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EXPERIENCE

Senate Majority Leader Harry Reid

Senior National Security Advisor (2007-present)

o Manage all key national security strategy, policy, legislative
and public communication activities for the U.S. Senate
Majority Leader in his role setting the Congressional and
national agenda.

e Legislative and policy initiatives include: development of
strategy options on Iraq, Afghanistan, and
Pakistan/counterterrorism; enhancement of intelligence analysis
on Iran; Iran sanctions legislation; oversight of Irag SOFA
negotiations; Foreign Intelligence Surveillance Act (FISA)
modernization; war appropriations to address Army/Marine
Corps readiness; strengthened Congressional support for North
Korea six-party talks; securing passage of post-9/11 GI Bill.

Senior Defense and Intelligence Advisor (2005-2007)

o Handled all “Gang of 8” highly-sensitive intelligence
operations oversight matters.

» Extensive policy coordination and negotiation with other
Congressional leaders and commuittees, the White House,
executive branch departments, the intelligence community,
non-governmental organizations, and foreign governments on
counterterrorism, Iran, North Korea, WMD proliferation,
Middle East affairs, and other policy matters.



Permanent Select Committee on Intelligence, U.S. House of
Representatives

Professional Staff Member (2002-2005)

e Conducted oversight to improve intelligence community WMD
counterproliferation and counterterrorism activities; contributed
to Congressional investigations of pre-9/11 counterterrorism
intelligence and Irag WMD intelligence, and to intelligence
reform legislation establishing the Director of National
Intelligence.

» Assessed effectiveness of U.S. intelligence operations at site
visits across more than 20 countries.

Booz | Allen | Hamilton

Associate (2000-2001)

¢ Managed small teams conducting investment due diligence,
market and financial analysis, assessments of corporate
strategy, and post-merger integration working for senior
management clients in Fortune 500 telecom and banking
companies.

o Identified initial cost reductions in implementing a strategic
realignment of a global bank; assessed the network buildout
strategy of a Latin American telecommunications startup.

Deutch Commission to Assess the Organization of the Federal

Government to Combat Weapons of Mass Destruction

Senior Policy Analyst (1998-1999)

e Conducted analysis and formulated recommendations to
Congress and the White House for improving U.S. government
effectiveness in combating WMD proliferation.



Office of the President, American University

Senior Staff Assistant (1995-1997)

e Supported university President and senior leadership team in
developing and executing an 18-month strategic planning
process repositioning the university to capitalize on its
international comparative advantages.

Carnegie Endowment for International Peace

Junior Fellow, Nuclear Nonproliferation Project (1994-1995)

e Research analyst and publications managing editor on issues of
nuclear nonproliferation and cooperative threat reduction with
Russia; non-governmental observer of April 1995 Nuclear
Nonproliferation Treaty extension negotiations at U.N.

EDUCATION

Harvard University, John F. Kennedy School of Government,

Masters in Public Policy (2000)

e | of approximately 12 nominated for best masters thesis, 1 of 4
selected as best graduate teaching fellow of the year

University of the South (Sewanee, Tennessee), Bachelor of Arts
in Political Science (1994)

e Phi Beta Kappa, Magna Cum Laude, with Departmental
Honors



' ADDITIONAL ACPIVITIES ?

Council on Foreign Relations
Life Member

Task Force on Weapons of Mass Destruction, Alliance for

American Leadership (2004)

Member

e Assisted presidential campaign by writing memoranda on
policy toward Iran and North Korea and on the presidential
transition regarding intelligence issues.

Council for Emerging National Security Affairs, CENSA

Co-Founder (1999) and Member

e Member of founding team establishing a bipartisan national
security policy network growing to more than 200 members
active on four continents. Wrote business plan and developed
and executed two-year funding and growth strategy.

e Directed CENSA's Presidential Transition Memorandum Task
Force, managing a 30-author team over eight months to
develop bipartisan policy memoranda to the presidential
transition teams. Final report distributed in November 2000 to
more than 300 researchers and policymakers.

Harvard-Stanford Preventive Defense Project, William J.

Perry and Ashton B. Carter, Co-Chairs

Research Affiliate (1999-2001)

e Participated in the Defense Organization and Management
study team geared toward the national defense reorganization
efforts of the new presidential administration.



e Co-authored book%apter on the globalizaﬂ)n and
commercialization of the defense industrial base.
e Co-developed a Harvard graduate course, Controlling
Proliferation of Weapons of Mass Destruction.

WHITE PAPERS AND PUBLICATIONS

» Marcel Lettre, Recommendations for Managing the
Presidential Transition in the Intelligence Community, White
Paper to the Presidential Transition Team (Washington, DC:
November 2004).

e Marcel Lettre et al., Consensus Statement of the Term-Member
Roundtable on Long-Term Strategic Alternatives for US Policy
Toward Iran (Washington, DC: Council on Foreign Relations,
2003).

e Marcel Lettre and James Anderson, eds., Passing the Torch:
Recommendations to the Next President on Emerging National
Security Issues (Cambridge, MA: Council for Emerging
National Security Affairs, 2000).

o Ashton B. Carter with Marcel Lettre and Shane Smith,
“Chapter 6: Keeping the Technological Edge,” in Ashton B.
Carter and John P. White, eds., Keeping the Edge: Managing
Defense for the Future (Cambridge, MA: Harvard-Stanford
Preventive Defense Project, 2000).

e Marcel Lettre, Coordinating National Security Policy and
International Economic Policy at the White House: The NSC-
NEC Joint Staff Mechanism, White Paper to the Presidential
Transition Team (Cambridge, MA: September 2000).

e Marcel Lettre, managing editor, Former-Soviet Nuclear
Weapon and Sensitive Export Status Report (Washington, DC:



- Camegie Endow&nt for International Hhce and Monterey
Institute, July 1995).

PERSONAL

e Emergency Medical Technician (1995-1998). Volunteer with
Bethesda-Chevy Chase Rescue Squad. Participated in the 9/11
World Trade Center response with New York EMTs from 11
a.m. — 6 p.m.
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Frank Libutti
Lieutenant General
General Libutii is @ native of Huntington, Long, istand, NY. Graduating from The
Citudel, he enicred the Marine Corps Officer Candidate Program in August 1966 and
was commissioned a second lieutenant in October 1966. In March 1967, he served as an
Infantry Platoon Commauder with the 15t Batlalion, 9th Marines in Vietam.

I 1968, he retumed o Quantico, VA, for duty at the Officer Candidutes School.
During this tonr, he served consecutively as Chief Instructor, Tactics Section;
Commanding Officer, and Branch Head, Academic Section. He was promoted to cuptain
in November 1969. Upan completion of his duties at ke remained there to aitend the

| Amphibious Warfare School.

General Libutti transferred to Amphibious Squadron THREE, San Diego, CA, in 1972, ¢s Squadron Combat Cargo Officer.
Upon completion of a two-year tour, he was assigned to the st Battalion, 2d Marines, 2d Marine Division, Camp Lejeune, NC,
us an Infantry Cotpany Commander, followed by staff positions at the bartalion headquarters. There, he served as the Logistics
Officer and later uy the Operutions Officer. Promoted 1o major in May 1977, General Libusti was reassigned as the Executive
Officer. Marine Barracks, Nuples, lraly. He returned from overseat in August 1980 to attend the Command and Stuff College ar
Quantico, VA. Following gruduation, he was iransferred to Headguuriers Marine Corps, Washington, C, for duty as the Head
of the Career Management Section, Manpower Depariment. In May 1982, he was promoted o lieutenant colone! and reassigied
as the Assistant Secretary of the General Staff for the Office of the Assistant Commandant and Chief of Staff, where he served
through May 1983. He was reassigned in June 1983 as the Senior Marine Aide to the Commandant of the Marine Corps.

From August 1985 untif June 1986, General Libutsi attended the National War College, Wushington, DC. Following
graduation, he was assigned as the Executive Officer, 15t Marine Regiment, {5t Marine Division., Camp Pendleton, CA. General
Libutti was reassigned as the Commanding Officer of It Reconnaissance Buttafion. where he remained in command unyil
October 1987, when he was designated as the Commanding Officer, Contingency MAGTF 1-88 and promoted to colonel.

Returning to Camp Pendleton, CA, in May 1988, General Libutti served us the Assistant Chief of Staff, Intelligence, 15t
Martne Diviston. fe assumed command of rhe 1 ith MEU in August [988 and remuired in command wntil July 1990. The
Joliowing month, General Libutti was reassigned io the Office of the Chairman, Joint Chief of Staff, for duty as the Murine Corps
Member of the Chairmun’s Staff Group, While serving in this capacity, he was selected in December for promotiun to brigudier
general and was promofed o that grade on March 23, 1992, General Libutii was then ussigned as the Commander, Forward
Headguarters Element/Inspector General of the United States Central Command, MucDill AFB. FL. on July 10. 1992

tn August 18, 1992, he was designated Commanding General, Joint Task Force Provide Relief (emergency airlift of food to
Somalia and Kenya), a position he held until November 1992, at which time he resumed his duties in Tumpu, FL

He was promoted to major general and assumed duties as Communding General, 15t Murine Division on July 22, 1994. He
served as the Division Commander until June 7, 1996. During his last assignment, he served as the Commanding General, 111
Marine Expeditionary Force/Commander, Marine Corps Bases Japan until June 8, 1999.

General Libutti received the Defense Distinguished Service Medal while '.fe;ving as the Assistant Chief of Staff C/J-5, United
Nations Command, Combined Forces Command, United States Forces Korea and as Commander, Marine Forces Korea. He held

this position from June 20, 1996 until July 20, 1997. He was promoted to his current rank of Lieutenant General on July 10,
1997.

In June 22,1999 General Libutii was the assiyned as Commander, U.S. Marine Corps Forces Pucific/Commanding General,
Fleet Marine Force, Pacific/Conmander, U.S. Marine Corps Bases, Pucific heudyuartered ut Camp H.M. Smith, HI.

General Libutti's personal decorations include: Defense Distinguished Service Medal (first award), the Silver Star Medul;
Defense Superior Service Medal with two bronze oak leaf clusters; Leglon of Merit with gold star; Purple Heart with two gold
stars; Navy and Marine Corps Commendation Medal; Republic of Koreu Chonsu Medal: and the Combat Action Ribbon,
General Libutti was also presented with the Order of the Rising Sun. Gold and Silver Star, by the Emperur of Japan for service
dedicated (o the security of Japan and the mutual caapem‘tion between Japan and the United States.
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Resume

Steve Lillie .

Deputy Chief, TRICARE Operations{GS 15 (NSPS YC-3) |
Health Program Operations -

TRICARE Management Activity, US Department of Defense

Personal D

Employment and Education

2004 -2006 Supervisory Health Program Analyst, TRICARE
Operations, TRICARE Management Activity

2002-2004 Director, Program Development, TRICARE Management
Activity Program Operations

2000-2002 Director, Over-65 Benefits Division, TRICARE
Management Acttvity Program Operations

1998-2000 Chief, Program Design & Innovation TRICARE
Management Activity

1996-1998 Chief (GS -15), Program Development and Program
Analysis, OSD Health Affairs

1985 —~ 1996 Health Program Analyst (GS 13), Health Systems
Planner (GM 14), Office of Demonstrations and Special Programs,
OSD (Health Affairs)

1976-1985 Program Analyst, U. S. Department of Health and Human
Services
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Significant Awards

January 2001 -- Exceptional Civilian Service Award Bronze Palm —
USD (Personnel & Readiness)

July 1998 -- Exceptional Civilian Service Award — OSD (Health
Affairs)

Education

1970-1973 -- University of North Carolina, Chapel Hill, Major Field -
- Botany

Significant Publications

2001 -- “CHAMPUS and the Department of Defense Managed Care
Programs”’, Chapter in The Managed Health Care Handbook, 4th
Edition, Edited by Peter Kongstvedt

1991-2606 -- Numerous Federal regulations governing Military
Health System activities.

Qualifications

Widely recognized as one of the key experts on TRICARE, the
Department’s health care benefits program for active duty members
and their families, retirees, their families, and survivors.

Extensive knowledge and experience in health care issues and the
military health system. combined with outstanding analytic abilities
and wrting and speaking skills.
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¢ Proven leader on health care benefit issues, providing analysis and

leading the ongoing discussion of how best to meet the health care
needs of military beneficiaries. His efforts affect the future of both
military medicine and the entire U.S. Health Care system. Currently
guiding analytic and research efforts to support operational policy
development for TRICARE, DoD’s managed health care program,
including benefit design, provider network development and
reimbursement, and enrollment policy

Significant Accompiishments

Establishment of TRICARE - Key architect of TRICARE, which
combines the care provided in military medical treatment facilties
with care purchased under CHAMPUS (the Civilian Health and
Medical Program for the Uniformed Services) to create a
comprehensive managed health care delivery system for military
beneficiaries.

o Wrote the initial regulations describing the program in 1995,
led the development of the TRICARE benefit structure.

o Helped to establish TRICARE as the key mechanism for
ensuring that military beneficiaries have access to affordable,
high quality health care services. .

Implementation of TRICARE For Life --Health Care for Military
Retirees and Their Families -- key program manager for the successful
implementation of the TRICARE For Life. providing lifetime,
comprehensive health care coverage to uniformed services retirees
over age 65 and their families.

o Reconciled diverse viewpoints, resolved programmatic issues,
and explained the new program to a wide array of audiences.

o Leading up to implementation of TFL in 2001, led a 4 year
effort to develop and implement 6 different test programs for
provision of health care services to seniors, in 26 different
locations across the country.
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o Health Benefits for Reservists and their Families -- directed the
development of new benefits for Reserve Component members.

o I[mplemented the TRICARE Reserve Family Demonstration
Project Three days following the 9/11 attacks, to ensure
continuity of care for family members of the Reserve
component personnel called to active duty in support of Federal
contingency operations.

o Led the revision of Department policy to enable Reservists’
family members to enroll in TRICARE Prime or TRICARE
Prime Remote, the most attractive health plan options.

o Guided led implementation of new programs to smooth the
transition to and from TRICARE coverage for reservists and
their families — providing benefits in advance of activation, and
extending coverage for six months after demobilization.

o Led implementation of a new program, TRICARE Reserve
Select, to enable drilling reservists who have served in support
of contingency operations to purchase TRICARE Standard
coverage if they commit to continued service.

» Beneficiary Communications -- played a key role in the
establishment and ongoing effectiveness of the TRICARE Beneficiary
Panel, composed of about 25 beneficiary group representatives.
Founded in late 2000 to support implementation of the TRICARE For
Life program, this group meets frequently to exchange information on
program policies and initiatives, and beneficiary concerns about
TRICARE. As chairman of the Panel, focused the group’s efforts and
encouraged maximum two-way communications between the
Department and its beneficiaries. This group has been heralded as a
model for effective communications with beneficiaries, and has
contributed greatly to successful implementation of military health
care programs and improving public perceptions of TRICARE.

References

Availabie upon request.
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PROFESSIONAL PROFILY

Over thirty-two vears experience a3 a national and corporate level strategic poliey decision maker,
execulive leader, innovative problem solver and organizational spokesperson. Proven national and
international negoiiator with exceptional peopie-to-people communications skills, extensive global travel
and overscas residence experiences. Demonstraled ability 10 articulate and achieve organizational goals
in the muiticulturai, mulitinationai and interagency nativnal security policy and program sponsorship
cavironments, Extremely notcworthy service at the highest levels of federal government in the naval,
1oint, and intclligence commanity fielde. Executive icadership, organizational effectiveness, analytical
ability and project management skills include:

*  Long Range Strategle Planning s  Sound Financial Management

v Yuture Concepts & Conops Development s Operational Planning

¢ Corpurate Planning ¢ Negotiations & Conflict Management
o  Revitalization & Team Building a  Multimedia Presentations
EXPERIENCK

SERIOR FEDERAL 2006-PRESENT DEPUTY DIRECTOR FOR OPERATIONS SUPPQRT,

GUVERNMENT LEADERSHIP NATIONAL COUNTERTERKORISM CENTER] WASHINGTON, DC |

s Responsible to the Divector NCIC in fulfilling responsibilities 1o the President and Director of
National Intelligence mandated by the Inielligence Reform and Terrorism Prevention Act of
2004 and Fxecntive Order 133354 designating NCTC ag the primary US government
organization for analyzing snd integrating all intelligence pertaining to terrorism and
counterterrorisim.

»  Set the strategic direction for managing real time counterterrorism intelligence support to ai!
US government agencies with counterterrorism reaponsibilities.

= led NCTC cfforts in the provision of giobal and timely counterterrorism situational
awareness, integrated orchestration of counterterrorism threat information, and readiness
for the NOCTC to respond to crisis and participare in national security special events,

STRATECIC PLANNING 2009-2005 DEPUTY DIRECTOR, STRATEGIC PLANS AND POLICY (J-5),
POLITICAL-MILITARY AFFAIRE (EUROPK, NATO, RUSSLA, AND AFRICA)
THE JOINT STARF, WASRIKCTON, DO

»  Responsible to the Chairmar, Juint Chicfs of Staff for the development of U.S. naticnal
security policy for Europe, Russia, NATO and Africa. Participated actively in the National
Security Council policy deliberation process by serving as the principal Joint Staff
repregentative at Policy Coordinating Commitiee meetings and briefing/accompanying the
principal mititary representatives at Principals and Deputivs committee and NSC mectings
during both routine and crisis situations.

o Led concept development, strategic planning and competitive assessments  for various
nutional military program puryuita and initiatives,

«  Routinely met with Chiefs of Defense and Ministers of Defense of 94 countrier, and led
conduct of mil-to-mil Joint Staff talks with 38 countries. Coordinated with the Office of the
Secrerary of Defense, the Supreme Allied Commanders, and the U.8. military delegation to
NATO in developing U.S. government policy within the NATO Allianee,
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CORPORATT PLANNING 2001-2003 DEPUTY DIRECTOR SURFACE WARFARE FOR SURFACE
SHIPS, OTFICY. OF THE CIIIEF OF NAVAL OPERATIONS, WASHINGTON,
DICD

o Served as advisor and program sponsor for surface warfare matiers pertaining lo current and
future surface combatants including maintenance and modernization; future ship design and
construction: budget formuiation; flect support; required operativnal capabilitics; and
requirements defipition and validation.

¢ Provided interface with Congyress, Office of the Sccretary of Defenae, the Joint Staff, the
Services, and industry on both requirements and acquisition issucs,

a  Planned, programmed and budgcted over $70 Billion across the FYDP.

» Developed the concepts and requirements for the Littoral Combat Ship (L.CS), DIXX), cruiser
modernization, and DDG construction and midlife upgrade. Led the introduction of modular
design, common interface standards, remotely operated surface and air vehicles, the spiral
development revicw process, and rapid acquisition requiremcnty process.

¢ Conducted numerous briefings to Senatars, Represestatives, Congressional committees and
staff.

OPERATIONAL PLANNING 1998-2001 EXECUTIVE ASSISTANT TO THE COMMANDER IN CHIEF,
ALLIED FORCES SOUTHERN EUROPE, AND COMMANDER IN CHIEF,
UNITED STATES NAVAL FORCES EUROYE, NAPLES, ITALY

»  Served as primary advisor (o four-star NATO commander and senior U.S. Naval Officer in
Europe on all matters pertaining to NATO southern region and the U.S. Navy in Europe.

e  Primary participant in planning and execution of NATO operations in Kosovo (KFOR) and
flosnia (SFOR). Actively led major combatant staff functions during air and ground
campaigns in Kosovo, including homanitarian efforts in Macedonia and Albania,

»  Frequent interface with NATO and Eurupean military/political leadexship on matters of
mternational security.

TEAM BUILDING 1995-1997 Commander, Destroyer Squadron Twenty-eight,
Norfolk, VA; 1991-1993 COMMANDING QOFFICER, USS ELrOD (FFG
55) CILARLESTON, SC :

s  Commanded squadron of Spruance and Arleigh Burke clasy destroyers and Perry Class
guided missile frigates. Commanded surface, sub-surface, and amphibious forces
participating im UNITAS 96 circumvention of South America and excreise with South
American navica.

s  Commanded state-of-the-art Guided Missile Frigate, manned by crew spanning numerous
sthnic groups. Was awarded Battle Efficiency Bxcellence Award and Meritorious Unit
Commendation. Participated in operations in Persian Gulf; Arctie; North and South Atlantic;
and Pacific Oceans. Consistent Navy retention award winner.

EDUCATION
United States Naval Academy, Annapolis, MD. 1974, B8
0Old Dominion University, Norfolk, VA. 1983, MS
Harvard University, Center for International Affairs, Cambridge, MA. 1993-4, CAS
Massachusetts Institute of technology, Seminar XX1, Foreign Politics, International relations and the
National Interest Program, 1994-5, CAS
Harvard University, Juhn F. Kennedy School of Government, Senior Executives in National and
International security Program, Cambridge, MA. 2004, CAS
Syracuse University, Maxwell School of Citizenship, National Security Studics Leadership course,
Syracuse, NY. 2003, CAS
Northwestern University, Kellogg School of Management, Intelligence Community Fxecutive
Leaders Course, 2006, CAS
NATO Defense College, Flag and general Officer Course, Rome, Italy. 2004
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Robért E. Love

Objective

To leverage my leadership expertise and logistics experience, gained by successfully managing and
implementing Department of Defense logistics modernization initiatives.

Summary

Over 27 years of progressively diverse and challenging military leadership experience. Through
exceptional, insightful leadership, tactical and operational expertise, graduate level national security
education, and expansive defense industry interface, I have a proven record of attainment across a
broad spectrum of military operations and the defense industry with superior results. Skills include:

® © 9 @

Effective leadership, communications, and strategic planning abilities.

Integrating complex systems and solving multifaceted operational and tactical problems.
Analysis and assessment of third party providers, best practices, and technology transfer.
High-value contracting, logistics, fund distribution and financial management,

communications, networks, computing systems, facilities, and equipment

Experience

2005 — Present Director, Warfighter Support Office, Business Transformation Agency, Arlington,

2004 - 2005
2003 - 2004
2000-2003

VA. Leads a multi-functional organization in a dynamic environment.
Responsible for establishing and maintaining contact with Warfighters in garrison
and deployed in order to expedite delivery of capabilities. Brokers services
between the Service, Combatant Command, Joint Staff and OSD.

Deputy Director, Assistant Deputy Under Secretary of Defense, Logistics and
Material Readiness, Arlington, VA. Responsible for advocating the service system
modemization efforts. Instrumental in the development and execution of the
investment review process and single repository for systems information in support
of the National Defense Authorization Act of 2005. Established the Defense
Business System Coordination Office for the Under Secretary of Defense
Acquisition Technology & Logistics.

UUSMC Senior Logistics Advisor, Marine Corps Combat Development Command,
Quantico, VA. Senior Logistics Advisor for the Logistics Operations Architecture
and the Global Combat Support System. Provide counseling and mentoring on
logistics issues pertaining to Marine Corps Strategy 21. Served as the Deputy Joint
Force Maritime Component Commander during the Joint Forces Command
sponsored war game.

Director, Integrated Logistics Capability Center, Installations and Logistics
Department, Headquarters Marine Corps, Washington, D.C. Hand selected to lead



Robert E. Love

1999 — 2000
1998 - 1999
1996 — 1998

the Marine Corps premier logistics modernization effort. Demonstrated track
record of meeting objectives on time and within budget. Primary responsibilities
included: development of logistics processes that enable future operational
concepts linking command and control architectures, support equipment, training,
and professional military education worldwide. Responsible for developing
technological approaches and prototypes to dramatically improve logistics chain
cycle time. Established a communications plan and built a coalition of defense
industry representatives, high-ranking officials within DOD, and sister Services.
Developed executive level solutions to multi-dimensional, complex problems.
Developed funding profiles and spending plans to support high visibility, high
intensity enterprise modernization.

During this pericd, Col Love served as the Officer in Charge of the Reconstitution
Liaison Support Team (RLST) and deployed to Kuwait/Iraq in support of
Operation Iragi Freedom (OIF). He led a team of Marines and Sailors in order to
assist in the reconstitution of the 11 Maritime Pre-positioned Ships used in OIF.

Commanding Officer, Marine Wing Support Squadron 372, 3rd Marine Air Wing,
Camp Pendleton, CA. Competitively selected to serve as the senior leader for a
500-person organization - a major logistics command in the Marine Air Wing
consisting of Engineeririg, Motor Transport, Air Field Operations, and
Headquarters. Developed organizational vision, goals and objectives. Led
exercise support, development of critical warplans, training, and safety programs.
Financial responsibility and detision authority for the organization’s budget.
Integrated diverse, geographically separated, and multifaceted operations while
dealing with attendant legal, environmental, and people challenges. Conducted
global operations in support of enterprise operations.

Commanding Officer, Combat Service Support Enterprise, 1% Force Service
Support Group, Camp Pendleton, CA. Hand selected to serve as the senior leader
for a 300-person organization experimenting with innovative concepts and
equipment. Acquired state of the art hardware and implemented efficient
procedures to dramatically improve logistics support. Developed and executed
major exercise objectives spanning the distance between San Diego and San
Francisco, California. interacted with Defense Department officials, civic leaders,
and industry representatives.

Deputy Operations Officer, 1¥ Force Service Support Group, Camp Pendleton, CA.
Deputy Chief Operations Officer for the 1% Force Service Support Group (a 7,000
person organization). Djrected a diverse staff of 115 people. Responsible for the
development of all strategic war plans, operations, exercises, and training.
Provided oversight of materiel management, maintenance management, and
distribution functions to support a 40,000-person organization. Col Love
participated in Exercise Ulchi Focus Lens (Republic of Korea) 1996, 1997, 1998
and Desert Thunder (State of Kuwait) in 1998. During Operation Desert Thunder



served as the Officer in Charge of the CSS portion of the | MEF Survey, Liaison
and Reconnaissance Party.

‘Robert E. Love

1993 - 1996  Director of Logistics, joint Task Force Six, El Paso, TX. Chief Logistics Officer
(J4) for a counter drug task force. Responsible for synchronizing logistics support
of multiple, geographically separated, high visibility, and sensitive joint operations.
Coordinated planning for a multi-million doliar construction program. Responsible
for the maintenance and modernization of facilities, vehicles, and equipment.
Responsible for the efhcxent execution of a $24 million dollar annual budget.
Received the Outstanding Federal Manager award by the Federal Executive
Association. )

Education

B.S. Business Administration, State University of New York at Albany, New York
M.S. Material Management, Naval Postgraduate School, Monterey, Califorma
M.A. National Security and Strategic Studies, Naval War College, Newport, Rhode Island

Related Oualifications and Awards

Guest lecturer at Pennsylvania State University (Marine Corps Logistics Education Program)
Federal Manager of the Year Award for superior leadership and management abilities

Designated a Professional Logistician by the Air Force Institute of Technology (AFIT)

Seven personal awards for outstanding teadership and logistics achievement, including one Defense
Meritorious Service Medal and two Meritorious Service Medals '

Member National Awards Committee, International Society of Logistics Engineers (SOLE)
Member National Defense Industrial Association (NDIA)

Member, Editorial Board, Marine Corps Association (MCA)

Unit received the Supply Chain Counci! “Supply Chain Management Award” in 2001




