
Education:

Bar Memberships:

Led the resolution of every significant legal issue concerning
environment, installations, facilities, energy and real property law within
the Department of Defense from 1995 through the end of 200 1

Represented the Department of Defense and Military Departments in
numerous negotiations with the Department of Justice, the
Environmental Protection Agency, the Department of the Interior, the
Office of Management and Budget, the Council on Environmental
Quality, and other Executive Branch agencies concerning such matters
as Superfund liability, withdrawal of public lands for military purposes,
application of the Endangered Species Act, the promulgation of rules
under the Toxic Substances Control Act, the application of the National
Environmental Policy Act, and many other matters

Reviewed and drafted the Department of Defense's legislative programs
in the areas of environment, energy and installations, and served as an
advocate of the legislative proposals with Congressional staff

Provided legal advice to the Office of the Secretary of Defense and to
the Military Departments concerning implementation of the
recommendations of the Base Closure and Realignment Commission
(the "BRAC" Commission); drafted and reviewed the Department's
policies on implementation of base closure and realignment decisions;
drafted the Department's legislative proposals in the base closure area

Drafted two requests for "fundamentally different factor" variances
from effluent limitation guidelines issued under the Clean Water Act;
both requests led to regulatory changes providing the requested relief

Assisted in the preparation of the only successful petition for the
administrative removal of a substance from the list of "hazardous air
pollutants" contained in the Clean Air Act

Harvard Law School (J.D., cum laude, 1975)
Member, Harvard Law Review, volumes 87-88

Harvard College (A.B., cum laude, 1972)

District of Columbia, 1975
United States Courts of Appeals for the First, Third, Fifth, and D.C.

Circuits
United States Supreme Court
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SUMMARY:

EDUCATION: .

Over 30 years industrial and government experience:

• Providing leadership to business sectors .and large-scale~ With fuJIp~
accountability. . .'

• Developing new business and, I1IS4I8R:hing contract opportunities with div8rse
customers world-wide. , ,.' .

• Identifying' commercial ippllcations far mifdary technology; inducing assoQated
business plans and fUnding sources. ' '

• Defining and framing sbategki, policy, and long-rangep~ issues and solutions as
a member of corporate executive comm1tlees. .

.• Maintaining technical exceIIenc» ttnugh personal involvement in: '
- Analyzing intractable prOblems lind c:reIIting prKticIII conceptu8I solutions.
- , OutlinIng and debdIngim~ plans far ......--...1he cumN'1t state fA art to

that nMded far the probIMt solution. '. .----"
- 0btaInBIg the reqWrad~ tD carry aut plan. .
- Hlrlrig, bBInIng and II818QIng project teams to tarry out plan under dltllcul cost

. anO'or deIMNy ti'ne conlitlalnts. '

Ph.D., EIectriclII Engineering', Stanford Uniwisily, 1969
M.S., .e.c.tricaI EngIne.rIng, stIInford UnIwrsitY, 1965
B~S" EIedrtcaI EI1fIIneering, R.P.I., Troy, NewYork. '1964.

,(\-96-
In 1996, Dr. Tetfler formed The sequoia=(TSG), which S8rV8S govwnment and industrial clients. For
gorimment 'clients, TSG reviews the techn ,schedule and tIsaII status fA progRIm5 and provides advice
and pfans to correct ckiftclencies as requinJd. For industrial clients, TSG RIYhIws current capability to

, determine what new problems. customers and market ccQd be pursued and wt.t Is needed (techooIogy,
. personnel, capital) to do so. For both clients, TSG actively palticipatBs in the dewIopment at sbidegtlll1d

business' plans far obtaining technology and programs as Mil !IS the projects thernseIvW.

1994 -199& ~EOGY, INC. (pm Torrance. CA'

In 1994, Dr.· Tether Joined Dyrwnics Technology, Inc. (DTI) as lis Chief ExecuIMt 0ftIcer. (jTI's historical
expertise was in the apptication '" hydrodynamic software codes to d8birmIne If U.S. 'Submartnes were
vulnerable to sensors sUCh as Synthetic Apertan RADAR. The demise of the Soviet Union gI8atIy~
the priority~ by this mission and the on buSiIes base was reduced by men tIBI SO" prior to Dr.
Tether's arrival. Dr. Tether"s ftrst priority was to stabilize the busNss 'and to' CI8IIte • strategy for expansion
into~ areas. His etrorts (1) curtailed the erosion fA on's revenue and~ it by 10% after. year, (2)
increased the size fA on's addressable market by aver an order of magnitude, and (3) resulted In Dil
becomi1g intemationaDy knoWn In the remote sensing .-. . ,

. 1992 -1994 SCIENCE APPLICATIONSINTERNA~TION. San DIego. CA
. ·VIce President and G8ri8IBI Manager, RiiijjiS 1$93-1994)

, VIC8 President. Deputy Sector Manager, Advanced Technology Sector (1992-1993)

In 1992, Dr. Tether joined sAle In San Diego as the Deputy for SAle's Advanced Technology sector, whose
"'re business was hardware and software produc;ts for a diverse customer base. Examples c:I the products are

o-emission fuel cell buses, 'generation of electrical~ using solar thermal sterting motors, non-intrusive
..:ipection of containers for explosivltS, drugs, and norHntrusive medical diagnostic equipment.
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1993, Dr. Tether became Vice President and General Manager of 'SAIe's Range Systems operation that

u8Velops, manufactures, and maintains equipment and software for the U.S. and foreign miRtary training, test
and evaluation communfty. Dr. Tether directed the design, manufactur8, and marketing of a new concept that
used G..Posltioning SateBe (GPS) receIverS to determine the precise location and velocity ~ aircraft, land
vehicles, and individuals. The highly precjse IoaItion output c1.1he GPS rec:eiver was transmitted through .
sat8Uite and aircraft • communication~ back to II central location. The COI1'1I1'1UJ1ication ~ the
information .using satellite and airendt relay untethered the training commwaity from being restJk:ted to any
particular real estate. this aIow8d the evaluation of strateQie& and tactics in ruaJ.time anywhere in the wortd.

1988 -1992 Jt~~C~~~~~~~f!~~!.pnent\nee PreUIent,' and (1990-1992)'

f§~RADON.=~:NewportBeacb.CA
~~andAdvancedDevelopment(1986-199O)

. In 1986. ',Dr. Tether joined Ford Motor Company In DeIroIt MIchIpn. He was the VIce President~Technology
and was responsible ." Ford AM'ospace's technolOgy program. He was responsible far .Id8rdf(yIng emerging .
ted1nologles, moniIaring Intllrnan, and BldemaIIy fur1dMi R&D efforts, and obtaining custa•• fining. He '
decreased the amount ~ internal R&D funclng by 20" with no loss of corant. and IncreaMd the amount of
customer funded R&D by eMf' • fiIctor _ 5. H. also assisted Ford Motor Complllly in ....lining t8ct.1lO1ogies

'required for the "Car'of ,the Va. 2000: and' was • 1I18IJ1_ of, Ford's Technical Mairs Committee that
established, I'8Vi8wed, Ihd eval...t8d all of Fonfs Intwnally funded R&D.

. In 1990 when Ford A8faspace was purchased by LORAL. Or. Tether'1eft Ford _ MXbd dlndy ror Ln's
Pnsiden. In addiIioI1 to his prwIous rwponsIbilitia willi FOfd. he was tasked with assessing the conlfllirdal

, viability of LoraJ's rnifibuy tedmoIogy. g4iiWIIIfng bIfsiness.pIIIns. and identlrying furKing IOI.IR8S. '

1978 .1988 P "
~ , echnoIogy'. -1986) .
\. . -, " Dlnictor, NatIonIIIlnt8IIgeIlC8. 0IIIce S8cnItary of Defense (1978-1982)

\

In 1978. Dr. Tether joined tt1e~ Secretary ~ DerInse as the DIrector of' NIdIonaI InteIIigeIlC8, PL 313
(SES-4). He was responsible far the CMIISight of.. NatIonal FoAIIgn Ird8IIIaence Pragrwns (NAp) pragnuns.
He personaly led etrarts to realign the structure of D...... Int8IIlg8nce to be men reseonsiw to the miliary
use of signal intellgence. and sateIIita .based activiIIes (T1ICticaI Cryptuloglc Progrwn & Delense'
Reconnaissance Support Program). Other details reman highly~ and classified.

In 1982, Dr. Tether joined the Actvanced R8S8lIIIdI Projects Agency as the 'Dif8dor Strategic Technology
0flIce. He was responsible far identifying and managing the development of technologies that. f successfUf,
would make a significant and discernible cIifI8tence to the national. securtty. Examples ~ the technologies
developed under his dnction are (1) the now wid8Iy avaUabIe rniriatur1a GPS~..... (size of I pocket
calculator), (2) IcJw.cost saten•• for COI1'VYU1ications and 1'8CON18issance" and (3) ·micre eI.ctIlDnlc
technologies (GaAs, HgCdTe) far~ processing~ Slrl8l11ance applications.

1968 -1978 ~~mJNC.~Palo Alto. CA

Dr. Tether started his c;ner in 1968 when he and 6 colleagues started a company, Systems Control in Palo
Alto california, and grew It to well.over 400 employees by 1978. His expertise was in the application of.
Estimation· and Control theory to military and comrnercialproblems with particular coneellbation on the
development, 'specification of proceduf85 to perform real-time resource allocation and control.

OTHER PROFESSIONAL ACTIVITIES. MEMBERSHIPS, AND RECOGNITION:

National Intelligence Medal from the Director Central Intelligence, William CaSey, 1986 ,
DOD CMIIan Meritorious Servtc8 medal from Secretary~ Defense, Casper Weinberger, 1986

my Science Board, ONDCP R&D Committee, Defense Science Board, NRAC
.Imber of Sigma Xi, Eta Kappa Nu, Tau Beta Pi, and IEEE

.Ist~ in sev-.I Who's Who (World, America, Finance&lndustry, Science&Engineering, West)



{ I •. , •, • , , I

• . I

:'" i ,i.' ..... ' ,

~)

•

•

•

'-
DIRECTOKOFCOMMuNICA110NS&POUCY,U.s.$eaate CoinmitteeopForeiraRelatJoDS.w..,.,., DC(J,.",." J"~DIIJ. Sene u chiefIpabsmm 1IId~fan:ippolicy advisor for
Commi~ 0Wnnu Iesse HeIms (R..NC). llepatiieut the Committee Wore U.S. and fon:ipl oews
arPniprions • bacludiDg prim. ndio aDd lV IIft'I~ aapolllible far dnelopiDg legislative aDd
cmnmuniC""iQDS It(atqica iD advaace die ChairmaD'sfareip policy ap'da. jDcJadiDg issues IUch as
UDltecl N~oas Rfo.rm. NATO expansion. Cuba poliCy, armS coatior (crBT..:~M Tr=ty, NaticmaJ
Mislilo Defc:asc). the IbrmwiODlJ CrimiDa1 Court. aDd de", 'tDCy J40iDDDOD effons arouucl thE wodd.

Servo u r:dDdpal fareip policy 1pCCChwri&« for the CWmwa. colIabaratia&With him 011 Deady (any
C&AYI forjoDmaJa such is'fM wculrui8'D11 Post. 1MNew Yoti TUlia. 'l'"UuNtleln Tunu, 1M Wall
StrutJfIIrnIIIl,;n..FintvtdtzlTImn. USA TtHiay. '1M Wedfy S1tDfIJJJnJ. 1M WAShinflim Tunu, Fo,y;gn
NfaIn. 1MN~IIUUUI, aad I~ulill. u wd1~ oil D1IIIICI0UI sp.eeba.mcludiD. his JUWII}' 2000
.tdn:a to the IpI Socm:iry Couaci.l (the first addzas tiy a~_If lIlYurioa befote tbe Couacil). .

~'. r L "

PRESS SECRETARY, RafftllgtpD for U.s. $ea!te. eo.- M_ ct (111ly-N"""'" 199-'). Served u
spokeamm aDd priDcipaJ apeecbwrit.er for lUp. M"IChael HuftiDgtoa's:U-:S- Sc:aate c'mpaip.

. . , . . .
ASSISTANT TP:T$: PRESIDENT, EmpowerA~p.W~~DC'(NtJrds 199J-JIIIy i9H).
Saved u ~.aIdc.ll)~AmcrlCQ presidem" farmer~Vm·W~. Developed snscgic
CC',p""nicaDClGIpliDsfarEmpowerAmen"poIky imti.atiws.P..dire6d1I!nrpuwcrAnwrlr:tJpublicalioas. .
CoDaboraled maD~"~ ;wi a moam.ty coIlDDD far NIIIilmDl Revillw.

)

• DEPIJTY CoMMUNlanONS DDUtCJ'OR, BIad4 MaDerort. SIppI I( Kelly CBDrson­
ManteIlpr),~ VA (A"",." J99J-Mtuda 1"3).t)o:ajped stnIeIic commuaiC"'DOAI piau far
c1ioDts of thiI promiDlI1t Wubiagtoa public affain finn beaded by Repablicua marr:p CIarlic Black.
lDclw:liDc u.s. aad farcip polibcalleadcrs. Amcricm aDd iDraDaI:ioaal bnsiaes' c:xceubYe5.

• R.ESEARCB ASSOCIATE, Ble. Maa.fort. Stoae " KellY (July 1919-JIIly 199J). R.espcmib1e for
prepualiaa of iII-deptb racadl reparrs, COUIlDy rqKIIu IDd uaIyses.of political uul ccnaoaDc issues
faciDg cfomeaic ad iDtenWiDDal clieatJ. Collabonred CD a weddy DCwspapc:7 co1l1111D far CbrirIiDe
Todd WhibDall. DOW 00Ycm0r of New Jersey.

• PUBUC AJl'FAIRS INTERN, WhIte RO!!§! Office or Public: Alrala (M~IIUI1988). Wrarc tbc
weeklyCOIJP"'.nicadou t:ddiDg memo for~ideurhagu&lid the While HOUICScaiorStiff, iacJuded
ill du: Pres ida<5 wa:kly bridiDa boot. uaalyziq preu reacricm 10~ policy~

• REPORTER, "l'be Watsrilua RepubUcan.Amed9l1L WGI.rbury. C1"f'ebnMuy-MIJ1 J9&5). Worbd as
a reporta' for this daily regiaaa1 ~JXI'. writing both news and feature stories.

J1NrrEp StAllS NAVAL WAR COlLI1;GE, (NODrCIidaIr Program), WubiDgroa. DC
CwreIlrly JtUdyiDg toward aD MeA ia NatiOD.l.l Seauity &t Strategic Studies.

-. ..... - .. ... .. .... .........
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CAPUB SUMMARy

Twenty years ofexperience executing and supervising corporate and marketina communicatiODI prognma at Ibc h.igbest levels ofU.S.
corpoJatioDa aud govmDllllDt asmciea. TbiI iucludel ICIIior poIitioaa widt. two~ nwketiDe co"'"mnie-tions
agencies; the: lIpokcsmm and senior communicati6Ds ofliccl' for the Dation'suuclcar v.apoos 1abcntoty; • top-10 edvmced b:cImoJ.o&y
trade usociation, the world's 1arJest association-managed trade show, the White House, NASA, BDd the U.S. Depm1meut of Energy.
Responsibilities have included managing a S3S million profit and loa center; aDd the strategic plmOing, COipoa* cnmmnricatioas
and public affiUn functions for a Washington DC-bued ti'IIde usociation. Expericm:c includes W01'kiaa with, aDd being quoted or
coven:d by, every major pint aDd broadcast DeWII orglmi2atioa.

EMPLOYMENT WflTQRX

1000-1003
Loa Alamos NatiODBl Laboratory
Los Alamos, NM
oa a Dlrected-AaipmeIlt: 11511001- 11/111001
U.S. Tnmsportation Sc:curity AdmiDimtion &:
Washington Oftice-.." LosAlamos NaiioDBl Laboratory
Director of CommuDlcatloDllUld Public IafonutioD
The TnmsportaUon Security Adminislration is Ihc U.S. govemmcnt ageDcy created following the 9/1112001 terrorist incidents. ThiI
newly established agency oversees all aspects ofaviation security including the developmem ofregulaticms to sc:m::n travelers aDd
baggage, U M:1I as cargo shipped via the aviation industry. TSA is a1Io respcmaibIe for coordinating aecuritypo1ic:ia and procedures
for all modes of transportation. Including rail, trucIc, DW'ine aDd intastatc pipc1iael.

RcsP0JJ5ibilitica: Directly responsible for the establiabmcnt aDd crc:ation of the agency's communic:aticml aDd. public affairlapparatus.
This included the development of I commuaicatioas staffsInltegy, DUlIsage aacl positiouing progrmn for the apm:y. Also served as
the agency's priDcipal spoltespenon with all nllioDll and inlcmational media. 1bia position oversaw inII:rDa1 CQ'Dnmnieations,
CODllWJlC1' education BDd outreach, stakeholder rdatioos, and media relations.

DiRc:tor - Commwulionl .ad External ReJatioDJ
Los Alamos National Laboratory is the United States' primary institution responsible for abe dcsip, deve.lOpmeallDd deployment of
the nation's nuclear weapcms useoal. It is also the nation'stud laboratory for scientific and ~cal ~h efforts dedicated to
detecting and identifying weapons of mass destruction including chemical, biological md radiological This $1.1 billion institution
employs 10,000 aciattim, rese:archcm. security aDd administration pe:rsonncl Approximately ono-third of the tcclmical staffmembcn
Ire pbysicistB, one-fourth are engineers, onc-sixth are chemistJ and materials scientists. and tbo mnlind,.. work in mathematica and
computational scic:occ, biological selcmce, geo-scieucc, and other diBcip1iDea.

Responsibilities: This newly created position ae.rves IS the senior colDlllllDicaDOUS officer for the Laboratoty. Ovenaw the strategic
development and day-to-day direction of the labontory's public IIfWra, gmreumv:nt rdationa and COIDJDUIIity relations' offices
including a staffof 12S and a budget ofS10.0 million. This includes message and image develop1DC11l, and coonlination with U.S.
Department ofEncrgy, the Department ofDcfense, aDd other national security agencies 01 tho U.S. GovemlJlC".llt
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1999:
POI. Inc.
ArliDgton, VA
Sealor Vice Presidat - MarketiDi CODUIlllllkatloullld PJUJllnl- POI is • fWl--w:e ew:Dt IDd 1DIIbtiDs connm1nicatioDl
agcucy with expertise in experiemiaJ mukctiq. It aida orgmimiODl in brmd ~1opmalt, mess'. aad poli1ioDing by creating
strategic communications p1anldW leverqc face-co-ficc IIOUiDg IUd marbtiq opportuaitiea. FODDdecl ill 1994 ita c1icat rotter
includea several dozen of the Fortune ISO c:ompaaies. 115 specialty area include energy,~ food .t bevaqc, pacbpd
goods, pbarmaccutical, retailiDg and technology c:ompllllics. PGI hal 25 offices IIOUDd the world iDcludiDa Loadon, Pmia. SiJIppore.,
and VIII1C01lWf. Visit www.p&Lcom.

RqponsibiJitict: Developed IIIl in-bouse marbtiq colDlllUDicatioos function that woriled with ICDior IIIUIlIpII ofclieaI companies to
develop aDd execute strategic commJlnlcwODl programs. Activities iDc1udc devdopiq product IDd COIJ1PIIUY laUD::bcs. mukc1in&
colDlllUiri.cations PJOgrIJDS, and public affairs Blntegies to influeuce govemmCDt policy deh"beratioDi. Clieals iJM:1uded leading
tecImology, retail, and WeblIntenItJt stan-up companies.

1991-1999:
William I. Kircher &. Associates
Wubingtoll, DC
Vice Preudent - CHeat Stnteu 4& Dewlopawat
William 1. Kircher &. AJaociatea is a fWl-semce busineD-to-busiaas advertisiDg md marbtiq com""'lIicatiDDI ageocy with
expertise ill brand development, positiooiD& and col'pOfBtD evan DUllta:ting. Cliada baWl Included natioaallr8dc associIItioDI, trade
and special evmta. technology compauies. fiDancjal iDatiCUlicms, and informatiOll ICrVice pnMcIerI. Its OWDI:I' aDd principal eXecutive
baa bceD a driviDa farce with the company since its inception in 1963. W1UlA is Ri:opizcd II ODe of'Wahingtoa', leading
markd.ing fums capable ofpromoting BOd developiDg strategic pima, advatisiq IIJd DI8Ibtin& progrmDa for intangible products such
as scMccs and cm:otL In'1999 its capitalized biJliJJga ex.ceeded $33 million with • staffof 261D11btiD1 WilQUunicationa stralegillII,
writr:rs, designcn, media p1anDcn and procluttioD coordinators.

Responsibilities: Work with new and existing clienti to develop long-range strategic COWDIUIIicalioDl and poaitioniag prognms. Also
____0\lCDCC IU=-wlw~eu~~~~~ and praeutations. This hauds-on poaitioa requires working closely with prospective

and cunml clients' senior managcmcot, and the ageuey'. media, writing, prodllctioa. and gnpbic teams.

1994 -1991: Three Assigmncnts
Consumer Electronics Aasociation - Nee: Cousumer Electronics MaoufActuren Association (CEMA)
Arlington, Virginia
Vice PresideDt - ColllllUlDicado•• 1& Strateeic Relatioalblp-: 1197 - 519.
Vice PresideDt - CODlamtr Electroald Sbows(~: 1/95 - IlfJ7 .
StaffDirector - Corporate COIDDlDnlc:atiou: ZJ94 - I1J9S
A fast-pac:ed aud creatiWi association. CEMA's primary missioD is to expud c:onsumcr electmDics IDIJbtB iDIaDationa1Iy. CEMA is
the only trade association representiDg the legislatiw, reguJatmy. technical, and public relatiODl iaterestI of r-omnmer electronics
manufacturelS in the United Statics. CEMA works with the Congrcu, &deral ageucies, aDd other iDlcRsted trade usoeiations to
influence govcmmc:nt policies that will fur1ha' develop and catwv:e the CODSUIIIU C1.cctroaics industry. It u.o 1pODIOI'I, produces and
maD8ge! the world's largest con.sumer eleclroDica trade shoWS; and is a BCCtor oftbc EleetroDics Industric:s AaaociatioD (ElA).

Rqpopsibilitics: Developed aDd managed strategic relationabipa, corporate communic:ationa. and public affain effor1B for the entire
trade usociation. This included de~loPing advertising, media relations, online, pub1ishiDc. IDd maileroutreach programs that
promoted the $70 billion consumer clecb'ODics industry and its produds. PositiODl included CODSidcnb1e public speakiJlg and group
outreach activities. Also OV=UW all strategic and day-to-day functions of the largest inccme produc.iDg diviaioo o(tbc AssociatiOll­

the CESe• 1997 reVCIIUes exceeded S3S million.

1993
GolinlHarris Commumcatiom, IDe.
Chicago, llliitoia
Vice President: Itsaes Manaaemeat-McDo.ald', Account
Goli1VHmis, a part ofShandwick PLe, is IUIlODg the world's largest indepcndart public rclatiODl firms. It works with aU as~1s of
marketing, communications and advertising 011 bebalf of its clieDta. CJimtll include McDonald's, CbryJIa- Corp., Holiday Inn
Worldwide, Midall Intcmational, Sony Corp., Glaxo, and NintcDdo ofAmerica.

R!?!2!!!ibilities: Provide coUDJC1 aDd I1rategic direction to McDonald', media ~, govaumenl commnnications,
bWliDcssffinancial CODIDlUIIialtioDs, iDtemational and cmploymcot communicatioDa cIcpm1mcDtII. Ovmaw. staffofDiDc pro:feasionals
aDd a budget of$2,000.000.
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1919-1992 .

. Siena B1aDca Developma1t Company,Inc.
WubiDgtoD, DC, San Fr8ncisco, IIId Mexico City
Co-fouadu ud VIce PreUdeDt for DneJopmut ud Cllent Sentas
SBOC wu Ii suatqie CODJIIIUDieatioos company fouodcd to serve u • JaCn1I'CC for advmced tedmology. CDeIKY. aDd mviroDmemal
firmI seetiDl to do buaiDcsI witb govuaJJICIISB in AJia,. Mellico, Eutam Europe. and the UDitcd Stab:a. SBDC spc:ciMml in
idadifyiDg inlernaticmal m.uk.etiDs OPPOltunities for compIDiea, aud establisbiDg liaca of communic:atiODl between iDdustry aDd
govanmcnts.

Responsibilities; Develop m.uk.etiDs cOlDD1UJlicatioaa plms fur clicDt~CI seekins to establish or expaDd infmtltiOD&1 marlcetiDg
pn:sax:c in AaUm, eucem EutopeaD, aDd LatiD AmaiCIID COWlII'ies" -

t.", ..

1916-1'0: Fourth Avignmad
'The White Houae· WubiDgtoD, DC
lbe Presldaat'. 0ftIc:e of Sdace aad TecIl.aolOUPolicy
Exec:athe DlndDr

]984 • 1989~ Political Appointment with the United Statct GovmmnCDt

1911-1919· Fifth Aasipmc:Dt
The U.S. Department ofEnergy • Wuhiugtou, DC
Exec.dve A......llt to the Deputy Seeretary

1916: Third Assigmnmt
NASA - WubiDgton., DC
Exec.llve Aaiatut to tle Deputy Adm'·'m.tor

1985: SClCODd Aeignmc:nt
The ACTION Agetq - WubiDgtoD, DC
CbJef ofStall'

1914: First Auignmmt
The While HOUle - WuhiDgtoa. DC
Office ofPresidcDtial Pc:mmncl
Deputy Aaodate Dlnetor, N.tIoul Seemly Propull

SPE<;W. ASSIGNMENTS. PBWQ.JNPi aDd MlMBERSRIPS

• (1)(6)

• FormerM~r - Boar~ ofDirecton - NortMnrN~Mexico Council on &ceJlmu in Edut:ation
• Former Member -Board ofA.dvison - WAMU Public Radio Wallbrpm DC - Wasltingl411's I""ut NPR ajJiJiat.
• u.s. Delegation to tltt! 32rul /nkr7ultioruU Atomic Energy Agellq General Meetillg. Y"wrllQ, Austria
• U.S. Delegation to tlte Joint U.S. - China Sdenu and Tdrao/olD' Commission, Beijill,. China

EDtrs:ATlON

BA Uuivenity ofWisc:oosiD - Madison, Wi.scoDsin
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EXPERIENCE

Special Assistant to the Deputy Secretary ofDefense (2001-Present)
• Serve as a principal civilian assistant and adviser to the Deputy. Serve as a liaison between the

Secretary and the Office of the Under Secretary ofDefense for Policy. Conduct special projects
and chair working groups at the direction of the Deputy Secretary ofDefense.

Principal Drafter and Coordinator, Quadrennial Defense Review (2001)
• On detail to the Immediate Office of the Secretary ofDefense, led drafting team for the

Quadrennial Defense Review. Formulated QDR tenns of reference and defense strategy.
Coordinated the QDR and negotiated text with senior representatives ofOSD, the Joint Staff,
Military Departments, and the Combatant Commands.

Senior Assistantfor Strategy, Office ofthe Under Secretary ofDefense for Policy (1999-2001)
• Led a DoD team developing alternative defense strategies and force planning constructs. Advised

the Under Secretary ofDefense on global naval presence and modifications to US overseas basing
arrangements and security cooperation.

Research Associate, International Institute for Strategic Studies, London (1998-"1999)
• Selected for one-year OSD detail assignment to conduct research on coalition operations. Served

as a senior commentator on US defense policy and programs with European audiences. Organized
and chaired conferences and seminars on defense-related topics for the Institute.

Assistantfor Counterproliferation, Office ofthe Under Secretary ofDefensefor Policy (1995-1998)
• Spearheaded the US counterproliferation initiative at NATO to improve Allied chemical and

biological defenses. Managed the work program of the NATO Senior Defense Group on .
Proliferation. Drafted and negotiated three NATO reports endorsed by Allied Defense Ministers.

Presidential Management Intern, Department ofDefense (1993-1995)
• Completed developmental assignments throughout the Department ofDefense, including in OSD,

the Joint Staffand the Office ofProgram Analysis and Evaluation.

Research Assistant to Ambassador Paul H. Nitze, Washington (1992-1993)
• Researched and edited Ambassador Nitze's book, Tension Between Opposites: The Theory and

Practice ofPolitics. Prepared speeches and opinion editorials.

Analyst, Los Alamos National Laboratory, New Mexico (1992)
• Conducted an analysis of foreign technological and political-military lessons learned by foreign

countries from the 1991 Gulf War. Wrote studies on Iran, Iraq and fudia.

MILITARY SERVICE

Intelligence Officer (Lieutenant Commander), u.s. Naval Reserve (1993 - Present)
• Serve as division head for European naval leadership studies in the Office ofNaval futelligence.

Previously served as a watch officer in the National Military Joint futelligence Center.
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Master ofArts, Strategic Studies & International Economics,
School ofAdvanced International Studies (SAIS), Johns Hopkins University (1993)

Master ofArts, Foreign Affairs, University of Virginia (1991)

Bachelor of Arts with High Honors, International Relations, College ofWilliam & Mary (1990)

PROFESSIONAL AFFILIATIONS

Member, International Institute for Strategic Studies

Term Member, U.S. Council on Foreign Relations (1997-2002)

AWARDS

Department ofDefense Exceptional Civilian Service Medal (1997)

John M. Olin Fellowship (1992-1993)

Philip Merrill National Security Fellowship (1991-1993)

German Academic Exchange Service (DAAD) Fellowship (1990)

Koenig-Nimmo Foreign Affairs Senior Prize (1990)

PuBLICATIONS

The Military Challenges ofTransatlantic Coalitions (Oxford: Oxford University Press, 2000)
• Study examined the impact of a revolution in military affairs on the ability of Western countries to

form coalitions and attain their strategic and operational objectives.

Principal drafter of numerous opinion editorials and articles for senior defense officials.
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COLONEL, US AIR FORCE (RETIRED) (DISABLED VETERAN)
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APPLYING FOR: Positions within the Office ofthe Secretary of Defense (OSD), Veterans
Administration (VA), Corporation for National and Community Service and
Secretary of the Air Force (SECAF). The positions are:

• Principal Deputy Under Secretary of Defense for Personnel and Readiness (OSD),

• Executive Director Employer Support of the Guard and Reserves, Defense Human
Resources Activity (OSD),

• Inspector General (VA) Deputy Under Secretary for Memorial Affairs Management
National Cemetery Administration (VA)

• Deputy Assistant Secretary for Human Resources (VA), Inspector General
(Corporation for National and Community Service),

• Director Department of Defense Education Activity (OSD)

• Deputy Assistant Secretary for Force Management and Integration (SECAF)

PROFESSIONAL PROFILE:

I am a Senior Executive Leader with tons of Corporate and Federal Human Capital
Management experience. Noted in the Department of Defense and Corporate Sectors as Subject
Matter Expert (SME) and Luminary on organizational strategic planning, personnel
management, contract management, wartime readiness, security operations, organizational
solutions, transformation and policy guru. An exceptional leader, mentor, program manager
and diplomat with a broad knowledge of human resources, security operations, resource
management, mass media and base infrastructure on federal and foreign military instaJlations.
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RELEVANT EXPERIENCE:
Led, mentored, and developed large groups of personnel, establishing highest levels of mission
results and success, creating team synergy, building team commitment and maximizing team
strengths. I have built a reputation for reorganizing operations, maximizing efficiency and
minimizing costs. My wealth of experience includes the following:

Human resources management/recruiting/retention
Personnel and compensation program development
Strategic planning and resource/asset management
Program development/implementation/ system integration
Investigation management and findings evaluation
Customer service/resolution management

What Senior Government Officials have said...Number One Officer in the wing or
organization, brilliant atfIXing problems and knows how to propelpeople and organizations to
achieve at higher levels with higher standards. The epitome of leader, manager, integrity,
commitment, and professional in any task or endeavor he is associated.

SELECTED ACCOMPLISHMENTS:

• Subject matter expert in the BearingPoint Defense Sector providing strategic guidance
on Human Capital Matters, National Security, DoD, Federal and State issues to help
agencies improve their performance, accountability and policies.

• Over 26 years as US Air Force officer, leading and mentoring large
organizations. Proven ability to blend team-oriented leadership with strict
accountability for results.

• Developed a cultural change strategy for the U.S. Air Force Academy, following
allegations of repeated sexual harassment and assaults. Advocated forceful
leadership, guiding senior Air Force leaders in these interventions.

• Initiated and led the first Air Force-wide Recruiting and Retention Summit,
resulting in 210 initiatives later adopted by the Secretary of the Air Force and
Chief of Staff, Air Force, in resolving major recruiting and retention problems.

• Initiated and negotiated a $355M Air Force recruiting contract with a new
marketing firm-saving $150M for the Air Force over a five-year period.

• Masterminded, conceptualized and implemented the first ever "Integrated Base
Defense Plan-later adopted by the Air Mobility Command as a model for the
entire US Air Force enhancing base security and readiness and protecting nearly
40,000 base workforce and residents and $11.7 biUion in assets in support of
Homeland Defense.

• Managed cradle to grave operations in the establishment and set up of a
contingency base with a full infrastructure supporting 28 locations in 12
countries throughout Central and Southwest Asia. Efforts received the "most
outstanding unit award with Valor" and were recognized as the best base in the
Theater of Operations.

• For outstanding efforts working side-by-side the Prince of Sultan Oman and the
United States Ambassador to Oman in the development and implementation of
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internal security measures and for negotiating 40 plus security initiatives,
breaking a ten-year cultural barrier, received commendation as a Model
Diplomat and World-Class Statesman for the United States Air Force.

• Created a cohesive Human Resources organization as the United States Air
Force National Capital Region Director of Personnel. Restructured the
Personnel Directorate, reassigned personnel, and revived dormant personnel
programs - improving team commitment and maximizing support and service to
the White House and higher-level government and military organizations.

• Acknowledged for achieving the highest evaluation ever in base history for the
Management Effectiveness Inspection at McChord Air Force Base, yielding 32
out of 39 excellent and outstanding ratings.

• Represented the Air Force in front of congressional leaders to negotiate
improved military personnel policies and procedures.

What Senior Government Officials have said "....the absolute best we have....warrior
commander....savry negotiator world-class manager...superstar in most complex and
sensitive personnel activity in AF pacesetter....AFgenius on DESERTSTORM Stop Loss
policy--other services folio wed-President and SecDefapproved.... " (from official
Evaluations)

Consistent successes as advocate, liaison, negotiator and exemplary organizational leader are
his trademarks. Solid professional preparation. Proven ability to direct programs and
resources-and deliver outstanding results.

RESULT

• Broke a lO-year logjam, working with Prince of Sultan Oman and U.S.
Ambassador to Oman-securing authority for US Air Force to operate a major
military base in Oman with fly-over rights, immediately prior to combat in
Afghanistan and Iraq.

• Managed a $134M construction project at McChord Air Force Base from
inception to completion. Project was successfully completed three months ahead
of schedule.

SENIOR EXECUTIVE DIRECTOR HUMAN CAPITAL STRATEGY
BEARINGPOINT MANAGEMENT AND TECHNOLOGY CONSULTING FIRM

Executive Strategic hire in the Public Services practice of BearingPoint Defense Sector a 500
Million dollar line of business where he provides a senior strategic perspective and consultative
guidance on Human Capital Management and Department of Defense related issues. He provides
guidance on BearingPoint core Human Capital Management solutions model to align, build, equip
and enable organizations to critically align their workforce strategically with their missions and
instill a result driven workforce. Provide agency leaders a Human Capital Management roadmap
to deploy human capital strategy as a link to their business goals through Organizational Design,
Workforce Transformation, Human Resource Optimization and Workforce planning. Provided
comprehensive guidance on business development, market capture, and branding.
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RESULT

• Obtained two Human Capital contracts in the Office of the Secretary of Defense
for Personnel and Readiness totaling $7.5 MiJJion. The contracts includes
program management of the Congressionally mandated Sexual Assault and
Prevention Response Office and total management of the Equal Opportunity
and Diversity Management OutReach Cell Initiatives to better recruit and
maintain a diverse workforce in DoD..

• Served as a strategic advisor to the BearingPoint Human Capital Solutions
teams in the development of a business vision where a comprehensive
mobilization plan was instituted for DCIPS and conducted human resources
data analyses on duty titles, series and grades as related to NSPS job structures
and pay bands.

• Collaborated with several federal agencies to implement sustainable and
effective compliance programs.

SENIOR INVESTIGATOR FOR GENERALS AND SENIOR EXECUTIVE SERVICE
OFFICIALS

Initiated and pursued investigations of allegations of misconduct against Air Force general
officers, senior civilians, and Presidential appointees, as directed by the Secretary of the
Air Force, Chief of Staff of the Air Force, and the Air Force Inspector General.

RESULT

• Coordinated investigative resources and activities by Major Commands, FOA,
DRU, and Air Staff organizations to ensure that investigations were being
conducted efficiently and effectively.

• Conducted one of the most complex and sensitive investigations ever conducted
by the Inspector General's office: allegations that cases of sexual harassment
and sexual assault at the U.S. Air Force Academy had not been properly or
effectively pursued within the Academy-leading to a culture of denial and
disrespect in the Academy and its relations with women cadets.

Prepared and presented reports of investigations to the Secretary and Chief of Staff of the
Air Force and the Department of Defense

RESULT

• Played a major role in convincing senior Air Force leaders that forceful
intervention in the structure and culture of the U.S. Air Force Academy was
required, in the wake of repeated allegations of sexual assaults and rapes, some
of these allegations decades-old.

• Worked closely with the Secretary of the Air Force and Chief of Staff and their
representatives to develop an intervention strategy that would effectively
address the culture of "hear no evil, see no evil" at the Academy, particularly at
the upper level of its leadership structure.

• Developed a proactive strategy, by which some senior Academy leaders were
replaced and the entire leadership and cadet wing were engaged in an intensive
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Academy-wide process of education and sensitization to the seriousness of sexual
harassment and assault as a problem that has to be addressed effectively at all
levels of the Academy's organizational structure and culture.

RESULT

What Senior Government Officials have said Recipient, Legion ofMerit (First Oak LeafCluster).
Praisedfor "superb ability to conduct difficult, complex Inspector General
investigations consistently produced accurate results...recognized expert in working the most
difficult cases his direction and advice to the senior official investigating officers during the very
volatile Air Force Academy sexual assault investigations were ofparamount importance in arriving
at solid answers.... " (from official Evaluations)

COMMANDER
620d Mission Support Group - 620d Airlift Wing
McChord AFB - WA
Commanded a $38.7M budget and civilian payroll, and 3,000+ personnel comprising the
largest of four groups in the Wing, supporting 13,000+ military and civilian personnel, 124
housing and facility units, 26,000 retirees and dependents.

RESULT

• Directed the ongoing and shifting work priorities and functional focus of nine
squadrons: Aerial Port, Civil Engineers, Contracting, Communications, Civilian
and Military Personnel, Security Forces, Services Morale and Welfare, Supply
Logistics Readiness and Transportation.

• Supported two Wings and various Air Combat Command units, including the
Western Air Defense Sector.

• Established a new Base in OMAN by directing construction of facilities, contract
negotiation for local support through the acquisition of supplies, equipment,
and anti-terrorism security measures impacting over 10,000 deployed personnel
while executing the United States national security objectives.

Directed high-stakes, high;.profile projects in support of the Global War on Terrorism
(GWOT). Led series initiatives at McChord Air Force Base, Southwest Asia and Oman.

RESULT

• Deployed to Seeb North Air Base, Oman, provided direct mission support for
U.S. and Coalition efforts in Afghanistan and Iraq.

• Successfully negotiated approval to install state-of-the-art mobile perimeter
intrusion detection system and over 40 other security initiatives with Oman's
most senior military officials.

• Successfully ended a 10-year logjam in obtaining approval from the Government
of Oman to enable the U.S. to establish a direct combat support base in Oman,
with fly-over rights to Afghanistan and Iraq.
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• Successfully negotiated joint training with the Royal Oman Air Force, with
explosive ordnance demolition technicians and firefighters.

• Recipient of the Outstanding Unit Award with Valor-praised as running the
"best base in Southwest Asia

EVALUATION OF PERFORMANCE
What Senior Government Officials have said "....truly exceptional....tremendous record of
success....phenomenal group commander.... won AMC's Curtis E. LeMay awardfor Best Services
Squadron in 2001....led AMC's #1 Personnel Reliability Program, 1 ofonly 2 bases in the AF with
zero deficiencies in 5+ years....excels in any environment mastermindedfirst-ever Air Base Battle
Plan protecting people and $11. 7B in aircraft! resources negotiated 40-plus security initiatives with
Oman's Senior Military officials; broke 10-year cultural barrier.... " (from official Evaluations)

ASSISTANT DEPUTY FOR MILITARY PERSONNEL
Office of the Deputy Assistant Secretary of the Air Force for Force Management and
Personnel
Supervisor: Ruby DeMesme: 703-946-2979 may be contacted

Primary policy and program advisor to the Deputy Assistant Secretary regarding all matters
related to military personnel, quality of life, readiness, support, and force structure programs.
Evaluated compliance, functionality, and performance of existing policies, plans, and programs
supporting military and civilian personnel recruiting, training, promotion, and retention
operations. Developed new systems, improving program and organizational effectiveness, as well
as securing mission readiness. Facilitated appellate functions, policy-making forums, developed
congressional testimony, legislative proposals, and policy statements on major defense programs.

RESULT

• Conducted analyses and formulated specific policy recommendations and
statements on recruitment, training, promotions, assignments, retirements,
OPSTEMPO, and retention programs. Developed positions and action plans for
force structure and resource allocation decisions.

• Represented the Assistant Secretary in DoD, Joint, Secretary of the Air Force
(SAF), and Air Staff policy-making forums and decision groups. Developed
congressional testimony, legislative proposals, posture and policy statements on
major Defense and Air Force programs and proposed initiatives.

• Initiated and led first-ever Air Force-wide Recruiting and Retention Summit
meeting to develop a personnel strategy plan to meet congressional mandated
end strength recruiting goals which resulted in 210 actionable initiatives that
impacted the ability of the Air Force to recruit and retain talented officers and
enlisted personnel.

EVALUATION OF PERFORMANCE
What Senior Government Officials have said "....outstanding leader and performer•.•a real
pro....naturalleader....skillfully worked with OSD....powetful negotiator.... cornerstone in one of
our toughest and diverse divisions .... takes on tough issues and will excel anywhere.... " (from
official Evaluations)
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DIRECTOR OF PERSONNEL
HQ, 11 th Wing - Bolling AFB
Washington, DC

Directed all military personnel actions for over 24,000 Air Force personnel assigned to the
National Capital Region and over 500 Worldwide locations who were responsible for
providing support to the White House, Office of the Secretary of Defense, Joint Chiefs of
Staff and other Air Force Elements.

RESULT

• Provided policy guidance for customers on officer and enlisted evaluation
systems, promotions, separations and retirements, quality force, readiness,
awards and decorations, Professional Military Education and other professional
training.

• Developed a new Personnel Strategic Plan for the Wing and led Civilian
Personnel and Military Personnel under the Director of Personnel for the
National Capital Region at Bolling Air Force Base

• Developed a new marketing strategy to recruit the most talented personnel to the
11th Wing.

EVALUATION OF PERFORMANCE
What Senior Government Officials have said "....visionary thinker--cogently produced Personnel
Strategic Plan ....outstanding document ....catalyst behind DP's marketing plan supporting wing's
strategic objective to recruit the best talent to the 11th Wing senior leadership approved
plan....personnel posturedfor 21st century...•hallmark leader .jlawless performance.... " (from
official Evaluations)

COMMANDER
92nd Mission Support Squadron

Commanded a 280-person unit and managed an operating budget of $l.3M and all
programs providing support to 22,800 personnel, family members, and retirees.

EVALUATION OF PERFORMANCE
What Senior Government Officials have said "....outstanding performance as Chair of wing Disaster
Control Group during critical hours following hospital shooting and a class A mishap....hard­
charging negotiator....masterfully worked the FY94195 civilian drawdown with zero RlF actions and
minimal impact....superb contribution....top one percent in every aspect ofthe AF....his unit
received six 'Excellent'ratings out ofsix major categories....naturalleader.... " (from offICial
Evaluations)
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EDUCATION - ADVANCED PROFESSIONAL TRAINING

MS, National Resource Strategy
National Defense University -1999

MA, Mass Communications
University of Wisconsin-Superior - 1981

Yale University- Senior Executive Leadersbip Course 2008

REFERENCES
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