
From: Goldrich. Zev N  SES  OSD OUSD P-R (USA  
To: emoloveoommv  
Cc: Sullivan, James D.; l (b)(6)   

(b)(6) 
 
(b)(6) 

Subject: Office of Personnel Management Regarding Department of Defense Positions Identified for Placement in 
Schedule Policy/Career of the Excepted Service 

Date: Monday, April 28, 2025 8:18:07 AM 
Attachments: OSD000514-25 UPR SIGNEDAzdf 

TAB B List of Pos for Schedule P C 2025-04-24.xlsx 

Good Morning - Please see signed memo attached with spreadsheet from DoD. The initial 

scrub was based on Component self-reporting but we will be conducting a much deeper dive 

in the coming weeks to ensure we expand appropriately. 

VR, 

Zev 



 

OFFICE OF THE UNDER SECRETARY OF DEFENSE 
4000 DEFENSE PENTAGON 

WASHINGTON, D.C. 20301-4000 

PERSONNEL AND 
READINESS 

Mr. Charles Ezell 
Acting Director, Office of Personnel Management 
1900 E Street, NW 
Washington, DC 20415 

Dear Mr. Ezell: 

APR 2 5 2025 

The Department of Defense (DoD) requests the Office of Personnel Management (OPM) 
to recommend, under the Executive Order 14171, "Restoring Accountability to Policy-
Influencing Positions Within the Federal Workforce," January 20, 2025, that the President place 
the enclosed list of positions in Schedule Policy/Career of the excepted service. DoD has 
determined the enclosed list of positions are of a confidential, policy-determining, policy-
making, or policy-advocating character and not normally subject to change as a result of a 
Presidential transition. The following is provided in support of this request: 

DoD requests inclusion in Schedule Policy/Career for positions that involve substantive 
participation in the advocacy for, development of, or formulation of policy. 

The enclosed spreadsheet lists the official position titles, occupational series, grade 
levels, geographic locations, and number of positions. The enclosed spreadsheet also describes 
the factors demonstrating that the identified positions have duties of a policy-determining, 
policy-making, policy-advocating, or confidential nature which include, but are not limited to: 

• substantive participation in the advocacy for or development or formulation of policy, 
especially: 

— substantive participation in the development or drafting of regulations and 
guidance; or 

- substantive policy-related work in an agency or agency component that primarily 
focuses on policy. 

• the supervision of attorneys; 

• substantial discretion to determine the manner in which the agency exercises 
functions committed to the agency by law; 

• viewing, circulating, or otherwise working with proposed regulations, guidance, 
executive orders, or other non-public policy proposals or deliberations generally 
covered by deliberative process privilege and either: 



(b)(6) 

- directly reporting to or regularly working with an individual appointed by either 
the President or an agency head who is paid at a rate not less than that earned by 
employees at Grade 13 of the General Schedule; or 

- working in an agency or agency component executive secretariat 
(or equivalent); 

• conducting, on the agency's behalf, collective bargaining negotiations under chapter 
71 of title 5, United States Code; 

• directly or indirectly supervising employees in Schedule Policy/Career positions; and 

• duties that the Director indicates are otherwise appropriate for inclusion in Schedule 
Policy/Career. 

The enclosed spreadsheet contains the Department's initial submission. DoD will 
continue position reviews and submit a more expansive list with additional positions not later 
than August 18, 2025. 

Should you have any questions, my point of contact is Mr. Zev Goldrich, Acting Deputy 
Assistant Secretary of Defense for Civilian Personnel Policy, at 

Sincerely, 

Jules W. Hurst III 
Performing the Duties of the Under Secretary of 

Defense for Personnel and Readiness 

Enclosure: 
As stated 

2 



Goldrich, Zev N SES OSD OUSD P-R (USA) 
(b)(6) (b)(6) 

(b)(6) i;  r(b)(6)  
RE: Office of Personnel Management Regarding Department of Defense Positions Identified for Placement in 
Schedule Policy/Career of the Excepted Service 
Tuesday, April 29, 2025 2:36:13 PM 
DoD Updated List of Pos for Schedule P C 2025-04-28.xlsx 

From: 
To: 
Cc: 
Subject: 

Date: 
Attachments: 

Good afternoon, 

I sent to the inbox but to ensure you have, leadership asked me to resend the initial batch with 

updated positions from OUSD(P&R). 

Thanks! 

Zev 

From: 

Sent: Monday, April 28, 2025 1:57 PM 

To: Goldrich, Zev N  SES  OSD OUSD P-R (USA) 
(b)(6) 

(b)(6) 

(b)(6) Internet, WPI Employ 

        
(b)(6) 

     
Cc: Sullivan, James D.    (b)(6)        
(b)(6)  (b)(6) 

Subject: RE: Office of Personnel Management Regarding Department of Defense Positions Identified 

for Placement in Schedule Policy/Career of the Excepted Service 

Thank you, Zev. Confirming receipt. 

Best, 

(b)(6) 

From: Goldrich, Zev N  SES  OSD OUSD P-R (USA) 

Sent: Monday, April 28, 2025 8:18 AM 

(b)(6) 

 
To: Internet, WPI Employ (b)(6) 

Cc: Sullivan, James DI (b)(6)  

r 
 

(b)(6) (b)(6) 
  
(b)(6) 

(b)(6) 

(b)(6) 

Subject: Office of Personnel Management Regarding Department of Defense Positions Identified for 

Placement in Schedule Policy/Career of the Excepted Service 

Good Morning — Please see signed memo attached with spreadsheet from DoD. The initial 

scrub was based on Component self-reporting but we will be conducting a much deeper dive 

in the coming weeks to ensure we expand appropriately. 



OUSD P-R (USA) 
(b)(6) 

(b)(6) CIV OSD OUSD P-R (USA) (b)(6) 

(b)(6) CIV OSD OUSD P-R (USA)  
(b)(6) CIV OSD OUSD P-R (USA) 
FW: Second Call for Identification of Positions for Placement into Schedule Policy/Career of the Excepted Service 
Tuesday, September 2, 2025 10:03:16 AM 
image001.priq 
UPR001512-25 SIGNED (Itr).pdf 
Enclosure DoD Submissions OPM(Attachment).xlsx 

From: 
To: 
Subject: 
Date: 
Attachments: 

FYI. 

(b)(6) 

From: (b)(6) CIV OSD OUSD P-R (USA) 

Sent: Friday, August 29 2025 3:32 PM 
To:  (b)(6) CIV OSD OUSD P-R (USA) (b)(6) 

      
(b)(6) 

 
  CIV OSD      

Subject: FW: Second Call for Identification of Positions for Placement into Schedule Policy/Career of 

the Excepted Service 

Transmittal to OPM. 

V/R 

(b)(6) 

From: 

Sent: 

(b)(6) CIV OSD OUSD P-R (USA) 

 

Friday, August 29, 2025 2:20 PM 

To: (b)(6) OPMExecSec (b)(6) 

 

Cc: (b)(6) CIV OSD OUSD P-R (USA) (b)(6) 

Subject: FW: Second Call for Identification of Positions for Placement into Schedule Policy/Career of 

the Excepted Service 

Dear OPM Colleagues, 

The attached is the 2nd  DoD submission on positions for potential petition in Schedule P/C. 

V/R 

(b)(6) 

ODASD Civilian Personnel Polic CPP) 
1500 Defense Pentagon, Suite 
Washington, DC 20301-1500 
Cell: 1( 3)(6)  

Office-1  (b)(6) 



NIPR: 
SIPR: 



 

UNDER SECRETARY OF DEFENSE 
4000 DEFENSE PENTAGON 

WASHINGTON, D.C. 20301-4000 

PERSONNEL AND 
READINESS 

The Honorable Scott Kupor 
Director, U.S. Office of Personnel Management 
1900 E Street, NW 
Washington, DC 20415 

Dear Mr. Kupor: 

AUG 2 5 2025 

Consistent with Executive Order (EO) 14171, "Restoring Accountability to Policy-
Influencing Positions Within the Federal Workforce," January 20, 2025, the Department of 
Defense (DoD) submits the enclosed spreadsheet of positions for potential petition into Schedule 
Policy/Career of the excepted service. The Department has conducted two reviews of its 
positions as provided by Acting Director, U.S. Office of Personnel Management (OPM) 
Memorandum, "Guidance on Implementing President Trump's Executive Order titled, 
`Restoring Accountability To Policy-Influencing Positions Within the Federal Workforce," 
January 27, 2025. The Department has determined the listed positions are of a confidential, 
policy-determining, policy-making, or policy-advocating character. The following is provided in 
support of this request: 

Consistent with EO 14171 and OPM guidance, DoD is requesting inclusion in Schedule 
Policy/Career for positions that involve substantive participation in the advocacy for, 
development of, or formulation of policy. 

The enclosure lists the official position titles, occupational series, grade levels, 
geographic locations, number of positions, and also describes the factors demonstrating that the 
identified positions have duties of a policy-determining, policy-making, policy-advocating, or 
confidential nature which include, but are not limited to: 

• substantive participation in the advocacy for or development or formulation of policy, 
especially: 

- substantive participation in the development or drafting of regulations and 
guidance; or 

- substantive policy-related work in an agency or agency component that primarily 
focuses on policy. 

• the supervision of attorneys; 

• substantial discretion to determine the manner in which the agency exercises 
functions committed to the agency by law; 



• viewing, circulating, or otherwise working with proposed regulations, guidance, 
executive orders, or other non-public policy proposals or deliberations generally 
covered by deliberative process privilege and either: 

- directly reporting to or regularly working with an individual appointed by either 
the President or an agency head who is paid at a rate not less than that earned by 
employees at Grade 13 of the General Schedule; or 

- working in an agency or agency component executive secretariat (or equivalent); 

• conducting, on the agency's behalf, collective bargaining negotiations under chapter 
71 of title 5, United States Code; 

• directly or indirectly supervising employees in Schedule Policy/Career positions; and 

• duties that the Director indicates are otherwise appropriate for inclusion in Schedule 
Policy/Career. 

The enclosure contains the Department's second submission. 

My point of contact is Mr. Zev Goldrich, Principal Director for Civilian Personnel Policy    
(b)(6) at (b)(6) or 

   

Sincerely, 

Anthony J.  Tata 

Enclosure: 
As stated 
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