44 48 1 5 3 +3
EXPERIENCED BEHAVIORS
Experienced USC 100 +0 58 36 0 4 2 +7
Not Experienced USC 100 +1 36 47 1 9 7 +1
Experienced SH 100 +1 48 40 1 7 3 +4
Not Experienced SH 100 +1 35 48 1 9 7 +1
FEMALES
Total 100 1| 38 44 1 11 6 12
Army 100 1| 39 41 2 11 6 +2
Navy 100 0 | 39 45 0 11 6 +2
Marine Corps 100 +0 56 34 1 7 1 +7
Air Force 100 1| 34 47 0 13 7 +2
Enlisted 100 1| 47 53 0 0 0 12
El1-E4 100 +0 | 100 0 0 0 0 +0
E5-E9 100 11 0 100 0 0 0 10
Officers 100 +1 0 0 4 63 33 +2
01-03 100 *1 0 0 0 100 0 +0
04 - 06 100 +1 0 0 0 0 100 10

Note. Percent responding are active duty members who answered the question.
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- Percent Percentages Max
3. Continued Responding T T 21 31 215 ME
FEMALES (CONTINUED)
Experienced USC 100 +0 62 31 1 6 1 +7
Not Experienced USC 100 +1 36 45 1 12 6 +2
Experienced SH 100 +1 47 40 1 10 3 +3
Not Experienced SH 100 +1 34 46 1 12 8 +2
Deployed Past 12 Months 100 +0 41 42 1 13 3 +3
Not Deployed Past 12 Months 100 +1 37 44 1 11 7 +2
Army Enlisted 100 +1 49 51 0 0 0 +2
El1-E4 100 +0 | 100 0 0 0 0 %0
Army Officers 100 +1 0 0 9 59 32 +3
Navy Enlisted 100 0 | 46 54 0 0 0 +3
El-E4 100 +0 | 100 0 0 0 0 +0
Navy Officers 100 +0 0 0 1 64 35 +4
Marine Corps Enlisted 100 +0 62 38 0 0 0 7
El-E4 100 +0 | 100 0 0 0 0 10
Marine Corps Officers 100 +0 0 0 14 71 15 5
Air Force Enlisted 100 +1 42 58 0 0 0 +3
El1-E4 100 +0 | 100 0 0 0 0 +0
Air Force Officers 100 +1 0 0 0 65 35 +3
MALES

Total 100 1| 36 47 1 8 7 *1
Army 100 +1 37 46 3 7 7 +2
Navy 100 1| 31 53 1 8 7 +2
Marine Corps 100 +1 52 37 1 6 4 +3
Air Force 100 +1 29 49 0 11 10 +2
Enlisted 100 1| 43 57 0 0 0 +1
El-E4 100 +0 | 100 0 0 0 0 10
E5-E9 100 *1 0 100 0 0 0 +0
Officers 100 +1 0 0 8 50 42 +1
01-03 100 +0 0 0 0 100 0 +0
04 - 06 100 +1 0 0 0 0 100 10

Experienced USC 100 +0 56 38 0 3 3 +11
Not Experienced USC 100 +1 35 48 1 8 7 +1
Experienced SH 100 +0 50 41 1 4 3 +6
Not Experienced SH 100 +1 35 48 1 9 7 +1
Deployed Past 12 Months 100 +1 37 49 2 8 5 +2
Not Deployed Past 12 Months 100 +1 35 47 1 9 8 +2
Army Enlisted 100 1| 45 55 0 0 0 +2
El-E4 100 +0 | 100 0 0 0 0 10
Army Officers 100 +1 0 0 18 43 39 +2
Navy Enlisted 100 1| 37 63 0 0 0 12
El1-E4 100 +0 | 100 0 0 0 0 +0
Navy Officers 100 +1 0 0 3 53 43 +2
Marine Corps Enlisted 100 +1 58 42 0 0 0 +3
El1-E4 100 +0 | 100 0 0 0 0 +0
Marine Corps Officers 100 +0 0 0 11 56 34 +4
Air Force Enlisted 100 +1 37 63 0 0 0 +2
El1-E4 100 0 | 100 0 0 0 0 %0
Air Force Officers 100 +1 0 0 0 53 47 +2
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4.  Are you Spanish/Hispanic/Latino?

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes
TOTAL 100 +1 14 +1 W
Army 100 | #1 14 2
Navy 100 | +1 16 2
Marine Corps 100 | 1 16 2
Air Force 100 @ +1 9 +2 B
PAYGRADE
Enlisted 100 | +1 15 +1 B
El1-E4 100 | +1 16 2
E1-E3 100 +1 15 3
E4 100 @ +1 18 +3 IR
E5-E9 100 +1 14 +x1
E5 - E6 100 +1 15 +2
E7-E9 100 | +1 9 2 i
Officers 100 | +1 7 +1
W1 -W5 100 | +1 9 4 i
01-03 100 | +1 8 +2
04 - 06 100 @ +1 5 +1
DEPLOYMENT
Deployed Past 12 Months 100 | #1 14 2
Not Deployed Past 12 Months 100 1 13 +1
RACE/ETHNICITY
Non-Hispanic White 100 | +£1 0 +0
Total Minority 100 1 35 +2
Non-Hispanic Black 100 | +£1 0 +0
Hispanic 100 @ 0 100 =0 I
EXPERIENCED BEHAVIORS
Experienced USC 99 | +1 17 +7 R
Not Experienced USC 100 | #£1 13 +x1 W
Experienced SH 100 @ +1 18 +3 IR
Not Experienced SH 100 | +#1 13 +1 B
FEMALES
Total 100 | +1 16 2
Army 100 +1 16 +2
Navy 100 @ +1 19 +3 IR
Marine Corps 100 @ 1 20 7 1R
Air Force 100 | +1 12 =3 B
Enlisted 100 | +1 17 +2
El1-E4 100 +1 21 +3 [N
E5-E9 100 +1 14 +2 N
Officers 100 | 1 7 =2 i
01-03 100 | +1 8 33
04 - 06 100 @ +1 5 +2 |

Note. Percent responding are active duty members who answered the question.
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- Percent |Percentages| Max | Percentage
4 Clilive Responding Yes - ME | Reporting ?(es
FEMALES (CONTINUED)
Experienced USC 100 | 1 19 7 1
Not Experienced USC 100 @ +1 15 +2 B
Experienced SH 100 | +#1 17 =3 B
Not Experienced SH 100 | #1 15 2
Deployed Past 12 Months 100 @ +1 17 +3
Not Deployed Past 12 Months 100 | 1 15 +2
Army Enlisted 100 @ +1 18 +3 R
E1-E4 100 +1 22 + IR
Army Officers 100 | #1 6 2 1
Navy Enlisted 100 | +#1 21 + IR
E1-E4 100 +1 23 +
Navy Officers 100 @ +0 9 +6 i
Marine Corps Enlisted 100 | 1 21 +8 1N
El1-E4 100 +1 19 +12 IR
Marine Corps Officers 100 | 0 7 =3 |
Air Force Enlisted 100 | +1 13 +3 B
El1-E4 100 +1 18 +6 I
Air Force Officers 100 | +#1 6 =3 1
MALES
Total 100 +1 13 +x1 N
Army 100 | #1 14 2
Navy 100 +1 15 +3
Marine Corps 100 | #1 16 2
Air Force 100 @ +1 9 +2 B
Enlisted 100 | #1 14 +x1 W
El1-E4 100 +1 16 +2 B
E5-E9 100 +1 14 +2
Officers 100 | +1 7 +1
01-03 100 +1 8 =2 i
04 - 06 100 | +1 5 +1 |
Experienced USC 99 | +2 15 +12
Not Experienced USC 100 | +#1 13 +1 B
Experienced SH 100 | #1 18 5 [l
Not Experienced SH 100 @ +1 13 +1 B
Deployed Past 12 Months 100 | #1 14 2 N
Not Deployed Past 12 Months 100 | +1 13 +2 N
Army Enlisted 100 | +#1 15 = |
El1-E4 100 +0 17 +4
Army Officers 100 | +#1 6 +1 1
Navy Enlisted 100 | +1 16 3
El1-E4 100 +0 17 +5
Navy Officers 100 | +1 8 33
Marine Corps Enlisted 100 | #1 17 3
El-E4 100 +1 14 +
Marine Corps Officers 99 1 8 4
Air Force Enlisted 100 @ +1 10 +2 B
E1-E4 99 +1 13 +4 B
Air Force Officers 99 | +1 6 +2 |
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5. What is your race?

1. White 2. Black 3. American Indian/Alaska Native
4. Asian 5. Native Hawaiian/Other Pacific 6. More Than One Race
Islander
Percent Percentages Max
Responding 1 ] 2] 3] 4] 5 6 ME
TOTAL 95 +1 74 19 3 6 1 4 +1
Army 94 +1 71 23 4 5 2 4 +2
Navy 93 +2 70 20 3 8 1 3 +2
Marine Corps 95 +2 82 13 3 5 1 4 +2
Air Force 96 +1 79 16 3 6 1 4 +1
PAYGRADE
Enlisted 94 +1 72 21 4 6 1 4 +1
El-E4 93 +2 77 17 4 6 1 5 +2
E1-E3 95 12 79 14 4 7 1 5 13
E4 93 +2 75 19 4 6 1 4 +3
E5 - E9 94 +1 69 25 3 6 2 3 +1
E5 - E6 94 +1 69 23 4 6 2 4 +2
E7-E9 96 +1 66 29 3 5 1 2 +2
Officers 98 +1 86 10 2 5 1 2 +1
W1 -W5 99 +1 77 20 1 3 1 2 +4
01-03 98 +1 85 9 2 7 1 3 12
04 - 06 99 +1 88 9 2 4 0 2 +1
DEPLOYMENT
Deployed Past 12 Months 94 +1 75 18 3 6 2 3 +2
Not Deployed Past 12 Months 95 +1 74 20 3 6 1 4 +1
RACE/ETHNICITY
Non-Hispanic White 99 +1 | 100 0 0 0 0 0 +0
Total Minority 87 12 28 53 9 17 4 10 12
Non-Hispanic Black 99 +1 0 100 0 0 0 0 +0
Hispanic 66 +4 82 12 9 4 2 6 +4
EXPERIENCED BEHAVIORS
Experienced USC 94 +3 65 27 5 5 1 3 +8
Not Experienced USC 95 +1 75 19 3 6 1 4 +1
Experienced SH 93 +2 67 25 5 7 2 6 +3
Not Experienced SH 95 +1 75 18 3 6 1 3 +1
FEMALES
Total 93 +1 62 31 4 7 1 5 +2
Army 93 12 52 40 4 7 2 4 +2
Navy 91 +3 63 28 4 8 1 4 +3
Marine Corps 90 +6 78 17 3 4 1 2 5
Air Force 95 +2 68 26 4 7 1 5 +2
Enlisted 92 +2 58 34 5 7 1 5 +2
El1-E4 90 +3 65 26 6 7 2 5 +3
E5 - E9 93 +2 53 41 4 7 1 5 +2
Officers 99 11 77 17 1 8 1 3 +2
01-03 99 +1 78 15 1 8 1 4 +3
04 - 06 99 +1 78 17 2 7 0 3 +3
Note. Percent responding are active duty members who answered the question.
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. Percent Percentages Max
5. Continued Responding T T 21 31 2151 ME
FEMALES (CONTINUED)
Experienced USC 90 +6 63 33 5 4 1 5 +7
Not Experienced USC 93 +1 62 31 4 7 1 5 +2
Experienced SH 92 +2 63 30 4 7 2 5 +3
Not Experienced SH 94 +2 62 31 4 7 1 4 +2
Deployed Past 12 Months 91 +2 59 32 4 7 2 4 +3
Not Deployed Past 12 Months 94 +2 63 30 4 7 1 5 +2
Army Enlisted 92 +2 49 43 5 7 2 5 +3
El1-E4 91 +3 | 58 32 5 8 2 5 14
Army Officers 99 +1 65 26 2 9 1 2 +4
Navy Enlisted 89 3| 59 31 5 8 1 4 +3
El1-E4 87 15 65 24 7 9 2 6 15
Navy Officers 100 +1 83 12 0 8 0 4 5
Marine Corps Enlisted 89 6 77 18 3 4 1 2 6
El-E4 90 19| 84 10 3 3 1 2 +7
Marine Corps Officers 99 +1 86 11 2 4 1 3 5
Air Force Enlisted 94 +3 64 29 4 7 1 6 +3
El1-E4 92 15 68 25 5 7 1 6 15
Air Force Officers 98 +2 85 11 2 6 1 4 +3
MALES

Total 95 *1 76 17 3 6 1 3 *1
Army 94 +2 74 20 4 5 2 4 +2
Navy 94 +2 72 19 3 8 1 3 +2
Marine Corps 95 +2 83 12 3 5 1 4 +2
Air Force 96 +1 81 14 3 5 1 3 +2
Enlisted 94 11 74 19 4 6 1 4 +1
El-E4 94 12 79 15 4 6 1 4 12
E5-E9 94 *1 71 22 3 6 2 3 +2
Officers 98 +1 87 8 2 5 1 2 +1
01-03 97 1| 87 8 2 6 1 3 +2
04 - 06 98 1| 89 7 2 3 0 2 +1

Experienced USC 97 +4 67 23 5 6 2 2 +11
Not Experienced USC 95 +1 77 17 3 6 1 3 +1
Experienced SH 95 +3 72 20 5 8 2 6 +6
Not Experienced SH 95 +1 77 17 3 6 1 3 +1
Deployed Past 12 Months 94 +2 76 17 3 5 2 3 +2
Not Deployed Past 12 Months 95 +1 77 17 3 6 1 4 +2
Army Enlisted 94 +2 72 22 4 4 2 4 +2
El-E4 92 3| 80 15 4 5 1 5 +4
Army Officers 99 +1 84 11 2 5 1 2 +2
Navy Enlisted 93 12 69 21 3 9 1 3 13
El1-E4 93 +4 | 69 21 3 8 2 3 15
Navy Officers 98 +1 87 8 2 5 0 2 +2
Marine Corps Enlisted 95 +2 82 13 4 5 1 4 +3
El1-E4 96 2| 86 8 4 7 1 5 +4
Marine Corps Officers 97 +2 89 8 2 3 1 2 +4
Air Force Enlisted 96 +1 79 16 3 6 1 4 +2
El1-E4 96 12 79 15 3 7 1 4 13
Air Force Officers 97 +1 90 5 2 5 0 3 +2
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6. Where is your permanent duty station located?

1. In one of the 50 states, D.C., Puerto 2. Europe (e.g., Bosnia-Herzegovina, 3. Former Soviet Union (e.g., Russia,
Rico, or a U.S. territory or possession Germany, ltaly, Serbia, United Tajikistan, Uzbekistan)
Kingdom)
4. East Asia and Pacific (e.g., Australia, 5. North Africa, Near East or South Asia 6. Sub-Saharan Africa (e.g., Kenya, South
Japan, Korea) (e.g., Bahrain, Diego Garcia, Kuwait, Africa)
Saudi Arabia)
7. Western Hemisphere (e.g., Cuba, 8. Other or not sure
Honduras, Peru)
Percent Percentages Max
Responding| 1 | 2 | 3 | 4 | 5 | 6 | 7 | 8 |ME
TOTAL 100 1| 85 7 0 7 0 0 0 1 *1
Army 100 1| 80 12 0 6 1 0 0 1 12
Navy 100 1| 89 3 0 7 0 0 0 1 +2
Marine Corps 100 +1 86 0 0 12 0 0 0 1 +3
Air Force 100 +1 85 8 0 6 0 0 0 0 +2
PAYGRADE
Enlisted 100 1| 84 8 0 7 0 0 0 1 +1
El1-E4 100 1| 82 8 0 9 0 0 0 1 +2
E1-E3 100 1| 82 6 0 11 0 0 0 1 14
E4 100 0 | 82 9 0 7 0 0 0 1 +3
E5-E9 100 1| 85 7 0 6 0 0 0 0 +2
E5 - E6 100 1| 85 8 0 6 0 0 0 0 12
E7-E9 100 0| 86 7 0 6 1 0 0 1 +2
Officers 100 1| 88 6 0 4 1 0 0 0 11
W1 - W5 100 1| 85 7 0 6 1 0 0 0 +3
01-03 100 1| 89 6 0 4 0 0 0 0 12
04 - 06 100 +1 | 88 6 0 4 1 0 1 0 12
DEPLOYMENT
Deployed Past 12 Months 100 +1 85 0 6 0 0 0 0 +2
Not Deployed Past 12 Months 100 +1 85 7 0 7 0 0 0 1 +1
RACE/ETHNICITY
Non-Hispanic White 100 +1 86 7 0 6 0 0 0 0 +2
Total Minority 100 1| 82 7 0 9 0 0 0 1 +2
Non-Hispanic Black 100 +1 85 7 0 7 0 0 0 1 +2
Hispanic 100 1| 83 8 0 8 0 0 0 1 +3
EXPERIENCED BEHAVIORS
Experienced USC 100 +0 83 7 0 10 0 0 0 0 +7
Not Experienced USC 100 +1 85 7 0 7 0 0 0 1 +1
Experienced SH 100 +1 81 9 0 8 1 0 0 1 +3
Not Experienced SH 100 +1 85 7 0 7 0 0 0 1 +1
FEMALES
Total 100 1| 85 8 0 6 0 0 0 1 +2
Army 100 10 78 13 0 7 0 0 0 1 12
Navy 100 1| 90 4 0 6 0 0 0 0 12
Marine Corps 100 +0 88 1 0 11 0 0 0 0 +6
Air Force 100 +1 87 8 0 4 0 0 0 0 +2
Enlisted 100 1| 84 8 0 6 0 0 0 1 +2
El1-E4 100 1| 83 9 0 7 0 0 0 1 +3
E5-E9 100 0| 85 8 0 6 0 0 0 0 +2
Officers 100 1| 87 7 0 5 1 0 0 0 +2
01-03 100 1| 86 8 0 5 1 0 0 0 +3
04 - 06 100 +1 | 88 6 0 4 1 0 0 0 +3

Note. Percent responding are active duty members who answered the question.
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. Percent Percentages Max
6. Continued Responding T T 21 31 2157151 713 ME
FEMALES (CONTINUED)

Experienced USC 100 +0 83 9 0 8 1 0 0 0 6
Not Experienced USC 100 +1 85 8 0 6 0 0 0 1 +2
Experienced SH 100 +0 83 9 0 7 0 0 0 1 +3
Not Experienced SH 100 +1 86 8 0 6 0 0 0 0 +2
Deployed Past 12 Months 100 +1 84 10 0 5 0 0 0 1 +3
Not Deployed Past 12 Months 100 +1 85 8 0 6 0 0 0 1 +2
Army Enlisted 100 +0 77 14 0 8 0 0 0 1 +3
El1-E4 100 10 74 16 0 8 0 0 0 2 14
Army Officers 100 +0 83 11 0 5 1 0 0 0 +4
Navy Enlisted 100 0| 91 3 0 6 0 0 0 0 +2
El-E4 100 10 90 3 0 7 0 0 0 0 +4
Navy Officers 100 +1 87 5 0 6 2 0 0 0 5
Marine Corps Enlisted 100 +0 88 1 0 11 0 0 0 0 +7

El-E4 100 0 | 86 1 0 12 0 0 0 0 +11
Marine Corps Officers 100 +0 93 0 0 7 0 0 0 0 +4
Air Force Enlisted 100 +1 87 8 0 5 0 0 0 0 +3
El1-E4 100 1| 88 7 0 4 0 0 0 0 +4
Air Force Officers 100 +1 90 5 0 4 0 0 0 0 +3

MALES

Total 100 1| 85 7 0 7 0 0 0 1 *1
Army 100 1| 81 12 0 6 1 0 0 1 +3
Navy 100 0 | 89 3 0 7 0 0 0 1 +2
Marine Corps 100 +1 86 0 0 12 0 0 0 1 +3
Air Force 100 +0 85 8 0 6 0 0 0 0 +2
Enlisted 100 1| 84 7 0 7 0 0 0 1 12
El-E4 100 0 | 82 8 0 9 0 0 0 1 +3
E5-E9 100 1| 85 7 0 6 0 0 0 0 +2
Officers 100 +1 88 6 0 4 1 0 0 0 +1
01-03 100 1| 89 6 0 4 0 0 0 0 +2
04 - 06 100 +1 | 88 6 0 4 1 0 1 0 12

Experienced USC 100 +0 83 6 0 11 0 0 0 0 +11
Not Experienced USC 100 +1 85 7 0 7 0 0 0 1 +1
Experienced SH 100 +1 79 9 0 9 1 0 0 2 +5
Not Experienced SH 100 +1 85 7 0 7 0 0 0 1 +1
Deployed Past 12 Months 100 +1 85 8 0 6 0 0 0 0 +2
Not Deployed Past 12 Months 100 +1 84 7 0 7 0 0 0 1 +2
Army Enlisted 100 1| 80 13 0 6 0 0 0 1 +3
El-E4 100 10 78 15 0 7 1 0 0 1 15
Army Officers 100 1| 84 10 0 4 1 0 1 0 +2
Navy Enlisted 100 0 | 88 3 0 7 0 0 0 1 13
El1-E4 100 0 | 86 3 0 9 0 0 0 2 15
Navy Officers 100 +0 91 3 0 5 1 0 0 0 +2
Marine Corps Enlisted 100 +1 85 0 0 12 0 0 0 1 +3
El1-E4 100 0 | 82 0 0 16 0 0 0 2 +4
Marine Corps Officers 100 +0 91 1 0 8 0 0 0 0 +3
Air Force Enlisted 100 +0 84 9 0 7 0 0 0 0 +2
El1-E4 100 0| 85 7 0 7 0 0 0 1 14
Air Force Officers 100 +0 89 6 0 4 0 0 0 0 +2
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7. How many years of active duty service have you completed (including enlisted, warrant officer, and commissioned
officer time)?
1. Less than 3 years 2. 3years to less than 6 years 3. 6 years to less than 10 years
4. 10 years or more

Rezzrc():rfgrng T Pezrcer ta%esl A 'm;( Average Years of Service
TOTAL 100  +1| 22 25 18 3B ] 83 (01 1N
Army 100 1| 25 24 18 34 12 8.0 0.2 ||
Navy 100 #1| 20 23 20 37 | £2 87 |[x02 1N
Marine Corps 100 | +1 | 33 31 15 22 | £3 61 0.2 W
Air Force 100  +1 | 16 24 18 42 | 2 96 0.2 1R
PAYGRADE
Enlisted 100 1| 25 27 18 30 +1 76 | £0.1 [ ]
El1-E4 100 +1 | 55 39 5 1 +2 26 | 0.1 |
E1-E3 100 +1 | 88 11 1 0 +3 15 | 0.1 |
E4 100 +1 | 31 59 9 1 +3 34 | +01 [ ]
E5-E9 100 | #1 1 17 28 53 | 2 114 02 1N
E5-E6 100 @ #1 2 23 37 39 | £2 92 02 1N
E7-E9 100 1| 0 0 1 99 | 1 187 0.2 1IN
Officers 100 +1| 10 16 17 57 +1 120 | £0.2 [
W1 - W5 100 +1 2 8 9 81 +5 157 0.7 I
01-03 100  +1| 19 29 29 23 | 2 69 02 N
04 -06 100 1| 0 1 3 9% @ 1 177 |02 1N
DEPLOYMENT
Deployed Past 12 Months 100  +1| 20 30 18 32 | 2 78 02 1N
Not Deployed Past 12 Months 100  #1| 23 22 18 37 | +2 86 (02 1N
RACE/ETHNICITY
Non-Hispanic White 100  #1| 23 24 17 3B #2 84 0.2 1N
Total Minority 100 1| 20 26 19 3B #2 83 (0.2 1N
Non-Hispanic Black 100 £1| 15 21 18 47 | +3 101 +0.3 1N
Hispanic 100 1| 24 32 19 25 | 13 68 |03 W
EXPERIENCED BEHAVIORS
Experienced USC 100 | +1 | 37 33 14 16 | +8 53 (%08 B
Not Experienced USC 100  +1| 22 25 18 3B+l 84 |01 1N
Experienced SH 100 1| 27 34 17 22 | 4 64 03
Not Experienced SH 100  +1| 22 24 18 36 | +1 86 |[+01 1N
FEMALES
Total 100 1| 24 28 19 29 | 2 74 |02 W
Army 100 1| 25 30 18 271 | 2 72 |02 W
Navy 100 0| 24 27 22 26 | %3 71 02 1N
Marine Corps 100 +0 | 40 28 15 17 +9 53 | 0.7 |
Air Force 100  #1| 19 27 20 33 | 43 81 [+03 1N
Enlisted 100 1| 26 29 20 25 | 2 68 (02 W
El-E4 100 1| 54 41 5 1 +3 26 0.1 |
E5-E9 100 +1 1 19 33 47 +3 105 | £0.2 e
Officers 100 1| 16 23 17 44 | 13 99 [+x0.3 1N
01-03 100 1| 25 36 24 16 @ 4 58 #03 W
04 - 06 100 0] 0 1 5 93 | #2 169 04 N

Note. Percent responding are active duty members who answered the question.
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7. Continued Percen.t PEIEENERES LEN Average Years of Service
Responding] 1 | 2 | 3 | 4 ME
FEMALES (CONTINUED)
Experienced USC 100 | 40 | 40 33 13 13 | +8 46 205 N
Not Experienced USC 100  +1| 23 28 20 30 | £2 76 02 1R
Experienced SH 100  +1| 29 32 19 20 | 3 60 (03 W
Not Experienced SH 100 #1| 21 26 20 33 | +2 80 0.2 1N
Deployed Past 12 Months 100 0| 22 36 18 24 | 3 67 |03 W
Not Deployed Past 12 Months 100  +1| 24 26 20 30 | 2 76 0.2 1N
Army Enlisted 100 1| 28 32 17 23 | %3 65 (02 W
E1-E4 100 +1 | 56 39 4 1 +4 26 | £0.2 |
Army Officers 100 0| 14 22 18 45 | 4 100 |05 1N
Navy Enlisted 100 0| 25 28 24 23 | 3 65 (02 W
E1-E4 100 0| 54 37 9 0 5 2.7 0.2 [ |
Navy Officers 100  +0| 19 23 13 45 | 16 101 0.7 1N
Marine Corps Enlisted 100 | 0| 43 28 15 14 | £10 49 07 N
E1-E4 100 0| 70 30 0 0 | £10 21 204 |
Marine Corps Officers 100  +0 | 13 28 16 42 | +13 93 [+11 1N
Air Force Enlisted 100  +1| 20 28 21 31 43 78 03 1R
E1-E4 100 | 0 | 48 49 3 0 | #5 27 |02 1
Air Force Officers 100 +1 | 16 23 19 43 +4 9.6 |05 [
MALES
Total 100  +1| 22 24 18 36 | 1 85 (0.1 1N
Army 100 1| 24 23 18 3B £2 81 0.2 1N
Navy 100  +1| 19 23 20 38 | 13 90 (0.2 1N
Marine Corps 100 | #1| 32 31 15 22 | 13 62 03 1N
Air Force 100  #1| 15 24 17 44 | +2 99 +0.2 1R
Enlisted 100 1| 25 26 18 31 +2 77 | 0.1 ||
E1-E4 100  #1 | 56 38 6 1 13 26 01 1§
E5-E9 100 | #1 1 17 27 55 | 2 116 02 1N
Officers 100 | 1 9 14 17 60 | *2 124 02 1R
01-03 100 0| 18 27 30 25 | 2 72 |03 W
04-06 100 +1| 0 1 2 | 97 +#1 179 +02 N
Experienced USC 99 | +2 | 34 33 15 18 | +13 58 [+12 B
Not Experienced USC 100  +1| 22 24 18 36 | 1 86 (01 1N
Experienced SH 100 0| 25 35 15 24 | 16 67 06 W
Not Experienced SH 100  +1| 22 23 18 37 | +1 86 |+01 1N
Deployed Past 12 Months 100  +1| 20 30 18 33 | 2 79 02 1N
Not Deployed Past 12 Months 100  #1| 23 21 18 38 | +2 88 (02 1N
Army Enlisted 100 | +0 | 27 25 18 29 | +3 73 (02 W
E1-E4 100 | 0 | 58 32 8 1 4 27 02 1
Army Officers 100 1| 10 15 15 60 @ 2 121 +03 1N
Navy Enlisted 100 1| 22 24 20 34 +3 81 ' £0.2 [ |
E1-E4 99 | +2 | 57 37 6 0 | 6 26 (02 1
Navy Officers 100 0 8 12 17 64 +3 13.7 | 05 e
Marine Corps Enlisted 100 #1| 35 33 15 18 | 3 56 #03 W
El1-E4 99 +1 | 60 38 2 0 | 4 22 |02 1
Marine Corps Officers 100 | 1 8 14 18 60 | 15 121 06 1R
Air Force Enlisted 100 | +0 | 17 26 17 41 | +2 94 +02 1R
E1-E4 100 +0 | 4 52 4 0 +4 28 0.2 [ |
Air Force Officers 100 | +1 ] 10 16 18 57 | *2 118 03 1N
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8.  Suppose that you have to decide whether to stay on active duty. Assuming you could stay, how likely is it that you
would choose to do so?

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely
4. Likely 5. Very likely
Percent Percentages Max -
Responding[ T | 2 | 3 7T 5 ME Average Likelihood
TOTAL 100 | #1 | 13 12 13 24 37 | +1 36 0.1 N
Army 100 +1 | 15 14 14 24 33 +2 35 |01 I
Navy 100  #1| 12 11 13 25 39 | +2 37 [ x01
Marine Corps 100 +1| 17 16 14 21 | 31 | 43 33 +0.1
Air Force 100  +1 | 10 10 11 26 42 | 2 38 |01 N
PAYGRADE
Enlisted 100 +1| 15 13 14 24 | 35 | +2 35 +0.1 N
E1-E4 100 #1| 21 18 18 22 21 | +2 3.0 [+0.1 N
E1-E3 100 +0 | 21 18 21 21 18 +4 3.0 | £0.2 e
E4 100  #1| 21 17 16 23 23 | 43 31 | +0.1 I
E5 - E9 100 @ #1 9 10 11 25 46 | +2 39 01 I
E5 - E6 100  #1| 10 10 12 26 43 | +2 38 |01 I
E7-E9 100 | #1 8 9 6 23 54 | +2 40 x01 N
Officers 100 +1| 8 @ 10 9 | 26 | 47 | #2 39 +0.1 N
W1-W5 100 | +#1 9 9 7 26 48 | +4 39 x0.1 I
01-03 100 | #1 9 11 13 29 38 | +2 38 01 I
04 - 06 100 | #1 6 8 5 23 58 | +2 42 01 N
DEPLOYMENT
Deployed Past 12 Months 100 +1| 15 14 14 24 | 33 | +2 35 (01
Not Deployed Past 12 Months 100  #1 | 13 12 13 24 39 | +2 36 01
RACE/ETHNICITY
Non-Hispanic White 100  +1 | 14 13 13 22 37 %2 36 [+x01
Total Minority 100  #1| 12 12 13 27 36 | +2 36 0.1 N
Non-Hispanic Black 100 | +1 9 12 12 29 38 | 43 3.7 |01
Hispanic 100  +0 | 15 13 14 23 34 | +3 35 01
EXPERIENCED BEHAVIORS
Experienced USC 100 0 | 28 18 12 22 20 | 8 29 03 1IN
Not Experienced USC 100  #1| 13 12 13 24 37 | +1 36 0.1 N
Experienced SH 100  +1| 20 17 13 25 25 | 13 32 [ +01
Not Experienced SH 100  #1 | 13 12 13 24 38 | +1 36 01
FEMALES
Total 100 +1 | 15 14 13 27 31 +2 35 |01 I
Army 100 | #1 | 17 15 14 27 27 | 3 33 0.1 1IN
Navy 100 +0 | 14 14 14 26 31 +3 35 | 0.1 I
Marine Corps 100 0| 21 15 12 27 25 | 49 32 03 N
Air Force 100 #1| 12 | 12 12 | 27 @ 37 | 43 37 01
Enlisted 100 +1 | 15 14 14 27 30 +2 34 |01 I
E1-E4 100 +1 | 19 16 17 27 21 +3 3.1 | 0.1 I
E5 - E9 100 0| 12 11 11 28 38 | +2 3.7 01 I
Officers 100  #1| 12 14 11 25 38 | 43 36 0.1 N
01-03 100 +1 | 15 17 14 25 29 +4 34 | 0.1 ]
04 - 06 100 | #1 8 9 6 24 53 | 43 41 x0.1

Note. Percent responding are active duty members who answered the question.
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8. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Likelihood
FEMALES (CONTINUED)
Experienced USC 100 0| 24 16 13 28 20 +8 3.0 |03 e
Not Experienced USC 100 +1| 14 13 14 27 32 | +2 35 +x01
Experienced SH 100 +1 | 20 15 14 26 24 +3 32 | 0.1 I
Not Experienced SH 100 | +1 | 12 13 13 27 3B *2 36 [+x01
Deployed Past 12 Months 100 +0 | 17 16 13 27 27 +3 33 | 0.1 I
Not Deployed Past 12 Months 100 +1| 14 13 14 27 3 | +2 35 01 N
Army Enlisted 100 +1 | 18 15 15 27 25 +3 33 |01 I
El1-E4 100 +1 | 24 17 17 24 18 +4 29 +0.2 e
Army Officers 100  +0 | 13 16 12 26 33 4 35 | +0.2 N
Navy Enlisted 100 +0 | 14 14 14 28 30 +4 34 | 0.1 I
El1-E4 100 +0 | 17 15 19 28 21 +5 32 | 0.2 I
Navy Officers 100 +0 | 13 15 13 19 40 +6 36 | +0.2 ]
Marine Corps Enlisted 100 0| 21 16 13 27 23 | %10 31 0.3 1N
E1-E4 100 +0 | 28 16 12 33 12 +15 29 04 e
Marine Corps Officers 100 0| 14 10 10 27 40 | +10 3.7 1+02 N
Air Force Enlisted 100 | 0 | 12 12 13 27 36 | 13 36 [+x01
El1-E4 100 +0 | 14 16 16 27 27 +6 34 | 0.2 I
Air Force Officers 100 #1| 11 12 10 26 42 | +4 38 0.2 I
MALES
Total 100 +1 | 13 12 13 24 38 +2 36 | £0.1 ]
Army 100 +1 | 15 14 14 23 34 +3 35 | 0.1 I
Navy 100 +1 | 12 10 13 24 40 +3 3.7 | 0.1 ]
Marine Corps 100 #1| 17 | 16 15 21 @ 32 | 43 33 (01 N
Air Force 100  #1| 10 9 11 26 44 | +2 38 01 N
Enlisted 100 #1| 14 | 13 14 23 36 | £2 35 01 N
E1-E4 100 +0 | 22 18 19 21 21 +3 30 | 0.1 I
E5-E9 100 +1 9 9 10 25 47 +2 39 | 0.1 I
Officers 100 | +1 7 9 9 27 49 | 2 40 |01 N
01-03 100 +1 8 10 13 30 40 +2 39 |01 I
04 -06 100 +1| 6 8 5 23 58 | *2 42 0.1
Experienced USC 100 | +0 | 30 20 11 18 21 | +13 28 |+04 R
Not Experienced USC 100 +1 | 13 12 13 24 38 +2 36 | £0.1 ]
Experienced SH 100  +1| 20 19 12 25 25 | 15 32 0.2 N
Not Experienced SH 100 | #1 | 13 12 13 24 39 | +2 36 01
Deployed Past 12 Months 100 1| 14 14 14 24 34 +2 35 #0.1 I
Not Deployed Past 12 Months 100 | #1 | 13 11 13 24 40 | +2 3.7 01
Army Enlisted 100 +1 | 16 15 15 22 33 +3 34 | 0.1 I
E1-E4 100 +0 | 23 19 18 20 19 +5 29 | 0.2 e
Army Officers 100 +1 9 11 11 27 43 +3 38 | £0.1 ]
Navy Enlisted 100 #0| 13 | 11 14 24 @ 38 | 3 36 01 N
E1-E4 100 +0 | 20 16 20 22 22 +6 3.1 | +0.2 I
Navy Officers 100  #1| 7 9 8 26 51 |43 40 01 N
Marine Corps Enlisted 100 | 0 | 19 17 15 20 28 | 13 32 [ +01
E1-E4 100 +0 | 27 22 19 18 14 +5 2.7 | 0.2 I
Marine Corps Officers 100 | +1 5 9 7 22 57 | 15 42 |02 N
Air Force Enlisted 100  +1| 11 10 12 25 42 | +3 38 01 N
E1-E4 100 +0| 16 | 13 16 24 30 | 45 34 +02 N
Air Force Officers 100 @ +1 6 6 8 29 51 | +3 41 01
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9. How much do you agree or disagree with each of the following statements?
a. lenjoy serving in the military.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding| T T2 T 3 G ME Average Agreement
TOTAL 100 +1 3 5 11 44 37 +2 41 0.1 I
Army 100 +1 3 5 12 44 36 +3 40 | 0.1 I
Navy 100 +1 3 5 13 44 35 +3 40 0.1 I
Marine Corps 100 | 1 4 5 10 43 38 | +3 41 01
Air Force 100 | +1 2 4 9 45 40 | 2 42 |01 N
PAYGRADE
Enlisted 100 +1| 3 5 13 44 | 3B | +2 40 +01 |
E1-E4 100 #1| 5 8 18 43 26 @ +3 38 | x01 I
E1-E3 100 @ #1 6 7 20 42 25 | +4 37 01 N
E4 100 #1| 5 9 16 44 26 | +3 38 01 I
E5-E9 100 +1 1 3 9 45 42 +2 42 0.1 I
E5-E6 100  +1| 2 3 10 47 | 38 | +2 42 +01 N
E7-E9 100 +1 0 2 4 39 54 +2 45 0.1 I
Officers 100 @ #1 1 3 5 43 48 | £2 44 | +0.1 I
W1-W5 100 +1 1 2 6 44 46 +4 43 0.1 ]
01-03 100 @ #1 1 4 7 46 43 | £2 43 x0.1 I
04 - 06 100  +1| 1 1 3 40 | 55 | #2 45 +01 N
DEPLOYMENT
Deployed Past 12 Months 100 | +1 6 13 45 32 | +2 40 +0.1 I
Not Deployed Past 12 Months 100 | +1 2 4 11 44 39 2 41 |01
RACE/ETHNICITY
Non-Hispanic White 100 | 1 3 5 11 44 37 2 41 |01
Total Minority 100 @ +1 3 4 12 45 37 | +2 41 +01
Non-Hispanic Black 99 @ 1 3 4 12 45 36 | 3 41 ' +0.1
Hispanic 100 @ +1 3 4 12 42 38 | +4 41 01
EXPERIENCED BEHAVIORS
Experienced USC 99 | #3 6 9 18 42 25 | 18 3.7 |02
Not Experienced USC 100  +1| 3 5 11 44 37 | +2 41 1 +0.1 I
Experienced SH 99 1 6 9 15 44 27 | 4 38 0.1 I
Not Experienced SH 100 @ +1 2 4 11 44 38 | +2 41 +01
FEMALES
Total 100  +1| 3 6 14 48 30 | #2 40 0.1 N
Army 100  +1| 3 6 15 49 26 | +3 39 x0.1 I
Navy 100 +1| 3 7 15 | 47 | 28 | 43 39 +0.1 N
Marine Corps 100 @ +0 2 14 13 46 25 | +11 3.8 0.2 N
Air Force 100  +1| 2 4 11 | 48 @ 35 43 41 +01 N
Enlisted 100  +1| 3 7 15 48 28 | 2 39 | x0.1 I
E1-E4 100 #1| 4 8 21 46 21 | +3 37 01
E5-E9 100 +1 2 5 10 50 34 +3 41 0.1 ]
Officers 100 @ #1 2 4 6 50 38 | +3 42 | +0.1
01-03 100  +1| 2 5 7 53 | 32 | 4 41 +01 N
04 - 06 100  #1 1 2 4 43 49 | #3 44 | x01 N

Note. Percent responding are active duty members who answered the question.
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9a. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 100 | 1 6 11 16 46 21 | 7 37 02 N
Not Experienced USC 100 @ +1 2 6 13 48 30 | +2 40 01
Experienced SH 100 +1 5 9 15 48 23 +3 38 | £0.1 ]
Not Experienced SH 100 | +1 2 5 13 48 33 2 41 |01
Deployed Past 12 Months 100 | +#1 4 6 17 48 25 | +3 38 01 N
Not Deployed Past 12 Months 100 | 1 2 6 13 48 31 | +2 40 +0.1 I
Army Enlisted 100 @ +1 4 6 17 48 25 | +3 38 01 N
El-E4 100 +1| 7 7 23 46 | 17 | 45 36 +0.2 N
Army Officers 100 | +1 1 5 8 52 3% | +4 41 |01
Navy Enlisted 100 +1 3 7 17 47 26 +4 39 | £0.1 I
El1-E4 100 +1 4 9 23 45 19 +6 3.7 | 0.1 ]
Navy Officers 100 @ +1 2 4 6 52 3B | +6 41 +01
Marine Corps Enlisted 100 | +0 2 15 13 45 23 | +12 3.7 1 +03 N
El1-E4 100 +0 3 23 16 44 14 +17 34 | +0.3 I
Marine Corps Officers 100 | 0 1 2 6 47 45 | +9 43 01
Air Force Enlisted 100 | 1 2 5 12 49 33  +4 41 |01
E1-E4 100 +1 2 6 17 46 29 +6 39 |01 I
Air Force Officers 99 | #1 2 3 5 46 44 | +4 43 01 N
MALES
Total 100 +1 3 5 11 43 38 +2 41 | 0.1 ]
Army 100 +1 3 5 12 43 37 +3 41 | 0.1 ]
Navy 100 +1 3 5 12 44 36 +3 40 | 0.1 I
Marine Corps 100 +1| 4 5 10 42 | 39 @ +3 41 +01
Air Force 100 @ +1 1 3 9 44 42 | +2 42 01
Enlisted 100 +1| 3 5 12 44 | 36 +2 40 01 N
El1-E4 100 +1 5 8 17 43 27 +3 38 | +0.1 I
E5-E9 100 +1 1 3 8 44 43 +2 42 | 0.1 I
Officers 100 | +1 1 2 5 42 50 | %2 44 | +01
01-03 100 +1 1 3 6 44 45 +3 43 | +0.1 ]
04 -06 100 1| 0 1 3 39 56 @ *2 45 01
Experienced USC 98 @ +4 6 8 20 39 27 | +12 3.7 03
Not Experienced USC 100 +1 3 5 11 44 38 +2 41 | 0.1 ]
Experienced SH 99 | £2 7 9 15 39 30  +6 38 |02 N
Not Experienced SH 100 @ +1 2 4 11 44 39 | +2 41 +01
Deployed Past 12 Months 100 | 1 3 6 13 45 33 | 43 40 +0.1 I
Not Deployed Past 12 Months 100 @ +1 2 4 10 43 41 | +2 42 01
Army Enlisted 100 +1 3 6 13 43 35 +3 40 | 0.1 I
E1-E4 100 +1 5 10 18 42 26 +6 3.7 | 0.2 ]
Army Officers 100 +1 1 3 7 44 45 +3 43 | 0.1 ]
Navy Enlisted 100 +1 4 5 14 44 33 +3 40 | 0.1 I
E1-E4 100 +0 7 9 21 39 24 +6 36 | +0.2 ]
Navy Officers 100  #1| 1 2 4 | 42 51 | 43 44  +01 N
Marine Corps Enlisted 100 | +1 4 5 11 43 37 +4 40 |01 N
E1-E4 100 +0 7 7 15 45 27 +5 38 | £0.2 ]
Marine Corps Officers 100 | +1 0 0 2 36 61 | 15 46 |01 N
Air Force Enlisted 100 @ +1 2 4 11 45 39 | +3 42 01
El1-E4 100 +0 3 5 14 47 31 +5 40 | 0.1 I
Air Force Officers 100 | +0 1 2 4 42 52 | +3 44 01 N
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9. How much do you agree or disagree with each of the following statements?
b. Serving in the military is consistent with my personal goals.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding| T T2 T 3 G ME Average Agreement
TOTAL 99 +1| 3 9 17 42 29 | +2 38 | x01 I
Army 99 #1| 3 10 17 | 42 28 @ 43 38 0.1
Navy 99 +1| 4 10 18 42 27 | +3 38 | x01 I
Marine Corps 99 | +1 4 8 16 42 31 | +3 39 0.1 e
Air Force 99 | #1 2 7 16 43 32 2 39 | +01 N
PAYGRADE
Enlisted 99 #1| 4 10 18 | 42 26 @ +2 38 +0.1 N
E1-E4 99 1 6 13 22 39 20 3 3.6 |01 I
E1-E3 99 1 6 11 22 42 19  +4 36 0.1 N
E4 99 1 6 14 21 38 21 | 3 35 01 I
E5-E9 99 1 2 8 16 44 30 2 39 x0.1 I
E5-E6 99 #1| 3 9 18 44 | 27 | #2 38  +0.1 N
E7-E9 99 +1 1 4 10 43 42 +2 42 0.1 I
Officers 99 1 1 4 8 44 43 | £2 42 | +01 I
W1-W5 99 +1 1 4 11 46 37 +4 41 0.1 ]
01-03 99 1 2 5 10 45 38 | 2 41 1 +0.1 I
04 -06 99 +1 0 3 5 42 50 +2 44 | 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 1 4 10 19 41 25 | +2 37 01 N
Not Deployed Past 12 Months 99 | #1 3 8 15 43 31 2 39 | +0.1 N
RACE/ETHNICITY
Non-Hispanic White 99 | #1 3 9 16 42 30 2 39 [ +01 N
Total Minority 99 | +1 4 9 18 42 27 | +2 38 01 N
Non-Hispanic Black 99 @ 1 4 9 19 43 25 | 3 38 0.1 N
Hispanic 99 | +1 4 10 17 41 28 | +4 38 01 N
EXPERIENCED BEHAVIORS
Experienced USC 100 | +1 6 13 26 36 19 | +8 35 (0.2 N
Not Experienced USC 99 +1 | 3 9 16 42 29 | 2 39 01 I
Experienced SH 99 1 6 15 20 37 21 | 4 35 01 N
Not Experienced SH 99 | +1 3 8 16 43 30 | +2 39 01 N
FEMALES
Total 99 +1| 4 12 20 42 22 | *2 37 01
Army 99 +2| 5 12 20 40 22 | +3 36 0.1 N
Navy 99 #1| 4 13 20 | 44 19 43 36 +0.1 N
Marine Corps 100 @ +1 3 9 25 45 17 | 49 36 01
Air Force 99 #1| 3 11 19 | 42 26 @ +3 38 0.1 N
Enlisted 99 +1| 4 12 22 41 21 | +2 3.6 |01 I
E1-E4 99 1 6 15 23 40 17 | 3 35 01 N
E5-E9 99 +1| 3 11 20 42 24 | +3 37 [ x01
Officers 99 1 2 8 13 46 31  +3 40 x01 N
01-03 99 1| 3 10 16 46 25 | 4 38 0.1 I
04 - 06 99 | 1 1 5 6 45 42 | £3 42 1 x0.1

Note. Percent responding are active duty members who answered the question.
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9b. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 100 | 1 6 13 22 39 19 | £7 35 0.2 N
Not Experienced USC 99 | +1 4 12 20 42 23 | +2 3.7 01
Experienced SH 99 +1 6 14 23 39 19 +3 35 1201 ]
Not Experienced SH 99 | *1 3 11 19 44 24 | %2 38 |01 N
Deployed Past 12 Months 99 | +1 6 14 22 39 19  +3 35 01 1N
Not Deployed Past 12 Months 99 1 3 11 20 43 24 | +2 37 01 N
Army Enlisted 99 +2 6 14 22 39 20 +3 35 0.1 ]
E1-E4 100 +1 8 17 23 35 17 +4 34 | 0.2 I
Army Officers 99 | #1 3 7 15 47 27 4 39 [ +0.1 N
Navy Enlisted 99 +1 5 13 22 43 18 +4 36 0.1 ]
El-E4 9 #1| 5 15 22 | 43 15 46 35 +02 N
Navy Officers 99 +2 2 10 10 49 28 6 39 0.2 ]
Marine Corps Enlisted 100 0| 3 9 26 46 15 19 36 |02 N
El-E4 100 +0 5 10 28 49 8 +14 35 1 #0.2 ]
Marine Corps Officers 99 | +1 3 4 16 45 33 | +16 40 +02
Air Force Enlisted 99 | #1 3 11 21 41 24 | 4 3.7 |01
El-E4 99 +1 4 13 23 39 21 +6 36 0.2 ]
Air Force Officers 99 1 2 7 11 43 6 | +4 40 #0.1 I
MALES
Total 99 +1 3 8 16 42 30 +2 39 0.1 ]
Army 99 +1 3 9 16 42 29 +3 38 0.1 ]
Navy 99 +1 4 9 17 41 28 +3 38 0.1 ]
Marine Corps 99 1 4 8 15 41 31 | 3 39 01 I
Air Force 99 | +1 2 6 15 43 33 | +2 40 01
Enlisted 99 +1| 4 9 18 42 | 21 2 38 01 |
El-E4 99 +1 6 12 21 39 21 +3 36 0.1 ]
E5-E9 99 +1 2 7 15 44 32 +2 40 0.1 |
Officers 99 | #1 1 4 7 43 45 | +2 43 |01
01-03 99 +1 1 4 9 44 41 +3 42 |01 I
04 - 06 99 #1| 0 2 5 41 52 | #2 44  +01 N
Experienced USC 100 @ +1 5 13 28 34 19 | #12 35 03 N
Not Experienced USC 99 +1 3 8 16 42 30 +2 39 0.1 ]
Experienced SH 99 | #1 7 15 18 36 24 | 16 35 | +0.2 N
Not Experienced SH 99 | +1 3 8 16 42 30 | +2 39 01 N
Deployed Past 12 Months 99 1 4 10 19 41 26 | 3 38 01 I
Not Deployed Past 12 Months 99 | +1 3 8 14 43 32 | +2 39 01 N
Army Enlisted 99 +1 3 10 18 42 27 +3 38 0.1 ]
El-E4 99 +1 6 14 20 40 21 +6 36 | £0.2 ]
Army Officers 99 +1 1 5 9 45 40 +3 42 0.1 I
Navy Enlisted 99 #1| 4 10 19 | 41 25 43 37 01 N
El1-E4 99 +1 7 14 25 35 19 +6 34 | 0.2 I
Navy Officers 99 #1| 1 3 7 43 | 45 | 43 43 +01 N
Marine Corps Enlisted 99 | #1 4 9 17 42 28 | 4 38 |01 N
El-E4 99 +1 6 11 19 42 22 5 36 0.1 ]
Marine Corps Officers 99 | #1 0 3 5 36 5 | 15 45 |01
Air Force Enlisted 99 | +1 3 7 17 43 30 | +3 39 01 N
E1-E4 99 +2 5 9 20 42 24 +5 3.7 | 0.1 ]
Air Force Officers 99 | +1 1 2 7 43 47 | +3 43 01
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9. How much do you agree or disagree with each of the following statements?
c. Iflleft the military, | would feel like I'm starting all over again.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding[ T T 2 | 3 G ME Average Agreement
TOTAL 99 1 8 20 19 30 23 | 1 34 |01 1IN
Army 99 +1| 9 20 18 30 @22 @ *2 34 01 N
Navy 100 @ 1 8 19 19 31 23 | 2 34 0.1 1IN
Marine Corps 100 1| 10 21 20 28 21 | +3 33 0.1 Il
Air Force 99 | #1 6 19 18 32 26 | *2 35 | +01 N
PAYGRADE
Enlisted 99 +1| 8 19 18 30 25 @ #2 34 01 N
E1-E4 100 +1 | 11 21 19 28 21 +3 33 0.1 I
E1-E3 99  +1 | 13 21 19 28 19  +4 32 [x01 N
E4 100 1| 10 21 19 27 22 | %3 33 #0.1 N
E5-E9 99 1 6 17 18 32 28 | 2 36 |01 N
E5- E6 9 +1| 7 17 18 31 28 | #2 36 01
E7-E9 99 1 4 16 18 35 27 | 2 36 |01 1IN
Officers 100 | #1 8 24 20 32 16 | +2 32 |01 N
W1 -W5 100  #1 7 20 22 33 19 | 15 34 01 1N
01-03 100 | #1 8 25 19 32 16 | +2 32 |01 N
04-06 100 +1| 7 25 21 | 32 16 @ #2 32 01 N
DEPLOYMENT
Deployed Past 12 Months 99 1 8 20 18 31 22 | +2 34 01 N
Not Deployed Past 12 Months 100 | +1 8 19 19 30 24 | %2 34 | +01 N
RACE/ETHNICITY
Non-Hispanic White 99 | #1 8 20 18 30 24 | %2 34 | +01 N
Total Minority 99 1 8 19 20 30 23 | 2 34 0.1 1IN
Non-Hispanic Black 99 | 1 7 20 21 29 22 | 3 34 01 N
Hispanic 100 1| 10 17 19 30 23 | %3 34 0.1 N
EXPERIENCED BEHAVIORS
Experienced USC 100 | +1 | 13 16 24 26 21 | 18 32 0.2 N
Not Experienced USC 99 1 8 20 18 31 23 | 1 34 |01 N
Experienced SH 100 +1 | 11 20 19 29 21 +3 33 | 0.1 I
Not Experienced SH 99 | +1 8 20 19 31 23 | +2 34 +x01 R
FEMALES
Total 100 @ #1 8 20 18 31 23 | 2 34 01 N
Army 100 1| 10 22 19 29 20 | +3 33 0.1 Il
Navy 100 +1| 8 21 18 | 33 21 | #3 34 01 N
Marine Corps 99 | +1 9 15 23 32 21 | +9 34 +0.2 N
Air Force 99 +1| 6 20 17 | 31 27 | #3 35 01 N
Enlisted 100 +1 7 19 18 31 24 +2 35 0.1 ]
E1-E4 100 | #1 8 19 19 31 22 | +3 34 |01 N
E5-E9 100 +1 6 19 17 31 27 +2 35 0.1 ]
Officers 100 +1 | 11 27 17 30 15 +3 31 0.1 I
01-03 100 +1 | 11 27 17 31 14 +4 31 | 0.1 e
04 - 06 99 #1110 28 17 29 16 | 3 31 1 +x0.1 N

Note. Percent responding are active duty members who answered the question.
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9c. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 100 +1| 14 15 20 30 22 | 8 33 0.2 N
Not Experienced USC 100 @ +1 7 21 18 31 23 | +2 34 +x01 R
Experienced SH 100 +1 | 10 20 19 30 21 +3 33 | 0.1 I
Not Experienced SH 100 | +1 7 21 18 31 24 | %2 34 | +01 N
Deployed Past 12 Months 99 | +1 9 20 19 31 21 | +3 34 +01 N
Not Deployed Past 12 Months 100 | 1 8 21 18 31 23 | +2 34 01 N
Army Enlisted 99 +1 9 20 19 30 22 +3 33 | 0.1 I
E1-E4 99 | +1| 10 21 | 19 | 29 @ 20 | 45 33 01
Army Officers 100 | +1 | 12 29 18 28 14 | +4 30 (01
Navy Enlisted 100 +1 7 19 18 33 23 +4 35 |01 I
El1-E4 100 +0 8 17 19 34 21 +6 34 | 0.2 I
Navy Officers 100 +0 | 12 27 17 32 12 +6 31 | +0.2 I
Marine Corps Enlisted 99 | +1 9 15 23 31 22 | +10 34 1+03
El1-E4 99 +1 | 10 13 23 34 20 +15 34 04 I
Marine Corps Officers 100 | +#1 9 18 21 38 14 | #11 33 0.2 1N
Air Force Enlisted 99 | #1 5 18 17 32 28 | 13 36 [+x01
E1-E4 99 +1 6 21 18 31 24 +6 35 | +0.2 I
Air Force Officers 99 1 9 26 16 30 19 4 32 0.2 I
MALES
Total 99 +1 8 19 19 30 23 +2 34 | 0.1 I
Army 99 +1 9 20 18 30 23 +3 34 | 0.1 I
Navy 100 +1 8 19 19 30 23 +3 34 | 0.1 I
Marine Corps 100 +1) 10 21 19 28 | 22 | 43 33 +01
Air Force 99 | +1 6 18 18 32 25 | +2 35 [+01 N
Enlisted 99 #1| 9 18 18 | 30 25 @ #2 34 +01 N
E1-E4 100 +1 | 12 21 19 27 20 +3 32 |01 ]
E5-E9 99 +1 6 16 18 32 28 +2 36 |01 ]
Officers 100 +1 7 24 21 32 16 +2 33 | 0.1 I
01-03 100 +1 7 24 20 32 16 +2 33 |01 I
04 - 06 100 +1| 7 25 21 32 | 16 | +2 33 (01
Experienced USC 100 | #1 | 13 17 27 23 21 | +12 32 +x03 N
Not Experienced USC 99 +1 8 19 19 30 23 +2 34 | 0.1 I
Experienced SH 100 [ +#1| 11 20 19 29 21 | 16 33 [+x0.2 N
Not Experienced SH 99 | +1 8 19 19 30 23 | +2 34 +x01 R
Deployed Past 12 Months 99 1 8 20 18 31 23 | +2 34 01 N
Not Deployed Past 12 Months 100 @ +1 8 19 19 30 24 | +2 34 +x01 R
Army Enlisted 99 +1 | 10 19 18 29 24 +3 34 | 0.1 I
El1-E4 99 +1 | 14 21 19 27 19 +5 32 | 0.2 ]
Army Officers 100 +1 7 24 20 32 16 +3 33 | 0.1 I
Navy Enlisted 100 +1| 8 18 19 31 25 | #3 35 0.1
E1-E4 100 +0 | 11 21 20 27 22 +6 33 | 0.2 I
Navy Officers 100 +1| 7 27 21 30 | 15 | 43 32 +01 |
Marine Corps Enlisted 100 | +#1| 11 21 19 27 22 | 13 33 |01 N
E1-E4 100 +1 | 14 24 20 25 18 +5 3.1 | 0.2 I
Marine Corps Officers 100 | +0 7 23 22 31 17 | 45 33 [+x0.2 N
Air Force Enlisted 99 | +1 6 17 17 32 28 | +3 36 01
El1-E4 99 +1 7 20 18 30 24 +5 34 | 0.2 I
Air Force Officers 100 @ +1 6 22 21 34 17 | 43 33 +01
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9. How much do you agree or disagree with each of the following statements?
d. l'would feel guilty if | left the military.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding[ T T 2 | 3 G ME Average Agreement
TOTAL 99 +1 | 27 32 24 12 5 +1 24 0.1 [ ]
Army 98 +1| 28 31 22 13 6 +2 24 0.1 [ ]
Navy 99 +1 | 26 32 27 11 4 | 3 24 01 1N
Marine Corps 99 | +1| 29 31 25 11 4 | +3 23 01 N
Air Force 98 1| 24 33 25 12 7 2 24 201 R
PAYGRADE
Enlisted 99 +1| 28 31 25 11 6 +2 24 | 0.1 e
E1-E4 99 +1| 34 30 23 9 4 | 3 22 01 1N
E1-E3 99 | +1 | 32 31 23 10 4 | +4 22 |01 1N
E4 99 1| 35 29 24 8 4 | 3 22 #0.1 1N
E5-E9 99 +1 | 23 32 26 12 7 £2 25 |01 1N
E5 - E6 99 1| 24 30 26 13 7 +2 25 0.1 e
E7-E9 98 1| 20 36 26 11 7 £2 25 |01 1N
Officers 99 | +1 | 22 37 22 15 5 | £2 24 |01 1N
W1-W5 98 +2 | 23 34 24 14 5 5 24 | £0.1 I
01-03 99 +1 ] 20 36 23 16 5  £2 25 |01 N
04 - 06 99 1| 24 38 19 14 5 2 24 | 0.1 e
DEPLOYMENT
Deployed Past 12 Months 99 | +1| 29 31 23 11 5 | +2 23 #0.1 1N
Not Deployed Past 12 Months 99 +1| 25 32 25 12 6 @ £2 24 01 1N
RACE/ETHNICITY
Non-Hispanic White 99 1| 26 33 24 12 6 @ *2 24 201 1R
Total Minority 99 | +1 | 28 30 25 11 5 | +2 23 ' +01 N
Non-Hispanic Black 98 +1 | 31 33 26 7 3 13 22 01 1N
Hispanic 99 | +1 | 28 29 23 13 7 | 13 24 |01 1N
EXPERIENCED BEHAVIORS
Experienced USC 98 | +3 | 38 22 23 9 8 18 23 0.2 1R
Not Experienced USC 99  +1 | 26 32 24 12 5 %1 24 |01 1N
Experienced SH 9 | +1| 34 30 21 10 5 | +4 22 |01 1N
Not Experienced SH 99 | +1| 26 32 25 12 6 | +2 24 1+01 R
FEMALES
Total 98 | +1 | 27 34 23 11 4 | £2 23 #0.1 1N
Army 98 +2 | 28 34 21 12 4 | +3 23 |01 1N
Navy 99 | +1 | 26 36 25 10 3 | 43 23 [+01 1N
Marine Corps 99 +1 | 35 29 21 11 3 +9 22 | 0.2 [
Air Force 98 +1| 26 33 25 11 5 +3 24 0.1 [ ]
Enlisted 98 +1 | 28 33 24 10 4 | £2 23 #0.1 1N
E1-E4 98 | +2 | 32 32 23 9 3 | 13 22 |01 1N
E5-E9 99 +1| 25 35 24 11 5 +3 24 | £0.1 I
Officers 99 +1 | 23 37 21 16 3 13 24 |01 1N
01-03 99 1| 22 36 22 17 3 +4 24 | 0.1 e
04 - 06 99 +1 ] 25 37 19 15 5 | 3 24 1 1l

Note. Percent responding are active duty members who answered the question.

40 DMDC



2006 Workplace and Gender Relations Survey of Active Duty Members

9d. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 9% 6| 35 30 21 10 4 | +7 22 |02 1N
Not Experienced USC 99 | +1| 27 34 23 11 4 | 2 23 ' +01 N
Experienced SH 98 +2 | 32 33 21 11 3 +3 22 0.1 I
Not Experienced SH 99 1| 25 35 24 11 5  *2 24 201 1R
Deployed Past 12 Months 98 +2| 30 34 22 10 4 | 43 22 |01 1N
Not Deployed Past 12 Months 99 | +1| 27 34 24 11 4 | £2 23 #0.1 1N
Army Enlisted 98 +2 | 30 34 21 10 4 +3 22 0.1 I
E1-E4 97 +3 | 36 32 20 9 3 +5 21 | 0.1 ]
Army Officers 9 #2121 35 22 17 5 4 25 0.1 1N
Navy Enlisted 99 +1 | 26 36 27 9 3 +4 23 0.1 ]
E1-E4 99 +1 | 27 33 29 9 3 +6 23 | 0.1 I
Navy Officers 99 +2 | 29 39 15 16 2 +6 22 0.2 ||
Marine Corps Enlisted 99 +1 | 37 28 21 11 3 +10 21 | £0.2 ]
El-E4 99 +2 | 43 27 18 11 2 +14 20 | £0.3 N
Marine Corps Officers 100  #1| 23 36 21 15 5 | +10 24 1+02 1R
Air Force Enlisted 98 | #1| 27 32 25 11 6 @ +3 24 201 1R
El-E4 98 +2 | 31 32 24 9 4 +6 22 0.2 I
Air Force Officers 98 | +2| 22 36 24 14 3 | 4 24 01 1
MALES
Total 99 +1 | 27 31 25 12 6 +2 24 0.1 [ ]
Army 98 +1 | 28 31 23 13 6 +3 24 | £0.1 I
Navy 99 +1 | 26 31 27 11 4 +3 24 0.1 [ ]
Marine Corps 99 #1129 32 25 | 11 4 3 23 01 1N
Air Force 98 | +1 | 24 33 25 12 7 | +2 24 1+01 R
Enlisted 99 +1 | 27 30 25 11 6 +2 24 | 0.1 e
El-E4 99 +1 | 34 29 23 9 4 +3 22 0.1 [ ]
E5-E9 99 +1 | 23 31 27 13 7 +2 25 1101 I
Officers 99 +1 | 22 37 22 15 5 +2 25 201 I
01-03 99 +1 | 19 36 24 16 5 +3 25 0.1 I
04 -06 99 1| 24 38 20 14 5 +2 24 | 0.1 e
Experienced USC 100 | +1 | 40 17 24 9 11 | #12 23 ' +03 N
Not Experienced USC 99 +1 | 26 32 25 12 6 +2 24 0.1 [ ]
Experienced SH 9 | +1| 36 28 21 8 7 | 16 22 #0.2 1R
Not Experienced SH 99 | +1 | 26 32 25 12 6 | +2 24 1+01 R
Deployed Past 12 Months 99 | +1| 29 30 23 12 5 | 43 23 #0.1 1N
Not Deployed Past 12 Months 99 | +1 | 25 32 25 12 6 | +2 24 1+01 R
Army Enlisted 98 +1| 29 30 23 12 6 +3 24 0.1 [ ]
El-E4 99 +1 | 37 30 19 9 4 +6 21 0.2 ]
Army Officers 98 +1| 20 33 22 18 7 +3 26 | £0.1 ]
Navy Enlisted 99 #1127 29 28 | 11 5 3 24 01 R
El-E4 99 +2 | 31 26 30 8 4 +6 23 0.2 ]
Navy Officers 99 1| 24 39 21 12 3 +3 23 | 0.1 |
Marine Corps Enlisted 99 | #1 | 30 31 25 10 4 | %3 23 01 1N
El-E4 99 +1 | 36 32 22 8 2 5 21 0.1 [
Marine Corps Officers 99 | #1] 19 33 26 17 5 45 26 0.1 R
Air Force Enlisted 98 | +1 | 24 31 26 11 8 | +3 25 [+01 R
E1-E4 98 +2 | 28 29 24 11 8 +5 24 | £0.2 e
Air Force Officers 99 1| 22 40 21 13 4 | +3 24 01 1l
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9. How much do you agree or disagree with each of the following statements?
e. Generally, on a day-to-day basis, | am happy with my life in the military.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding| T T2 T 3 G ME Average Agreement
TOTAL 100 +1 5 11 19 47 18 +2 36 201 ]
Army 9 #1| 6 12 20 | 46 15 @ +3 35 +0.1 N
Navy 100 +1 6 12 19 47 17 +3 36 0.1 ]
Marine Corps 100 | +#1 7 11 20 44 18 | +3 36 (01 N
Air Force 99 | #1 3 9 15 51 23 | %2 38 |01 N
PAYGRADE
Enlisted 99 #1| 6 12 20 | 46 16 @ +2 35 +0.1 N
E1-E4 99 +1 | 9 16 25 39 11 | 3 33 | x01
E1-E3 100 1| 10 15 26 37 12  +4 32 0.1 I
E4 99 1 9 16 24 41 10 3 33 0.1 I
E5-E9 100 #1| 3 9 17 51 20 2 38 | x01 I
E5-E6 100 +1| 4 10 19 @ 49 | 17 | +2 37 +01 N
E7-E9 99 +1 1 4 9 54 30 +2 41 0.1 I
Officers 100 @ #1 2 6 11 55 26 | +2 40 x01 N
W1-W5 98 +2 3 7 15 55 20 +4 38 0.1 ]
01-03 100 @ #1 2 8 14 54 22 | *2 39 x0.1 I
04-06 100  +1| 1 4 8 56 | 31 | +2 41 +01
DEPLOYMENT
Deployed Past 12 Months 99 1 6 13 21 46 14 | £2 35 01 N
Not Deployed Past 12 Months 100 | +1 5 10 17 48 20 | %2 3.7 |01
RACE/ETHNICITY
Non-Hispanic White 100 | +1 5 12 19 47 18 | +2 36 [+01
Total Minority 99 | +1 6 10 19 47 18 | +2 36 01
Non-Hispanic Black 99 @ 1 5 9 18 50 18 | 43 37 0.1
Hispanic 100 +1 7 10 19 45 19 +4 36 0.1 ]
EXPERIENCED BEHAVIORS
Experienced USC 100  +1 | 15 16 24 38 6 18 30 [+0.2 N
Not Experienced USC 100 #1| 5 11 19 47 18 | 2 36 0.1 I
Experienced SH 99 +1 | 12 17 23 37 10 +3 32 | 0.1 I
Not Experienced SH 100 @ +1 5 10 18 48 19  +2 3.7 01
FEMALES
Total 100 #1| 5 12 20 47 16 | +2 3.6 |01 I
Army 99  +1 7 13 22 45 13 | 3 34 01 N
Navy 100 +1 5 14 22 46 14 +3 35 |01 I
Marine Corps 100  +1| 10 9 18 49 14 | 49 35 0.2 N
Air Force 100 +1| 4 9 17 | 49 | 20 | +3 37 +0.1
Enlisted 100 +1 6 12 22 45 15 +2 35 0.1 ]
E1-E4 100 #1| 8 15 27 41 10 | +3 33 0.1 1IN
E5-E9 100 +1 4 10 17 49 19 +3 3.7 0.1 ]
Officers 100  +1| 3 9 13 53 21 | +3 38 | x01 I
01-03 100 +1| 3 12 15 53 | 16 | +4 37 +01
04 - 06 100 | #1 2 4 11 53 30 3 41 x0.1

Note. Percent responding are active duty members who answered the question.

42 DMDC



2006 Workplace and Gender Relations Survey of Active Duty Members

9e. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 100  #1| 15 19 20 39 7 | 7 30 02 N
Not Experienced USC 100 @ +1 5 11 20 47 17 | +2 36 01
Experienced SH 99 +1 | 10 17 22 42 9 +3 32 | 0.1 I
Not Experienced SH 100 | +1 3 9 19 49 19 | +2 3.7 |01
Deployed Past 12 Months 99 | +1 8 15 23 42 12 | 43 34 +01 N
Not Deployed Past 12 Months 100 | 1 5 11 19 48 17 | £2 36 0.1 N
Army Enlisted 99 | +1 8 14 24 42 12 43 34 +x01 R
El1-E4 100 +1 | 11 17 31 32 8 +5 31 | 0.1 I
Army Officers 99 | #1 3 10 14 55 18 | +4 38 |01 N
Navy Enlisted 100 +1 5 14 23 45 13 +4 35 |01 I
El-E4 100 #1| 7 | 16 26 43 8 6 33 02 N
Navy Officers 100 +1 2 11 15 51 20 +6 38 | +0.2 ]
Marine Corps Enlisted 100  #1| 11 9 19 48 13 | #10 34 1+03
El1-E4 100 +1 | 15 11 19 47 8 +15 32 04 ]
Marine Corps Officers 100 @ +0 4 6 10 56 23 | 8 39 02 N
Air Force Enlisted 100 | +1 4 10 18 48 19 | +4 3.7 |01
El1-E4 99 +1 4 12 23 47 13 +6 35 |01 I
Air Force Officers 99 1| 3 7 13 53 25 | 4 39 01 IS
MALES
Total 99 +1 5 11 18 47 18 +2 36 |01 ]
Army 99 +1 6 12 20 46 16 +3 35 | 0.1 I
Navy 100 +1 6 11 19 47 17 +3 36 |01 ]
Marine Corps 100 | 1 7 11 20 44 18 | 43 36 0.1 N
Air Force 99 | +1 3 8 15 51 23 | +2 38 01 N
Enlisted 9 |+1| 6 12 | 20 | 46 @ 16 @ +2 35 01 N
E1-E4 99 +1 | 10 16 24 39 11 +3 33 | 0.1 I
E5-E9 100 +1 3 9 17 51 21 +2 38 | 0.1 ]
Officers 100 | 1 1 6 11 55 26 | %2 40 |01 N
01-03 100 +1 2 7 13 55 23 +3 39 | +0.1 I
04 - 06 100  +1| 1 3 8 57 32 |+ 42 +01
Experienced USC 100  +1| 16 15 27 38 5 | +12 3.0 =03 N
Not Experienced USC 99 +1 5 11 18 47 18 +2 36 | £0.1 ]
Experienced SH 99 2| 15 17 24 33 11 | +6 31 |02 N
Not Experienced SH 100 @ 1 5 11 18 48 19  +2 3.7 01 N
Deployed Past 12 Months 100 | 1 6 13 21 46 14 | 43 35 01 N
Not Deployed Past 12 Months 99 | +1 5 10 17 48 20 | +2 3.7 01
Army Enlisted 99 +1 7 13 21 44 14 +3 35 |01 I
El1-E4 99 +1 | 11 19 25 36 9 +5 31 | +0.2 I
Army Officers 100 +1 2 7 14 55 22 +3 39 | 0.1 I
Navy Enlisted 9 | +1| 7 12 | 20 | 45 @ 16 | 43 35 (01 N
E1-E4 99 +2 | 11 17 25 36 11 +6 32 | 0.2 I
Navy Officers 100 | +1 1 6 10 58 26 | 3 40 +0.1 I
Marine Corps Enlisted 100 | +1 7 12 21 43 16 | +4 35 01 N
E1-E4 100 +1 | 10 16 26 39 9 +5 32 | 0.2 I
Marine Corps Officers 98 | £2 0 2 11 52 34 | 45 42 |01 N
Air Force Enlisted 99 | +1 3 9 16 50 21 | +3 38 01 N
E1-E4 100 #1| 5 | 11 20 47 17 | 45 36 +01 N
Air Force Officers 100 @ +1 1 5 8 55 30 | +3 41 01

DMDC 43



2006 Workplace and Gender Relations Survey of Active Duty Members

9. How much do you agree or disagree with each of the following statements?
f. It would be difficult for me to leave the military and give up the benefits that are available in the Service.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding[ T T 2 | 3 G ME Average Agreement
TOTAL 100 +1 9 18 19 34 20 +1 34 0.1 ]
Army 100 +1| 11 20 19 | 32 18  #2 33 01
Navy 100 | #1 8 18 20 34 20 | 3 34 01 N
Marine Corps 100 #1| 11 21 21 31 16 | £3 32 01 N
Air Force 100 | +1 6 15 17 37 25 | %2 36 [+01
PAYGRADE
Enlisted 100 +1| 9 18 20 | 32 20 @ #2 34 01
E1-E4 100 1| 14 20 21 29 17 +3 32 0.1 I
E1-E3 100  #1| 15 20 20 30 16  +4 31 x0.1
E4 100 | #1 | 13 20 21 29 17 | 43 32 0.1 I
E5-E9 100 | +#1 6 17 19 35 23 | +2 35 01 N
E5- E6 100 +1| 7 17 18 | 35 24 | #2 35 0.1 N
E7-E9 100 | #1 5 19 20 35 21 | +2 35 01 N
Officers 100 | #1 6 19 17 39 18 | +2 34 01 N
W1 -W5 100 | +#1 7 23 22 33 16 | 45 33 01
01-03 100 @ 1 7 18 16 40 19 | £2 35 01 N
04 -06 100 @ #1 5 19 18 39 19 | 2 35 01 N
DEPLOYMENT
Deployed Past 12 Months 100 #1| 10 19 20 33 17 | £2 33 0.1 N
Not Deployed Past 12 Months 100 | +1 8 18 19 34 22 | *2 34 | +01 N
RACE/ETHNICITY
Non-Hispanic White 100 | +1 9 18 18 35 21 | %2 34 | +01 N
Total Minority 100 @ 1 9 19 21 31 19  +2 33 +x01
Non-Hispanic Black 100 £1| 10 22 23 29 16 | £3 32 01 N
Hispanic 100 @ 1 9 19 21 32 19 43 33 | x0.1 I
EXPERIENCED BEHAVIORS
Experienced USC 100  +1 | 18 20 18 31 13 | +8 30 (0.2 N
Not Experienced USC 100 @ 1 9 18 19 34 20 | +2 34 01 N
Experienced SH 100 +1 | 13 22 18 31 16 +3 32 | 0.1 I
Not Experienced SH 100 @ +1 8 18 19 34 20 | +2 34 +x01 R
FEMALES
Total 100 | #1 7 20 19 33 20 | +2 34 01 N
Army 100 @ 1 9 23 21 30 17 | 43 32 01 N
Navy 100 +1| 7 21 19 | 33 20 @ #3 34 01 N
Marine Corps 100 @ +1 9 24 22 33 12 49 32 1 +0.2 N
Air Force 100 @ #1 6 16 16 36 26 | %3 36 0.1 N
Enlisted 100 | #1 7 20 20 32 21 | +2 34 01 N
El1-E4 100 | #1 8 21 23 30 18 | 43 33 0.1 1IN
E5-E9 100 +1 7 19 17 34 23 +2 35 0.1 ]
Officers 100 | +#1 8 21 16 35 19 43 34 | x01
01-03 100 @ #1 9 22 16 36 18 | +4 33 0.1 N
04 - 06 100 | #1 8 19 16 36 22 | 43 35 01 N

Note. Percent responding are active duty members who answered the question.
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9f. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 100 0| 12 24 17 31 17 | 48 32 0.2 N
Not Experienced USC 100 @ +1 7 20 19 33 21 | +2 34 +x01 R
Experienced SH 100 +1| 10 22 19 32 17 +3 33 0.1 I
Not Experienced SH 100 | +1 6 19 19 33 22 | *2 35 | +01 N
Deployed Past 12 Months 100 +1 9 22 22 31 16 +3 32 0.1 I
Not Deployed Past 12 Months 100 | 1 7 20 18 34 22 | +2 34 01 N
Army Enlisted 100 +1 9 23 22 29 17 +3 32 0.1 I
E1-E4 100 +0 | 10 23 24 27 16 +4 32 | 0.1 I
Army Officers 100 | +1 9 24 18 35 14 | +4 32 [ +01
Navy Enlisted 100 +1 7 20 20 33 20 +4 34 0.1 ]
El-E4 99 | +1| 7 20 | 24 | 31 @ 18 | 6 33 +02 N
Navy Officers 100 +0 | 10 23 14 32 21 +6 33 0.2 I
Marine Corps Enlisted 100 | 1 9 24 23 32 12 | 19 31 #0.2 N
El1-E4 100 +1 | 11 26 21 37 6 +14 3.0 | #0.3 I
Marine Corps Officers 100 | +0 5 24 15 42 14 | 49 34 +02 N
Air Force Enlisted 100 | +1 5 16 16 35 27 | 13 36 [+01
El1-E4 99 +1 5 18 21 32 25 +5 35 | +0.2 I
Air Force Officers 100 | 1 7 17 16 38 23 | 4 35 01 N
MALES
Total 100 +1 9 18 19 34 20 +2 34 0.1 ]
Army 100 +1 | 11 19 19 32 18 +3 33 0.1 I
Navy 100 +1 8 18 20 34 20 +3 34 201 ]
Marine Corps 100 +1) 11 21 21 30 | 16 | +3 32 +01 |
Air Force 100 @ +1 6 15 18 37 25 | +2 36 (+01 N
Enlisted 100 +1 | 10 18 20 32 20 +2 34 | 0.1 I
El-E4 100 +1| 15 20 20 29 16 +3 3.1 0.1 I
E5-E9 100 +1 6 17 19 35 23 +2 35 1101 ]
Officers 100 | +1 6 19 17 40 18 | +2 35 | +01 N
01-03 100 +1 7 18 15 41 19 +3 35 |01 I
04 -06 100 +1| 5 19 18 39 18 | %2 35 0.1
Experienced USC 99 | +2 | 22 18 20 31 10 | #12 29 [+03 1N
Not Experienced USC 100 +1 9 18 19 34 20 +2 34 201 ]
Experienced SH 100  +1 | 15 22 17 31 15 | +6 31 0.2 N
Not Experienced SH 100 @ 1 9 18 19 34 20 | +2 34 01 R
Deployed Past 12 Months 100  #1| 10 19 20 33 17 | 2 33 0.1 1IN
Not Deployed Past 12 Months 100 @ +1 8 17 19 34 22 | +2 34 +x01 R
Army Enlisted 100 +1 | 12 19 19 31 18 +3 33 0.1 I
El1-E4 100 +1 | 17 21 20 28 14 +5 3.0 | 0.2 I
Army Officers 100 +1 8 22 18 37 15 +3 33 0.1 I
Navy Enlisted 100 +1| 8 18 20 33 | 21 | 43 34 +01 N
El1-E4 100 +1 | 14 17 22 31 16 +6 32 | 0.2 I
Navy Officers 100 +1| 6 18 17 41 | 18 | 43 35 +0.1 N
Marine Corps Enlisted 100 | +1 | 12 22 21 29 16 | +3 31 |01
El-E4 100 +1 | 17 24 22 26 11 5 29 0.2 ]
Marine Corps Officers 100 | +0 5 17 19 40 18 | 45 35 01 N
Air Force Enlisted 100 @ 1 6 15 18 36 26 | +3 36 01
E1-E4 100 +1| 8 16 17 32 | 26 | 45 35 +02 N
Air Force Officers 100 @ +1 4 16 16 42 22 | +3 36 01 N
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9. How much do you agree or disagree with each of the following statements?
g. l'would not leave the military right now because | have a sense of obligation to the people in it.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding[ T T 2 | 3 G ME Average Agreement
TOTAL 100 +1 | 10 21 27 27 15 +1 31 0.1 I
Army 100 +1 | 11 20 27 26 16 +2 32 | 0.1 I
Navy 100  #1| 10 22 28 27 13 | 2 31 01
Marine Corps 100  #1| 12 20 26 26 15 | 43 31 0.1
Air Force 100 | +1 9 21 27 27 15 | +2 32 [ +01
PAYGRADE
Enlisted 100 +1 | 11 21 28 25 14 +2 3.1 | 0.1 I
El-E4 100  #1| 15 22 28 22 13 | 43 3.0 01 N
E1-E3 100 | #1 | 13 18 29 24 17  +4 31 x0.1
E4 100 +1 | 15 25 28 21 11 +3 29 0.1 I
E5-E9 100 | +#1 9 21 27 28 15 | +2 32 01 N
E5-E6 100 +1 | 10 22 28 27 14 +2 3.1 | 0.1 I
E7-E9 100 | #1 5 18 24 32 20 | +2 34 0.1 N
Officers 100 | #1 6 19 24 34 17 | 2 34 01 N
W1 -W5 100 | +#1 7 20 27 30 16 | +4 33 01
01-03 100 @ 1 6 21 25 34 14 | £2 33 0.1 1IN
04 - 06 100 | 1 5 17 23 35 20 | +2 35 01 N
DEPLOYMENT
Deployed Past 12 Months 100 +1| 12 23 27 | 26 13  #2 30 01 N
Not Deployed Past 12 Months 100  +1 | 10 20 27 27 16 | +2 32 [ +01
RACE/ETHNICITY
Non-Hispanic White 100  +1 | 10 21 26 27 15 | +2 32 [ +01
Total Minority 100  +1| 11 20 28 26 14 | +2 31 01
Non-Hispanic Black 9 | +1| 11 22 29 25 12 | 43 31 #0.1
Hispanic 100 +1 | 11 21 28 25 15 +3 31 0.1 I
EXPERIENCED BEHAVIORS
Experienced USC 100  +1 | 24 18 25 20 13 | +8 28 0.3 N
Not Experienced USC 100  #1| 10 21 27 27 15 | #1 32 01 N
Experienced SH 99 +1 | 18 25 24 23 10 +3 28 | 0.1 ]
Not Experienced SH 100  +1| 10 20 27 27 15 | +2 32 01
FEMALES
Total 100  #1| 11 25 29 24 11 2 3.0 01 N
Army 100  #1| 12 23 29 25 10 43 30 01 I
Navy 100 1|10 27 29 | 24 10 @ #3 30 01 N
Marine Corps 100  #1| 15 24 27 27 8 | 49 29 [ +02 N
Air Force 99 +1 | 11 25 28 24 13 +3 3.0 | 0.1 e
Enlisted 100  #1| 12 24 30 23 11 2 3.0 01 N
El1-E4 99 | +1 | 14 23 31 23 9 | 43 29 01 N
E5-E9 100  #1| 11 25 28 24 12 | 2 3.0 01 N
Officers 100 | +#1 8 26 24 30 12 | 43 31 x01
01-03 100 | 1 8 29 25 28 10 4 30 01
04 - 06 99 | +1 7 20 23 32 18 | +3 33 x01 N

Note. Percent responding are active duty members who answered the question.
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9g. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 100 0| 18 25 26 22 9 | 48 28 02 1N
Not Experienced USC 100  +1| 11 25 29 25 11 +2 3.0 =01
Experienced SH 100 +1 | 16 27 25 23 9 +3 28 | 0.1 ]
Not Experienced SH 100 | +1 9 23 30 25 12 | +2 31 |01
Deployed Past 12 Months 100 +1 | 14 25 29 22 9 +3 29 | 0.1 e
Not Deployed Past 12 Months 100 #1| 11 24 28 25 11 | 2 30 01 I
Army Enlisted 100 +1 | 13 23 30 24 10 +3 29 | 0.1 e
El-E4 100 +1| 15 24 30 @22 9 | 45 29 +0.1 N
Army Officers 100 | +1 8 24 26 31 12 | +4 31 |01
Navy Enlisted 100 +1 | 11 27 30 23 10 +4 29 | 0.1 e
El-E4 100 #1| 11 | 24 33 23 9 | 16 29 +02 N
Navy Officers 100 +0 7 28 23 30 12 +6 31 |02 I
Marine Corps Enlisted 100  #1| 15 23 28 27 7 | +10 29 [ +03 N
E1-E4 100 +0 | 19 20 26 32 2 +15 28 04 ]
Marine Corps Officers 100 | +#1 8 29 18 29 16 | *12 32 0.3 1l
Air Force Enlisted 99 | #1] 12 24 29 22 13 | +3 30 [+01
E1-E4 99 +2 | 13 24 32 21 11 +6 29 | +0.2 e
Air Force Officers 99 1 8 26 24 29 13 | 4 31 #0.1
MALES
Total 100 +1 | 10 20 27 27 16 +2 32 | 0.1 I
Army 100 +1 | 10 20 26 27 17 +3 32 |01 ]
Navy 100 +1 | 10 21 28 28 13 +3 3.1 |01 I
Marine Corps 100 #1| 12 | 20 26 26 @ 16 | 3 31 01
Air Force 100 +1 9 20 27 28 16 +2 32 |01 I
Enlisted 100 +1 | 11 21 27 26 15 +2 3.1 #0.1 I
El1-E4 100 +1 | 15 21 28 22 14 +3 30 | 0.1 I
E5-E9 100 +1 8 20 27 28 16 +2 32 |01 I
Officers 100 | +1 5 18 24 35 17 | +2 34 | +01 N
01-03 100 +1 6 19 25 35 16 +3 34 | +0.1 I
04 -06 100 +1| 5 17 23 36 20 | #2 35 01
Experienced USC 100  +1| 28 14 24 18 16 | *12 28 |+04 R
Not Experienced USC 100 +1 | 10 20 27 27 15 +2 32 | 0.1 I
Experienced SH 99 1| 20 23 23 22 12 | +6 28 0.2 N
Not Experienced SH 100  #1| 10 20 27 28 16 | +2 32 01
Deployed Past 12 Months 100 #1| 12 | 22 27 | 26 @ 13 | £2 31 01
Not Deployed Past 12 Months 100 @ +1 9 19 27 28 17 | +2 32 01
Army Enlisted 100 +1 | 11 20 27 25 17 +3 3.1 |01 I
E1-E4 100 +1 | 16 22 29 19 15 +5 3.0 | 0.2 I
Army Officers 100 +1 6 19 23 35 18 +3 34 | 0.1 I
Navy Enlisted 100 #1| 11 | 21 28 | 26 @ 13 | 43 31 01 N
E1-E4 99 +1 | 15 21 28 24 12 +6 3.0 | +0.2 e
Navy Officers 100 #1| 6 | 20 26 @ 34 14 | 3 33 (01 N
Marine Corps Enlisted 100  +1 | 13 21 27 25 15 | +3 31 |01
E1-E4 100 +1 | 16 22 27 22 12 +5 29 | 0.2 I
Marine Corps Officers 100 | +1 4 14 20 37 24 | 15 36 [+01
Air Force Enlisted 100  #1| 10 21 27 26 15 | 43 32 01
El1-E4 100 +0 | 12 20 26 26 16 +4 3.1 | 0.2 e
Air Force Officers 100 @ +1 5 17 26 35 17 | 43 34 01
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9. How much do you agree or disagree with each of the following statements?
h. Ireally feel as if the military's values are my own.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding| T T2 T 3 G ME Average Agreement
TOTAL 100 +1 5 8 22 42 23 +2 3.7 0.1 ]
Army 100 +1 4 6 19 44 26 +3 38 | 0.1 ]
Navy 99 +1 6 11 27 39 17 +3 35 0.1 ]
Marine Corps 100 | 1 5 8 24 42 21 | 3 3.7 01 N
Air Force 100 | 1 4 8 21 43 23 | %2 3.7 |01
PAYGRADE
Enlisted 100 +1| 5 9 24 4 | 21 | # 36 +0.1 N
El1-E4 100 +1 7 10 28 38 17 +3 35 | 0.1 I
El1-E3 99 +1 8 10 28 38 17 +4 35 1101 ]
E4 100 +1 7 10 28 38 17 +3 35 1 #0.1 ]
E5-E9 100 +1 4 8 21 43 24 +2 38 0.1 ]
E5-E6 9 +1| 4 9 23 42 | 22 |+ 37 01 N
E7-E9 100 +1 1 5 14 48 32 +2 40 | 0.1 I
Officers 100 +1 2 5 14 49 30 +2 40 0.1 |
W1-W5 100 +1 2 5 17 50 27 +4 39 | 0.1 |
01-03 100 +1 2 7 16 49 26 +2 39 0.1 ]
04 - 06 100  +1| 1 4 10 @ 48 36 | +2 41 +01
DEPLOYMENT
Deployed Past 12 Months 100 | 1 5 11 23 41 20 | +2 36 0.1 N
Not Deployed Past 12 Months 100 | +1 4 7 22 43 24 | %2 38 |01
RACE/ETHNICITY
Non-Hispanic White 100 | 1 5 8 21 42 24 | %2 3.7 |01
Total Minority 99 | +1 5 8 24 42 21 | +2 3.7 01
Non-Hispanic Black 99 | 1 4 10 25 42 19 43 36 0.1 N
Hispanic 100 @ +1 6 7 23 41 23 | +4 3.7 01
EXPERIENCED BEHAVIORS
Experienced USC 100 | 1| 16 10 24 30 20 | 18 33 [+03 N
Not Experienced USC 100 +1 4 8 22 42 23 +2 3.7 0.1 ]
Experienced SH 100 +1 | 11 11 25 37 16 +3 34 | 0.1 I
Not Experienced SH 100 @ +1 4 8 22 43 23 | +2 3.7 01
FEMALES
Total 99 +1 5 10 26 42 18 +2 36 0.1 ]
Army 100 +1 5 7 22 45 22 +3 3.7 0.1 ]
Navy 9 |+1| 6 13 | 30 | 39 @ 12 | 43 34 +01 N
Marine Corps 100 @ +1 5 14 31 38 12 49 34 1+0.2 N
Air Force 99 #1| 4 10 26 | 41 19 43 36 +0.1 N
Enlisted 99 +1 5 10 27 40 17 +2 35 | 0.1 I
El-E4 99 +1 6 11 31 38 13 +3 34 0.1 ]
E5-E9 99 +1 4 9 24 42 20 +3 36 0.1 ]
Officers 99 +1 3 9 19 47 23 +3 38 0.1 ]
01-03 99 #1| 3 11 20 | 47 19 | +4 37 +01
04 - 06 99 +1 2 5 16 48 29 +3 40 0.1 | ]

Note. Percent responding are active duty members who answered the question.
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9h. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 99 | +2 8 14 27 40 12 | 48 34 0.2 N
Not Experienced USC 99 | +1 5 10 26 42 18 | +2 36 01
Experienced SH 100 +1 7 12 26 39 15 +3 34 0.1 ]
Not Experienced SH 99 | #1 4 9 25 43 19 | +2 3.7 |01
Deployed Past 12 Months 99 | +1 7 13 25 40 15 | +3 34 +01 N
Not Deployed Past 12 Months 99 1 4 9 26 42 19 | £2 36 0.1 N
Army Enlisted 100 +1 5 7 23 44 21 +3 3.7 | 0.1 ]
El-E4 100 +0| 8 8 26 41 | 18 | 45 35 +02 N
Army Officers 100 | +1 2 7 18 49 24 | 4 39 [ +01 N
Navy Enlisted 99 +1 6 13 32 38 11 +4 33 0.1 I
El-E4 9 #1| 7 13 36 @ 35 9 | 6 33 (01
Navy Officers 99 +1 5 11 22 44 18 6 36 0.2 ]
Marine Corps Enlisted 100 | 1 5 13 33 38 11 | £10 34 0.2 N
El-E4 100 +0 6 14 36 40 4 +14 32 0.2 I
Marine Corps Officers 100 | +0 1 19 15 40 24 | +15 3.7 103 N
Air Force Enlisted 99 | #1 5 11 28 39 17 | +4 35 | +01 N
El1-E4 99 +1 5 13 30 38 14 +6 34 | 0.1 I
Air Force Officers 99 1 3 8 17 48 24 | +4 38 01 I
MALES
Total 100 +1 5 8 22 42 23 +2 3.7 0.1 ]
Army 100 +1 4 6 19 44 27 +3 38 0.1 ]
Navy 99 +1 6 10 26 39 18 +3 35 0.1 ]
Marine Corps 100 +1| 5 8 23 42 | 22 | 43 37 +0.1 N
Air Force 100 @ +1 4 8 20 44 24 | +2 38 01 N
Enlisted 100 +1| 5 9 24 41 | 22 2 37 +01 |
El-E4 100 +1 7 10 28 38 18 +3 35 0.1 ]
E5-E9 100 +1 4 8 21 43 25 +2 38 0.1 ]
Officers 100 +1 2 5 13 49 32 +2 40 0.1 I
01-03 100 +1 2 6 15 49 28 +3 40 0.1 |
04 - 06 100  +1| 1 3 10 48 | 38 | +2 42 +01
Experienced USC 100 0| 21 8 22 24 25 | +12 32 04
Not Experienced USC 100 +1 4 8 22 43 23 +2 3.7 0.1 ]
Experienced SH 100  +1 | 14 11 24 34 17 | 6 33 [+x0.2 N
Not Experienced SH 100 @ +1 4 8 22 43 24 | +2 3.7 01
Deployed Past 12 Months 100 | 1 5 10 23 41 20 | 3 36 0.1 N
Not Deployed Past 12 Months 100 @ +1 4 7 21 43 25 | +2 38 01 N
Army Enlisted 100 +1 4 7 20 43 26 +3 38 0.1 ]
El-E4 100 +1 5 9 25 40 20 5 36 | £0.2 ]
Army Officers 100 +1 2 13 48 33 +3 41 0.1 I
Navy Enlisted 99 #1| 7 11 29 | 37 17 43 35 +0.1 N
El-E4 99 +2 | 12 12 33 30 13 +6 32 0.2 I
Navy Officers 100 | +1 2 6 15 51 25 | 3 39 x0.1 I
Marine Corps Enlisted 100 | +1 6 8 25 41 20 4 36 [+x01
El-E4 100 +0 8 9 28 39 16 5 35 1101 ]
Marine Corps Officers 100 | 1 1 3 11 52 34 | 45 42 |01 N
Air Force Enlisted 100 @ +1 4 9 23 42 22 | +3 3.7 01
E1-E4 100 +1| 5 10 26 40 | 19 | 45 36 +01 N
Air Force Officers 100 @ +1 2 5 11 48 34 | +3 41 01
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9. How much do you agree or disagree with each of the following statements?
i.  lwould have difficulty finding a job if | left the military.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding[ T T 2 | 3 7T ME Average Agreement
TOTAL 99 | #1 | 38 34 17 7 3 #2 20 +01 1N
Army 99 | +1 ) 39 34 17 7 4 | +2 20 [+01 1N
Navy 99 +1 | 36 35 19 7 3 | 43 21 |01 1N
Marine Corps 100 +1 | 41 35 14 7 3 +3 20 | 0.1 B
Air Force 99 1| 35 35 18 9 4 | 2 21 01 R
PAYGRADE
Enlisted 9 +1| 34 35 19 8 4 | +2 21 |01 1N
El-E4 100 1| 34 33 20 9 4 | +3 22 |#01 1N
E1-E3 99 #1 ] 33 34 22 8 4 | #4 22 +01 1N
E4 100 41| 34 32 19 10 5 | 43 22 |#0.1 1N
E5-E9 9 #1 | 35 36 18 8 4 | £2 21 +01 1N
E5 - E6 99 +1 | 34 35 19 8 4 | +2 21 |01 1N
E7-E9 99 | #1 | 37 40 16 5 2 | £2 20 +01 1N
Officers 99 #1 | 54 34 8 3 1 %2 16 01 N
W1 - W5 100 | #1| 50 35 11 3 1 #4 1.7 #01 W
01-03 99 | #1 | 51 35 9 4 1 @ %2 17 #01 N
04 - 06 99 | +1 | 57 33 7 2 1 2 16 01 W
DEPLOYMENT
Deployed Past 12 Months 99 1| 38 34 18 7 3 | 2 20 01 1N
Not Deployed Past 12 Months 99 +1 | 38 35 17 7 3 #2 20 01 1N
RACE/ETHNICITY
Non-Hispanic White 99 | +1 | 41 34 15 7 3 £2 20 01 1N
Total Minority 99 | +1 | 33 35 21 8 4 | 2 21 1 +01 1R
Non-Hispanic Black 9 +1 ] 31 39 20 7 3 13 21 01 1N
Hispanic 99 | +1| 35 34 20 8 4 | +4 21 1 +01 R
EXPERIENCED BEHAVIORS
Experienced USC 98 | +3 | 45 29 15 9 3 | 48 20 0.2 1N
Not Experienced USC 99 | #1 | 37 35 17 7 3 #2 20 +0.1 1N
Experienced SH 99 1] 41 32 16 8 3 4 20 |#01 1N
Not Experienced SH 99 | +1| 37 35 17 7 3 | +2 21 +01 1R
FEMALES
Total 9 +1 | 35 37 16 9 3 #2 21 |01 1N
Army 100 | +1| 37 36 17 7 3 13 20 +01 1N
Navy 99 +1 | 35 38 17 8 3 | 13 21 |01 1N
Marine Corps 100  #1| 35 37 16 11 2 | 49 21 1 +02 1R
Air Force 9 +1| 35 36 16 10 3 | 13 21 01 1N
Enlisted 99 +1 ) 31 38 19 10 3 #2 22 |#01 1N
El1-E4 100 | +1| 27 35 21 13 4 | 3 23 +01 1N
E5-E9 99 +1 | 33 40 17 8 3 43 21 |01 1N
Officers 99 | +1 | 58 33 6 2 1  +3 15 201 N
01-03 99 | +1 | 55 35 6 3 0 | +4 16 01 W
04 - 06 99  #1 | 63 29 6 1 1 +3 15 01 N

Note. Percent responding are active duty members who answered the question.
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9i. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 9 2| 3 34 16 11 3 | 7 21 |02 1R
Not Experienced USC 99 | +1 | 35 37 16 8 3 | +2 21 1 +01 1R
Experienced SH 99 | +1 | 38 35 16 8 3 | £3 20 0.1 [ |
Not Experienced SH 99 +1| 34 38 17 9 3 #2 21 #0.1 1N
Deployed Past 12 Months 9 +1| 35 38 18 7 3 | 13 20 [x01 1N
Not Deployed Past 12 Months 99 1] 36 36 16 9 3 2 21 01 1N
Army Enlisted 100  +1| 32 38 19 8 4 | 13 21 0.1 [
E1-E4 100 +1 | 29 37 21 10 4 +5 22 | 0.1 [ ]
Army Officers 100 | #1 | 58 32 8 3 0 | +4 16 01 W
Navy Enlisted 99  £1 | 29 40 19 9 4 | 14 22 0.1 I
E1-E4 100 1| 24 35 23 13 5 +6 24 0.2 [ ]
Navy Officers 99 | +1 | 64 30 5 1 0 | +6 14 1 +01 B
Marine Corps Enlisted 100 1| 34 36 16 12 2 +10 21 | £0.3 ]
El-E4 100  +1 | 33 36 13 16 2 | 16 22 | +04 1N
Marine Corps Officers 98 | +2 | 44 44 9 3 0 | #12 17 1 +02 B
Air Force Enlisted 99 | #1| 30 36 19 12 3 +4 22 0.1 R
E1-E4 99 +1 | 27 33 21 15 4 5 24 0.2 [ ]
Air Force Officers 99 1| 55 36 6 3 1  +4 16 0.1 B
MALES
Total 99 | +1 | 38 34 17 7 4 | £2 20 0.1 [ |
Army 99 | +1 | 39 33 17 7 4 | 43 20 0.1 N
Navy 99 | £1 | 37 34 19 7 3 | £3 21 0.1 [
Marine Corps 100 +1 | 42 35 14 6 3 +3 19 |01 [ ]
Air Force 99 | +1| 35 34 18 9 4 | 2 21 +01 1R
Enlisted 99 +1| 35 34 19 8 4 +2 21 | 0.1 ]
El-E4 99 | £1 | 35 32 20 8 5 | 43 22 0.1 [ ]
E5-E9 9 £1 | 35 35 18 8 4 | £2 21 0.1 [
Officers 100  +1 | 53 34 9 3 1 %2 1.7 0.1 1B
01-03 99 +1 | 51 35 9 4 1 +3 1.7 | £0.1 ||
04 - 06 99 | £1 | 56 33 8 3 1 2 16 | 0.1 |
Experienced USC 98 | +4 | 51 25 14 7 2 | +12 18 03 |
Not Experienced USC 99 | +1 | 38 34 17 7 4 | £2 20 0.1 [ |
Experienced SH 99 | +2 | 44 28 16 8 4 | 16 20 0.2 1N
Not Experienced SH 99 | +1 | 38 34 17 7 4 | 2 20 [+01 R
Deployed Past 12 Months 99 1| 38 33 18 7 3  +3 20 01 1N
Not Deployed Past 12 Months 99 +1| 38 @ 34 17 7 4 | £2 20 [x01 1N
Army Enlisted 9 | £1 ] 36 34 19 8 4 | 13 21 0.1 [
El-E4 99 | £1 | 39 31 19 8 4 | 45 21 0.2 ]
Army Officers 99 | £1 | 56 32 8 3 1 %3 16 | £0.1 |
Navy Enlisted 99 +1 | 33 34 21 7 4 +3 21 | 0.1 ]
El-E4 100 1| 29 33 26 7 5 | 16 23 0.2 ]
Navy Officers 100 | +1 | 56 34 7 2 1 43 16 0.1 W
Marine Corps Enlisted 100 1| 41 34 15 7 3 | 4 20 0.1 1N
El-E4 100 | +1 | 42 34 14 7 3 | 15 20 0.1 [ |
Marine Corps Officers 99 | +1 | 49 40 7 3 1 45 17 01 W
Air Force Enlisted 99 | +1| 32 34 20 10 5 | +3 22 (+01 R
E1-E4 99 +1 | 28 32 22 12 6 +5 24 | £0.2 e
Air Force Officers 100 | +1 | 48 35 11 5 1 | +3 18 01 N
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9. How much do you agree or disagree with each of the following statements?
j-  Generally, on a day-to-day basis, | am proud to be in the military.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding| T T2 T 3 G ME Average Agreement
TOTAL 100 +1 2 2 10 43 43 +2 42 0.1 I
Army 100  +1| 2 2 11 | 43 | 42 | 43 42 +01 N
Navy 100 +1 3 3 11 43 40 +3 41 0.1 ]
Marine Corps 100 | 1 2 2 9 41 47 | +3 43 01
Air Force 100 | +1 1 2 9 42 46 | 2 43 |01 N
PAYGRADE
Enlisted 100  +1| 2 3 11 | 43 | 40 | #2 42 +01 N
E1-E4 100 +1 4 4 15 43 34 +3 40 0.1 I
El1-E3 100 +1 4 3 15 43 35 +4 40 0.1 |
E4 100 +1 4 4 15 43 33 +3 40 0.1 I
E5-E9 100 +1 1 2 9 43 45 +2 43 0.1 ]
E5-E6 100 +1 1 2 10 45 42 +2 42 | 0.1 I
E7-E9 100 +1 0 1 4 39 56 +2 45 0.1 I
Officers 100 +1 0 1 4 38 57 +2 45 0.1 I
W1-W5 100 +1 1 1 6 39 54 +4 44  +0.1 I
01-03 100 +1 0 1 5 42 52 +2 44 0.1 I
04 -06 100 +1 0 0 2 33 64 +2 46 | 0.1 ]
DEPLOYMENT
Deployed Past 12 Months 100 | +1 3 2 12 44 39 | +2 41 0.1
Not Deployed Past 12 Months 100 | +1 2 2 9 42 46 | +2 43 |01
RACE/ETHNICITY
Non-Hispanic White 100 | +1 2 2 9 41 45 | +2 43 |01
Total Minority 100 @ +1 2 2 11 44 40 | +2 42 01
Non-Hispanic Black 99 @ 1 2 3 12 47 36 | 3 41 ' +0.1
Hispanic 100 +1 3 2 11 40 44 +4 42 0.1 I
EXPERIENCED BEHAVIORS
Experienced USC 100 | +1 8 3 17 42 30 48 38 |02 N
Not Experienced USC 100 +1 2 2 10 43 43 +2 42 0.1 I
Experienced SH 100 | 1 6 3 16 44 31 | +4 39 0.1 I
Not Experienced SH 100 @ +1 2 2 9 42 44 | +2 43 01
FEMALES
Total 100 +1 2 2 12 47 37 +2 41 0.1 ]
Army 100 +1 2 2 13 49 34 +3 41 0.1 I
Navy 100 +1 2 3 14 48 34 +3 41 | £0.1 ]
Marine Corps 100 @ +1 2 2 12 49 3% | +8 41 +02
Air Force 99 +1 1 2 11 44 42 +3 42 | 0.1 I
Enlisted 100 +1 2 3 14 47 34 +2 41 0.1 ]
El-E4 100 +1 3 3 18 47 29 +3 40 0.1 |
E5-E9 100 +1 1 2 10 47 39 +3 42 0.1 I
Officers 100 +1 1 2 5 45 47 +3 44 0.1 I
01-03 100 +1| 0 2 7 48 | 43 | +4 43 +01 N
04 - 06 99 +1 1 1 3 39 56 +3 45 0.1 I

Note. Percent responding are active duty members who answered the question.
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9j. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 100 | 1 5 2 16 49 27 | 7 39 x0.2 I
Not Experienced USC 100 @ +1 1 2 12 47 37 | +2 42 01
Experienced SH 100 +1 3 3 15 49 30 +3 40 | £0.1 I
Not Experienced SH 100 | +1 1 2 11 46 40 | 2 42 |01 N
Deployed Past 12 Months 99 | +1 3 2 15 47 33 | +3 40 01
Not Deployed Past 12 Months 100 | 1 1 2 11 47 38 | +2 42 | +01 N
Army Enlisted 100 @ +1 3 3 14 49 31 | +3 40 +01
El1-E4 100 +1 5 4 19 48 24 +5 38 | 0.1 ]
Army Officers 100 | +1 0 1 6 48 45 | +4 43 |01
Navy Enlisted 100 +1 2 3 15 48 32 +4 40 | 0.1 I
El1-E4 100 +1 2 3 18 48 28 +6 40 | 0.1 I
Navy Officers 100 @ +1 1 2 7 46 44 | +6 43 01
Marine Corps Enlisted 100 | 1 2 2 13 50 33 | 49 41 ' +02 N
E1-E4 100 +0 2 3 16 55 24 +13 40 | 0.2 I
Marine Corps Officers 99 | +2 0 1 4 37 58 | +9 45 01 N
Air Force Enlisted 99 | #1 1 2 13 45 39  +4 42 |01 N
El1-E4 99 +1 1 2 18 44 35 +6 41 | 0.1 ]
Air Force Officers 99 | #1 0 2 4 42 51 | #4 44 01 R
MALES
Total 100 +1 2 2 10 42 44 +2 42 | 0.1 I
Army 100 +1 2 2 10 42 43 +3 42 |01 I
Navy 100 +1 3 3 11 43 41 +3 42 | 0.1 I
Marine Corps 100 | +1 2 2 8 41 47 | 43 43 01 N
Air Force 100 @ +1 1 2 8 41 47 | +2 43 01
Enlisted 100  #1| 2 3 11 43 | 41 2 42 01 N
El1-E4 100 +1 4 4 14 43 35 +3 40 | 0.1 I
E5-E9 100 +1 1 2 8 43 46 +2 43 | 0.1 ]
Officers 100 | +1 0 1 3 37 50 | %2 45 |01
01-03 100 +1 0 1 4 41 54 +3 45 | +0.1 ]
04 -06 100 1| 0 0 2 32 65  *2 46 01
Experienced USC 100  +0 | 11 3 17 37 32 | +12 38 03 N
Not Experienced USC 100 +1 2 2 10 42 44 +2 42 | 101 I
Experienced SH 100 | 1 8 3 17 40 31 | 46 38 |02 N
Not Experienced SH 100 @ +1 2 2 9 42 45 | +2 43 01 N
Deployed Past 12 Months 100 | 1 3 2 12 44 39 | 3 41 1 +0.1
Not Deployed Past 12 Months 100 @ +1 2 2 8 41 47 | +2 43 01
Army Enlisted 100 +1 2 3 12 42 41 +3 42 | +0.1 I
El1-E4 100 +1 4 4 16 41 34 +6 40 | 0.2 I
Army Officers 100 +1 1 1 4 40 55 +3 45 | 0.1 ]
Navy Enlisted 100 +1| 4 3 12 44 | 38 43 41 +01
E1-E4 100 +1 7 6 16 40 31 +6 38 | +0.2 ]
Navy Officers 100 1| 0 0 3 37 59 | +3 45 101
Marine Corps Enlisted 100 | +1 2 2 9 42 45 | +4 43 |01 N
E1-E4 100 +1 3 3 12 46 36 +5 41 | 0.1 ]
Marine Corps Officers 100 | +0 0 0 2 30 68 | 15 47 |01
Air Force Enlisted 100 @ +1 2 2 10 43 44 | +3 43 01
El1-E4 100 +1 2 2 12 45 39 +5 42 | 0.1 I
Air Force Officers 100 @ +1 0 1 3 36 60 | +3 45 01
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9. How much do you agree or disagree with each of the following statements?
k. If I left the military, | would feel like | had let my country down.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding[ T T 2 | 3 7T ME Average Agreement
TOTAL 100 | +1| 29 36 21 9 5 | £2 23 +01 1N
Army 100 | +1| 28 35 21 10 6 @ 2 23 [+x01 1N
Navy 100 | +1| 28 37 23 9 4 | +3 23 [#01 1A
Marine Corps 100 +1 | 34 37 18 7 4 +3 21 | 0.1 ]
Air Force 100  +1 | 28 37 20 9 5  *2 23 01 1HH
PAYGRADE
Enlisted 100 | +1| 29 35 22 9 5 | #2 23 [x01 1N
El-E4 100 1| 30 35 22 8 5 | 43 22 |#01 1N
E1-E3 100 1| 26 34 25 8 6 x4 23 #01 1N
E4 100 | +1| 33 35 20 8 4 | +3 22 |#0.1 1N
E5-E9 100 | +1| 29 36 21 9 5  £2 23 #01 1N
E5 - E6 100 1| 29 34 22 10 5  £2 23 [+01 1N
E7-E9 100 | +1| 27 41 18 8 6 @ £2 22 +01 1N
Officers 100 | +1| 27 42 17 11 4 | *2 22 +01 1N
W1 - W5 100 | +1| 29 39 21 7 4 | 5 22 |#0.1 1N
01-03 100 | #1| 26 42 18 11 4 | *2 23 +01 1N
04 - 06 100 | +1| 28 42 14 11 4 | +2 22 |01 1N
DEPLOYMENT
Deployed Past 12 Months 100 | 1| 31 36 20 9 4 | 2 22 #01 1N
Not Deployed Past 12 Months 100 = +1 | 28 36 21 9 6 @ £2 23 #0.1 1N
RACE/ETHNICITY
Non-Hispanic White 100  £1| 28 38 20 9 5 | +2 22 #01 1N
Total Minority 100  +1| 30 34 22 9 5 | +2 23 ' +01 N
Non-Hispanic Black 100 | +1 | 33 38 20 6 3 | 13 21 01 1N
Hispanic 99 | #1 | 29 33 22 11 6 4 23 +01 1N
EXPERIENCED BEHAVIORS
Experienced USC 100  £1| 36 28 21 9 6 | 8 22 #0.2 1R
Not Experienced USC 100 | £1| 29 37 21 9 5  £2 23 #01 1N
Experienced SH 100 | +1| 32 34 21 8 4 | +4 22 |01 1N
Not Experienced SH 100  +1| 28 37 21 9 5 | +2 23 ' +01 N
FEMALES
Total 100 | +1| 27 39 23 8 3 #2 22 |#01 1N
Army 100 | #1| 28 37 23 9 3 13 22 +01 1N
Navy 100 41| 26 41 23 8 3 | 43 22 |01 1N
Marine Corps 100  +1| 31 38 24 5 2 | 49 21 1 +02 1R
Air Force 100 41| 26 41 22 8 4 | +3 22 |01 1N
Enlisted 100 | 1| 27 38 24 7 3 #2 22 |#01 1N
El1-E4 100 | #1| 26 36 27 7 4 | *3 23 +01 1N
E5-E9 100 | +1| 29 39 21 8 3 #2 22 |+#0.1 1N
Officers 100  #1| 25 47 17 10 2 | 43 22 +01 1N
01-03 100 41| 24 48 17 10 2 | 4 22 |01 1N
04 - 06 100  #1 | 25 45 16 12 3 43 22 1 1l

Note. Percent responding are active duty members who answered the question.
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9k. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 100 #1| 34 35 21 6 3 | 7 21 |02 1R
Not Experienced USC 100  +1| 26 40 23 8 3 | %2 22 1 +01 R
Experienced SH 100 1| 30 38 22 8 3 | 13 22 |01 1N
Not Experienced SH 100 £1| 25 40 23 8 3 | +2 22 #01 1R
Deployed Past 12 Months 99 | +1 | 28 39 22 7 3 | 13 22 |01 1N
Not Deployed Past 12 Months 100  +1| 26 39 23 8 3 2 22 #01 1N
Army Enlisted 100  +1| 29 35 25 8 4 | +3 22 |01 1N
E1-E4 100 +0 | 29 33 27 7 4 +5 22 | 0.1 [ ]
Army Officers 99 +1| 25 44 17 12 2 | 4 22 #01 1R
Navy Enlisted 100 1| 26 39 25 7 3 4 22 |01 1N
E1-E4 100 +1 | 22 37 29 8 4 +6 23 0.1 ]
Navy Officers 100  +1| 26 48 15 10 1 46 21 1 +01 1R
Marine Corps Enlisted 100  +1| 31 37 25 5 2 | £10 21 0.2 1N
E1-E4 100 1| 33 36 27 3 1 15 20 #03 1N
Marine Corps Officers 100 0| 30 46 14 9 2 | %10 21 1 +02 1R
Air Force Enlisted 100 | 1| 27 39 23 7 4 | 4 22 0.1 R
E1-E4 100 1| 24 39 24 8 4 | +6 23 (x02 1N
Air Force Officers 100  +1| 23 49 17 9 3 | 4 22 #01 1N
MALES
Total 100  +1| 29 36 20 9 5  £2 23 (201 1N
Army 100 1| 28 35 21 10 6 @ 3 23 #0.1 1N
Navy 100 1| 28 36 22 9 5 | 43 23 (201 1N
Marine Corps 100 1| 34 36 17 8 5 | 43 21 #0.1 1N
Air Force 100  +1| 29 36 20 9 6 @ £2 23 |01 1N
Enlisted 100 +1| 29 35 21 9 6 +2 23 | 0.1 |
E1-E4 100 +1 | 31 34 21 8 5 +3 22 0.1 [ ]
E5-E9 100  +1| 29 35 21 9 6 @ £2 23 (201 1N
Officers 100  +1 | 28 41 17 11 5  *2 22 0.1 R
01-03 99 +1 | 26 40 18 11 5 | 13 23 (201 1N
04 - 06 100 +1 | 29 41 14 11 5 +2 22 | 0.1 [ ]
Experienced USC 100  +1| 38 23 21 11 8 | +12 23 ' +03 N
Not Experienced USC 100  +1| 29 36 20 9 5  £2 23 (201 1N
Experienced SH 100 #1| 35 31 21 9 5 16 22 #0.2 1R
Not Experienced SH 100  +1| 29 36 20 9 5 | +2 23 ' +01 N
Deployed Past 12 Months 100 | 1| 31 36 20 9 4 | 43 22 #01 1N
Not Deployed Past 12 Months 100  +1| 28 36 21 9 6 | +2 23 ' +01 N
Army Enlisted 100 1| 28 35 21 9 6 @ 13 23 (201 1N
E1-E4 100 1| 30 35 21 8 6 5 23 #0.2 1N
Army Officers 100 | 1| 27 38 18 13 5 | 13 23 [x01 1N
Navy Enlisted 100 +1| 28 34 24 9 5 +3 23 0.1 I
E1-E4 99 +2 | 30 32 25 8 5 16 23 (02 1N
Navy Officers 9 £ 29 44 16 9 3 13 21 #01 1N
Marine Corps Enlisted 100 #1| 35 36 18 7 4 | 3 21 #0.1 1N
El1-E4 100 0| 35 38 17 7 3 15 20 [x01 1N
Marine Corps Officers 100 | +0 | 27 40 16 10 6 15 23 01 HH
Air Force Enlisted 100  +1| 29 35 21 9 6 | +3 23 ' +01 N
E1-E4 100 +1 | 29 32 22 10 7 +5 23 | 0.2 ]
Air Force Officers 100 | +1 | 28 42 16 9 5 | 43 22 1 1l
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9. How much do you agree or disagree with each of the following statements?
I. I continue to serve in the military because leaving would require considerable sacrifice.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding| T T2 T 3 G ME Average Agreement
TOTAL 100 +1 | 18 34 27 16 6 +1 26 | £0.1 ]
Army 100 1| 20 33 26 16 5 +2 25 | 0.1 e
Navy 100 +1 | 15 34 28 17 7 +3 27 | £0.1 I
Marine Corps 100 #1| 21 34 28 12 5 | +3 25 1+01 R
Air Force 100  +1 | 16 34 26 17 7 *2 27 0.1 N
PAYGRADE
Enlisted 100 +1 | 17 32 28 17 7 +2 27 | 0.1 I
El-E4 100 +1 | 19 30 30 14 6 +3 26 | £0.1 ]
El1-E3 100 +1 | 18 27 33 14 8 +4 27 0.1 I
E4 100 +1| 20 32 28 15 5 +3 25 101 I
E5-E9 100 +1| 15 33 26 19 7 +2 27 0.1 I
E5-E6 100 +1 | 15 31 26 20 8 +2 28 | 0.1 ]
E7-E9 100 +1 | 15 39 26 14 5 +2 26 0.1 ]
Officers 100 1| 22 43 21 11 3 +2 23 0.1 ]
W1-W5 100 +1 | 19 42 24 13 3 5 24 | £0.1 I
01-03 100 +1| 20 43 23 11 3 +2 23 0.1 ]
04 -06 100 1| 24 45 19 10 2 +2 22 | 0.1 [ ]
DEPLOYMENT
Deployed Past 12 Months 100 | +1| 18 35 26 15 6 | +2 25 0.1 1N
Not Deployed Past 12 Months 100 | +1 | 17 33 27 16 6 @ £2 26 0.1 1N
RACE/ETHNICITY
Non-Hispanic White 100  +1 | 18 35 26 15 6 @ 2 26 0.1 R
Total Minority 100 | +1 | 17 32 28 16 7 | +2 26 +01 N
Non-Hispanic Black 99 1| 17 34 26 16 7 | 43 26 0.1 1N
Hispanic 100  +1| 19 31 29 14 7 | +3 26 +01 N
EXPERIENCED BEHAVIORS
Experienced USC 100 | 1| 29 29 20 18 4 | 48 24 0.2 1R
Not Experienced USC 100 +1 | 17 34 27 16 6 +1 26 | £0.1 ]
Experienced SH 100 +1 | 23 32 25 15 5 +3 25 | 0.1 e
Not Experienced SH 100 | +1 | 17 34 27 16 6 | +2 26 +01 R
FEMALES
Total 100 +1 | 18 35 26 16 5 +2 26 | £0.1 ]
Army 100 +1| 20 35 26 14 5 +3 25 201 I
Navy 99 #1| 16 35 26 | 17 5 3 26 +0.1 N
Marine Corps 100 +1| 24 39 22 12 2 | 49 23 ' +02 R
Air Force 100 +1 | 16 34 26 18 6 +3 27 | 0.1 I
Enlisted 100 +1 | 17 33 27 17 6 +2 26 | £0.1 ]
El-E4 100 +1 | 18 29 30 17 5 +3 26 | £0.1 ]
E5-E9 100 +1 | 16 36 25 17 7 +3 26 | £0.1 ]
Officers 100 +1 | 23 45 19 11 2 +3 23 0.1 ]
01-03 100 1| 22 46 19 10 2 +4 22 | 0.1 [ ]
04 - 06 99 1| 24 42 18 13 3 +3 23 0.1 !

Note. Percent responding are active duty members who answered the question.
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9l. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 100  #1| 23 32 20 19 6 | 8 25 #0.2 1N
Not Experienced USC 100 | +1 | 18 35 26 16 5 | +2 26 +01 R
Experienced SH 100 1| 22 33 25 16 4 +3 25 0.1 I
Not Experienced SH 100  +1 | 16 36 26 16 6 @ *2 26 0.1 R
Deployed Past 12 Months 100 +1| 20 36 25 15 4 +3 25 0.1 I
Not Deployed Past 12 Months 100  #1| 17 34 26 16 6 | +2 26 01 1N
Army Enlisted 100 +1| 20 33 27 15 6 +3 25 0.1 I
E1-E4 100 +1 | 21 28 31 15 5 +4 26 | 0.1 ]
Army Officers 100 1| 24 44 20 11 2 | 4 22 #01 1N
Navy Enlisted 99 +1 | 15 33 27 19 6 +4 27 0.1 I
E1-E4 100 +1 | 14 29 30 21 7 +6 28 | £0.2 ]
Navy Officers 100 1| 25 44 19 10 2 +6 22 0.1 ||
Marine Corps Enlisted 100 1| 24 38 23 13 3 | 10 23 #0.2 1N
El-E4 100 +1 | 28 36 21 12 2 +15 22 0.3 [ ]
Marine Corps Officers 100 0| 21 51 17 10 1 9 22 (+01 R
Air Force Enlisted 100  +1 | 15 31 28 19 7 %3 27 =01 N
El-E4 99 +1 | 16 28 31 19 6 +6 2.7 0.2 I
Air Force Officers 9 +1| 20 46 18 13 3 | 4 23 #0.1 1N
MALES
Total 100 +1 | 18 33 27 16 6 +2 26 | £0.1 ]
Army 100 +1| 20 33 26 16 5 +3 25 101 I
Navy 100 +1 | 15 33 29 17 7 +3 27 0.1 I
Marine Corps 100 #1| 21 34 28 12 5 | 43 25 0.1 1N
Air Force 100  +1| 16 34 26 17 8 | +2 27 01 N
Enlisted 100 +1 | 17 31 28 17 7 +2 27 | 0.1 I
El-E4 100 +1 | 19 30 30 14 6 +3 26 | £0.1 ]
E5-E9 100 +1| 15 32 27 19 8 +2 27 | £0.1 I
Officers 100 +1 | 21 43 22 11 3 +2 23 201 |
01-03 100 +1| 20 42 24 11 3 +3 24 0.1 [ ]
04 -06 100 1| 24 45 19 10 2 +2 22 | 0.1 [ ]
Experienced USC 100  +0 | 33 27 20 17 3 +12 23 ' +03 N
Not Experienced USC 100 +1 | 17 33 27 16 6 +2 26 | £0.1 ]
Experienced SH 100  +1 | 24 32 24 15 6 16 25 0.2 1N
Not Experienced SH 100 | +1 | 17 33 27 16 6 | +2 26 +01 N
Deployed Past 12 Months 100  +1| 18 34 26 15 6 | +2 26 01 1N
Not Deployed Past 12 Months 100 | +1 | 17 33 27 16 7 | +2 26 +01 R
Army Enlisted 100 +1 | 19 31 27 17 6 +3 26 | £0.1 ]
El-E4 100 +1 | 22 31 30 13 5 5 25 0.2 I
Army Officers 100 +1 | 23 41 22 11 2 +3 23 0.1 ]
Navy Enlisted 100 +1 | 13 31 30 18 8 +3 28 | 0.1 ]
El-E4 100 +1 | 16 28 33 15 7 +6 2.7 0.2 I
Navy Officers 100 1| 22 45 21 10 2 +3 23 | 0.1 |
Marine Corps Enlisted 100 [ +#1| 21 33 29 12 6  +3 25 0.1 1N
El-E4 100 +1 | 22 34 30 8 5 5 24 0.1 [ ]
Marine Corps Officers 99 1| 20 45 21 11 3 45 23 01 1N
Air Force Enlisted 100  #1| 15 31 27 19 9 | +3 28 |+01 N
E1-E4 100 +1 | 16 28 27 20 9 +5 28 | 0.2 ]
Air Force Officers 100 1| 20 43 22 11 4 | +3 24 01 1l
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9. How much do you agree or disagree with each of the following statements?
m. | feel like being a member of the military can help me achieve what | want in life.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding| T T2 T 3 G ME Average Agreement
TOTAL 100 +1 5 8 20 47 21 +2 3.7 | 0.1 ]
Army 100 +1| 5 8 20 47 | 19 | 43 37 +01 N
Navy 100 +1 4 8 20 47 20 +3 3.7 0.1 ]
Marine Corps 100 | 1 5 7 19 47 21 | 3 3.7 01 N
Air Force 100 | 1 4 6 19 48 23 | %2 38 |01 N
PAYGRADE
Enlisted 100 +1| 5 8 21 46 | 20 | +2 37 +01 N
El-E4 100 +1 7 9 20 43 20 +3 36 0.1 ]
El1-E3 99 +1 6 9 19 43 23 +4 3.7 0.1 ]
E4 100 +1 8 10 20 43 18 +3 35 1 #0.1 ]
E5-E9 100 +1 4 7 21 48 21 +2 3.7 |01 ]
E5-E6 100 +1| 4 8 22 | 47 | 20 | +2 37 +01
E7-E9 100 +1 2 5 19 51 23 +2 39 0.1 ]
Officers 100 +1 2 5 17 55 21 +2 39 0.1 ]
W1-W5 100 +1 3 4 20 51 22 +4 38 | +0.1 I
01-03 100 +1 2 6 17 54 20 +2 38 0.1 ]
04 - 06 100  +1| 1 4 16 | 57 @ 22  +2 39 +0.1 N
DEPLOYMENT
Deployed Past 12 Months 100 | +1 5 9 21 47 18 | £2 36 |01 N
Not Deployed Past 12 Months 100 | +1 4 7 19 47 22 | %2 38 |01
RACE/ETHNICITY
Non-Hispanic White 100 | 1 4 8 20 48 20 | %2 3.7 |01
Total Minority 100 @ +1 5 7 20 47 21 | +2 3.7 01
Non-Hispanic Black 99 @ 1 4 7 19 49 22 | 3 38 0.1 N
Hispanic 100 @ +1 7 8 20 45 21 | +4 3.7 01
EXPERIENCED BEHAVIORS
Experienced USC 99 1| 14 9 25 38 13 | +8 33 [+x0.2 N
Not Experienced USC 100 +1 4 8 20 48 21 +2 3.7 0.1 ]
Experienced SH 100 +1| 8 10 23 43 | 16 | +4 35 +0.1 N
Not Experienced SH 100 @ +1 4 7 20 48 21 | +2 3.7 01
FEMALES
Total 100 +1 5 8 23 46 18 +2 36 0.1 ]
Army 100 +1 6 9 26 43 17 +3 36 0.1 ]
Navy 100 #1| 5 9 23 46 | 18  +3 36 01 N
Marine Corps 100 @ +1 4 11 23 50 11 | 48 35 [+0.2 1N
Air Force 100 +1| 5 8 20 47 | 20 | 43 37 +0.1
Enlisted 100 +1 5 8 24 45 18 +2 36 0.1 ]
El-E4 100 +1 6 8 23 44 18 +3 36 0.1 ]
E5-E9 100 +1 4 8 24 45 19 +3 3.7 | 0.1 ]
Officers 100 +1 4 9 21 50 16 +3 3.7 0.1 ]
01-03 100 +1| 4 11 21 50 | 14 | +4 36 +0.1 N
04 - 06 100 +1 3 6 18 53 20 +3 38 0.1 ]

Note. Percent responding are active duty members who answered the question.
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9m. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 99 | +2 9 12 21 42 15 | 48 34 0.2 N
Not Experienced USC 100 @ +1 5 8 23 46 18 | +2 36 01
Experienced SH 100 +1 7 11 25 43 15 +3 35 1201 ]
Not Experienced SH 100 | +1 4 7 22 47 20 | %2 3.7 |01
Deployed Past 12 Months 100 +1 7 10 26 41 16 +3 35 1201 ]
Not Deployed Past 12 Months 100 | 1 4 8 22 47 19 | £2 37 0.1
Army Enlisted 100 +1 6 8 26 42 18 +3 36 0.1 ]
El-E4 100 +1| 7 8 27 40 | 18 | 45 35 +0.1 N
Army Officers 99 | #1 4 9 24 48 14 | +4 36 [+01
Navy Enlisted 100 +1 5 8 24 46 18 +4 36 0.1 ]
El1-E4 100 +1 4 8 23 47 18 +6 3.7 | 0.1 ]
Navy Officers 100 0 4 10 20 48 17 +6 36 0.2 ]
Marine Corps Enlisted 100 | 1 5 11 24 50 10  £9 35 0.2 N
El1-E4 100 +1 6 12 22 54 5 +13 34 %03 I
Marine Corps Officers 100 | +0 2 15 19 47 18 | %16 36 0.3 N
Air Force Enlisted 100 | 1 5 8 21 46 21 | 4 3.7 |01
El-E4 100 +1 6 8 21 45 20 +6 36 0.2 ]
Air Force Officers 100 | 1 3 8 17 54 17 | 4 37 0.1
MALES
Total 100 +1 5 7 19 48 21 +2 3.7 0.1 ]
Army 100 +1 5 8 19 48 19 +3 3.7 0.1 ]
Navy 100 +1 4 8 20 47 21 +3 3.7 0.1 ]
Marine Corps 9 #1| 5 7 19 47 | 22 43 37 01 N
Air Force 100 @ +1 4 6 19 48 23 | +2 38 01 N
Enlisted 100 +1| 5 8 20 46 | 21 | +2 37 +01 |
El1-E4 100 +1 7 10 19 43 21 +3 36 |01 ]
E5-E9 100 +1 3 7 21 48 21 +2 38 0.1 ]
Officers 100 +1 2 5 16 56 22 +2 39 0.1 I
01-03 100 +1 2 5 16 55 22 +3 39 0.1 ]
04 - 06 100  +1| 1 4 15 58 | 22 +2 40 01 N
Experienced USC 100 | +1 | 17 7 27 36 12 | #12 32 03 N
Not Experienced USC 100 +1 4 8 19 48 21 +2 3.7 0.1 ]
Experienced SH 100  +1 | 10 9 20 44 17 | +6 35 | +0.2 N
Not Experienced SH 100 @ +1 4 7 19 48 21 | +2 3.7 01
Deployed Past 12 Months 100 | 1 5 9 21 48 18 | £3 3.6 01 N
Not Deployed Past 12 Months 100 @ +1 4 7 19 47 23 | +2 38 01 N
Army Enlisted 100 +1 6 9 19 46 19 +3 36 0.1 ]
El1-E4 99 +1 9 11 19 43 19 +6 35 | 0.2 I
Army Officers 100 +1 3 5 19 54 19 +3 38 0.1 ]
Navy Enlisted 100 +1| 5 21 45 | 20 | 43 37 +01 |
El-E4 100 +0 6 12 21 39 22 +6 36 0.2 ]
Navy Officers 100  +1| 1 5 14 | 58 | 21 | 43 39  +0.1 N
Marine Corps Enlisted 99 | #1 6 7 20 46 21 | 4 3.7 |01
El-E4 99 +1 8 8 19 46 19 5 36 0.1 ]
Marine Corps Officers 100 | 1 1 3 14 55 27 | 15 40 |01 N
Air Force Enlisted 100 @ +1 4 6 20 46 23 | +3 38 01 N
E1-E4 100 +0 5 7 19 45 24 +5 38 | 0.1 ]
Air Force Officers 100 @ +1 1 4 15 55 25 | +3 40 01
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9. How much do you agree or disagree with each of the following statements?
n.  One of the problems with leaving the military would be the lack of available alternatives.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding[ T T 2 | 3 G ME Average Agreement
TOTAL 100 +1 | 23 35 23 14 5 +2 24 0.1 [ ]
Army 100 +1 | 26 35 23 12 5 +2 23 0.1 ]
Navy 100 +1| 20 34 24 17 5 +3 25 101 I
Marine Corps 100  #1| 26 35 22 14 4 | +3 24 101 R
Air Force 100 | 1| 22 34 23 15 6 @ 2 25 0.1 N
PAYGRADE
Enlisted 100 +1| 20 33 25 16 6 +2 25 0.1 I
E1-E4 100 1| 21 32 25 16 7 | 13 26 0.1 1N
E1-E3 100 1| 20 31 26 17 6 4 26 |01 N
E4 100  +1| 22 32 24 16 7 | 13 25 #0.1 1N
E5-E9 100  +1| 19 34 26 16 5  £2 25 |[+01 1N
E5 - E6 100 +1 | 19 33 26 17 5 +2 26 | 0.1 ]
E7-E9 100  +1| 22 39 25 11 3 #2 23 |01 1N
Officers 100 | +1| 39 42 12 6 1 2 19 #01 1N
W1-W5 100 +1 | 33 42 18 5 2 +4 20 0.1 N
01-03 100  +1| 36 @ 43 13 7 2 | +2 20 (01 1N
04 - 06 100 1| 4 41 9 4 1 +2 1.8 0.1 ||
DEPLOYMENT
Deployed Past 12 Months 100 41| 24 35 23 14 4 | £2 24 |01 1N
Not Deployed Past 12 Months 100 = +1 | 23 34 23 14 5  £2 24 01 1N
RACE/ETHNICITY
Non-Hispanic White 100  +1 | 26 36 21 13 4 | 2 23 01 1HE
Total Minority 100  +1| 19 32 27 16 6 | +2 26 +01 N
Non-Hispanic Black 100  +1| 18 33 26 16 6 | +3 26 0.1 1N
Hispanic 100 1| 19 32 28 16 5 | 13 26 |01 N
EXPERIENCED BEHAVIORS
Experienced USC 100  +1 | 28 31 20 15 5 48 24 0.2 1R
Not Experienced USC 100  #1| 23 35 23 14 5  £2 24 |01 1N
Experienced SH 100  +1| 28 32 20 15 5 | 43 24 01 1N
Not Experienced SH 100  #1| 23 35 23 14 5 | +2 24 1+01 1R
FEMALES
Total 100 1| 23 @ 35 22 15 5  £2 24 01 1N
Army 100 1| 25 35 21 14 5 | 13 24 |01 1N
Navy 100 +1 | 21 36 22 16 4 +3 25 | 0.1 e
Marine Corps 100  #1| 20 39 22 16 2 | +8 24 1+02 1R
Air Force 100 +1| 23 35 22 15 5 +3 24 | 0.1 e
Enlisted 100 +1 | 19 34 25 17 5 +2 26 | £0.1 ]
E1-E4 100 | 1| 17 30 27 19 6 @ 13 27 |01 N
E5-E9 100 #1| 20 37 23 15 4 | 3 25 #0.1 1N
Officers 100 1| 4 42 9 5 1 +3 1.8 | £0.1 [ |
01-03 100 +1 | 41 43 9 6 1 +4 1.8  +0.1 ||
04 - 06 99 | +1 | 51 39 8 3 0 | +3 16 01 N

Note. Percent responding are active duty members who answered the question.
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9n. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 99 +1| 20 32 20 21 7 | 48 26 #0.2 1N
Not Experienced USC 100  #1| 23 36 22 14 4 | 2 24 1+01 R
Experienced SH 100 1| 25 36 20 15 4 +3 24 0.1 [ ]
Not Experienced SH 100 | 1| 22 35 23 15 5  *2 24 201 1R
Deployed Past 12 Months 100 1| 25 35 23 13 4 +3 24 0.1 [ ]
Not Deployed Past 12 Months 100  #1| 23 36 21 15 5 | +2 24 01 1
Army Enlisted 100 +#1| 21 34 24 16 6 | +3 25 1+01 R
E1-E4 100 +1 | 20 30 27 17 7 +5 26 | 0.1 ]
Army Officers 99 1| 45 39 10 5 1 4 18 01 1N
Navy Enlisted 100 +1 | 16 34 25 19 5 +4 26 | £0.1 ]
E1-E4 100 +1 | 12 31 27 23 6 +6 28 | £0.2 ]
Navy Officers 100 | +1 | 48 43 6 3 0 | +6 17 1 +01 R
Marine Corps Enlisted 100  +1| 18 38 24 17 2 | 49 25 #0.2 1N
El1-E4 100 +1 | 19 38 21 21 2 +14 25 %03 I
Marine Corps Officers 100 | +0 | 37 48 11 4 0 19 18 0.1 |
Air Force Enlisted 100  +1 | 18 33 26 17 6  +3 26 0.1 R
El-E4 100 +1 | 16 28 30 19 7 +6 2.7 0.2 I
Air Force Officers 100 | +1 | 41 44 9 5 1 4 18 01 N
MALES
Total 100 +1 | 23 34 23 14 5 +2 24 0.1 [ ]
Army 100 +1| 26 35 23 12 5 +3 23 201 e
Navy 100 +1 | 19 34 25 17 5 +3 25 201 I
Marine Corps 100 +1 | 26 34 22 14 4 +3 24 | 0.1 e
Air Force 100  +1| 22 34 23 15 6 | +2 25 1+01 R
Enlisted 100 +1 | 20 33 25 16 6 +2 25 | 0.1 e
El-E4 100 +1 | 22 32 24 16 7 +3 25 201 I
E5-E9 100 +1 | 19 34 26 16 5 +2 25 201 I
Officers 100 +1 | 38 42 13 6 1 +2 1.9 | 0.1 ||
01-03 100 1| 34 43 14 7 2 +3 20 0.1 [ |
04 -06 100 +1 | 43 42 10 5 1 +2 1.8  +0.1 ||
Experienced USC 100 0| 33 31 21 12 3 | #13 22 1 +03 1R
Not Experienced USC 100 +1 | 23 34 23 14 5 +2 24 0.1 [ ]
Experienced SH 100 | 1| 31 29 21 14 5 16 23 0.2 1R
Not Experienced SH 100  #1| 23 35 23 14 5 | +2 24 1+01 R
Deployed Past 12 Months 100 41| 24 35 23 14 4 | +2 24 |01 1N
Not Deployed Past 12 Months 100  #1| 23 34 23 14 5 | +2 24 1+01 1R
Army Enlisted 100 +1 | 23 34 25 13 5 +3 24 0.1 [ ]
El-E4 100 +1 | 26 34 23 11 6 5 24 0.2 I
Army Officers 100 +1 | 41 40 12 5 1 +3 1.8 | £0.1 [ |
Navy Enlisted 100 +1| 16 33 27 19 6 3 27 +0.1 N
El1-E4 100 +1 | 15 31 28 19 7 +6 2.7 | 0.2 I
Navy Officers 100  +1 | 38 43 12 5 1 43 19 01 1N
Marine Corps Enlisted 100  +1 | 25 33 23 15 4 | 43 24 0.1 1R
El-E4 100 +1 | 27 32 21 16 4 5 24 1 £0.2 [ ]
Marine Corps Officers 100  #1| 33 48 11 7 1 45 19 01 1N
Air Force Enlisted 100  +1 | 18 32 26 17 7 | +3 26 +01 N
E1-E4 100 +1 | 16 28 27 19 10 +5 28 | £0.2 ]
Air Force Officers 100  #1| 35 42 14 7 2 | 13 20 1 1N
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9. How much do you agree or disagree with each of the following statements?
0. lam committed to making the military my career.

1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
Percent Percentages Max
Responding[ T T 2 | 3 G ME Average Agreement
TOTAL 100 1| 14 11 26 24 26 +1 34 0.1 ]
Army 100 +1| 16 12 26 | 23 23  #2 33 01
Navy 100 | #1 | 13 11 26 24 26 | +3 34 01 N
Marine Corps 100  #1| 20 15 27 18 20 | 3 30 01 I
Air Force 100 | 1 8 8 25 28 31 2 3.7 |01
PAYGRADE
Enlisted 100 +1 | 15 12 27 22 24 +2 33 | £0.1 I
E1-E4 100 +1 | 26 17 34 12 11 +3 26 | £0.1 ]
E1-E3 100 | #1 | 27 17 35 12 10  +4 26 #0.1 1N
E4 100 +1| 25 17 33 13 12 +3 27 0.1 I
E5-E9 100 @ +#1 7 8 22 30 34 | +2 38 | x01 I
E5- E6 100 +1| 9 10 26 | 27 28 @ #2 36 01 N
E7-E9 100 +1 1 1 8 39 50 +2 44  +0.1 I
Officers 100 | 1 6 7 20 32 34 | +2 38 | x0.1 I
W1-W5 100 +1 3 3 16 39 39 5 41 0.1 ]
01-03 100  #1| 10 12 30 26 22 | +2 34 01 N
04-06 100  +1] 1 2 9 | 39 49 @ +2 43 | +01 N
DEPLOYMENT
Deployed Past 12 Months 100 1|17 12 26 | 22 @ 22 @ #2 32 01 N
Not Deployed Past 12 Months 100 | +1 | 12 10 26 25 27 | %2 35 01 N
RACE/ETHNICITY
Non-Hispanic White 100  +1 | 14 12 25 24 26 | *2 34 | +01 N
Total Minority 100  #1 | 13 9 28 24 25 | +2 34 01 R
Non-Hispanic Black 9 | +1| 11 8 26 27 29 | 3 35 #0.1 I
Hispanic 100  #1| 15 12 28 20 24 | 3 33 | x0.1 I
EXPERIENCED BEHAVIORS
Experienced USC 99 2| 31 15 24 16 14 | +8 27 0.3 N
Not Experienced USC 100  #1| 13 11 26 24 26 | +2 34 01 N
Experienced SH 100 1| 22 15 27 20 15 +3 29 | 0.1 e
Not Experienced SH 100 | #1 | 13 11 26 24 27 | +2 34 +x01 R
FEMALES
Total 100  #1| 16 14 28 22 20 | +2 32 01 N
Army 100  #1 | 18 15 29 22 16 | £3 30 01 I
Navy 100 +1) 16 15 31 | 19 19  #3 31 01 N
Marine Corps 100  #1| 23 15 29 21 11 49 28 | +02 1R
Air Force 100 +1 | 13 11 26 25 25 +3 34 | 0.1 I
Enlisted 100 1| 17 14 29 21 19 +2 3.1 0.1 I
El1-E4 100  #1| 25 18 35 13 9 | 43 26 0.1 1N
E5-E9 100  #1| 10 10 25 28 27 | +2 35 01 N
Officers 9 +1 | 11 14 24 28 24 | 3 34 | x0.1 N
01-03 99 +1| 15 20 31 21 @ 13 4 30 01 N
04 - 06 100 +1 3 4 11 40 42 +3 41 0.1 I

Note. Percent responding are active duty members who answered the question.
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90. Continued Rezgr(;:rfgrng T2 Pelrcegtac £ 7T s '\:A‘? Average Agreement
FEMALES (CONTINUED)
Experienced USC 99 | +1| 27 18 28 14 12 | 48 27 0.2 N
Not Experienced USC 100  #1| 15 14 28 23 20 | +2 32 01
Experienced SH 100 +1 | 23 16 30 19 13 +3 28 | 0.1 ]
Not Experienced SH 100 | +1 | 13 13 28 24 23 | %2 33 |01 N
Deployed Past 12 Months 100 +1 | 21 16 28 19 17 +3 3.0 |01 e
Not Deployed Past 12 Months 100 #1| 15 13 29 23 20 | +2 32 01 N
Army Enlisted 100 +1 | 20 16 30 20 15 +3 29 | 0.1 e
E1-E4 100 +1 | 30 20 33 10 7 +5 24 | 0.1 e
Army Officers 99 | +1] 13 13 26 29 21 4 33 [+01 N
Navy Enlisted 100 +1 | 17 14 33 17 18 +4 3.1 |01 I
El1-E4 100 +1 | 21 18 40 12 8 +6 27 | 0.2 I
Navy Officers 99 +1 9 16 24 26 25 +6 34 | 0.2 I
Marine Corps Enlisted 100 #1| 24 16 30 21 10 | #10 28 |+03 R
El1-E4 100 +1 | 31 17 32 17 2 +15 24 04 ]
Marine Corps Officers 99 | +2 | 13 15 23 28 21 | %10 33 0.2 1N
Air Force Enlisted 100  +1 | 14 11 26 25 24 | 13 33 |01 N
E1-E4 99 +1 | 22 16 34 16 13 +5 28 | 0.2 ]
Air Force Officers 100  #1| 10 13 22 28 27 | 4 35 01 N
MALES
Total 100 +1 | 13 10 26 24 27 +2 34 | 0.1 I
Army 100 +1 | 15 11 26 23 24 +3 33 |01 I
Navy 100 +1 | 12 10 25 25 27 +3 34 | 0.1 I
Marine Corps 100 +1|20 15 27 18 | 20 | +3 30 +0.1 N
Air Force 100 @ +1 7 7 25 28 33 | +2 3.7 01
Enlisted 100 +1 | 15 11 27 23 25 +2 33 | £0.1 I
El1-E4 100 +1 | 26 17 33 12 11 +3 2.7 | 0.1 e
E5-E9 100 +1 6 7 22 30 35 +2 38 | 0.1 ]
Officers 100 +1 5 6 20 33 36 +2 39 | +0.1 |
01-03 100 +1 8 10 30 27 24 +2 35 |01 I
04 -06 100  +1 | 1 2 8 38 50 @ +2 43 0.1 N
Experienced USC 99 | +2 | 34 13 21 17 15 | #12 27 04 R
Not Experienced USC 100 +1 | 13 10 26 24 27 +2 34 | 0.1 I
Experienced SH 100 | 1| 22 15 24 21 18 | +6 30 [+0.2 N
Not Experienced SH 100 | #1 | 13 10 26 24 27 | +2 34 +x01 R
Deployed Past 12 Months 100  £1| 16 12 26 23 23 | +2 32 01 N
Not Deployed Past 12 Months 100  +1| 11 10 25 25 29 | +2 35 01
Army Enlisted 100 +1 | 17 12 27 21 23 +3 32 |01 I
E1-E4 99 +1 | 30 16 32 12 10 +5 26 | 0.2 I
Army Officers 100 +1 6 7 21 32 33 +2 38 | £0.1 ]
Navy Enlisted 100 #1| 14 | 11 27 24 24 | 43 33 (01 N
E1-E4 100 +0 | 25 16 35 13 10 +6 2.7 | 0.2 I
Navy Officers 100 1| 5 6 17 32 39 | 3 39 0.1 N
Marine Corps Enlisted 100 | 1| 22 15 28 16 19 | +3 29 0.1 1N
E1-E4 100 +0 | 32 20 31 9 8 +5 24 | 0.2 I
Marine Corps Officers 100 | 1 4 7 19 34 36 | 15 39 01 N
Air Force Enlisted 100 @ +1 8 8 26 27 32 | +3 3.7 01
E1-E4 100 +1| 16 15 35 16 | 18 | 45 31 02 N
Air Force Officers 100 @ +1 3 5 20 34 38 | +3 40 01
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9. Affective Commitment scale: Constructed from Q9a-b, Q9, Q9h, Q9j, and Q9m. Affective Commitment can be defined
as an emotional attachment to, an identification with, and an involvement in an organization.

Percen.t Mean Max Affe(;tive
Responding ME | Commitment
TOTAL 100 +1 3.9 +0.1
Army 100 | #1 38 +0.1
Navy 100 | +1 3.8 0.1 |
Marine Corps 100 | +#1 3.9 0.1 1
Air Force 100 | +1 4.0 0.1 |
PAYGRADE
Enlisted 100 | +1 38 +0.1 |
El1-E4 100 +1 3.6 +0.1 |
E1-E3 100 +1 3.6 0.1 [
E4 100 +1 3.6 +0.1 |
E5-E9 100 +1 4.0 0.1 [
E5-E6 100 | +1 3.9 +0.1 |
E7-E9 100 +1 4.2 +0.1 I
Officers 100 | #1 4.2 0.1 [
W1-W5 100 +1 4.1 0.1
01-03 100 +1 4.1 0.1 [
04 - 06 100 +1 4.3 +0.1 |
DEPLOYMENT
Deployed Past 12 Months 100 1 3.8 0.1 [
Not Deployed Past 12 Months 100 | +1 3.9 0.1 I
RACE/ETHNICITY
Non-Hispanic White 100 | +1 3.9 0.1 I
Total Minority 100 @ +1 3.8 +0.1 I
Non-Hispanic Black 100 | 1 3.8 0.1 [
Hispanic 100 @ +1 3.8 +0.1 I
EXPERIENCED BEHAVIORS
Experienced USC 100 | +1 3.4 0.2 I
Not Experienced USC 100 | +#1 3.9 0.1
Experienced SH 100 | #£1 35 0.1 [
Not Experienced SH 100 @ +1 3.9 +0.1 I
FEMALES
Total 100 | +1 3.8 +0.1 |
Army 100 +1 3.7 0.1 [
Navy 100 | +0 3.7 0.1 I
Marine Corps 100 @ +0 3.7 +0.1 I
Air Force 100 | 1 39 +0.1 |
Enlisted 100 @ +1 3.7 +0.1 I
El-E4 100 +1 3.6 0.1 [
E5-E9 100 +1 3.8 +0.1 |
Officers 100 | +#1 4.0 0.1 1
01-03 100 | +1 39 +0.1 |
04 - 06 100 +1 4.1 0.1 [

Note. Percent responding are active duty members who answered the question. The scale ranges from 1 to 5. Higher scores indicate stronger Affective Commitment.
Cronbach's coefficient alpha = 0.89.
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- Percent Max Affective
= Cllifiiyed Responding Mean ME | Commitment
FEMALES (CONTINUED)
Experienced USC 100 | +0 35 +0.2 I
Not Experienced USC 100 | +#1 3.8 0.1 I
Experienced SH 100 | #£1 3.6 0.1 [
Not Experienced SH 100 @ +1 3.9 +0.1 1
Deployed Past 12 Months 100 1 3.6 0.1 [
Not Deployed Past 12 Months 100 | +1 3.8 0.1 |
Army Enlisted 100 | +#1 3.7 0.1 1
El1-E4 100 +1 3.5 +0.1 1
Army Officers 100 @ +1 3.9 +0.1 1
Navy Enlisted 100 | 0 3.6 0.1 [
E1-E4 100 +0 3.6 0.1 |
Navy Officers 100 | 0 3.9 0.1 1
Marine Corps Enlisted 100 | 0 3.6 0.2 I
E1-E4 100 +0 3.4 +0.2 I
Marine Corps Officers 100 | 0 4.0 0.2 [
Air Force Enlisted 100 @ +1 3.8 +0.1 I
E1-E4 100 +1 3.7 0.1
Air Force Officers 100 | +1 4.0 0.1 |
MALES
Total 100 | +1 3.9 +0.1
Army 100 @ +1 3.9 +0.1
Navy 100 | +1 38 +0.1 |
Marine Corps 100 | +1 3.9 0.1 I
Air Force 100 | +#1 4.0 0.1 1
Enlisted 100 | +1 3.8 +0.1 |
El1-E4 100 +1 3.6 +0.1 |
E5-E9 100 | +1 40 +0.1
Officers 100 @ +1 4.2 +0.1 1
01-03 100 +1 4.1 0.1 |
04-06 100 +1 4.3 0.1 I
Experienced USC 100 | +#1 34 +0.2
Not Experienced USC 100 | #1 3.9 0.1 |
Experienced SH 100 @ +1 35 +0.2 I
Not Experienced SH 100 | +#1 3.9 0.1 1
Deployed Past 12 Months 100 | +1 3.8 +0.1 |
Not Deployed Past 12 Months 100 | +#1 3.9 0.1
Army Enlisted 100 | #£1 3.8 0.1 [
El1-E4 100 +1 3.6 +0.1 |
Army Officers 100 1 4.1 0.1 [
Navy Enlisted 100 | +1 3.7 0.1 I
E1-E4 100 +1 3.5 +0.2 I
Navy Officers 100 | +1 4.2 0.1 I
Marine Corps Enlisted 100 @ +1 3.8 +0.1 I
E1-E4 100 | +0 36 +0.1 |
Marine Corps Officers 100 @ +0 4.3 +0.1 I
Air Force Enlisted 100 | +#1 3.9 0.1 1
E1-E4 100 +0 3.8 +0.1 |
Air Force Officers 100 | +0 4.2 0.1
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9. Continuance Commitment scale: Constructed from Q9c, Q9f, Q9i, Q9I, and Q9n. Continuance Commitment can be
defined as an attachment based on the perceived costs associated with leaving an organization.

Percen.t Mean Max Continyance
Responding ME | Commitment
TOTAL 100 +1 2.8 +0.1 I
Army 100 | #1 2.7 +0.1 |
Navy 100 | +1 2.8 +0.1
Marine Corps 100 | +#1 2.7 +0.1 1N
Air Force 100 | +1 2.9 +0.1 (I
PAYGRADE
Enlisted 100 | +1 2.8 +0.1 |
El1-E4 100 +1 2.7 +0.1 1N
E1-E3 100 +1 2.8 +0.1 (I
E4 100 +1 2.7 +0.1 I
E5-E9 100 +1 2.9 0.1 [
E5-E6 100 | +1 2.9 +0.1 |
E7-E9 100 +1 2.8 0.1 (I
Officers 100 | #1 25 0.1 [
W1-W5 100 +1 2.5 +0.1 |
01-03 100 +1 2.5 0.1 [
04 - 06 100 +1 2.5 +0.1
DEPLOYMENT
Deployed Past 12 Months 100 1 2.7 0.1 (I
Not Deployed Past 12 Months 100 = 1 2.8 0.1 [N
RACE/ETHNICITY
Non-Hispanic White 100 | +1 2.7 +0.1 I
Total Minority 100 @ +1 2.8 +0.1
Non-Hispanic Black 100 | 1 2.8 0.1 (I
Hispanic 100 @ +1 2.8 +0.1 N
EXPERIENCED BEHAVIORS
Experienced USC 100 | +0 2.6 +0.2 N
Not Experienced USC 100 | +#1 2.8 +0.1
Experienced SH 100 | #£1 2.7 0.1 [
Not Experienced SH 100 @ +1 2.8 +0.1
FEMALES
Total 100 | +1 2.8 +0.1 [
Army 100 +1 2.7 0.1 (I
Navy 100 | +0 2.8 +0.1 |
Marine Corps 100 @ +0 2.7 +0.2 N
Air Force 100 | 1 2.9 0.1 [
Enlisted 100 @ +1 2.8 +0.1 I
El-E4 100 +1 2.9 0.1 [
E5-E9 100 +1 2.8 +0.1
Officers 100 | +#1 2.4 +0.1 1N
01-03 100 | +1 2.4 +0.1
04-06 100 #1 | 24 +0.1

Note. Percent responding are active duty members who answered the question. The scale ranges from 1 to 5. Higher scores indicate stronger Continuance Commitment.
Cronbach's coefficient alpha = 0.79.
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: Percent Max | Continuance
= Cllifiiyed Responding Mean ME | Commitment
FEMALES (CONTINUED)
Experienced USC 100 | +0 2.8 +0.2 N
Not Experienced USC 100 | +#1 2.8 +0.1
Experienced SH 100 | #£1 2.7 0.1 [
Not Experienced SH 100 @ +1 2.8 +0.1 N
Deployed Past 12 Months 100 1 2.7 0.1 [
Not Deployed Past 12 Months 100 = 1 2.8 0.1 (I
Army Enlisted 100 | +#1 2.8 +0.1 N
E1-E4 100 +0 2.8 0.1
Army Officers 100 @ +1 2.4 +0.1 N
Navy Enlisted 100 | 0 2.9 0.1 [
E1-E4 100 +0 2.9 +0.1 (I
Navy Officers 100 | 0 2.3 +0.1 N
Marine Corps Enlisted 100 | 0 2.7 +0.2 I
E1-E4 100 +0 2.7 +0.3 N
Marine Corps Officers 100 | 0 25 0.1 [
Air Force Enlisted 100 @ +1 3.0 +0.1 1
E1-E4 100 +1 3.0 +0.1 1
Air Force Officers 100 | +1 25 +0.1 |
MALES
Total 100 | +1 2.8 +0.1 |
Army 100 @ +1 2.7 +0.1 N
Navy 100 | +1 2.8 +0.1 |
Marine Corps 100 | +1 2.7 +0.1 I
Air Force 100 | +#1 2.9 +0.1 1
Enlisted 100 | +1 2.8 0.1
El1-E4 100 +1 2.7 +0.1 N
E5-E9 100 | +1 2.9 +0.1 |
Officers 100 @ +1 2.5 +0.1 1N
01-03 100 +1 2.6 +0.1 N
04-06 100 +1 2.5 +0.1 |
Experienced USC 100 | 0 2.5 +0.2 N
Not Experienced USC 100 | #1 2.8 0.1 [
Experienced SH 100 @ +1 2.6 +0.2 I
Not Experienced SH 100 | +#1 2.8 +0.1 N
Deployed Past 12 Months 100 | #1 2.7 0.1 [N
Not Deployed Past 12 Months 100 | +#1 2.8 +0.1
Army Enlisted 100 | #£1 2.8 0.1 (I
El1-E4 100 +1 2.6 +0.1 N
Army Officers 100 1 25 0.1 [
Navy Enlisted 100 | +1 2.9 +0.1 (I
E1-E4 100 +0 2.8 +0.2 N
Navy Officers 100 | +1 25 +0.1 |
Marine Corps Enlisted 100 @ +1 2.7 +0.1 N
E1-E4 100 | +0 25 +0.1
Marine Corps Officers 100 @ +0 2.6 +0.1 N
Air Force Enlisted 100 | +#1 3.0 +0.1
E1-E4 100 +0 3.0 +0.1 |
Air Force Officers 100 | #1 2.6 0.1 I
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9. Normative Commitment scale: Constructed from Q9d, Q9g, and Q9k. Normative Commitment can be defined as a
sense of obligation to remain in an organization.

Percen.t Mean Max Normgtive
Responding ME | Commitment
TOTAL 100 +1 2.6 +0.1 N
Army 100 | #1 2.6 +0.1
Navy 100 | +1 2.6 +0.1 N
Marine Corps 100 | +#1 2.5 +0.1 1N
Air Force 100 | +1 2.6 +0.1 N
PAYGRADE
Enlisted 100 | +1 2.6 +0.1 |
El1-E4 100 +1 2.5 +0.1 N
E1-E3 100 +1 2.6 +0.1 [
E4 100 +1 2.4 +0.1 N
E5-E9 100 +1 2.7 0.1 (I
E5-E6 100 | +1 2.6 +0.1
E7-E9 100 +1 2.7 +0.1 N
Officers 100 | #1 2.7 0.1 (I
W1-W5 100 +1 2.6 +0.1 N
01-03 100 +1 2.7 0.1 (I
04 - 06 100 +1 2.7 +0.1
DEPLOYMENT
Deployed Past 12 Months 100 1 25 0.1 [
Not Deployed Past 12 Months 100 = 1 2.6 0.1 [
RACE/ETHNICITY
Non-Hispanic White 100 | +1 2.6 +0.1 N
Total Minority 100 @ +1 2.6 +0.1 N
Non-Hispanic Black 100 | 1 25 0.1 [
Hispanic 100 @ +1 2.6 +0.1 N
EXPERIENCED BEHAVIORS
Experienced USC 100 | +1 2.4 +0.2 N
Not Experienced USC 100 | +#1 2.6 +0.1 N
Experienced SH 100 | #£1 24 0.1 [
Not Experienced SH 100 @ +1 2.6 +0.1 N
FEMALES
Total 100 | +1 25 +0.1
Army 100 +1 2.5 0.1 [
Navy 100 | +1 25 +0.1 |
Marine Corps 100 @ +0 2.4 +0.2 Il
Air Force 100 | 1 25 0.1 [
Enlisted 100 @ +1 2.5 +0.1 1N
El-E4 100 +1 2.5 0.1 [
E5-E9 100 +1 2.5 +0.1 |
Officers 100 | +#1 2.6 +0.1 N
01-03 100 | +1 25 +0.1 |
04-06 100  #1| 26 +0.1 I

Note. Percent responding are active duty members who answered the question. The scale ranges from 1 to 5. Higher scores indicate stronger Normative Commitment.
Cronbach's coefficient alpha = 0.79.
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- Percent Max Normative
= Cllifiiyed Responding Mean ME | Commitment
FEMALES (CONTINUED)
Experienced USC 100 | +0 2.4 +0.2 N
Not Experienced USC 100 | +#1 2.5 +0.1 1N
Experienced SH 100 | #£1 24 0.1 [
Not Experienced SH 100 @ +1 2.6 +0.1 N
Deployed Past 12 Months 100 1 24 0.1 [
Not Deployed Past 12 Months 100 = 1 25 0.1 [N
Army Enlisted 100 | +#1 2.5 +0.1 1N
El1-E4 100 +0 2.4 +0.1 N
Army Officers 100 @ +1 2.6 +0.1 N
Navy Enlisted 100 | +1 25 +0.1 |
El1-E4 100 +0 2.5 +0.1 |
Navy Officers 100 | 0 2.5 +0.1 1N
Marine Corps Enlisted 100 | 0 2.4 +0.2 N
E1-E4 100 +0 2.3 +0.3 N
Marine Corps Officers 100 | 0 2.6 +0.2 [
Air Force Enlisted 100 @ +1 2.5 +0.1 N
E1-E4 100 +1 2.5 +0.2 N
Air Force Officers 100 | +1 2.6 +0.1 |
MALES
Total 100 | +1 2.6 +0.1 |
Army 100 @ +1 2.6 +0.1 N
Navy 100 | #1 2.6 +0.1
Marine Corps 100 | +1 25 +0.1 |
Air Force 100 | +#1 2.6 +0.1 1N
Enlisted 100 | +1 2.6 +0.1 N
El1-E4 100 +1 2.5 +0.1 N
E5-E9 100 | #1 2.7 +0.1 |
Officers 100 @ +1 2.7 +0.1 N
01-03 100 +1 2.7 +0.1 1N
04-06 100 +1 2.7 +0.1 I
Experienced USC 100 | +#1 2.5 +0.3 N
Not Experienced USC 100 | #1 2.6 0.1 [
Experienced SH 100 @ +1 2.4 +0.2 Il
Not Experienced SH 100 | +#1 2.6 +0.1 N
Deployed Past 12 Months 100 | #1 25 0.1 [N
Not Deployed Past 12 Months 100 | +#1 2.7 +0.1 1N
Army Enlisted 100 | #£1 2.6 0.1 [
El1-E4 100 +1 2.5 +0.2 N
Army Officers 100 1 2.8 0.1 (I
Navy Enlisted 100 | +1 2.6 +0.1 N
E1-E4 100 +0 2.5 +0.2 N
Navy Officers 100 | 0 2.6 +0.1 N
Marine Corps Enlisted 100 @ +1 2.5 +0.1 N
El1-E4 100 +0 2.4 +0.1 N
Marine Corps Officers 100 @ +0 2.8 +0.1 N
Air Force Enlisted 100 | +#1 2.6 +0.1 N
E1-E4 100 +0 2.6 +0.1 N
Air Force Officers 100 | +1 2.7 +0.1 N
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10. In the past 12 months, how many nights have you been away from your permanent duty station because of your
military duties?

1. 0 nights 2. 1-29 nights 3. 30 - 89 nights
4. 90 - 179 nights 5. 180 - 269 nights 6. 270 - 365 nights
Percent Percentages Max :
Responding[ T 1 2 ] 3 | 4 | 5 ] o ME Average Nights Away
TOTAL 100 | +1 | 28 19 20 14 13 5  +1 738 21 N
Army 100 +1 | 19 17 25 13 14 12 +2 978 | +4.6 [ ]
Navy 100 1| 34 17 16 15 16 2 +3 68.1 37 ||
Marine Corps 100 +1| 30 19 20 10 17 3 +3 70.1 | £45 ||
Air Force 100  +1 | 34 23 19 18 6 0  *2 477 | +21 B
PAYGRADE
Enlisted 100 +1| 31 17 19 14 13 6 2 73.8 | £25 [ |
El1-E4 99 +1 | 36 16 17 13 13 6 +3 714 44 [ ]
E1-E3 100 +1 | 43 17 17 9 11 3 +4 53.7 | 16.2 |
E4 99 41| 30 15 18 15 15 8 | 13 846 6.0 1N
E5S-E9 100 | +1 | 28 18 20 15 13 6 2 757 |[+28 1N
E5-E6 100 | +1 | 29 16 20 15 13 6 2 779 35 A
E7-E9 100 | +1| 23 23 23 15 12 4 | £2 686 |32 W
Officers 100 +1| 15 27 27 16 11 5 +2 737 £21 [ |
W1 - W5 100 +1 | 13 16 22 17 18 13 +5 1137 | +109 1N
01-03 100 | +1 | 17 24 24 17 13 5 2 784 |32 1N
04 - 06 100 | +1 | 11 34 31 14 8 2 | +2 5.9 (22 N
DEPLOYMENT
Deployed Past 12 Months 99 1| 5 4 13 30 33 15 | 2 1605 #3838
Not Deployed Past 12 Months 100  £1| 41 26 24 6 2 1 £ 273 13 1
RACE/ETHNICITY
Non-Hispanic White 100  £1| 26 19 21 16 13 5 | +2 749 25 1N
Total Minority 100 | +1| 32 18 19 12 12 6 | 2 722 36 A
Non-Hispanic Black 99 | +1 | 32 19 18 12 12 7 | 13 708 53 W
Hispanic 100 | +1 | 33 16 20 12 12 7 +4 732 64
EXPERIENCED BEHAVIORS
Experienced USC 100 0| 28 15 20 16 15 7 | 48 857 |+152 1R
Not Experienced USC 100 | +1 | 28 19 20 14 13 5  +1 735 21 N
Experienced SH 100  +1| 29 17 20 15 13 6 @ 3 753 61 1R
Not Experienced SH 100 +1| 28 19 20 14 13 5 | £2 736 22 IR
FEMALES
Total 100 | +1 | 41 21 16 11 8 3 #2 509 (22 W
Army 9 +#1] 31 20 21 10 10 8 | 43 702 |+#5 W
Navy 100 | +1 | 46 18 13 10 12 1 | 43 493 |[#43 N
Marine Corps 100 | +1 | 46 25 13 7 8 1 |49 372 11 1
Air Force 100 +1 | 45 23 15 13 4 0 +3 346 | +2.6 [ |
Enlisted 100 +1 | 44 19 15 11 8 3 +2 494 | +2.6 |
El-E4 100 +1 | 50 16 12 10 9 4 +3 496 43 |
E5-E9 100 +1 | 40 21 17 11 7 3 +3 49.3 | +3.0 |
Officers 100 | +1| 23 31 21 12 9 3 43 573 39 W
01-03 100 | +1 | 26 25 22 14 10 VR 640 56 N
04 - 06 100 | +1 | 20 | 44 21 8 5 2 3 401 35 N

Note. Percent responding are active duty members who answered the question.

70 DMDC



2006 Workplace and Gender Relations Survey of Active Duty Members

- Percent Percentages Max .
10. Continued Responding| T 1 2 1 3 | 4 | 5 1 o ME Average Nights Away
FEMALES (CONTINUED)
Experienced USC 100 0| 37 17 15 13 10 7 | 48 670 +114 W
Not Experienced USC 100 | +1 | 41 21 16 11 8 3 £ 497 +22 B
Experienced SH 100 #1| 35 19 16 13 12 5 13 658 47 WA
Not Experienced SH 100 | £1 | 43 22 16 10 6 2 | +2 436 24 1R
Deployed Past 12 Months 9 1| 5 4 13 35 31 12 +3 1562 .9 1N
Not Deployed Past 12 Months 100 | £1 | 52 26 17 4 1 0  +2 178 | +11 1|
Army Enlisted 9 1| A4 19 20 10 9 8 13 690 |#52 W
El-E4 99 | +1 | 38 17 17 10 9 9 4 703 88 W
Army Officers 100 0| 23 25 22 10 13 7 | x4 753 77 1R
Navy Enlisted 100 | #1| 50 14 12 10 12 2 | # 503 [+49 W
El-E4 100 | +1| 51 12 11 11 14 1 46 527 17 A
Navy Officers 100 | +1| 28 35 18 10 9 0 | 46 47 217 R
Marine Corps Enlisted 100 | £1 | 49 24 12 6 8 1  £9 341 76 N
El1-E4 100 | 0 | 54 23 12 4 7 0 14 272 183 1
Marine Corps Officers 100 0| 22 33 16 12 15 3 | 11 645 | +11.3 R
Air Force Enlisted 100  +1| 50 20 13 13 3 0  +4 319 30 N
El1-E4 100  +1| 61 15 8 11 4 0 45 290 +47 1
Air Force Officers 100 1| 21 35 24 15 4 1 +4 460 (48 W
MALES
Total 100 | #1| 26 18 21 15 14 6 @ £2 77 (24 1R
Army 100 | +1| 17 16 25 14 14 13 | +3 1023 |53 1R
Navy 100 | +1| 32 17 16 15 17 2 | 13 713 +#43 N
Marine Corps 100 | +1| 28 19 21 11 18 3 43 724 +#8 1N
Air Force 100  +1| 31 23 20 19 6 0 | £2 510 |25 W
Enlisted 100 | +1| 29 17 20 15 14 6 @ 12 779 28 N
El-E4 99 +1 33 16 18 13 14 6 | 3 754 51 A
E5-E9 100 | #1| 26 18 21 16 14 6 @ £2 798 [+#31 W
Officers 100 | #1 | 13 27 28 16 12 5  #2 767 24 1A
01-03 100 | #1| 15 24 25 17 13 6 @ £2 818 |37 W
04 - 06 100 1| 10 32 32 15 8 2 | 2 629 25 W
Experienced USC 100 0| 21 13 22 18 18 7 | %12 979 |+235 R
Not Experienced USC 100 | #1| 26 18 21 15 13 6 @ £2 74 (24 1R
Experienced SH 100 0| 24 15 23 17 14 7 | 6 841 +108 1N
Not Experienced SH 100  +1| 26 19 21 15 14 6 | £2 773 | +25 IR
Deployed Past 12 Months 99 1 5 4 13 29 34 15 | £2 1609 +42 N
Not Deployed Past 12 Months 100  £1| 39 26 26 7 2 1 2 292 15 |
Army Enlisted 100 | +1 | 19 16 25 13 14 14 | 3 1030 6.2 1A
El-E4 100 | 1| 22 15 26 11 13 13 | 45 9.3 110 1IN
Army Officers 100 | +1| 12 21 27 15 14 11 | #2 90 [+9 1IN
Navy Enlisted 100 41| 36 14 15 15 18 2 | 13 718 50
El1-E4 100 | 1| 38 13 13 16 19 2 | 16 741 102 1WA
Navy Officers 100  #1| 15 29 25 16 14 2 X3 685 39 W
Marine Corps Enlisted 9 | +1| 30 18 20 10 18 3 | 4 716 53 W
El1-E4 9 #1| 35 18 17 8 19 3 5 709 [x78 W
Marine Corps Officers 100 0| 12 26 28 14 17 4 | 45 785 75 1R
Air Force Enlisted 100  +1| 36 20 18 19 7 0 | +3 497 +31 B
El1-E4 99 | +1 | 47 17 13 17 6 0 45 420 54 R
Air Force Officers 100  +1 | 12 33 30 19 5 0 | +3 557 30 W
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11. Have you ever been deployed longer than 30 consecutive days?

1. Yes, but not in the past 12 months 2. Yes, in the past 12 months 3. No
R ez;fﬁgitn o1 Pelrcegtaglges 3 '\ICA?EX Percentage Reporting Yes
TOTAL 100 +1 | 37 35 28 +2 720 | £1.0 I
Army 100 +1 | 34 41 25 +3 75.0 | £2.0 I
Navy 100 +1 | 43 37 21 +3 79.0 | £2.0 ]
Marine Corps 100  #1| 32 34 33 | 43 670 3.0 N
Air Force 100  +1 | 38 25 37 | X2 63.0 2.0 N
PAYGRADE
Enlisted 100 +1 | 35 36 29 +2 71.0 | £2.0 |
E1-E4 100 +1 | 15 36 48 +3 520 | 3.0 e
E1-E3 100 +1 6 28 66 +4 340 4.0 e
E4 100 +1 | 22 43 35 +3 65.0 | +3.0 ]
E5-E9 100 +1 | 51 36 14 +2 86.0 | 1.0 I
E5-E6 100 +1 | 48 37 15 +2 85.0 | 2.0 ]
E7-E9 100 +1 | 60 31 10 +2 90.0 | 2.0 ]
Officers 100 +1| 45 30 25 @ 2 750 |[+20 N
W1-W5 100 +1 | 46 44 10 +4 90.0 | #4.0 ]
01-03 100 +1 | 33 33 34 +2 66.0 | £2.0 I
04-06 100 +1 | 60 23 16 +2 840 | +2.0 ]
DEPLOYMENT
Deployed Past 12 Months 100 [ +1| 0 100 0 0 1000 0.0 N
Not Deployed Past 12 Months 100 | +1 | 57 0 43 | +2 570 (+20
RACE/ETHNICITY
Non-Hispanic White 100  +1 | 36 35 28 | 2 720 2.0 N
Total Minority 100 +1 | 38 35 28 +2 720 | £2.0 I
Non-Hispanic Black 100 | +1 | 42 33 25 | +3 750 +3.0 N
Hispanic 100 +1| 34 36 29 | +4 71.0 (+3.0
EXPERIENCED BEHAVIORS
Experienced USC 100  +0 | 26 39 36 | +8 640 |+8.0 I
Not Experienced USC 100 +1 | 37 35 28 +2 720 | £1.0 I
Experienced SH 100 | 1| 29 37 34 |+ 66.0 3.0 1IN
Not Experienced SH 100  +1| 38 35 27 | +2 730 20 N
FEMALES
Total 100 +1 | 32 24 45 +2 55.0 | 2.0 I
Army 100 +1 | 30 28 42 +3 580 | £3.0 | ]
Navy 100 +1 | 37 27 36 +3 64.0 |£3.0 ]
Marine Corps 100  #1| 22 19 59 | +7 410 =70 1E
Air Force 100  #1| 31 18 51 | +3 490 +3.0 1N
Enlisted 100 +1 | 31 24 45 +2 55.0 | 2.0 I
El1-E4 100 +1 | 13 26 61 +3 390 3.0 I
E5-E9 100 +1 | 47 23 30 +3 70.0 | £2.0 I
Officers 100 +1 | 34 22 44 +3 56.0 | 3.0 ]
01-03 100 +1 | 26 27 47 +4 53.0 | #4.0 I
04-06 100 +1 | 48 13 40 +3 60.0 | +3.0 I

Note. Percent responding are active duty members who answered the question.
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11. Continued Rezgr(;:rfgrng i Pelrcegtaglges 3 l\l<|/|aEX Percentage Reporting Yes
FEMALES (CONTINUED)

Experienced USC 100 | 0| 21 33 | 46 @ 18 540 |+8.0 N

Not Experienced USC 100  +1| 32 23 44 | +2 560 |+20 N

Experienced SH 100 +1 | 27 31 42 +3 580 | £3.0 | ]

Not Experienced SH 100  +1 | 34 20 46 | +2 540 20 R

Deployed Past 12 Months 100 | +#1 0 100 0 | %0 100.0 | x0.0

Not Deployed Past 12 Months 100  #1| 41 0 59 | +2 410 20 N

Army Enlisted 100 +1 | 28 29 44 +3 56.0 | 3.0 ]
El1-E4 100 +1 | 10 32 58 5 420 | 5.0 ]

Army Officers 100  +0 | 38 27 34 | +4 66.0 +4.0 1IN

Navy Enlisted 100 +0 | 37 28 35 +4 65.0 | +4.0 ]
E1-E4 100 +0 | 19 30 51 +6 490 | 6.0 I

Navy Officers 100 | +1 | 37 19 44 | +6 560 |+6.0 I

Marine Corps Enlisted 100  #1| 20 18 63 | +8 370 80 1N
E1-E4 100 +0 7 15 78 +8 220 | £8.0 [

Marine Corps Officers 100 | +0 | 41 28 31 | +11 69.0 | +11.0 1IN

Air Force Enlisted 100 | 1| 32 19 50 | +3 500 +3.0 N
E1-E4 100 +1 | 13 19 68 +5 320 | 450 [

Air Force Officers 100 | #1| 27 18 55 | +4 450 +0 N

MALES

Total 100 +1 | 38 37 25 +2 750 | £2.0 I
Army 100 +1 | 34 44 22 +3 780 | £3.0 I
Navy 100 +1 | 43 38 18 +3 820 3.0 ]
Marine Corps 100 | +0| 33 | 35 | 32 43 68.0 3.0 N
Air Force 100 | +1 | 40 26 34 | +2 660 |+20 1IN

Enlisted 100 +1 | 36 38 26 +2 740 | £2.0 ]
E1-E4 100 +1 | 16 38 46 +3 540 | 3.0 ]
E5-E9 100 +1 | 51 38 11 +2 89.0 | 20 ]

Officers 100 +1 | 47 32 21 +2 79.0 | £2.0 I
01-03 100 +1 | 34 35 31 +2 69.0 | +2.0 I
04 - 06 100 #1| 62 | 25 13 | +2 870 +20

Experienced USC 100  +0 | 29 42 28 | +12 720 +120

Not Experienced USC 100 +1 | 38 37 25 +2 750 | £2.0 I

Experienced SH 100 | 1| 32 42 26 | 16 740 +6.0 N

Not Experienced SH 100  +1| 38 37 25 | +2 750 20 N

Deployed Past 12 Months 100 | +1| 0 100 0 0 1000 0.0 N

Not Deployed Past 12 Months 100  +1| 60 0 40 | +2 600 |+20 N

Army Enlisted 100 +1 | 32 45 23 +3 770 | £3.0 ]
E1-E4 100 +1 | 16 43 40 +6 60.0 | £5.0 ]

Army Officers 100 +1 | 45 39 16 +3 840 |20 ]

Navy Enlisted 100 +1 | 41 40 19 +3 81.0 | £3.0 ]
E1-E4 100 +0 | 18 43 39 +6 61.0 | 6.0 I

Navy Officers 100 +1 | 55 31 14 +3 86.0 | 3.0 I

Marine Corps Enlisted 100 | 0| 31 36 33  +4 670 4.0 I
E1-E4 100 +0 | 14 36 51 +5 490 150 I

Marine Corps Officers 100  +0 | 46 35 19 | 15 81.0 +5.0 N

Air Force Enlisted 100  +1| 39 27 33 | +3 670 +3.0 1IN
El1-E4 100 +1 | 14 25 60 5 40.0 | 5.0 ]

Air Force Officers 100 | +1 | 43 22 35 | +3 650 (+3.0 I
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12. Since September 11, 2001, how many times have you been deployed for any of the following operations?
a. Operation Noble Eagle

0. Otimes 1. 1time 2. 2times
3. 3 or more times

Percent Percentages Max
Responding[ 0 T 1 ] % BE ME Percentage Deployed
TOTAL 70 1| 92 6 1 1 +1 80 1.0 |
Army 63 2| 97 3 0 0  #1 30 [+10 |
Navy 72 12| 86 11 2 1 +2 140 +20 W
Marine Corps 72 +3 | 98 1 0 0 +1 20 | £1.0 |
Air Force 75+ 9 6 2 2 | 2 9.0 20 N
PAYGRADE
Enlisted 70 +2 | 93 6 1 1 +1 70 %10 |
El1-E4 79 12| 98 1 0 0 1 20 [+10 |
E1-E3 89 3| 99 0 0 0  #2 1.0 +20 |
E4 71 3| 97 2 1 0  #2 30 |20 |
E5-E9 63 2| 87 10 2 1 +2 130 (20 W
E5 - E6 63 +2 | 88 9 2 1 +2 120 | £2.0 B
E7-E9 64 | £2 | 87 11 1 1 +2 130  +20 ]
Officers 69 2| 91 7 1 1 +2 90 20 1
W1 - W5 55 +4 | 90 8 1 1 +3 100 | £3.0 [ ]
01-03 70 42| 93 6 1 1 +2 70 20 1
04 - 06 69 +2 | 88 9 1 2 | 2 220 +20 N
DEPLOYMENT
Deployed Past 12 Months 53 | +2 | 89 8 2 1 2 110 |20 B
Not Deployed Past 12 Months 79 |+l 9% 5 1 1 | 1 60 1.0 |
RACE/ETHNICITY
Non-Hispanic White 70 +2 | 93 6 1 1 1 70 10 R}
Total Minority 69 | +2 | 92 6 1 1 | +2 80 |+20 1
Non-Hispanic Black 69 3| 92 6 1 0 2 80 20 1
Hispanic 68 | 43| 92 6 1 1 43 80 (#30 N
EXPERIENCED BEHAVIORS
Experienced USC 72 7| 93 6 0 1 16 70 6.0 |}
Not Experienced USC 70 1 92 6 1 1 | #1 80 |10 1
Experienced SH 72 | +3 | 93 5 1 1  +3 70 (£30 1
Not Experienced SH 69 | +1| 92 6 1 1 | +1 80 |+10 N
FEMALES
Total 78 2| 97 3 0 0 1 30 10 |
Army 74 42| 98 2 0 0  #1 20 10 |
Navy 80 3| 94 4 1 0 2 6.0 £2.0 |
Marine Corps 81 | +5 100 0 0 0  #£1 0.0 ' £10
Air Force 81 +2 | 96 3 0 1 +2 40 | +20 |
Enlisted 79 2| 97 3 0 0 1 30 10 |
El1-E4 84 42| 99 1 0 0  #1 1.0 +10 |
E5-E9 74 12| 94 5 0 1 +2 60 |20 1
Officers 77 12| 9 3 0 0  #2 40 20 |
01-03 76 | +3 | 96 3 0 1 £2 40 20 |
04 - 06 79 43| 97 2 0 0 2 30 20 |

Note. Percent responding are active duty members who answered the question. Active duty members who had never been deployed longer than 30 consecutive days
(Q11) are coded as "0 times."
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12a. Continued Rezgr(;:rfgrng 0] Pelrcer ta%es BE '\:A‘? Percentage Deployed
FEMALES (CONTINUED)
Experienced USC 75 £7 | 96 3 0 1 | 4 40 +40 |
Not Experienced USC 79 | +2 | 97 3 0 0 1 30 (1.0 |
Experienced SH 7% | 3| 97 3 0 0  £2 30 (20 |
Not Experienced SH 80 | +2 | 97 3 0 0 | +1 30 10 |
Deployed Past 12 Months 5 | +3 | 92 6 1 0 | +3 80 |30 N
Not Deployed Past 12 Months 86 2| 97 2 0 0  +1 30 10 |
Army Enlisted 76 | +3 | 98 2 0 0 | £2 20 [ +x20 |
El-E4 81 +4 | 99 0 0 0 +2 1.0 | £2.0 |
Army Officers 66 | +4 | 97 2 0 0 | £2 30 x20 |
Navy Enlisted 79 +3 | % 5 1 1 £2 60 |20 1
E1-E4 84 +4 | 97 2 0 0 +3 3.0 1 £3.0 |
Navy Officers 83 | +4 | 95 4 1 0 | +3 50 [ +3.0 1
Marine Corps Enlisted 82 | 5100 0 0 0 1 0.0 ' £1.0
E1-E4 89 | 5100 0 0 0 | %0 00 | £0.0
Marine Corps Officers 73 6| 99 1 0 0  £2 10 20 |
Air Force Enlisted 81 3| 9 3 0 0  *2 40 |20 |
E1-E4 86 | +3 | 99 1 0 0 | £3 10 | #3.0 |
Air Force Officers 83 +3 | 97 2 0 1 +2 3.0 £20 |
MALES
Total 68 | +2 | 92 6 1 1 ] 80 |10 N
Army 61  £3 | 96 3 0 0 | £2 40 | x20 |
Navy 71 +3 | 84 12 2 1 £2 160 20 W
Marine Corps 71 £3 | 98 1 0 0  +1 20 |10 |
Air Force 73 | +2 | 89 7 2 2 | +2 110 20 B
Enlisted 68 2| 92 6 1 1 +1 80 %10 [ |
E1-E4 78 | +3 | 98 1 0 0 | 1 20 10 |
E5-E9 61 +2 | 86 11 2 1 £2 140 20 W
Officers 67 +2 | 89 8 1 2 | £2 110 |[x20 W
01-03 68 | +2 | 92 6 1 1 £2 80 |20 1
04 - 06 68 | 2 | 87 10 2 2 13 130 30 N
Experienced USC 70 #11) 90 7 0 2 | 11 100 +100 |
Not Experienced USC 68 2| 92 6 1 1 | #1 80 |10 1
Experienced SH 69 6| 90 7 2 1 5 100 |50 N
Not Experienced SH 68 | +2 | 92 6 1 1 | +1 80 |+10 1
Deployed Past 12 Months 52 | +3 | 89 8 2 1 2 110 |20 B
Not Deployed Past 12 Months 77  +2| 93 6 1 1 +1 70 (+x10 |}
Army Enlisted 62 | +3 | 97 3 0 0 | 2 30 [+20 |
E1-E4 72 5| 99 1 0 0 | 2 10 20 |
Army Officers 59 3| %4 5 1 1 | £3 60 |+3.0 |
Navy Enlisted 71 43| 85 12 2 1 43 150 30 W
E1-E4 81 5| 97 3 1 0 +4 3.0 4.0 |
Navy Officers 70 +3 | 83 14 2 1 +4 17.0 | 4.0 ||
Marine Corps Enlisted 72 3| 99 1 0 0 | +1 10 10 |
El1-E4 80 | +4 1100 0 0 0 | 0 00 | £0.0
Marine Corps Officers 62 5| 94 6 0 0 | +3 60 30 |
Air Force Enlisted 72 | +2 | 89 7 2 2 | +2 110 20 B
E1-E4 81 +4 | 97 2 1 0 +3 3.0 %30 |
Air Force Officers 77 3| 89 7 2 3 #2 110 #20 W
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12. Since September 11, 2001, how many times have you been deployed for any of the following operations?
b.  Operation Enduring Freedom

0. Otimes 1. 1time 2. 2times
3. 3 or more times

Percent Percentages Max
Responding[ 0 T 1 ] % BE ME Percentage Deployed
TOTAL 83 +1 | 64 27 6 3 +1 36.0 | +1.0 |
Army 76 2| 70 26 3 1 +2 30.0 | £2.0 [ ]
Navy 89 +2 | 52 35 10 3 +3 48.0 3.0 e
Marine Corps 81 +2 | 78 19 3 0 +3 220 | £3.0 |
Air Force 90 +1 | 62 26 8 5 +2 38.0 | +20 I
PAYGRADE
Enlisted 84 +1 | 63 28 7 2 +2 370 | £2.0 e
E1-E4 86 +2 | 81 16 3 0 +2 19.0  +2.0 ||
E1-E3 91 +3 1 92 7 1 0 +3 80 | +3.0 [ |
E4 82 +3 | 72 23 4 1 +3 280 | £3.0 |
E5-E9 82 +2 | 49 37 10 4 +2 51.0 | +2.0 ]
E5-E6 82 +2 | 48 38 10 4 +2 520 | £2.0 I
E7-E9 82 +2 | 53 35 9 3 +3 470 | +3.0 e
Officers 81 +1 | 65 26 5 3 +2 350 | £2.0 I
W1-W5 73 +4 | 53 37 7 4 +5 470 50 ]
01-03 82 +2 | 68 24 5 3 +2 320 | £2.0 |
04 -06 81 +2 | 64 28 5 3 +2 36.0 | £2.0 |
DEPLOYMENT
Deployed Past 12 Months 73 | +2 | 44 41 11 5 | 3 560 |+3.0 I
Not Deployed Past 12 Months 89 1| 73 22 4 2 | *2 270 20 1N
RACE/ETHNICITY
Non-Hispanic White 83 1| 65 26 6 3 2 3%0 20 N
Total Minority 83 +2 | 62 29 7 3 +2 380 |+2.0 Il
Non-Hispanic Black 8 | +2 | 59 31 7 3 | +3 40 +30 1N
Hispanic 82 +3 | 64 28 6 2 +4 36.0 | +4.0 |
EXPERIENCED BEHAVIORS
Experienced USC 83 6| 68 26 4 2 18 320 80 N
Not Experienced USC 83 | +1 | 64 27 6 3 *2 360 20 R
Experienced SH 84 | +3| 67 27 4 2 | 4 330 40 1N
Not Experienced SH 83 | +1| 63 27 7 3 #2 370 (20 N
FEMALES
Total 89 +1 | 73 22 3 1 +2 270 | £2.0 ]
Army 83 +2 1 79 20 1 0 +3 21.0 | £3.0 | ]
Navy 91 +2 | 65 27 7 2 +3 350 | £3.0 e
Marine Corps 86 | +4 | 90 9 0 0  +4 100 +40 B
Air Force 92 +2 | 71 24 3 2 | 3 20 (+3.0 N
Enlisted 89 +1 | 72 23 3 1 +2 280 | +2.0 |
E1-E4 90 +2 | 83 15 1 0 +3 170  +3.0 B
E5-E9 88 +2 | 62 31 5 2 +3 380 |£3.0 I
Officers 85 +2 | 78 19 3 1 +3 220 | £3.0 ||
01-03 85 +3 | 76 20 3 1 +4 240 | 4.0 [
04 -06 86 +2 | 81 15 2 1 +3 19.0 | +3.0 | ]

Note. Percent responding are active duty members who answered the question. Active duty members who had never been depl_oyed longer than 30 consecutive days
(Q11) are coded as "0 times."
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12b. Continued Rezgr(;:rfgrng 0] Pelrcer ta%es BE '\:A‘? Percentage Deployed
FEMALES (CONTINUED)
Experienced USC 86 4| 74 23 2 1 | 48 260 80 1IN
Not Experienced USC 89 | #1 | 73 22 3 1 | %2 270 |20 R
Experienced SH 86 2| 72 24 3 1 +3 28.0 | £3.0 [
Not Experienced SH 90 1| 74 22 3 1 £ 260 20 1N
Deployed Past 12 Months 75 3| 4 48 8 3 4 500 (+4.0 N
Not Deployed Past 12 Months 93 1] 81 16 2 1 2 190 [+20 M
Army Enlisted 85 2| 79 20 1 0 +3 21.0 %30 [ |
E1-E4 87 +3 | 86 13 1 0 +5 140 5.0 B
Army Officers 76 x4 77 21 1 0 | 4 230 +40 1N
Navy Enlisted 91 +2 | 62 28 8 2 +4 38.0 4.0 I
E1-E4 90 +3 | 76 19 4 1 +5 240 | £5.0 [
Navy Officers 91 3| 76 20 4 0 6 240 | 16.0 [ ]
Marine Corps Enlisted 87 5| 91 9 0 0 4 90 | +40 N
E1-E4 90 5| 96 4 0 0 5 40 5.0 |
Marine Corps Officers 80 5| 85 14 1 0 45 150 0 N
Air Force Enlisted 93 2| 70 26 3 2 | 13 300 +3.0 R
E1-E4 95 +3 | 81 18 1 1 4 19.0 | 4.0 ||
Air Force Officers 91 +3 | 78 16 3 3 +4 220 | 4.0 ||
MALES
Total 83 +1 | 62 28 7 3 +2 38.0 2.0 I
Army 74 | 2 | 68 27 4 1 +3 320 3.0 e
Navy 89 +2 | 50 36 11 3 +3 50.0 | £3.0 ]
Marine Corps 80 x2 | 77 20 3 0 3 230 3.0 1WA
Air Force 89 | +2 | 59 26 9 6 | +2 40 20 1N
Enlisted 83 +2 | 62 28 7 3 +2 380 | %20 e
El-E4 85 +2 | 81 16 3 0 +3 19.0 | £3.0 [ ]
E5-E9 81 +2 | 47 38 11 4 +2 53.0 2.0 ]
Officers 80 +2 | 63 28 6 4 +2 370 | +20 I
01-03 81 +2 | 66 25 6 4 +3 340 %30 [
04 -06 81 +2 | 61 30 6 4 +2 39.0 | £2.0 I
Experienced USC 80 +10| 63 29 5 3 12 370 +120 N
Not Experienced USC 83 | +1| 62 28 7 3 *2 380 20 R
Experienced SH 83 45| 63 30 4 3 | 16 370 6.0 1N
Not Experienced SH 83 | +1| 62 28 7 3 #2 380 20 R
Deployed Past 12 Months 72 | +2 | 44 40 11 5 | 3 560 |+3.0 I
Not Deployed Past 12 Months 89 1| 71 23 5 2 2 290 20 1IN
Army Enlisted 75 +3 | 69 26 4 1 +3 31.0 %30 I
E1-E4 79 +4 | 84 14 2 0 5 16.0 | £5.0 ]
Army Officers 71 +2 | 67 27 3 2 +3 33.0 %30 e
Navy Enlisted 90 +2 | 49 37 11 3 +3 51.0 | £3.0 | ]
El-E4 91 4| 73 22 5 0 +6 270 6.0 [ ]
Navy Officers 86 +2 | 52 35 10 3 +3 48,0 | x3.0 ]
Marine Corps Enlisted 81 | +3 | 78 20 3 0 | +3 20 30 1A
El-E4 84 | 3| 89 9 1 0 +3 11.0 | £3.0 ]
Marine Corps Officers 75 41 70 26 3 1 15 300 5.0 1R
Air Force Enlisted 89 | +2 | 58 27 10 5 | 3 420 +3.0 1N
E1-E4 92 +3 | 76 19 4 1 +4 240 | 4.0 [
Air Force Officers 89 +2 | 64 23 6 7 | 13 360 30 1N
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12. Since September 11, 2001, how many times have you been deployed for any of the following operations?
c. Operation Iraqi Freedom

0. Otimes 1. 1time 2. 2times
3. 3 or more times

Percent Percentages Max
Responding[ 0 T 1 ] % BE ME Percentage Deployed
TOTAL 91 +1 | 51 37 10 2 +2 490 | +20 I
Army 93 +1 | 41 46 12 1 +3 59.0 | £2.0 ]
Navy 88 +2 | 52 38 8 3 +3 48.0 | +3.0 e
Marine Corps 95 | +2 | 55 32 12 2 | +3 450 3.0 N
Air Force 90 | #1| 62 27 6 4 | 2 380 20 N
PAYGRADE
Enlisted 91 +1 | 51 38 10 2 +2 49.0 | x20 e
E1-E4 95 +1 | 64 30 6 1 +3 36.0 | £3.0 ]
E1-E3 97 +2 | 80 19 1 0 +4 200 | 4.0 [ |
E4 93 +2 | 51 39 9 1 +3 49.0 | +3.0 ]
E5-E9 89 +1 | 40 44 13 3 +2 60.0 | +2.0 I
E5-E6 89 +2 | 39 45 13 4 +2 61.0 | £2.0 I
E7-E9 87 +2 | 45 40 12 3 +3 55.0 | +2.0 I
Officers 90 +1 | 52 35 10 4 +2 48,0 | +20 I
W1-W5 91 +2 | 31 46 20 4 +5 69.0 | £5.0 I
01-03 91 +1 | 54 34 9 3 +2 46.0 | +20 I
04 -06 88  +1| 54 34 8 4 #2 460 20 N
DEPLOYMENT
Deployed Past 12 Months 89 +2 | 20 56 20 5 | £2 80.0 20 N
Not Deployed Past 12 Months 92 | +1 | 67 27 4 1 £2 330 20 1N
RACE/ETHNICITY
Non-Hispanic White 91 | #1| 52 36 10 3 2 480 20 N
Total Minority 91  +1| 50 38 9 2 | +2 50 [+20 N
Non-Hispanic Black 89 | +2| 50 38 9 2 | 3 500 +3.0 1IN
Hispanic 92 | +2 | 48 41 9 2 | 4 520 +0 N
EXPERIENCED BEHAVIORS
Experienced USC 92 45| 56 34 7 3 | 48 440 80 R
Not Experienced USC 91 +1 | 51 37 10 2 +2 490 | +20 I
Experienced SH 90 2| 5 @ 3 8 2 |+ 450 |+40 1N
Not Experienced SH 91 +1| 51 37 10 2 | +2 490 +20 1N
FEMALES
Total 92 +1 | 66 28 5 1 +2 340 | +20 e
Army 93 +2 | 59 34 7 0 +3 410 3.0 e
Navy 92 +2 | 65 28 6 1 +3 350 | £3.0 e
Marine Corps 9% | +3 | 75 22 3 0 | +6 250 [+6.0 1N
Air Force 92 +2 | 74 22 3 2 | 3 260 (3.0 1N
Enlisted 92 +1 | 66 28 5 1 +2 340 | +20 e
E1-E4 95 +2 | 75 21 4 0 +3 250 | £3.0 B
E5-E9 90 +2 | 59 33 7 1 +3 410 3.0 ]
Officers 93 +2 | 66 28 5 1 +3 340 | £3.0 e
01-03 93 +2 | 64 29 6 2 +4 36.0 | 4.0 |
04 -06 92 +2 | 74 22 3 1 +3 260 | £3.0 ]

Note. Percent responding are active duty members who answered the question. Active duty members who had never been deployed longer than 30 consecutive days
(Q11) are coded as "0 times."
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12c. Continued Rezgr(;:rfgrng 0] Pelrcer ta%es BE '\:A‘? Percentage Deployed
FEMALES (CONTINUED)
Experienced USC 89 6| 65 @ 29 4 1 47 3.0 70 1IN
Not Experienced USC 93 | +1 | 66 27 5 1 | +2 30 20 R
Experienced SH 91 +2 | 62 30 7 1 +3 380 |£3.0 Il
Not Experienced SH 93 1| 68 26 4 1 2 320 20 HH
Deployed Past 12 Months 87 | +3| 23 58 17 3 | +3 770 | +3.0
Not Deployed Past 12 Months 94 411 79 19 2 0  +2 210 +20 1N
Army Enlisted 93 +2 | 60 32 7 0 +3 40.0 3.0 ]
El1-E4 94 +3 | 69 27 5 0 +5 31.0 | £5.0 ]
Army Officers 91 43| 55 39 6 1  +4 450 40 N
Navy Enlisted 91 +2 | 63 29 7 1 +4 370 | 4.0 e
El1-E4 93 3| 74 21 5 0 +5 26.0 | £5.0 ]
Navy Officers 94 +3 | 73 22 5 0 +6 270 | 6.0 ||
Marine Corps Enlisted 9% | +3| 77 20 3 0 | %6 230 6.0 1N
E1-E4 96 +4 | 86 13 1 0 +6 140  +6.0 B
Marine Corps Officers 96 | +3 | 54 35 10 1 | +8 460 80 1N
Air Force Enlisted 91 2| 74 23 2 1 43 260 3.0 1N
E1-E4 96 +2 | 79 18 2 0 +4 21.0 | #4.0 | ]
Air Force Officers 94 2| 74 20 3 3 +4 26.0 | 4.0 ]
MALES
Total 91 +1 | 48 39 10 3 +2 520 | £2.0 I
Army 93 +2 | 39 48 13 1 +3 61.0 | £3.0 ]
Navy 87 +2 | 49 39 9 3 +3 51.0 | £3.0 | ]
Marine Corps 9%5 +2| 53 @ 32 12 2 | 13 470 |[+3.0 1N
Air Force 90 | +2 | 59 28 7 5 | 2 40 20 1N
Enlisted 91 +1 | 48 39 10 2 +2 520 | £2.0 I
E1-E4 95 +2 | 62 32 6 1 +3 380 |£3.0 I
E5-E9 88 +1 | 37 45 14 4 +2 63.0 | £2.0 ]
Officers 89 +1 | 50 36 10 4 +2 50.0 | +2.0 I
01-03 90 +2 | 52 35 10 4 +3 48.0 3.0 e
04-06 88 +2| 51 35 9 4 #2 490 20 N
Experienced USC 93 | +6| 51 36 9 4 | +13 490 +120 N
Not Experienced USC 91 +1 | 48 39 10 3 +2 520 | £2.0 I
Experienced SH 90 | +4 | 49 39 8 4 | 16 51.0 6.0 N
Not Experienced SH 91 | +1 | 48 39 10 3 #2 520 |+20 R
Deployed Past 12 Months 90 | +2 | 19 56 20 5 | 43 810 ' +20 IS
Not Deployed Past 12 Months 92 | +1| 65 29 5 1 | +2 3%0 (20 N
Army Enlisted 93 +2 | 39 48 13 1 +3 61.0 | £3.0 I
E1-E4 96 +3 | 50 42 7 0 +6 50.0 | #5.0 I
Army Officers 90 +2 | 39 45 13 3 +3 61.0 | £3.0 I
Navy Enlisted 87 +2 | 49 40 8 3 +3 51.0 | £3.0 | ]
E1-E4 92 +3 | 66 29 4 1 +6 340 | +6.0 e
Navy Officers 86 +2 | 51 37 10 2 +3 490 3.0 e
Marine Corps Enlisted 95 2| 55 32 12 2 | +3 450 3.0 N
E1-E4 96 +2 | 67 25 7 0 +5 33.0 | 5.0 I
Marine Corps Officers 92 3| 41 37 18 4 | 45 5.0 5.0 N
Air Force Enlisted 90 | +2 | 58 30 8 5 | 3 420 +3.0 1N
El1-E4 95 +2 | 72 22 4 2 +4 280 | £4.0 ]
Air Force Officers 90 +2 | 64 24 6 6 @ 3 360 30 1N
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12. Since September 11, 2001, how many times have you been deployed for any of the following operations?
d. Other

0. Otimes 1. 1time 2. 2times
3. 3 or more times

Percent Percentages Max
Responding[ 0 T 1 ] % BE ME Percentage Deployed
TOTAL 74«1 70 18 6 7 +2 300 %20 ||
Army 68 2| 73 19 5 3 +3 270 | £3.0 [ ]
Navy 76 +2 | 59 21 8 13 +3 410 3.0 I
Marine Corps 78 +2 | 70 19 5 5 +3 30.0 | £3.0 [
Air Force 77  £2 | 76 14 5 5 2 240 20 1R
PAYGRADE
Enlisted 74 2| 70 18 6 7 +2 30.0 | £2.0 [ ]
El-E4 80 +2 | 84 11 2 3 +2 16.0 | £2.0 ]
El1-E3 89 +3 | 90 7 1 2 +3 10.0 | £3.0 [ |
E4 74 +3 | 79 14 3 4 +3 21.0 | £3.0 ||
E5-E9 69 +2 | 57 24 9 10 +2 430 | +20 I
E5-E6 68 +2 | 57 25 9 9 +3 430 | x3.0 I
E7-E9 70 +2 | 57 22 8 13 +3 430 | +3.0 ]
Officers 73 +2 | 69 19 5 6 +2 31.0 %20 I
W1-W5 64 +4 | 57 27 7 10 +5 43.0 50 e
01-03 75 2| 73 18 5 5 +2 270 | £2.0 [ ]
04 -06 73 +2 | 66 20 6 8 +2 340 | £2.0 I
DEPLOYMENT
Deployed Past 12 Months 61 +2 | 45 33 10 11 +3 55.0 | £3.0 I
Not Deployed Past 12 Months 81 1] 80 12 4 5 | 2 2000 20 N
RACE/ETHNICITY
Non-Hispanic White 75 2| 70 18 5 7 %2 300 20 1N
Total Minority 72 +2 | 70 18 6 7 | +2 300 20 N
Non-Hispanic Black 70 | +3 | 69 19 5 6 | 3 310 +3.0 R
Hispanic 71  +3 | 70 18 6 7 | +4 300 +#0 R
EXPERIENCED BEHAVIORS
Experienced USC 77 7| 68 21 5 7 19 320 .0 1N
Not Experienced USC 74 1] 70 18 6 7 | %2 300 20 N
Experienced SH 7% | 3| 73 16 5 6 | +4 270 +0 1N
Not Experienced SH 73 | +1| 69 18 6 7 | +2 310 |[+20 R
FEMALES
Total 80 +2 | 83 12 3 2 +2 17.0 | 2.0 ]
Army 75 +2 | 86 11 2 1 +3 140 | £3.0 |
Navy 82 +3 | 73 18 4 4 +3 270 | £3.0 [
Marine Corps 84 | +4 | 87 8 2 2 | +4 130 +#40 B
Air Force 82 +2 | 88 9 2 1 +2 120  £20 B
Enlisted 80 +2 | 84 12 3 2 +2 16.0 | 2.0 ]
El-E4 85 +2 | 90 8 1 1 +3 10.0 | £3.0 [ |
E5-E9 75 +2 | 77 16 4 3 +3 23.0 %30 [ |
Officers 80 +2 | 82 13 3 2 +3 18.0 | £3.0 ||
01-03 79 +3 | 83 12 3 1 +3 170  £3.0 B
04 - 06 83 +3 | 81 13 3 2 +3 19.0 | £3.0 |

Note. Percent responding are active duty members who answered the question. Active duty members who had never been depl_oyed longer than 30 consecutive days
(Q11) are coded as "0 times."
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12d. Continued Rezgr(;:rfgrng 0] Pelrcer ta%es BE '\:A‘? Percentage Deployed
FEMALES (CONTINUED)
Experienced USC 75 7| 85 10 2 3 5 150 50 W
Not Experienced USC 80 | +2 | 83 12 3 2 | %2 170 20 W
Experienced SH 78 +3 | 81 13 3 3 +3 19.0 | £3.0 ||
Not Experienced SH 80 +2 | 85 11 2 2 | *2 150 (20 W
Deployed Past 12 Months 59 | +3| 57 31 7 5 | +4 430 .0 N
Not Deployed Past 12 Months 86 | +2 | 89 8 2 2 | +2 110 |20 N
Army Enlisted 76 | +3 | 87 10 2 1 | +3 130 30 B
E1-E4 80 +4 | 93 6 1 0 +5 70 %50 | |
Army Officers 71 | +4 | 81 14 4 1 4 190 |[+40 W
Navy Enlisted 81 3| 72 19 4 5 +4 28.0 4.0 [
El1-E4 87 4 79 15 2 3 +6 210 | £6.0 ||
Navy Officers 87 | +4 | 78 15 4 3 | 6 20 (+6.0 1R
Marine Corps Enlisted 8 | 5| 88 7 2 2 | 15 1220 +0 W
El1-E4 91 +4 | 94 4 1 1 +6 6.0 | +6.0 |
Marine Corps Officers 7% 5| 76 16 4 4 | 18 240 (+80 N
Air Force Enlisted 81 | +3| 88 9 2 1 +3 120 30 B
El1-E4 86 +4 | 95 4 1 0 +3 50 | +3.0 |
Air Force Officers 85 +3 | 87 11 1 1 +3 13.0  £3.0 B
MALES
Total 73 +2 | 67 19 6 7 +2 33.0 %20 e
Army 67 +3| 71 20 5 4 +3 29.0 | £3.0 [
Navy 75 +2 | 56 21 9 14 +3 440 | +3.0 ]
Marine Corps 78 +3 | 69 20 6 6 +3 31.0 | £3.0 ]
Air Force 7% | +2 | 73 15 5 7 | +2 270 |20 1R
Enlisted 73 +2 | 67 19 6 7 +2 33.0 | £20 I
El-E4 79 +3 | 83 11 3 3 +3 17.0 | £3.0 ]
E5-E9 68 2 | 54 26 9 11 +2 460 | +2.0 ]
Officers 72 +2 | 66 21 6 7 +2 340 | +20 N
01-03 74 21 70 19 5 5 +3 30.0 | £3.0 ||
04 -06 72 +2 | 64 21 6 9 +2 36.0 | £2.0 |
Experienced USC 77 +10| 56 28 7 9 | +13 40 +13.0 1N
Not Experienced USC 72 | +2 | 67 19 6 7 | +2 330 (20 N
Experienced SH 74 5| 65 19 7 9 | 7 3%0 70 N
Not Experienced SH 72 | +2 | 67 19 6 7 | +2 330 (20 N
Deployed Past 12 Months 61 3| 43 @ 34 11 12 | 43 570 3.0 N
Not Deployed Past 12 Months 79 2| 78 13 4 5 | £2 220 20 1N
Army Enlisted 67 3| 72 20 5 3 +3 28.0 | £3.0 [
El1-E4 73 +5 | 88 10 1 0 +5 120  +5.0 B
Army Officers 66 +3 | 65 24 5 5 +3 350 %30 [ ]
Navy Enlisted 75 +3 | 56 20 9 15 +4 440 | +4.0 I
El1-E4 84 +5 | 70 15 5 10 +6 300 | +6.0 [
Navy Officers 73 +3 | 58 25 7 10 +3 420 | x3.0 ]
Marine Corps Enlisted 78 31 70 20 5 5 | +3 300 3.0 1N
El-E4 82 +4 | 82 13 3 3 +4 18.0 | 4.0 ||
Marine Corps Officers 71 #4161 21 7 11 | 6 390 6.0 1N
Air Force Enlisted %+ 72 16 5 7 | +3 280 +3.0 N
E1-E4 82 +4 | 89 8 2 1 +4 11.0  +4.0 B
Air Force Officers 79 2| 75 13 5 6 @ 3 250 30 1N
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13. Are you currently on a deployment that has lasted longer than 30 consecutive days?

1. No 2. Yes 3. Does not apply; not deployed in the past
12 months
Percent Percentages Max | Percentage
Responding] 1 | 2 ? 3 ME | Reporting Yes
TOTAL 100 | +1 | 26 9 65  +2 1N
Army 100 | +1| 24 17 59 +3 1A
Navy 100 41| 30 7 63 3 1N
Marine Corps 100  +1| 30 5 66  +3 R
Air Force 100  #1| 22 3 75 2 1R
PAYGRADE
Enlisted 100 | +1 | 26 10 64  +2 1R
El1-E4 100 +1| 25 11 64 +3 1N
E1-E3 100 +1 | 19 9 72 +
E4 100 +1 | 30 13 57 +3
E5-E9 100 | +1 | 27 9 64  +2 1N
E5 - E6 100 | +1 | 28 9 63  +2 1N
E7-E9 100 | +1| 23 7 69 + 1R
Officers 100  +1| 23 7 70 | +2 1R
W1 - W5 100 +1 | 30 14 56 5 1l
01-03 100 | +1 | 26 8 67 2 1R
04 - 06 100 | +1 | 18 5 77 2 A
DEPLOYMENT
Deployed Past 12 Months 100 #1| 73 27 0 =2 I
Not Deployed Past 12 Months 100 1 0 0 100 | 0
RACE/ETHNICITY
Non-Hispanic White 100 | +1 | 27 9 65 2 1IN
Total Minority 100 1| 24 11 66 2 W
Non-Hispanic Black 100  +1 | 22 10 67  +3 1N
Hispanic 100 | +1| 25 12 64 4 1N
EXPERIENCED BEHAVIORS
Experienced USC 100 | 0| 25 14 61 8 1N
Not Experienced USC 100  +1| 26 9 65  +2 1R
Experienced SH 100  +1| 26 11 63  + 1R
Not Experienced SH 100 1| 25 9 65 2 1N
FEMALES
Total 100 +1 | 17 7 76 +2
Army 100 +1| 15 14 72 +3
Navy 100 | +1 | 21 5 73 3 1R
Marine Corps 100  #1| 15 4 81 5 W
Air Force 100  #1| 16 2 82 | +2 B
Enlisted 100 +1 | 17 7 76 +2
El1-E4 100 +1| 16 10 74 +3
E5-E9 100 +1 | 18 5 77 +2
Officers 100  +1 | 16 6 7 3 R
01-03 100 | +1 | 19 8 73 +# 1A
04 - 06 100 | +1 | 10 3 87  +2 1

Note. Percent responding are active duty members who answered the question. Active dut?members who had not been deployed longer than 30 consecutive days in the
past 12 months (Q11) are coded as "Does not apply; not deployed in the past 12 months."
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- Percent Percentages Max | Percentage
1, Cliflivee Responding] 1 | 2 g|J 3 ME | Reporting ?(es
FEMALES (CONTINUED)
Experienced USC 100 0| 21 12 67 =7 N
Not Experienced USC 100 | #1 | 17 7 7 2 R
Experienced SH 100  +1| 21 11 69 | +3 1N
Not Experienced SH 100  #1| 15 5 80 2 N
Deployed Past 12 Months 100 +#1| 71 29 0 =3 I
Not Deployed Past 12 Months 100 | #£1 0 0 100 | 0
Army Enlisted 100 +1| 14 14 72  +3 R
E1-E4 99 +1 | 13 19 68 5 B
Army Officers 100 0| 16 12 73 # R
Navy Enlisted 100 +0 | 23 5 72 +3 1l
E1-E4 100 +0 | 23 7 70 5 I
Navy Officers 100  +1| 16 4 81 | +6
Marine Corps Enlisted 100  +1 | 14 4 82 +6 W
El1-E4 100 +0 | 11 4 85 =7 B
Marine Corps Officers 100 0| 24 4 72 =7 IR
Air Force Enlisted 100  +1 | 16 2 81  +3 R
El1-E4 100 +1 | 16 2 81 +4 R
Air Force Officers 100  +1 | 15 3 82 +# N
MALES
Total 100 +1 | 27 10 63 +2 1l
Army 100 1| 26 18 56 3 1N
Navy 100 +1 | 31 8 62 +3 1l
Marine Corps 100 0| 31 5 65 | +3 N
Air Force 100  #1| 23 3 74 | +2 1R
Enlisted 100 +1 | 28 10 62 =2 Il
El1-E4 100 +1 | 27 12 62 =3 1R
E5-E9 100 +1| 28 10 62 e |
Officers 100  +1 | 24 7 68 =2 IR
01-03 100 +1 | 28 7 65 =2 1R
04 -06 100 +1 | 19 6 75 +2 IR
Experienced USC 100 0| 28 15 58  +12 R
Not Experienced USC 100 | +1 | 27 10 63 | +2 1R
Experienced SH 99 #1 | 31 11 58  +6 1R
Not Experienced SH 100 | +1| 27 10 63 | +2 1R
Deployed Past 12 Months 100 #1| 73 27 0 | +2 I
Not Deployed Past 12 Months 100 | 1 0 0 100 | 0
Army Enlisted 100 +1 | 26 19 55 +3 1l
El1-E4 100 +1 | 22 21 57 +6 R
Army Officers 100 1| 25 13 61 | +3 1R
Navy Enlisted 100 +1 | 32 8 60 =3 N
El1-E4 100 +0 | 34 9 57 +6 I
Navy Officers 100 | +1| 25 6 69 |+3 1IN
Marine Corps Enlisted 100 0| 30 5 64 3 1N
El-E4 100 +0 | 30 5 64 5 1l
Marine Corps Officers 100 | +0 | 32 3 65 =5 1N
Air Force Enlisted 100 +1| 24 3 73  +3 1R
E1-E4 99 +1 | 22 3 75 + IR
Air Force Officers 100 1| 20 3 78 3 1
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14. In the past 12 months, have you been deployed for any of the following operations?
a. Operation Noble Eagle

1. Yes, and | am still deployed for this 2. Yes, but I am no longer deployed for 3. No
operation this operation
R eF;%fﬁQitn o1 Pelrcegtagies 3 '\ICIIEIlEX Percentage Reporting Yes
TOTAL 100 +1 0 1 99 +1 1.0 | 1.0 |
Army 100 +1 0 0 100 +1 00 1.0
Navy 100 [ #1| O 2 98 | +1 20 (10 |
Marine Corps 100 +1 1 0 99 +1 1.0 | £1.0 |
Air Force 100 | +1 0 1 99 | +1 1.0 ' +10 |
PAYGRADE
Enlisted 100 +1 0 1 99 +1 10 ' £1.0 |
El1-E4 100 +1 0 0 99 +1 1.0 |10 |
E1-E3 99 |+ 1 0 99 | +2 10 | +£20 |
E4 100 +1 0 1 99 +1 1.0 | 1.0 |
E5-E9 100 +1 0 1 99 +1 1.0 | 1.0 |
E5 - E6 100 +1 0 1 98 +1 20 1 £1.0 |
E7-E9 100 +1 0 1 99 +1 1.0 | 1.0 |
Officers 100 [+#1| O 1 99 | 41 10 | +£10 |
W1 - W5 100 +1 0 1 99 +1 1.0 | 1.0 |
01-03 100 [+#1| O 1 99 41 10 |10 |
04 - 06 100 1| 0 0 99 | #1 10 |10 |
DEPLOYMENT
Deployed Past 12 Months 100 | +1 1 2 97 | +1 30 10 |
Not Deployed Past 12 Months 100 | +£1 0 0 100 | 0 0.0 | 0.0
RACE/ETHNICITY
Non-Hispanic White 100 1| 0 1 99 | %1 1.0 10 |
Total Minority 100 @ +1 0 1 99 | +1 1.0 |+10 |
Non-Hispanic Black 100 | +1 1 1 9 @+l 10 |10 |
Hispanic 99 | +1 0 1 99 | 2 1.0 |+20 |
EXPERIENCED BEHAVIORS
Experienced USC 100 0| 0 1 99 | %3 10 £30 |
Not Experienced USC 100 @ 1 0 1 99 | #1 1.0 |+10 |
Experienced SH 100 | 1 0 1 9 |+l 10 |10 |
Not Experienced SH 100 @ +1 0 1 99 | +1 1.0 |+10 |
FEMALES
Total 100 [ #1| O 0 99 | +1 10 |10 |
Army 100 [+#1| O 0 100 | +1 00 | #10
Navy 100 +1 0 1 99 +1 10 ' £1.0 |
Marine Corps 100 | +1 0 0 100 | #1 0.0 | 1.0
Air Force 100 +1 0 1 99 +1 10 ' £1.0 |
Enlisted 100 [ #1| O 0 99 | +1 10 |10 |
El1-E4 100 [+#1| O 0 99 | 41 10 |10 |
E5-E9 100 +1 0 1 99 +1 1.0 |10 |
Officers 100 [#1| O 0 100 @ +1 00 |10
01-03 100 1| 0 0 99 | #1 10 |10 |
04 - 06 100 | +1 ] O 0 100 @ +1 00 10

Note. Percent responding are active duty members who answered the question. Active duty members who had not been deployed longer than 30 consecutive days in the
past 12 months (Q11) are coded as "No."
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14a. Continued Rezgr(;:rfgrng i Pelrcegtaglges 3 l\l<|/|aEX Percentage Reporting Yes
FEMALES (CONTINUED)
Experienced USC 100 | 0 1 1 99 | 2 10 |+20 |
Not Experienced USC 100 @ +1 0 0 99 | +1 1.0 |+10 |
Experienced SH 100 @ 1 0 1 99 | #1 1.0 |+10 |
Not Experienced SH 100 1| 0 0 99 | %1 10 1.0
Deployed Past 12 Months 100 | +£1 1 2 97 | 2 30 20 |
Not Deployed Past 12 Months 100 | #£1 0 0 100 | 0 0.0 | 0.0
Army Enlisted 100 | +£1 0 0 100 | #1 0.0 1.0
El-E4 100 +1 0 0 100 +1 00 %10
Army Officers 100 | 0 0 0 100 | #1 0.0 | 1.0
Navy Enlisted 100 | +0 1 1 98 | +1 20 10 |
El-E4 100 +0 1 1 98 +2 20 1 £2.0 |
Navy Officers 100 | +£1 0 0 100 | #1 0.0 1.0
Marine Corps Enlisted 100 | +1 0 0 100 | #1 00 1.0
El1-E4 100 | +0| O 0 100 | +2 00 | +20
Marine Corps Officers 100 | +£1 0 0 100 | 0 0.0 | 0.0
Air Force Enlisted 100 | +1 0 0 99 | +1 1.0 ' +10 |
El1-E4 100 [ #1| O 0 99 | +2 10 | +20 |
Air Force Officers 100 +1 0 1 99 +2 1.0 | £20 |
MALES
Total 100 [+#1| O 1 99 | 41 10 |10 |
Army 100 [ #1| O 0 100 @ +1 00 |10
Navy 100 [+#1| O 2 98 | +1 20 10 |
Marine Corps 100 | +1 1 0 9 |+l 1.0 | +1.0
Air Force 100 @ +1 0 1 99 | +1 1.0 |+10 |
Enlisted 100 +1 0 1 99 +1 10 ' £1.0 |
El-E4 100 +1 0 0 99 +1 1.0 |10 |
E5S-E9 100 [+#1| O 1 98 | +1 20 10 |
Officers 100 | +1 0 1 99 | +1 1.0 ' +10 |
01-03 100 [ +#1| O 1 9 | +1 10 | +£10 |
04 - 06 100 1| 0 1 99 | #1 10 |10 |
Experienced USC 100 @ +0 0 1 99 | +5 1.0 |+50 |
Not Experienced USC 100 @ 1 0 1 99 | #1 1.0 |+10 |
Experienced SH 100 1| 0 1 99 | £2 10 £2.0
Not Experienced SH 100 @ +1 0 1 99 | +1 1.0 |+10 |
Deployed Past 12 Months 100 | +1 1 2 97 | +1 30 %10 |
Not Deployed Past 12 Months 100 | +£1 0 0 100 | 0 0.0 | 0.0
Army Enlisted 100 [+#1| O 0 9 41 10 | +£10 |
El1-E4 100 [ #1| 0 0 100 | +2 00 | +20
Army Officers 100 [+#1| O 0 100 @ +1 00 |10
Navy Enlisted 100 +1 0 2 98 +2 20 | £2.0 |
El1-E4 9 1| 0 1 98 | 43 20 1 +30 |
Navy Officers 100 | +1 0 1 9 | +1 1.0 10 |
Marine Corps Enlisted 100 @ #1 1 0 99 | #1 10 £10 |
El-E4 100 | +0 1 0 99 | 43 10 |30 |
Marine Corps Officers 100 | +£1 0 0 100 | #1 0.0 | 1.0
Air Force Enlisted 100 @ +1 0 1 99 | +1 1.0 |+10 |
El-E4 99 +1 0 1 99 +2 10 | £20 |
Air Force Officers 100 @ +1 0 1 99 | +1 1.0 |+10 |
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14. In the past 12 months, have you been deployed for any of the following operations?
b.  Operation Enduring Freedom

1. Yes, and | am still deployed for this 2. Yes, but I am no longer deployed for 3. No
operation this operation
R ezgfﬁgrn o1 Pelrcegtagies 3 I\ICIIEIlEX Percentage Reporting Yes
TOTAL 100 | +1 2 8 90 @+ 100 (1.0 N
Army 100 +1 3 5 92 +2 80 2.0 [ |
Navy 100 | +1 2 12 87 | 2 130 20 W
Marine Corps 100 +1 1 4 95 +2 50 |20 |
Air Force 100 | +1 1 10 88 | 2 120 20 B
PAYGRADE
Enlisted 100 +1 2 8 90 +1 100 | £1.0 [ ]
El1-E4 100 | +1 2 7 91 | 2 90 20 N
E1-E3 99 |+ 1 4 94 | +2 60 20 1
E4 100 | +1 2 9 88 | +2 120 20 N
E5-E9 100 | +1 2 9 89 | +1 110 [+#10 N
E5 - E6 100 +1 2 10 88 +2 120 | £2.0 [ |
E7-E9 100 | +1 2 7 91 | +2 90 +20 N
Officers 100 | +1 1 7 92 41 80 10 N
W1 -W5 100 | +1 2 8 90 | 43 100 30 N
01-03 100 | +1 1 7 91 | +1 90 10 N
04 - 06 100 | #1 1 6 93 | 1 70 |10 1}
DEPLOYMENT
Deployed Past 12 Months 100 | +1 5 23 71 | X2 200 20 1N
Not Deployed Past 12 Months 100 | +£1 0 0 100 | 0 0.0 | 0.0
RACE/ETHNICITY
Non-Hispanic White 100 @ #1 2 8 9 | 1 100 10 N
Total Minority 100 @ +1 2 8 90 | +2 100 20 B
Non-Hispanic Black 100 | +1 2 8 89 | +2 110 20 N1
Hispanic 9 1| 2 8 90 | 43 100 [#30 N
EXPERIENCED BEHAVIORS
Experienced USC 100 | 0 4 8 88 | +6 120 260 W
Not Experienced USC 100 @ 1 2 8 90 | #1 100 10 N
Experienced SH 100 | 1 2 8 90 | 3 100 30 N
Not Experienced SH 100 @ +1 2 8 9 | +1 100 10 N
FEMALES
Total 100 | +1 2 7 92 |+ 80 ' x10 N
Army 100 | +1| 3 4 93 | 2 70 20 1
Navy 100 +1 1 10 89 +2 11.0 | £20 [ ]
Marine Corps 100 @ +1 1 2 98 | +3 20 1 +30 |
Air Force 100 +1 1 8 91 +2 9.0 2.0 [ |
Enlisted 100 | +1 2 7 91 | +1 9.0 |10 N
El1-E4 100 | +1 2 7 92 | 2 80 20 1N
E5-E9 100 | +1 1 7 91 | 2 90 20 N
Officers 100 | +1 2 5 93 | +2 70 20 1
01-03 100 | 1 2 6 92 | 2 80 20 1
04 - 06 100 | +1 1 3 96 | +2 40 20 |

Note. Percent responding are active duty members who answered the question. Active duty members who had not been deployed longer than 30 consecutive days in the
past 12 months (Q11) are coded as "No."
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14b. Continued Rezgr(;:rfgrng i Pelrcegtaglges 3 l\l<|/|aEX Percentage Reporting Yes
FEMALES (CONTINUED)
Experienced USC 100 | 0 5 7 89 | £9 110 80 N
Not Experienced USC 100 @ +1 1 7 92 | +1 80 10 N
Experienced SH 100 @ 1 2 8 90 | £2 100 20 B
Not Experienced SH 100 | #1 1 6 93 | %1 70 10 1}
Deployed Past 12 Months 100 | +#1 7 28 66 | +3 340 (+3.0 N
Not Deployed Past 12 Months 100 | #£1 0 0 100 | 0 0.0 | 0.0
Army Enlisted 100 @ +1 3 4 93 | 2 70 20 |}
E1-E4 100 +1 3 4 93 5 70 4.0 |
Army Officers 100 0| 3 4 93 | 13 70 30 1
Navy Enlisted 100 | 0 1 11 88 | 3 120 30 N
E1-E4 100 +0 1 10 89 +4 11.0 4.0 [ ]
Navy Officers 100 @ +1 1 4 94 | +3 6.0 3.0 1
Marine Corps Enlisted 100 | +1 1 2 97 | 3 30 30 |
E1-E4 100 @ %0 1 1 98 | 16 20 40 |
Marine Corps Officers 100 @ 1 0 1 99 | #1 1.0 |+10 |
Air Force Enlisted 100 | +1 1 8 91 | *2 9.0 |+20 B
E1-E4 100 | #1 1 8 91 | %3 90 [+30 N
Air Force Officers 100 | +#1 1 7 92 | +3 80 3.0 1}
MALES
Total 100 | #1 2 9 | 1 100 10 N
Army 100 @ 1 3 6 91 | #2 90 20 N
Navy 100 | #1 2 12 86 | 2 140 20 N
Marine Corps 100 | +1 1 4 95 | *2 50 20 1
Air Force 100 @ +1 1 11 88 | +2 120 (20 B
Enlisted 100 +1 2 9 89 +1 11.0 £1.0 ]
E1-E4 100  #1 2 7 91 | #2 90 20 N
E5-E9 100 | #1 2 10 88 | 2 120 20 N
Officers 100 | +1 1 7 92 | +1 80 |10 1
01-03 100 | #1 1 8 91 | 2 90 20 N
04 - 06 100 | #1 1 6 93 | +1 70 10 1}
Experienced USC 100 @ 0 3 9 88 | 19 120 [+90 B
Not Experienced USC 100 @ 1 2 8 90 | #1 100 10 N
Experienced SH 100 @ #1 2 9 89 | 4 110 +40 W
Not Experienced SH 100 @ +1 2 8 9 | +1 100 10 N
Deployed Past 12 Months 100 | +1 5 23 72 | X2 280 20 1N
Not Deployed Past 12 Months 100 | +£1 0 0 100 | 0 0.0 | 0.0
Army Enlisted 100 | #1 3 6 91 | #2 90 20 N
E1-E4 100 | #1 3 4 93 | 13 70 30
Army Officers 100 @ 1 2 5 93 | £2 70 20 |}
Navy Enlisted 100 | 1 2 13 86 | +3 140 30 N
E1-E4 99 +1 2 11 87 5 13.0 | £5.0 ]
Navy Officers 100 @ 1 1 9 90 | £2 100 20 N
Marine Corps Enlisted 100 @ #1 1 4 95 | £2 50 20 |
El1-E4 100 | 10 1 5 94 | 13 60 [+30 1
Marine Corps Officers 100 1| 0 4 95 | 3 50 30 |
Air Force Enlisted 100 @ +1 2 11 87 | +2 130 20 B
E1-E4 99 +1 2 10 88 +3 120 | £3.0 |
Air Force Officers 100 @ +1 1 8 90 | +2 100 #20 N
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14. In the past 12 months, have you been deployed for any of the following operations?
c. Operation Iraqi Freedom

1. Yes, and | am still deployed for this 2. Yes, but I am no longer deployed for 3. No
operation this operation
R ezgr(;:rfgrn o1 Pelrcegtagies 3 '\ICIIEIlEX Percentage Reporting Yes
TOTAL 100 +1 7 15 78 +1 220 %10 [ ]
Army 100 1| 14 16 70 +2 300 2.0 [ ]
Navy 100 | +1 2 14 84 | +2 160 20 W
Marine Corps 100 +1 4 19 77 +3 230 3.0 [
Air Force 100 | +1 2 13 85 | *2 150 20 W
PAYGRADE
Enlisted 100 +1 7 16 78 +2 220 | £20 [ ]
El1-E4 100 +1 8 15 77 +2 230 | £20 | ]
E1-E3 99 |+ 6 11 84 | 43 160 [+3.0 W
E4 100 | +1| 10 18 72 | 43 280 #3.0 1N
E5-E9 100 | +1 6 16 78 | +2 220 (20 1N
E5 - E6 100 +1 6 17 7 +2 23.0 | £2.0 ||
E7-E9 100 | +1| 4 13 83 | +2 170 (20 W
Officers 100 |1 | 5 13 82 | +1 180 [+10 W
W1 - W5 100 1| 11 20 69 5 31.0 5.0 |
01-03 100 |1 | 5 15 80 | +2 200 [+20 N
04 - 06 100 +1 4 10 86 +2 140 | £2.0 |
DEPLOYMENT
Deployed Past 12 Months 100  #1| 19 44 38 | +2 620 20 N
Not Deployed Past 12 Months 100 | +£1 0 0 100 | 0 0.0 | 0.0
RACE/ETHNICITY
Non-Hispanic White 100 @ #1 6 16 78 | £2 20 20 1A
Total Minority 100 @ +1 7 14 79 | +2 200 +20 W
Non-Hispanic Black 100 | +1 6 14 80 | +3 200 3.0 A
Hispanic 99 | +1 8 14 78 | +3 220 +3.0 1R
EXPERIENCED BEHAVIORS
Experienced USC 100 0| 8 16 75 | 18 250 80 1N
Not Experienced USC 100 @ 1 6 15 78 | *l 220 +10 W
Experienced SH 100 | 1 7 15 78 | +3 220 [+3.0 W
Not Experienced SH 100 @ +1 6 15 78 | +1 220 +10 W
FEMALES
Total 100 1 5 10 85 +1 150 %10 [ ]
Army 100 | +1 | 10 10 80 | +2 200 [+20 A
Navy 100 +1 2 11 88 +2 120 | £2.0 |
Marine Corps 100 @ +1 3 10 87 | +5 130 0 B
Air Force 100 +1 2 9 89 +2 11.0  £20 ]
Enlisted 100 | +1| 5 10 85 | +2 150 +20 W
El1-E4 100 | +1 6 10 84 | +2 160 [+20 W
E5-E9 100 | +1| 3 10 86 | +2 140 20 N
Officers 100 | +1| 4 10 86 | +2 140 (20 W
01-03 100 #1| 5 11 83 | 13 170 +30 W
04 - 06 100 | +1 1 6 92 | 2 80 20 N

Note. Percent responding are active duty members who answered the question. Active duty members who had not been deployed longer than 30 consecutive days in the
past 12 months (Q11) are coded as "No."
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14c. Continued Rezgr(;:rfgrng i Pelrcegtaglges 3 l\l<|/|aEX Percentage Reporting Yes
FEMALES (CONTINUED)
Experienced USC 100 | 0 8 12 80 | 5 200 .0 N
Not Experienced USC 100 @ +1 4 10 86 | +2 140 20 B
Experienced SH 100 #1| 7 13 | 80 | 43 200 3.0 N
Not Experienced SH 100 1| 4 8 88 | £2 120 20 W
Deployed Past 12 Months 100  #1| 20 42 38 | +3 620 | 3.0 1
Not Deployed Past 12 Months 100 | #£1 0 0 100 | 0 0.0 | 0.0
Army Enlisted 100  +1| 11 10 79 | +3 210 [+30 IR
El-E4 100 1| 14 9 78 +4 220 4.0 [ ]
Army Officers 100 0| 8 10 81 | 4 190 +40 W
Navy Enlisted 100 0| 2 12 | 87 | 43 130 [+#30 N
El-E4 100 +0 2 11 86 +4 140 4.0 |
Navy Officers 100 @ +1 1 7 92 | +4 80 x40 1}
Marine Corps Enlisted 100 | +£1 3 9 88 | 5 120 #50 N
El-E4 100 0| 3 7 19 |45 100 (50 N
Marine Corps Officers 100 @ 1 3 18 79 | 45 200 50 W
Air Force Enlisted 100 | +1 2 9 89 | *2 110 20 B
E1-E4 100  #1| 2 10 88 | #3 120 [#30 W
Air Force Officers 100 +1 2 10 87 +3 13.0 | £3.0 B
MALES
Total 100 #1| 7 16 77 | 2 230 20 1A
Army 100 £1| 15 17 | 68 | +3 320 30 1N
Navy 100 #1| 2 15 | 83 | *2 170 (20 W
Marine Corps 100 | +1 4 20 7% | *3 240 +30 1N
Air Force 100 @ +1 2 14 84 | +2 160 (20 W
Enlisted 100 +1 7 17 76 +2 240 | £20 [ ]
E1-E4 100 1| 8 16 | 76 | +3 240 |+3.0 1N
E5-E9 100 1| 6 7 77 2 230 (20 1A
Officers 100 | +1 5 14 81 | *2 190 =20 1N
01-03 100 1| 5 15 79 | 2 210 |20 1N
04 - 06 100 +1 4 11 85 +2 150 | £2.0 [ |
Experienced USC 100 | 0 9 19 72 | %12 280 120 N
Not Experienced USC 100 @ 1 7 16 77 £2 230 [+20 N
Experienced SH 100 @ #1 7 17 76 | 16 240 +6.0 |1H
Not Experienced SH 100 @ +1 7 16 77 | +2 230 [+20 N
Deployed Past 12 Months 100 #1| 19 44 38 | +3 620 +20 N
Not Deployed Past 12 Months 100 | +£1 0 0 100 | 0 0.0 | 0.0
Army Enlisted 100  +1| 15 17 | 67 | 43 330 3.0 1N
E1-E4 100 +1 | 18 15 67 5 33.0 5.0 [ ]
Army Officers 100 +#1| 11 16 | 74 | 43 260 (3.0 1WA
Navy Enlisted 100 | +1| 2 16 83 | 43 170 #30 W
E1-E4 99 +1| 2 16 82 | 45 180 [0 W
Navy Officers 100 | +1 2 12 86 | 2 140 20 N
Marine Corps Enlisted 100 1| 4 19 76 | 13 240 3.0 1WA
El1-E4 100 0| 5 18 | 77 | 4 230 [+#0 1A
Marine Corps Officers 100 @ #1 2 23 75 | 15 250 5.0 1N
Air Force Enlisted 100 @ +1 2 15 83 | +2 170 20 W
El-E4 99 +1 2 15 83 +4 170 4.0 ||
Air Force Officers 100 | 1| 2 10 88 | +2 120 20 N
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14. In the past 12 months, have you been deployed for any of the following operations?

d. Other
1. Yes, and | am still deployed for this 2. Yes, but I am no longer deployed for 3. No
operation this operation
R ei%fr?grn o1 Pelrcegtagies 3 I\ICIIEIlEX Percentage Reporting Yes
TOTAL 100 +1 2 7 91 +1 9.0 1.0 [ |
Army 100 +1 1 4 94 +2 6.0 2.0 1
Navy 100 | +1| 4 12 84 | +2 160 20 W
Marine Corps 100 +1 1 7 91 +2 9.0 |20 [ |
Air Force 100 | +1 1 5 95 | *1 50 |+1.0 1|
PAYGRADE
Enlisted 100 +1 2 7 91 +1 9.0 | £1.0 [ |
El1-E4 100 | +1 2 7 91 | 2 90 20 N
E1-E3 99 |+ 2 6 92 | 43 80 30 N
E4 100 | +1 2 7 91 | +2 90 20 N
E5-E9 100 +1 2 7 91 +1 9.0 1.0 [ |
E5 - E6 100 +1 2 7 90 +2 100 | £2.0 [ ]
E7-E9 100 | +1 2 6 92 | +2 80 20 N
Officers 100 | +1 1 6 93 | +1 70 10 1
W1 -W5 100 | +1 1 6 93 | +2 70 |20 1
01-03 100 | +1 1 7 92 | 2 80 20 1N
04 - 06 100 | #1 1 5 94 | #1 60 10 1
DEPLOYMENT
Deployed Past 12 Months 100 | +1 5 19 7% | 2 240 20 1N
Not Deployed Past 12 Months 100 | +£1 0 0 100 | 0 0.0 | 0.0
RACE/ETHNICITY
Non-Hispanic White 100 @ #1 2 7 91 | #1 90 10 N
Total Minority 100 @ +1 2 6 92 | +2 80 +20 1
Non-Hispanic Black 100 | +1 2 4 94 | £2 60 20 1
Hispanic 99 | +1 2 7 91 | +3 9.0 30 N
EXPERIENCED BEHAVIORS
Experienced USC 100 | 0 3 10 87 | 6 130 60 W
Not Experienced USC 100 @ 1 2 7 92 | #1 80 10 N
Experienced SH 100 | 1 2 8 90 | 3 100 30 N
Not Experienced SH 100 @ +1 2 7 92 | +1 80 10 N
FEMALES
Total 100 1 1 4 95 +1 50 1.0 |
Army 100 | +1 1 2 97 | 2 30 20 |
Navy 100 +1 2 7 90 +2 100 | £2.0 [ ]
Marine Corps 100 @ +1 0 3 97 | +3 3.0 30 |
Air Force 100 | +#1 0 3 97 | +1 3.0 10 |
Enlisted 100 +1 1 4 95 +1 50 | 1.0 |
El1-E4 100 | +1 1 4 95 | +2 50 £20 1
E5-E9 100 +1 1 4 95 +1 50 1.0 |
Officers 100 | +1 1 4 95 | +2 50 20 1
01-03 100 | 1 1 5 94 | 2 60 20 1
04 - 06 100 | +1 1 2 97 | 2 30 20 |

Note. Percent responding are active duty members who answered the question. Active duty members who had not been deployed longer than 30 consecutive days in the
past 12 months (Q11) are coded as "No."
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14d. Continued Rezgr(;:rfgrng i Pelrcegtaglges 3 l\l<|/|aEX Percentage Reporting Yes
FEMALES (CONTINUED)
Experienced USC 100 | 0 2 3 95 | +3 50 30 1
Not Experienced USC 100 @ +1 1 4 95 | +1 50 +1.0 1|
Experienced SH 100 @ 1 2 5 94 | £2 6.0 20 1
Not Experienced SH 100 | #1 1 3 9% | 1 40 10 |
Deployed Past 12 Months 100 | +£1 4 16 80 | 3 2000 #3.0 N
Not Deployed Past 12 Months 100 | #£1 0 0 100 | 0 0.0 | 0.0
Army Enlisted 100 @ +1 1 2 97 | 2 3.0 20 |
El-E4 100 +1 1 3 96 5 40 4.0 |
Army Officers 100 0| 0 3 97 | £2 30 20 |
Navy Enlisted 100 | +0 2 8 90 | 43 100 [+#3.0 N
El-E4 100 +0 3 8 89 +4 11.0 4.0 [ ]
Navy Officers 100 @ +1 3 6 91 | +4 9.0 +40 N
Marine Corps Enlisted 100 | +1 0 3 97 | +4 30 (40 |
El1-E4 100 | +0| O 3 97 | 16 30 60 |
Marine Corps Officers 100 @ 1 1 5 95 | 43 50 30 1|
Air Force Enlisted 100 | +1 0 2 97 | 2 30 [+20 |
El1-E4 100 | +1 1 2 98 | +2 20 (20 |
Air Force Officers 100 +1 0 4 96 +2 40 |£20 |
MALES
Total 100 | +1 2 7 91 | +1 90 10 N
Army 100 | +1 1 5 94 | +2 60 |20 1
Navy 100 | +1| 4 13 83 | +2 170 (20 W
Marine Corps 100 | +1 1 7 91 | *2 90 20 N
Air Force 100 @ +1 1 5 94 | +1 6.0 1.0 1
Enlisted 100 +1 2 7 90 +1 100 | £1.0 [ ]
El1-E4 100 | +1 2 7 91 | 2 90 20 N
E5S-E9 100 | +1 2 8 90 @ +1 100 (10 N
Officers 100 | +1 1 6 93 | +1 70 10 |}
01-03 100 | +1 1 7 92 | 2 80 20 1N
04 - 06 100 | #1 1 5 94 | #1 60 +x10 1
Experienced USC 100 | 0 3 15 82 | %10 180 | +100 N
Not Experienced USC 100 @ 1 2 7 91 | #1 9.0 10 N
Experienced SH 100 @ #1 2 12 86 | 5 140 50 W
Not Experienced SH 100 @ +1 2 7 91 | +1 9.0 +10 N
Deployed Past 12 Months 100 | 1 5 20 75 | +2 250 20 1N
Not Deployed Past 12 Months 100 | +£1 0 0 100 | 0 0.0 | 0.0
Army Enlisted 100 | +1 1 5 94 | 2 60 20 1
El1-E4 100 +1 1 5 94 +3 6.0 | +3.0 |
Army Officers 100 @ 1 1 5 94 | #1 6.0 1.0 1
Navy Enlisted 100 #1| 5 13 82 | 43 180 30 W
El1-E4 99 |+ 6 14 80 | 45 200 [#50 N
Navy Officers 100 +1 2 10 88 +2 120 | £2.0 |
Marine Corps Enlisted 100 @ #1 1 8 91 | #2 90 20 N
El-E4 100 | +0 1 7 92 | 43 80 30 N
Marine Corps Officers 100 @ #1 1 6 93 | %3 70 30 1
Air Force Enlisted 100 @ +1 1 5 94 | 2 6.0 +20 1
El-E4 9 1] 0 4 95 | 3 50 30 1
Air Force Officers 100 @ +1 0 5 95 | +2 50 20 1|

DMDC 91



2006 Workplace and Gender Relations Survey of Active Duty Members

15. To what extent do/would you feel safe during deployments from being sexually harassed at the following times and

locations?

a.  ON base/installation/ship, during the day

1. Notat all
4. Large extent

2. Small extent

5. Very large extent

3. Moderate extent

Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Harassed
TOTAL 72 | 1| 18 3 7 16 | 56 | +2 39 +0.1 I
Army 75 +2 | 18 4 8 16 54 +3 38 0.1 ]
Navy 79 +2 | 19 4 8 18 51 +3 38 0.1 ]
Marine Corps 66 | +3 | 19 3 5 14 60 | %3 39 | +01 N
Air Force 62 | +2 | 14 2 5 14 65 | +2 41 +01
PAYGRADE
Enlisted 71 +2 | 20 4 8 16 53 +2 38 0.1 ]
El-E4 51 3| 22 5 11 16 46 +4 36 | £0.2 ]
E1-E3 33 +4 | 24 5 12 15 44 +7 35 0.3 ]
E4 65 3| 22 5 10 16 47 +4 36 | £0.2 ]
E5-E9 86  +1| 18 3 7 16 56 @ *2 39 01
E5 - E6 85 +2 | 18 3 8 17 54 +2 38 0.1 ]
E7-E9 90 +2 | 18 2 4 14 62 +2 40 0.1 |
Officers 75 +1 9 1 2 14 74 +2 44  +0.1 I
W1 - W5 90 3| 12 2 3 16 66 +4 42 0.1 I
01-03 66  +2 | 10 1 3 15 | 70 | #2 43 +01 N
04 - 06 83 +2 7 1 1 11 79 +2 46 0.1 I
DEPLOYMENT
Deployed Past 12 Months 100  +1| 20 15 54 | %2 38 |01 N
Not Deployed Past 12 Months 5 | +2 | 16 3 6 16 59 | +2 40 01
RACE/ETHNICITY
Non-Hispanic White 72 +2 | 15 3 5 15 62 | +2 41 +01
Total Minority 72 +2| 21 4 10 17 | 47 2 37 01
Non-Hispanic Black 75 | +3 | 20 4 10 19 46 | +3 3.7 01
Hispanic 70 +3 | 23 4 8 16 49 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 16 16 12 20 36 +10 34 203 ]
Not Experienced USC 72 | +1| 18 3 7 16 57 | +2 39 01 IS
Experienced SH 66 | +3 | 15 14 21 23 27 | +4 33 +x02 N
Not Experienced SH 72 | +1 | 18 2 6 15 59 | +2 40 01
FEMALES
Total 55 +2 | 11 11 20 30 28 +2 35 1201 ]
Army 58 +3 | 12 13 21 29 24 +3 34 | 0.1 I
Navy 63 3| 12 11 21 32 24 +4 35 £0.1 ]
Marine Corps 40 |7 | 11 7 27 26 30 | 8 36 0.2 N
Air Force 49 | 43 9 7 17 30 37 | +4 38 |01
Enlisted 55 +2 | 12 12 22 29 26 +2 35 0.1 ]
El-E4 39 +3 | 13 13 28 26 20 +4 33 0.2 I
E5-E9 69 +2 | 11 11 19 30 29 +3 35 0.1 ]
Officers 56 +3| 7 6 12 36 38 | 4 39 01 I
01-03 52 +4 7 6 15 38 34 5 39 0.2 ]
04 - 06 60 +3 7 4 9 34 46 +4 41 0.1 I

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
155 (Camiier Responding] 1 | 2 | 3 4 ] 5 ME ’ Sexuallngarassed ’
FEMALES (CONTINUED)
Experienced USC 53 48| 12 20 24 20 24 | 11 33 0.3 1IN
Not Experienced USC 5 +2 | 11 10 20 31 28 | +2 36 01 R
Experienced SH 58 +3 9 18 30 27 16 +4 32 |01 I
Not Experienced SH 54 | £2 | 12 6 15 32 34 | 43 3.7 |01
Deployed Past 12 Months 99 +1 | 11 13 22 29 26 +3 35 |01 I
Not Deployed Past 12 Months 41 +2 | 11 9 19 31 30 | #3 36 0.1 N
Army Enlisted 56 +3 | 13 15 23 28 22 +4 33 |01 I
El1-E4 42 +5 | 15 16 24 22 22 +8 32 | 0.2 I
Army Officers 66 4 7 8 16 36 33 | 45 38 |02 N
Navy Enlisted 65 +3 | 13 13 22 31 21 +4 34 | 0.1 I
El1-E4 49 +6 | 13 16 29 29 14 +8 3.1 | 0.2 e
Navy Officers 55 | +6 6 3 10 41 39 | +7 40 +02
Marine Corps Enlisted 37 7| 11 7 29 24 28 | +10 35 02 N
E1-E4 21 +7 | 13 8 32 25 22 +15 3.3 | 0.3 I
Marine Corps Officers 69 +11| 8 7 14 31 39 | +7 39 02 N
Air Force Enlisted 50 £3 ] 10 7 19 29 34 +4 3.7 |02 N
E1-E4 32 +5 9 6 32 28 25 +8 35 | +0.2 I
Air Force Officers 45 | +4 7 4 8 34 46 | 16 41 02 N
MALES
Total 74 +2 | 19 2 5 14 60 +2 39 |01 I
Army 78 +3 | 19 3 6 14 58 +3 39 |01 |
Navy 82 +3 | 20 3 7 16 55 +3 38 | £0.1 ]
Marine Corps 68 | +3 | 19 2 4 13 61 | 3 39 01 IS
Air Force 66 | +2 | 15 1 2 11 70 | +3 42 01
Enlisted 74 +2| 21 3 6 14 | 56 | +2 38 0.1
El1-E4 54 +3 | 24 4 9 15 49 +4 36 | 0.2 ]
E5-E9 89 +2 | 19 2 5 14 59 +2 39 |01 I
Officers 78 | %2 9 1 1 11 78 | %2 45 |01
01-03 69 +2 | 11 1 1 11 76 +3 44 | 0.1 I
04 -06 87 +2 7 0 0 9 83 +2 46 | 0.1 ]
Experienced USC 71 +11| 18 14 6 20 41 | +15 35 05
Not Experienced USC 74 +2 | 19 2 5 14 60 +2 40 | 0.1 I
Experienced SH 74 46| 20 11 15 20 34 | 16 34 1 +02 N
Not Experienced SH 74 | +2 | 18 2 5 13 62 | +2 40 +01
Deployed Past 12 Months 100  +1| 21 2 6 14 | 57 | 3 38 01 |
Not Deployed Past 12 Months 60  +2 | 16 2 5 14 63 | +2 40 +01
Army Enlisted 76 +3 | 21 3 7 14 54 +4 38 | £0.1 ]
El1-E4 59 +5 | 23 5 10 14 49 +7 36 %03 ]
Army Officers 84 +2 | 11 1 1 13 74 +3 44 | 0.1 I
Navy Enlisted 81 | #3| 22 3 8 17 | 50 | 3 37 +01 N
E1-E4 61 +6 | 28 3 12 16 41 +8 34 | 0.3 I
Navy Officers 86 | 3 9 1 1 10 80 | 3 45 1 +01 N
Marine Corps Enlisted 66 4| 21 3 5 14 57  #4 38 |02 N
E1-E4 49 5| 21 3 5 16 54 +6 38 | £0.2 ]
Marine Corps Officers 81 | 15 9 0 2 5 84 | 15 45 | +0.2
Air Force Enlisted 66 | +3 | 17 1 3 11 67 | +3 41 +01
El1-E4 40 +4 | 21 2 3 14 60 +7 39 0.3 I
Air Force Officers 65 | +3 7 0 1 10 82 | +3 46 01
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15. To what extent do/would you feel safe during deployments from being sexually harassed at the following times and

locations?
b.  ON base/installation/ship, during the evening
1. Notatall 2. Small extent 3. Moderate extent
4. Large extent 5. Very large extent
Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Harassed
TOTAL 71 | +1| 18 4 8 16 | 55 | +2 39 +0.1 I
Army 75 +2 | 18 4 9 16 53 +3 38 0.1 ]
Navy 79 +2 | 19 4 9 17 50 +3 38 0.1 ]
Marine Corps 66 | +3 | 19 3 6 14 59 | #3 39 | +01 N
Air Force 62 | +2 | 14 2 6 15 63 | +2 41 +01
PAYGRADE
Enlisted 71 +2 | 19 4 9 16 51 +2 38 0.1 ]
El-E4 51 +3 | 23 5 12 16 44 +4 35 0.2 ]
E1-E3 33 +4 | 24 5 12 17 42 +7 35 0.3 ]
E4 65 3| 22 5 12 16 45 +4 36 | £0.2 ]
E5-E9 86 | +1 | 18 4 8 16 55 | #2 39 01 N
E5 - E6 85 +2 | 18 4 9 16 53 +2 38 0.1 ]
E7-E9 89 +2 | 18 2 5 15 60 +2 40 0.1 |
Officers 75 %l 9 2 3 15 72 | %2 44 | +01
W1 - W5 90 3| 12 1 5 17 65 +4 42 0.1 I
01-03 66  +2 | 10 2 4 | 16 67 2 43 +01 N
04 - 06 83 +2 7 1 2 12 77 +2 45 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 1| 20 9 15 53 | %2 38 |01
Not Deployed Past 12 Months 5 | +2 | 16 3 8 16 57 | +2 40 01
RACE/ETHNICITY
Non-Hispanic White 71  +2 | 15 3 6 15 61 | +2 40 +01
Total Minority 71 #2221 5 11 | 17 | 46 | +2 36 +0.1 N
Non-Hispanic Black 75 | +3 | 20 5 12 19 44 | +3 36 01
Hispanic 70 +3 | 23 4 10 15 47 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 16 15 15 20 33 +10 34 203 ]
Not Experienced USC 72 | +1| 18 3 8 16 55 | +2 39 01 IS
Experienced SH 66 | +3 | 16 15 24 21 24 | +4 32 02
Not Experienced SH 72 +2 | 18 2 7 15 58 | +2 39 0.1 e
FEMALES
Total 55 +2 | 11 12 25 29 22 +2 34 0.1 ]
Army 58 +3 | 13 15 27 27 19 +3 32 | 0.1 I
Navy 63 3| 12 13 26 29 20 +4 33 0.1 I
Marine Corps 40 | +7 | 12 11 27 27 22 | 8 34 0.2 N
Air Force 48 | 43 9 9 22 31 29 4 36 [+01
Enlisted 55 +2 | 12 13 27 27 21 +2 33 0.1 I
E1-E4 38 +3| 14 15 31 24 16 +4 31 0.2 I
E5-E9 69 +2 | 11 12 25 28 23 +3 34 0.1 ]
Officers 56 | +3| 7 9 18 38 | 29 @ +3 37 01 N
01-03 52 +4 6 10 19 39 25 5 3.7 0.2 ]
04 - 06 60 +3 7 6 15 36 36 +4 39 0.1 ]

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
155 amined Responding] 1 | 2 | 3 4 ] 5 ME ’ Sexuallngarassed ’
FEMALES (CONTINUED)
Experienced USC 53 47| 14 18 | 30 19 19 | £12 31 |03 1N
Not Experienced USC 5 +2 | 11 12 25 30 22 | +2 34 01 R
Experienced SH 58 +3 | 11 19 35 22 13 +4 3.0 |01 I
Not Experienced SH 5 #2211 9 20 33 27 | 13 36 [+01
Deployed Past 12 Months 99 +1 | 11 15 27 27 20 +3 33 | #0.1 I
Not Deployed Past 12 Months 41 |2 | 11 10 24 30 24 | 3 35 01 N
Army Enlisted 56 +3 | 14 16 28 24 18 +4 32 |02 I
El1-E4 42 +5 | 17 18 30 18 17 +8 3.0 | £0.3 e
Army Officers 66 | 4 8 10 23 36 23 | 15 36 [+x0.2
Navy Enlisted 65 +3 | 13 14 28 27 18 +4 32 | 0.1 I
El1-E4 49 +6 | 14 15 34 26 11 +8 30 | 0.2 e
Navy Officers 55 | +6 6 7 13 41 33 | +7 39 0.2 N
Marine Corps Enlisted 37 7| 12 12 29 26 20 | +9 33 0.2 N
El1-E4 21 +7 | 13 19 23 31 13 +18 3.1 | #0.3 I
Marine Corps Officers 69 +10, 9 7 18 36 31 | +7 3.7 02
Air Force Enlisted 49 | +3| 10 9 24 29 27 4 36 [+x0.2
E1-E4 31 +5 | 10 9 32 28 21 +8 34 | 0.2 I
Air Force Officers 45 | +4 4 8 13 39 35 | +6 39 0.2
MALES
Total 74 +2 | 18 2 6 14 59 +2 39 |01 I
Army 77 +3 | 19 3 7 14 57 +3 39 |01 |
Navy 81 +3 | 20 3 7 16 54 +3 38 | £0.1 ]
Marine Corps 68 | +3 | 19 3 5 13 60 @ %3 39 01 IS
Air Force 66 | +2 | 15 1 3 12 69 | +3 42 01
Enlisted 73 %2 20 3 7 15 55 | #2 38 0.1 N
El1-E4 54 +3 | 24 4 10 15 48 +4 36 | +0.2 ]
E5-E9 88 +2 | 19 3 6 14 58 +2 39 |01 I
Officers 78 | %2 9 1 1 11 77 | %2 45 |01
01-03 69 +2 | 11 1 1 12 75 +3 44 | 0.1 I
04 - 06 87 | +2| 7 0 1 10 | 82  +2 46 01 N
Experienced USC 72 +11) 17 14 8 20 40 | +15 35 +x04 N
Not Experienced USC 74 +2 | 18 2 6 14 59 +2 39 |01 I
Experienced SH 73 6| 20 12 16 20 32 | 16 33 [+x0.2 N
Not Experienced SH 74 | +2 | 18 2 5 14 61 | +2 40 +01
Deployed Past 12 Months 9 +1| 21 2 6 14 57 | 3 38 0.1 I
Not Deployed Past 12 Months 50 | +2 | 16 3 6 14 62 | +2 40 +01
Army Enlisted 76 +3 | 21 3 9 14 53 +4 38 | £0.1 ]
El1-E4 59 +5 | 23 4 12 14 47 +7 36 %03 ]
Army Officers 84 +2 | 11 1 2 14 73 +3 44 | 0.1 I
Navy Enlisted 80 | +3| 22 4 17 | 49 | 43 37 01
E1-E4 61 +6 | 28 5 12 15 40 +8 3.3 | +0.3 I
Navy Officers 86 | 3 9 1 1 11 78 | 3 45 1 +01 N
Marine Corps Enlisted 66 4| 21 3 5 15 57  #4 38 |02 N
E1-E4 49 5| 21 4 6 17 53 +6 38 | £0.2 ]
Marine Corps Officers 81 | 15 9 0 1 6 83 | 15 45 | +0.2
Air Force Enlisted 66 | +3 | 17 1 4 12 66 | +3 41 +01
El1-E4 39 +4 | 21 1 4 15 59 +7 39 0.3 I
Air Force Officers 65 | +3 7 0 1 11 81 | +3 46 01
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15. To what extent do/would you feel safe during deployments from being sexually harassed at the following times and

locations?

c.  ON base/installation/ship, after lights out

1. Notat all
4. Large extent

2. Small extent

5. Very large extent

3. Moderate extent

Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Harassed
TOTAL 71 | 1] 18 4 8 15 | 55 | +2 38 +0.1 I
Army 75 +2 | 19 5 9 15 52 +3 38 | +0.1 I
Navy 79 +2 | 19 4 9 17 49 +3 3.7 0.1 ]
Marine Corps 66 | +3 | 19 3 7 13 59 | #3 39 | +01 N
Air Force 62 | +2 | 15 2 6 14 62 | +2 41 +01
PAYGRADE
Enlisted 71 +2 | 20 4 9 15 51 +2 3.7 | 0.1 ]
El-E4 51 +3 | 23 5 12 16 44 +4 35 0.2 ]
E1-E3 33 +4 | 25 6 11 17 41 +7 34 %03 ]
E4 65 +3 | 22 5 12 15 45 +4 35 | +0.2 I
E5-E9 86 | +1 | 18 4 8 15 | 54 | #2 38 +0.1 N
E5 - E6 85 +2 | 19 4 9 15 53 +2 38 0.1 ]
E7-E9 90 +2 | 18 3 5 15 59 +2 40 0.1 |
Officers 75 %l 9 2 3 14 71 | %2 44 | +01
W1 - W5 90 +3 | 13 2 5 16 65 +4 42 0.1 I
01-03 65 +2 | 10 3 4 | 16 67 | £2 43 +01 N
04 - 06 83 +2 7 1 2 12 77 +2 45 0.1 I
DEPLOYMENT
Deployed Past 12 Months 100  +1| 20 4 9 15 52 | %2 38 |01 N
Not Deployed Past 12 Months 5 | +2 | 16 4 8 16 57 | +2 39 0.1 e
RACE/ETHNICITY
Non-Hispanic White 71  +2 | 15 3 7 14 61 | +2 40 +01
Total Minority 71 +2| 22 5 11 17 | 45 2 36 01 N
Non-Hispanic Black 75 +3| 21 5 12 18 44 | +3 36 01
Hispanic 70 3| 24 5 10 15 47 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 18 15 13 18 36 +10 34 203 ]
Not Experienced USC 72 | +1| 18 4 8 15 55 | +2 39 01 IS
Experienced SH 66 | +3 | 19 15 22 20 24 | +4 31 0.2 N
Not Experienced SH 72 +2 | 18 3 7 15 58 | +2 39 0.1 e
FEMALES
Total 55 +2 | 13 14 25 26 21 +2 33 0.1 I
Army 58 3| 14 17 26 25 18 +3 3.1 | 0.1 e
Navy 63 +3 | 15 14 25 26 19 +4 32 0.1 I
Marine Corps 40 | 7| 11 14 29 24 22 | 8 33 0.2 1IN
Air Force 49 | +3| 10 10 24 28 27 4 35 (01 N
Enlisted 55 +2 | 15 15 26 24 20 +2 32 0.1 I
El-E4 39 +3 | 17 16 29 21 16 +4 3.0 0.2 I
E5-E9 68 +2 | 13 14 25 26 22 +3 33 0.1 I
Officers 56 #3| 8 11 20 35 | 27 3 36 0.1 N
01-03 52 +4 8 13 21 36 23 5 35 £0.2 ]
04 - 06 60 +3 7 8 17 35 33 +4 3.8 0.1 ]

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
LEE, (Camiier Responding] 1 | 2 | 3 4 ] 5 ME ’ Sexuallngarassed ’
FEMALES (CONTINUED)
Experienced USC 53 47| 16 @ 23 | 22 20 | 20 @ +12 30 [+0.3 N
Not Experienced USC 5 | +2 | 13 13 25 27 21 | +2 33 +x01
Experienced SH 58 +3 | 14 23 31 19 13 +3 29 | 0.1 I
Not Experienced SH 53 2| 13 10 22 30 26 | %2 35 01 N
Deployed Past 12 Months 99 +1 | 13 16 27 25 19 +3 32 |01 I
Not Deployed Past 12 Months 41 +2| 13 13 24 | 271 23 | 43 33 (01 N
Army Enlisted 5 | +3 | 16 18 27 23 17  +4 31 02 N
El1-E4 42 +5 | 20 18 27 18 16 +8 29 | £0.3 e
Army Officers 65 | 4 9 14 24 32 21 | 15 34 | +02 N
Navy Enlisted 64 +3 | 17 15 26 24 18 +4 3.1 | 0.2 I
El1-E4 49 +6 | 18 17 30 22 13 +8 29 | 0.2 e
Navy Officers 55 +6 7 8 17 39 30 +7 38 | +0.2 ]
Marine Corps Enlisted 37 7| 12 15 31 22 20 | +9 32 0.2 N
E1-E4 21 +7 | 13 20 30 23 12 +17 3.0 | #0.3 I
Marine Corps Officers 69 +10, 8 10 16 35 31 | +7 3.7 1 +02
Air Force Enlisted 49 | +3| 11 11 26 26 26 4 34 1 +02 N
E1-E4 32 +5 | 12 13 31 24 20 +8 33 | 0.2 I
Air Force Officers 45 | +4 6 8 17 36 33 | 46 38 02 N
MALES
Total 74 +2 | 19 3 6 14 59 +2 39 |01 I
Army 77 +3 | 19 3 7 14 57 +3 39 |01 |
Navy 82 +3 | 20 3 7 16 53 +3 38 | £0.1 ]
Marine Corps 68 | +3 | 19 2 6 13 60 @ %3 39 01 IS
Air Force 65 | +2 | 15 1 3 12 69 | +3 42 01
Enlisted 73 +2| 21 3 7 14 55 |2 38 01 |
El1-E4 54 +3 | 24 4 10 15 47 +4 36 | +0.2 ]
E5-E9 89 +2 | 19 3 6 14 58 +2 39 |01 I
Officers 78 | %2 9 1 1 12 77 | %2 45 |01
01-03 69 +2 | 11 1 1 12 75 +3 44 | 0.1 I
04 - 06 87 +2| 7 0 1 10 | 82  +2 46 01 N
Experienced USC 71 +11) 19 11 9 17 44 | +15 36 05
Not Experienced USC 74 +2 | 19 2 6 14 59 +2 39 |01 I
Experienced SH 74 16| 22 10 15 20 32 | 16 33 [+x0.2 N
Not Experienced SH 74 | +2 | 18 2 6 13 60 | +2 40 +01
Deployed Past 12 Months 100 #1| 21 3 7 14 56 | 3 38 01 I
Not Deployed Past 12 Months 59 | +2 | 17 2 6 14 61 | +2 40 +01
Army Enlisted 76 +3 | 21 4 8 14 53 +4 3.7 | 0.1 ]
El1-E4 59 +5 | 23 5 11 14 47 +7 36 %03 ]
Army Officers 84 +2 | 11 1 2 14 73 +3 44 | 0.1 I
Navy Enlisted 81 | +3| 22 4 17 | 49 | 43 37 01
E1-E4 61 +6 | 29 4 12 17 38 +8 3.3 | +0.3 I
Navy Officers 86 | 3 9 1 1 11 78 | 3 45 1 +01 N
Marine Corps Enlisted 66 4| 21 3 6 14 57  #4 38 |02 N
E1-E4 49 5| 21 4 7 15 53 +6 3.7 | 0.2 ]
Marine Corps Officers 80 | 15 9 0 2 6 83 | 15 45 | +0.2
Air Force Enlisted 65 | +3 | 17 1 4 12 66 | +3 41 +01
El1-E4 39 +4 | 21 1 4 16 57 +7 39 0.3 I
Air Force Officers 65 | +3 7 0 1 11 81 | +3 46 01
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15. To what extent do/would you feel safe during deployments from being sexually harassed at the following times and

locations?
d.  ON base/installation/ship, during the weekend
1. Notatall 2. Small extent 3. Moderate extent
4. Large extent 5. Very large extent
Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Harassed
TOTAL 71 | +1| 18 4 8 16 | 55 | +2 39 +0.1 I
Army 74 +2 | 18 5 9 16 52 +3 38 0.1 ]
Navy 79 +2 | 19 5 9 17 50 +3 3.7 0.1 ]
Marine Corps 66 | +3 | 19 3 6 13 58 | £3 39 | +01 N
Air Force 62 | +2 | 14 2 6 15 63 | +2 41 +01
PAYGRADE
Enlisted 71 +2 | 20 4 9 16 51 +2 3.7 0.1 ]
El-E4 51 3| 22 6 12 16 44 +4 35 0.2 ]
E1-E3 33 +4 | 24 6 12 17 41 +7 34 0.3 I
E4 65 3| 22 6 12 15 45 +4 36 | £0.2 ]
E5-E9 86 | +1 | 18 4 8 16 | 54 | +2 38 +0.1 N
E5 - E6 84 | +2 | 18 4 9 16 53 +2 38 0.1 ]
E7-E9 89 +2 | 18 2 5 15 60 +2 40 0.1 |
Officers 74 | %1 9 2 3 15 72 | %2 44 | +01
W1 - W5 90 3| 12 2 5 16 65 +4 42 0.1 I
01-03 65 +2 | 10 2 4 | 16 67 2 43 +01 N
04 - 06 83 +2 7 1 2 12 77 +2 45 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 1| 20 4 8 15 52 | %2 38 |01
Not Deployed Past 12 Months 5 | +2 | 16 4 8 16 57 | +2 39 0.1 e
RACE/ETHNICITY
Non-Hispanic White 71  +2 | 15 3 6 15 61 | +2 40 +01
Total Minority 71 #2 | 22 5 11 | 17 | 45 | #2 36 +0.1 N
Non-Hispanic Black 75 | +3 | 20 5 12 19 44 | +3 36 01
Hispanic 70 3| 24 5 9 16 47 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 17 18 13 18 34 +10 34 203 ]
Not Experienced USC 71 | +1 | 18 4 8 16 55 | +2 39 01 IS
Experienced SH 66 | +3 | 17 15 23 21 23 | +4 32 02
Not Experienced SH 72 +2 | 18 3 6 15 58 | +2 39 0.1 e
FEMALES
Total 55 +2 | 12 12 25 29 22 +2 34 0.1 ]
Army 57 +3 | 13 15 26 27 19 +3 32 | 0.1 I
Navy 63 +3 | 13 14 24 29 19 +4 33 0.1 I
Marine Corps 40 | 7| 10 10 30 27 23 | 18 34 0.2 N
Air Force 48 | +3| 10 8 23 31 29 4 36 [+01
Enlisted 54 | +2 | 13 13 26 27 21 +2 33 0.1 I
E1-E4 38 +3| 15 14 33 22 17 +4 31 0.2 I
E5-E9 68 +2 | 12 13 23 29 22 +3 34 0.1 ]
Officers 5 | +3| 7 9 18 37 | 30  +3 37 01 N
01-03 52 +4 7 11 19 38 26 5 3.7 0.2 ]
04 - 06 59 +3 7 6 16 36 36 +4 39 0.1 ]

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
151 amined Responding] 1 | 2 | 3 4 ] 5 ME ’ Sexuallngarassed ’
FEMALES (CONTINUED)
Experienced USC 53 7| 15 20 | 30 16 19 | £12 31 |03 1N
Not Experienced USC 5 | +2 | 12 12 24 30 22 | +2 34 01 R
Experienced SH 58 +3 | 12 21 34 22 12 +4 3.0 |01 I
Not Experienced SH 53 2| 12 8 20 32 27 | 13 36 [+01
Deployed Past 12 Months 98 +1 | 12 14 27 27 20 +3 33 | #0.1 I
Not Deployed Past 12 Months 41 +2| 12 11 23 | 30 @24 | 43 34 +01 N
Army Enlisted 55 +3 | 14 16 27 25 18 +4 32 |02 I
El1-E4 42 +5 | 17 15 31 17 19 +8 3.1 %03 I
Army Officers 65 | 4 9 11 23 32 25 | 15 35 | +0.2 N
Navy Enlisted 64 +3 | 15 15 26 27 17 +4 32 | 0.1 I
El1-E4 49 +6 | 16 17 31 24 12 +8 30 | 0.2 e
Navy Officers 54 +6 6 6 15 43 30 +7 38 | +0.2 ]
Marine Corps Enlisted 37 7| 10 11 33 25 21 | +10 34 0.2 N
El1-E4 21 +7 | 11 13 36 27 12 +15 3.2 | +0.3 ]
Marine Corps Officers 69 +10, 8 8 18 32 34 | 7 38 0.2 N
Air Force Enlisted 49 | +3| 11 8 25 29 27 4 35 | +0.2 N
E1-E4 31 +5 | 10 9 36 25 20 +8 34 | 0.2 I
Air Force Officers 45 | +4 4 8 13 39 36 | +6 39 0.2
MALES
Total 74 +2 | 18 3 6 14 59 +2 39 |01 I
Army 77 +3 | 19 3 7 14 57 +3 39 |01 |
Navy 81 +3 | 20 3 7 16 54 +3 38 | £0.1 ]
Marine Corps 68 | +3 | 19 3 5 13 60 @ %3 39 01 IS
Air Force 66 | +2 | 15 1 3 12 69 | +3 42 01
Enlisted 73 %2 20 3 7 15 55 | #2 38 0.1 N
El1-E4 53 +3 | 23 5 9 15 47 +4 36 | 0.2 ]
E5-E9 88 +2 | 19 3 6 14 58 +2 39 |01 I
Officers 78 | %2 9 1 1 12 77 | %2 45 |01
01-03 69 +2 | 11 1 1 13 75 +3 44 | 0.1 I
04 - 06 86 +2 | 7 0 1 10 | 82  +2 46 01 N
Experienced USC 72 +11) 17 16 5 19 41 | +14 35 05
Not Experienced USC 74 +2 | 18 3 6 14 59 +2 39 |01 I
Experienced SH 73 6| 21 12 16 21 31 | 16 33 [+x0.2 N
Not Experienced SH 74 | +2 | 18 2 5 14 61 | +2 40 +01
Deployed Past 12 Months 99 +1| 20 3 6 14 56 | +3 38 0.1 I
Not Deployed Past 12 Months 50 | +2 | 16 3 5 14 62 | +2 40 +01
Army Enlisted 76 +3 | 21 4 8 14 53 +4 38 | £0.1 ]
El1-E4 59 +5 | 22 7 10 15 47 +7 36 %03 ]
Army Officers 83 +2 | 11 1 2 14 73 +3 44 | 0.1 I
Navy Enlisted 80 | +3| 22 4 8 17 49 | 43 37 01
E1-E4 61 +6 | 28 4 13 15 39 +8 3.3 | +0.3 I
Navy Officers 85 | 13 9 1 1 12 77 | 3 45 1 +01 N
Marine Corps Enlisted 66 4| 21 3 6 14 56 | *4 38 |02 N
E1-E4 48 5| 21 4 8 16 52 +6 3.7 | 0.2 ]
Marine Corps Officers 81 | 15 9 0 1 6 84 | 15 45 | +0.2
Air Force Enlisted 66 | +3 | 17 1 3 12 66 | +3 41 +01
El1-E4 40 +4 | 21 1 4 15 58 +7 39 0.3 I
Air Force Officers 65 | +3 7 0 1 11 81 | +3 46 01
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15. To what extent do/would you feel safe during deployments from being sexually harassed at the following times and

locations?

e.  ON base/installation/ship, in your barracks/housing area
2. Small extent

1. Notat all
4. Large extent

5. Very large extent

3. Moderate extent

Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Harassed
TOTAL 71 | 1] 18 3 7 15 | 56 | +2 39 +0.1 I
Army 74 +2 | 19 4 8 16 54 +3 38 | +0.1 I
Navy 78 2| 20 4 8 17 51 +3 38 0.1 ]
Marine Corps 66 | +3 | 19 3 6 13 59 | #3 39 | +01 N
Air Force 62 | +2 | 14 2 5 14 64 | +2 41 +01
PAYGRADE
Enlisted 70 +2 | 20 4 8 16 53 +2 38 0.1 ]
El-E4 51 +3 | 23 5 11 15 46 +4 36 | £0.2 ]
E1-E3 33 +4 | 24 5 11 16 44 +7 35 | #0.3 I
E4 64 +3 | 23 4 11 15 47 +4 36 | 0.2 ]
E5-E9 85  +1| 19 3 7 16 56 @ *2 39 01
E5 - E6 84 | £2 | 19 3 8 16 54 +2 38 0.1 ]
E7-E9 89 +2 | 18 2 4 14 60 +2 40 0.1 |
Officers 74 | %1 9 1 3 14 73 | %2 44 | +01
W1 - W5 89 3| 12 2 4 15 67 +4 42 0.1 I
01-03 65 +2 | 10 1 3 16 69 @ +2 43 0.1 N
04 - 06 83 +2 7 1 2 12 78 +2 45 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 1| 20 15 54 | £2 38 |01
Not Deployed Past 12 Months 5 | +2 | 16 3 7 15 58 | +2 40 01
RACE/ETHNICITY
Non-Hispanic White 71  +2 | 16 2 5 14 62 | +2 41 +01
Total Minority 71 +2| 22 4 10 17 | 47 2 36 01 N
Non-Hispanic Black 74 | +3 | 20 5 12 17 46 | +3 36 01
Hispanic 70 3| 24 4 9 16 47 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 17 12 13 21 37 +10 35 203 ]
Not Experienced USC 71 | +1 | 18 3 7 15 57 | +2 39 01 IS
Experienced SH 66 | +3 | 19 12 19 22 28 | +4 33 +x02 N
Not Experienced SH 72 +2 | 18 2 6 15 59 | +2 39 0.1 e
FEMALES
Total 55 +2 | 13 10 20 29 27 +2 35 1201 ]
Army 57 (+3| 15 12 | 21 | 29 @ 23 | 43 33 +01 I
Navy 63 +3 | 15 12 20 30 24 +4 34 201 ]
Marine Corps 40 | +7 | 12 9 24 25 29 | 49 35 02 N
Air Force 49 | +3| 10 8 19 29 34 +4 3.7 |01
Enlisted 55 +2 | 15 11 22 28 24 +2 34 0.1 ]
El-E4 39 +3 | 16 12 25 27 20 +4 32 0.2 I
E5-E9 69 2| 14 11 20 28 26 +3 34 0.1 ]
Officers 55 #3| 8 5 13 37 36 | 4 39 01 I
01-03 52 +4 8 6 14 38 34 5 38 0.2 ]
04 - 06 60 +3 8 4 11 35 42 +4 40 0.1 |

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
155, (Camier Responding] 1 | 2 | 3 4 ] 5 ME ’ Sexuallngarassed ’
FEMALES (CONTINUED)
Experienced USC 53 47| 17 17 20 24 22 | #11 32 0.3 1l
Not Experienced USC 5 | +2 | 13 10 20 30 27 | +2 35 01
Experienced SH 58 +3 | 14 16 27 25 17 +3 32 | 0.1 I
Not Experienced SH 53 +2 | 13 7 17 32 31 43 36 [+01
Deployed Past 12 Months 99 +1 | 14 11 21 30 24 +3 34 | 0.1 I
Not Deployed Past 12 Months 41 | +2 | 13 10 20 29 28 | 3 35 01 N
Army Enlisted 56 +3 | 16 13 23 28 21 +4 32 |02 I
El1-E4 42 +5 | 21 12 22 23 22 +8 3.1 %03 I
Army Officers 65 4 9 7 17 36 31 | 45 3.7 |02
Navy Enlisted 64 +3 | 16 13 21 28 21 +4 32 | 0.2 I
El-E4 49 46| 16 15 25 | 28 16 | +8 31 02
Navy Officers 55 | +6 6 3 10 41 38 | +7 40 +02
Marine Corps Enlisted 37 7| 13 10 28 23 27 | +10 34 0.2 N
El1-E4 21 +7 | 19 10 28 24 19 +17 3.1 | #0.3 I
Marine Corps Officers 67 10, 9 6 9 35 41 | +7 39 02 N
Air Force Enlisted 49 | +3| 11 8 21 28 32  +4 36 [+x0.2
E1-E4 32 +5 9 9 28 31 23 +8 35 | +0.2 I
Air Force Officers 45 | +4 7 4 10 36 43 | +6 40 0.2
MALES
Total 74 +2 | 19 2 5 13 60 +2 39 |01 I
Army 77 +3 | 19 3 6 14 58 +3 39 |01 |
Navy 81 +3 | 21 3 6 15 55 +3 38 | £0.1 ]
Marine Corps 68 | +3 | 19 3 5 12 61 | 3 39 01 IS
Air Force 65 | +2 | 15 1 3 11 70 | +3 42 01
Enlisted 73 #2221 3 6 14 | 56 | +2 38 0.1
El1-E4 53 +3 | 24 4 9 14 49 +4 36 | 0.2 ]
E5-E9 88 +2 | 19 2 5 14 59 +2 39 |01 I
Officers 78 | %2 9 1 1 11 78 | %2 45 |01
01-03 68 +2 | 11 1 2 12 75 +3 44 | 0.1 I
04 - 06 86 +2 | 7 0 1 10 82 2 46 01 N
Experienced USC 71 +11) 17 10 9 20 44 | +15 3.7 04
Not Experienced USC 74 +2 | 19 2 5 13 60 +2 39 |01 I
Experienced SH 74 16| 22 10 13 20 36 | 16 34 1 +03 N
Not Experienced SH 74 | +2 | 19 2 5 13 61 | +2 40 +01
Deployed Past 12 Months 9 +1| 21 2 6 13 57 | 3 38 0.1 I
Not Deployed Past 12 Months 59 | +2 | 17 2 5 13 62 | +2 40 +01
Army Enlisted 76 +3 | 21 3 8 14 54 +4 38 | £0.1 ]
El1-E4 59 +5 | 23 4 11 13 49 +7 36 %03 ]
Army Officers 83 +2 | 11 1 2 13 73 +3 44 | 0.1 I
Navy Enlisted 80 #3| 23 3 8 16 50 @ +3 37 0.1
E1-E4 60 +6 | 30 3 12 15 41 +8 34 | 0.3 I
Navy Officers 85 | 13 9 1 1 11 78 | 3 45 1 +01 N
Marine Corps Enlisted 66 4| 21 3 6 13 57  #4 38 |02 N
E1-E4 49 5| 21 4 6 15 54 +6 38 | £0.2 ]
Marine Corps Officers 80 5| 10 0 1 6 83 | 15 45 | +0.2 N
Air Force Enlisted 66 | +3 | 17 2 3 11 67 | +3 41 +01
El1-E4 39 4| 21 3 4 13 60 +7 39 0.3 I
Air Force Officers 65 | +3 7 0 1 10 82 | +3 46 01
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15. To what extent do/would you feel safe during deployments from being sexually harassed at the following times and

locations?

f.  ON base/installation/ship, not in your barracks/housing area
2. Small extent

1. Notat all
4. Large extent

5. Very large extent

3. Moderate extent

Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Harassed
TOTAL 71 | 1| 17 4 9 16 55 | +2 39 +0.1 I
Army 74 +2 | 17 4 10 16 53 +3 38 | +0.1 I
Navy 79 +2 | 18 5 10 18 49 +3 38 0.1 ]
Marine Corps 66 | +3 | 19 3 6 14 58 | £3 39 | +01 N
Air Force 62 | +2 | 14 2 6 15 63 | +2 41 +01
PAYGRADE
Enlisted 71 +2 | 18 4 10 17 51 +2 38 | +0.1 I
El-E4 51 +3| 20 5 13 17 45 +4 36 0.1 ]
E1-E3 33 +4 | 22 4 12 17 44 +7 36 | +0.3 ]
E4 65 +3 | 20 5 13 17 45 +4 36 | 0.2 ]
E5-E9 86 | +1 | 18 4 9 16 | 54 | #2 38 +0.1 N
E5 - E6 85 +2 | 18 4 10 16 52 +2 38 0.1 ]
E7-E9 89 +2 | 17 2 5 16 60 +2 40 0.1 |
Officers 75 %l 9 2 3 15 71 | %2 44 | +01
W1 - W5 90 +3 | 11 2 5 17 65 +4 42 0.1 I
01-03 66  +2 | 10 2 4 17 67 | £2 43 +01 N
04 - 06 83 +2 7 1 2 13 77 +2 45 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 | +1| 18 4 9 16 53 | %2 38 |01
Not Deployed Past 12 Months 5 | +2 | 15 4 9 16 56 | +2 40 01
RACE/ETHNICITY
Non-Hispanic White 71 +2 | 14 3 6 15 61 | +2 41 +01
Total Minority 71 +2| 21 5 12 18 | 44 2 36 01 N
Non-Hispanic Black 75 | +3 | 19 5 13 19 44 | +3 36 01
Hispanic 70 +3 | 22 4 11 16 46 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 18 14 15 20 32 +10 34 203 ]
Not Experienced USC 72+l 17 3 9 16 55 | +2 39 01 IS
Experienced SH 66 | +3 | 16 14 25 22 22 | +4 32 02
Not Experienced SH 72 *2 | 17 3 7 16 58 | +2 40 01
FEMALES
Total 55 +2 | 11 13 27 29 20 +2 33 0.1 I
Army 58 | +3| 13 14 | 31 | 26 @ 16 | 43 32 +0.1 N
Navy 63 3| 12 13 26 28 20 +4 33 0.1 I
Marine Corps 40 | 7| 11 15 23 31 22 | 49 34 0.2 N
Air Force 49 | 43 9 11 22 32 26 4 36 [+01
Enlisted 55 +2 | 12 14 28 26 19 +3 33 0.1 I
El1-E4 39 +3 | 14 14 34 22 16 +4 31 | 0.2 I
E5-E9 69 +2 | 12 14 26 29 20 +3 33 0.1 I
Officers 56  +3| 7 7 19 40 | 27 4 37 01 N
01-03 52 +4 7 8 20 43 23 5 3.7 0.1 ]
04 - 06 60 +3 6 6 17 36 35 +4 39 0.1 ]

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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: Percent Percentages Max | Degree of Feeling Safe From Bein
L5 (Camilied Responding] 1 | 2 | 3 4 ] 5 ME ’ Sexuallngarassed ’
FEMALES (CONTINUED)
Experienced USC 53 | 47| 17 17 | 34 19 14 | £13 30 [+0.3 N
Not Experienced USC 5 +2 | 11 13 26 30 21 | +2 34 01 R
Experienced SH 58 +3 | 11 19 36 22 11 +4 3.0 |01 I
Not Experienced SH 53 2| 12 9 22 32 25 | 13 35 | +01 N
Deployed Past 12 Months 99 +1 | 11 14 28 28 18 +3 33 | #0.1 I
Not Deployed Past 12 Months 41 +2| 11 12 25 | 30 @ 22 @ 43 34 +01 N
Army Enlisted 56 +3 | 14 15 33 23 15 +4 31 |01 I
El1-E4 42 +5 | 18 13 36 17 16 +8 3.0 | £0.3 e
Army Officers 66 4 9 9 24 36 21 | 15 35 | +0.2 N
Navy Enlisted 64 +3 | 14 15 28 25 18 +4 32 | 0.1 I
El1-E4 49 +6 | 14 18 33 21 14 +8 30 | 0.2 e
Navy Officers 54 | +6 6 6 15 45 28 | +7 38 02 N
Marine Corps Enlisted 37 7| 11 16 24 30 20 | +11 33 0.2 N
El1-E4 21 +7 | 13 17 24 34 11 +18 3.1 | #0.3 I
Marine Corps Officers 69 +10, 9 7 17 35 31 | +7 3.7 02
Air Force Enlisted 49 | +3| 10 12 24 30 24 | +4 35 | +0.2 N
El1-E4 32 +5 9 11 34 27 19 +8 34 | 0.2 I
Air Force Officers 45 | +4 4 6 14 42 34 | 16 40 0.2
MALES
Total 74 +2 | 17 3 6 15 59 +2 40 | 0.1 I
Army 77 +3 | 18 3 8 15 57 +3 39 |01 |
Navy 81 +3 | 19 3 8 17 53 +3 38 | £0.1 ]
Marine Corps 68 | +3 | 19 2 5 14 59 | 3 39 01 IS
Air Force 66 | +2 | 15 1 3 11 70 | +3 42 01
Enlisted 73 £2| 19 3 8 15 55 @ *2 38 0.1 N
El1-E4 54 +3 | 21 4 10 16 49 +4 3.7 | 0.2 ]
E5-E9 88 +2 | 18 3 6 15 58 +2 39 |01 I
Officers 78 | %2 9 1 1 12 77 | %2 45 |01
01-03 69 +2 | 11 1 2 12 75 +3 44 | 0.1 I
04 - 06 87 | +2| 7 0 1 11 | 81  +2 46 01 N
Experienced USC 71 +11| 18 13 6 21 42 | +14 35 05
Not Experienced USC 74 +2 | 17 2 6 15 59 +2 40 | 0.1 I
Experienced SH 74 46| 20 10 17 23 30 16 33 [+x0.2 N
Not Experienced SH 74 +2 | 17 2 6 14 61 | +2 40 +01
Deployed Past 12 Months 99 | +1| 19 3 7 15 57 | 3 39 01 IS
Not Deployed Past 12 Months 50 | +2 | 16 3 6 14 61 | +2 40 +01
Army Enlisted 76 +3 | 19 3 9 15 53 +4 38 | £0.1 ]
El1-E4 59 +5 | 20 4 11 16 48 +7 3.7 %03 ]
Army Officers 84 +2 | 10 1 2 14 73 +3 44 | 0.1 I
Navy Enlisted 81 | #3| 20 4 18 48  #3 37 01
El1-E4 61 +6 | 24 5 13 17 41 +8 35 |03 I
Navy Officers 86 | 3 9 1 1 12 77 | 3 45 1 +01 N
Marine Corps Enlisted 66 4| 20 3 6 15 56 | *4 38 |02 N
E1-E4 49 +5 | 20 3 7 17 52 +6 38 | £0.2 ]
Marine Corps Officers 80 | 15 9 0 1 6 83 | 15 45 | +0.2
Air Force Enlisted 66 | +3 | 17 1 4 12 67 | +3 41 +01
El1-E4 40 +4 | 20 1 5 15 59 +7 39 0.3 I
Air Force Officers 65 | +3 7 0 1 11 82 | +3 46 01
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15. To what extent do/would you feel safe during deployments from being sexually harassed at the following times and

locations?
g. ONDUTY away from your base/installation/ship (e.g., on patrol or being a part of a convoy)
1. Notatall 2. Small extent 3. Moderate extent
4. Large extent 5. Very large extent
Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Harassed
TOTAL 71 #1 | 17 4 8 16 | 55 | +2 39 +0.1 I
Army 75 2| 18 4 9 16 53 | 43 38 0.1 ]
Navy 79 2| 18 5 10 18 49 | 13 38 0.1 ]
Marine Corps 66 | +3| 18 3 6 14 59 | #3 39 | +01 N
Air Force 62 | +2 | 14 3 7 14 62 | +2 41 +01
PAYGRADE
Enlisted 71 +2 | 19 4 9 16 51 +2 38 0.1 ]
El-E4 51 3| 21 5 11 17 45 | 14 36 | £0.2 ]
E1-E3 33 +4 | 23 5 12 16 44 +7 35 0.3 ]
E4 65 +3 | 21 5 11 17 46 4 36 | £0.2 ]
E5-E9 86 | +1 | 18 4 8 16 | 54 | +2 38 +0.1 N
E5 - E6 85 | +2 | 18 4 9 16 52 | £2 38 0.1 ]
E7-E9 89 2| 17 3 6 16 5 | £2 40 0.1 |
Officers 74 +1 9 2 4 15 71 +2 44  +0.1 I
W1 - W5 90 3 11 2 5 16 65 | 4 42 0.1 I
01-03 65 +2 | 10 2 4 | 16 67 2 43 +01 N
04 - 06 83 | £2 7 1 3 13 7% | £2 45 0.1 I
DEPLOYMENT
Deployed Past 12 Months 100 | 1| 19 4 8 16 53 | %2 38 |01 N
Not Deployed Past 12 Months 5 | +2 | 15 4 8 16 56 | +2 39 0.1 e
RACE/ETHNICITY
Non-Hispanic White 71  +2 | 15 3 6 15 61 | +2 41 +01
Total Minority 71 #2221 5 11 | 18 | 44 | +2 36 +0.1 N
Non-Hispanic Black 75 | +3 | 20 6 12 20 43 | +3 36 01
Hispanic 70 3 22 5 10 16 47 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 14 14 19 19 33 | %10 34 203 ]
Not Experienced USC 72+l 17 4 8 16 55 | +2 39 01 IS
Experienced SH 66 | +3 | 17 15 23 22 23 | +4 32 02
Not Experienced SH 72 *2 | 17 3 7 15 58 | +2 39 0.1 e
FEMALES
Total 55 2| 12 14 26 28 20 | £2 33 0.1 I
Army 58 #3| 14 16 28 | 25 18 3 32 +0.1 N
Navy 63 | 3| 13 15 26 28 18 +4 32 0.1 I
Marine Corps 40 | +7 | 12 16 20 28 24 | +9 34 0.2 N
Air Force 48 | +3 | 10 12 24 30 24 | +4 35 (01 N
Enlisted 55 | +2 | 13 15 27 26 19 2 32 0.1 I
El-E4 39 3 15 17 30 22 16  +4 31 0.2 I
E5-E9 69 2| 13 14 26 27 20 | £3 33 0.1 I
Officers 5 | +3| 8 9 20 36 | 26 @ +3 36 01 N
01-03 52 | 4 7 9 20 39 24 | 15 36 0.2 ]
04 - 06 60 @ £3 7 9 19 34 31 | 4 3.7 0.1 ]

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
L5z} Camied Responding] 1 | 2 | 3 4 ] 5 ME ’ Sexuallngarassed ’
FEMALES (CONTINUED)
Experienced USC 53 47| 16 17 | 31 20 16 | £12 30 [+0.3 N
Not Experienced USC 5 | +2 | 12 14 25 28 20 | +2 33 +x01
Experienced SH 58 +3 | 12 22 33 22 12 +4 3.0 |01 I
Not Experienced SH 53 2| 13 10 22 30 25 | 13 34 | +01 N
Deployed Past 12 Months 99 +1 | 13 16 25 27 19 +3 32 |01 I
Not Deployed Past 12 Months 41 +2| 12 13 26 | 28 21 @ 43 33 (01 N
Army Enlisted 5 | +3 | 15 16 29 23 16 | +4 31 01 N
El1-E4 42 +5 | 16 19 29 18 17 +8 3.0 | £0.3 e
Army Officers 65 +4| 10 12 22 32 23 | 15 35 | +0.2 N
Navy Enlisted 65 +3 | 14 17 26 26 17 +4 3.1 |01 I
El-E4 49 +6| 16 19 28 | 23 13 | 8 30 +02 N
Navy Officers 54 +6 5 5 23 40 27 +8 38 | +0.2 ]
Marine Corps Enlisted 37 47| 12 18 21 27 23 | #11 33 1 +0.3 1N
El1-E4 21 +7 | 13 18 25 32 12 +18 3.1 | #0.3 I
Marine Corps Officers 68 10| 9 7 17 36 30 | +7 3.7 02
Air Force Enlisted 49 | +3| 11 12 26 28 23 4 34 1 +02 N
E1-E4 32 +5 | 10 12 33 26 19 +8 33 | 0.2 I
Air Force Officers 45 | +4 6 9 16 40 30 | +6 38 02 N
MALES
Total 74 +2 | 18 3 6 15 59 +2 39 |01 I
Army 77 +3 | 18 3 7 15 57 +3 39 |01 |
Navy 82 +3 | 19 3 7 17 53 +3 38 | £0.1 ]
Marine Corps 68 | +3 | 19 3 5 13 60 @ %3 39 01 IS
Air Force 66 | +2 | 15 1 4 12 69 | +3 42 01
Enlisted 74 | +2| 20 3 7 15 | 55 | #2 38 0.1
E1-E4 54 +3 | 22 3 9 16 49 +4 3.7 | 0.2 ]
E5-E9 89 +2 | 18 3 6 15 58 +2 39 |01 I
Officers 78 | %2 9 1 1 12 77 | %2 45 |01
01-03 69 +2 | 11 1 2 12 75 +3 44 | 0.1 I
04 - 06 87 | +2| 7 0 1 11 | 81  +2 46 01 N
Experienced USC 71 #11| 13 13 13 19 41 | +15 36 04
Not Experienced USC 74 +2 | 18 2 6 15 59 +2 40 | 0.1 I
Experienced SH 74 16| 21 10 16 21 32 | 16 33 [+x0.2 N
Not Experienced SH 74 | +2 | 18 2 5 14 61 | +2 40 +01
Deployed Past 12 Months 100 #1| 20 3 6 14 57 | 3 39 01 I
Not Deployed Past 12 Months 50 | +2 | 16 2 6 15 61 | +2 40 +01
Army Enlisted 76 +3 | 20 3 8 16 54 +4 38 | £0.1 ]
El1-E4 59 +5 | 21 4 9 18 48 +7 3.7 %03 ]
Army Officers 84 +2 | 10 1 2 13 73 +3 44 | 0.1 I
Navy Enlisted 81 | +3| 21 4 9 18 49 | 43 37 01
El1-E4 61 +6 | 26 4 11 16 42 +8 34 | 0.3 I
Navy Officers 86 | 3 9 1 1 12 77 | 3 45 1 +01 N
Marine Corps Enlisted 66 4| 20 3 6 14 57  #4 38 |02 N
E1-E4 48 +5 | 20 4 8 15 54 +6 38 | £0.2 ]
Marine Corps Officers 80 | 15 8 0 1 6 84 | 15 46 | 0.2 N
Air Force Enlisted 66 | +3 | 17 1 4 12 66 | +3 41 +01
El1-E4 40 +4 | 20 1 6 14 59 +7 39 0.3 I
Air Force Officers 65 | +3 7 0 1 11 81 | +3 46 01
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15. To what extent do/would you feel safe during deployments from being sexually harassed at the following times and

locations?
h. OFF DUTY away from your base/installation/ship, during the day
1. Notat all 2. Small extent 3. Moderate extent
4. Large extent 5. Very large extent
Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Harassed
TOTAL 71 +1 | 17 4 9 16 54 +2 39 |01 I
Army 74 +2 | 17 4 10 16 52 +3 38 0.1 ]
Navy 79 +2 | 18 4 10 18 49 +3 38 0.1 ]
Marine Corps 66 | +3 | 19 3 7 14 57 | 13 39 | +01 N
Air Force 62 | +2 | 14 3 8 15 61 | +2 41 +01
PAYGRADE
Enlisted 71 +2 | 19 4 10 17 51 +2 38 0.1 ]
El-E4 51 +3 | 21 5 12 17 45 +4 36 0.1 ]
E1-E3 33 +4 | 22 5 12 17 44 +7 36 0.3 ]
E4 65 +3| 20 5 12 17 46 +4 36 | £0.2 ]
E5-E9 86 | +1 | 18 4 9 16 53 | +2 38 01 |
E5 - E6 85 +2 | 18 4 10 17 51 +2 38 0.1 ]
E7-E9 89 +2 | 17 3 6 16 58 +2 39 0.1 ]
Officers 74 | %1 9 2 5 15 70 | %2 44 | +01
W1 - W5 90 +3 | 11 2 5 17 65 +4 42 0.1 I
01-03 66  +2 | 10 2 6 16 | 66 | +2 42 +01 N
04 - 06 83 +2 7 2 3 14 75 +2 45 0.1 I
DEPLOYMENT
Deployed Past 12 Months 100 | 1| 19 4 9 16 53 | %2 38 |01 N
Not Deployed Past 12 Months 5 | +2 | 15 4 9 17 55 | +2 39 0.1 e
RACE/ETHNICITY
Non-Hispanic White 71 +2 | 14 3 7 15 60 | +2 40 +01
Total Minority 71 #2221 5 13 | 18 | 44 | +2 36 +0.1 N
Non-Hispanic Black 75 | +3 | 19 5 14 19 43 | +3 36 01
Hispanic 70 +3 | 22 4 11 17 46 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 16 16 12 22 34 +10 34 203 ]
Not Experienced USC 72 #1| 17 4 9 16 | 54 | #2 39 +0.1 N
Experienced SH 66 | +3 | 17 14 23 21 25 | +4 32 02
Not Experienced SH 72 *2 | 17 3 8 16 57 | +2 39 0.1 e
FEMALES
Total 55 +2 | 12 13 29 28 19 +2 33 0.1 I
Army 58 +3 | 13 15 30 24 17 +3 32 | 0.1 I
Navy 63 3| 14 12 27 30 18 +4 33 0.1 I
Marine Corps 40 47| 12 14 | 25 | 27 22 | #10 33 +02 N
Air Force 48 | 43 9 12 28 30 21 | 4 34 | +01 N
Enlisted 54 | +2 | 13 14 30 26 18 +3 32 0.1 I
El-E4 39 +3| 14 16 33 23 15 +4 31 0.2 I
E5-E9 68 +2 | 12 13 28 28 19 +3 33 0.1 I
Officers 56 #3| 7 11 24 | 34 24 43 36 +0.1 N
01-03 52 +4 7 11 26 35 21 5 35 £0.2 ]
04 - 06 60 +3 7 10 23 33 27 +4 36 | £0.1 ]

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
155 Camiied Responding] 1 | 2 | 3 4 ] 5 ME ’ Sexuallngarassed ’
FEMALES (CONTINUED)
Experienced USC 53 47| 15 20 26 21 17 | 12 31 |03 1N
Not Experienced USC 5 | +2 | 12 13 29 28 19 | +2 33 +x01
Experienced SH 58 +3 | 12 20 34 23 12 +4 3.0 |01 I
Not Experienced SH 53 2| 12 10 26 30 22 | 13 34 | +01 N
Deployed Past 12 Months 99 +1 | 12 15 28 27 18 +3 32 |01 I
Not Deployed Past 12 Months 41 | 2| 12 11 29 28 20 | 3 33 0.1 N
Army Enlisted 5 | +3 | 14 16 32 23 16 | +4 31 01 N
E1-E4 41 45|15 18 33 | 18 16 8 30 02 N
Army Officers 66  +4 | 10 13 26 29 22 | 15 34 | +0.2 N
Navy Enlisted 64 +3 | 15 12 27 28 17 +4 32 | 0.2 I
El1-E4 49 +6 | 18 14 29 26 13 +8 30 | 0.2 e
Navy Officers 54 +6 5 8 26 38 23 +8 3.7 | 0.2 ]
Marine Corps Enlisted 37 7| 13 15 26 26 20 | +11 33 0.2 N
El1-E4 21 +7 | 14 13 33 27 12 +21 3.1 | #0.3 I
Marine Corps Officers 69 *10, 7 9 21 32 31 | +7 3.7 02
Air Force Enlisted 49 | +3| 10 13 30 28 20 4 34 | +01 N
E1-E4 32 +5 9 14 37 26 14 +8 3.2 | 0.2 I
Air Force Officers 45 | +4 5 9 21 40 26 | 6 3.7 02 N
MALES
Total 74 +2 | 17 3 7 15 58 +2 39 |01 I
Army 77 +3 | 18 3 7 15 57 +3 39 |01 |
Navy 82 +3 | 19 3 8 17 53 +3 38 | £0.1 ]
Marine Corps 68 | +3 | 19 3 6 13 59 | 3 39 01 IS
Air Force 66 | +2 | 14 1 4 12 68 | +3 42 01
Enlisted 73 £2| 19 3 8 15 55 @ *2 38 0.1 N
El1-E4 54 +3 | 22 4 9 16 49 +4 3.7 | 0.2 ]
E5-E9 89 +2 | 18 3 7 15 57 +2 39 |01 I
Officers 78 | %2 9 1 2 13 7% | %2 45 |01
01-03 69 +2 | 11 1 2 13 74 +3 44 | 0.1 I
04 - 06 86 +2 | 7 1 1 12 | 79  +2 46 01 N
Experienced USC 72 +11) 17 14 5 23 42 | +14 36 04
Not Experienced USC 74 +2 | 17 2 7 15 59 +2 39 |01 I
Experienced SH 74 46| 20 10 16 20 34 | 16 34 1 +02 N
Not Experienced SH 74 +2 | 17 2 6 15 60 | +2 40 +01
Deployed Past 12 Months 100  #1| 19 3 7 15 57 | 3 39 01 I
Not Deployed Past 12 Months 50 | +2 | 16 3 7 15 60 | +2 40 +01
Army Enlisted 76 +3 | 19 4 8 15 53 +4 38 | £0.1 ]
El1-E4 59 +5 | 20 5 10 17 49 +7 3.7 | 0.2 ]
Army Officers 83 +2 | 10 1 3 14 73 +3 44 | 0.1 I
Navy Enlisted 81  #3| 21 4 18 | 49 | 43 37 01
E1-E4 61 +6 | 26 3 10 17 43 +8 35 |03 I
Navy Officers 86 | 3 9 1 2 13 74 | 3 44 | +01 N
Marine Corps Enlisted 66 4| 20 3 7 14 5 | #4 38 |02 N
E1-E4 49 5| 21 3 9 15 52 +6 3.7 | 0.2 ]
Marine Corps Officers 80 | 15 8 0 2 7 83 4 45 | +0.2
Air Force Enlisted 66 | +3 | 16 1 5 12 65 | +3 41 +01
El1-E4 40 +4 | 20 1 6 14 58 +7 39 0.3 I
Air Force Officers 65 | +3 7 0 2 12 79 | +3 46 01
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15. To what extent do/would you feel safe during deployments from being sexually harassed at the following times and

locations?
i.  OFF DUTY away from your base/installation/ship, during the evening
1. Notatall 2. Small extent 3. Moderate extent
4. Large extent 5. Very large extent
Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Harassed
TOTAL 71 #1 | 17 4 10 | 16 @ 53 @ +2 38 +0.1 N
Army 74 +2 | 17 5 10 16 52 +3 38 0.1 ]
Navy 79 +2 | 18 5 12 18 48 +3 3.7 0.1 ]
Marine Corps 66 | +3 | 19 4 7 14 57 | 13 39 | +01 N
Air Force 62 | +2 | 14 4 9 14 60 | +2 40 +01
PAYGRADE
Enlisted 70 +2 | 19 5 11 16 50 +2 3.7 0.1 ]
El-E4 51 +3 | 21 5 13 16 45 +4 36 0.1 ]
E1-E3 33 +4 | 21 6 12 17 43 +7 35 0.3 ]
E4 64 +3 | 21 5 13 15 45 4 36 | £0.2 ]
E5-E9 85 | +1 | 17 5 10 16 | 52 | +2 38 +0.1 N
E5 - E6 84 +2 | 18 5 11 16 50 +2 38 0.1 ]
E7-E9 89 +2 | 17 4 7 15 57 +2 39 0.1 ]
Officers 74 | %1 9 2 6 15 68 | *2 43 |01
W1 - W5 90 +3 | 11 2 6 17 64 +4 42 0.1 I
01-03 65 +2 | 10 3 7 15 | 64 | +2 42 +01 N
04 - 06 83 +2 7 2 4 14 73 +2 44 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 | #1] 19 5 10 15 52 | %2 38 |01 N
Not Deployed Past 12 Months 5 | +2 | 15 4 10 16 54 | +2 39 01 N
RACE/ETHNICITY
Non-Hispanic White 71 +2 | 14 4 8 15 60 | +2 40 +01
Total Minority 71 #2221 6 13 17 | 43 | +2 35 +0.1 N
Non-Hispanic Black 74 | +3 | 19 6 14 19 42 | +3 36 01
Hispanic 69 +3 | 23 5 12 15 45 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 17 16 16 20 31 +10 33 203 I
Not Experienced USC 71 #1| 17 4 10 16 54  +2 38 +0.1
Experienced SH 66 | +3 | 17 15 24 19 24 | +4 32 02
Not Experienced SH 72 *2 | 17 3 8 15 56 | +2 39 0.1 e
FEMALES
Total 55 +2 | 13 16 30 25 16 +2 32 0.1 I
Army 58 3| 14 18 31 22 15 +3 3.1 | 0.1 e
Navy 63 3| 14 16 28 26 16 +4 32 0.1 I
Marine Corps 39 7| 14 11 29 28 18 | 16 32 0.2 I
Air Force 48 | +3 | 10 14 31 26 18 | +4 33 |01 N
Enlisted 54 2| 14 16 31 23 16 +3 31 0.1 I
El-E4 39 +3 | 16 16 35 19 13 +4 3.0 0.2 I
E5-E9 68 +2 | 12 16 30 25 17 +3 32 0.1 I
Officers 55 3| 8 14 26 | 32 20  +3 34 +01 N
01-03 52 +4 8 15 28 33 17 5 34 202 ]
04 - 06 60 +3 8 13 26 31 23 +4 35 1 #0.1 ]

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- . Percent Percentages Max | Degree of Feeling Safe From Bein
L5 Rt Responding] 1 | 2 | 3 4 ] 5 ME ’ Sexuallngarassed ’
FEMALES (CONTINUED)
Experienced USC 53 | 47| 17 21 | 30 17 15 | £13 29 [ +03 1N
Not Experienced USC 5 | +2 | 12 16 30 25 17 | +2 32 01
Experienced SH 58 +3 | 14 23 35 18 10 +4 29 | 0.1 I
Not Experienced SH 53 2| 12 12 28 28 20 | #3 33 |01 N
Deployed Past 12 Months 98 +1 | 13 17 31 23 16 +3 3.1 | 0.1 I
Not Deployed Past 12 Months 41 | 2| 12 15 30 26 17 | 43 32 01 N
Army Enlisted 5 | +3 | 15 18 33 20 14  +4 30 =01
El1-E4 42 +5 | 18 18 35 15 15 +8 29 | £0.3 e
Army Officers 66  +4 | 10 17 25 30 18 | 5 33 [+x0.2 N
Navy Enlisted 65 +3 | 15 17 28 25 16 +4 3.1 |01 I
El1-E4 49 +6 | 18 16 33 21 12 +8 29 | 0.2 e
Navy Officers 54 +6 6 12 31 32 19 +8 35 | +0.2 I
Marine Corps Enlisted 3B 7| 16 12 30 27 16 | 48 32 0.2 N
El1-E4 21 +7 | 19 14 28 28 10 +18 29 04 e
Marine Corps Officers 69 +10, 8 9 27 32 24 | 7 36 0.2 N
Air Force Enlisted 49 | +3| 11 15 33 24 17 | +4 32 [ +01
E1-E4 31 +5 | 12 15 39 22 13 +8 3.1 | +0.2 I
Air Force Officers 45 | +4 6 13 25 34 22 | 6 35 0.2 N
MALES
Total 74 +2 | 17 3 7 15 58 +2 39 |01 I
Army 77 +3 | 18 3 8 15 56 +3 39 |01 |
Navy 81 +3 | 19 3 9 16 52 +3 38 | £0.1 ]
Marine Corps 68 | +3 | 19 4 6 13 58 | +3 39 01 IS
Air Force 66 | +2 | 15 2 5 12 67 | +3 42 01
Enlisted 73 #2 | 19 3 8 15 | 54 | +2 38 0.1
El1-E4 53 +3 | 22 4 10 15 49 +4 3.7 | 0.2 ]
E5-E9 88 +2 | 18 3 8 15 56 +2 39 |01 I
Officers 78 | %2 9 1 3 13 75 %2 44 | +01
01-03 69 +2 | 11 1 3 12 73 +3 44 | 0.1 I
04 - 06 86 +2 | 7 1 2 12 718 | £ 45 +01
Experienced USC 70 +11) 17 13 10 21 39 | +15 35 04
Not Experienced USC 74 +2 | 17 3 7 14 58 +2 39 |01 I
Experienced SH 73 6| 20 10 17 20 33 | 7 34 1 +02 N
Not Experienced SH 74 +2 | 17 3 7 14 59 | +2 40 +01
Deployed Past 12 Months 99 | +1| 19 3 7 14 56 | +3 39 01 IS
Not Deployed Past 12 Months 50 | +2 | 16 3 7 15 59 | +2 40 +01
Army Enlisted 76 +3 | 19 4 9 15 53 +4 38 | £0.1 ]
El1-E4 59 +5 | 20 5 10 15 49 +7 3.7 %03 ]
Army Officers 83 +2 | 10 1 3 14 72 +3 44 | 0.1 I
Navy Enlisted 81 | #3| 20 4 10 | 17 48 43 37 01 |
E1-E4 61 +6 | 26 2 12 16 43 +8 35 |03 I
Navy Officers 86 | 3 9 1 4 13 73 | 3 44 | +01 N
Marine Corps Enlisted 66 4| 21 4 6 15 54 | #4 38 |02 N
E1-E4 48 5| 21 5 7 15 51 +6 3.7 | 0.2 ]
Marine Corps Officers 81 | 15 8 1 2 6 83 4 45 | +0.2
Air Force Enlisted 66 | +3 | 17 2 5 12 64 | +3 41 +01
El1-E4 39 +4 | 20 2 7 14 57 +7 39 0.3 I
Air Force Officers 65 | +3 7 0 2 13 78 | +3 45 01
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15. Dolwould you feel safe to a large extent during deployments from being sexually harassed at different times on military
or non-military locations? Constructed from Q15a-i.
1. Felt safe at all military locations and 2. Felt safe at all non-military locations 3. Felt safe at all locations and times
times and times
4. Did not feel safe at all military or non-
military locations and times

Percent Percentages Max
Responding 1 | 2] 3| 4 ME
TOTAL 72 11 3 4 63 30 12
Army 75 +2 2 5 61 32 +3
Navy 79 +2 4 5 58 33 +3
Marine Corps 66 +3 3 3 66 29 +3
Air Force 63 +2 4 3 69 24 +2
PAYGRADE
Enlisted 71 +2 3 4 59 34 +2
El1-E4 51 +3 3 6 53 39 4
E1-E3 33 +4 4 7 49 40 17
E4 65 +3 2 5 54 39 +4
E5-E9 86 11 3 4 62 31 12
E5 - E6 85 +2 3 4 60 33 12
E7-E9 90 +2 3 3 67 26 +2
Officers 75 +1 4 3 78 15 +2
W1 - W5 90 +3 3 4 74 19 +4
01-03 66 12 4 3 75 18 12
04 - 06 83 +2 4 3 83 11 +2
DEPLOYMENT
Deployed Past 12 Months 100 +1 3 4 61 32 +2
Not Deployed Past 12 Months 56 +2 4 4 64 28 +2
RACE/ETHNICITY
Non-Hispanic White 72 +2 3 4 68 25 +2
Total Minority 72 +2 3 4 53 39 12
Non-Hispanic Black 75 +3 3 4 54 39 +3
Hispanic 70 +3 4 4 53 39 +4
EXPERIENCED BEHAVIORS
Experienced USC 64 +8 7 7 37 50 +10
Not Experienced USC 72 +1 3 4 63 30 +2
Experienced SH 66 +3 5 6 29 60 +4
Not Experienced SH 72 +1 3 4 66 27 +2
FEMALES
Total 55 +2 7 5 30 58 +2
Army 58 13 5 6 26 64 +3
Navy 63 +3 7 6 30 58 4
Marine Corps 40 +7 5 6 33 56 +7
Air Force 49 +3 11 4 36 49 +4
Enlisted 55 +2 6 5 28 61 +3
El1-E4 39 13 4 5 22 70 14
E5-E9 69 +2 7 6 30 57 +3
Officers 56 13 13 5 41 41 14
01-03 52 +4 | 13 4 40 43 15
04 - 06 60 +3 15 4 44 36 +4

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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. Percent Percentages Max
15. Continued Responding T T 2 | 93 3 ME
FEMALES (CONTINUED)

Experienced USC 53 +8 4 7 18 70 +12
Not Experienced USC 55 +2 7 5 31 57 +2
Experienced SH 58 +3 4 6 15 75 +4
Not Experienced SH 54 +2 9 5 38 48 +3
Deployed Past 12 Months 100 +1 6 5 28 61 +3
Not Deployed Past 12 Months 41 +2 8 5 32 55 +3
Army Enlisted 56 +3 4 6 22 68 +4
El1-E4 42 15 1 5 19 74 18
Army Officers 66 +4 8 5 37 50 5
Navy Enlisted 65 +3 4 5 28 62 4
El1-E4 49 16 3 4 22 71 17
Navy Officers 55 +6 20 6 40 34 +7
Marine Corps Enlisted 37 +7 4 7 30 59 +8

El1-E4 21 +7 3 8 25 64 +12
Marine Corps Officers 69 | 11 9 4 48 39 +7
Air Force Enlisted 50 +3 10 5 33 52 +4
El1-E4 32 15 8 3 27 61 +8
Air Force Officers 45 +4 16 3 48 33 +6

MALES

Total 75 +2 3 4 67 27 +2
Army 78 +3 2 4 65 28 +3
Navy 82 +3 3 4 62 30 +3
Marine Corps 68 +3 2 3 67 28 +3
Air Force 66 +2 2 3 75 19 +3
Enlisted 74 12 3 4 63 30 12
El-E4 54 +3 3 6 57 35 +4
E5-E9 89 *1 3 3 66 28 +2
Officers 78 +2 3 3 83 11 +2
01-03 69 +2 2 3 81 13 +2
04 - 06 87 12 3 3 87 8 12

Experienced USC 72 11 9 6 46 40 +13
Not Experienced USC 75 +2 2 4 67 27 +2
Experienced SH 74 +6 6 7 40 48 +7
Not Experienced SH 75 +2 2 4 68 25 +2
Deployed Past 12 Months 100 +1 2 4 64 29 +3
Not Deployed Past 12 Months 60 +2 3 4 69 25 +2
Army Enlisted 76 +3 2 5 62 32 +3
El1-E4 59 15 2 6 57 35 +7
Army Officers 84 +2 2 3 82 13 +2
Navy Enlisted 81 13 3 5 58 34 +3
El1-E4 61 +6 3 7 48 42 +8
Navy Officers 86 +3 4 3 82 11 +3
Marine Corps Enlisted 66 +4 2 3 65 30 +4
El1-E4 49 5 3 4 60 33 *6
Marine Corps Officers 81 5 2 4 83 10 +4
Air Force Enlisted 66 +3 2 3 72 22 +3
El1-E4 40 +4 3 5 66 26 17
Air Force Officers 65 +3 3 2 87 8 +3
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16. To what extent do/would you feel safe during deployments from being sexually assaulted at the following times and

locations?

a.  ON base/installation/ship, during the day

1. Notat all
4. Large extent

2. Small extent

5. Very large extent

3. Moderate extent

Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Assaulted
TOTAL 71 | 1] 16 3 6 16 59 | +2 40 +01 |
Army 75 +2 | 16 4 7 16 57 +3 39 | 0.1 |
Navy 79 +2 | 18 3 7 18 54 +3 39 0.1 ]
Marine Corps 66 | +3| 18 2 4 13 63 | 13 40 |01 N
Air Force 62 | +2 | 13 1 4 14 68 | +2 42 01
PAYGRADE
Enlisted 71 +2 | 18 3 7 16 56 +2 39 0.1 I
El-E4 51 +3 | 21 5 8 17 49 +4 3.7 0.2 ]
E1-E3 33 +4 | 21 5 8 19 47 +7 36 0.3 ]
E4 64 +3 | 21 4 8 16 51 +4 3.7 | 0.2 ]
E5-E9 86  +1| 16 3 6 16 59 @ +2 40 01 I
E5-E6 85 +2 | 17 3 7 17 57 +2 39 |01 I
E7-E9 89 +2 | 15 2 4 15 64 +2 41 0.1 I
Officers 75 %l 8 1 2 13 77 %2 45 |01
W1 - W5 90 +3 | 10 2 4 16 69 +4 43 0.1 ]
01-03 66 +2| 9 1 3 14 73 | £ 44  +01 N
04 - 06 83 +2 6 0 1 10 83 +2 46 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 | +1| 18 3 16 58 | %2 39 | +01 N
Not Deployed Past 12 Months 5 | +2 | 14 3 16 61 | +2 41 01
RACE/ETHNICITY
Non-Hispanic White 71 | +2 | 13 2 4 15 66 | +2 42 01
Total Minority 71 | +2| 20 4 9 18 50 | 2 37 01
Non-Hispanic Black 74 | +3 | 18 4 9 19 49 | +3 38 01 N
Hispanic 70 +3 | 22 3 8 16 51 +4 3.7 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8 21 12 14 21 31 +10 33 203 I
Not Experienced USC 71  +1 | 16 3 6 16 60 | +2 40 +0.1 I
Experienced SH 66 | +3 | 16 11 17 25 31 | +4 35 0.2 N
Not Experienced SH 72 +2 | 16 2 5 15 62 | +2 41 01
FEMALES
Total 55 +2 | 11 8 18 31 31 +2 36 0.1 ]
Army 58 | +3| 12 10 | 21 | 31 @ 25 | 43 35 +0.1 N
Navy 63 +3 | 13 8 18 32 29 +4 36 0.1 ]
Marine Corps 40 | 7| 11 10 15 28 37 | 49 37 0.2 N
Air Force 48 | 43 9 6 14 32 39  +4 39 | +0.1 N
Enlisted 54 2| 12 9 20 31 28 +2 35 0.1 ]
El-E4 39 +3 | 13 11 26 27 23 +4 33 0.2 I
E5-E9 68 +2 | 12 8 17 32 31 +3 36 0.1 ]
Officers 56  +3| 7 4 10 34 | 44 4 40 01 N
01-03 52 +4 7 5 12 37 39 5 40 0.2 |
04 - 06 60 +3 7 2 7 29 55 +4 42 0.1 ]

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
155, (Camiier Responding] 1 | 2 | 3 4 ] 5 ME ’ SexuaIIygAssauIted ’
FEMALES (CONTINUED)
Experienced USC 53 47| 14 13 | 23 28 | 21 | 11 33 0.3 1IN
Not Experienced USC 5 | +2 | 11 8 18 31 32 | +2 36 01
Experienced SH 58 +3 | 11 13 24 30 22 +3 34 | 0.1 I
Not Experienced SH 53 2| 12 6 15 32 36 | +3 3.7 |01
Deployed Past 12 Months 99 | +1| 12 9 20 30 29 | +3 36 01
Not Deployed Past 12 Months 41 |2 | 11 8 16 32 33 | 3 37 01 N
Army Enlisted 56 +3 | 14 12 23 29 22 +4 34 | 0.1 I
El1-E4 42 +5 | 16 14 22 26 21 +8 32 | 0.2 I
Army Officers 65 4 8 6 14 35 37 | 45 39 [ +0.2 N
Navy Enlisted 64 +3 | 14 9 20 31 26 +4 35 | £0.2 I
El1-E4 49 +6 | 14 10 28 28 20 +8 33 | 0.2 I
Navy Officers 5 | +6 7 3 8 36 47 | +8 41 +02
Marine Corps Enlisted 3 7| 11 11 16 28 34 | +11 36 0.3 1N
E1-E4 22 +8 | 12 7 16 32 32 +15 36 04 ]
Marine Corps Officers 69 *11| 7 5 7 29 51 | 7 41 02
Air Force Enlisted 49 | +3| 10 7 16 32 3% | +4 38 |02 N
E1-E4 31 +5 9 9 29 26 28 +8 35 | +0.2 I
Air Force Officers 45 | +4 6 3 6 32 53 | 16 42 0.2
MALES
Total 74 +2 | 17 2 4 14 63 +2 40 | 0.1 I
Army 77 +3 | 17 3 5 14 61 +3 40 | 0.1 I
Navy 82 +3 | 18 3 5 16 58 +3 39 |01 I
Marine Corps 68 | +3 | 18 2 3 13 64 | 13 40 01
Air Force 65 | +2 | 13 1 3 11 73 | +3 43 01
Enlisted 73 #2| 18 3 5 15 59 | +2 39 01 I
E1-E4 53 +3 | 22 4 6 16 53 +4 3.7 | 0.2 ]
E5-E9 89 +2 | 17 2 5 14 62 +2 40 | 0.1 I
Officers 78 | %2 8 0 1 10 81 | *2 46 |01 N
01-03 69 +2 9 0 1 10 79 +3 45 | +0.1 ]
04 - 06 87 +2| 6 0 1 8 85 | +2 47 01
Experienced USC 71 +11| 24 11 10 18 36 | +15 33 x5 N
Not Experienced USC 74 +2 | 16 2 4 14 64 +2 41 | 0.1 ]
Experienced SH 74 46| 19 9 12 21 38 | 7 35 | +0.2 N
Not Experienced SH 74 | +2 | 16 2 4 13 65 | +2 41 +01
Deployed Past 12 Months 99 | +1 | 18 2 5 14 61 | 3 40 +0.1 I
Not Deployed Past 12 Months 59 | +2 | 15 2 4 13 65 | +2 41 +01
Army Enlisted 76 +3 | 18 3 6 14 58 +4 39 |01 I
El1-E4 59 +5 | 21 6 7 13 53 +7 3.7 %03 ]
Army Officers 84 +2 9 1 2 12 77 +3 45 | 0.1 ]
Navy Enlisted 81  #3| 20 3 6 18 53 | +3 38 0.1 N
El1-E4 61 +6 | 27 3 7 19 45 +8 35 | #0.3 I
Navy Officers 86 | 3 8 1 1 9 83 | 3 46 +01 N
Marine Corps Enlisted 66 4| 20 2 4 14 61 4 39 [ +0.2 N
E1-E4 48 +5 | 19 3 4 17 57 +6 39 | £0.2 I
Marine Corps Officers 80 | 15 8 0 2 4 86 | 15 46 | 0.2 N
Air Force Enlisted 66 | +3 | 15 1 3 11 70 | +3 42 01
El1-E4 39 +4 | 18 1 4 15 62 +7 40 |03 I
Air Force Officers 65 | +3 6 0 0 9 85 | +3 47 01
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16. To what extent do/would you feel safe during deployments from being sexually assaulted at the following times and

locations?
b.  ON base/installation/ship, during the evening
1. Notatall 2. Small extent 3. Moderate extent
4. Large extent 5. Very large extent
Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Assaulted
TOTAL 71  +1] 16 3 7 16 | 58 | +2 40 +01 |
Army 74 2| 16 4 9 16 56 +3 39 0.1 I
Navy 78 +2 | 17 4 7 18 54 +3 39 0.1 ]
Marine Corps 66 | +3| 18 3 4 13 62 | £3 40 |01 N
Air Force 62  +2| 12 2 6 14 65 | +2 42 01
PAYGRADE
Enlisted 70 +2 | 18 4 8 16 54 +2 39 0.1 I
El-E4 51 +3 | 21 5 10 17 48 +4 3.7 0.2 ]
E1-E3 32 +4 | 21 6 9 18 46 +7 36 0.3 ]
E4 64 +3 | 21 5 10 16 48 4 3.7 0.2 ]
E5-E9 86 | +1| 16 3 7 16 | 57 | #2 40 +01 |
E5 - E6 84 | £2 | 16 3 8 16 56 +2 39 0.1 ]
E7-E9 89 +2 | 15 2 5 15 63 +2 41 0.1 I
Officers 74 +1 7 1 3 13 75 +2 45 0.1 ]
W1 - W5 90 +3 | 10 2 5 17 68 +4 43 0.1 ]
01-03 66 +2| 9 2 4 |15 71 %2 44  +01 N
04 - 06 83 +2 6 1 2 11 81 +2 46 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 | #1| 17 8 15 56 | %2 39 | +01 N
Not Deployed Past 12 Months 5 | +2 | 14 3 7 16 60 | +2 40 01
RACE/ETHNICITY
Non-Hispanic White 71 | +2 | 13 3 5 14 64 | +2 41 +01
Total Minority 71 #2| 20 4 10 18 48 | +2 37 +0.1
Non-Hispanic Black 74 | +3 | 18 5 11 19 47 | +3 3.7 01
Hispanic 69 +3 | 22 4 10 16 49 +4 3.7 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8 21 13 20 17 29 +10 32 %03 I
Not Experienced USC 71  +1 | 16 3 7 16 59 | +2 40 +0.1 I
Experienced SH 65 | +3 | 15 13 21 23 28 | +4 34 02 R
Not Experienced SH 72 +2 | 16 2 6 15 61 | +2 40 01
FEMALES
Total 54 2| 11 11 24 29 25 +2 35 1201 ]
Army 57 #3| 13 13 29 | 26 20 @ +3 33 +01 I
Navy 62 3| 12 11 22 30 25 +4 34 201 ]
Marine Corps 40 | 7| 10 11 23 27 30 | 49 36 0.2 N
Air Force 48 | 43 8 9 21 31 31  +4 3.7 |01
Enlisted 54 2| 12 12 26 27 23 +2 34 0.1 ]
El-E4 38 +3| 14 15 30 22 19 +4 32 0.2 I
E5-E9 68 +2 | 11 11 24 30 25 +3 35 0.1 ]
Officers 5 | +3| 6 7 16 37 | 35 4 39 01 N
01-03 52 +4 6 8 17 39 30 5 38 0.1 ]
04 - 06 59 +3 5 5 12 33 44 +4 41 0.1 I

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
L83, amined Responding] 1 | 2 | 3 4 ] 5 ME ’ SexuaIIygAssauIted ’
FEMALES (CONTINUED)
Experienced USC 53 7 | 15 19 31 18 18 +12 3.0 |03 e
Not Experienced USC 5 +2 | 11 11 23 30 26 | +2 35 01
Experienced SH 57 +3 | 11 17 31 25 15 +3 32 | 0.1 I
Not Experienced SH 5 #2211 8 20 31 30  +3 36 [+01
Deployed Past 12 Months 98 +1 | 11 12 27 27 23 +3 34 | 0.1 I
Not Deployed Past 12 Months 41 |2 | 11 10 22 31 27 | 3 35 01 N
Army Enlisted 56 +3 | 14 14 31 23 18 +4 32 |01 I
El1-E4 41 +5 | 17 15 32 19 17 +8 3.0 | £0.3 e
Army Officers 65 4 7 9 20 37 27 | 15 3.7 |02
Navy Enlisted 64 +3 | 13 13 23 28 23 +4 33 | 0.2 I
El1-E4 48 +6 | 14 18 27 24 17 +9 3.1 | 0.2 e
Navy Officers 55 | +6 5 4 12 42 37 | +7 40 +02
Marine Corps Enlisted 36 7| 11 12 24 26 27 | #11 35 [+03 1N
El1-E4 21 +7 | 13 8 19 33 27 +16 35 04 I
Marine Corps Officers 68 *10| 7 5 17 30 42 | +7 40 +02
Air Force Enlisted 49 | 43 9 10 23 31 28 | 4 36 [+x01
E1-E4 31 +5 9 14 34 23 21 +8 33 | 0.2 I
Air Force Officers 45 | +4 4 6 12 34 44 | 16 41 02 N
MALES
Total 74 +2 | 16 2 5 14 62 +2 40 | 0.1 I
Army 77 +3 | 17 3 6 14 60 +3 40 | 0.1 I
Navy 81 +3 | 17 3 6 16 57 +3 39 |01 I
Marine Corps 67 | +3 | 18 2 4 12 63 | +3 40 x0.1 I
Air Force 65 | +2 | 13 1 3 11 72 | +3 43 01
Enlisted 73 #2| 18 3 6 15 58 @ +2 39 01 I
El1-E4 53 +3 | 22 4 7 16 52 +4 3.7 | 0.2 ]
E5-E9 88 +2 | 17 2 6 14 61 +2 40 | 0.1 I
Officers 78 +2 8 0 1 10 80 +2 46 | +0.1 ]
01-03 69 +2 9 1 1 11 78 +3 45 | +0.1 ]
04 -06 86 +2 6 0 1 9 85 +2 47 | 0.1 ]
Experienced USC 71 +11| 24 10 14 16 35 | +15 33 x5 N
Not Experienced USC 74 +2 | 16 2 5 14 63 +2 40 | 0.1 I
Experienced SH 73 6| 18 9 14 21 38 | 7 35 | +0.2 N
Not Experienced SH 74 | +2 | 16 2 5 14 64 | +2 41 +01
Deployed Past 12 Months 99 | +1 | 18 2 5 14 60 | 3 40 +0.1 I
Not Deployed Past 12 Months 59 | +2 | 15 2 5 14 64 | +2 41 +01
Army Enlisted 76 +3 | 18 3 7 15 57 +4 39 |01 I
El1-E4 59 +5 | 22 4 8 15 51 +7 3.7 %03 ]
Army Officers 83 +2 9 1 2 13 76 +3 45 | 0.1 ]
Navy Enlisted 80  #3| 19 4 7 18 53 | +3 38 0.1 N
El1-E4 60 +6 | 25 5 7 19 44 +8 35 | #0.3 I
Navy Officers 86 | 3 8 1 1 9 82 | 3 46 +01 N
Marine Corps Enlisted 66  +4 | 19 3 4 14 60 | 4 39 [ +0.2 N
E1-E4 48 +5 | 19 3 5 16 57 +6 39 | £0.2 I
Marine Corps Officers 80 | 15 8 1 2 4 86 | 15 46 | 0.2 N
Air Force Enlisted 66 | +3 | 15 1 4 12 68 | +3 42 01
El1-E4 39 +4 | 18 1 6 15 60 +7 40 |03 I
Air Force Officers 65 | +3 6 0 1 10 84 | +3 47 01
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16. To what extent do/would you feel safe during deployments from being sexually assaulted at the following times and

locations?

c.  ON base/installation/ship, after lights out

1. Notat all
4. Large extent

2. Small extent

5. Very large extent

3. Moderate extent

Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Assaulted
TOTAL 71 +1 | 16 4 7 16 57 +2 40 | 0.1 I
Army 74 +2 | 16 4 9 16 55 +3 39 | 0.1 |
Navy 78 +2 | 17 4 8 17 53 +3 39 0.1 ]
Marine Corps 66 | £3 | 17 3 5 13 62 | £3 40 |01 N
Air Force 62  +2| 12 2 6 14 65 | +2 42 01
PAYGRADE
Enlisted 70 +2 | 18 4 8 16 54 +2 38 0.1 ]
El-E4 51 +3 | 21 6 10 16 47 +4 36 | £0.2 ]
E1-E3 33 +4 | 21 6 10 17 45 +7 36 | +0.3 ]
E4 64 +3 | 21 5 10 16 48 +4 3.7 | 0.2 ]
E5-E9 85 | +1| 16 4 8 16 | 57 | #2 39 01 N
E5-E6 84 +2 | 17 4 8 16 55 +2 39 |01 I
E7-E9 89 +2 | 15 2 5 15 62 +2 41 0.1 I
Officers 74 | %1 8 1 3 13 74 | %2 45 |01
W1 - W5 90 +3 | 10 1 5 16 68 +4 43 0.1 ]
01-03 65 +2| 9 2 4 15 70 | £2 44  +01 N
04 - 06 83 +2 6 1 2 11 80 +2 46 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 | #1| 17 4 8 15 56 | %2 39 | +01 N
Not Deployed Past 12 Months 5 | +2 | 14 4 7 16 59 | +2 40 01
RACE/ETHNICITY
Non-Hispanic White 71 | +2 | 13 3 5 14 64 | +2 41 +01
Total Minority 71 | +2| 20 5 11 17 | 47 2 37 01
Non-Hispanic Black 74 | +3 | 18 6 12 18 47 | +3 3.7 01
Hispanic 69 +3 | 22 5 10 16 47 +4 36 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8 21 14 18 16 31 +10 32 %03 I
Not Experienced USC 71  +1 | 16 3 7 16 58 | +2 40 +0.1 I
Experienced SH 66 | +3 | 16 13 23 21 27 | +4 33 +x02 N
Not Experienced SH 72 +2 | 16 3 6 15 61 | +2 40 01
FEMALES
Total 54 2| 12 14 24 28 23 +2 34 0.1 ]
Army 57 +3 | 13 17 27 25 18 +3 32 | 0.1 I
Navy 62 +3 | 13 13 22 29 23 +4 33 0.1 I
Marine Corps 40 | 7 9 13 25 26 27 | 8 35 02 N
Air Force 48 | 43 9 11 23 30 28 | 4 36 [+01
Enlisted 54 | +2 | 13 15 25 25 21 +2 33 0.1 I
El-E4 38 +3 | 16 17 30 20 17 +4 31 0.2 I
E5-E9 68 +2 | 11 14 23 28 23 +3 34 0.1 ]
Officers 56 3| 6 8 18 37 31 | 4 38 0.1 N
01-03 52 +4 7 9 19 39 26 5 3.7 0.2 ]
04 - 06 59 +3 5 7 15 34 39 +4 39 0.1 ]

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
LEE, (Camiier Responding] 1 | 2 | 3 4 ] 5 ME ’ SexuaIIygAssauIted ’
FEMALES (CONTINUED)
Experienced USC 53 +7 | 17 20 28 20 15 +13 3.0 |03 e
Not Experienced USC 54  +2 | 11 14 24 28 23 | +2 34 01 R
Experienced SH 57 +3 | 13 20 31 22 14 +4 3.0 |01 I
Not Experienced SH 5 #2211 11 20 30 28 | %2 35 01 N
Deployed Past 12 Months 98 +1 | 12 16 26 26 21 +3 33 | #0.1 I
Not Deployed Past 12 Months 40 |2 | 11 13 23 29 24 | 3 34 01 N
Army Enlisted 55 +3 | 15 19 28 22 16 +4 31 |01 I
El1-E4 41 +5 | 18 21 28 17 15 +8 29 | £0.3 e
Army Officers 65 | 4 8 10 23 34 25 | 15 36 [+x0.2
Navy Enlisted 64 +3 | 15 15 23 27 21 +4 32 | 0.2 I
El1-E4 48 +6 | 17 18 27 21 16 +9 30 | 0.2 e
Navy Officers 55 | +6 5 6 15 43 32 | +7 39 0.2 N
Marine Corps Enlisted 36  +7 | 10 15 27 24 25 | +10 34 0.2 N
E1-E4 22 +7 | 12 9 27 32 20 +15 34 | 0.3 I
Marine Corps Officers 69 +10, 6 6 18 33 37 | +7 39 02 N
Air Force Enlisted 49 | 43 9 12 25 28 26 | *4 35 0.2 N
E1-E4 31 +5 | 11 12 37 19 22 +8 33 | 0.2 I
Air Force Officers 45 | +4 5 7 13 37 37 | 16 40 x02 N
MALES
Total 74 +2 | 16 2 5 14 62 +2 40 | 0.1 I
Army 77 +3 | 17 3 6 15 59 +3 40 | 0.1 I
Navy 81 +3 | 18 3 6 16 57 +3 39 |01 I
Marine Corps 67  +3| 18 3 4 | 12 63 3 40 +01 |
Air Force 65 | +2 | 13 1 3 11 72 | +3 43 01
Enlisted 73 #2| 18 3 6 15 58 @ +2 39 01 I
El1-E4 53 +3 | 21 4 7 16 51 +4 3.7 | 0.2 ]
E5-E9 88 +2 | 17 2 6 14 61 +2 40 | 0.1 I
Officers 78 +2 8 0 1 10 80 +2 46 | +0.1 ]
01-03 68 +2 9 0 1 11 78 +3 45 | +0.1 ]
04 -06 86 +2 6 0 1 9 85 +2 47 | 0.1 ]
Experienced USC 71 #11| 23 11 14 13 39 | +15 33 x5 N
Not Experienced USC 74 +2 | 16 2 5 14 62 +2 40 | 0.1 I
Experienced SH 73 6| 18 8 17 20 37 | 7 35 | +0.2 N
Not Experienced SH 74 | +2 | 16 2 5 14 63 | +2 41 +01
Deployed Past 12 Months 99 | +1 | 18 2 6 14 60 | 3 40 +0.1 I
Not Deployed Past 12 Months 59 | +2 | 15 2 5 14 64 | +2 41 +01
Army Enlisted 76 +3 | 18 3 7 15 56 +4 39 |01 I
El1-E4 59 +5 | 22 5 7 15 50 +7 3.7 %03 ]
Army Officers 83 +2 9 1 2 13 76 +3 45 | 0.1 ]
Navy Enlisted 80 | #3| 20 4 7 17 | 52 | 43 38 +0.1 N
El1-E4 61 +6 | 24 4 10 17 45 +8 35 |03 I
Navy Officers 86 | 3 7 0 1 9 82 | 3 46 +01 N
Marine Corps Enlisted 66  +4 | 19 3 5 14 60 | 4 39 [ +0.2 N
E1-E4 48 +5 | 19 4 6 15 56 +6 38 | £0.2 ]
Marine Corps Officers 80 | 15 8 1 2 4 86 | 15 46 | 0.2 N
Air Force Enlisted 65 | +3 | 15 1 4 12 69 | +3 42 01
El1-E4 39 +4 | 18 2 5 15 60 +7 40 |03 I
Air Force Officers 64 | +3 6 0 0 10 84 | +3 47 01
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16. To what extent do/would you feel safe during deployments from being sexually assaulted at the following times and

locations?
d.  ON base/installation/ship, during the weekend
1. Notatall 2. Small extent 3. Moderate extent
4. Large extent 5. Very large extent
Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Assaulted
TOTAL 71  +1] 16 3 7 16 | 58 | +2 40 +01 |
Army 74 2| 16 4 9 16 56 +3 39 0.1 I
Navy 78 +2 | 17 4 8 18 53 +3 39 0.1 ]
Marine Corps 65 | +3| 18 3 5 13 62 | £3 40 |01 N
Air Force 62 | +2 | 13 2 6 14 65 | +2 42 01
PAYGRADE
Enlisted 70 +2 | 18 4 8 16 54 +2 39 0.1 I
El-E4 51 +3 | 21 5 10 16 48 +4 36 | £0.2 ]
E1-E3 33 +4 | 22 6 9 18 46 +7 36 0.3 ]
E4 64 3| 20 5 10 16 48 +4 3.7 0.2 ]
E5-E9 85 | +1| 16 3 8 16 57 | 2 39 01 N
E5 - E6 84 | £2 | 17 3 9 16 55 +2 39 0.1 ]
E7-E9 89 +2 | 15 2 5 15 63 +2 41 0.1 I
Officers 74 | %1 8 1 3 13 75 %2 45 |01
W1 - W5 89 +3 | 10 1 5 16 68 +4 43 0.1 ]
01-03 65 +2| 9 2 4 |15 71 %2 44  +01 N
04 - 06 82 +2 6 1 2 11 80 +2 46 0.1 I
DEPLOYMENT
Deployed Past 12 Months 99 | +1| 18 8 15 56 | %2 39 | +01 N
Not Deployed Past 12 Months 5 | +2 | 14 3 7 16 59 | +2 40 01
RACE/ETHNICITY
Non-Hispanic White 71 | +2 | 13 2 6 14 64 | +2 41 +01
Total Minority 71 #2| 20 5 10 18 | 47 | +2 37 +0.1
Non-Hispanic Black 74 | +3 | 18 5 11 19 47 | +3 3.7 01
Hispanic 69 +3 | 22 4 10 16 49 +4 3.7 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 64 8| 22 15 15 19 29 +10 32 %03 I
Not Experienced USC 71  +1 | 16 3 7 16 59 | +2 40 +0.1 I
Experienced SH 66 | +3 | 16 12 22 23 28 | +4 33 +x02 N
Not Experienced SH 71  +2 | 16 2 6 15 61 | +2 40 01
FEMALES
Total 54 2| 11 11 25 28 25 +2 34 0.1 ]
Army 57 #3| 13 12 29 | 26 20 @ +3 33 +01 I
Navy 62 +3 | 13 12 22 29 24 +4 34 201 ]
Marine Corps 40 | 7 9 12 25 23 31 | 49 36 0.2 N
Air Force 48 | 43 9 8 22 31 30  +4 3.7 |01
Enlisted 54 | +2 | 13 12 27 27 22 +2 33 0.1 I
El-E4 38 +3| 15 15 30 22 19 +4 31 0.2 I
E5-E9 67 +2 | 11 11 25 29 24 +3 34 0.1 ]
Officers 56 | +3| 6 6 16 37 | 34 4 39 01 N
01-03 52 +4 6 8 17 40 30 5 38 0.1 ]
04 - 06 59 +3 6 5 14 33 43 +4 40 0.1 |

Note. Percent responding are active duty members who answered the question and who have been deployed longer than 30 consecutive days (Q11).
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- Percent Percentages Max | Degree of Feeling Safe From Bein
153 Eamined Responding] 1 | 2 | 3 4 ] 5 ME ’ SexuaIIygAssauIted ’
FEMALES (CONTINUED)
Experienced USC 53 7| 16 @ 20 | 28 20 17 | £12 30 [+0.3 N
Not Experienced USC 54  +2 | 11 10 24 29 25 | +2 35 01
Experienced SH 57 +3 | 12 17 32 25 14 +4 3.1 |01 I
Not Experienced SH 5 #2211 8 21 30 30  +3 36 [+01
Deployed Past 12 Months 98 +1 | 12 12 26 27 23 +3 34 | 0.1 I
Not Deployed Past 12 Months 40 |2 | 11 10 23 30 26 | 3 35 01 N
Army Enlisted 55 +3 | 14 14 31 24 17 +4 32 |01 I
El1-E4 41 +5 | 18 14 31 19 18 +8 3.0 | £0.3 e
Army Officers 65 4 8 7 21 36 28 | 15 3.7 |02
Navy Enlisted 63 +4 | 15 13 23 27 22 +4 33 | 0.2 I
El1-E4 48 +6 | 16 19 26 23 17 +9 3.1 | 0.2 e
Navy Officers 55 | +6 4 5 13 42 3B | +7 40 +02
Marine Corps Enlisted 36  +7 | 10 13 27 22 28 | +10 35 [+03 1N
E1-E4 22 +8 | 13 8 26 27 26 +16 34 04 I
Marine Corps Officers 67 *10, 6 7 15 29 44 | +7 40 +02
Air Force Enlisted 49 | 43 9 9 24 30 28 | 4 36 [+01
E1-E4 31 +5 | 10 12 33 26 20 +8 34 | 0.2 I
Air Force Officers 45 | +4 4 6 11 36 43 | 16 41 02 N
MALES
Total 74 +2 | 16 2 5 14 62 +2 40 | 0.1 I
Army 77 +3 | 17 3 6 14 60 +3 40 | 0.1 I
Navy 81 +3 | 18 3 6 16 57 +3 39 |01 I
Marine Corps 67 | +3 | 18 2 4 13 63 | +3 40 x0.1 I
Air Force 65 | +2 | 13 1 3 11 72 | +3 43 01
Enlisted 73 #2| 18 3 6 15 58 @ +2 39 01 I
El1-E4 53 +3 | 22 4 7 16 52 +4 3.7 | 0.2 ]
E5-E9 88 +2 | 17 2 6 14 61 +2 40 | 0.1 I
Officers 77 %2 8 0 1 10 80 | %2 46 |01 N
01-03 68 +2 9 1 1 11 78 +3 45 | +0.1 ]
04 - 06 86 +2| 6 0 1 9 84 42 47 01
Experienced USC 72 #11| 25 13 9 18 3B | +14 33 x5 N
Not Experienced USC 74 +2 | 16 2 5 14 63 +2 40 | 0.1 I
Experienced SH 73 6| 18 9 15 21 37 | 7 35 | +0.2 N
Not Experienced SH 74 | +2 | 16 2 5 13 64 | +2 41 +01
Deployed Past 12 Months 99 | +1 | 18 2 5 14 60 | 3 39 01 IS
Not Deployed Past 12 Months 59 | +2 | 15 2 5 14 64 | +2 41 +01
Army Enlisted 76 +3 | 18 3 7 15 57 +4 39 |01 I
El1-E4 59 +5 | 21 5 8 15 51 +7 3.7 %03 ]
Army Officers 83 +2 9 1 2 13 76 +3 45 | 0.1 ]
Navy Enlisted 80 #3| 20 3 7 17 52 | 43 38 0.1 N
E1-E4 60 +6 | 26 4 8 18 45 +8 35 | #0.3 I
Navy Officers 85 | 13 8 1 1 9 82 | 3 46 +01 N
Marine Corps Enlisted 66 4| 20 3 4 14 60 | 4 39 [ +0.2 N
E1-E4 48 +5 | 19 4 5 16 56 +6 39 | £0.2 I
Marine Corps Officers 79 | 15 8 1 2 4 86 | 15 46 | 0.2 N
Air Force Enlisted 65 | +3 | 15 1 4 11 68 | +3 42 01
El1-E4 39 +4 | 19 1 6 15 59 +7 39 0.3 I
Air Force Officers 64 | +3 6 0 0 10 84 | +3 47 01
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16. To what extent do/would you feel safe during deployments from being sexually assaulted at the following times and

locations?

e.  ON base/installation/ship, in your barracks/housing area
2. Small extent

1. Notat all
4. Large extent

5. Very large extent

3. Moderate extent

Percent Percentages Max | Degree of Feeling Safe From Being
Responding] 1 | 2 | 3 4 | 5 | ME Sexually Assaulted
TOTAL 70 | 1] 16 3 7 16 59 | £2 40 +01 |
Army 73 +2 | 16 4 8 16 57 +3 39 0.1 I
Navy 78 +2 | 17 4 7 17 54 +3 39 0.1 ]
Marine Corps 65 | +3| 18 2 4 13 62 | £3 40 |01 N
Air Force 61  +2 | 13 2 5 14 66 | +2 42 01
PAYGRADE
Enlisted 69 +2 | 18 4 7 16 55 +2 39 0.1 I
El-E4 50 +3 | 21 5 9 17 49 +4 3.7 0.2 ]
E1-E3 32 +4 | 20 6 8 18 48 +7 3.7 0.3 ]
E4 63 +3 | 21 5 9 16 49 +4 3.7 0.2 ]
E5-E9 84 | +1| 16 3 7 16 58 | £2 40 01 N
E5 - E6 83 +2 | 17 4 7 16 56 +2 39 0.1 ]
E7-E9 88 +2 | 15 2 4 15 63 +2 41 0.1 I
Officers 74 | %2 8 1 3 13 7% | %2 45 |01
W1 - W5 89 +3 | 10 2 4 17 68 +4 43 0.1 ]
01-03 65 +2| 9 1 4 14 T2 | £2 44 +01 N
04 - 06 81 +2 6 0 2 10 82 +2 46 0.1 I
DEPLOYMENT
Deployed Past 12 Months 97 1] 17 6 16 57 | %2 39 | +01 N
Not Deployed Past 12 Months 55 | +2 | 14 7 16 60 | +2 40 01
RACE/ETHNICITY
Non-Hispanic White 70 | +2 | 13 2 5 14 65 | +2 42 01
Total Minority 70 | +2| 20 5 10 18 | 48 | +2 37 01
Non-Hispanic Black 72 | +3 | 18 5 11 19 48 | +3 3.7 01
Hispanic 68 +3 | 22 4 9 16 50 +4 3.7 0.2 ]
EXPERIENCED BEHAVIORS
Experienced USC 61 8 | 21 11 16 19 33 +10 33 04 I
Not Experienced USC 70 | +1 | 16 3 6 15 59 | +2 40 +0.1 I
Experienced SH 65 | +3 | 15 12 19 23 31 | +4 34 02 R
Not Experienced SH 71  +2 | 16 2 5 15 62 | +2 40 01
FEMALES
Total 54 2| 12 10 20 30 28 +2 35 1201 ]
Army 57 +3 | 13 12 25 27 23 +3 34 | 0.1 I
Navy 62 +3 | 14 11 19 30 27 +4 35 |01 I
Marine Corps 40 | 7| 10 9 21 27 33 | 49 36 0.2 N
Air Force 48 | 43 9 7 17 32 34 | +4 3.7 |01
Enlisted 54 | +2 | 13 12 22 28 25 +2 34 0.1 ]
El-E4 38 +3| 15 14 24 25 22 +4 32 0.2 I
E5-E9 68 +2 | 12 10 21 30 27 +3 35 0.1 ]
Officers 55  #3| 7 5 15 36 38 | 4 39 01 I
01-03 52 +4 7 6 16 38 34 5 39 0.2 ]
04 - 06 59 +3 6 3 12 32 48 +4 