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(0)(6) CIV, OSD
rom: [(b)(6) jcly, osD

Sent: ] ber 07,2005 3:11 PM
To: (b)(6) |CIV, OSD
Subject: Fw:2A Hospital Plan for Pandemics

Sent from my BlackBerry Wireless Handheld

----- Original Message-----

From: Thirdwave?2 <thirdwave2@speskergingrich.com>

To: ahubbard@who.eop.gov <ahubbard@who.eop.gov>, mol@hhs.goy <mal@hhs.gov>;
|bolten@omb.eop.qov <jbolten@omb.eop.gov>

CC: mmeclellanoa@cems.bhs.gov <mmeclellanca@cms.hhs.gov>; jyg2@cdc.gov <jyg2@cdc.qgov>;
celancy@ahrq.gov <cclancy@ahrg.gov>; cmgrath@ovp.eop.gov<cmgrath@ovp.eop.gov>

Sent: Sun Nov 06 07:06:53 2005

Subject: FW: A Hospital Plan for Pandemics

It may be worth asking an outside panel if walter reed should be transferred tothe public health
service and maintained as a reserve hospital that could be expanded during a pandemic or a terrorist
attack

| am not advocating this but the contrast between saying we are worried about a pandemic with foo
few hospital beds while closing a major hospital is striking

newt

From: Terry Balderson [mailto:tbalders@tampabay.rr.com]
Sent. Sunday, November 06,2005 5:57 AM

To: Thirdwave2

Cc: Robert Egge

Subject: A Hospital Plan for Pandemics

A Hospital Plan for Pandemics
Don't Close Walter Reed and Other 'Obsolete’ Facilities

By Phillip Longman The Washington Post Sunday, November 6,2005; BO7

Gotyour Tamiflu yet? How about a home respirator and a live-in nurse? If expert predictions of a
coming flu pandemic prove right, there's little chance you'll be able to find a hospital bed in which to
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resover.

Here in Washington, for example, after a long series of hospital closures, there are only 4,346
hospital beds left -- 2 number that will soon go lower with the closing of Walter Reed Army Medical
Center's main facilities. Yet projections show that even a moderately severe strain of a pandemic flu
virus would require some 5,000 people to be hospitalizedin the District alone. Even if we discharged
every patient in Washington's hospitals -- including all the mental patients in St. Elizabeths, all the
frail elderly in Hadley Memorial's long-term acute care facility and all the veterans in Veterans Affairs
Medical Center -- there still would not be enpugh hospital beds available 1o care for, or even to
quaranting, highly infectious flu patients.

The same is true nationally. Since 1980 the number of hospital beds available per U.S. resident has
declined by roughly 40 percent. Today the United States has only about 965,000 staffed hospital
beds. Yet Trust for America’'s Health, a nonprofit group committed to promoting public health,
estimates that the emergence of a pandemic flu virus like the one of 1918 would require
hospitalization of 2.3 million people in this country.

There are many sound reasons why the number of hospital beds has been declining. New
technology allows for much greater use of outpatient facilities. Galloping medical inflation demands
more cost-effective care. But the result is a health care system that is perpetually running at or above
100 percent capacity, and that will be overwhelmed by a pandemic, major terrorism attack or natural
disaster.

Fortunately, there is a way to help salve this problem and many others that plague our health care
system.

Let's start with the example of Walter Reed. Locatedjust 5 1/2 miles from the White House, 6 1/2
miles from the Capitol and six miles from the Washington Convention Center, its facilities, including a
hospital built in 1972, are an integral component of the District's emergency preparedness plan. In
the event of a mass casualty terrorist attack or other public health emergency, the plan calls for
Walter Reed to discharge its noncritical patients and begin treating civilian victims within as little as
three hours. Walter Reed & particularly well equipped and well situated to treat not only victims of a
flu pandemic but also those wounded by a nuclear or biological attack in downtown Washington. But
maintaining this capacity is expensive, and right now Congress is poised {0 accept the
recommendationof the Base Realignment and Closure Commission that the main hospital and most
other buildings on the 113-acre campus be razed.

It may well be appropriate for the military lo reorganize and rationalize the way it delivers care in the
Washington area and many other parts of the country, just as itis for the private sector. Across the
Northeast and Midwest, for example, many VA hospitals have lost their patient base because so
many aging veterans have retired elsewhere. The Department of Veterans Affairs has announced
that it is closing hospitals in Pittsburgh and in Brecksville, Ohio, and it is threatening to close facilities
in Brooklyn and Manhattan. But rather than abandon these and other "obsolete” hospitals == including
many shuttered public hospitals such as D.C. General --we should turn at least some of them into
facilities that will stand ready to serve the public inthe event of disasters and that between disasters
will serve the uninsured and those on Medicaid.

Private health care providers are under such enormous pressures to contain costs that they cannot
begin to afford to keep wards open that aren't filled nearly every day. This makes itthe proper role of
government to ensure we have surge capacity that the private sector cannot deliver. Literally every
American, including those with gold-plated health insurance plans, stands o benefit from a health
care system builtto handle such increasing risks as a flu pandemic, another Katrina, a major
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earthquake or a terrorist attack.

Such a plan would also go a long way toward both rationalizing the U.S. health care system and
making it more equitable. Study afler study has shown that Veterans Affairs, by making extensive
use of electronic medical records, infermation technology and provider incentives, is providing health
care of far higher quality, and at less cost, than that received by most insured Americans, let alone
the uninsured. At the same time, hospitals in the District of Columbia spend nearly 7 percent of their
revenue on the uninsured, and the total cost to the local health care system is much higher.
Meanwhile, nearly a quarter of all patients in Washington hospitals are on Medicaid, and to hear the
hospitals tell it, they lose maney on every one.

Message to Congress and local decision makers: Why notturn Walter Reed and facilities like it
acrass the country into pilot projects that can point the way toward true reform and impravement of
our beleaguered health care system?

The writer is a senior fellow at the New America Foundation.
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THE ASSISTANT SECRETARYOF DEFENSE

1200 DEFENSE PENTAGON R 18
WASHINGTON,DC 20301-1 200 r by
INFO MEMO
HEAL'TH AFFAIRS
FOR: SECRETARY OF DEFENSE BEC 2 2%

FROM: William Winkenwerder, Jr., MD, ASD (Health Affairs) &g

SUBJECT: Suggestion from Newt Gingrich Concerning Retaining Walter Reed Army
Medical Center

e You asked for my thoughts regarding using Walter Reed Army Medical Centeras a
rescrve hospital that could be capanded during a pandemic or terrorist attack as

suggested by Mr, Gingrich (TAB A),

s Although atinitial glance, this would appear to be a good idea, it is probably not for
the following reasons;

o Extraordinaryresources would be needed to maintain Walter Reed Army
Medical Center in acceptable condition, as well as staff to operate the facility,

o There are more effective and alfordable alternatives. The Departments of
Health & Human Services and Homeland Security are leading initiatives to
create temporary deployable facilities, and they are working with private sector
hospitals to maintain required beds and trained staff.

o DoD could, if needed, supportthese efforts with deployment of our own field
hospitals.

* The most important effort now o prepare for and manage a pandemic should be to
develop and procure needed medical countermeasures (antivirals, vaccines, etc), and
to have the capability to rapidly distribute these materials. These efforts, now
ongoing, are far more critical than having a standing hospital to care for the sick.

« Finally, according to BRAC rules, if DoD has no specific use for the Walter Reed site,
it could be then turned over to another government agency, the District of Columbia,
or the private sector. 1 expectothers will be working hard (o pursue their vision for
how to use this potentially velyg'fble plece of real estate.

COORDINATION: USD'(P&R) 7 VAL ¢ € £thes i =v o

Attachment:
As stated

Prepared by: Clayton Beonecke, OCFQ.|(°/(®) DOCS Open 95561 96587
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Flom: NadT &

[2)(6) |CIV, OSD

rom: @@ Liv, OSD

Sent: Monday, November 07,2005 3:11 PM
To: (b)(B) IV, O8D
Subject: w: A Hospital Plan for Pandemics

Sentfram my BlackBerry Wireless Handheld

—Qriginal Message——

From: Thirdwave?2 <thirdwave2@speakergingrich.com>

To: ahubbard@who.eop.gov <ahubbard@who.eop.gov>, mol@hhs.gov <mol@hhs.gov>;
Ibolten@omb.eop.gov <jpolten@omb.eop.gov>

CC:mmeclellanoa@cms.hhs.gov <mmeclellanoa@cms.hhs.gove; jyg2@cde.gov <jyg2@cdc.gove,
cclancy@ahrg.gov <cclancy@ahrq.gov>; cmgrath@ovp.eop.gov<cmgrath@ovp.eop.gov>

Sent: Sun Nov 06 (7:06:53 2005

Subject: FW: A Hospital Plan for Pandemics

It may be worth asking an outside panel if walter reed should be transferred to the public health
service and maintained as a reserve hospital that could be expanded during a pandemic or a terrorist
aftack

| am not advocating this but the contrast between saying we are worried about a pandemic with too
few hospital beds while closing a major hospital is striking

newt

From: Terry Balderson [mailto:tbalders@tampabay.rr.com]
Sent: Sunday, November 06,2005 557 AM

To: Thirdwave2

Cc: Robert Egge

Subject: A Hospital Plan for Pandemics

A Hospital Plan for Pandemics
Don't Close Walter Reed and Other 'Obsolete’ Facilities

By Phillip Longman The Washington Post Sunday, Novernber 6, 2005; B0O7

Got your Tamiflu yet? How about a home resplrator and a live-in nurse? If expert predictions of a
coming flu pandemic prove right, there's little chance you'll be able to find a hospital bed in which to
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recover,

Here in Washington, for example, after a long series of hospital closures, there are only 4,346
hospital beds left -- a number that will soon go lower with the closing of Walter Reed Army Medical
Center's main facilities. Yet projections show that even a moderately severe strain of a pandemic flu
virus would require some 5,000 people to be hospitalized in the District alone. Even if we discharged
every patient in Washington's hospitals -- including all the mental patients in $t. Elizabeths, all the
frail elderly in Hadley Memorial's long-term acute care facility and all the veterans in Veterans Affairs
Medical Center -- there stillwould not be enough hospital beds available to care for, or even 1o
guarantine, highly infectious flu patients.

The same is true nationally. Since 1980 the number of hospital beds available per U.S. resident has
declined by roughly 40 percent. Today the United States has only about 865,000 staffed hospital
beds. Yet Trust for America's Health, a nonprofit group committed to promoting public health,
estimates that the emergence of a pandemic flu virus like the one of 1918 would require
hospitalization of 2.3 millian people in this country.

There are many sound reasons why the number of hospital beds has been declining. New
technology allows for much greater use of outpatient facilities. Galloping medical inflation demands
more cost-effective care. But the result is a health care system that is perpetually running at or above
100 percent capacity, and that will be overwhelmed by a pandemic, major terrorism attack or natural
disaster.

Fortunately, there is a way to help solve this problem and many others that plague our health care
system.

Let's start with the example of Walter Reed. Locatedjust 5 1/2 miles from the White House, 6 1/2
miles from the Gapitol and six miles from the Washington Convention Genter, its facilities, including a
hospital builtin 1972, are an integral component of the District's emergency preparedness plan. In
the event of a mass casualty terrorist attack or other public health emergency, the plan calls for
Walter Reed to discharge its noncritical patients and begin treating civilian victims within as little as
three hours. Walter Reed is particularly well equipped and well situated to treat not only victims of a
flu pandemic but also those wounded by a nuclear or biclogical attack in downtown Washington. But
maintaining this capacity is expensive, and right now Congress is poised to accept the
recommendation of the Base Realignment and Closure Commission that the main hospital and most
other buildings on the 113-acre campus be razed.

It may well be appropriate for the military 1o recrganize and raticnalize the way it delivers care in the
Washington area and many other parts of the country, just as it is for the private sector. Across the
Northeast and Midwest, for example, many VA hospitals have lost their patient base because so

many aging veterans have retired elsewhere. The Department of Veterans Affairs has announced

that it is closing hospitals in Pittsburgh and in Brecksville, Ohio, and it is threatening to close facilities

in Brooklyn and Manhattan. But rather than abandon these and other "obsolete” hospitals -- including !
many shuttered public hospitals such as D.C. General --we should turn at least some of them into j
facilities that will stand ready to serve the public inthe event of disasters and that between disasters

will serve the uninsured and those on Medicaid.

Private health care providers are under such enormous pressures to contain costs that they cannot
begin 1o afford 1o keep wards open that aren't filled nearly every day. This makes it the proper role of
government to ensure we have surge capacity that the private sector cannot deliver. Literally every
American, including those with gold-plated health insurance plans, stands to benefit from a health
care system built to handle such increasing risks as a flu pandemic, another Katrina, a major
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earthquake or a terrorist attack.

Such a plan would also go a long way toward both rationalizing the U.S. health care system and
making it more equitable. Study after study has shown that Veterans Affairs, by making exiensive
use of electronic medical records, information technology and provider incentives, is providing health
care o far higher quality, and at less cost, than that received by most insured Americans, let alone
the uninsured. At the same time, hospitals in the District of Columbia spend nearly 7 percent of their
revenue on the uninsured, and the total cost to the local health care system is much higher.
Meanwhile, nearly a quarter of all patients in Washington hospitals are on Medicaid, and to hear the
hospitals tell it, they lose money on every one.

Message to Congress and local decision makers: Why not turn Walter Reed and facilities like it
across the country into pilot projects that can peint the way toward true reform and improvement of
our beleaguered health care system?

The writer is a senior fellow at the New America Foundation.
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THE ASSISTANT SECRETARY OF DEFENSE
WASHINGTON, DC 20201-1300

ACTION MEMO

LFGISLATIVE

AFFAIRS December 53,2005, 1:00 p.m,

el
Robert ;‘?BE: SECRETARY OF DEFENSE

24
:qa

FROM: Daniel R. Stanley, Assistant Secretary of Defe

for Legislative Affairs,|(b)(®)

SUBJECT: Response lo SECDEF Snowflake#111405-07 - Status of Congressional
Gold Medal Legislation for Tuskegee Airmen

The Senate passed 8. 392, a bill authorizing the President to award a Congressional
Gold Medal to the Tuskegee Airmen in October by unanimous consent. The bill was
referred to the House Financial Services Committee.

Rep. Rangel (D-NY)sponsored H.R. 1259, a companion bill to §.392, in the House.
His bill was also referred to the House Committee on Financial Services. 1t has about
[ 15 co-sponsors of the 280 needed for the Financial Services committee to take action
and send i1t 1o the Floor lor a vole.

Attached is a proposed letterto Rep. Rangel expressing support lor the bill.

Rep. Rangel intends to include your letter in a “Dear Colleague™ letter designed to
enlist the support of additional Members as co-sponsors of HR. 1259. He also
intends to issue a press release highlighting vour support. He was “thrilled” to hear of
your desire to promote the effort.

Recommendution: Express support for Congressional etforts to pass this legislation
i1l press appeatances wd a press release fullowing delivery ol the letier w Rep.
Rangel. Tt may be advantageousto appear with Rep. Rangel in a short press event.

SECDEF DECISION:

Approve;
Disapprove:

Other: — %}(j‘exié\

Altachments:

L.

Snowflake#111405-07

2. SECDEF letier 1o Representative Rangel
3. Senate VA Committee Press Release on Passage of S, 392
4. HR. 1259 language and list of Co-Sponsors

d;‘% s f 2cial Assistant [or Personne] Policy, OSD(LA 5
psp 23525-0
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US . Senate Committee on Veterans' Affairs Page 10of 1

SENATE VOTES TO AWARD CONGRESSIONAL GOLD MEDAL TO THE TUSKEGEE
AIRMEN

Oclober £,2005
Contact: Jeff Schrade (202)224-9093

{(Washington, DC) In 1941, several months before the Japanese
attacked the United States at Pearl Harbor, the U.S, Army Air
Force began a programto train black Americans as military
pilots near Tuskegee, Alabama. On Tuesday the United States
Senate unanimously passed legislation {$.392) authorizing
President Bush 1o award the Congressional Gold Medal to the
Tuskegee Airmen in hanor of their unique military record.

As an escort fighter wing during World War 11, they never lost ¢

The Tuskeaee Airmen painted the Domber 1o enemy fighters.
talls of thalr planes red. and were
initially equipped with P-39  wThjg js a much deserved award and 1 am happy for thos:
Thunracok gf.aﬁbqumw Fit¥ the who will re::-eive this important recognition on b-ehalt of 7
airplane that would becomethalr grateful nation. The successes of the Tuskgee Airmen
signature, the P-51Mustang. helped win the war and helped breakdown racial
stereotypes,” said Sen. LarrvCraig, Chairman of the U.S.
Senate Committee on Veterans' Affairs. "I commend Sen. Carlievin (D-MI) for
introducing this legislation.”

German pilots, who both feared and respected them, called the Tuskegee Airmen the "Schwartze
Vogelmenshen™ (Black Birdmen). White American bomber crews referred to them as "Redtailed
Angels” because of the bright red painted on the tail assemblies and because of their reputation fa
not losing bombers to enemy fighters.

Curing Warld War 11, Tuskegee Airmen were credited with destroying 261 aircraft, damaging 148
aircraft, flying 15,553 combat sorties and 1,578 missions over ltaly and North Africa. They
destroyed or damaged over 950 units of ground transportation and escorted more than 200
hombing missions.

The award the Airmen may receive will be unique since each Congressional Gold Medal of Honor is
created by the United States Mint for each specific recipient, or group of recipients, so there isno
standard design. The award is a completely separate decoration from the Medal of Honor, which is
the rarest recognition the natien bestows for extreme bravery in combat.

The Continental Congress first authorized the commissioning of Congressional Gold Medals during
the Revolutionary War, and the first recipient was General George Washington. Over the pastiwo
centurigs, Congress has presented the award to those who participated in other wars and who
otherwise contributed to society. Recipients include Ulysses S. Grant, John Wayne, Bob Hope, Pops
John Paul 11, Winston Churchill, and the Navajo Code Talkers of World War 11,

Ithe Senate's vote is ratified by the House of Representatives, the Tuskeges Airmen, with nearly
1,000 members, will be the largest groupto ever receive the award.

http:/fwww.senate.gov/-veterans/indek (IS ENDBENGSGD 48 PressReleases&mon...  11/29/2005
[



Search Results - THOMAS (Library of Congress} Page 10of 5

HR 1258 IH
109th CONGRESS
1st Session
H. R. 1259

To authorize the Presidentto award a gold medal on behalf of the Congress,
collectively, to the Tuskegee Airmen in recognition of their unique military record,
Wwhich inspired revolutionary reform in the Armed Forces.

I N THE HOUSE OF REPRESENTATIVES
March 10,2005

Mr. RANGEL (for himself, Mr. HASTINGS of Florida, Mr. FILNER, Mr. BRADY of
Pennsylvania, Mr. OWENS, Ms. CARSON, Mr. TOWNS, Ms. CORRINE BROWN of
Florida, Mr. CUMMINGS, Mr. PAYNE, Mr. SCHIFF, Mr. MEEKS of New York, and
Mrs. CHRISTENSEN) introduced the following bill; which was referred to the
Committee on Financial Services

A BILL

To authorize the President to award a gold medal on behalf of the Congress,
collectively, to the Tuskegee Airmen in recognition of their unique military record,
which inspired revolutionary reform in the Armed Forces.

Be it enacted by the Senate and House of Representatives of the United
States of America in Congress assembled,

SECTION 1. FINDINGS.
The Congress finds the following:

(1)In 1941, President Franklin D. Roosevelt overruled his top generals
and ordered the creation of an all Black flight training program.
President Roosevelt took this action one day after the NAACP filed suit
on behalf of Howard University student Yancy Williams and others in
Federal court to force the Department of War to accept Black pilot
trainees. Yancy Williams had a civilian pilot's license and had earned an
engineering degree. Years later, Major Yancy Williams participated in an
air surveillance project created by President Dwight D. Eisenhower.

(2} Due to the rigid system of racial segregation that prevailedin the

http://thamas. loc. gov/cgi-bin/qkiyic2@B S0P DTS HS1 11/29/2005



Scarch Results - THOMAS (Library of Congress) Page 2 of 5

United States during World War 11, Black military pilots were trained at a
separate airfield built near Tuskegee, Alabama. They became known as
the Tuskegee Airmen'.

{(3) The Tuskegee Airmen inspired revolutionary reform in the Armed
Forces, paving the way for full racial integration in the Armed Forces.
They overcame the enormous challenges of prejudice and discrimination,
succeeding, despite obstacles that threatened failure.

(4) From all accounts, the training of the Tuskegee Airmen was an
experiment established to prove that so-called " coloreds' were incapable
of operating expensive and complex combat aircraft. Studies
commissioned by the Army War College between 1924 and 1939
concluded that Blacks were unfit for leadership roles and incapable of
aviation. Instead, the Tuskegee Airmen excelled.

(5) Overall, some 992 Black pilots graduated from the pilot training
program of the Tuskegee Army Air Field, with the last class finishing in
June 1946, 450 of whom served in combat. The first class of cadets
began in July 1941 with 13 airmen, all of whom had college degrees,
some with Ph.D.'s, and all of whom had pilot's licenses. One of the
graduates was Captain Benjamin Q. Davis Jr, a United States Military
Academy graduate. Four aviation cadets were commissioned as second
lieutenants, and 5 received Army Air Corps silver pilot wings.

(6) That the experiment achieved success rather than the expected
failure is further evidenced by the eventual promotion of 3 of these
pioneers through the commissioned officer ranks to flag rank, including
the late General Benjamin O. Davis, Jr., United States Air Force, the late
General Daniel * Chappie' lames, United States Air Force, our Nation's
first Black 4-star general, and Major General Lucius Theus, United States
Air Force (retired).

( 7)) Four hundred fifty Black fighter pilots under the command of then
Colonel Benjamin 0. Davis, Jr., fought in World War II aerial battles over
North Africa, Sicily, and Europe, flying, in succession, P-40, P-38, P-47,
and P-51 aircraft. These gallant men flew 15,553 sorties and 1,578
missions with the 12th Tactical Air Force and the 15th Strategic Air
Force.

(8) Colonel Davis later became the first Black flag officer of the United
States Air Force, retired as a 3-star general, and was honored with a 4th
star in retirement by President William 1. Clinton.

(9) German pilots, who both feared and respected the Tuskegee Airmen,

called them the 'Schwartze Vogelmenshen' (or 'Black Birdmen'). White
American bomber crews reverently referred to them as the * Black

http://thomas. loc. gov/cgi-bin/qletylo0fb HOG EHAMRE 11/29/2005



Search Results - THOMAS {Library of Congress) Page 3 of 5

Redtail Angels', because of the bright red painted on the tail assemblies
of their fighter aircraft and because of their reputation for not losing
bombers to enemy fighters as they provided close escort for bombing
missions over strategic targets in Europe.

{10) The 99th Fighter Squadron, after having distinguished itself over
North Africa, Sicily, and ltaly, joined 3 other Black squadrons, the 100th,
the 301st, and the 302nd, designated as the 332nd Fighter Group. They
then comprised the largest fighter unit in the 15th Air Force. From
ltalian bases, they destroyed many enemy targets on the ground and at
sea, including a German destroyer in strafing attacks, and they
destroyed numerous enemy aircraft in the air and on the ground.

(11) Sixty-six of these pilots were killed in combat, while another 32
were either forced down or shot down and captured to become prisoners
of war. These Black airmen came home with 150 Distinguished Flying
Crosses, Bronze Stars, Silver Stars, and Legions of Merit, one
Presidential Unit Citation, and the Red Star of Yugoslavia.

{12) Other Black pilots, navigators, bombardiers and crewman who were
trained for medium bombardment duty as the 477th Bomber Group
(Medium) were joined by veterans of the 332nd Fighter Group to form
the 477th Composite Group, flying the 8-25 and P-47 aircraft. The
demands of the members of the 477th Composite Group for parity in
treatment and for recognition as competent military professionals,
combined with the magnificent wartime records of the 99th Fighter
Squadron and the 332nd Fighter Group, led to a review of the racial
policies of the Department of War.

{13) In September 1947, the United States Air Force, as a separate
service, reactivated the 332d Fighter Group under the Tactical Air
command. Members of the 332d Fighter Group were 'Top Guns' in the
1st annual Air Force Gunnery Meetin 1949,

(14) For every Black pilot there were 12 other civilian or military Black
men and women performing ground support duties. Many of these men
and women remained in the military service during the post-World War
IT era and spearheaded the integration of the Armed Forces of the
United States.

{15) Major achievements are attributed to many of those who returned
to civilian life and earned leadership positions and respect as
businessmen, corporate executives, religious leaders, lawyers, doctors,
educators, bankers, and political leaders.

{16) A period of nearly 30 years of anonymity for the Tuskegee Airmen
was ended in 1972 with the founding of Tuskegee Airmen, Inc., in

http://thomas.loc.goviegi-bin/query/{Te 1090/8ehB O QUG AP 1 11/29/2005
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Detroit, Michigan. Organized as a non-military and nonprofit entity,
Tuskegee Airmen, Inc., exists primarily to motivate and inspire young
Americans to become participants in our Nation's society and its
democratic process, and to preserve the history of their legacy.

(17) The Tuskegee Airmen have several memorials in placeto
perpetuate the memory of who they were and what they accomplished,
including--

(A) the Tuskegee Airmen, Inc., National Scholarship Fund for high
school seniors who excel in mathematics, but need financial
assistance to begin a college program;

(B) @ museum in historic Fort Wayne in Detroit, Michigan;

(C) Memorial Park at the Air Force Museum at Wright-Patterson Air
Force Base in Dayton, Ohio;

(D)a statue of a Tuskegee Airman in the Honor Park at the United
States Air Force Academy in Colorado Springs, Colorado; and

(E) a National Historic Site at Moton Field, where primary flight
training was performed under contract with the Tuskegee Institute.

SEC. 2. CONGRESSIONAL GOLD MEDAL.

(a) Presentation Authorized- The Speaker of the House of Representatives
and the President pro tempore of the Senate shall make appropriate
arrangements for the presentation, on behalf of the Congress, of a gold
medal of appropriate design to the Tuskegee Airmen, collectively, in
recognition of their unique military record, which inspired revolutionary
reform in the Armed Forces.

(b) Design and Striking- For the purposes of the award referred to in
subsection (a), the Secretary of the Treasury (hereafter in this Act referred to
as the " Secretary') shall strike a gold medal with suitable emblems, devices,
and inscriptions, to be determined by the Secretary.

SEC. 3. DUPLICATE MEDALS.
Under such regulations as the Secretary may prescribe, the Secretary may
strike and sell duplicates in bronze of the gold medal struck under section 2
at a price sufficient to cover the costs of the medals, including labor,
materials, dies, use of machinery, and overhead expenses.

SEC. 4. NATIONAL MEDALS.

http: //thamas . loc. gov/cgi-bin/qiedylco0H &9/ (P DL PR 1 11/29/2005
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Medals struck pursuant to this Act are national medals for purposes of
chapter 51 of title 31, United States Code.

EC. 5. AUTHORIZATION OF APPROPRIATIONS; PROCEEDS OF
ALE.

(a) Authorization of Appropriations- There is authorized to be charged againsi
the United States Mint Public Enterprise Fund, an amount not to exceed
$30,000 to pay for the cost of the medals authorized under section 2.

(b) Proceeds of Sale- Amounts received from the sale of duplicate bronze

medals under section 3 shall be deposited in the United States Mint Public
Enterprise Fund.

END

THOMAS Home | Contact| sgcessibility | Legat | FirstGov
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12/02/05 14:379 FAX

H.R.1259

Title: To authorizethe President to award a gold medal on behaif of the
Congress, collectively, fo the Tuskegee Airmen in recognition of their unique
military record, which inspired revolutionary reform in the Armed Forces.

Sponsor: Rep Rangal, Chartes B. [NY-15] (introduced 3/10/2005)

Cospansors (116)

Related Bills: 5.392 (passed by unanimous consent)
Latest Major Action: 8/24/2005 Referred to House subcommittee. Status:

Referred to the Subcommittee on Domestic and International Monetary Policy,

Trade, and Technology.

COSFPONSORS(113), ALPHABETICAL prior to Thanksgiving break

Beo Ackerman. Gary L. [NY-5] D

7/26/20086

Rep Balrd, Brian {WA-3] -D
11/2/2005

£20 Bermean. Howard L.
5/24/2005

Rep Baca. Joe [CA-43]1- D
6/23/2005

Reg Barrow. John [GA-12] -D
7/25/2005

28\1 -R __[ Bishoo. Sanford D.. Jr. R

8 - 5/24/2005

Rep Bordallo, Magdeleine 7. |GU] -D Rep Brady, Robert A. [PA-11-D
3/17/2005 3/10/2005

Rep Brown, Corring [FL-3] -D
3/10/2005

Rep Carson. Julia [IN-7] -D
3/10/2005

Rep Clay, W, Lacy [MO-1} -D
7/12/2005

E. [SC-6] -D
5/24/2005

Rep Cooper. Jirn [TN-5} -D
10/26/2005

Rep Crowley. Jasenh [NY-71 -D
7/25/2005

Rep Davis, Artyr {AL-7] -D
6/23/2005

Rep Davis, Geoff [KY-4] -R
11/2/2005

Rep DeGette. Diana [CO-11-D
11/1/2005

Reo Emanyel, Rabm [IL-5] -D
7/25/2005

Rep Evans, Tane {1L-171 -D
6/23/2005

Rep Butterfield. G. K, [NC-1] D
371772005

Rep Christensen. Donna M. B
[VI] = 3/10/2005

Rep Cleaver, Emanuel D
[MO-516/8/2003

Rep Convers, John. Jr. [MI-14]D
5/24/2005

Rep Cramer, Robert E. (Bud), Ir.D
[AL-5] - 10/26/2005

Ren Cumminas. Eliiah E. [MD-7] D
= 3/10/2005

Reo Davis. Dannv K. [IL-7] -D
7/12/2005

Rer. Davis, 3o Ann [VA-1] -R
11/2/2005

L. [CT-3]-D

7/27/2005

Rep Engel, Eliot L. [NY-17] -D
11/18/2005

Ren Faleomavaeaa. Eni F. H. D
[AS]- 7/14/2005
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ka [PA-2]-D

7/20/2005
[TN-Q] -D

7/14/2005
Reo Frank. Barney [MA-41 -D
5/24/2005
Red Green_ Al [TX-9] -D
7/12/2005
Rep Grijalva, Raul M [AZ-7] -D
7/25/2005

Ren Harman, Jane [CA-36] -D
5/24/2005

n [FL-23] -D
3/10/2005

Reo Hunter. Duncan [CA-52] -R
11/18/2005

Reo Issa. Darrell E. [CA-49] -R
11/2/2005

Rer Fiiner, Bob {CA-51] -D
3710/2005
Rep Fortuno. Luis G. [PR] -R
10/26/2005

Charl . D
[TX-20] -~ 6/8/2005
Rep Green, Gene [TX-29] -D
11/18/2005
Rep Gutierrez, Lulz V. [IL-4] -D
11/15/2005
Rep Hart. Melissa A, [PA-4] -R
11/15/2005
Rep Hiagins, Brian [NY-27] -B
11/15/2005
Rep Isrgel, Steve [NY-2] -D
6/8/2005
Rep Jackson, Jesse L., Jr, [IL-2] D
- 7/12/2005

Rep Jackson-Lee. Sheila [TX-18] -D Reo Jefferson. William J. [LA-2] D

7/12/2005
Rep Johnson, Eddie Bernice D
{TX-30] - 5/24/2005

[OH-91 -D

5/24/2005

- 7/12/2005
Rep Jones Stephanie Tubbs D
[OH-11] - 6/8/2005

Reo Kilpatrick, Carolvn C. [MI-131D Rep Lantos, Tom [CA-12] -D

7/12/2005
Rep Larson. John B. [CT-1] -D
6/8/2005

| [MI-121-D
5/24/2005
[i-3] -b

6/23/2005

Rep MoCarthy, Carplyn INY-4] -D
3/17/2005

[MI-5] -D
4/13/2005
11/15/2005
' [CA-9]-D
6/30/2005

Ren Lewis, John [GA-5]- D
5/5/2005

Rep Maloney, Carolyn B. [NY-14]D
/8/2005
R
[MI-11] = 10/26/2005

Rep McDermott, Jim [WA-7] -D Reo McGovern., James P. [MA-3] D
3/17/2005 7/25/2005

Rep McKinnev, Cvnathia A, [GA-4]-D Rep Meek, Kendrick B, [FL-17] D
7/12/2005 6/30/2005

[NY-5] -D Rep Millepnder-McDonald, Juanita D

3/10/2005

[CA-37] - 6/30/2005

11-L-0559/0SD/54925
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Reo Miller, Candice S. [MI-10]-R
7/25/2005

Rep Moare, Gwen [WI-4] -R
7/12/2005

Reo Nadler. Jerrold [NY-8] -D
11/15/2005

NEO TNCAl, MICINAT |
7/25/2005

Rep Nunes. Devin [CA-21] -R
7/28/2005

Rep Pascrell, Bill, Ir. [NJ-8] -D
11/1/20086

Reo Rogers, Mike D. [AL-3] -R
7{25/2005

Rep Ruppersberger, C. A. Dutch D
[MD-2] - 7/25/2005

Rep Ryan, Tim [OH-17] -D
7/25/2005

Rep Schakowskv, Janice D. D
(IL-2]- 11/1/2005

Beo Schwarz, John J.H. "Joe" [M|
7] - 9/21/2005

Rep Scott, Robert C. [VA-3] D
3/17/2005

E. [MA-2] -D

[CA-27] D
9/21/2005
(MO-4] -D
7/26/2005
Rep Soratt. John M,, Jr. [SC-5]D
11/16/2005

D [NE-2] -D
6/23/2005

Rep Towns. Edolphus [NY-10] -D
3/10/21_305

ep Wa an uitz,_Debbje D
[FL-20] - 7/25/2005

Rep Watson, Diane E, [CA-33]D
7/12/2005

Rep Waxman, Henry A, [CA-30]D
11/15/2005

Reo Miller, Joff [FL-1} -R

6/8/2005

Reo Moran, James P. [VA-8] R
7/25/2005

Rep Naoolitano, Grace F. [CA-38]D
11/16/2005

Ren Norton, Eleanor Holmes [DC)D
- 7/12/2005

Rep Owens, Maior R, [NY-11] D
371042005

Rep Pavne, Donald M. [N]-10] -D
3/10/2005

Rep Ross. Mike [AR-4] -D
7/25/2005

Rep Rush. Bobbv L. [TL-1] -D
7/12/2005

Rep Sanchez. Linda T. [CA-39] -D
11/1/2005

Reo Schiff, Adam 6. [CA-29] -D
3/10/2005

Rep Scoft, David [GA-13] -D
5/24/2005

Rep Serrano. Jose E. [NY-16] -D
7/25/2005

[CT-2]) -R
11/1/2005
Rep Snvder, Vg [AR-2] -D
11/15/2005

Rep Tanner, John S, [TN-8]-D
11/15/2005

Rep Thompson, Bennie G. [M5-2]D
7/12/2005

Reo Udall, Mark [CO-2] -D
11/1/2005

Rep Waters, Maxine [CA-35] -D
7/12/2005

Rep Walt, Melvin L. [NC-12] -D
6/30/2005

Bep Weldon, Curt [PA-7] -R
10/2€/2005
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Ren Wexlar, Robert{FL-19] -D Rep Wilson. Joe [SC-2] -R
7/27/2005 7/14/2005

Rep. Cuellar, Henry [TX-28] D

12/6/2005

Rep. Weiner, Anthony D. [NY-9] D
12/6/2005

Rep. Menendez, Robert [NJ-13] D
12/6/2005
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THE ASSISTANT SECRETARY OF DEFENSE

WASHINGTON, DC 20301-1300 nftebe S SIE
=% ' - PHAE
ACTION MEMO oty %=
: AL -3 1) 52
LENERAIRS © December 5,2005, 1:00 p.m

FOR; SECRETARY OF DEFENSE

FROM: Daniel R. Stanley, Assistant Secretary of Defense— K
for Legislative Affairs|(2)(6) i
e

SUBJECT: Response to SECDEF Snowflake #111405-07 _ Status of Congressional
Geld Medal Legislation for Tuskegee Alrmen

o The Senate passed §. 392, a bill authorizing the President to award a Congressional
Gold Medal to the Tuskegee Airmen in October by unanimous consent. The bill was
referred to the House Financial Services Committee.

¢ Rep. Rangel (D-NY) sponsored H.R, 1259, a companion bill to S. 392, in the Honse.
[is bill was alsc referred to the Honse Committee on Financial Services, It has about
L 15 co-sponsors of the 280 needed for the Financial Services commitiee (o take action
and send it to the Floor for a vote.

o Attached is a proposed letter to Rep. Rangel expressing support for the bill,

« Rep. Rangel intends to include your letter in 4 “Dear Colleague™ letter designed to
enlist the support of additional Members as co-sponsors of HR. 1259. He also
intends to issue a press release highlighting your support, He was “thrilled™ to hear of
your desire to promote the effort.

e« Recommendation; Express support for Congressional efforts to pass this legislation
n prese appearances and a press release following delivery of the letter to Rep.
Rangel. It may be advantageous to appear with Rep. Rangel in a short press event.

SECDEF DECISION:
Approve:
Disapprove:
Other:

Attachments:

I. Snowflake#1 1140507

2. SECDEF letter to Representative Rangel

Senate VA Committee Press Release on Passage of S, 392
H.R. 1259 language and hist of Co-Sponsors

A

Prepared by [om Jones; Special .Assistant for Personnel Policy. OSD(LA
11-L-0559/0SD/54928 0SD 2352505
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November 14, 2045

TO: Dan Stanley
FROM:  Donald Rumsteld ‘S
SUBJECT: Status of Gold Medal for Tuskegee Airmen

Please find out the status of the gold medal process for the Tuskegee Airmen that
is moving through Congress. IS there anything we can do to promote it? Should

we send a letter to the VMembers of the House and Senate?
Tharks.,

DHR 35
111405407

CLLERRE I RN AR R RN R IR R AR R N RN R R R R R I RN R R NN R RN AT

Please Respond By December 15,2005

11-L-0559/0SD/54929
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The Honorable Charles B. Rangel
U. 8. House of Representatives
Washington, D.C. 20515

Dear Representative Rangel:

Thank you for sponsoring HR. 1259,a Bill that would “authorize the President to
award a gold medal on behalf of the Congress,.collectively, to the Tuskegee Airmen in
recognition of their unique military record, which inspired revolutionary reform in the
Armed Forces.” | am pleased that the Senate unanimously passed a companion measure,
S.392.

| understand that both H.R. 1259 and S. 392 have been referred to the House
Financial Services Committee and await action, [ also understand that you and your co-
sponsors have gathered about 1 15 signatures of Members towards the 280 needed for the
Committee to consider the legislation.

In my view, this recognition 1s well deserved. This group of American heroes
significantly contributed to victory in Europe during World War II and helped breakdown
racial barriers in our armed forces. [ offer my support for passage of H.R. 1259 and/or
ratification of S. 392 and encourage all Members to sign on as additional co-sponsors to
H.R. 1259. This is of utmost importance to me.

Your continued concern for and support of our Nation’s brave men and women in
uniform and their families are greatly appreciated.

Sincerely,

e

Speaker of the House

House Mgjority and Minority Leaders

Chairman and Ranking Member. House Financial Services Commitiee

Chairmen and Ranking Members, Senate and House Committees on Armed
Services

,
11 —L-0559/%$/54930
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SENATE VOTES TO AWARD CONGRESSIONAL GOLD MEDAL TO THE TUSKEGEE
AIRMEN

October 5.2005
Contact: Jeft Schrade (202]224-9093

{Washington, DC) In 1941, several manths before the Japanase
attacked the United States at Pearl Harbor, the U.S. Army Air
Ferce began a program to train black Americans as military
pilots near Tuskegee, Alabama. On Tuesday the United States
Senate unanimously passed legislation {S. 392) authorizing
President Bush to award the Congressional Gold Medal tc the
Tuskegee Airmen in honor of their unique military record.

As an escort fighter wing during World War I, they never lost ¢

The Tuskegee Airmen paintedthe bomber t0 enemy fighters.
1alls ul helr planes red, and were

initially equipped with P-3¢ P
Airacobras, later with P-47 This is a much deserved award and 1 am happy for thos

Thunderboits, and finalty with the Who will receive this important recognition on behalf of i
airplane that would becometheir grateful nation. The successes of the Tuskgee Airmen
sighalure, the P-51 Mustang. helped win the war and helped breakdown racial
stereotypes,” said Sen. Larry Craig, Chairman of the U.5.
Senate Committee on Veterans' Affairs. "I commend Sen. Carl Levin (D-MI) for
introducing this legislation.”

German pilots, who both feared and respected them. called the Tuskegee Airmen the "Schwartze
Vogelmenshen™ (Black Birdmen). White American bomber crews referred to them as "Redtailed
Angels" because of the bright red painted on the tail assemblies and because of their reputation fo
not losing bombers 10 enemy fighters.

During World War 11, Tuskegee Airmen were credited with destroying 261 aireraft, damaging 148
aircraft, flying 15,553combat sorties and 1,578 missions over [taly and North Africa. They
desiroyed or damaged over 950 units of ground transportation and escorled more than 200
bombing missions.

The award the Airmen may receive will be unique since each Congressicnal Gold Medal of Honor is
created by the United States Mint for each specific recipient, or group of recipients, so there is no
standard design. The award is a completely separate decoration from the Medal of Honor, which s
the rarest recognition the nation bestows for extreme bravery in combat.

The Caontinental Congress first authorized the commissioning of Congressional Gold Medals during
the Revoclutionary War, and the first recipient was General George Washington. Over the past two
centuries, Congress has presented the award fo those who participated in other wars and who
otherwise contributed to society. Recipients include Ulysses 5. Grant, John Wayne, Bob Hope, Pop
John Paul 11, Winston Churchill, and the Navajo Code Talkers of World War 11.

I fthe Senate’s vote & ratified by the House of Representalives, the Tuskegee Airmen, with nearly
1,000 members, will be the largest graup 10 ever receive the award,

http:r'f'www.senaie.gov.-"-velerans/iqdfxﬁf@'gsgf@‘sgys&g%n.PressRe]eases&mon... 11/29/2003
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iHR 1259 IH
109th CONGRESS
1st Session
H. R. 1259

TO authorize the President to award a gold medal on behalf of the Congress,
‘collectively, to the Tuskegee Airmen in recognition of their unique military record,
which inspired revolutionary reform inthe Armed Forces.

IN THE HOUSE OF REPRESENTATIVES
March 10, 2005

Mr. RANGEL (for himself, Mr. HASTINGS of Florida, Mr. FILNER, Mr. BRADY of
Pennsylvania, Mr. OWENS, Ms. CARSON, Mr. TOWNS, Ms. CORRINE BROWN of
‘Florida, Mr. CUMMINGS, Mr. PAYNE, Mr. SCHIFF, Mr. MEEKS of New York, and
Mrs. CHRISTENSEN) introduced the following bill; which was referred to the
Committee on Financial Services

A BILL

To authorize the President to award a gold medal on behalf of the Congress,
collectively, to the Tuskegee Airmen in recognition of their unique military record,
which inspired revolutionary reform in the Armed Forces.

| Be it enacted by the Senate and House of Representatives of the United

! | states of America in Congress assembled,

SECTION 1. FINDINGS.

‘ The Congress finds the following:

i
|
1

(1)In 1941, President Franklin D. Roosevelt overruled his top generals
and ordered the creation of an all Black flight training program.
President Roosevelt took this action one day after the NAACP filed suit
on behalf of Howard University student Yancy Williams and others in
Federal court to force the Department of War to accept Black pilot
trainees. Yancy Williams had a civilian pilot's license and had earned an
engineering degree. Years later, Major Yancy Williams participated in an
air surveillance project created by President Dwight D. Eisenhower.

(2) Due to the rigid system of racial segregation that prevailed in the

hutp:i/thotnas. loc.gov/cgr-bin/queryq 141 0§ SROpySRy 8D 11/29/2005
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United States during World War 11, Black military pilots were trained at a
separate airfield built near Tuskegee, Alabama. They became known as
the 'Tuskegee Airmen’.

(3) The Tuskegee Airmen inspired revolutionary reform in the Armed
Forces, paving the way for full racial integration in the Armed Forces.
They overcame the enormous challenges of prejudice and discrimination,
succeeding, despite obstacles that threatened failure.

(4) From all accounts, the training of the Tuskegee Airmen was an
experiment established to prove that so-called 'coloreds’ were incapable
of operating expensive and complex combat aircraft. Studies
commissioned by the Army War College between 1924 and 1939
concluded that Blacks were unfit for leadership roles and incapable of
aviation. Instead, the Tuskegee Airmen excelled.

(5} Overall, some 992 Black pilots graduated from the pilot training
program of the Tuskegee Army Air Field, with the last class finishing in
lune 1946, 450 of whom served in combat. The first class of cadets
began in July 1841 with 13 airmen, all of whom had college degrees,
some with Ph.D.'s, and all of whom had pilot’s licenses. One ¢f the
graduates was Captain Benjamin O. Davis Ir., a United States Military
Academy graduate. Four aviation cadets were commissioned as second
lieutenants, and 5 received Army Air Corps silver pilot wings.

(6) That the experiment achieved success rather than the expected
failure is further evidenced by the eventual promotion of 3 of these
pioneers through the commissioned officer ranks to flag rank, including
the late General Benjamin O. Davis, Jr., United States Air Force, the late
General Daniel ~ Chappie’' James, United States Air Force, our Nation's
first Black 4-star general, and Major General Lucius Theus, United States
Air Force (retired).

(7) Four hundred fifty Black fighter pilots under the command of then
Colonel Benjamin 0. Davis, Jr., fought in World War II aerial battles over
North Africa, Sicily, and Europe, flying, in succession, P-40, P-39, P-47,
and P-51 aircraft. These gallant men flew 15,553 sorties and 1,578
missions with the 12th Tactical Air Force and the 15th Strategic Air
Force.

{8) Colonel Davis later became the first Black flag officer of the United
States Air Force, retired as a 3-star general, and was honored with a 4th
star in retirement by President William J. Glinton.

(9) German pilots, who both feared and respected the Tuskegee Airmen,

called them the " Schwartze Vogelmenshen' {or " Black Birdmen’). White
American bomber crews reverently referred to them as the " Black

hip:ilthomas. loc.gov/egl-bin‘quervi 109G 5O PISTSE3 1142972005
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Redtail Angels’, because of the bright red painted on the tail assemblies
of their fighter aircraft and because of their reputation for not losing
bombers to enemy fighters as they provided close escort for bombing
missions over strategic targets in Europe.

(10} The 99th Fighter Squadron, after having distinguished itself over
North Africa, Sicily, and lItaly, joined 3 other Black squadrons, the 100th,
the 301st, and the 302nd, designated as the 332nd Fighter Group. They
then comprised the largest fighter unit in the 15th Air Force. From
[talian bases, they destroyed many enemy targets on the ground and at
sea, including a German destroyer in strafing attacks, and they
destroyed numerous enemy aircraft inthe air and on the ground.

(11) Sixty-six of these pilots were killed in combat, while another 32
were either farced down or shot down and captured to become prisoners
of war. These Black airmen came home with 150 Distinguished Flying
Crosses, Bronze Stars, Silver Stars, and Legions of Merit, one
Presidential Unit Gitation, and the Red Star of Yugoslavia.

(12} Other Black pilots, navigators, bombardiers and crewman who were
trained for medium bombardment duty as the 477th Bomber Group
(Medium) were joined by veterans of the 332nd Fighter Group to form
the 477th Composite Group, flying the 6-25 and P-47 aircraft. The
demands of the members of the 477th Composite Group for parity in
treatment and for recognition as competent military professionals,
combined with the magnificent wartime records of the 99th Fighter
Squadron and the 332nd Fighter Group, led to a review of the racial
policies of the Department of War.

(13) In September 1947, the United States Air Force, as a separate
service, reactivated the 332d Fighter Group under the Tactical Air
command. Members of the 332d Fighter Group were 'Top Guns' in the
1st annual Air Force Gunnery Meet in 1949.

(14) For every Black pilot there were 12 other civilian or military Black
men and women performing ground support duties. Many of these men
and women remained in the military service during the post-World War
IT era and spearheaded the integration of the Armed Forces of the
United States.

(15) Major achievements are attributed to many of those who returned
to civilian life and earned leadership positions and respect as
businessmen, corporate executives, religious leaders, lawyers, doctors,
educators, bankers, and political leaders.

(16) A period of nearly 30 years of anonymity for the Tuskegee Airmen
was ended in 1972 with the founding of Tuskegee Airmen, Inc., in

hitp://thomas.loc. zoviegi-bivquery/{ e | QO EHP/ Q SRS A B8 4 | 1/29/2005
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Detroit, Michigan. Organized as a non-military and nonprofit entity,
Tuskegee Airmen, Inc., exists primarily to motivate and inspire young
Americans to become participants in our Nation's society and its
democratic process, and to preserve the history of their legacy.

(17) The Tuskegee Airmen have several memorials in place to
perpetuate the memory of who they were and what they accomplished,
including--

(A) the Tuskegee Airmen, Inc., National Scholarship Fund for high
school seniors who excel in mathematics, but need financial
assistance to begin a college program;

(B) a museum in historic Fort Wayne in Detroit, Michigan;

(C} Memorial Park at the Air Force Museum at Wright-Patterson Air
Force Base in Dayton, Ohio;

(D) a statue of 2 Tuskegee Airman in the Honor Park at the United
States Air Force Academy in Colorado Springs, Colorade; and

(E) a National Historic Site at Moton Field, where primary flight
training was performed under contract with the Tuskegee Institute.

SEC. 2. CONGRESSIONAL GOLD MEDAL.

(a) Presentation Authorized- The Speaker of the House of Representatives
and the President pro tempore of the Senate shall make appropriate
arrangements for the presentation, on behalf of the Congress, of a gold
medal of appropriate design to the Tuskegee Airmen, collectively, in
recognition of their unique military record, which inspired revolutionary
reform in the Armed Forces.

{b} Design and Striking- Forthe purposes of the award referred to in
subsection (a), the Secretary of the Treasury (hereafter in this Act referred to
as the " Secretary') shall strike a gold medal with suitable emblems, devices,
and inscriptions, to be determined by the Secretary.

SEC. 3. DUPLICATE MEDALS.
Under such regulalions as the Secretary may prescribe, lhe Secretary may
strike and sell duplicates in bronze of the gold medal struck under section 2,
at a price sufficient to cover the costs of the medals, including labor,
materials, dies, use of machinery, and overhead expenses.

SEC. 4. NATIONAL MEDALS.

hitp:/thomas loc.gov/cgi-bin/quervfCl | UH SEH S I ERER 5 11/29/2005
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Medals struck pursuant to this Act are national medals for purposes of 1
chapter 51 of title 31, United States Code.

SALE.

SEC. 5. AUTHORIZATION OF APPROPRIATIONS; PROCEEDS OF |
t j

(a) Authorization of Appropriations- There s authorized to be charged against!
the United States Mint Public Enterprise Fund, an amount not to exceed
$30,000 to pay for the cost of the medals autharized under section 2.

(b) Proceeds of Sale- Amounts received from the sale of duplicate bronze
' medals under section 3 shall be deposited in the United States Mint Public

Enterprise Fund.

‘END

THOMAS Home | Contact | Accessibility | Legal | FirstGav
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H.R.1259

Title: To authorize tne Presidentte award a gold medal on behalf of the
Congress, collectively, to the Tuskaegee Airmen in recognition of their Lnique
military record, which inspired revolutionary reform in the Armed Forces.
Sponsor: Rep Rangel, Charles B [My-151 (introduced 3/10/Z005}

Cospornisors (116)

Related Bills: $.352 (passed by unanimous consent)
Latest Major Action: 8/24/2005 Referred to HOUSE subcommittee. Status:
Referredto the Subcommittee on Domestic and International Monetary Policy,

Trade, and Technology.

COSPONSORS{113), ALPHABETICAL prior to Thanksgiving break

Rep Ackerman, Gary L. [NY-31 D
7/25/2005

Rep Baird. Brian [WA-3] -D
11/2/2005

Rep Baca, pe [CA-431-D
6/23/2005

Rep Barrow, John [GA-12] -D
712572005

Reo Berman, Howard L. [CA-28] ~-R Ren Rishop, Sanford D.. JI. R
f24/2005 [GA-2] - 5/24/2005
Rep Bordaila, Madelaine 2. rGUT -D Re [PA-1]-D
3/17/2005 3/10/2005
ine [FL-3] -D Reo Butterfield. G. K. [NC-1' B
3/10/2005 2/17,/2005

Rep Carson. Julia [IN-71 -D
3/10/2005

Rep Clay, Wrm. Lacy [MO-1] -D
7/12/2005

Rep Clvburn, James €, [SC-6] -D
5/24/2005

Rep_Cooper. Jim [TN-5] -D
10/26/2005

Rep Crowley, Joscph [NY-7] -D
7/25/2005

Rep Davis. Artur [AL-7] -D
6/23/2005

Reo Davis, Geoff [KY-4] -R
11/2/2005

Ret DeGette, Diana {CO-1}D
11/1/2005

Rep Ernanuel. Rahm [IL-5] -D
7/25/2005

Reo Evans, tane [IL-17] -D
B/23/2005

Rep Chnstensen, Donpa M. B
[VI] - 3/10/2005

Rep Cleaver. Emanuel D
[MD-5]6/8/2005

Rep Cowers, John, Jr. [MI1-14]D
5124/2005
Rep Cramer. B ri E (Bud), 3rD

[AL-5] - 10/26/2005

Rep Cummings, Eliah E, {MD-7] D
= 371072005

Rep Davis, Dannv K. [IL-7] -D
711272005

Rep Davis, 1o Ann [VA-1] -R
11/2/2005

Beo Delaurc, Rosa [, [CT-3]1-D
7/27/2005

Reo Engel, Eliot L. [NY—l?] -P
11/28/2005

Reo Faicomavaeaa, EniF. H. D
[AS] - 7/14/2005
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Rep Fattah, Chaka [PA-2] -D Rep Filner, Bob [CA-51] -D
7/20/20G5 3/10/20C3

Rep Ford. Harold £, Ir, [TN-8]-B  Rep Farfuno. LuisG. [PR] -R
7/14/2005 10/26/2005

Rep Frank. Barney [MA-4] -D Ren Gonzalez. Charles A, D
5/24/2005 {TX-201 - 6/8/2005

Rep Green, Al [TX-91-D Rep Green, Gene [TX-29] -D
741272005 11/18/2005

Ben Grilalva, Raul M, [AZ-71-D  Rep Gutierrez, Luis V. {IL-4] -D
7/25/2005 11/15/2005

Rep Harman. Jane [CA-36]1-D Rep Hart. Melissa A. [PA~4] -R
5/24/2008 11/15/ 2005

Rep Hastings, aicee i. [FL-23] -D  Beo Hiagins, Brian [NY-27]-B
3710/2005 11/15/2005

Reo Hunter, Duncan [CA-52] =R Rep lsrael. Steve [NY-2] -
11/18/2005 6/8/2005

Bep Issa, Darrell £, [CA-49] -R Bep Jackson, Jesse .. Jr, [IL-2] D
11/2/2005 - 7/12/2005

Rep Jackson-Lee, Sheila {TX-18] -D Beg Jefferson, William J. [LA-2] D
7112/2005 - 7/12/2005

Rap Johnson, Eddie Bernice D Rep Jones. Stephanie Tubbs D
[TX-301 - 5/24/2005 [OH-111 - 6/8/2005

Rep Kaptur, Marcy {OH-9] -D Reap Kildee, Dale E, [MI-5] -D
5/24/2005 4/13/2005

Reo Kiipatrick, Carolvn C. [MI-13]1D Reo Lantos, Tam [CA-12]-D
7f12/2005 11/15/2005

Reo Larson. John B. {CT-1]-D Rep Lee Barbara [CA-8]-D
6/8/2005 6/30/2005

Reo Levin, Sander M. [MI-121-D  Rep Lewis, John [GA-5] ~ D
512412005 5/5/2005

Rep Lipinski. Daniel [IL-3] -D Reo Maloney. Carolvn B. [NY-141D
6/23/2005 6/8/2005

Reo Mdarthv, Carolvn [NY-4] -D  Reo McCotter, Thaddeus G. R
3/17/2005 TMI-11] - 10/26/2005

ReD McDermott, Jim [WA-7] -D Reo McGovern. James P. [MA-3]1 D
3/117/2005 7/2572005

Reo McKinney, Cvnthia A. [GA-4]-D Rep Meek, Kendrick B. {FL-17]1 D
7/12/2005 6/30/2005

Rep Meeks. Gregory W. [NY-6] -D  Rep Millender-McDonald. Juanita D
3/1CG/2005 [CA-37]- 6/30/2005
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Rep Miller, Candice S. [MI-10]-R
7/25/2005

Rep Moore, Gwen [WI-4] -R
7/12/2005

Rep Nadler, Jerrold [NY-8] -D
11/15/2005

Reo Neal, Richard E. [mMa-2] -D
7/25/2005

Ret, Nunes. Devin [CA-21] -R
7/28/2005

Reo Pascrell. Bill, Ir. [N1-8] -D
11/1/2005

Rep Rogers, Mike D. [AL-3] -R
7/25/2005

Eep Rypparsberger, C. A Dutch D
[MD-2] ~ 7/25/2005

Rep Ryan, Tim [OH-17] -D
7/25/2005

Rep Schakowsky, Janice D. D
[1L-9]- 11/1/2005
Re W3 nl.
7]1-9/21/2005
Rep Scott, Robert C. [VA-3] D
3/17/2005

Rep Sherman. Brad [CA-27] -D
9/21/2005

Rep Skejton, Tke [MO-4] -D
7/26/2005

Heap Soratt. John M., Jr. {SC-5]D
11/ 162005

Rep Terry, jee [NE-2] -D
6/23/2005

Rea Towns. Edolnhius (NY-10] -D
3/10/2005

Reo Wasserman Schuitz, Debbie D
[FL-20] - 7/25/2005

Reo Watson. Diane E. {CA-331D
7/12/2005

Rep Waxman, Henry A [CA-30]D
11/15/2005

] n [Ml_
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Rep Miller, leff [FL-1] <R
6/8/2005

Ren Moran, James P. [VA-B] R
7/25/2005

Rep Naoglitang. Grace F. [CA-38]D
11/16/2005

Rep Norion, Eleanor Holmes [DC]D
- 7/12/2005
Rep Qwens. Major R. [NY~11]-D
3/10/2005
Rep Pavne, Donald M. [NJ-10] -D
3/10/2005
Rep Ross. Mike [AR-4] -D
7/25/2005

[IL-1]-D
7/12/2005
Reo Sanchez. Linda T. [CA-39]} -D
11/1/2005

Reo Schiff, Adam B. [CA-29] -D
3/10/2005

Rep Scott, David[GA-131-D
5/24/2005

Rep Serrano. Jose E. [NY-16] -D
7/25/2005

Reo Simmons, Rob [CT-2] -R
11/1/2005

Reg Snvder, vic [AR-2] -D
11/15/2005

Rco Tanncr. John G, [TN-8]-D
11/15/2005

Rep Thomnpson, Bennie G. [M5-2]1D
7/12/2005

Reo Udall. Mark fCO-2] -D
11/1/2005

Rep Waters. Maxine [CA-357 -D
7/12/2005

Reo Watt. Melvin L. [NC-12]-D
6/30/2005

Reb Weldon, Curt [PA-/] -R
10/26/2005
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Rep Wexler, Robert [FL-18] -D Rep Wilson, Joe [SC-2] -R
7/27/2005 7/14/2005

Rep. Cueliar, Henry [TX~28] D

12/6/2005

Rep. Weiner, Anthony D. [NY-8] D
12/6/2005

Rep. Menendez, Robert [NJ-13] D
12/6/2005

11-L-0559/05D/54940



SECRETARY OF DEFENSE

1CCO DEFENSE PENTAGON
WASHINGTON, DC 20301-1000

The Honorable Charles B, Rangel
U. S.House of Representatives
Washington, D.C. 20515

Dear Representative Rangel:

Thank you [or sponsoring H.R. 1259, a Bill that would “authorize the President to

award a gold medal on behalf of the Congress, collectively, to the Tuskegee Airmen in
recognition of their unique military record, which inspired revolutionary reform in the
Armed Forces.” T am pleased that the Senate unanimously passed a companion measure,
S. 392.

I understand that both H.R. 1259 and 5. 392 have been referred to the House
Financial Services Committee and await action. [ also understand that you and your co-
sponsors have gathered about 1135 signatures of Members towards the 280 needed for the
Committee to consider the legislation.

In my view, this recognition is well deserved. This group of American heroes
significantly contributed to victory in Europe during World War I and helped breakdown
racial barriers in our armed forces. 1 offer my support for passage of H.R. 1259 and/or
ratification of §. 392 and encourage all Members to sign on as additional co-sponsors (0
H.R. 1239. This is of utmost importance o me.

Sincerely,

cC:

Speaker of the House

House Majority and Minority Leaders

Chairman and Ranking Member, House Financial Services Commitiee

Chairmen and Ranking Members, Senate and House Committees on Armed
Services

4
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HE

November 14, 2005

To. Den Stanley

FROM  Donald Rumsfeld "\

SUBJECT Sats of Gold Mkl for Tuskegee Airmen

Please find aut: the status of the gold medal process for the Tuskegee Airmen that

is moving through Congress. Is there anything we can do topromote it? Should
we send a letter to the Members of the House and Senate?

Thanks.

DHR.5s
11140507

Please Resjnmd By December 15,2005

OEC 0 7 2005

Fetro

B B
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SECRETARY OF DEFENSE

1000 DEFENSE PENTAGON
WASHINGTON DC 20301-1000

DEC 8 2005

The Honorable Charles. B, Rangel
U. S. House of Representatives
Washington, D.C, 20515

Dear Representative Rangel:

Thank you for sponsoring HR. 1259, a Bill that would *“authorize the President to
award a gold medal on behalf of the Congress, collectively, to the Tuskegee Airmen in
recognition of their unique military record, which inspired revolutionary reform in the
Armed Forces.” [ an pleased that the Senate unanimously passed a companion measure,
5. 392.

? 0

T understand that both HR. 1259 and S. 392 have been referred to the House
Financial Services Committee and await action. [ also understand that you and your co-
sponsors have gathered about 115 signatures of Members towards the 280 needed for the
Committee to consider the legislation.

In my view, this recognition is well deserved. This group of American heroes
significantly contributed to victory in Europe during World War IT and helped breakdown
racial barriers in our armed forces. [ offer my support for passage of H.R. 1259 and/or o
ratification of . 392 and encourage all Members to s1gn on as additional co-sponsors to <
H.R. 1258. This is of utmost importance to me.

L9

Sincerely,

CC:

Speaker of the House

House Majority and Minority Leaders

Chairman and Ranking Member, House Financial Services Committee

Chairmen and Ranking Members, Senate and House Committees on Armed
Services

W

0SD 23525=05

1 1-L-055§SD/54944



WASHINGTQON o

T2006-01-19 W 20ss
ACTION MEMO

J Uk\wFOR SECRETARY OF DEFENSE DepSee Action___

p_ﬂ. / FROM: Francis J. Harvey, Secretary of the Am%—

SUBJECT: Hellenic Ministry of National Delense Propo»al to Recapitalize U.S. Tactical
Vehicles

e The Army conducted a survey of capabililiesin the Medilerranean Region to
determine the feasibility of a wheeled vehicle recap facility for planning purposes otily,

e Hellenic Minister of Defense proposes the use of Greek facilities to recapitalize
tactical U.S. military vehicles (Tab B).

o Hig letter highlights the following benefits:

o Competitive cost: An estimated recapitalization cost of 35% of the
procurement value of a new vehicle. (Requires validation by the Army)

o Schedule Savings: Proximity to current U8, Army theaters of operation
insures return of assets within 65 days. (Requires validation by the Army)

o SignificantU.S. added value: Over 50% of spare parts purchases sourced from
U.S. companies, thus mcreasing or preserving U.S. employment levels. (Also
requires further validationand depot impact assessment)

e Currently the Army has no requirement for a recap tacility in Greece.-

RECOMMENDATION: Secretary of Defense sign letter at Tab A.
COORDINATION TabC

Attachments;:
As staled

¥ (0)(8)
Prepared By: Michael Zapf
MA SD ‘gz‘f SMA DSD
SADSD
DG st Edalhsp/sagss  0SD 23536-05
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EMBASSY OF GREECE
Defense and Military Attaché
2228 Massachusetts Ave. N.W.

Washington D.C, 20008
Tel: (202) 234-5655
Fax: (202) 232-2605

The Honorable Donald H. Rumsfsld
Secretary of Defense
of the United States of America

November 29,2005

I have the hopor to forward %0 you, a letter from the Minister of
National Defense of Greece, Mﬁmmbhw&&wﬂﬂw«@m
which was received bere atthe Embassy of Gresoe by the Diplomatic Mail

11-L-0559/05D/54946




HELLENIC REPUBLIC
MINISTRY OF NATIONAL DEFENSE
AIKISTER

-me

Tive Secreivry of Deferse

Of the Uniled Siates Alhens, 12 November 2008
Mr. Donaid H. Ruraleld

ﬁwhSeM,

| have recently become owse of o potential US Amy requiement 1o
recapiaize tachical vehicles The govammeni of Greece would fike fo dedlore ifs
intarest by propoaing a solution to this raqursment,

According o owr information, there is o signfficont quantity of US Army tactical
vehiciss curently supporiing miilary campeigns in rog. whie thase vehicles are
operating in severe condillons and corsiderable moinienance i required 1o sustain.
operational recdiness and exiend their service fife. Vehicle recaplializotion - siipping
the vohicles down fo the fromeas and rebwilding them to fhe latest configuration - is
one approach o saiving thit need.

Owr undierstanding & that recapitalization efforts currently underway In the US
cast about 75% of the procuremeni value of o new vehicle. Moreover, it fokes over
200 days o move vehicies fram the theater lo the US ond back. Greece can offer
considerable cos and schaediule savings to the US Amy, indicalively ol 55% and 65
days respectively, kor recapitalization of ight ond heavy toclical vehicies operafing in
this region.

Based on both this raquirement and owr govemmen!'s desire to parficipate
more fly in the efforts to stobilire the wider Gult region. the Hellenic Minkshy of
Defonsg was lasked fo review resaorcos and develop plons to assist in meeling tha US
Artriy's and regional forcas” needs. This review shows g Greek sirength i1 heavy ond
faht factical vehicle depol maintenance. Greece has capifal resources, a highly
educated and aglle workiorce, and o leng standing experlence with US equipment

and manulaciurers.  Addifionally, Greece has o vary compeiitive labor rate. All these
capabiilies can ba brought io baar 1o awbt the US Ay, Furdthermare, Gresce's

proximity 1o the raci thacter of operafons and owr secure ond stobla environmen)
ensure o constant throughput of assets,

| am convinced that o US Army deciion 1o foke advanioge of a foclical
vehicle recapitolzalion program in Greece would have baoth materol and polifical
yaive in our biaterdl reiationship, further promoting owur sirategic. parinership. | hope
this will spur your interest in our offer. | believe such an arangemeni would benefif the
US Armyy. United Stales, Greece and the region. \

11-L-0559/05D/54947




The Greek Ammy was tasked to review resources, leading to an in-depth
design of the faciliies required to cary out a Heavy Tactical Vehicle
recapitalization program for the benefit of the US Ammy, and remains ready to
initiate the steps necessary for its implementation.

Main elements of the design include the selection of a military depot
situated in a comparatively remote area, among a principally agrarian community
in the northwest portion of the Peloponnesian peninsula, demonstrating the
capacity to recapitalize up to 4 HTVs per day.

Some of the benefits of the Greek offer to the US Anmy are highlighted
below:

L Competitive cost: Greece's lower labor rates, relative to those in the
US and most of the other European states, allow for a highly financially attractive
offer, at an estimated recapitalization cost of 55% of the procurement value of a
new vehicle.

2. Schedule savings: Proximity to the current US Amy theaters of
operation guarantees the return of the assets within 65 days.

3. Increasing support fo allied forces: Greece sees this offer as an
opportunity to further increase the already high levels of logistical support it offers
to allied forces in the region.

4, Significant levels of US added value: Over 50% of the total program
cost relates to spare part purchases, which could potentially be sourced from US
companies, thus increasing or preserving US employment levels.

. Secure Environment: As recently demonstrated through the
successful execution of the 28th Olympic Games in Athens, Greece has the
capacity to guarantee a secure and stable environment for foreign citizens and
assets. More specifically, the remoteness of the region designated for the BECAP
program, coupled with the chosen facility's excellent protective site-lines further
guarantee the security of the assels, as it was also highlighted in a recent site
survey conducted by the US Embassy/Greece.

6. Hands-off management: The Greek Ammy can facilitate all logistical
aspects from vehicle receipt to delivery, freeing up valuable US support resources
in the region.

7. Quality assurance: Greece'’s highly educated and agile workforce,
coupled with a long standing experience with US equipment and manufacturers,
guarantees executionof the RECAP program at the specifications provided by the
US Army.

A potential award of the BEGAP program to the Greek Armed Forces will
promote further exposure of the Greek Ammy's technical personnel to US asset
maintenance and technology, building a strong foundation for further

collaboration in the futureq 1_| -0559/0SD/54948



COORDINATION PAGE

SUBJECT: Hellenic Ministry of National Defense Proposal to Recapitalize U.S.
Tactical Vehicles

Under Secretary of Defense (AT &L) Mr. Kenneth J. Krieg 01/05/2000
Under Secretary of Defense (Policy) Mr. Peter Flory 01/05/2006
General Counsel Mr. Daniel Dell’Orto 01/09-2006
Chairman, Joint Chiefs of Staff GEN Peter Pace ~Pendingy * { 2% [5‘('

Office of Defense Cooperation, Athens COL Robert Hendricks  12/16/2005
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HELLENIC REPUBLIC
MINISTRY OF NATIONAL DEFENSE
MINISTER

HE
The Secretary of Defense
Of the Unlted States Athens, 14% November 2005

Mr. Donald H. Rumsfeld

Deax LUV SMQ[-O&}

| have recently became aware of a potental US Amy reguirement 1o
recapitalize tactical vehicles. The government of Greece would like to declare its
interest by proposinga solution to this requirement.

Accarding ta aur information, there is a significant quantity of US Army tactical
vehicles currently supporting military campaigns in Iraq. while these vehicles are
operating in severe conditions and considerable maintenance s required to sustain
operational readiness and extend their service life. Vehicle recapitalization - stripping
the vehicles down to the frames and rebuilding them to the latest configuration - is
one approach to solving this need.

Our understanding is that recapitalization efforts currently underway in the US
cost about 75% of the procurement value of a new vehicle. Moreover, it fakes over
200 days to move vehicles fram the theater 1o the US and back. Greece can offer
considerable cost and schedule savings to the U5 Amy., indicatively at 55% and 65
days respectively, for recapitalization of light and heavy tactical vehicles operatingin
this region.

Based on both this requirement and our government’s desire to participate
more fully in the efforts to stabilize the wider Guif region, the Helenic Ministry of
Defense was lasked 0 review resources and develop plans 1o assist in meeling the US
Army's and regional forces' needs. Thes review shows a Greek strength in heavy and
light tactical vehicle depot maintenance. Greece has capital resources, a highly
educated and agile workforce, and a long standing experience with US equipment
and manutacturers, Additionally, Greece has a very competitive labor rate. Al these
capabilities can be brought to bear to assst the US Amy. Furthermore, Greece’s
proximity to the Iraqgi theater of gperations and our secure and stable environment
ensure a constant throughput of assets.

I am convincad that a US Ammy decision to take advantage of a tactical
vehicle recapitalization program in Greece would have both matenal and political
value in our bilateral relationship, further promoting our strategic partnership. | hope
this will spur your interest in out offer. | believe such an arangement would benefit the
Us Amy, United States, Greece and the region.

Siu da"”)j

/

Spilios P. Spiliotopoulos

USo 23556-0°%
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EMBASSY OF GREECE
Defense and Military Attache
2228 Massachusetts Ave. N.W,
Washington D.C. 20008
Tel: (202) 234-5695
Fax: (202) 232-2605

The Honorable Donald H. Rumsfeld
Secretary of Defense
of the United States of America

November 29,2005

I have the honor to forward to you, a letter from the Minister of
National Detense of Greece, the Honorable Mr Spilios Spiliotopoulos,
which was received here at the Embassy of Greece by the Diplomatic Mail.

Respectfully )

@‘m{ Lk

'\

LTC Sotirios Kasselo
Assistant Defense and Military\Attachg

11-L-0559/0SD/54951



SECRETARYOFDEFENSE
1000 DEFENSE PENTAGON
WASHINGTON. D.C. 20301-1000

JAN 24 2006

His Excellency

Spilios P. Spiliotopoulos
Minister of National Defense
The Hellenic Republic

Athens, Greece
Dear Minister Spiliotopoulos:

‘Thank you tor your letter of November 14,2005, regarding a proposal to
recapitalize United States Army tactical vehicles in Greece.

The United States Army has completed its exploratory assessment of establishing
an offshore refurbishment capability for its tactical vehicles. At this time, the United
States Army has concluded that it does not need to establish such a capability. 1f al some
point in the future the need for offshore refurbishment does arise, your proposal will be
reconsidered.

2089717

I would like to personally thank you for your proposal. It was a constructive
coniribution Lo our continuing bilateral relationship.

Sincerely,

.

79»7‘6,50

OSD 23556-05
11-L-0559/0SD/54952
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DEC 0 6 2005
TO: GEN John Abizaid
s Gen Pete Pace
FROM Donald Rumsfe}d | ¢

SUBJECT: Memo
Your memo on Afghanistan-State-DoD) was helpful.

Thanks.

DHR.dh
120205-18

08§D 23557-05

11-L-0559/0SD/54953
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1. Peter Flory
CC. Eric Edelman

FROM: Donaldamnsfeld/)’{\—

SUBJECT: Rocket Fuel

Please make sure you get back to me with an answer to the question the Ukaine
MoD raised with me on why rocket fuel is not considered to be military, 1
certainly think we ought to find a way to redefine it, if that istrue.

Thanks.
DIR Jh
R TS udy

L T T Y T T e T R R Y Y P R i ]

Please respond by November 10, 2005

0SD 23563-05
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FOROFFICIATUSE ONEY

S 32

Faao |
R

INFO MEMN

FOR: SECRETARY OF DEFENSE

FROM: Peter Flory, Assistant Secretary of Defen terpgtional Security Policy

o 2 9

SUBJECT: Rocket Fuel in Ukraine (Ref: ES-4532)

o On October 25,2005 you said: “Please make sure you get back to me with an answer
to the question the [kraime MaT) raised with me on why racket fuel i< not considered
to be military. I certainly think we ought to find a way to redefine it if that 1s true.”

» We believe the “rocket fuel” Minister Hrytsenko raised with you was a chemical used
in Soviet-era cruise missiles called “Mélange.”

e Melange is a commonly available chemical = a form of nitric acid - and is not
judged to be a proliferation risk. Therefore, DoD programs such as Cooperative
Threat Reduction (CTR) do not have authority to dispose of it.

s We believe the melange is an environmental problem for Ukraine, not a
proliferation problem.

o CTR has provided Ukraine with $501 million for disposal of Soviet-era strategic
weapons such as bombers, long-rang missiles, and related infrastructure.

e Over $100M in CTR assistance to Ukraine is planned over the next five years for
WMD border security and bio-weapons proliferation prevention.

o If we were to reclassify melange, it would compete for funding with the other
WMD-focused problems.

*  We have proposed that the Organization for Security and Cooperation in Europe |
(OSCE) find means to help eliminate the melange fuel. |

¢ OSCE already is providing assistance to Armenia for conversion of melange
into liquid fertilizer.

*  We also are working with State to encourage G-8 support for mélange elimination. \

COQORDINATION: ISP-Eurasia Approved: DASD-NP Jack David MM
{18l
¥’
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October 31,2005 *

TO: Gen Pete Pace

FROM Donald Rumsfeld VA‘

SUBJECT: Communication Issues in Louisiana

They say that the National Guard and the 82nd Airborne in Louisiana couldn‘ttatk

to each other onthe radios. I thought JROC was supposed fo get lateroperability
within the Department. That is what Governor Kempthorne told me.

Thanks.

DHR.x '
10310512
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Please Respond By November 17, 2005

0SD 23590-05
Foto

11-L-0559/0SD/54956

TAR A




USNORTHCOM

TAB B

COORDINATION

Colonel Champagne

11-L-0559/0SD/54957

14 November 2005

Tab B




CHAIRMAN OF THE JOINT CHIEFS OF STAFF
WASHINGTON, D.C. 20318-9999 -

A = i . ‘: ;i: 54

INFO MEMO CM-0076-05 "~
6 Dececemher 2005

FOR SECRETARY OF DEFENSE
FROM: Gerneral Peter Pace, CICS l’(%h& o5

SUBJECT: Communications Issues in Louisiana (SF 103105-12)

« Answer Inresponse to your issue (TAB A), the problem was not a radio
interoperabilityissue. The issue was a lack of appropriateradios for some units
conducting recovery operations. The Joint Requirements Oversight Council
continues to provide the framework to ensure interoperability for all joint
capability solutions,

¢ Analysis

s Active Duty units like the 82nd Airborne Division operate and maintainsingle-
channel ground and airborne radio systems (SINCGARS) designed and built in
the 1990s to provide portable, secure, and interoperablemilitary
communications.

o National Guard units also have SINCGARS, but many of their radios were
already deployed with troops in support of the War on Terrorism. Units
deploying for Hurricane Katrina relief efforts took what equipment and
personnel were immediately available, including legacy radios that were not
SINCGARS compatible.

s USNORTHCOM 1s working with statejoint task force headquarters, the US
Army, and the National Guard Bureau to better integrate communications
contingency planning procedures and modernize inventories of deployable
radios to support DOD and Interagency first responders.

COORDINATION: TABB

Attachments:
As stated

—

Prepared By: Lieutenant General Robert M. Shea, USMC; Director, J-6{)6)

0sD 23590-05
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DEC 1 2 2005

TO: David Chu

FROM: Donald Rumsfeld ?/L

SUBJECT Memo on Incentive Pay to Extend

I read your memo on incentivepay to extend. You analyzed it correctly, but you
did not tell me what you thirk I ought to do. Don't you thirk some of the other

services ought to get on the bandwagon and get going?
Please advise.
Thanks.

Attach 102005 SecDef Memo to USD (P&R), 11/15/05 USD (P&R) Memo o SecDef

DHR 35
120905-04

Please Respond By January 04,2006

S0 o277/
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UNDER SECRETARY OF DEFENSE

4000 DEFENSE PENTAGON
WASHINGTON, D.C. 20301-4000

AR
INFO MEMO
PERSONNEL AND
READIMESS November 15, 2005, 10:45 AM Ra
aﬂge‘ N
BO‘-"“’/‘,—; FOR: SECRETARY OF DEFENSE DEPSEC S
r FROM: DavidS. C Chu, USD (P&R)

’2—"3 ydd s & e g 27
1 SUBIE(;T,I() ative Pay to Extend—SNOWFLAKE

e You asked why we don't get Air Force and Navy te pay Assignment Incentive Pay
(AIP) to get folks to extend their tour lengths, as the Army does in Korea (Tab A).

« We do support use of ATP by others, and they are using it. While Army 15 a larger Korea
presence, Air Force also uses AIP. As of October 2005, 12,417 Army, and 667 Au Force
personnel had extended in Korea via AIP, Minimum extensions are 12 months,

e Navy docs not offer AIP for tour extensionsin Korea (modest permanent presence).
However, Navy dees offer AIP to enlisted members who agree © serve 18 months
(versus the current 12-month tour length) in some key billets in Bahrain, and plans soon
to extend the option to officers.

®  Muarine Corps to date has not begun using ATP.

(\ica/[ mﬂ/ﬁ‘d

e Toachieve stability and savings, all Services offer tour extension pay (Overscas Tour
Extension Incentive Pay, up to $2,000 per year) and other options (rest and recuperation
absence or round-trip travel home) as incentives for people to serve longer, or
consccutive, tours in sclect overseas arcas.

0 The Services paid out roughly $10 million in Overseas Tour Extension Incentive Pay
for overseas permanent duty tour extensionsin fiscal year 2004,

Attachment:
Ag stated

Prepared by: Ms. Nina Fountain, ODUSD(MPP)/Compensation|(®)(6)
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October 20, 2005
R
<
TO: David Chu S
FROM: Donald Rumsfe!
SUBJECT: Incenfive Pay to Extend
1 saw a note from Leon LeParte to the effect that the Anmy has given assignment
incentive pay to get folks in Korea to extend for 12 10 24 additional months, and
they bove saved $55 million in two ycars by reducing permanent changes of
station,
Why dom’¢ we get the Navy and the Air Force todo that?
Thanks,
Didt
10200508 (TS} .doc
-I.I'I.'--IlU..lI.I‘I!lH..l.'I‘I.'.....-'I'."lll.llllll'...."l.‘"-.III
Please respond by November 17,2005
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October 20,2005

TO. David Chu

FROM Donald Rums
SUBJECT: Incentive Pay to Extend

I saw a note from LeonLaPorte tothe effect that the Army has given assignment
incentive pay to get folks in Korea toextend for 12 to 24 additional months, and

they have saved $55 million in two years by reducing permanent changes of
station.

Why don't we get the Navy and the Air Foree todo that?

Thanks.

DHR:k
V(200862 (TS).dos

ARNNNUEGAedPELaM YA sRTdAGsdusEENEgeeEREuEAEEEANEsAREElAnRESARANERERNENY

Please respond by November 17, 2005
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UNDER SECRETARY OF DEFENSE

4000 DEFENSE PENTAGON o
WASHINGTON, D.C, 20301-4000

INFO MEMO Lk ainen M0 Lk
PERSONNEL AND
FERBHISES November 15,2005, 1045 AM
FOR: SECRETARY OF DEFENSE DEPSEC

FROM: David 8. C. Chu, USD (P&KR)

e //;'i-j Z_f( (543’1.« 4:\,.3',&3!{"?
SUBJ ECI/I'ﬁcemlve Pay to Extend —SNOWFLAKE

e You asked why we don't get Air Force and Navy to pay Assignment Incentive Pay
(AIP) to get folks to extend their tour lengths, as the Army does in Korea (Tab A).

o  We do support use of ATP by others, and they are using it. While Army is a larger Korea
presence, Air Force also uses AIP. As of October 2005, 12,417 Army. and 667 Aur Force
personnel had extended in Korea via AIP, Minimum extensions are 12months.

e Navy docs not ofter ATP for tour extensions in Korea (modest permanent presence).
However, Navy does offer AIP to enlisted members who agree to serve 18 months
(versus the current 12-month tour length) in some key billets in Bahrain, and plans soon
to extend the option Lo officers.

¢ Marine Corps to date has not begun using AIP.

o To achieve stahility and savings, all Services offer tour extension pay (Overscas Tour
Extension [ncentive Pay, up to $2.000 per year) and other options (rest and recuperation
absence or round-trip travel home) as incentives for people to serve longer, or
consccutive, tours in select overseas areas.

o The Services paid out roughly $10million in Overseas Tour Extension Incentive Pay
for overseas permanent duty tour extensions in fiscal year 2004.

Attachment;
As stated

Prepared by: Ms. Nina Fountain, 0DUSD(MPP)/Compensation, |(2)(6)
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David Chu
FROM:  Donald Rumsteld Dft.

SUBJECT: Center for Military Readiness Report on Sexual Harassment and

Violence
Here is an analysis by the Center for Military Readiness. I have not read it.

Please review it and let me know your reaction. It seems sensible for someone to
be in touch with the author to see if she might benefit from some additional

informationar discussion about the policy.
Thanks.

Attach,
9/20/05 Donnelly ltr to SecDef w/Center for Military Readiness Policy Analysisre: Sexual
Harassment and Vielence

DHR A
100305-37

Please Respond By November 03,2005
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The Honorable Donald Rumsfeld

Secretary of Defense W
1000 Defense Pentagon O THE
Washington D.C. 20301-1000 SR Ve o RORENGE

Dear Secretary Rumsfeld,

] am sending a copy of a CMR Analysis of the Report of the Defense
Task Force on Sexual Harassert & Viclence & the Military Service
Academies.

Of all the reports done on this subject in recent years, thisone is the
most radical. We are particularly concerned about staterrents on page 5,
indicating that the "remaining task" ol the Joint Task Force on Sexual
Assault Prevention and Response, in addition to issuing a Defense
Department Djrective on thissubject, isto "establish apermanent office
wifhinthe office of the Secretary af Defense.”

I hooe that You will pay close attention to what is being drafted for
your approval, and decliae, without apalogy, to set up an Office of the Victim
Advocate (OVA) 1n your office or anywhere in the Pentagon.

For reasons set forth in the Executive Summaryand CMR Policy
Analysis of this Task Force Report, an OV A in the Pentagon would bea
constant saurse of negative publicity and potential interfersnce in military
affairs, The Department of Defense does not need a new bureaucracy to deal
with emotionally charged problems that are essentially local in nature, or
already included in sxems of responsibility assigned to the Under Secretary of
Defense for Personnel and Readiness.

I would be honored to meet with you or the official(s) assigned

respensibility for these matters in the next few weeks. [ canbe reached at
734/464-9430, and hopeto hear from your staff soon.

Sincerely, Enclosure
CC: See Distribution List

Elaine Donnelly

0SD 19119-05
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Acting Depuby Secretary of Defense

Under Secretary of Defense, Personne] & Readiness
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Executive Summary
CMR Policy Analysis: The Report of the Defense Task Force on Sexual
Harassment & Violence at the Military Service Academies

As directed by Congressin 2004, the Defense Task Force on Sexual Hatassment &
Violence at the Military Service Academies studied the issue of seenaal misconduct athe
Military Academy at West Point and the Naval Academy at Annapolis, (A similar repont
regarding the Air Force Academy at Colarado Springs was published i 2003.)

Some recommendationsin this Task Force Repert are worthwhile, but the most far-
reaching proposals should be viewed with caution or rejecied. The presumptions, Cindings,
recommendations and tone of the Report are soimewhat skewed by an over-representationof
civilian “victim advocate” groups. Among otherthings, these activistshave been demanding the
establishmentof apermanent "0ffice of the Victim Advocate” (OVA) withinthe Pentagon.

The Secratary of Defense should decline, Without apolegy, to establish such a1 office,
which would duplicate responsibilities of existing offices at the Pentagon and at local levels, An
OVA in the Pentagon could become a power base [or activists who would constantly generate
negative publicity, and promote acontroversial, emoticnally charged agenda that is not in the
best interests of the Defense Depariment or women in the military.

Such an office m the Pentagon could also disruptmilitary operationsby causing political
interference and second-guessingol decisionsmade by officers in the chain of commaend.

The Tasgk Force Report should have included the views of academy personnel and experts
whe do not agree that the complainant is always right and the aceused always wrong. The
services do not need ofticers who have engaged in sexual abuse or rape. Nor do they ead
officers who have made unsubstantiated accusations that unjustly destroy the careers of others,

The Report asserts that women are harassed at the academies because of regulations that
exempl women from close combat, and recommends gender-based recruiting quotas to reduce
harassment. These assumptionsand proposals are unsugported and questionable.

Recommendations in the Repext for new legislation to mandale confidentialify between
complainanisand civilian “victim advocates” focus on only the first of three pattics at intcrest:
complainants, commanders, and alleged offenders. Recommended amerdments o the UCMI,
permit ¢closed disciplinary proceedings, are in conflict with legal precedent upholding the right of
accused parties to have open hearings. Neither proposal should be, supported or implernented,

The Task Force Report correctly avoids endorsemant of the concept of "blanketamnezaty™
lor complainants, 11 also criticizes stereotypes reqarding the guilt of alleged offenders, The
Report, however, reinforces suchstereotyne throughout.

The document barely recognizes the imbalance between extensiveresotrees availableto
complainants, compared (o minimal support systemsavaijable forthose accused. The Report

1
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mentions but does not adequately address the widespread notion that disciplinary action 2gainst
complainant constitutes “retaliation.” I alse downplays the problem of false or exaggerated
complaints of misconduct, which are demoralizingand divisive in all military oTganizations.

The Tagk Force Report includes sweeping recommendationfor changes it law toretlect
the “full range of sexual misconduct,” even though there are mamy military Jaws and regulations
that do not existin the civilian workL  In addition o mules unigue to the military, cadets and
midshipmen are subject to the academies” Codes of Bonor, which forbid such offenses.

The Repert: recommiends that training and education courses teach acceptanceof gender-
normed physical standards, but allewerass and special “assisis” for female trainees are foo
obvious and pervasive to support the indoctrination. All cadets and midshipmen ¥mow that thers
is nv gendor-nonning oo dw battlcticld, buc imcn and wonicn arc not treatcd equally in training
programs requiring strength and endurance,

The Task Farce Repork further recommends tet several sexual harassment and assault
classes at the academiesbe mandatory, conducted n prime time, graded, and included in
caleulationsfor class rank. Implementation of this plan could aggravae men and women for
difterent reasong, and becomme counterproductive.

Instead of civitian-oriented presencations, instructors should stressthe academies’ Codes
al Honar. People who donat lie, cheat, or steal will nok engage in sexual misconduct,

The Keport correctly asserts that the majority of sexual assaults at the academies involve
the illegal use of alcohol Lo some degree, but proposals 1o address this factor &2 1¢ss than
adequate,

Coordinatonwith civilian authorites Zarbe helplul. It the over-emphasis 0n the needs
of complainants, who are presumptively called “victins,” could result in ofcials teking sidesin
emotionally charged, unresolved proceedings, Granting semi-ofBeial statusto civilians who do
not understand or supporttenets of military law could undermine the due process rights of
parsens accused of misconduct, and make it harder [orjustice to be dove.

All investigations should be conducted with sensi§vity for the personal feelings of the
complainant, combined with tull protection of the nghts of the accused.

The extraordinary mission af the service academies should not be undennined by
presumptions that women are always right and men are always wrong, The truth is that neither
genderis perfect. Personnel policies must recognize the existence ofhuman fathngs, and take
realistic steps to enconrage discipling, rather than indiscipline.

The Centerfor Milltery Readiness is an independent public pelicy orgonlzation that
specializes in military personnel policies. More information on this and related issues is
avaiaeble af www.emriink.org,

Il
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CMR Policy Analysis: The Report of the Defense Task Force on Sexual
Harassment & Violence at the Military Service Academies

Introduction:

The mission of the service academies 1s 10 educate and tzzin military officers, most of
whom will have the responsibility to lead others in the nation's wars, and to teach others overa
lifetime. To produce officers worthy of that trust, the service academiesmust establish and
enforce standards ofpersonal conduct thet are higher than most civiliancollsges and universities.

The Report of the Defense Task Force on Sexual Harassment & Violence & the Military
Serviece Academics (and an earlier report on the Air Foree Academy) address problems of serious
concern ThisReport is flawed, however, because its presumptions, findings, recommendations
and tone rue somesdat skewedby an over-repmentationof civilian "victim advocate"pups.*

The opinions of such groups should be heard, but some Jeaders who have been quoted
frequently since the beginning of the Air Force Academy scandalin 2003 have showninadequate
knowledge of the militaryjustice system and the varjous forms of punishment for misconduct
available under the Uniform Code of Military Justice (UCHJ), Others have routinely accepied
one~sided victims' complainisas absolute truth, confusedallegations wilh substantiatederimes,
essentially excused women of the consequencesof their own higherisk behavior, ad demanded
punishment v when alleged vicuims do not repart. offenses o responsible authorities?

The Military Academy al West Point and the Naval Academy at Annapaolis have been
more successtul than the Alr Force Academy & Colorado Springs in deterring sexual harassment
and abuse.> Recommendationsin this Task Force Report nevertheless are more radical “han
those made by the 2003 Panel to Review Misconduct Allegations at the Alr Force Academy.
Scersccmmendations are worthwhile, but many should be viewed vith caution ar rejected.

Office o the Vietim Advacate

The Report siates e the "ramaining 1ask " of the Imint Task Hores on Sexvual AeganT
Prevention and Response (JTP-SAPR), in addition to issuing a Defense Department Dirsctive on
this subject, isto "establisha permanent office within the office cfthe Secretary of Defense.” (p.
5) The Secretary of Defense should decline, without apology, o set up anew bureaucracy o
deal vith problems that aze egsentially local in nature.

A long list of officials, Boards, and Commissions have studied and reported on sexual
misconduct problems m recent years. The responsibility to implement useful recommendations
1s already assigned to the office of the Under Secretary of Defense for Personnel and Readiness,
D, David Chu,

Congress passed legislation several years ago that authorizes local level victims

advacates and counseling services at all military ingtitibions. At the service academies these
resources, as listedin this Report, are extensive and widely publicized. The Defense Department
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does notneed an “Office of the Viclim Advocate™ (OVA)in the Pentagen, whichis likely to
become an unaccountable bureaucratic boondoggle that constantly generates negative publicity,
and causes interference in unresolved, emotionally charged cases that are demoralizing to all.

Among other things, this effice is supposed te provide reqular reports on incidents of
sexual misconduct. If numbers of complaints go down, the OVA will insist that
womer are still afvaid o come forward. But ifthe number of complaints increases,
the office will insist on even more staff and money to continue its work.

For the Department of Defense, thisis a fgse-lose situation. As was the case with
news staries about this and previous official reports on this subject, news isalways
portrayed as ablack sve for the military.*

Regardless of originalintent, such an office quickly would become a tax-funded
power base for advocates to lotby for cotifroversial goals, including ill-advised
egislative changes that are promoted in the Task Force Report.

Since the Report pointed to wamen’ sexemption from lund combat as a eauseof
resentment against women, it is reasonable to expect. thet: OVA officials would push
for elimination ofwomen’s remaining exemptions from land combat as one way to
“solve” the problem, regardless ofthe legal and military consequences.,

Amnesty International and the ¢ivitian advocacy graup Miles Foundationdemanded a
$10million appropriation to setup an “Office of the Victim Advocate™ (OVA)in the
Pentagon, ostensiblyto fight sexual harassment/assault in the military,but also to
advanceseveral controversial, internationalist social gods.

AnOVA in the Pentagon could also disrupt military operations by causing political
interference and second-guessingof decisions made by officers in the chain of command.

The presumption thet any sccusation of harassment or assaultis tmie and
unchallengeable could lead Pentagon officials to intervene in far-away *he said, she
said” disputes. Ficld commenders’ feal ol being second- gusssed by Washington
officials could skew their decisions an individusl cases. Some might feel compelled
to remove key personnel prematurely, regardless of the military consequences.

Civilian involvementin the mulitary justice system would undermine morale by
increasingpolitica} pressure for punishment of prominent people, regardless of guilt, ®
It could alsg lewd Lo command interference that causes some cases 1o be thrown adt,
due to violations of due process rights. This happened with several cases related to
the Tailhook seandal, leading to eriticism that “necne” had beenpunished.

Methodology

The Task Foree used standard methods ofresearch, but failed to seek the views of women
and men who ae skeptical of the type of victimology advocatedby some “experts” inthe field.
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The Task Force should have specifically invited the views of male midshipmen and
cadets whao have been wrongly accused ofmisconduct without substantiation, or their
legal counsel. The panel also should have sought the views of experienced
investigators who are skilled in distinguishinggenuine charges from ones that are

; : ; [
unfounded or selt-serving.

Unsubstantiated or exaggerated allegationshave been known o destroy careers, S A
five-year survey of sexual assault in the U.S. Army lound thet reponis of sexual abuse
thet: proved to be “unfounded™ after investigation tripled from 48 to 157between
199G and 2003 . No explanation lorthe increase was given.

Every alleged offender is innocent until proven guilty, but some believe that guiltis
directly proportional to the sericusness of the charge. This attitude is demoralizing to
all, and sometimes extremely so. !

Unsubstantiated or recanted accusations sometimes oecur for a variety of reasons.
These include remorse afier an impulsive sexual encounter, an attempt to escape
accountahilify forbehavior that violates Academy rules, jealousy, the desire for
attention, or revenge when aromantic relationship goes sour. ' The services do not
need officers who have engaged in sexual abuse orrape. Nor do they need officers
known 10 have made false accusations that unjusily destroyed the careers of others.

ServiceA cademy Culture

The panel correctly places responsibility for preventing bad behavioron cadets and
midshipmen themselves, but follows that laudable statement with an unsupported assertion; Due
to the minority status of women at he Academies, some communities “donot value women as
highly a3 men,” and tis is a major cause of sexual harassment and assault. (p, ES-I)

The Task Forceblames incidents of harassment on wamen'’ s“exclusion” (a k.a.,
exemption) from combat specialties, and the existenceof different standardsto allow for
physical differences. These assumptionssheuld be questioned for several reasons:

With the exception of a briefl footnote citing undocumented focus group
conversations with persons talking about the attitudes oftheir peers, the Report cites
no support for e statement that women are undervalued at the Academies because
theyareexempt from direet ground combat. {pp. ES-1, 8, & fn 21)

The Report’s recommended remedy for these perceived problems is an anachronistic
call for gender-based admission and promotion quotas, in order to provide more

female “‘“role-models™ in key admissions, faculty hiring and promotion boards. (p. 23)

The Rgaort. mentions “current service eperational constraints™ as a factor that might
limit the percentage of gender integration beyond 15-17%, but presents no evidence
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to support the panel’s assumptionthat greater numbers of womien would itiprove
their acceptance. {If that is the case, why not call for 50-50 reresentation?)

» Since the Task Force identifiesas a [actorincreasing the likelihood of harassing
behavior, it is reasonable to expect a the Pentagon OV A woulduse its position to
advocate repeal of all women's exemptionsfrom land combat units, Special
OperationsForces, and submarines—particularty when gender-based recruiting
quotascreate an over-supply ol female officers.

o The Navyis reducing its number of ships and personnel, and the greafest need in the
Armmy, Navy, and Marine Corps is for male officers 1o lead reorganized land combat
infanmy/armor battalions, Special OperationsForces and Navy SEALS. Since gender
quotas almost always involve “adjustments” im standards 1o meek. the politically
mandated geal, implementation of the Task Force's recommendations might increuse
tensionsbetween male and femalemidshipmen and cadets, instead ol reducing them.

» It would not be helpful [0 create new perceptions of favorilism for womenat the
academies, Studies doneby the General Accounting Offge in 1991 and 1994 found
that complaints about double standards favoring women were the secondimost
common form of *sexual harassment” at all of the serviee academies. (p. 3)

Confidentiality « Counseling

The Task Force Repaort carrectly asserts that confidentiality, referring to privileged
communicationsbetween complainants and specifiedcare providers and ¢ounselors, is a
complicatedmatter, It alse notes that limited confidentialityis already available prior 0 a

ecision to prosecute an alleged offender. The Report nevertheless recommends passage of a
new law creating special privileges not just for health care providers, but alse for "“victim
advocates.” (pp. ES-2, 14, 20)

This recommendation is overly simplisticand focused on only the first two of three
“stakeholders” in a triangle of interests. The thresare:

Complainants alleging harassment or ageault;
Commanders who need to know gbout incidents of misconduct
Alleged offenders, whose rights of due process must be protected to achievejustice

Lad b —

Congress shouldreject proposed legislation guaranieeing conlidentiality (o vidtm
advocates. Thereis noneed to codify policies that are already available under certain
circumstanees, '* Matters canbe confidentialduring early stages. but once charges are filed and
someone's career and/or liberty are a stake, confidentialityshould end. Tt the accusation is rue,
it should be provable without providing specialralss that de nok apply in other cases.

Commandershave the responsibility to evaluate the readiness/competencze of all
personre! at all times. Withholding information due to potential enberrassment: of complainants
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could interfere with this command responsibility, as well as discovery proceedings and rights of
due process when disciplinary proceedings begin,

Confidentiality — Disciplinary Hearings

The Task Force Repert: recommends that Article 32 of the UCMJ be amended (o permit
commandersio close the proceedings “fo protect theprivacy of victims und alleged offenders.”
{pp. £S-2, 33) Although the recommendation appears o be evenhanded, in actual practice it
would violate the rights of anyone accused of misconduct. The recommendation also confliets
with a ¢lear legal precedent upholding the right of persons accused to have an open hearing:

a In 1808the Court of Appeals for the Axmed Fovmes, in AEC fnsv. Pawell, rulod that
proceedings must be open unless then is a compellingneed to close them Ths
petition to that Court was part of the highly publicized prosecution of Army Sgt. Maj,
Gene McKinpey for sexual misconduct

»  Advocates lor five complainant witnessesargued that a closed hearing would make it
easier for the women fo testify against Sgt. Maj, McKinney. The Court concluded
thet fear of embarrassment by adult females was not agood enough reasento close
Article 32 hearings. Despite intense media interest that largely prejudged the
defendant’s gailt, McKimmey was acquitted on 18 of 19 charges. '

“Vietims” Rights

The Task Force correctly recommends that persons who want to report misconduct or
assault should be informed of their rights and the various resources available tothem. The
Report alse should have noted thit everyperson accused of misconductis entitled to the
presumption of innocence. The presumptive designation “victim,” without the modifier
“alleged,” is a loaded word. Its constant use colers the Report’s findings and recommendations.

The Report is replete with references 10 a long list of officials and institutions thet are
available for the support of the (alfeged) victims. (pp. 11-13)

* AL e Nuval Acadeny, these include: Cliaplains, Psychotherapises, Medical S.afC
and Family Support Camselors, military and civilian “Vietims Advocates,” the
Sexual Barasearert, Misconduct and Assault Prevention and Response Program
Office, the Sexual Assault & Victim Intervention{SA V) Program, the Command
Managed Qual Opportunity (CMEQ)Program for training midshipmen onsexual
harassment issues, Company Officers and Senior Bhlisbed Leaders, plus the Office of
the Stalf Judge Advocate, whichprovides counsel and prosecautors on campus,

o The US. Military Academy provides all of the above resources with slightly different
names, such as the 8imon Center for the Professional Military Ethic (SCPME), the
Cadet Health Promotion and Wellness Council (CHFWC), and the Respect Program
Advisory council (RPAC), established in 1992.
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o The Air Force Academy hus a similar amay of services, and institutions such as the
Center for Character Development (CCD) and Cadets Advocating Sexual Integrity
and Education (CASE). These arganizations huve establishedrelationshipswith
severalcivilianhospitals, crisiscenters and law enforcement agencies. supervising
these institutions at cach Academy are the Boards of Visitors, the Superintendents,
and other officials who are accountable for disciplinary actions.

s Atthe federal level, Dol Directives 10301 and 1030.2 guaraniee seven major rights
1o persons why decide to pursue legal remedies, including full consultatiou and
information as legal proceedings progress.

e In additionto all of the above. the Task Force resomraends the designation of a
Sexual Assault Respanse Coozdinator (SARC), plus a Victim Wilness Coordipatot
(different from the Victim Advocate) at each Academy. (9. 27)

Same advocatesclaitm that any action that holds an (alleged) victim accountable forher
own violuion alpersonal conduct rufes amounts fo'retaliation™ Thisimphesthat the
camplainant sheuld nat be held accountable tor her own highr-xriskbehivior.

o The TaskForce istobe commended for not endorsing the concept of “blanicet
amnesty” for complainants. {pp. 28-29) Such a policy would createa perverse
incentive for women involved in personal miseonduct to meke false allegations ol
abuseorrape in order to escape accountability for their own actians.

¢ The Task Force does endorse postponement of discipline while irmestigatienofihe
accused offender is pending, which niakes sensein some cases. ITnvestigationsshould
be conducted with sensitivity for the personal feelings of the complainant.combined
with full protection of the rights ol the accused.

Alleged Offender Rights

The Repoet: recommends that education programs should “avord cxegorizally
stereofyping men asperpetrators aad women as victins '—-a copment reported to have came up
1 focus group discussians at the Naval Academny {pp. 38-39) That stereotype, unfortunately, is
reinforced by the abvious imbalance between exlensiveresources available [or persons alleging
misconduct (listed above) aud minimal support systems available for those accused.

o lecpl representationis essential to assure due process, but the Report indicates that
there 1s only one advisor available torthis purpose on the Naval Academy campus,
At West Point, legal help is six hours away. at Rt Drurn, NV, The Task Force only
recommends that the Wk Point advisor be avuilable on campus. {pp. 15, 34)

¢ Sexual abose and personal misconduct are evidence of poor character. False or
exaggerated accusations againstathers, which are not an uncommon, detlensirate a
lack of integrity. ¥ Both mafractions violatethe Uniform Code of Military Justice
and the service academies’ Codes of Honor,
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On page 34 the Task Force Report mentions two incidents of fraudulent reporting out
ol 85 cases, but downplays the problem by claiming that an unspecilied number of
allegations were recanted because the (alleged) victims did not want to endure the
investigative and judicial process,

Feotnote 137 reports that a DoD Inspector General survey in 2004 found that 43.2%
of males and 36.8% of female midshipmen considered fraudilent reporting to be a
large or very large problem. Comparable fiqures at West Point wen 17,3% for men
and 17% for women. The TaskForee Repeat downplayed these figures and
apparently did not investigate why these perceptionspersist. Nexr did the Report
recommend accountahility for persons who make unfounded allegations.

To the contrary, the Task Force Report recommendsmandatory training o (each
investigators and prosecutorsto “take their focus off  the victim’s behavior and
place it on the defendant’s hehavior.” {p. 32) Ttrecomrmends courses on ow to
identifypredatory behavior, but not ontechniques useful in recognizingwhen an
accusation 1s not credible.

Some male cadets and midshipmen avoid female classmates in order to avoid the
experiencesof others whose careers were ruined due to relationships with women that
led to charges of sexual misconduct. The result is that some women feel *“shunned,”

Some service academy investigations have been hampered because allegations of
abuse were filed weeks or even vears after the fact. The Task Force Report should
have recommended that complaints must be filed wathin a reasonable length of time.

Recommended Changes inthe UCMJ

The Report mdkes the unc.upported and overstated assertion that the Academies did not
hold a ‘accountable’ o ast fen ve hls civilian
n%;um!elg%m?gmgm thé hature 0[I thé tJeéI%:R d nt{e}n Eﬁmanumq n"lentagJ

Somepeople believe any sort of punishment short of court nestdal and conviction
amounts to no punishment at all. To thecontrary, military people are routinely
punished for improper behavier that would not be considered a crime Incivilian life.

These include regulations forbidding senicr/subordinate fralemization, oa-campus
drinking and sexual activity, failure to obey orders, and “conduct urbeaoming an
officer”—a punishable offense that has no counterpart in civilian codes of law.

The panel nevertheless makes a sweepingrecommendation for statubary changes to
reflect the “full range of sexual misconduct.” (p. 31) New legislation will not add to mandates
already present in the academies’ Codes of Honor, ar law and regulations already in effest,
except ta create new criminals whose guilt would be no less difficult to prove.
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In many cases of alleged assault at the Air Force Academy, as examinedin
excruciating detail by a 2003 Air Force Working Group, many prosecutions for rape
were not conducted because there was tnsufficient evidence.. It does not benefit
anyone to pursue a weak or questionablecase that 15 sure to be dismissed by fury
members who take theirjob, and instructions from ajudge. seriously.

The threshold of prasf of forcible rape isjustifiably high, sincepersons convicted are
subjectio severe penalties and the official designationol *sex o ffender’” for life,
Reasonable doubts are inherent in “he said, she said” sifuations, especially when
illegal drinking by underage midshipmen and cadetselevates the risk ol misconduct.

The demand for new Legislation sometimesreflects misiripressions about alleged
offenses. [naccurate news reports frequently describe all forms of sexual misconduct,
ranging from inappropriatejokes torape, a8 always credibleand equally egregious,
Comparatively minor incidents do not justify new legislation.

Training and Education -Physical Differences

The Task Force suggests that male cadets and midshipmen might be mere supportiveof

fernale classmates if they were educated on the rationale for gender-narmed standards. (p. 39)
Classes would have to indoctrinate acceptance of different physical standards and other gender
specitio allowances that are obvious at the academies ad other officer training centers,

e A research project done & the Naval Academy in 1998 (one of many) reported that in

military related training, women are nine times more prone 1o knee ligament injury
than men, and the higher level of risk exists throughout @military career,

Al the Marine Coxps Officer Candidate School at Quantico, the tallest obstacle course
bars are two feet higher for men thanbars on the nearby course for women. Small
wooden “assist” sticks nailed (0 the supportposts help women o tackle the elevated
bars. Female trainees also benetit from flat “assist” boards nailed about 12 fimthe
bottam of obstacle course climbing walls that test upper body strength. *

In the OCS Combat Readiness Test, men and women do the same CRT events, but
with different timerequirements, Even with these and other allowances, in the
second OCS class of 2005, the attrition rate for women was 30%, compared to 8.3%
forthe men. Of the candidates who graduaied, 48% ol the females failed the CRT
event, compared to 5% of the males. Resulis like this, which are not unusual,
undermine theories of gender "“equality” in physical training.

“Success™ in this education effortalso would require mandatory doublethink:i.e., belief

in the idea that special treatment for women is the same as equal treatment. But the enormous
physical demands associated with deliberate offensive action in Army and Marine direct ground
combat UNits, or even in surface warfare emergenciessuch as the attacks on the Navy ships Swrk
and Cole, cannot be modified. There is no gender-norming on the battlefield.
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Trainingand Education = SexualHarassment and Assaul

The Task Foice Repeort recommends that several sexual harassment and assanlt (SH&A)
classes at the academiesbe a) Mandatery; b} Scheduled in “prime fime" usually devoted o
academic subjects; and ¢) Graded for inclusion in calculations for classranking. Implementation
of these recommendations, which seem upnecessary given the availahility of a wide amay of |
academy Values, Ethics, and other SH&A education programs, reflect skewed priorities that
could reach the point of dimind shing retums.

& Male midshipmen and cadets who aremore interested in learning core military
subjectsmay not appreciate the elevation of such classes (o the sameimportance as
eleetrical engineering. especiallyif grades affect class standing.

¢ Accomplished female cadets and midshipmen may not appreciate relentless “special”
programs tTeE imply that women arehelpless creafures who don’t know how to deal
with men. They are also likely to be annoyed by mandatory programs thet involve
self-conscicus displays, lecture series, readings and thester performances 1o address
the “equalimportance & men andwomien to mission accomplishment.” {p. 38)

¢  Anexample of sucha program occurred on Axust 26,2005, when memberts oflthe
1* Cavalry Division at Fort Hocd TX were required to attend a “Women's Equality
Day” observance that inchwded overdone, eye-rolling material, o

o The Task Force further recommends a “variety of instructional metheds:”  to include
cven more sensitivity/diversity fraining conducted by the Defense Equal Opportunity
Management Insiitute (DBOMI], and by outside speakers or consultants on “gender
Violence-related topics.” At 4 time when other military communities are being
downsized, this amounts to a jobs program for DEOMI, which has been known to
conduct controversial presentations 2!

o+ Itisnotclear what the Task Force means in Saying that suchprograms are “remissin
not acknowledging currens youth culture, trends, and social norms. ” {p. 39} Instead
of spending time siudying popular culture, Snstructors should stressthe academies’
Codes of Honor. People who donot lig, cheat, or stea will not engage in sexual
misconduct, which involves infractions of all three protubitions.

* Thereis acullural contradiction in opposing violence against women, but condoning
violence against military women, &8 long as it happens in aggressive “warricr”
training or & the hands of the enemy.

Prevention
The Raxet: rightly mentions casual attitudes toward sex and alcohol as factors that
contribute to “poor fudgment, lowered inhibitions, andincreased aggression and/or

vulnerability to sexual assault.” Mcke involvement by Tactical Noncommissicned Offaars and
Senior Enlisted Leaders, particalarly during evening and weekend hours, could he helpful in i
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reducing the illegal use of alcohol and other high-risk behaviors. Tobe effective, however, such
plans must invelve fimm enforcement of rules against alcohol and sexual encounters gnsampus.

The Report assertsthat “the majority o sexual assaults at both Acadenies involve
aleohol tosome degree,” but proposals to address this factor are less than adequate. {pp. 3, 24)

¢ Foolnole 25 reports that ofthe sexual cases raviewed by the Task Force, alcohol was
involved in 58% of Military Academy cases and 57% ol Naval Academy cases,

¢ Despite years of negative publicity abut the Air Force Academy, alcohol offenses
there havejumped 57 percent sincethe fall of 2003, 2

Coordination Between Milliary and Civifian Communities

Coordinationwith civilian authoritiesis a useful idea, but the sole emphasis on victim
support could result in officials taking sides in complex, unresolvedproceedings.

The Tasgk Force reconmimends the training of civilians to counsel {alleged) victims, bat thig
is nat the role of the military. It would be problematic to give civilians semi-official status, and
to extend to them special privileges that could undermine the due process rights of midshipmen
and cadets accused of misconduct. Most civilians arenot familiarwith the need to avoid
command interferencein disciplinary proceedings.

Conciusion

The Task Farce Report correctly observesthat sexual harassment and assault isnot a “fix
and forget” problem. Human relationships are far more complicatedthanthat. 1t doss net
lollow, however, that all of the parel’s recommendations, including new legislation, as
necessary or justified.

It is possible that the Academics” unbalanced emphasis on the rights of (alleged) victims
enly, with Tittle apparent concern for persons faced with serions charges, ism itselforeating an
atmosphere o{ tension that moxe, of the same would make worse. Given the findings ofthe GAQ
I 1994and [993, which found that complaints about deuble standards are the second-most
commen form of reported hewasamert, this possibility is more plausible than the theory tet
gender quotas and even more special treatment and will scmetyow correct the probleny,

The extraordinary mission of the service academies should not be undermined by the
theories ofprofessional victimologists, whose philosophy suggests that women are ahways right
and men are always wrong. The truth is that neither gender is perfect. Personnel policies must

recognize the existence of hurnan failings, and take realistic steps to encourage discipline, rather
than indiscipline,

de w o de k&
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The Centerfor Military Readiness is an independent public policy arganization that
specializes in military personnelpolicies. Information about this and related issuesd concern
to CMR ia available at www cmrlink org.

Endnotes:

' The pazel’s present or former military members include Cochair Vice Adn Gerald Howing, chiefof Neval
Personnel, Col, Sharen K G, Duobar, USAT, Brig. Gen, Gina 8. Farrisee, USA, Navy Chief of chaplains Rear
Adm. Lonis V. lasielo, Sgt. Maj. Alford L. McMichael, USMC, Maj. Gen. Michael J. Nardotti, USA (Ret.), and_
Brig. Gen. Yarisse Sanborn, USAFA, Civiliansinclude Co-Chair Delilah Rumbarg, Executive Director PA Coalition
Against Rape, Anita Carpenter, CEO, Indiana Coalition Against Sexual Assault, Vera Mikoila, St. Mary’s High
School Conselor, Dr. Laura L. Miller, RAND Socizl Scientist, and Diane M , Stuast, Dircctor, Departtirent of
Toetice (Offics on Viclencs Against Warmen.

" ? See statement of Christine Hansen, Exccutive Director, Mles Foundstion, speaking at ajoint nows conference af
the Nationa] Press Club in Washington D,C, on March 5, 2004.

} Robert Weller, AP, “Army, Navy Academies Have Avoided Sex Seandals.” Monterey Herald, Mar . 30, 2003

* Bradley Qlson, Balfimore Sun, “Task Force Faults Academies for Harasgment,” Aug. 26, Steve Komomow and
ToddPlitt, USA Today, “Abuse Fourd in Mlitasy Schoals,” Aug, 26, Edivdal, Toledo Blade. “Cuiture of
Harassment,” Jion Miklgszewsld, © ‘Warrior Kthos’ to Blame 3" NBC News, Aug, 26.

* According to the Amnesty Intemal news release, ax OVA should be “esiabiished withinthe Office of the
Secretary o Defense.which would provide oversight, tratning and gccountability toall branches of the armed
Jorces and establish @ privacy privilege for survivors [of violence ngainst women.J "

Together vitt1 Huren Rights Watch, Anmesty Internationalis aprime advocate ofcontroversial globalist goais
such 4 the Convention onthe Elimiration of all Farms of Discrimination Against Women (CEDAW} and the Rome
Statute of the Intcmational Criminal Gt ICC). Amnesty Imemational Fresident William F. Schulz alsocalled
upon thePentagon to “mut fake seriously evidencesuggesting that combat makes soldiers more aggressive™

¢ 1 the aftermath of the Navy’ 5 1991 Tailhook scandal, the commander of the Blue Angels, Commander Robert
Swmpf, was neoused but elearsd of wrongdoing at e Taikook copvention by a Navy Boand ofReview, His
deserved prorpotion o Captain nevertt.£iess was helduop for more than a decade.

7 Elaine Tronnelly, “The Tailhook Scandals,” National Review, Mar. 7, 1994, (posted on www.cmrling,org, under
Issues/Social Policies), end Col. W. Heys Parky, USMCR (Ret ), ”l‘ailhouk,\'v'mt Happened, Why & What'sto be
Maval Ingtituic Procecdings, JepL 1394,

¥ For example, Dr, Charles P, McDowell, PAD, , Author of “False Allegations,” Forensic Scientce Digest, 1981, and
Eugene 7. Kanin, Ph.D, Purduc University, author of "*False Rape Allegations,” Archive of Sexual Behavior, 1994.

* AP, ‘M Academy Cadets Fear *Witch Hunt' ™ New York Times, Apr. 2,2003, and Robert F. Door, ‘Some
Reported Academy Sex Assanlts are Lies,” Air Force Times, April 4.

" R.Jeffrey Smith, “Sexual Assauits in Anmy anRise,” Warhingion Fost, June3, 2004.
1 Robert Weller, AP, Rocky Mountain News, Sept. 1, andK8DO-TV, Aug. 28. A senior Air Farce Academy cadet
reportediy hied to kill freshmancadet Nicholas Khan, who had accused the senior of coercing a femnale frashman

i naving sex. The seniorcadet reposiedly threw Kahn, who was inthe process of izpanting the alleged
misconduct, ontof @ window. Kahn fell 30 feet and broke hisbadk The case is currenily underreview.
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12 Experts it the field include Dr .Charjes £. McDawell, PH.D,, Author of “Falsz Allegations,” Forensic Science
Digest, 1981, 2nd Fugene 1. Kain, Ph D, ol Purthye Uivamity, iuthor of "False Rupe Allegations,”Archive of
Sexual Behavior, 1994

B This recommendation may be inspired by a situationinvolving Coloradn rape coutigelot Jennifer Blcr, W?n
fighting anarrest warrant issned in May 2005 atter she tefssad 1o mrm over her records m the pendin

of 1*Lt, JosephHarding, who is alleaed to nave sexually assaulisd wo female cadels 1 1999 and 2 eAJ.:Force
Times, Iu= 13)

1 ARC, Ine ; Czhle News Netwar, lne (*CHN"J (RS Ine, Fox News Network, Netional Broadeasting Oompany,
lnc, aﬂTheFaslungtmR:st Petitinners, atx] Grene . McKinpe v, Sergeant Major of e Atmry, Petitioner, US,
Cotrt of Appeals for the Arraed Pacses. vl sc Nas, ¥7-8023, 97-8024, decided Nov. §, 1697 Execerptt of opinion:

"AMA MoX nney's Arcle 32 Liewing way ordared Closed by Colunel Gwen C. Powoll, 1he spexial couct-
martial convening authorlty(:.PCMCA] appointed tee Artick: 32 mvestigating officu ... Colors] Powel!
gave the [ullewing reasons in support ot @rdering a closcdhearing: (13 to maintajn theimcgnt)‘ ofthe military
justicesystem aud ensure due process to SMA MeKinney; (2) 10 prévent disseminanon of evidence or
testiony that would be admissibleat as Article 32 inyestgation, hut migt not he admissible aitrial, in order
wprevent contiminatiot of the *potentisl paol of panel members,” and (3 to protect the allegad victims who
wiLild he testifying aq withesses agamst SMA (ckl  specifically 1o shicld the alleged victims from
possible mews reports about anticpated sMempts 10 delve into ciach woman's sexual bistory

..An Hershey, we recognized that” [u}nd'ms.bly there i< 2 certain smexLt of :mmﬁmuon xmpmed on victim,

witnesses insex casss, but duu isa copdition " (emphssis
added), .Every case waatinvolves limitiag access to tae public m.stbe decid

20 i3 OWD Mers.”

U A she inlaruous 1991 Tailhook couscution, then-Nayy Ensign Beth Warnick scevsed three naval avisioss of gang
raping her, but later admuitted she had livd Waruck was eever pumished spproprstely for thig semous ethival
violation bt the men shesccused suflured severecareer paaltiss. See National Review aticle footnoted above,

* Som seusational pews reports aboutthe 2003 AX Farce Academy scandal creatzd the impression that raps and
assaults were o<cumng amstantly, and that 20 ylhing short of successful progecutiot by cowrts-martial corstruted oo
punjshmeat at ull. A 2003 investigationby an Air Force Working Grogp, beaded by Mary L. Walksr, found that
there aad been 43 alfsgations ot semal assaults and mpe that oocured over 10 yoars, and ncarly all of the cases
were handled properly. bunishments maged fram letter ol cemsac® o expulsion of impriscoment,

" Sec page 3, referring tostudies dones by te Generl Accountag OFFAcaGAD) in January 1999ard 1965, Both
nfthcscsunrcys found that compiaints ahaut mace sarious incidents. suchas anwanted sexudl advances 07 pIressures
for dates by supetiors, were quite rare, wile derogalsTy Comments, nicdna mes, ard jokes were ne 350023 far more
often atall tho ser~os acudomies

* Mems from Staff Orthopaedic Swigaon, Naval Medical Clinic, Amapolis, toSupermiendent, USNA, sovering
"Relanve Gender Incidence of ACL lojury atthe US. Naval Academy,” accepred forpresentation at te Society ol
Military Orthopacdic Surgeans Angual (eeting, 7 Desermber 10VE.

¥ The 2005 OCS class started with 57 fomalesand 114 males forz 1ot of 17] rendidates. OF that mumber 40
women graduated. |9 of whom had failed the Combat P 2a: iness Test, compared to 5 of the men.

# Arsong other things, attendees witnesseda high-school type re-erastmen! of sLetements fromsevera! historic
sultgisis, plus a shideshow, a poem, and theintodustion, of [a72¢: Spac. Shoshana Johnson, ore of three wotnen
captured in [rag in March 2003, Ms. Johnsonwas presented with 3 pift and a saher, which she used to cut 4 cake.

U Matt Labash, “How the Military Indoctrinates Dinexsity, Weekly Stoadard, August 18.1997

#ualzohol Abuse Up at Air Fores Academy,” Air Force Times. Feb, 11,
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UNDER SECRETARY OF DEFENSE

wASPINEON B8 581674 - & f}o

INFO MEMO
PERSONNEL AMND
READINESS December 6.2005, 10:00 AM
FOR. SECRETARY OF DEFENSE \2
’.’______“'... < e Gs S ), LS.
FROM: David S. C. Chu, Under Secretary of Defcnsé%):{ AuA), btz ddant]

SUBIJECT: Center for Military Readiness (CMR) on Sexual Harassment
and Viclence--SNOWFLAKE

o You asked that we provide Elaine Donnelly more information (Tab A), and we have
done so.

« You also asked for my reaction to her report;

o Her analysis 1s largely negative and argues inaccurately that DoD) is not protecting
the nights of those accused of sexual misconduct,

e In addition, she focuses on a congressionally proposed Office of the Victim I
Advocate, an issue not discussed in the Defense Task Force on Sexnal
Harassment and Violence at the Military Service Academies.

e She supports DoD’s conclusion that Congress does not need to enact legislation
on sexual assault.

COORDINATION: None

Aulachment
As stated

Prepared by: Roger Kaplan, JTF-SAPR [(0)(5) |
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1 1-L-055Qﬁ’§£D/54983



TAB

11-L-0659/08D/54984



8

Bug, Geu Melaiin

PO
Cachiomn)

Mep. Goos afl_

o~

W | TO3 00T 0 4205
TO: David Chu
FROM:  Donald Rumsfeld Dl
SUBJECT: Center for Military Readiness Report on Sexual Harassment and
Violence

Here is an analysis by the Center for Military Readiness, [ have not read it.

Please review it and let me know your reaction. It seams sensible for someone to
be in touch with the author to see if she might benefit from some additional

information or discussion about the policy,
Thanks.

Attach.
0/20/05 Donnelly ltr to SecDef w/Center for Military Readiness Policy Analysis re: Sexual
Harassment and Violence

DHR.dh
100305.37
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Please Respond By November 03,2005
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Center for Militarv Readiness

P.O.BOX 51600 % Livonia, Michigan 48151
73474649430 % Fax 734/464-6678
www.crnrlink.org

The HonorableDonald Rumsfeld
Secretary of Defense

Eyare Dorery

2 1000 Defense Pentagon STIVRE OF THE
e Washington D.C. 20301-1000 CENTIT L STRENSE
et Szp%u;ng) 0, 2003
Board of Advisors 108 §ie 73 rn :ga

fom Ao, Sene oo, U ke, Deal Secretary Rumsfeld,
O, Rosest H. Bammow, USHC Ret.

o L | am sendinga copy of aCMR Analysis of the Report of the Defense
o o ooy Casom ST Tk Foree on Sexual Harassment & Violence et the Military Service

San. Qn, St 8. Cocamuun, Usa R, CRETNIES.

Ur. Qeny, Cwameps 3. Cooren, USMC ReT.

Reax Ao, Jeemn A, Domon. USN Rer, Of all the reports done on thissubject in recent Years, this one is the
Wit & & Prstis Prips most tadical. We ars particularly conestnied about statemyents on page 5,
Frovir ). Garmer, Ja. indicating that the “remaining tas<® of the Joint Task Force on Sexual

S AL e e Assault hevention and Response, in addition to issuing a Defense

Tiavso Homowez

Gen, CAEDEWCK J Kaorsen USA Rer
Beveruy Latare

Jor LenCIowes|, b

Bara. Qe vt K. Lesaer, Ju, USAr e, I hope that you will pay close attentionto vhat | s being drafied fo1
Care. tamese B. oo’ mopn, s Rz your approval, and decline, without apolegy, (o set up an Offics of the Victim
s Advocate (OVA) in your office or anywhere in the Pentagon.

Vit Aow. Dwn . Rcrannsce, U8 ner.
Caw, Jorn W, aty, USMC, Rer,

Cart, Waurts M. Scrma, Jo., VSN e,

Department Directive on this subject, is o "establish a permanent office
within the office of the Secretary of Defense.”

For reasens set forth in the Exeguwtive Summary and CMR Policy

I Analysis of this Task Force Report, an OV A in the Pentagon would be a

Cot. AR G SaLcin, UsAP Rer, constant source of negative publicity ardl potential interferenceinmilitary
Corm, Aoscr 2. Sromr, USh Rar, affairs., The Department of Defense does not need a new burcauoracy to deal
L1 Ok, e O TGmUEA hex, with emotionally charged problems that are essentially local in nature, or

ey Chc: L Tasy gt ey already included in areas of responibility accigmed to the TInder Secretary of

LT Qen, Cammivs £ Warrs 17, UIAF Rer

THE Flofr. FATH WiTuser

Warrer £ Wil M0

Paoe. WnLian A. Wosbmrr [ would be honored to mest with you or the official(s) assigned
responsibility for these matters in the next few weeks, [ canbe reached at

734/464-9430, and hope to hear from your staffsoon.

Defense for Personnel and Readiness.

Sincerely, Enclosure
C C See Distribution List
Elaine Donnelly

0Sp 19119-05
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Executive Summary
CMR Policy Analysis: The Report of the Defense Task Force on Sexual

Harassment & Violence at the Military Service Academies

As directed by Congress in 2004, the Defensc Task Force on Sexual Harassment &
Violence at the Military Service Academies studied the issue o [ sexual misconduct at the
Military Academy at West Point and the Naval Academy at Annapolis (A similar report
regarding the Air Force Academy at Colorado Springs was published in 2003.)

Somerecommendations in this Task Force Report are worthwhile, but the most far-
reaching proposals should be viewed with caution or rejected. The presumptions, rndings,
recomumendations and tone of the Report are somewhit skewed by an over-represeutation of
civilian “Victim advocate” groups. Among other things, these activists have been demanding the
establishment of a permanent “Office of the Victim Advocate” (OVA} withir the Pentagon.

The Secretary of Defense should decline, Without apclogy, to establish such an offios,
which would duplicate responsibilitiesof existingoffices & the Pentagon and & local levels. An
OVA in dePentagon could become a power base for ativistswho would constantly geaerate
negative publicity, and promote acontroversial, emotionally charged agenda tet is not in the
best interests of the Defense Department or women in the military.

Such an office in the Pentagon could also disrupt military operationsby causing political
interference and second-guessingof decisions made by o ficers in the chain of command,

The Task Force Rgaert should have included the views of academy personnel and experts
who do not agree that the complainant is always right and the aceused alwayswrong. The
servicesdo not need afficets who have engaged in sexual abuse or rape. Nor do they nezad
officers who have made unsubstantiated accusations that wjustly destroy the careers of others

The Report asserts that women are harassed at the academiesbecause of requlations that
exempl women fiom close combat. and recommends gender-based recruiting quotas to reduce
harassment. These assumptions and proposals arewnsupportad and questionable.

Recommendations in the Report for new legislation to mandate confidentiality between
complainantsand civilian “victim advocates™ focus on only the first of threeparties at interest;
complainants, commanders, and alleged offenders. Recommended amendments to the UCMJ, to
permil closed disciplinary proceedings, are inconfliet with legal precedent upholding the right of
accusad parties to have openhearings. Neither proposal should be supported or implemented

The Task Force Report correctly avoids endorsement of the concepl of "blanket amnesty”
for complainants. It also criticizes stereotypesregarding the guilt of alleged offirders. The
Rgxt, however, reinforces suchstereotype throughout.

The document barely recognizes the umbalance between extensive resources available to
complainanis, compared to minimal supportsystemmns available for thoseaccused. The Report
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mentions but does not adequately address the widespread notion thet disciplinary action against a
complamant constitutes “retaliation.” 11 also downplays the problem of false. or exaggerated
complaints o f misconduct , which are damoralizing and divisive in allmilitary organizations,

The Tssk Force Report includes sweeping recommendation forchanges in law to meflet
the “full range of sexual misconduct,” even thoughthere are mary military laws and regulations
that do not exist in the civilian world. In additionto rules unigue to the military, cadets and
midshipmen are subject to the academia’ Codes of Honor, which forbid such offenses.

The Repert: recommends that trainingand education sourses teach acceptance of gender-
normedphysical standards, bul allowances and special “assists” or female trainees are tap
obvious and pervasive (o support the indoctrination. All cadetsandmidshipmen know that there
s no gender-nenning on the bawieield, but men and women are net treated equally in wraining
programs requiring strength and endurance.

The Task Force Report further recommends that several sexual harassment and assault
classes at the academiesbe mandatory, conducled in prime time, graded, and included m
calculations for class rank. Iinplementation of thisplan could aggravate men and women for
different reasons, and become counterproductive.

Instead of civilian-ori¢nied presentations, instructors should stress the academies’ Codes
of Honor. Peopte who donot lie, cheat, or s=sl will not engage in sexual misconduct.

The Repert correctly asserts that the majortty of sexual assaults at the academies involve
the iliegat use of alcohol to some degree, bul proposalsto address this factor are less than
adequate.

Coordination with civilian authorities canbe he]pfui but the over-emphasis on the needs
of oomp]amants who are presumptively called “victims,” could resuli mofticials taking sides in
emotionally charged, unresolved proceedings. Grantingsemi-official status to civilians who do
not understand or support tenets of military law could undermine the due process rightsof
persons accused of misconduct, and make it harder forjustice to be done.

All investigations should be conducted with sensitivity for the personal feelings of the
complainant, combined with full protection of the rights of the accused.

The extraordinary mission of the service academies should not be undermined by
presumptions that women are always right and rr.en are alwiays wrong. The truth is that neither
gender is perfect. Personne] policies must recognize the existence o fhuman failings, and take
realistic steps te encourage discipline, rather than mdiscipline.

The Center for Milirary Readinessis an independent public policy orgonization that
specializes in mifitary personnel policies. Moreinformation on this andrelated issues s
available at o smrlink.ore,

iii
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CMR Policy Analysis: The Report of the Defense Task Force on Sexual
Harassment & Violence at the Military Service Academies

Introduction:

The mission of the service academies 1s to educate and tratn mhtary of ficers, mesk of
whom will have the responsihility te lead others in the datien’s wars, and o teach others over a
lifetime. To produce officersvarthy of that frust, the service academiesmxt establish and
enforce standardsofpersonal conduct et are higher than most civiliancolleges and universities.

The Report of the Defensze Task Force on Sexual Harassment & Vielence & the Military
Service Academies (@ an earlier report on the Air Foree Academy) address problemsof serious
concern. This Reportis flaedhrmwesmer, because 1l*~prs;umpnonb,hnmngs mcommendanons
ardtone are somewhat skewed by an aver-representation of cvilian “'victim advocate” pups.

The opiniens of suchp up s should be heard, but some leaders who have been quated
frequeatly since the beginning of the Air Force Academy scandalin 2003 have showninadequate
knowledge of the rdlitzmy jusrice system and the various forms of punishment formisconduct
avuilable under the thifoemCode of Military Justice (UCMI). Others have routinely accepted
one-sided victims' complaintsas ahsolute rruth, confused allegations with substantiated erimes,
essentially excused women of the consequences of their own high-riskbehavior, and deganded
punishment even when aleged victims do fiat repart offensesto responsible suthonties

The Military Acaderny at Wt Point und the Naval Academy at Annapolis have been
nmore success‘ul than the Air Force Academy at Colorado Springs in deferting sexual harassment
and anse. }  Recommendations in this Task Force Repert nevertheless are moge radical thn
those made by the 2003 Panel toReview Misconduct Allegations at the Air Force Avadeny.
Some recommendations are worthwhile, but many should be. viewed with catien or rejected.

Office of theVictim Advocate

The Reprt: slutes that the “remaining 2ask"ofibe Joint Task Force on Sexual Assault
Prevention and Response (JTF-SAFR) , in additionto 1ssuing a Defense Department Directive on
thissubject, is o “establish a permanent afficewithin theaffice of the Secretary of Deferse.” (p,
5) The Secretary of Defense should decline, Without apology. to sef up a new bureaucracy to
deal withproblems that an essentially Jocal mnature.

A lenglist of officials, Boands, and Commissionshave studiad and reported on sexual
misconduct problems in recent years. The responsibility to implement useful recommendations
1s already assigned to the offise of the Under Secretary of Defense for Personneland Readiness,
Dr. David €hu.

Congrass passed legislation several years ago that sutherizesloeal level victims

advocates and counseling services at all military institibions. Al the service academies these
resources, as listed in this Repart, are extensive and widely publicized. The Defense Department
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does not need an "QffFgeof the Victim Advocate” (OVA) in the Pentagon, which is likely o
become an unaccountablebureaucratic boondoggle that constartly generatesnegative publicity,
and causes interferencein unresolved, emotionally charged cases that are demoralizingto all.

e Rmong other things,this olliceis supposed to provide regular reports on incidents of
sextalmiscondnct . If numbers of complaints go down, the OV A will insist that
wornen are still afraid to come forward. But if the number of complaintsincreases,
the office will insist on evenmore staff and money to continue s werk.

s For the Department of Defense, thisis a lose-lose situation. As was the case with

news stories about this and previcus o TLOlal reports on this subject, news is ahways
portrayed as a black eye for the military. *

# Regardless of adgiral intent, such aneffice quickly wauld become a tax-funded
power hase for advocates to lobby forcontroversial goals, including jll-advised
[egslative changes thek are promoied inthe Task Force Report.

» Since the Report pointed to wamen'’ sexemptionfrom land combat as a cause of
resentment against women, it is reasonable to expect that OV A officials would push
lor elimination of women's remaining exemptions from land combat ag one way 0
“solve” the problemn, regardless of the legal and military consequences.

& Amnesty International and the ¢ivilba advocacy group Miles Foundation demanded a
S10milhon approprationto set up an “Office of the Victim Advocate™ (OVA) m the
Pentagon, ostensiblyto fight sexual arassment/assault in the military, but also to
advance several controversial, internationalistsocial goals.

An OVA in the Pentagon could also disrupt military operations by causing political
interference and second-guessingof decisions made by officersin the chain of command.

o The presumption that any accusation of harassiment or assault s true and
unchallengeable could lead Pentagon officials to intsrvene in far-away “he said, she
said disputes. Field commanders’ fear of being second-queued by i
officials could skew their decisione onindividualcasss. Some might feel compelled
to m o v e key personnel prematurely, regardless of the military consequences.

o (ivilian invelvementin the military justice system would undermine morale by
increasing political pressure for punishment of prominent people, regardlessof guilt. 8
It could also lead to command interference that causes some casesto be thrown out,

due to violations of due process rights. Thl@ha.p'pcned with QBVBI‘&ICESESI‘GIHGG to
the Tailhook scandal, leading to criticism that “no one' had been punished, ’

Methodology

The Task Force usced standard methods of research, but Falled lo seek the views of women
and men who are skeptical ofthe type of victimology advocated by some *experts” in the field.
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The Task Force should have specifically invited the views of male midshipmen and
cadets who have been wrongly accused of misconduct without substantiation, or their
legalcounsel. The panel also should have sought the views of experienced
investigators who are skilled in distinguishing genuine charges from ones that are
unfounded or self-serving. *

Unsubstantiated or exaggeraled allegationshave been known 1o destroy careers, A
five-year survey of sexual assaultin the U,S. Army lound that reports of sexual abuse
that proved to be “unfounded" after investigation tripled from 48 to 157 between
1000 and 2002, No explanation [or the incronse wae given, L

Every alleged offenderis innocent unti| proven guilty, but some believe that guiltis
directly proportional to the seriousnessof the charge. This attitude is demoralizingto
all, and sometimesextremely so. !

Unsubstantiated or recanted accusations sometimes occur for a variety of easons.
These include remorse. after an impulsive sexual encounter, an aftempt 1o escape
accountability for behavior that violates Academy rules, jealousy, the desire for
attention, or revenge when a romantic relationship goes sour. 1> The services do not
need officers who have engaged in sexual abuse or rape. Nordo they need offices
krown to have made false accusations that unjustly destroyed the careersot others,

Service Academy Culture

The panel correctly places responsibility for preventing bud behavior on cadets and
midshipmen themgelves, but follows that laudable statement with an unsupported assertien: Due
to the minority status of women af the Academies, some commmities “donot value women as
Highly as men,” and this is a major cause of sexual harassment and assault. {p, ES-1)

The Task Forceblames incidents of harassment on women’s “exclusion” {a.k.a.,
exemption) from combat specialties, and the existenice of different standards(o allow fa
physical differences. These assumptions should be questioned for several reasons:

With the exception of a brief footnote citing undocumented focus group
conversations with persons talking about the attitudes of their peers, the Repart cites

no support for the statement that women are undervalued & the Academies because
they wre exempt from direct ground combat. (pp. ES-1, 8, & f21)

The Regpart’ s recommended remedy for these perceived problems is an anachronistic
call for gender-based admission and promotion quotas, n order to provide more

female “role-models” in key admissions, faculky hiring and prometion boards. (p. 23)

The Reaort mentions “current serviceoperational constraints” as a factor thar might
limit the percentage of gender integration beyond §5-17%, but presents no evidence
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to supportthe panel’s assumption that greater numbers of women would improve
their acceptance. (If that is the case, why not call for 50-30 representation?)

e Sincethe Task Force identifiesas a factor increasing the likelihood of harassing
behavior, it is reasonable to expect a the Pentagon OV A would Usc its position to
advocate repeal of all women's exemptions from land combat units, Special
Operations Forces, and submannzs—particalarly when gender-based rectuiting
guotas create an over-supply af female officers.

e TheNavy is 1educing its marber of ships andpersonnel, and the greatast need in the
Army, Navy, and Marine Corpsis for male officers to lead reorganized land combat
infantry/armor battalions, Special OperationsForees and Nuvy SEALS . Since vender
quotas almost always involve “adjustments” m standards 1o mect the politically
mandated goal. implementation of the Task Force’s recommendationsmight inereczse
tensionsbetween male and female midshipmen and cadets, irsteediof reducing em,

¢ [t would not be helpful ta create new perceptions of favoritism for women & the
academies. Soxdies done by the General Accounting Officein 1991 und 1994 found
that complaints abour double standards favonng women were. the second-mast
common farm of “sexwal harassment™ at a)l of the service academies. (2. 3)

Confidentiality - Counseling

The Task Foroe Repert. correctly asserts that confidentiality. referring to privileged
commumications between complainants und specified came providers and counselers. isa
complicatedmatter. [t also notes that houted confidentiality is already availableprior o a
decisionto prosecute an wlleged offender. The Report neverthelessrecommends passage of a
naw law creating special privileges not just for health care providers, but also for “victim
advocates.” (pp. BS-2, 14, 26)

This recormmendation is overly simplistic and focused on only the first two of thees
“stakeholders™ in atriangle af interests. The three are:

1. Complainants alleging harassment or assault:
2. Commanders who need to knew about incidents of misconduct
3. Alleged offenders, whose rights of due process must be protected to achievejustice

Congress shouldreject proposed legislation guaranteeing confidentiality to vietim
advocates. Thereisno need o codify policies that are already avalable under certain
cireumstances. 2 Matters canbe confidential duringearly stages, but once charges are filed and
someone’s carcerard/or liberty ame at stuke, contidennalityshould end,  If the accusation is true,
it shouldbe provable without providing special rules that de not apply inother cases.

Commandershave the responsibility o evaluate he readiness/competence of all
personnel at all imes. Withholding mfonnation due to polental embarrassment of complainants
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could interfere with this command responsibility, 2s well as discovery proceedings and rights of
due process when disciplinary proceedings begin.

Confidenticlity — Disciplinary Hearings

The Task Force Report recommends that Article 32 of the UCMJ be amended to permit
commanders to close the proceedings “fo protect the privacy of victims and aileged offenders.”
{pp. BS-2, 33) Although the recommendationappears to be even handed, inactaal practice it
would viclate the rights of anyone accused of misconduct. The recommendation also conflicts
with a slear legal precedent upholding the right of persons aceused to have an open hearing:

o In 1998the Conrt of Appeals fon the Ammierd Farres, in 480 Ine v, Powell, raled that
proceedings must be open unless there is a compelling need w© close them, The
petition 1o that Courl was part of the highly publicized prosecution o Army Sgt. Maj.
Gene McKinney for sexual misconduct.

o Advocates for five complainant witnesses argued that a closed hearing would make it
easier for the women to testify against Sgt. Maj. McKinnsy. The Gaxt concluded
tet fear of embarrassmentby adult females was not a good enough reasan to close
Article 32 hearings. Despite intense media interest that largely prejudged the
defendant’s guilt, McKimnmey was acquitted an 18 of 19 charges, ™

“Vietims” Rights

The Task Foree correctly recommends that persons who want to rgport misconduct or
assault should be informed oftheir rights and the variousresources available to them. The
Report alse should have noted #a! every person accused of misconductis entitled to the
presumption of innocence. The presumplive designation*vietim,” without the modifier
“alleged,” 15 a loaded word. Its constant use colors the Report’s findings and recommendations.

The Report is replete with references to a leng list of officials and instititions that are
available for the suppert of the (alleged) victims. {pp. 11-13)

«  AttheNaval Academy, these include: Chaplains, Paychotherapists, Medical Siaff
and Family Support Counselors, military and civilian *'Vietizns Advocates,” the
Sexual Harassment, Misconduct and Assauli Prevention and Response Program
Office, the Sexual Assault & Victim Tntervention (SAVI) Program, the Command
Managed Equal Opportunity {CMEQ) Program for training midshipmen on sexual
harassment issues, Company Officers and Senior Enlisted Leaders, plus the Otfice of
the Saff Judge Advocate, which provides counsel and prosecutars on campus.

e The U.S. Military Academy provides all of the above resources with slightly different
names, such as the Simon Center for.the Professional Military Ethic (SCPME), the
Cadet Health Promotion and Wellness Council (CHPWC), and the Respect Program
Advisory council (REAC), established in 1992,
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» The AirForce Academy has a similararray of services, and institutions such as the
Center for Character Development (CCD) and Cadets Advocating Sexual Integrity
and Education (CASE}. Theseorganizatiors have established relationships with
several civilian hospitals, erisis centers and law enforgement agencies. Supervising
these institutions at each Academy are the Beeds of Visitors, the Superirtendents,
and other officials who are accountable for disciplinary actiens.

o Atthe federal level, DoD Directives 1030.1 and 1030.2 guarantee sevenmajor righ's
10 persons who decide to pursue legal remedies, including full consultation and
mformation as legal proceedings progress.

o Inaddition to all of the above, the Task Force recommends the designationol a
sexual Assault Response Coordinator (SAKC), plus @ Victim Witness Coordinator
(different frorn the Victim Advocate) af each Academy. (p, 27)

Some advocates claim that any action that holds & (alleged) victim accountable for her
own violation ofpersonal conduct tules amounts to *retaliation.” Thisimplies that the
complainant shouldnet be held accountable for her own highriskbshavior,

®* The Task Force is to be commended for not endorsing the concept of “blanket
amnesty” for complainants. (pp. 28-29) Such a policy would create a perverse
incentive forwomen involved in persenal misconduct to make false allegations of
abuse orrape in order to escape accountability for their own actions.

o The Task Force does endorse postponement of diseinling while investigationof the
accused offender is pending, which makes sensein some cases, Investigations should
be conducted with sensitivityfor the personal teelings of the complainant,combined
with [ull protection of the rights of the accused.

Alleged Offender Rights

The Report recommends that education programs should “oveideaszegorically
Stereotyping men asperpetrators and women as victims “—a comsment reported to have came up
in focus group discussions at the Naval Academy. (op. 38-39) That stereatype, unfortunately. is
reinforoadby the obviousimbalancebetween extensive resources available for persons alleging
misconduct (Listed above) and minimal support systems available for those accused,

* [ egal representationis essential to assure due process, but the Repert irdhicates that
there is only one advisor available for this purpose enthe Naval Acaderny campus.
At West Point, legal help is six hours away, at Fort Drum, NY . The Task Force only
recommends that the West Point advisor be available on campus. (pp. 15, 34)

*  Sexual abuse and personal misconduet are evidence of poor character. False or
exaggerated accusahons against others, which are not an uncommon, demonstrate a
lack oflntegrlty Both infractians violate the Uniform Code of Military Justice
and the service academies’ Codes of Honor.
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¢ (npage 34 the Task Force Rgeort mentions two incidents of frauduleat reporting out
of 85 cases, but downplays the problem by claiming that aa unspecified number of
allegations were recanted becauss the (alleged) victims did not want to endure the
investigative and judicial process.

@ Footmote 137reports that a Dol Inspector General survey in 2004 found that 43.2%
of males and 36.8%of female midshipmen considered fraudulentreporting to be a
large or very large problem. Comparable figures at Vst Pomt were 17.3%% for men
and 17% for women. The Task ForcaReport downplayed these figures and
apparently did not investigate why these perceptionspersist. Nor did the Reoort

recommeand accountability ferpercons who make unfoundead allagatiane.

o Tothe contrary, the Tk Force Report recommends mandatory training to teach
investigators and prosecutorsto “taketheir focus off of the victim's behavior and
place it on the defendant's behavior.” (p. 32) It recommendscourses on how to
identify predatory behavior, but net on techniquesyseful in recognizing when ast
accusation is not credible.

s  Somemale cadets and midshipmen avoid female classmatesin order to avoid the
cxpericnees of others whose careers were ruined due to relationships with women that
1ad to charges of sexual misconducl. The result is that some wornen fecl “sounned.”

e Someservice academy investigations have been hampered because allegations of
abuse were filed weeks ar even years after the fact. The Task Force Report should
have recommended that complaints met be fild within a reasonable length of time.

Recommended Changes inthe UCMJ

The Repoxt makes the unsupported and overstated assertion that the Academies did not
hold alleged offenders “accountable’” over the past ten years. This reflects aﬁ)arent civilian
misunderstandings of the nature of the UCMI and non-judicial punishment.

¢ Somepeople believe any sat of punishment short of court martial and conviction
amountsto ne punishment at all. To the contrary, military people are coutinely
punished for improper behavior that would not be considered a crime in civilian life,

e These include regulations forbidding seniorsubordinate fratsmization, on-campus
drinking and sexual activily, lailure 10 obey erders, and “conduct unbecoming an
officer” —a punishable offense that has no counterpart in civilian codes of law.

The panel nevertheless makes a sweeping recommendation lor staabery changes to
reflect the “full range of sexual misconduct.” {p. 31) New legislationwill not add to mandates
already presentin the academies’ Codes of Honor, e law and regulations already in effect,
except to create new criminals whose guilt would be no less difficult to prove.
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o [nmany cases of alleged assault at the Air Force Academy, as examinedin
excrueiating detail by a 2003 Air Force Working Group, many prosecutions for rape
weta not conducted because there was insufficient evidence. It doas not benefit
anyone to pursue a weak or questionable casethat is sure to be dismissed by jury
members who take theirjob, and instructions from ajudge, seriously,

& The threshald of proof of forcible rape is justifiably high, since persons convicted are
subjectlo severe penalties and the official designation of “sex offender” for fife.
Reasonable doubts are inherent in *%esaid, she said™ situations, especiallywhen
illegal drinking by underage midshipmen and cadets elevates the risk of misconduct.

¢ The demand fornew legislation sometimes reflectsmisimpressions about alleged
offenses. Inaccuratenews rcports frequently describe all forms of sexual misconduct,
ranging from inappropriate jokesto rape, as always credible and equally egregious.
Comparatively minor incidents do not justify new legislation. %

Training and Education - Physical Difierences

The Task Force suggests that male cadets and midshipmen might be more supportiveof
female clagsmates if they were educated on the rationale for gender-nonmed standards. (p. 39)
Classes would have to indoctrinateacceptance of different physical standards and other gender
spesific allowances that are obvious at the academia ad other officer training centers,

e A research project doneat the Naval Academyin 1998 (one of many) reparted that in
military related €raining, women are nine limes more prone to krige ligament injury
than men, and the higher level of risk exists throughout amilitary career. ™

e At the Marine Corps Officer Candidate School at Quantico, the tallest obstacle coirse
bars are two feet higher for men than bars on the nearby come for women. Small
wooden “assist” sticks nailed 1o the support posts help women to tackle the.elevaled
bars. Female trainess also benefit from flat “assist” boards nailed abour 12" from the
bottom of ebstacle course climbing walls that test upper body strength. e

» In the OCS Combat Readiness Task,men and women do the same CRT ¢vents, but
with different time requiramzts, Even with these and other allowances, in the
second OCS class of 2008, the attrition rate for women was 30%, compared to 8.3%
forthe men. GFthe candidates who gradiated, 48% of the females lailed the CRT
event, compared to 5% of the males. Results like this, which are not unusual,
undermine theories of gender “equality” in physical training. .

“Success” in this education effort alse would require mandatory doublethink:i.e., belief
in the idea that special treatment for wormen is the same as equal treatment. But the enormous
physical demands associated with deliberate offensive action in Army and Marine direct ground
combat \rits, or even in surface warfare emergencies such g8 the attacks on the Navy ships Stark
and Cole, cannot be modified. There is no gender-nomuing on the battlefield.
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Training and Education - Sexual Harassmeny and Assanlt

The Task Force Report. recommends that several sexual harassment and assault (SH&A)
classes at the academies be a)} Mandahory: b) Scheduled in “prime time” usually devoted to
academic subjects: and ¢} Graded for inclusion in calculations for classranking. Tmplementation
of these recommendations, which seem uninecessary given the availability of a wide artay of
academy Values, Ethics, and other SH&A education programs, zflagt skewed prierities that
could reach the point of diminishingreiurns.

s Malc midshipmen and cadets who are mowe interested in learning core mibitary
subjects may not appreciatethe elevation of such ¢lasses to the same importance s
electrical engineering, especially if grades affect ¢lass standing,

s Accomplished female cadets and midshipmen mav not appreciaterelentless “special”
programs that imply that women are helpless creatures who don’t know how todeal
withmen. They are also likely tobe annayed by mandatory programs that invelve
sclf-conscious displays, lecture series, readings and thester performances to address
the “equalimportance of men and women to missionaccomplishment” {p. 38)

» Anexample of sucha program occurred on August 26,2005, when members of the
1 Lavalry Division & Fort Hood TX were required to attenda ‘Wanen sEquality
Day” observance (hat included overdone, eye-rollingmaterial, 2°

o The Task Force further recommends a *‘varietyof instructional methods,” to include
even more sensitivity/diversity training conducted by the Defense Egml Opportunity
Management Institute (DBOM.I), and by outside speakers or consultants on “gender
violenoe-relatedtopics.” Af a tise when other military Commurities are bemg
downsized, this amounts to a ]obsprogl am for DEOMI, which has been known to
conduct controversial prebcntdtlons

o It isnotclear what the Task Force means in saying that suchprograiis are *remiss i
not acknowledging curveni youth culture, trends, and sccial norms.” (p. 39) Instcad
of spending lime studying populat culture, instructors should stress the academies’
Codes of Honor, People who donot lie. cheat, or steaf will not engage in sexual
misconduct, which involves infractions of all three prohibitions.

e Thereis a cultural contradictionin opposing violsnee against women, but condening
violence againstmilitary women, as long as it happens in aggressive “warmicr”
training or a the hands of the enemy.

Prevention
The Repext rightly mentions casual attitudes toward sex and aleohiol as factors that
contributete “poor judzment, lowered inhibitions, and increased aggression and/or

velnerability to sexual assault.”More involvement by Tactical Noncommissioned Officers and
Senior Enlisted Leaders, particularly during evening and weekend hams, could be helpful in
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rzducing the illegal use of alcohol and other highrrisk behaviors. To be etfective, however, such
plans must mvolve firm enforcement of rules against alcohol and sexualencounicrs On CAMNpPUS.

The Repext. asserts that “themajority o sexual assaults af both Academies involve
alcohol to some degree,” but proposals to address this factor are less tTenadequate. (pp. 8, 24)

» Footnote 25 reports that of the sexual casesreviewed by the Task Force, alcoholWas
involved in 58% of Military Academy cases and 57% o f Naval Academy cases.

» Despiteyears of negauve publicity about the Air Forge Academy, alcohol offenses
there have jumped 57 percent since the fall of 2003, =

Coordination Between Mlitzzy and CivilianCommunities

Coordination with civilian authorities is a useful idea, but the sole emphasis onvierim
support could result n officials taking sidesin complex,unresolved praceedings.

The Task Force recommends the training of civilians to counsel (alleged) vietims, but this
is not the role of the military. Jt would be problematic to give civilians semi-official status, and
to extend to them special privileges that could undermine the due process rights of midshipmen
ardl cadets accused of misconduct. Most civilians ame not familiar with the need to avoid
cormmand interference indisciplmary proceedings,

Conclusion

The Task Force Repon correctly observes that sexual barassment and assault 1s not a “fix
and forget” problem, Human relationships are far more complicated than that. It does not
follow, however, that all of the panel’s recommendations, including new legislation, ae.
necessary or justified.

It is possible that the Academies’ unbalanced emphasis on the rights of (alleged) vietims
enly, with litfle apparent concern lor persons faced with serious charges, is initself creating an
atmosphere of tension that more of the same would make worse. Given the findings ofthe GRO
111994 and 19935, which found that complaints about double standards arc the second-most
common form ofreported harassment, this possibility is more plausible than the theory that
gender quotas and werrmore special reatment and will scmehow correct the probler,

The extraordinary mission of the service academiesshould ok be undermined by the
theories ol professional victimologists, whose philosophy suggests that women are always right
andmen are always wrong. The truth is that neither gender is perfect. Personnel policies must
recognize the existence ofhuman failings, and take realistic steps1o encouragediscipline, rather
than indiscipline.

* ke kW
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The Center for Military Readiness is an independent public policy organization that
specializes mmilitarypersonnel policies. Information about this and related issuesof concern
to CMR isavailable ai www.cmrlink org.
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* 3 Rosent Weller, AP, “Arm Nawt Acs Have roide SaScendals ® Monterey Herald, Mer. 4,

' ogdly( u ¥ty Sun,Task Force Faulis Acadomyies for Harassment,” Aug. 26, Steve Komomow and
Todd Plitt, USd ey "Abuse ‘ound in Milisary ! ool Aug 26, Editogial, Toledo Biade, “Culiure of
H Wi ikl “ ‘Warrior Ethos' o Blame?" NBC News, Aug. 26.

-3 Actc dir 10the 4 aesty Internal news release, sn T\ should be “astablished within the Office cEithe
wretr) ¢ efe s whick would provide oversight, g lace eili ta Horg of the armed
forces and establish a privacy privilege for survivors {of wiolence against wa "

e he wi m g W Amoesty Intemational is a prine advotate of controversial globalist poals
mcn as the Convention on the Elimination of all Forms of Discrimination Againsf Women (CEDAW) and the Rome
Satc of the Intermational Criminal Court (FCC). Ampesty International President William F. Schulz alse called
uponh P 0™ take seriously evidence suggesting that combat makes soldiers more sggrezcive '

® Ip the aftermath of the Navy's 1991 Tailhook scandal, the commander of the Bive Axgels, Commander Robert
mpl, was e dlut ks fwro & uet Tiih § benbyaMN: B d fRit Hi
vdpre o oCs i neverthe was | upformere thara

" Blaine Dormelly, “The Taithook Scandals * National Re iew, Maz, ', 1394 {posted on yywemelingorg, r
/Social Folic 1}y, dCHL W HaysF ks, USMCR (Ret.), “T: Yt ok, What Happened, Why & What’s to be
d, Mavel Inatitute Provecdin Sopt X

* For exammple, Dr, Charles P. McDowell, PAD., Author of “Faise Allegations, I v igest,
Eugene J. Kanin, Ph.D..Purduc University, author of “False Rape Allegations,” Archiv  of Sexue! Bchnvmr, 199
»

, “Male Academy Cadets Fear “Witch Hunt',' New York Times, Apr. 2, and Robert F. Door, “Some
Reponted Academy Sex Assaults are Lics,” Aty Force T es, April 4.

" F hfx  Seoith, “Sexual Assaulisin vy on Rise, Haskington £ost, June 3, 2004,
"' Robert Weber, AP, Rocky Mownsain News, 1 1, andKSDO-TV. ; ¢ As  AitFe e4 2
i dlyicd tol il freshman cadet Nicholas Khan, who had accu » senuot of cosrcing a feranle freshman

Inco having sex. The seniot cadet reportedly threw Kahn, who wasi  the process of reperting the alleged
it & M outofawindow. Kehnfell30fee:r 31 ke hishack. The saseis gy & &g

i}
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2 Expertsin the ficld include D, Chacles P. McDuowell, P, Avthor of “False Alle getions,” Forensic Science
D:gee.f 1981, and Eugene J, Kanin, Fh.D, of Purdue Umvmat)‘ avtlior o “False Rape Aflepatiotss,"Archive of
Sexual Behavior, 1994,

2 Tuis recommendation may be inspired by a sitarion involving Colorade rape soungeler fenoifer Bier, who is
fighting an arrest warrant issued in May 200 2fter she refused ' 1am over bet reconds in the pendinig court-rmartial
ol 1" Lt. JosephHarding, who is alleged (v hive sexually assaulted two female cadets uy 1999 and 2000. (Air Force
Times, June 13)

Y ABC 1a¢.: Cable News Network, Tn: ("CNN") B3 1ne, FoxNews Network. National Broadeasting Company,
In¢, and The Washingtenpast, Petitionars, and Gene C hicKinney, Seroean Major of the Ammy, Petitioner. U.S.
Court of Appeals forthe 4 msd Faress, \IM Nos. 97-3013, 378024, demdbd Mo, 5 1497, Excerpis of opinion;

wIhiA Mg}{eucs 1 Arnicke 1"]751111_15 e aered Cfosod Ly Coloncl Owent”. Powell 1lic ;pevmf court-

mastial convening authority (SPCMCA). whe appainted the Atticle 32 mvestigating officer.. Colonel Powell

gave the following Teasons 1isupport of ordering aclosed bessing. (1) to maintain the integrity ofibe military

justice systemand *naus due 270Cass ta Sile, McKinney; [2) to preveal disseminagion of avidans ot

testirny thar would be admissible £ a0 Artiefe 32 irvestigation, but might not be admigsible at rial, in order

w0 prevert comaminyicn ot tile “patential poal ol panel members,” and (3) to protect the alleged victms who

would e estifying 15 wimesses agamst SMAMcKinney, specifically 10 shield the alleped victims from ,
possible news reparts aboul anticpated sftemmpe w delve infe &k w 3man's sexus) history.

“...In Herskey. we recognized that "(u]ndeniably there i aceriin ssomnt of roortification mipmndon vichim-
WITEC588 L1 5EX 28585 bmumﬁjmmmmum ( i

achdedEvery case that involves limitiag dccess fo the public toust be decided on its ownmenits.”

P Attheinfanous 1991 Tailhook convention, ten-Ns'ry Ensign Beth Warnick sccused three navalavistors of gang
raping her. but Laier admitted she had licd Warnick was cover punished sppropriate]y lor this se=cus ethizal
violation, bart th2 tmen she accused suflared severe caresr penalties. S¢e National Review article footnoted obove

® Sme sensationalnews reports about the 2003 Air Force Academy sezndal croabed the inpression that repes and
JFi3LE We i oeeurring constaady, wid that anything shart of successtul prosecution by courts-martial tonstiorzd oo
puistanett acall. A 2003 investigationby an Air Force Working Group, beaded by Mary L. Walker, tound that
there hacl been 43 affegations of sexual asaaults and mape ‘Bat accures aver [Dvears. and pearly all of the cases
were 2:edies praperly. Punishmentsringed Eramiartars of zepsuse fmxpu]smn &7 imprisonment.

Y See page 3, refemming to studies done by the Gieneral Accounting Dffce (GAQ) mJapuary 199 and 1535, Both
o thesesurveys found fizat cormplaints anout more seric 18 incidents, suchas umwented sexual advapces of pressures

for dates by superiors, were quite Tace, while decogatory corunents, niclpames, and jokes were e nticasd tar more
aRes at all ghozerics seadouiar.

¥ Memo from Staft OrthopaedicSwgean, Nuval Madical Cliic, Atmapelis, fo Sopermtendent, USNA, soveting
"Relutive GenderInctdengs of ACL Ijury atthe U.S. Naval Academy.* avcepted forpresents tior at the Society of
Military Onthopaedic Surgeons Annual Meeting, 7 Decerber 1998,

¥ Tite 2005 OCS class started with 57 forales and 114 males for = toial of 17] candidetes, OF toat number 45 : i
wemen waduated, 19 of whom had f1lsd the Cambat Readiness Test, compared o 5 ofthemen :

=2 Amoag ather things. attendecs wiTesd aligh-schol type re-ezacunentul statements from several historie
suffragists, plus a slide show, a poem. and the inroduction of fosmnes Spec. Shoshang Johnson, one oftiee women
captured iy [raq in March 2003, Ms., Johnsonwas presented with 3 gift and a saber, which ghe uzed to cuta gake,
' Mart Labash, "How the Military Indoctrinates Diversity, Weekiv Standard, Augtst 18, [497,

M s« Aleohol Abuse Up at Air Fozce Academy,” Air Foroe Times, Fob 21.
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OFFICE OF THE UNDER SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON
WASHINGTON, D, C 20301 -4000

PERSONNEL AND

READINESS 05 OCT 7005

Elaine Donnelly

President

Center for Military Readiness
PO Box 51600

Livonia, Ml 48151

DearMs. Donnelly,

1 am writing in respanseto your letterto Secretary Rumsfeld regarding the Report of the
Defense Task force on Sexual Harassment and Viclence at the Miftary Service Academies. We
very much appreciated recsivingthe policy analysis that the Center for Military Readiness prepared.

The Department conducted a careful review of the Defense Task Force report and forwarded
its comments to Congress on September 30, 2005 (see enclosure).

The Joint Task Forcefor Sexual Assault Prevention and Responsetransitioned into a
permanent office within the office of the Under Secretary of Defensefor Personnel and Readiness in
QOctober 2005. The Sexual Assault Preventionand Response office (SAPRQO}will remain the single
point of accountability for sexual assault policy for DeD, and it will work closely with the Military
Services to ensurethat all our service members, to include cadets and midshipmen, enjoy an
environment free of sexual assault, harassment and other related criminal acts. SAPROwill not
pérform the missions of the office of the Victim Advocate proposedin HR 1403.

The Department previcusly awarded a contractto determine the mast effective placement of
an office of Victim Advocate and to ensure the optimal use of resources for victim support. The study
reportis expectedthis autumn.

| appreciate your regardfor the men and women who serve our Nation and hope you
find this response both encouraging and reassuring.

Sincoroly,

K.C McClain

Brigadier General, U.S. Air Farce

Commander

Sexual Assault Prevention and Response Office
Enclosure:
As stated

G
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UNDER SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON
WASHINGTON, D.C.20301-4000

PERSONNEL AMD SEP 2 9 2005

READINESS

The Honorable Duncan Hunter
Chairmen

Committee on Armed Services
U. S. House of Representatives
Washington, DC 20515-0552

Dear Mr. Chairman:

| am forwarding the Department of Defense’s comments on the Defense Task Force
Report on Sexual Harassmentand Violence at the Military Service Academies asrequired in
Section $26(d)X3), of Public Law 108-135, of the National Defense Authorization Act for Fiscal
Year 2004 (NDAA FY04). Inaddition, I am forwarding to you the acting Secretary of the Air
Force's assessment of comective actions being taken & the United States Air Force Academy
(USAFA) o address sexual assault and harassment, This simultaneous submissioncomplies
with Section 526(¢) of the NDAA FYD4.

] commend the Defense Task Force for conducting a comprehensivereview of the issues
related tosexual harassmentand violence & the United States Military and Naval Academies.
The report validates the direction and focus of our most recent efforts. The Department of
Defense (THoD) established comprehensive sexual assault policies prior to the report's
completion. For example, the Department instituted a collateral misconduct provision, a
common survey that measures the effectiveness of sexual assault and harassment prevention
programs at the service academies s in effect, and DoD proposed to Congress an offense for
stalking earlier this year (see enclosure(13(d} for specific comments).

Of note, the Department has implemented a comprehensive confidential reporting policy
throughout DoD to includethe Service academies. Effective since June, this provision permits
victims to reporl sexual assaults to victim advocates, healtheare providers, and other specilied
individuals and receive medical care and counseling withoul prompling 4 criminal investigation.
These new policies will undoubtedly enable more victims to receive medicsl treatment as well as
provide the inital supportneeded w foster 4 climateof confidence. Increasedeoniidencs could
lead to victims openly reporting their assaults 1o law enforcement and seeking criminal
investigations.

In regard to the acting Secretary of the Air Force's assessment of corrective actions being
taken at USAFA to address sexual assault and harassment, the leaders at Headquarters Air Force
and USAFA remain fully committed to ensuring that all cadets enjoy an environment free of
sexual assault and harassment. They have vigorously implemented pelicies and programsto
address the findings and recomrmendations of several internal and external studies.

Of note, the Office of the Secretary of the Air Force now includes a permanent position
(o assist with USAFA oversight and a new office within the Deputy Chiel of Staff of Personnel

&
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for operational support and policy development. Additional oversight consists of the Executive
Steering Group, a 4-Star committee under the charmanship of the. Vige Chief of Staff, a General
Officer Steering Committee, consisting of major generals; and a reinvigorated Board of Visitors
under the leadership of the Honorable Jim Gilrnars, former Governor of Virginia,

The DoD has worked closely with the Air Force to ensure the seamless implementation
of our new comprehensive sexual assault prevention and respensepolicy. Inaddition, DoD
palicy developmenthas benefited greatly from the lessons learned at USAFA.

The Department's commitment tothis issue is unwavering. We will continue our efforts
to ensure that all our Servicemembers, to include cadets and midshipmen, enjoy an environment
free of sexual assault, harassment and other related criminal acts. 1 have established @ permanent
PaT) Sexual Assault Pravention and Response Offics to provide policy guidance, oversight and
to work closely with the Military Departments as they vigorously implement their prevention and

response programs.

[ am sending a similar letter and the Department's reports to the Chairman and Ranking
Member of the Senate Committee on Armed Services.

Sincerely,

W EL VWL

/B/-- .‘.'"’_ Zi;/fzi*,_,

B i S

David S.C. Chu

Enclosures:

{1} Department of Defense Comments on the Report of the Defense Task Force on Sexual
Harassment and Vielence at the Military Service Academies

{2) Acting Secretary of the Atr Force's Assessment of Corrective Actions Taken at USAFA
Regarding Sexuval Assault and Harassment (NDAAFY04, Section526¢2}), dated August 29,
2005

CcC,
The Honorable lke Skelton
Ranking Member

11-L-0559/0SD/55007



Department of Defense Comments

Report of the Defense Task Force on
Sexual Harassment and Violence at the
Military Service Academies

1. Background: The Secretary of Defense established the Defense Task Force on
Sexual Harassment and Violence at the Military Service Academies (DTF) pursuant to
Section 526 of Public Law 108-136, the National Defense Act for Fiscal Year 2004.
Congress directed the DTF to assess and make recommendation “by which the
Department of Defense and the Department of the Army and the Department of the Navy
may more effectively address matters relating to sexual harassment and violence at the
Umted States Military Academy and the United States Naval Academy.”

2. Findings and Recommendations: The DTF conducted a comprehensive review that
tfocused on service academy culture; victims’ rights and support; offender accountability;
datacellection and case management tracking; training and cducation; prevention; and
coordination between military and civilian communities. Based en site visits, interviews,
consultations with subject matter experts, and an extensive review of academy and
military department policies, records, and reports, the DTF made 44 findings and 43
recommendalions,

3. Comments: The DTF conducted its review while the Department of Defense (DoD)
was establishing a sexual assaultpolicy framework. We are pleased that the DIF report
largely validates core DoD concepts. The report’s key findings and recommendations
identify issues addressed in the Department’ snew sexual assault policy or currently
targeted in Service-level sexual assault and harassment programs. For example, the DTF
emphasized the need for confidentiality, prevention, increased reporting avenues,
deferring collateral misconduct determinations, specialized training lor investigators and
prosecutors, and increased coordination with civilian communities. Ineach case DaD has
an existing policy in place and, Just as important, the Military Departments have already
taken action ta ensure their implementationin the active force, Reserve Componentsand
the Service academies.

a. General Inthe aggregate, the findings and recommendations identify
shortcomingsor deficiencies in the sexual assault and harassment programs at the United
States Military and Naval Academies, Some refer to issues that do not lall within the
purview of sexual assault and harassment prevention but can affect the success of these
two programs. The Department conceptually concurs with most of the findings and
recommendations, differing in some cases only in terms of degree or the particulars of
recommended responsive actions,

b. Confidentiality; The DTF correctly emphasized in its report the need fora

confidentiality policy and devoted an entire chapterto the concept. DgD) similarly
recognized the importance of permitting victims of sexual assault to obtain healthcare
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services without triggering a criminal investigation. DoD announced a limited
confidentiality policy in March 2005 with a June 14,2005, effective date to ensure that
commanders, service members, and sexual assault responders had sufficient opportunity
to fully understand the new policy.

Confidentiality represents a marked departure from DoD’s previous policy of
mandatory reporting and investigation of sexual assaults. The Department’s goal is to
ensure all victims receive care and support, to obtain a clearer understanding of the actual
prevalence of sexual assault within the military, and to create an environment of
confidence that will lead to greater numbers of victims seeking criminal investigations.

Accordingly, this policy allows an active duty sexual assault victim, on a
confidential basis, to disclose the details of his/her assault to specifically identified
individnals — Sexnal Assanlt Response Coordinators(SARCS), Victim Advocates (V As),
healthcare providers (HCPs),and chaplains-—and receive medical treatment and
counseling, without prompting the official investigative process. Installation
commanders will be notified of the assault but receive only non-personal identifying
information about the victim.

Confidentiality essentially empowers the victim. The policy provides a victim
additional time and increased control over the release and management of his/her
personal information, and empowershinvher to seek relevant information and support to
make more informed decisions about participating in a criminal investigation. A victim
who receives appropriate care and treatment, and is provided an opportunity to make an
informed decision about reporting the assault, is more likely to develop increased frust
that his/her needs are of primary concern to the command and may eventually decide to
report the sexual assault to law enforcement. Even if the victim chooses not to report the
sexual assaultto law enforcement, this additional reporting avenue gives commandersa
clearer picture of the sexual violence within their command, and enhances a
commander’s ability to provide an environment which is safe and contributes to the well-
being and mission-readinessof all of its members.

Initial data from the Servicesindicate that the policy is on track. Additional
victims have come forward under confidentiality to make restricted reports and receive
medical care, treatment, and counseling. Moreover, some victims subsequently changed
their reporting option from restricted to unrestricted in a matter of weeks, thereby
permitting the initiation of criminal investigations. DoD believes that this trend will
continue.

Confidentiality, carefully formulated after extensive consultation with the
Military Departments, therapists and surveys of individual military members, did not
require congressional legislation or the expansion of privileged communications to
SARCs, VAs, and HCPs as recommended in the DTF report. DoD policy protects
communications between the victim and the above specified responders through
confidentiality, with narrowly limited exceptions we believe are necessary to meet the
unique requirements of an effective military force. We recognizethat it is difficultto
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have absolute answers to this very complex issue of privileged communications,
particularly as it relates to lederal and state law and the unique needs ol a military
environment, but we will continue to closely examine these issues and make appropriate
modificationsthat arc i1 the best interests of the individual military service member and
the armed lorces,

Extending privilege beyond chaplains and therapists will not enhance DoD’s
confidentiality policy and could negatively affect the Department. The Military has
unique needs that have prompted the U, S, Supreme Court 10 recognize it as a specialized
society. The Department believes that the existing policy balances the nesd 1o protect the
privacy of victims and provide treatment with the need for commanders to maintain good
order and discipline within the *specialized society of the military” while also addressing
military readiness and national security.

This does not mean that the Department believes no further refinements in sexual
assault policy will be called for in the future. We have introduced sweeping policy that
made numerous, significant changes in how we meet the needs ol sexual assault victims
and address sexual assault and misconduct. Changes in this policy prior to the
Department capturing meaningful statistical data that would provide an objective basis
for further actions might cause more harm thangood. Rest assured that if the data in the
coming year indicates that the policy is failing to mect its abjectives, we stand ready to
promptly address such deficiencies. To overlay a new legislative framework for
contidentiality on top of the global administrative program and policy that was only
recently implemented, would cause confusion across the military.

DoD will closely monitor implementation of the new confidentiality policy o
ensure thal it 18, in fact, providing multiple reporting channels, protecting victim
identities, and improving access to services.

c. Sexual Assanlt Resoonse Coordinators(SARC): DoD is concerned that the
DTF did not fully understand the critical role SARCs perform in ensuring an effective
installation sexual assault prevention and response program. Strikingly, the report
mentions the SARC anly 1n one recommendation {9B) and advocates restrictions that
would reduce that position’s effectiveness.

DoD considers the SARC 1o be the center of gravity for each nstallation’s sexual
assault prevention and response program. SARCsscrve as the single point of contact to
coordinate sexual assault victim care and to track the services provided ta the victim from
initial report of a sexual assault through disposition and resolution of the victim’s health
and well-being. These duties may include coordination with other facilities should the
victim deploy overseas or be reassigned to another installation.

Recommendation 9B proposes that SARCs not have access to identifying
information from a restricted report. This proposal not only prevents a SARC tfrom
coordinating victim care and supervising or providing gnidance to hissher V As; it
conflicts with DoD and Military Service policies that responders immediately contact the

11-L-0559/0SD/55010



SARC whenever a restricted or unrestricted report is made. The suggestion would also
prevent SARCs from later informing VAs of the actions taken or maintaining confidential
files and other documentation.

Experience to date has provided no datathat SARC access to identifying
information from a restricted report has been detrimental to any victim. Rather,
anecdotal reports indicate that the current policy is effective and contributing to the rapid
implementation of DoD’s sexual assault prevention and response policy.

d. Offender Accountability: DoD agrees with the DTF report (page 15) “that
virtually all sexual misconduct can be charged under the current code [of military
justice].” The one exception is stalking. To correct this, the Department submitted a
legislative proposal to Congress to add that crime to the Uniform Code of Military Justice
(UCMJ); the Department will prepare correspondingamendments to the Manual for
Courts-Martial (MCM),

The Department also concurs with the DTF that “not all sexual offenses are easily
prosecutable.” However, the difficulty in prosecuting many cases is not due to the UCMJ
or the MCM. Civilianjurisdictions encounter the same problem, which stems from the
very nature of most sexual assaults: no third party witnesses and evidence that verifies
only that a sexual act occurred but not the circumstances.

The Department’s previously proposed amendmentsto the UCMJ and MCM
provide a better representation of categories or types of sexual assaults; enable a more
meaningful comparison of military offenses with the provisions of otherjurisdictions;
and reflect the range of commonly-encountered contemporary sex crimes.

The Department’s combined UCMJ and MCM proposals provide a compilation of
varying degrees of behavior constituting sexual assaults with graduated punishments
reflective of their varying degrees of gravity, For example, DoD’s proposal specifically
enumerates eight categories of “force,” including having sexual intercourse with someone
who is substantially incapacitated, substantially incapable, or legally incapable of
appraising the nature of the act, declining participation in the act, or communicating
unwillingness to engage in the act. “Force” also includes administering any drug,
inwoxicant, vr other substance 10 an unknowing victim w overcome vr prevent the
victim’s resistance or substantially impair the victim’s ability to appraise or control the
victim’s conduct, Actual violence and threats of violence remain covered as forms of
“force.” No accompanyingphysical injury or harm is required. These changes obviate
the need to create an offense of “date or acquaintance rape™ or labeling rape only for “the
most forceful acts of penetration,” (Recommendation 16).

DoD disagrees with Recommendation 16 to delete “force™ from the elements of
sexual assault crimes and rely on the element of the victim’s “lack of consent.” This
change would place the focus of the trial and litigation on the victim’s conduct rather
than on the perpetrator’s misconduct. This recommendation contradicts the objective of
DoD recently-proposed legislation which has been to eliminate the “without consent”
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requirement from the current offense of rape (Article 120, UCMJ). By returning the
focus Lo the consent issue, the recommendation would provide defense counsel no
recourse but te challenge the accusation by challenging the victim’s account and veracity,
thereby “put[ting] the victim on trial.” Instead, the current DoD legislative proposal
focuses the trial on the perpetrator’s misconduct, not the victim’s consent or condugct,

¢, Amend Article 32 to explicitly permit commanders to close the hearing:
The Department undersiands the inlent of Recommendation 18 that Congress amend
Article 32 to permit commanders to close the proceedings to protect the privacy of
victims and alleged offenders. Rule [or Court-Martial 405(h)(3), MCM, currently
provides that “access by spectators to all or part of the proceeding may be restricted or
foreclosed in the discretion of the commander who directed the investigation or the
investigating officer.”” However, the ability to close the proceedings is not absolute, and
the [nmitad States Conrt of Appealsfor the Armed Forees (LSC A AF)Y decision in ARC,
Inc. v. Powell, 47 M.J. 363 (1997} may limit the ability to enact legislation on this issue.

In ABC, Inc. v. Powell, USCAAF granted the request of reporters that & wril of
mandamus be issued to a convening authority commander to withdraw his previous order
to close an Article 32 investigativehearing. The commander’s order was designed. in
part, to protect the alleged victims of sexual assault and harassment. The Court held that
the commander’s statedjustification was insufficient and ruled that “the determination [to
close the hearing] must be made on a case-by-case, witness-by-witness, and
circumstance-hy-circumstance basis whether closure in a case is necessary 1o protect the
welfare of a victim or alleged victim of sexual assault.” In reaching its decision,
USCAAF also referenced civilian cases and observed that overly broad, blanket rules of
closure, for privacy concerns, for the testimony of child sexual-assault victims had been
held unconstitutional.

f. Collateral Misconduct: DoD agrees that commanders must have the
discretion to handle victim misconduct and addressed this issue in Directive-Type
Memorandum (DTM) (JTF-SAPR-001), Collateral Misconduct in Sexual Assault Cases.
Consistent with the DTM, this policy also rejects blanket amnesty, and it balances the
victim's inlerests with the commander’s responsibilities and authority under the RCM
306 palicy that “Allegations of offenses should be disposed of in a timely manner at the
lowest appropriate level of disposition.”

However, the Department disagrees that victims shouldhave the option of
deciding when to have their offenses adjudicated. A blanket provision that postpones or
defers appropriate discipline based solely upen a victim’s choice is inconsistent with
RCM 306 and would adversely affect a commander’s discretion and responsibility for
enforcing good order and discipline. A commander’s discretion in this area should be
preserved and not abdicated to the victim’s choice. A victim's preference should be
considered, but should not be absolute or totally controlling.

g. Statutory limitation on the use of indexing information: Recommendation
23 requests that indexed informationnot be used later for official purposes other than law
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enforcement, citing a 1999 report of the National Academy of Public Administration
{NAPA). However, no examples of misuse were provided.

DoD respectfully disagrees with both Finding 23 und Recommendation 23, The
NAPA report, “Adapting Military Sex Crime Investigations 1o Changing Times,”
recommended changing the standard for indexing to probable cause. Further, the DTF
report does not reference the Deputy Secretary of Defense memorandum to the
Secretaries of the Military Departments regarding the 1999NAPA report
recommendations, or the Secretary of Defense comments to the Congress on August 24,
1999, addressing the NAPA recommendations. The Secretary advised that DoD) “non-
concurred” with the NAPA recommendations regarding “titling™ and referenced an
ongoing review of the process by the Dol Inspector General. Significantly, the NAPA
report did not ¢ite any examples of misuse.

DoD Instruction 5505.7, Titling and indexing Subjects of Criminal Invesiigations
in the Depariment of Defense, provides a uniform standard for titling and indexing
subjectsof criminal investigations. Mechanisms are already in place to imit the uge of
the Miles for law enforcement and security purposes. The Instruction provides for
“investigative organizations to title and index individuals who are subjects of ¢riminal
investigations when credible information exists that the subject committed a criminal
offense.”” Further, the Instruction establishes i review process for the appropriateness of
atitling/indexing decision as well as an appeal process for any individualwho believes
they were wrongly titled orindexed. Therefore, further evaluation of this issue is
necessary before seeking statutory, as opposed to regulatory, remedies or stricter controls.
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TO:

CC.

FROM: DmmMRmm&prTL,/’#‘

. AUG -1-7-2005

'SUBJECT: Litxary of Congress Papers

Thanks somuach for your memo of Auguist 12 on the Library of Congress papers.
I have these thoughts:

041,05~ 30

e Page 1, linc 9. “Donor warrants.” 1 don’t sec any reason I have to

“warrant.,” Woukin‘t | mther say that theDonor “believes” that he owns
the material and believes that it is clear of any known liens? That is
accurste. Thave net gonethrough every piece of paper inthere, and[ am
not a lawyer, so I cannot say that I do ownit all. I think I do, and I don’t
know of any licns, so why don’t we say it that way, unless there is some
reason not to.

Page 3, linc]. This sentence seems to have me attesting to the fact that
everything has been properly classified. I don’t know why I should have to
atssttothat. 1didn’t put the classification markings onpapers cr fail topx
aclassification markings on something. If it is necessary todo that, 1
would think we would have to have someone go through all the papers to
determine classifications,but certainly I am notableto doit.

Page 4, first full paragraph. “The following classes of materials should be
restrictedfrompublic access.” Wh o restricts them = the Library of
Congress?

;
. AUG 17 2005

0SD 23537-05
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® Page 6, secord full paragraph, next to last line. It specified that it may pot
be any of the surviving children. Is there any reason why it should say
that?

¢ Page§, paragraph$. Iet meknow what amount is appropriateto donate &
the outset.

e Page$8, fourth line from the bottom. Itsays the donor agress thatany such
amount should be used by the Library for outreach. Why don’t we say any
such amount, plus any accrued interest?

Those are the thoughts 1 hed.  The rest of if looks pretty good. Let me know what
the next step is.

I'look forward toreviewing the materials inmy office nextweek. Will the
material from Mr. Haynes’s letter on the Nixon and Ford periods be there for me
to review?

Do let me know what Terry Robbins says about the residence issue, any other
comments he has on the draft instnurert, and whether or not he thinks I needan

IRS ruling.
Additionally, I just came acrogs the attached 8/15/04 memo from Bxry Robbins.

Please go throngh the Instrument of Gift to make sure the points he raised have
boan dealt with and let me ko,

Please assureme that orice the Instrument of Gift is signed and thepapers
digitized, and I havehad a chance to lock at the digitized meberdal that I will have |
the right to remove anything I want = completely — or take an original out and only |
leave a copy. 1 need to know that, since I won’tknow what I am giftinguntil the

digitization is done and I have had a chancotereview t

oo
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Also, | don't have clarity as to how they handle photographs, videotapes and
audiotapes.

Thanks so much.
Attach, -
120S DOy memo 0D 2[23f05” [pkater 0F lwseess L
"~ 8/15/04 Robbias iemo 10 5D o 3D
DHR: %
081605-30T8

" Please respond by September 15, 2005

11-L-0559/0SD/55018
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DEPARTMENT OF DEFENSE

OFFICE OF GENERAL COUNSEL
1600 DEFENSE PENTAGON
WASHINGTON, DC 20301-1600

INFOMEMO
August 12,2005

FOR: — SECRETARY CF DEFENSE _ (»\]

FROM  Daniel]. Dell'Orto, Principal Deputy General Counsel 93 ﬁjj % —~——
~
~Y

SUBJECT: Donation of Pepers 1o Library of Congress Upcdate

o Attached 1s the latest version of the draft instrument of giit.

5 This version should capture the changes you directed-at-ourvideo
teleconference meeting on August 1,2005.

0 Those changes are highlighted in yellow.,

o While [ believe I have made the changes you directed, I may have missed
soite of your guidance in my attempt 1o rake accurate nokes during our
discussion.

o Alhough this version provides for alternative residences, on fizther
reflection [don't believe that we need make any reference to aresidence. 1
will check with Baxy Robbins to ensure that there 1s no tax consequenceto
not stating a pesidence.

<o ¥ Cf

e Ihave sentacopy of this version of the draftinstrument of gift 10 Baxy and tothe
Library of Congress forreview.

e Ihave asded Terry to consider the possibility of an IRS ruling to confirm Hotax
deductibility issue.

o Those portions ot the materials currently on deposit at the Library which you have

expressed a desire toreview should be delivered to \W

e I have informed the 20% Century Political Bistorian & the Library of Congress that E
you have deferred any decision on the State Department Historian's request to
review documents from the Nixon and Ford presidential eras currently on deposit
with the Library until after you have reviewed the materials. E

& Araend . |
0SD 23637205
11-L-0559/08D/55022



DRAFT
Aug 11, 2005 (1230)

INSTRUMENT OF GIFT

I, Donald H. Rumsfeld, residing in Ilinois, Washington, D.C,, or
Marvyland (hereinatter referred to as Donor), hereby give, grant, and set
over to the United States of America for inclusion in the collections of
the Library of Congress (hereinafter Library) and for administration
thereinby the authorities thereof a collection of my personal and
professional papers and associated material documenting my life and
career in public service and government (hereinafter referred to as
Collection), more particularly described by the attached schedule.

deheua
Donor warranis that he owns the physical property in the Collection free

(Loaso
and clear of an‘){ liens. Donor does not represent that the papers and

materials donated constitute the entirety of the personal and professional

papers and associated material in his possession.

This is a gift of only the physical property containedin the

materials constituting the Collection, and Donor reserves to himself all

1
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rights, title, and interesthe may have in and to all of the intellectual
property associated with the Collection including, but not limited (o
copyright—Further, Donor, in his complete discretion, may retainthe
original of any of his personal papers after digitization and furnish a
copy of that original to the Library.

By accepting this gift, however, the Library does so to improve the
national collections, and such acceptance of the physical property shall
not be construed as a conclusive determination by the Library that Donor
does, in fact, have or possess with regard to these materials such

intellectual property as above identified ar described.

The Collection shall be subject to the following conditions:

1. Classified Materials. All materials in the Collection that are

specifically authorized under criteria established by statute or executive

order to be kept classified in the interest of national defense or foreign

2
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policy, and are, in fact, properly classified pursuant to such statute or e
executive order, shall be safeguarded and administered by the Library in
accordance-with such statutes-or-executive-orders. Access to these
materials shall be allowed only in accordance with procedures
establishedby the United States Government to govern the availability
of such informarion. All classified materials shall be reviewed from
time to time by the Library (and, at the Lilxaxy's request, by appropriate
muﬁ&classiﬁéatimauﬂmﬁties), and materials-vwhich, because of the
passage of timie or other circumstances, no longer require classification
restrictions shall, upon declassification,be opened to public access,
unless the restriction period in Section#2 below remains in effect. This
gift does not transfer title to classified information, in whatever formin
the collection; ard, in accepting the gift, the Library agrees to receive
classified information only as a deposit for administration under the

terms of this document.

2. Access. With the exception that the entire Collection shall at all

3
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times be available to the staff of the Library for administration purposes,
access to the Collection 1s reserved to Donor and to others only with
_Donor’s written permission, or, in the event of the death of Donor, with
the permission of Donor’s literary executor for a period of twenty-five

(25) years from the—e of death of Donor or the death of Joyce P.
Rumsfeld, whichever is later; thereafter the Collection shall be available
to researchers according to the policies of the division of the Library

respansible forthe administration and service of materials of this nature,

Donor recognizes that the Collection may contain some or all of 7}

w\ow

the following classes of matenial that should be restricted from public "{l,‘
access:

(a) Papers and other historical materials the disclosure of
which would constitute a clearly unwarranted invasion of the personal
privacy of a living person or persons.

{b) Papers and other historical materials that are specifically
authorized under criteria established by statute or executive order to be

restricted from public disclosure in the interest of national defense or

4
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DRAFT
foreign policy.

(c) Materials relating to the personal, family, and

-confidential business affairs of Donor or other persons referenced in the

Collection.

{d)-Materials containing statements made by-er-te-Donor in

confidence. o

(e) Materials containing statements or information the

-divalgenee-of which-rright prejudice the conduct of foreign relations of

the United States or which could affect adversely the security,
reputation, or image of the Uhited States.

(f) Materials relating to law enforcement investigations of
individuals ar organizations, to proposed appointments to office, or to
other personnel matters directly affecting individual privacy.

Except for papers that contain national security information as
describedin 2(b), all the papers in the Collection shall be made available
to researcherstwenty-five (25) years from the date of death of Donor or

the death of Joyce P. Rumsfeld, whichever is later.

5
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Those requesting access to the Collection shall provide Donor with
their subject of interest and purpose of their research. Those granted
access also mustagree in writing to obtain written permission-of Donor
or his designee prior to quoting for publication any unpublished material
in'the Collection. -

Donor will appointhis literary executor. Upon Donor’s death,
Joyce P. Rumsfeld may appoint a new literary executor, including
herself-Upon the-death-of Joyee P. Rumsfeld, their surviving-children
may jointly appoint a new literary executor, who may not be any of the | W !
surviving children.

The Lilyary will notify Donor or, upon his death, his literary
executor, promptly of any requests, claims, or legal actions relating to |

the papers or materials of the Collection.

[ ee;‘:erence... ~o Joc:ur-wj'i ’P:-ML ‘P{L :5 aL, nuima;]heom

hat beea dedeted wo iy A ~H- hecawie. 74 exAnays e.-:u‘!
L:-Fort. ‘pwblic oecets mu.li hn.. ‘4' ;—J"Gm;xehm::.ﬁ uf Jor ¥, ]

3. Reproduction. Noththstandmg the above-mentioned
reservation of rights and interest in and to the intellectual property as

above identified, persons granted access to the Collection may obtain

6
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DRAFT
single-copy reproductions of the materials contaihed therein for research

purposes, and, consistent with Library practices and procedures, such
additional copies as may-be allowed by copyright law (e:g:;-by the fair
use doctrine or expiration of the copyright term). The Library may make
preservation copies of the-materials in the Collection in anyformat as
determined by the Library and such copies shall become the property of

the Library.

4. Use. Use of the materials constituting the Collection shall be
governed by the Library’s policies for the administration and service of
materials of this nature. The Library is also permitted to exhibit any ar
all of the material in the Collection on- and off-site and may display any
or al of the materials in the Collection on its website orin any other
electronic form or successor technology, provided, however, that the
Library first obtains the permission of Donor or Donor’s literary
executor except for classified materials for a period of twenty-five (25)

years from the date of death of Donor or the death of Joyce P.

7
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Rumsfeld, whichever is later. Donor reserves the right to make selected

unclassified materials available to the public at any time upon written

-netificationto the Library. — . __._ _ _

5. Digitization of Material Currently on Deposit. Donor agrees to

establish the Donald H. Rums{eld G Fund by giving thie Library die
money requiredto digitize the Collection. The monies in this Fund are
for immediate expenditure. Donor shal-establish the Fund by initially

donating $ to the Library within ninety (90) days of the signing

- of this Instrument. Thereafter, Donor shall deliver such amounts to the
Library to be &posited in the Fund no later than thirty (30) days after
receiving notice firmm the Library of the cost of digitizing each portion of

the Collection. Shouldthere be any amount remaining ;r: )ﬂfm:m?; -
the Collection has been digitized, Donor agrees that such amou;g' may be

used by the Library for educational outreach regarding the Collection.

Because of the requirements and conditions described in this Instrument

and inhereat in the purpose of the gift, the Librarian of Congress, in

8
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Library under a separately negotiated Instrument of Gift.

—7.” Original ltens: Domor may borrow origimat items fromthe

Library for such periods of tine as will be mutually agreed to by Donor

-and-the Library at the tine-ef the-loan of the-enginal items. -

8. Disposal. Should any part of the Collection be found by the
Library to include materials which the Library deems inappropriate for
retention with the Collection or for transfer to other collections in the
Library, the Library shall otfer to return the materials to Donor and
allow the Donor six (6) months from the date of such offerto reply. I
Donor does not wish to receive said materials or designate another
repository to receive them, or has not responded to the Library’s offer by
the end of the aforesaid six (6) months, the Library may dispose of such
materials in accordance with its procedures for disposition of materials
not needed for the Library’scollections. Should the Library determine,

subsequent to acceptance and transter of the Collection that any part of

10
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DRAFT
the Collection includes classified information which the Library deems

inappropriate for permanent retention with the Collection, it shall notify
‘the Department of Defense. The Department of Defense shall then notify
the Library in writing of the appropriate disposition of these classified

materials. = — - ——— S

9. Communications. Donor will provide the Library with a
current address and other-contact information in order-that the Library
can meet its responsibilities as herein described. The Library will send
notices and requests to addresses of record as provided and updated by
Donor.

In witness whereof, 1 have set my hand and seal this

day of

» 2003 in the City

Ot

i
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Donald H.Rumsfeld

Accepted for the United States of America

The Librarian-of Congress ———— - - {seal)

12
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« ' P8415/04 SUN 18:22 FAX 312 809 1105 ROBBINS & ASSOC +++ DHR-HOEE DC

ROBBINS & ASSOCIATESLLC

TQ: DONALD RUMSFELD

Or:  AUGUST 15, 2004 i

RE: PERSONAL PAPERS COLLECTION

I have been working with Dan Dell'Orto and [P)(6) on your personal papers. [ have
reviewed e draft strumem of Gift and MclNell Technologies lener on digiization of the

Collection. 1have a couple of thoughis.
Instrument of Gift

I would highly recommend you retain the inteliectual property end copyright. This is important
for a mumber of reasons, including any future book deals and the potential commencialization of

Saction 7= Otice you-devide on acesse and who.will determine aceess after your demise, it is
sdvisable to coordinata this provision with your Revocable Trust to #void any inconsistencies.

Section 5 - We advise against having the Foundation pay for the cost of digitization. This would
almost certainly be considered an act of self-dealing between the Foundation and you. You
should pay the cost of digitbration personally. Our initial review indicates that you might be able
to gel a charitable deduction for the cost of the digitization, but we have not reached a definitive
conclision.

Due 1o the importance of this matter, and the dollars involved, [ would suggest you consider
having outside legal counsel review the Instroment of Gift and MeNeil letter befors they are
finalized. :

Over your carees, you have received special correspondence from world leaders and other
distinguished people. The criginal of these documents may have significant intrinsic value now,
and even greater value in the future, because of the parties involved, [D)(€) Jrecords indicate
that the special correspondence is contained in several boxes. 1 would suggest you give strong
consideration 10 retaining these original documents and not making them part of the Collection
given to the Library of Congress.

Regrods,

A e
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SECRETARY OF THE ARMY
WASHINGTON

INFO MEMO 2000-12°08 A07835

e Lo

FOR: SECRETARY OF DEFENSE

.
FROM: Francis J. ﬁzgey. cretary ofxhe Army

SUBJECT: Reducing Days Not Available

= This responds to the Secretary of Defense’s Snowflake dated October 5,2005,
subject as above (Tab A),

« ByFY(07. the Army will reduce the time period from mobilization to deployment
for a mobilized reserve component unit by 6-20) days, depending on the size of the
unit, This time 15 measured from theit mobilization date to their Ready to Load
date.

« Our longer term goal 15 to further reduce this time to the FYO8 goals listed below.
These goals are for units that are deploying with the requirement to accomplish their
full war-time missions. Units that deploy with reduced mission requirements {i.e,
security protection or training support) could deploy even faster

Current FY 07 Target | FY 08 Goal
Bnigade 120 days 100 days 60-90 days
Batralion 75 days 60 days 40 days
Company | 3G days 30 days 20 days

COORDINATION: NONE

Attachments:
As stated

Prepared by: LTC John Kem [2)6)

0SD 23744-05
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MOBILIZATIONto DEPLOYMENT PLANNING TIMES

(Planning Times Represent Mob Date through the Ready to Load Date)

Curreat Target
Planning Planning Target Goal Planning Goal
Time Time Timelines Time Timedines
Brigade 100 days FYO7
Battalion 60 days FYQ7
Company 30 days FYO07

11-L-0559/0SD/55036
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= e dt Oectober 05,2005

oy
P

TO: Fran Harvey
CC. Gen Pete Pace
David Chu
GEN Pete Schoomaker

FROM: Donald Rumsfeld

SUBJECT: Timeline for Reducing Days Not Available

I'have received your memo on reducing days, and I don't see any targets for the

future. What are your targets; goals; and what is the timeline?
Thanks.
Attach: 9/2/05 SecDef memo to SecArmy; 9/28/04 SecArmmy memo to SecDet

DHR 55
X514

Please Respond By November 02, 2005

TOUEr OSD 23744-05
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SECRETARY OF THE ARMY . ' ‘ E

WASHINGTON
2305-09-28 A11:42

INFO MEMO

FOR: SECRETARY OF DEFENSE
FROM: Francis J .5&%}5 cretary o the Army

SUBJECT: Reducing Days Not Available

+ This responds to Secretary of Defense’s Snowflake dated September 2, 2005,
subject ag above (Tab A).

»  ‘Where we were,” Prior to Operation Iragi Freedom II the Army mobilized
reservists via an immature training base, manual personnel processing tools, and
limited experience with the rapid deployment of numerous reserve units, Between
Oct 2003 and Jan 2004, company-size and larger reserve units that were mobilized
to support Central Command spent an average 94 days preparing for deployment.
This time is measured from their mobilization date to their latest arrival date (LAD)
in theater. The average time spent directly supporting the combatant commander
represented 79 percent of an individual’s tour on active duty measured between
mobilization and CONUS return (Tab B).

« ‘Where we are now.” The Army has focused on reducing time spent preparing
reserve units for deployment. We expanded the training base to improve
throughput, autemated our persennel processing tools, and became more efficient
with cross leveling personnel and equipment. Since January 2004, the average time
reserve units prepared for deployment in support of Central Command decreased to
68 days (as compared to 94 days in September 2003). As a result, the average time
spent directly supporting the combatant commander is 84 percent (as compared to
79 percent in September 2003) of an individual’s tour on active duty measured
between mobilization and CONUS return. The Army has effectively implemented
the necessary training infrastructures and management improvements to reduce the
time reservists are not available to the combatant commander (Tab C).

» ‘'How we might improve.” Army staffs at all levels are examining ways to reduce
the mobilization pre-deployment planning process. We generally reduced unit pre-
deployment times by implementing phased mebilization, improving the cross
leveling process of personnel and equipment during the Alert Phase, and making
better use 0 f automation tools Lo assist with inprocessing (Tab D).

« The recently implemented Mobilization for Training policy has not vet made a

11-L-0559/0SD/55039



SUBJECT: Reducing Days Not Available

significant unpact to allow us to further reduce the 68 days on average that units are
preparing to deploy. The Mobilization for Training policy allows us to mobilize
Soldiers prior to the unit alert in order to complete Military Occupational Specific
Training and Non-Commissioned Officer Educational System courses. BEventually,
this will contribute to decreasing the time some reservists spend preparing for unit
deployments. More importantly, it will ensure that Soldiers are properly trained and
educated on their individual skalls. This will make them more effective after
mobilization when collective training time is so critical.

« There ax. also initiatives for Home Station mobilization which we dre examining to
further reduce preparation times. We will continue to improve our automation
capability to track and manage each mobilized soldier to ensure compliance with
established policies.

COORDINATION: NONE

Attachments:

As stated

Prepared by: LTC John Ken,[®(®)

2
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. SEP.02,2005

TO: Fran Harvey

CC: .. Gen Dick Myers
David Chu
GEN Pete Schoomaker

FROM: . Donald Rumsfeld ‘9}\.

SUBJECT: Reducing Days Not Available

You folks ought to take another hard look at how we can cut the number of days

an activated reservist is "not" available to a combatant commander. There have to &\}
be ways to continue to reduce down the period when they are doing something p

other than that which they are being called up to do.

T would like some data showing me where you think you were, where you think

you arc now, and what you think you mightdo to improve it.

Thanks.

DHR.dh
0105-06
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Please Respond By 09/29/05

CSA
VCSA

DAS

ZcCC :
SMA !

b\
eF:  UsA \‘éﬁ

roto 0SD 19468~05
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s : b December 01,2005
TO: Jim Haynes

CcC. Robert Rangel

FROM Donald Rumsfeld :D/{

SUBJECT Gilead and AIDs Drug

As you know, [ have recused myself faxm activities involving products of Gilead
Sciences. This note 1sjust to alert you that I believe Gilead may also have a drug

for the treatment of AIDs.

| have no idea what the Department of Defense does with respect to AIDs, but

someong ought (o be attentive to that and let me know if there is an issue.

Thanks.

DHR dh
12010510

* 0sD 23786-05
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GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE
1600 DEFENSEPENTAGON
WASHINGTON, D. C. 20301-1500

INFO MEMO we . 3|l

GENERAL COUNSEL

Dceember 6,2005 (2:30pm)

FOR: SECRETARY OF DEFENSE

FROM:  William J. Haynes II, General Comm’r

SUBJECT: Gilead and AIDS Drugs

. You asked about your recusal requirements for Gilead medicines used to treat
AIDS. Gilead currently is marketing four medicines, Truvada, Viread, Emtriva,
and Vistide, that may be uscd in the treatment of AIDS or AIDS-related
conditions.

. The small amount of Gilead products purchased by DoD last year was purchased
through vendor contracts, by the mail order pharmacy contractor, or through
payments to retail pharmacies. The products were not purchased directly from

Gilcad,

" You are recused from participating i particular matters involving the use of thesc
medicines. DoD purchases little of these medicines and they are used exclusively
for the treatment of DoD personnel and their farmly members. As a result, it is
unlikely that you will have an opportunityto participate in a particular matter
affceting the use of these specific medicines.

COORDINATION None

Initial draft by §. Epsteir|®)6)

Q osp 23788-05
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CHAIRMAN OF THE JOINT CHIEFS OF STAFF
WASHINGTON, DC. 20313-999%

2 December 2005 e

/
FOR SECRETARY OF DEFENSE

FROM: General Peter Pace, CICS mﬁﬁ Bt

SUBJECT: Public Affairs Effort (SF 100505-20)

s ZAnswer. Inresponseto your issue (TAB A), my staff’s general/flag officers have
the attached talking points (TAB B) to use as the foundation for all relevant
speaking events. The Joint Staff Public Affairs Office produced these talking
points fromrecent remarks by President Bush and congressional testimony by
General Abizaid,

e Analysis. The Jomt Staff Strategic Communications Steering Group is creating
standardized briefings and talking points that will be continually updated and
made availableto ail Joint Saffmenbers involved in this concerted outreach
etfort. The group Wil monitor success of our communicationsefforts. The
steering group's engagement plan is attached (TAB O).

COORDINATION: NONE

Attachments;
As stated

Prepared By: Colonel E. K. Haddock, USMC; Special Assistant to the Chairman for
Public Affairs](®)(6) |

0SD 23793-05
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TAB A

October 08, 2005

TO: Gen Pete Pace
ADM EX Giambastiani
Fran Harvey
Pete Geren
Gordon
GEN John Abizaid
GEN Doug Brown
Gen James Cartwright
GEN JohnCraddock
ADM Bill Fallon
GEN Mike Hagee
Gen Mike Moseley
ADM Tim Keating
ADM Mike Mullen
GEN Fete Schoomaker
Gen Norty Schwartz
LTG Robert Wagner
Gen Jim Jones

FROM Donald Rumsfeld Y L4

SUBJECT Public Affairs Effort

Over the past few days, we have had good meet-irgs with interesting

presentations and some good discussion. I am hopeful that many of you will use
the material in the Global War on Terror briefs, such as Jolm Abizaid's "The Long
War," in your upooming speeches and testimony.

Please send along examples of what you are doing in this regard. [ know Larry Di
Rita and his team would be willing tohelp your staffs in preparing such materials.

Thanks again for a good set of meetings and for all you do. We havea good deal
of important work to do, but we have a good team to ceal with the many
challenges we face,

—Fet0r TabA
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DHR.:a
10030820
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Please Respond By 11/02/05

FOHO Tah A
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TAEB

Fighting and Winning The Long War
Winning the War Against a Worldwide Terrorist Network

Who Are They?

» Let’s be perfectly clear: our enemies in this War on Terrorism
seek lish our f life and to replace it with the rule of
an extremist Islamic empire.

» We are at war with an enemy who flies no flag, defends no
borders, has no standing arruies, and occupies no Lerritory but

who rather derives its strength and support by:

o Developing safe havens in the geographic, Virtual, and
mass media worlds, primarily the internet

o Setting up front companies

o Buying off politicians and financierswho launder illicit
money

o Co-opting or enlisting sympathetic civic and charitable
organizations that propagate their ideology of hate

What Is Their Goal?
» It is important that we fully understand our enemy’s intent.
o Look no further than their own written and spoken word

o As Hitler did in Mein Kampf, al Qaida has very publicly
outlined its goals

o These goals are ambitious, but simple and clear:

Sources: President Bush remarks, congressional testimonyby General John Abizaid
Tab B
11-L-0559/0SD/55047 g



¢ Purge the Middle East of all foreign influences

¢ Overthrow Islamic governments they view as
illegitimate — which is basically all of them

+* Establish an extremist Islamic empire in their place

o Similarly, their campaign against the United States and its
allies is equally ambitious, simple, and clear:

% Bankrupt and exhaust us (like the Soviet Union in
Afghanistan - their one success to date)

“» Work to establish and expand safe havens from
which to operate

¢ Use their growing Islamic empire to gain WMD |
capabilities and control oil resources |

How Do They Operate?

%> The followers of Islamic radicalism are bound together by this
extreme ideology, not by any centralized command structure.
'This makes it easy for a loose network to achieve “unity of
effort” and difficult for any single military campaign to
eradicate the threat, since ideas can’t be eliminated by guns
alone.

» They are masters of intrmidation, but not of the battlefield,
They can intimidate and kill innocents, but cannot win an
engagement against military forces properly emploved.

» They exploit local conflicts to build a culture of victimization;
mobilize resentful, disillusioned, and underemployed young

TabB
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men and women; and use modern technology to amplify the
effects of their destructive acts.

9 They purposely target innocent individuals for a clear political
purpose.

o They don’t target our military outright because they get
thrashed whenever they try to.

o Instead, they use improvised explosive devices to kill
mnocent citizens — victiims with no tactical military value
but immense strategic import to the terrorist. It sends the
message, “if only the Americans would leave Iraqg, we
would stop killing you.”

o The enemy’s goal is to break our will with a constant
drumbeat of death and destruction, amplified by an
around-the-clock news cycle and clever use of the internet.

O They know that propaganda and making the news are more
important than military operations, and they expertly use the
virtual world for planning, recruiting, fundraising,
indoctrination, and exploitation of the mass media.

» These militants have shown themselves to be enemies of not
only America and Irag, but of Islam and humanity.

O Thankfully, the vast majority of the people of Islam — a religion
whose very name means “‘peace” - don’t buy this extreme
ideology. However, its attraction to the minority energized to
act on 1ts demands should not be underestimated.

Tab B
3
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The Terrorists' Vision For The World Starts With Iraq

9 First, these extremists are determined to end American and
western influence in the Middle East. The enemy believes in a
jihad to overthrow legitimate regimes in the region. To do that,
they first must drive all foreign influences from the region.

o Al Qaida's leader, Osama Bin Laden, has called on
Muslims to dedicate their "resources, sons and money to
driving the infidels out of their lands."

o One of the main foreign influences is the spread of
democracy in Irag and Afghanistan.

o Zargawi, the face of al Qaida in Iraq, has explicitly warned
that the establishment of a democratic Iraq is the death of

al Quidh there.

o This explains the dramatic increase in violence before
each democratic milestone.

O Second, the militant network plans to use the vacuum created
when they drive us from the region to expand its power.

o As they once did in Afghanistan and arc trying to do now
in Iraq, they will seek to gain control of an entire country -
a base from which to train more terrorists and conduct
their war against non-radical Muslim governments.

o Their greatest prize would be Saudi Arabia and its holy
shrines. This would allow al Qaida to control vast o1l
wealth, threaten Western economic security, and claim
religious legitimacy for its cause.

Tab B
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o Third, from their new base, these militants will seek to
establish a radical Islamic empire that spreads from Spain
to Indonesia.

The Strategy To Win

» Defeating abroad. decentralized, and adaptive terrorist network
requires willpower and patience; constant military, diplomatic,
and economic pressure; and strong, capable partners.

» Recognizing this, the President has laid out five national
strategic objectives:

o Prevent terrorist attacks before they occur

o Deny weapons of mass destruction to outlaw regimes and
their terrorist allies

o Deny radical groups the support and sanctuary of outlaw
regimes

o Deny the militants control of any nation

o Deny the militants future recruits by advancing democracy
and hope across the broader Middle East

» In Iraq and Afghanistan, the Coalition provides the security
shield behind which legitimate and representative governments,
economic development, and reconstructed security forces are
taking root.

» We must help those in the region help themselves by promoting
self-reliant partners willing and able to defeat the enemy within
their own borders — which is why thejob of training and

Tab B
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equipping the Iraqgi and Afghan security forces is central to our
campaign strategy.

» As the President has said, in time we will reduce our military
footprint in the region, but we must:

o Provide for a stable Afghanistan and Iraq
o Continue to deter Syria and Iran

0 Protect the flow of vll vital Lo the people of the region amd
the economies of the world

» While securing peace and stability in Iraq and Afghanistan will
lay the foundation for winning the War on Terrorism, we must
prepare ourselves for the long war of ending the threat of terror
around the globe.

o Afford the enemy no sanctuaries
0 Develop partners with capabilities
o Foster democracy and economic development

o Develop our own broad set of capabilities — not just
military

o Keep along perspective — this 1s a test of wills and the
enemy has staying power

Tab B
']
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TAB C
22 November 2005
INFORMATION PAPER
Subject: Public Affairs Effort (SF 100505-20)

1. Purpose. To detail the Joint Staff Strategic Communications Steering
Group engagement plan.

2. Kev Points. The group's strategy will!

e Incorporate the "longwar" as one of several themes, including progress

in Iraq and Afghanistau.

o Be presented to several key US audiences, such as:
- Think tanks
- Academia

Congressional members and senior staffers

American public venues that do not have the benefit of nearby
uniformed leaders

- Media

s Include speaking opportunities for the Chairman of the Joint Chiefs of
Staff. the Vice Chairman of the Joint Chiefs of Staff, and other Joint
Staffgeneral/flag officers through calendar year 2006.

e Map out a military-to-military outreach plan in support of public and
military diplomacy.

Tab C
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DEC 092005 .

TO Vice President Richard B. Cheney

FROM Donald Rumsfeld M

SUBJECT A. Lawrence Chickering
Mr. Vice President,

Attached 1s a letter that was sent to Joyce by a person that was involved with the
Institute of Contemporary Studies in Califoria, and is now aresearch fellow at
the Hoover Institution. I never knew him well, but he is a very appealing person,
and his letter is straightforward. His hope is to brief your staff on his idea.

I'l leave itin your hands.

Regards,

Attach 12/6/05 A, Lawrence Chickering letter to SecDef

DHR ss
120805-05

roto 0SD 23801-05
11-L-0559/0SD/55054
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" FROM :

FRX NO. : Dec. @7 2005 62:39AM P1

RING
(b)(6)

December 6, 2005

Joyes Rumsfeld

¢/o Department of Defense
Bation:

F!

Dear Joyce:

I need your advice, Lhave been a Research Fellow at the Hoover Institution for the past
two years and am co-author of a book that Hoover Press will publish béxt month on how
civil society organizations {C50s) canbe used to support US . foreignpolicy objectives——
Our proposals areall based onwhat has been shown to wark: on real experiencesof
initigtives that have pramoted significant and lasting econoic, political and social
changein all regicns of the world.

last week one of my co-authars and I had an opportunity to present ourconclusions tog
small group of senior aficials at the StateDepartment. We need an entreeto present
these ideas tothe Vice President’s Office, which I understand vets new ideas in thearena
of forcign policy and national security, The needis acule because the suecesses of CSOs
suggest importantnew strategiesfor addressing major dallengesinIraq and other

(roublesome places,

Theseinclude stmleges for recruitingSunnis into the political process, recrniting Sunnis
into the new Traqgi military, (horrowingfrom the experience in Northern Ireland)
promoting non-vielence among groups thathave not yet renounced violence, and
engaging Lragisin a process of national reconciliation,as was done in South Afiica 50
succassiullyby Bishep Tt I alsobelieve we could provide immediate help through a
multi-country, citizen-based initiative throughoutthe Arab worid to raise Arab
consciousness ahoutthe Arab stakein what happens in Irag—and e need for Arabsto
become involved there in a more construetive way than they have todate.

Finally, we believe our ideas could enormously strengthen thework contemplated ina
new $1 billion USAID contractfor pacificationin ten strategically important ¢ities in
Iraq.

You know about some of the real experiences onwhich we have drawn for ourbook. One
is the International Center for Ecohomic Growth (ICEG), a program of the Institute for
Contemporary Stadies {(IC8) when Don was Chairman. ICEG played an important role in
promoting major econamicpolicy changes in more than 50 countries in aten-year
period. Another is Hernando de Soto and hii Instituto Libertad y Democracia (ILD) in

11-L-0559/0SD/55055



FROM : FRX NO. : Dec. 07 2885 B2:3%pM P2

Lima, Peru. He is advising forty heads of state on how to get property rights to the great
majority of people in their countries.
Our book’s tide is After g/12: mmqmmmwm (The
co-authors arelsobel Coleman, Senior Fellow & the Council on Foreign Relations;
Edward Haley, Professor of Intetnational Relarions at(laremont-McKenna College; and
Emily Vargas-Baron, former senior official at USAID.) Ourgeneral argumentis that
signiﬁ;:glltmv avil tgodelyimtmmerﬂs are ,?,;‘;"‘},";‘“ rﬁmt'ﬂq”f’" uulsé;;’lg icy Imtegwﬂn
et inreality none of them are beginning to i es they co! y. e cases
b heavﬂymd l;?fvfdb' tﬂgg nd Aéh“:fﬁm heis not because th o e
e 7] inIraqa istan; yet not the govermmment
institution charged with gettinghim them (USAXD) has not been ableto accom plish that.

Please forgive the Jength of thisletter. 3 feel what we have done, building on work I have

done over the past twenty years, has very great significancefor promoting apositive
outcomein Ira%aind nther placse. ' We have strong cannections at State and the NSC tn

communicate our message [hope you canoffer advice ahouthow we might: develop
similaraccess In Defense.

My hope is thatwe can speak on 1/1¢ phone about this. You canreachme at{(b)(6)
i

b)(6)
Allb
:i i%l L” e

2
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5 Ve 2259
“% DEC 01200
TO: Gordon England
HEG Dan Stanley
Larry DiRita

FROM: Donald Rumsfeld %

SUBJECT Legislative Language for Equipment

I saw Chairman Warner today. He said he had talked to you about getting
some legislative language in the authorization bill that would enable us to deal
with equipment for the Iragis and the Afghans.

He said he thought it would be wise togel it in both the authorization and
appropriationsbills, since the appropriations 1s the only thiry that is sure topass. I
agree with him. What is the issue?

Thanks.

DHR.dh
11300806

Please Respond By December 15, 2005

fusivivd
0SD 23823-05
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THE ASSISTANT SECRETARY OF DEFENSE :
WASHINGTON, DC 20301-1300 =0

INFO MEMO @ = s ® 3258

LISLAVE December 9, 2005, 7:30 A M. -

AFFAIRS

FOR: SECRETARY OF DEFENSE

FROM: Daniel R. Stanley, Assistunt Secretary of Defense

SUBJECT: Snowflake Response, Legislative Language for Equipment, #1130035-

for Legislative Affairg(®)(6)

112305-19

Senator Warner asked aboul the need for legislative language in the autherizalion or
appropriations bills that would beter enable DoD 10 ransfer ¢quipment to the Iragis and
Afghans, He also expressed concern in g phone call with cquipping Iragi Sccurity Forees,

Dol has existing authorities to transfer equipment, but there are limitations:

o The authority to transter “cxcess” defense articles might be difficult to use for cquipment
such as Up-Armored HMMW Vs, that are not “excess.”

It would be useful Lo augment existing authorities in the 2006 Authorization Bill:

o Provide DoD authority to transfer Significant Military Equipment (SME}, such as Up-
Armored HMMW Vs, to Coalition partners {including ulnmately Iraq and Afghanistan)
by means of an Acquisition and Cross-Servicing Agreement (ACSA). on a reimbursable
basis. (Draftat TAB B)

o Include “section 1201" authority (eliminated during FY2006 Authorization Bill markup)
(o create a contingency drawdown authority to provide equipment and supplies, among
other things, 1o supporl building the capacity of our Coalition partners’ forces. (Draft at
TABC)

o Enact authorization language to authorize the DoD to leave non-cxcess equipment behind
for the Iragis and Afghans to assist their forces in maintaining peace and security m their
countries. (Draft at TAB D)

In addition, we could request language from Congress in an appropriate report that supports
DoD's use of existing and new authorizations to transter equipment to the Iragis and other
Coalition partners supporting our mission, It should be emphasized that such language is not
a substitute for the authorities requested above.

DepSecDef advised Senator Warner of these authorities and our etforts to equip ISF wvia letter
dated 8 Dec 2005.

Coordination: QGC, VCICS, Joint Staff GC, DSCA General Counsel

Attachments;

Snowflakes #113005-06 & 112305-19(TAB A)
DoL} Authority to Transfer SME (TAB B)
Section [201 Authonity (TAB C)

Non-excess Equipment Language (TAB D)
DepSccDef 8 December 20035 Letter (TAB E)

Preparcd by Christian P. Marrone, Special Assistant to ASD (LA),|(R)(6)

11-L-0559/0SD/55058 0SD 23823=05



November 23, 2005

TO: Dan Stanley

el Gen Pete Pace
Enc Edelman

FROM: Donald Rumsfcl@ A

SUBJECT: Phone Call with John Warner

When [ spoke with John Wsrex today he said he nceded to know what we are
doing to equip the Iragi Seawrity Foroes - that they seem to be driving around in
pick-up trucks instead of armored vehicles, and that the chain is no stronger than
the weakest link.

We need to gethim a report on what we are doing.

Thanks,

DHR.J4s
112305-19

AR RSN NN RN RSN RN N NS I PO NE N AR R AN N PP AN AN R NN SR AGNARE}

Please Respond By December 0], 2005

rose oy
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TAB B ﬁ

DRAFT
SEC. ___ . CHANGE TO ACQUISITION AND CROSS-SERVICING AGREEMENTS
DEFINITION TO ALLOW LOAN OF SIGNIFICANT MILITARY
EQUIPMENT.

Section2330( 1) of title 10, United States Code, is amended by inserting after “Act” the
following: *, except that such items of significant military cquipment may be provided for
temporary use to the armed forces of nations participating in combined operations with United
States Forces, if the Secretary of Defense determines in writing that it is in the security interests

of the United States to provide such support.”

Supporting Rationale

This umendment fulfills a need deemed critical by the Commander, U.S. Central
Command to provide interoperability and adequate support to coalition partners. In the
subchapter authorizing Acquisition and Cross Servicing Agreements, section 2350 of title 10,
United States Code, defines the logistic support, supplies, and scrvices that may be acquired or
provided under logistic support agreements with the governments of NATO countries and other
eligible countries and organizations. As written, section 2350 prohibits the transfer of significant
military equipment (SME) by an Acquisition and Cross Servicing Agreement (ACSA). The
proposed change would authorize the Department of Defense to transfer under the authority of an
ACSA, on alcasc or loan basis, items identified as SME to nations participating with U.S, Forces
in military operations if the Secretary of Defense determines in writing that it is in the security
interests of the United States to provide such support.

Operations IRAQI FREEDOM (OIF) and ENDURING FREEDOM (OEF) have
demonstrated the requirement for such authority and arc predictive of future value, Among other
reasons, the unorthodox manner in which terrorists and insurgents indiscriminately target forces
in arcas previously called “rear arcas” warrant the flexibility that this authority would provide,
The value of such authority has been demonstrated as commanders desire to provide available
hardened vehicles, primarily armored HMMWVs or HMMW Vs with add-on-urmor kits, to
coalition partners. U.S. Forces count on our Coalition partners to be able to patrol and engage
opposition forces as needed. Due to improvised explosive devices and the weapons and/or
weapon systems available to opposition forces, providing usc of all reasonably available security
measures not only for U.S. but also coalition forces of other countries is critical. However, since
assets such as counter-IED equipment, defusing equipment, and certain vehicles, (e.g., hardencd
or those with turrets) are currently designated as SME on the U.S. Munitions List, section 121.1,
current ACSA authoritics do not permit the Combatant Commander to provide them cven
temporarily to coalition forces.

11-L-0559/0SD/55060




The nations that have provided forces in support OIF and OEF often do not have the
same capability to protect their personnel as US . Forces possess. There have been a number of
occasions where Coalition members have requested temporary U.S. logistical support in the form
of items designated as SME in order to be able to accomplish OEF and OIF missions in concert
with U.S. Forces and in a safe manner. The proposed change would authorize the temporary
transfer of these vehicles and other military equipment that would contribute fo the survivability
of the armed forces of coalition nations supporting U.S. efforts. Use of this temporary transfer
authority would require the Secretary of Defense to determine in writing that it is in the security
interests ofthe United States to provide such support, and allow only temporary use ofthe items
for receipt of reciprocal value under existing ACSAs with coalition partner countries.

Proposal Title: CHANGE TO ACQUISITION AND CROSS-SERVICING

AGREEMENTS DEFINITION TO ALLOW LOAN OF SIGNIFICANT MILITARY
EQUIPMENT

11-L-0559/0SD/55061




TAB C C/

SEC. 1201. BUILDING THE PARTNERSHIP SECURITY CAPACITY OF FOREIGN
MILITARY AND SECURITY FORCES.

(a) AUTHORITY.—The President may authorize building the capacity of partner nations'
military or security forces to disrupt or destroy terrorist networks, close safe havens, or
participate 1n or support United States, coalition, or international military or stability operations.

(b) TYPES OF PARTNERSHIP SECURITY CaPACITY BUILDING.—The partnership security
capacity huilding authorized under subsection (a) may include the provision of equipment,
supplics, services, training, and funding,

(c) LiMiTATIONS,—The Secretary of Defense, with the concurrence of the Secretary of
State, may implement partnership security capacity building as authorized under section (a). The
amount of such partnership security capacity building provided by the Department of Defense
under this section may not exceed $750,000,000 in any fiscal year.

{d) CONGRESSIONAL NOTIFICATION,

Before building partnership security capacity under
this section, the Secretaries of State and Defense shall submit to their congressional oversight
committees & notification of the nations with which partnership security capacity will be built
under this section and the nature and amounts of security capacity building to occur. Any such
notification shall be submitted not less than 7 days before the provision of such partnership
security capacity building.

(e) MILITARY aND SECURITY FORCES DEFINED.—TFor purposes of this section, the term

"military and sccurity forces” includes armics, guard, border sccurity, civil defense,
infrastructurc protection, and police forces.

(f) COMPLEMENTARY AUTHORITY.—The authority to build partnership security capacity
under this section is in addition to any other authorty of the Department of Defense to provide

assistance to a foreign country.

11-L-0559/0SD/55062



TABD
SEC. __ . ASSISTANCE TO IRAQI AND AFGHAN SECURITY FORCES.

(a) ASSISTANCE AUTHORIZED.—If the President determines that such assistance is
necessary to train, equip and sustain Iraqi and Afghan security forces to permit such forces to
restore and maintain peace and security in that country, he may authorize the transfer of
cquipment and supplics from the inventory of the Department of Defense to such forees for such
purposes, including the provision of any necessary services in connection with the transfer of
equipment and supplies.

{(b) LIMITATION ON TRANSFERS.—An aggregate value of not to exceed $XXX,000,000 of
cquipment, supplies, and services may be provided under subscction {a) in any fiscal year.

{c) ADDITIONAL AUTHORITY.—The autherity provided by this section 18 in addition to
any other authority available to the President to provide assistance to Iraqi security forces.

(d) EXPIRATION OF AUTHORITY .—The authority provided by this section shall expire on

September 30,2007,
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DEPUTYSECRETARYOFDEFENSE E
1010 DEFENSE PENTAGON
WASHINGTON, DC 20301-1010

December 8, 2005

The Honorable John W, Warner
Chairman

Committee on Armed Services
United States Senate
Waﬁhington D. C 20510-6050

f D:éi altman

The Department wholeheartedly agrees with your views on the importance of
equipping the Iragi Security Forces (ISF) with the right tools to fight the insurgency.
Multi-National Security Transition Command-Traq (MNSTC-T). in coordination with the
Iragi government, developed the requirements to equip Ministry of Defense (MOD) and
Ministry of Intcrior (MOI) forces. Conventional MOD and MO1 forces receive new and
adequate uniforms, body armor, weapons and ammunition that enable their survivability
and ecnhance their capability to conduct counterinsurgency operations, lraqi Special
Opcrations Forces are ficlded with modem, high-tech cquipment comparable to that of
US forces.

MNSTC-I and the Iraqi government are taking further steps to improve the
survivability of the ISF through the acquisition of up-armored wheeled vehicles. For
example, MNSTC-I purchased 1500 Level I up-armored HMMWVs for the Tragi Army
to be delivered over the next year (See Attachment A). Likewise. the Iragi MOD
purchased 600 Polish-made armored wheeled vehicles and 500 additional Level I up-
armored HMMWVs with MNSTC-I funding the up-armored kits. Tragi MOI forces have
received US-made armored security vehicles. Our NATO allies are also improving 1SF
armor capability. Hungary recently donated 77 refurbished T-72 tanks and 36 armored

tracked vehicles for the Iraq mechanized forces.

The Department appreciates your recommendation to make older American
equipment available to the Iragi government or 10 leave equipment behind upon
redeployment. The Department has cxisting authoritics to transfer equipment, but there
arc limitations; €.£., the authority to transfer “cxcess™ defense cquipment may not be
possible for cquipment such as Up-Armorcd HMMWYVs that are not “cxcess”, 1t would
therefore be most helpful to expand existing authorities in the 2006 Authorization Bill in
the following ways:

l. Provide DoD authority to transfer Significant Military Equipment (SME) such
4s Up-Armored HMIMWY S 10 coalition partners including Iraq and Afghanistan by
means of an Acquisition and Cross-Scrvicing Agreement {ACSA) on a rcimbursable

basis (Draft at Attachment B).




2. Include “Section 1201 authority (removed during FY2006 Authorization Bill
markup) to create a contingency drawdown authority to fund equipment and supplies to
suppott building the capacity of our Coalition partners” forces (Draft at Attachment C).

3. Enact authorization language to authorize the DoD to leave non-excess
cquipment behind for the Iraqis and Afghans to assist their forces in maintaining peace
and sccurity in their countrics (Draft at Attachment D).

The Department is available to brief your committee on these approaches to equip
the ISF. As always, your support of our military and their critical cfforts to preserve
freedom and liberty lTor our Nation and our allies is deeply appreciated.

UNCLASSIFIED

__A-LWW————_{
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. Attachment A
Levels of Protection

» Level I - HQDA-approved Integrated Armor

o Fully integrated armor, ballistic windows and air conditioning
installed during production/retrofit.

0 Provides protection from small arms, mines and TEDs.

» Level Il - HQDA-approved Add-On Armor Kits
o Includes armor panels, ballistic glass and air conditioners
o Provides protection from small arms, mines, and IEDs.
» Level Il - Locally fabricated armor
0 Tnterim solution

o Utilizing HQDA-approved steel, protection comparable to
Level II w1th0ut ballistic glass

0 Cut and 1nstalled at theater or unit level

* Degrec of proteclion is sensilive issue
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Attachment B

DRAFT

SEC.— . CHANGE TO ACQUISITION AND CROSS-SERVICING AGREEMENTS

DEFINITION TO ALLOW LOAN OF SIGNIFICANT MILITARY

EQUIPMENT.

Section 2350(1) of title 10, United States Code, is amended by inserting after “Act” the

following: =, except that such items of significant military equipment may be provided for
temporary use to the armed forces of natiens participating in combined operations with United
States Forces, if the Secretary of Defense determines in writing that it is in the security interests

of the United States to provide such support,”

Supporting Rationale

This amendment fulfills a need deemed critical by the Commander, U.S. Central
Command to provide interoperability and adequate supportto coalition partners. In the
subchapter authorizing Acquisition and Cross Servicing Agreements, section 2350 of title 10,
United States Code, defines the logistic support, supplies, and services that may be acquired or
provided under logistic support agreements with the goverunents of NATO countries and other
eligible countries and organizations. As written, section 2350 prohibits the transfer of significant |
military cquipment {(SME) by an Acquisition and Cross Servicing Agreement (ACSA). The
proposed change would authorize the Department of Defense to transfer under the authority of an
ACSA, on a lease or loan basis, items identified as SME to nations participating with U.S. Forces
in military operations if the Secretary of Defense determines in writing that it is in the security
interests of the United States to provide such support.

Operations IRAQI FREEDOM {OIF) and ENDURING FREEDOM (OEF) have
demonstrated the requirement for such authority and are predictive of future value. Among other
reasons. the unorthodox manner in which terrorists and insurgents indiscriminately target forces
in areas previously called “rear areas™ warrant the flexibility that this authority would provide.
The value of such authority has been demonstrated as commanders desire to provide available
hardened vehicles, primarily armored HMMWVs or HMMW Vs with add-on-armor kits, to
coalition partners. U. S Forces count on our Coalition partners to be able to patrol and engage
opposition forces as needed. Due to improvised explosive devices and the weapons and/or
weapon systems available to apposition forces. providing use of all reasonably available security
measures not only for U.S. but also coalition forces of other countries is critical. However. since
agsets such as counter-IED equipment. defusing equipment. and certain vehicles, (e.g.. hardened
or those with turrets) are currently designated as SME on the U.S. Munitions List. section {2 1.1,
current ACSA authorities de not permit the Combatunt Commander to provide them even
temporarily to coalitien forces.
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Attachment B

The nations that have provided torces in support OIF and OEF often do not have the
same capability to protect their personnel as U, S Forces possess. There have been a number of
occasions where Coalition members have requested temporary ULS. logistical support in the form
of items designated as SME in order to be able to accomplish OEF and OIF missions in concert
with U.S. Forces and in a safe manner. The proposed change would authorize the temporary
transfer of these vehicles and other military equipment that would contribute to the survivability
of the armed forces of coalition nations supporting U.S. efforts. Usc of this temporary transfer
authority would require the Secretary of Defense to determine in writing that it is in the security
interests of the United States to provide such support, and allow only temporary use of the items
for receipt of reciprocal value under existing ACSAs with coalition partner countries,

Proposal Title: CHANGE TO ACQUISITION AND CROSS-SERVICING

AGREEMENTS DEFINITION TO ALLOW LOAN OF SIGNIFICANT MILITARY
EQUIPMENT
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Attachment C

DRAFT
SEC. 1201. BUILDING THE PARTNERSHIP SECURITY CAPACITY OF FOREIGN
MILITARY AND SECURITY FORCES.

(a) AUTHORITY .—1he President may authorize building the capacity of partner nations'
military or security forces to disrupt or destroy terrorist networks, close safe havens, or
panicipate in or support United States, coalition, or international military or stability operations.

(b) TYPES OF PARTNERSUIPSECURITY CAPACITY BUILDING —The partnership security
capacity building authorized under subsection (#) may include the provision of equipment.
supplics, services, training, and funding,

(c) LiMiTaTIONS.—The Secretary of Defense, with the concurrence of the Secretary of
State. may implement partnership security capacity building as authorized under section (4). The
amount of such paripership security capacity building provided by the Department of Detfense
under this section may not exceed $750,000,000in any fiscal year.

(d) CONGRESSIONALNOTIICATION.—Before building partnership security capacity under
this section, the Secretaries of State and Defense shall submit to their congressional oversight
committees a notification of the nations with which partnership security capacity will be built
under this section snd the nature and amounts of secunity capacity building to oceur. Any such
notification shall be submitted not less than 7 days before the provision of such partnership
security capacity building.

i2) MILITARY AND SECURITY FORCES DEFINER. —Fnr purposes of this section. the “erm
"military and security forces” includes armies. guard. border security. civil defense,

infrastructure protection. and police forces.
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Attachment C

(f) COMPLEMENTARY AUTHORITY . —The authority to build partnership security capacity

under this section is in addition to any other authority of the Department of Defenseto provide

assistance to a foreign country.
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Attachment D

DRAFT
SEC. __ ., ASSISTANCE TO IRAQI AND AFGHAN SECURITY FORCES.

(2) ASSISTANCE AUTHORIZED —If the President determines that such assistance is
neeessary to train, equip and sustain Iraqi and Afghan sccurity forces o permit such forces to
restore and maintain peace and security in that country, he may authorize the transfer of
equipment and supplies trom the inventory of the Department of Defense 1o such forces for such
purposes. including the provision of any necessary services in connection with the transter of
equipment and supplies.

(b)Y LIMITATION ON TRANSFERS. — An aggregate value of not to exceed XX X,000,000 of
equipmient, supplies, and services may be provided under subsection (a}in any fiscal year,

(] ADDITIONALAUTHORITY.—The authority provided by this section 1s in addition 1o
any other authority available w the President to provide assistanceto Iragi sccurity forces.

(d) EXPIRATION OF AUTHORITY. —The authority provided by this section shall expire on

September 30, 2007.

IR
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Dece_mber 07,2005 .

TO Eric Edelman
FROM: Donald Rumsfeld ? /{
SUBJECT: Jomt Commission

Please be sure you get back tc me with your two-pager on the Joint Commission
issues 1 Iraq hefore you go back to anyone else,

Thanks.

DHE.dh
1201515
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Please Respond By 12/15/05

08-12-9% Cxiib ¥
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DEC 1 2 2005

TO: Stephen]. Hadley

cC: Vice President Richard B. Cheney
The Honorable Dr, CondoleezzaRice

FROM: Donald Rumsfeld %

SUBJECT: Joe Lieberman's Idea

I had breakfast with Joe Liebennan yesterday. He strongly recommends that we
think about trying to invite the Chairmen and Rarnking Member of the Foreign
Relations, Appropriations and Inte]l Committees of the House and Senate to a
weekly meeting, which you would host, and Condi, the Vice President, and |

would attend.

Lieberman says the Ops-Intel briefings are helptul, but it is more of a short

briefing with Q&A followed by dueling press conferences down at the stakeout.

It may just be that it could help.

DHR.58
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August 09,2005

FROM: Donald Rumsfeld W!
SUBJECT Winkenwerder Memo on Positive Feedback

O B

You may want to do something with the attached memo from Bill Winkenwerder.

Thanks.

Attach 7/29/05 ASD (Health Affairs) Memo toSecDef

DHR.ss
080905-07

Please Respond By August 31,2005
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November 28,2005

TO: Jim Haynes
FROM Donald Rumsfeld ?1
SUBJECT: Pending Lawsuits

You were in the meeting I had with Robert McCollum, Jr. when he and

Briazn Boyle briefed me on the four lawsuits against me.

Please find out what the crrent status of those lawsuits are,

Therks.
<
g
6\.

DHF.se

112805-45

Please Respond By 12/14/05

SV 8T

0S0 23874-05

11-L-0559/0SD/55075



GENERAL COUNSEL OF THE DEFARTMENT O DEFENSE

1600 DEFENSE PENTAGON Wi
WASHINGTON, D. C. 20301-1600 E T ”
DEC 1 2 2005
S DO 12 7 R0
et T o INFO MEMO i ; 2
FOR SECRETARY OF DEFENSE

R s o
FROM: William J. Haynes I1, General Counsel of the Department of Defense
SUBJECT Update on Pending Lawsuits

e Yourecently asked for the current status of these cases.
e [ supplieda previous summery and update on August 26,2005. (TAB A)

s AL etal v. Rumsfeld. No. 1:05-¢v-01378-TFH (D.D.C.) (consolidated with
three related cascs)

e There has been no substantive activity since my last report.

e The attorneys for plaintiffs have informed the Department of Justice
(DQJ) that they plan to file an amended complaint arouid the end of
the year. The parties will work out a briefing schedule to be
presented to the court, which would call for a response to be filed
within sixty days,

e Based on the allegations in plaintiffs’ earlier complaint, DOJ
prepared a motion to dismiss, a draft of which I submitted to your
office last summer. Once the judge sets a schedule in the

consolidated action, this motion will be revised as necessary,
finalized, and filed.

e The court has set a scheduling conference for Tannary 25.

et al. v. Rumsfeld. et al,, No. 1:04-¢v-1864-RMU (D.D.C,

e There has been no activity since my last report.

o Rasul,

o DOJ anticipates a decision on the pending motion to dismiss in the
next month or two.

COORDINATION: None.

Attachment: As stated.

Prepared By: Robert Easton, Associate Deputy General Counsel (LC),
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4 GENERAL‘ COUNSEL OF THE DEPARTMENT OF DEFENSE
of ¥ 1800 DEFENSE PENTAGON e
WASHINGTON, D. €. 20301-1600 prees o7 HE sp‘
BRgyT T TTRARRN
INFO MEMO 15 07 %6 A Ne 59

F\w SECRETARY CF DEFENSE
Dcm:g;fm

n"’ﬂb’ FROM willizim §, Haynes I, General Counsel of the
SUBJECT: Update on Pending Suits

¢ You recently asked for an update on these cases.
e _li.etal v, Rumsfeld No ,1:05-¢v-01378-TFH(D.D.C )

0 Inthiscase and three similar suits brought againstsenior Army officers,
former detainees held in Iraq and Afghanistin allege tiet actions taken by
you and the officers caused the detainees o be subjected to harsh conditions
in vielation of the Constitution and domestic and international |aw,

o Aspreviously reported, the four cases were transferred to the D.C, federal
court and assigned to Judge Hogan for consolidated pre-trial proceedings.
The cases have been docketed hut aschedule has not yet beenset.

o The Department of Justice has prepared a motion to dismiss that addresses _ , ¢¥
all claimsagainst you. A draft was submitted to your office on July 13. " [t
Onee the judge sets a schedule, the motion will be finalized and filed ot the
appropriate time,

o Inmy July 13 memo, [ proposed adelegation of authority tostreamline the
handling of this case. We are prepared to address any questions that you or
your staff might have regarding this.

o Raosui, et al. v_Rumsfeid. et al.. No. 1:04-cv-01864-RMU (D.D.C.)

o This casc involves tort claims brought against you aad rer senior military
officials by four former GTMO detainees who are citizens of the United
Kingdom. They allege that they were tortured and otherwise mistreated in
violation of the Constitution and domestic and international law.

o A fully briefed motion to dismiss is pending before Judge Urbina.

0 The only recent activity has been /e filing of a notice with the court
regarding two cases decided afterbriefing had conchuded.

o No further activity is anticipated until the judge rules on the motion.
COORDINATION None,

: ND% 5 ,‘._25:}‘
~Taston, AssociateDtaGeneraJ Counsel LO[®1E) ] NG
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November 28,2005
TO: Jim Haynes
FROM: Donald Rumsfeld 91
SUBJECT Pending Lawsuits

You were in the meeting I had with Ribest McCollum, Jr. when he and

Brian Boyle briefed me on the four lawsuits against me.

Please find out what the current status of those lawsuits are.

Tharks.

DHR.aa
112805-4%

Please Respond By 12/14/05
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: 47 6CT 2 5 2005
T. _05/014233

TO: Eric Edetman

FROM:  Donald Rumsfcmﬂ

SUBJECT: Mongolia

1think we ought to iry to be helpful 10 Mongolia becoming a NATO Partnership

for Peace nation.

Thanks.

LHR dh
124N E 8 TS ddoe
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Please respond by November 24,2005
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ACTION MEMO s
4 5 05C 13 g9 9 DEC 13 gpps
USDP
+ [-05/016003
ES-4831
FOR! SECRETARY CF DEFENSE
FROM: SSISTANTSECRETARY OF DEFENSE FOR INTERNATIONAL
CURITYPOLICY (PekerFlory) }rw{ n,(h
SUBJECT: Ghulamov (U)

¢ (FPOUO)Smee you asked us to get the phone number for former Uzbek MOD
Ghulamov, we have made many efforts through the Ministry of Defense and
private contacts.

o FOE Sofar we have been unable to reach him. At the same time, our etforts
seem to have attracted the attention of the Uzbek government, which is wondering
why we are trying to reach Ghulamov.

o FOUO) We are prepared Lo continue ow efforts, but alse have heard that you may
have directed that we drop this matter for the time being.

e (U Should we:

Continue to try to contact Ghulamov
.225; Desist f%y* ‘ESBS;J
{ma50 | smA DS
FSASDD| 1SADSD ;
ecsee U7 [ ig
ESRMA [ ze7

12-12-05 14:25 [N

, 0S50 23906~05
PG, /0SD/55080 TRN22005




“105/0/6005
G =5-4¥3]

December 05, 2005

TO Eric Edelman
50 Steve Bucei
(B)(6)

FROM Donald Rumsfeld ?l

SIRTECT:  Ghulamav

NI )

Please ask the intelligence folks to find out whexe Ghulamoyis, and have him call
me collect al a place and time ofhis convenience. Well accept the @ll, a-wecan

arrange a time for me to call him at his convenience.

Thanks.

DHR =
12050519
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CHAI_FIIMN OF THE JOINT CHIEFS OF STAFF
7 WASHINGTON, D.C. 20315-9999

; CH-0089-05
INFO MEMO 12 December 2005

Q/L.

FOR SECRETARY OF DEFENSE
FROM: General Peter Pace, CICS b’l,fa Do OS5

SUBJECT: General M¢Caffrey's Press Statement (SF 101705-18(TS))

e Answer. Inresponse to your issue (TAB A), General iveCalfrey explainedin o
14 October meeting with ASD(SOLIC) that he was misquoted.

o Analysis. Gaexal McCafftey supports the DOD programs but warns of the threat
of Soldiers being exposed to huge amounts of opiates in Iraqand Afghanistan.
His data was dertved from outdated articles and data that do not match current
information from the Defense Manpower Data Center and Services. Services
coneur that current drag testing reports do not supporthis original claims.

o General McCaffrey's office provided him information from data obtained from the
Internet dated 1999to 2002, His main reference was an article in the Sun Diego
Tribune quoting numbers from the 1999to 2001 timeframe, He also used the
TRICARE Management Activity reports for the same period.

o Current Department drug testing results indicate: 1) falling positive test rates for
the third year in arow; 2) FY 04 positive test rates lower thanthe civilian
population; 3) deployed forces positive test rates lower than the general DOD
population; and 4) no new heroin positive tests were reported from
USCENTCOM's area of responsibility.

o General MeCaffrey is not a governmentemployee. He is currentlythe Bradley
Distinguished Professor of International Security Studies at the United States
Military Academy. This is a non-paid volunteer position.

COORDINATION: TABB

Attachments: g.\l

As stated T

Prepared By: Rear Admiral Donna L. Crisp, USN, Director, I-1:{(2)6) | %
vy
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Ifthe fcts are ifforeat from what McCafffey is asscsting, the best course of
action might be for the Services and Chu to prepare a puper setting out what
MeCaffvey is saying and sinting what the ficts ere.

We need to seo what his position is and where ho got his information. [ would
express concern that a person working st West Point would put out information
tha seems to be 50 inconsistent with the facts as we ses them, Ifhe knows
meﬂlinsmdnn‘tknow we would approciate it if he would toll us. Ifhlam
mwmﬁﬂebupﬁofhbeﬁmuﬁb!hbmmﬂﬁnditofm

Thanks.
 Aftach,
10/7/05 ASD(SOLIC) memo to SecDef re: MWlmmmm
mrmmm(mn 17756-05)
El- .lml.!-.'.-I‘ EBFiiaRIEEEE ......'C‘I"'...II SEeEPENEIRANNER P EaRbPEAY
Please respond by November 3, 2003
-'m_-

S : - : Tab A
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" Retirod Genaral Says Drug Money Pusiing Taliban, Al Queds. Page 1 of2-

. Washington Times

October 1,2005

Retired General muwm Drug Eennw H_,:%Hm .HnEE._. Al Qaeda

By mgﬁwa._a_d_uﬁu__saadaa | .

?s&%&&eqagﬁsﬁﬁﬁawgﬁiisswﬁﬁweﬁgﬁ :

among the 1.8, militery, said retired fowr-star Gen. Barry McCaffrey, wﬁsﬁaﬁuﬂuuﬂ_&unﬁ .

b oaauamsuaqﬂwgﬁuﬂ&&ﬂ

. ?E@ﬂﬁag%?gﬁaﬁu%aﬂug%ﬁg%w
% on&uaﬁu.uanﬁ.ﬂ EE&E%&EEE&E«E .

Gen. McoCaffray, a professor at ﬁﬁggﬁa&%ﬁmg Hugg
.Eﬁggnﬁwﬂ&?g&gﬁﬁg&u&ﬁ%nﬂgg :

EEEQ?&BE&QE@&E&&BEE&:SB&.E Gen. MoCaffrey told The . -
. Washingion Times. But, ke 2dded; "We've seen the tunibers go up in the last two years.” - .

?%ﬁaé@ggsgggggﬂ?%

sithar the tesrorist orgamization or the militart fiindamental Muslim organization that supports it, be said. .

?ﬂﬁgg%gggggigeaﬁogggg
of being forced to take a direct, but tmwanted, role in interdiction. - .

But Gon. Me¢Caffrey insisted there was sn obvious link between the money gained from the 482 metric
tons w§§§§§§ waﬂ-&&nongggiﬂo
scquiring.

ﬁaﬂi&ﬁaugﬂ% Eﬁaﬁg_gggﬁe .
appearance ggigggonggur begald, .

*And we are gg%&aﬂn&ggﬁﬁﬂogﬁgﬁggwﬂ. HB

. added.

| Afghanistan i the lrgest opium groducer in the world, It alse produces highly addictive opiom,
derivatives ~ heroin and morphing -- EEEEE&EBE&

EREB?EFFEEE&HE g%ﬁugg Eﬁﬁ
Eumunﬂuz»nﬁauuoBgnES&gB&?EE Sﬁu%g

"+ counternarootics forces.
" Dutthe goneral, who spent & iwﬁa&ﬁsgﬁgaz&mﬁzﬁ%s_maw E

Departmeat, Defenss, Special Forces, FBI and othsr government officials, seid their efforts were not
caongh,

"}t I ¢ha higgest narcostate in hisiory, i gﬁgnﬁﬂg@_nb@gﬁ. he said, "We
cannot achiove our purposcs, uzless we not only build roads, clinics and democracy, but also counter

. RSk

1 s e ¥ ana S den i I A DY VDYV AN /NNE TANT 204TTA hiral . 1NRPNONS
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Reired General Says Drug Mooy Pueling Talben, Al Qseda Page 2of2

this massive criminal threat®

Gen. McCaffrey werned that the availabitity of heroin would drive up criminal activity, addictions
mh%popﬂaﬁmmdmmmnﬂﬂm,mdhv& military would become increasingly
es:poledmme

Asked if thers was & problem of drug abuge ammag U.S. fmms.hnmwmd. "We e starting 0 500
soine indications, prefty damst modest.

"Given a tifry depominator, there hag definitely been a rise” because of the ready availability of the

drugs, Gen. McCaffrey said. But, he insigted, the shuge was “minor,” and there was no comparison to
Lhes:hxnhonm‘f‘whmhlm » where he esid roughly $ percent of the US. fomesﬂmewmudng
¢roin,

Lits s Hamerits i musnil wril fadesniss /7 A BT VETDTUNAE TNNT /2W0NETANTE 204TTA brtenl tOAFNR
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ASD(SOLIC)
OSD(P&R)
USA

USN

USAF

USMC

UNCLASSIFIED

TAB B
COORDINATION
Mr. Robert Newberry 18 November 2005
Mr. Richard Krimmer 10 November 2005
COL Strong/Dr. McFarling 10 November 2005
CAPT D. N. Maynard 10 November 2005
Col Edwin T. Parks 10 November 2005
Col O .R. Richey 10 November 2005
Tab B
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OFFICE OF THE SECRETARY OF DEFENSE
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- DEC ¢ WME
TO: David Chu
CC: Robert Rangel
Larry DiRita

FROM Donald Rumsfeldrl)p\

SUBJECT: Margaret Robson and DACOWITS

Margaret Robson might agree to serve one more year, but not a full three year
term. I thirk we ought to reappoint her, so add her to the list. Also, everyone |
talk to thirks that Mutter has done a very goodjob, I wonder if we want to thirk

about reappointing her for another period.
Do we have a deadline on finishing this?

Thanks .

DHR_ss
120805M

Please Respond By 12/19/06

Foto

11-L-0559/0SD/55088 95D 239/5 - oS



FOoto
~T"DECTO 9 2005
TO: David Chu
CcC. Robert Rangel
Larry DiRita

FROM: Donald Rumsfeld(DL\

SUBJECT Margaret Robson and DACOWITS

Margaret Robson might agree to serve one more year, but not a full thres year
term. [ think we ought to reappoint her, so add her to the list. Also, everyonel
talk to thinks that Mutter has done a very goodjob, [ wonder if we want to think
about reappointing her for another period.

Do we have a deadlineon fishin g this?

Thanks,

DHR.ss
120805-04

Please Respond By 12/19/06

FOUO

sl '('hOD“DQ hgg
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UNDERSECRETARYOFDEFENSE
4000 DEFENSE PENTAGON
WASHINGTON, D.C. 20301-4000

PERSONNEL AND
READINESS

FOR: SECRETARY OF DEFENSE

FROM: David 5.6, Chu, Under Secretary of Defense (P&R)

7 Sep g, 8 A e A /;*:5:-{- &y
SUBJECT: SNOWFLAKE — Margaret Robson and DACOWITS

e You asked for information on completing the DACOWITS membership. (TAB A).

» You appointed seven members to the DACOWITS including Dr. Mary Nelson as
Chairperson and reappointed Margaret Robson for an additional year. (TAB B).

o [ metwith Jim O'Beirne and agreed on a package of five nominees that if approved,
would complete the Committee at twelve members, The nominees being vetted for vour
consideration are:

o Kerry Lassus, Military Spouse and independent business women.
0 Roberta Santiago, Retired Army Reserve Command Sergeant Major.
o Judith O'Flaherty, Former Naval officer with deployment experience.

o Vera Mikula, Military Spouse and former member ot the Dol Sexual Assuult and
Prevention Task Force,

o Felipe Torres, Retired active duty Marine with combat, Inspector General, and
Equal Opportunity experience,

o | agreethat LtGen (Ret) Mutter did 4 goodjob as the DACOWITS Chairperson. Since
Dr Nelson has been appointed as the current Chairperson, LiGen (Ret) Mutter is
available for your consideration for another assignment.

Attachments:
As stated

Prepared by: COL Rick Mustion, OUSD(P&R)

G RO

11-L-0559/0SD/55090 5/3/2006 70253 AM




TAB

11-L-0559/0SD/55091




December 08,2005
TO: David Chu
CC: Robert Rangel
Larry DiRita
Jim O'Beirne

FROM: Donald Rumsfeld ?/

SUBJECT: Margaret Robson und DACOWITS

Margaret Robson might agree to serve one more year, but not a full three year
term. | think we ought to reappoint her, so add her to the list. Also, everyone 1
talk to thinks that Mutter has done a very goodjob, I wonder if we want to think

about reappointing her for another period.
Do we have a deadline on finishing this?
Thanks.

DHR.5s
120805-04

Please Respond By 12/19/06

rovo
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OFFICE OF THE SECRETARY OF DEFENSE

1000 DEFENSE PENTAGON
WASHINGTON, DC 20301-1000

PERSONNEL SENSITIVE = RESTRICTED DISTRIBUTION
SPECIAL ASSISTANT INF 0 MENI 0
March 2, 2006; 1.00PM

FOR UNDER SECRETARY FOR PERSONNEL AND READINESS

FROM: Jim O’ Beimne, Special Assistant to the Secretary of Defense for White .
House Liaison (WHL) ALY

SUBJECT: DACOWITS Membership

The following seven individuals, all previously approved by the Secretary, are
cleared for immediate appointment to the DACOWITS:

1.  Mary Nelson New Chairman [Heldover]

2. Lynda Davis Vice Chair [Holdover]]

3. Margaret Hoffman ~ Member [Holdover]

4. Margaret Robson Member [Holdover]

5. Denise Balzano Member [New member/resume aitachedl
6.  Margaret White Member [New member/resume artached!
7. Diana Denman Member [New member/resume attached)

Appointees for the remaining vacant positions on the pancl will be approved by
the Secretary at the next scheduled civilian non-career personnel meeting,

PERSONNEL SENSITIVE = RESTRICTED DISTRIBUTION

FEDERAL RFECYCLING PHOGRAM PRINTED O RECYCLED FARPER

11-L-05 SD/55094
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ro: Bill Winkenwerder

CC. David Chu

FROM: Donald Rumsfeld(?L

SUBJECT: Letter from Dr. Henry Betts

Please see the attached letter and call Dr. Henry Betts, who is an expert on the

subject, and get back to me and tell me what you think I ought to do.

Thanks.
Attach: 11/8/05 Dr. Henry Betts letter to SecDel

DHR ss
11210505
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Pleuse Respond By December 15, 2005
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apes “wiwes  Rehabilitation Institute ¢f Chicago

Ao et 1 M Qs
] - & 25 345 East Superior Strest
Chicago. Ninois60611-4495

8 November 2005 312:238-1000 telephane
WVW.FC.0rg

Donald H. Rumsfeld
Secretary of Defense

1000 Defense Pentagon
Washington, DC 20301-1000

Dear Don:

I do not believe that the system for the military returning from Iraq is
sufficient. It is clear-cut what must be done.

From the beginning of treatment of someone who has a disability there must
be staffthat understand and recognize that the technical skills that occur in
the early part of rehabilitation are not enough. There must be continual
consideration of the fact that there is a life to be led after leaving the acute
care hospital — involving preparation and careful interactions. Long-term
follow up and counseling of how to get along in the world where most
people are not kindly disposed to “cripples™ are going to be necessary.

There must be no lag time between acute care and moving into an end phase
of counseling, evaluation, job placement. meeting with potential employers,
dealing with psychiatric problems, etc. This part of the treatment can
become very bureaucratized, slow, and pondercus. It takes acute
management to establish a real continuum.
}

I understand now that the patients are moved from the military into the VA
system where the budget is low tor the kind of things 1 am talking about. 1
was on the rehabilitation committee of the Veterans” Administration and the
“Mission Commission” and can easily imagine that the long-term care can
be lacking.

As far as I am concerned, there should be no delay. We certainly have seen
the turmoil caused by the delays in helping the victims of natural disasters in
our country. It 1s nothing compared to what there will be if the treatment of
these “heroes and heroines™ of this war Falls between the cracks, too.

0SD 22579-05
An Academic Affiliate of Northwestern Jl‘ll-e":;{‘qg éﬁggg %Q g{t&'igg Lg'm@



RUMSFELD/Page 2: 8 November 2005

This is not an attack about you. The issue is complicated and may require
overriding ordinary bureaucratic situations, but it must be done and set in
motion immediately or the American people are going to be extremely
irritated — and our extraordinary military figures unduly disadvantaged.

Remember, this later part of the medical treatment is less glamorous so can
be “swept under the ng.” There will not be maryy CNN sound bytes in the
search for yoby, for instance.

Sincerely,

Henry Betts, M.
Past Medical Director/PAesident/CEC
Rehabilitation Institute ok Chicago

HBB/mg

PS: Mr. Paul Meyer at your request called me. He no longer works for the
government,

f |

11-L-0559/08D/55097



UPR

THE SECRETARY OF DEFENSE
WASHINGTON

NOV 2 2 2005

Dr. Henry Betts
Past Medical Director/President/CEO
Rehabilitation Institute of Chicago

345 East Superior Street
Chicago, Illinois 6061 1-4496

Dear Henry,

Thanks so much for your note. [ appreciate
your taking the time to so forcefully make the
important case vou did.

Dr. Bill Winkenwerder will be giving you a
call, and we will try to ovemde any ordinary
bureaucratic arrangements, if that must be done.

Thanks so much.

Sincerely,

0SD 22579-05
11-L-0559/05D/55028



THE ASSISTANT SECRETARYOF DEFENSE -

1200 DEFENSEPENTAGON
WASHINGTON.DC 20301-1200 - , co 14
INFOMEMO
HEALTHAFFAIRS DEC 0 9 2005

FOR: SECRETARY OF DEFENSE

FROM: M?ffﬁ &mfc: nwerder, ]?5 MD, ASD (Health Affairs)

SUBJECT: SNOWFLAKE- Inquiry from Dr. Henry Betts

e Dr. Henry Betts of the Rehabilitation Institute of Chicago wrote you regarding current
post combat rehabilitationefforts by DoD and the VA, (TAB A).

e [ agree with Dr, Betts' view that focused, individualized management of each patient
“case management” is necessary to achieve the best results and a good transition to
civilian life after battle injuries,

e DoD and the VA are improving their coordination of health care for Service members
and veterans to ensure smooth transition from care for injuries and illnesses to
rehabilitation and civilian life. We bave learned from previous conflicts and from
Operations Iraqi Freedom and Enduring Freedom that close cooperation is necessary
(o create a system for seamless transition.

o Since 2003, ajoint DoD-VA program has been established at Walter Reed Army
Medical Center and seven other military hospitals to provide case management for
more than 3,900 combat veterans. On-site VA social workers coordinate transfer of
care, establish appointments at a VA Medical Center near the patient’s home, and
follow patients to ensure success after discharge.

e The Military Severely Injured Support Center assists the worst injured Service
members and their families. The Center works with other programs to assist during
transition from military service, through their rehabilitation, and on to civilian life.
Feedback on this new program has been good.

e My assessment, albeit biased, is that our programs are working well. However, they
cun always be improved. I will call Dr, Betts to get any specific ideas he might have
that could be useful for us.

Attachment; As stated

cc: USD (P&R)

Prepared by: Dr. Kilpatrick, DHSD, |(°)(®) DOCS Open 96232,96874.96907

-05
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e IO Rehabilitation Institute of Chicago

345 East Superior Street
Chicago, llinois60611-44%6

8" November 2005 312238000 telephone

WWW.IC.OTE

Donald H. Rumsfeld
Secretary of Defense

1000 Defense Pentagon
Washington, DC 20301-1000

Dear Don:

I do not believe that the system for the military returning from Iraq is
sufficient. It is clear-cut what must be done.

From the beginning of treatment of someone who has a disability there must
be staff that understand and recognize that the technical skills that occur in
the early part of rehabilitation are not enough. There must be continual
consideration of the fact that there is a life to be led after leaving the acute
care hospital = involving preparation and careful interactions. Long-term
follow up and counseling of how to get along in the world where most
people are not kindly disposed to “cripples” are going to be necessary.

There must be no lag time between acute care and moving into an end phase
of counseling, evaluation, job placement, meeting with potential employers,
dealing with psychiatric problems, etc. This part of the treatment can
become very bureaucratized, slow, and ponderous. It takes acute
managementt? establish a real continuum.
1

I understand now that the patients are moved from the military into the VA
system where the budget is low for the kind of things I am talking about. [
was on the rehabilitation committee of the Veterans® Administration and the
“Mission Commission” and can easily imagine that the long-term care can

be lacking.

As far as [ am concerned, there should be no delay. We certainly have seen
the turmoil caused by the delays in helping the victims of natural disasters in
our country. It 1s nothing compared to what there will be if the treatment of
these “heroes and heroines™ of this war falls between the cracks, too.

0SD 22579-05
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RUMSFELD/Page 2: 8'" November 2005

This is not an attack about you. The issue is complicated and may require
overriding ordinary bureaucratic situations, but it must be done and set in
motion immediately or the American people are going to be exiremely
irritated —and our extraordinary military figures unduly disadvantaged.

Remember, this later part of the medical treatment is less glamorous so can
be “swept under the rug.” There will not be many CNN sound bytes in the
search for yobg, for instance.

Sincerely,

Henry Betts, M.D.
Past Medical Director,
Rehabilitation Institute ok Chicago

HBB/mg

PS: Mr. Paul Meyer at your request called me. He no longer works for the
government,

11-L-0559/0SD/55102



THEASSISTANTSECRETARY OF DEFENSE

1200 DEFENSEPENTAGON
WASHINGTON,DC 20301-1200 T
INFO MEMO
HEALTHAFFAIRS DEC 2 2 2005

FOR: SECRETARY OF DEFENSE
FROM: Wi}ﬁ}aﬁm‘m‘wlerdegr%& A QD (Health Affairs)

SUBIECT: Letter tfrom Dr. Henry Betts

You asked me to contact Dr. Beits to discuss rehabilitation for injured Service
members returning from Iraq. (TAB A)

[ had a good conversation with Dr. Betts. His comments were not based on his
knowledge of any specific case or situation, but were just his general impressions of
how the VA approaches long-term rehabilitation of the severely injured.

We discussed DoD initiatives focused on care for the wounded and their families,
including services offered by the Severely Injured Soldier Support Center and
Amputee Center === providing Dr. Betts with the total view of the rehabilitation
process, and the culture that has developed among soldiers and Marines who want to
get back to theirjobs, work, and life in general. Dr. Betts was favorably impressed
with our efforts.

I invited him to visit Walter Reed Army Medical Center to see our entire operation.
A visit is being setup now, The Commander at Walter Reed, MG Ken Farmer, and
his staff, will work with Dr. Betts directly and host his visit.

Attochment:

As stated x\

COORDINATION: USD (PER) * Hwczf #f Loy FFurg e

Prepared by: LCDR Lisa Lewis, OASD (HA)21©) DOCS Open 97669

11-L-0559/08D/55103 0SD 2391 7-05



CHAIRMAN OF THE JOINT CHIEFS OF STAFF
wasHiNaToN, DX 20318-0339

20 |
)

Lo
(o

INFO MEMO CM—0080—-05
6 December 2005

FOR SECRETARY OF DEFENSE
FROM: General Peter Pace, CICS h"&ﬁa Sic B
SUBJECT: Inter-American Defense Board (IADB) (SF 101405-03)

» Answer, Inresponseto your issue (TAB A), [ appointthe Chairman of the IADB
m my role as Chairman. The board is the military advisory hody to the
Organization of American States. 1t is in the US military’s interest to continue to
support this board.

¢ Analysis

o The [ADB is a multinational organization chaired by a US two-star (currently
Major General Keith Huber) who serves as an “international” officer, He is
dual-hatted as Director, Inter-American Defense College (IADC), a DOD-
recognized senior Service college. The Joint Staff/]-5 Vice Director is the US
delegate to the board.

o The IADB offers the Department of Defense a unique and valuable mechanigim
to constructively influence the region on security issues. Although the board
has a limited mandate, it has been a usetul tool in US efforts to encourage
regional confidence and security building measures such as de-mining.
pedcekeeping operations, and disaster response. The Joint Staff works closely
with your staff to help the IADB further US initiatives.

o Information paper (TAB B) provides further information.
COORDINATION: TAB C

Attachments:
As stated

Prepared By: Lieutenant General Victor Renuart, USAF, Director, J-51(®)(6) |

0SD 23922-05
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TAB A

C 3¢5
Foe
Octoher 14, 2005
TO Eric Edelman
cc. GenPete Pace
FROM: Donald Rumsfelg”
SUBJECT: Inter-American Board

Plesse take a lock at the Inter- American Defense Board -- who we appoint there,
what It does and Whether of DOt We Want to continue domgat.

Thanks.

DHE g1
10140405

llIlllllllll.lllllllﬂltllQl‘I‘Cl(...ll.....“ll.!illllIl.l.lilllllll.l.ll

Please Respond By November 10, 2005

Tab A

FOR-OFFCIALUSE-ONLY
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TAB B
16 November 20035

INFORMATION PAPER

Subject: Inter-American Defense Board (IADB)

1. Purpose. To describe the JADB.

2. Key Points

Established in 1942, the IADB later became the military advisory body to
and is funded by the Organization of American States (OAS). Its mission
is to provide technical advice and educational expertise on defense and
security issues. Although slow to adapt to the post Cold-War
environment, the IADB is increasingly relevant in terms of providing a
security structure to counter transnational threats. Itis the only entity
that supports the OAS in these matters.

Consistent with US national military strategy, US participation in the
IADB and Inter-American Defense College demonstrates a commitment to
the region and enhances military-to-military contacts with member
nations. The board is comprised of 25 delegations from the 34 OAS
member states: the college has graduated 2,128 officials, including 2
presidents, 30 ministers, and 497 general/flag officers.

The TADB provides a venue to positively influence the region’s military
leaders via: promotion of common interests like counterterrorisin,
humanitarian relief, demining, countemarcotics, interoperability, and
peacekeeping: a forum to advance US interests by providing direct access
to people of influence: and maintenance of a democratic hemisphere that
promotes civilian oversight of the military and respect for democratic
principles.

The IADB offers the Department of Defense a unique and valuable
mechanism for interaction with the OAS on hemispheric security issues.
The boards limitations lie in the political landscape of the region, not in
its role. Were the United States to withdraw support. others would seek
to replace it with aless friendly framework. Therefore, the US delegation
is advancing an agenda to revitalize the board by seeking a juridical 1ik
to the OAS along with other measures to involve it with DOD initiatives
in the region.

Tab B

—FOR-OREIGI=EAS E-ONLY



UNCLASSIFIED

TABC

COORDINATION

IADB MG Huber 1 November 2005
USSOUTHCOM Copy Provided 7 November 20035
DASD/WHA Copy Provided 8 November 20035

Tab C

UNCLASSIFIED

11-L-0559/0SD/55107



T 34 September 15,2005
Egb225

D50 124

TO:
FROM: Donald Rumsleld ?[L

SUBJECT: Wasteful Spendingby NATO

At the NATO meeting it was pointed out that NATO is spending 100million
Euros a vear on a pipeline from Rotterdam to France, and that it takes consensus to

stop it. It certainly doesn't belong in the NATO budget.

We should have GAO conduct an investigation of NATO as an organization, and
get some ground truth as to what is going on. If the Secretary General doesn't
have the authority to cut something that is wasteful, maybe the only way to deal

with it is through shame.

The other approach might be to recommend that we end the consensus rule
for halting wasteful things that are legacy items, and allowing, for example, 2/3 to

decide whether to discontinue a project, rather than 100%.

Please getback to me with your thoughts.

Thanks.

DHR.ss
091505-04

Please Respond By October 04, 2005

08D 23929-05
Fovo Vo grens  ny
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23 0CT 2 5 2005
I-0S /ou{a Yo
ES-4SU0
TO: Peter Rodman
CC: Eric Cdelman
Gen Pete Pace

FROM:  Donald Rumsfeld =}
SURJECT: Training More Mongnlian Milinary

What should we be doing with respect to gemng more non-commissioned officers
from Mongolia trained in the US?

What should we do about solving the cost problem for training other countries’
militaries for those countries that cannot afford it?

It seems 1o me 1t benefits us as much as it does them. We ought to be able to find
a way' to pay forit. It is one of the least expensive things we can do to help our

country.

Thanks.

DHR oh
Waatd e fhdn

----------------------------------------------------------------------------

Please respond by November 24, 2005

08D 23931-05
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TabA

September 20, 200529 "2 —

TO Gen Dick Myers

FROM Donald Rumsfeld :P /{
SUBJECT: Musharaf's Thoughts on Stopping Infiltration

The report on Musharral sayingthe way to stopinfiltrationis tobuild fencesis
worth your thinking about

Tharks.

DHRL™
092004.13
MRS A NN AR ISR RSB NN IOV ASANEDISTUNNUNESSISRUSURIBRanNRURRERREN!

Please Respond By 10/1305

rore L

osp 23932-05
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© 77 NOV'3 02005
TO: Fran Harvey
Michael Wynne
GEN Pete Schoomaker
Gen Mike Moseley
GEN Mike Hages

CC: Gordon England
Dino Aviles
ADM Mike Mullen
David Chu

FROM Donald Rumsfeld <) [L—.—W

SUBJECT: Thrift Savings Plan

Attached is some material on the Thrift Savings Plan figures. It is clear the Navy
has worked the program and been successful. It seems the Army, Air Force and
Marine Corps may have not done so.

The Thrift Savings Plan is an enormous Benefit. It ought to be of significant

interest and attraction to the people you are trying torecruit and retain.

Please tell me what you are doing to get your Service to do a betber job In
communicating the Thrift savings Plan program

In addition T would like a report every six months, beginning June 1, 2006, on

progress or the lack thereof.

Thanks.

Attach 8/10/05 SecDef memo to USD P&R, 10/13/05 USD P&R memo to SecDef

DHR 58
11280542

Please Respond By 06/01/06

0SD 23959-05
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" August 10, 2005
i R
TO: David Chu
CcC Larry DiRita
Service Secretaries
Service Chiefs

FROM.  Donald Rumsfeld “g), L/ﬂ‘{

SUBJECT: Theift Savings Plan Figures

Attached is a memo David Chu sent me by request. What it says basically is a

person whojoins the Serviceends up with a nest egg of a substantial sum.

To my knowledge, this has never been communicated. It is not a part of the
recruiting activity, it is not @ part of the retention activity, and it is not even on the

radar screen of most of the men and women who serve in the military.

My personal view 1s it would be an attractive addition to be injected into their

considerations for recruited and being retained.
Please think about this and get back to me through David Chu.

David, I would like vou to consider this and get back to me and get back to me

with a memorandumno later than August 22.

Thank you.

Artach: 7/18/05 USD (P&R) Memo to SecDef

DHR.13
DROS05-4C

Please Respond By 08/22/05

i (H256-08

11-L-0559/05D/55112
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UNDER SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON
WASHINGTON, D.C.20301-4000

INFOMEMO 5007~

PERSCHMEL AND

READINESS Tuly 18,2003, 1:04 PM
aoboﬂﬂ-‘&a SECRETARY OF DEFENSE DEPSEC

(N2 FROM: David 8:C, Chu, USD (P&R)

YLk L2 h I & Lo XN Dby ™

SUBJECT: Thneravmgs Plan -- SNOWFLAKE (Tab
« TS8P for military was established in January 2002, TAB B.
o The Federal Thrift Savings Board provided ligures for each seenario you posed,
assuming a 7.5 percent retum, § percent annual contribution, 3 percent annual pay

raise, and no contributions for bonuses Or special pays;

0 Enlistsat age 18,serves 20 years, retires as an E8, TSP accountis $83,000, If
left in TSP until he reaches age 60, TSP account is $440,000,

0 Enlists at age 18, serves 30 years, retires as an E9, TSP account is $257,000).
At age 60, TSPaccount is $658,000.

0 Officer commissioned at age 22, serves 20 years, retires as an 05, TSP account
is $163,000, If left in TSP wtil he reaches age 60, TSP account is $643,000.

o Officer commissioned at age 22, serves 30 years, retires as an 06, TSP account
is $483,000, At age 60, TSP account is $927,000,

Auachments;
As stated

Prepared By: LTC Janet Fenton, USA (JAG Corps), OUSD(P&R),

RS
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i i Uniformed Services

o TSP is a voluntary deferred compensation plan for rafirement savings.

¢ TSP accounts are treated like 401(k) plans for tax purposes.

O

0
O

Participant contributions are pre-tax dollars, reducing the taxable
gross income of the participant for the tax year of contribution.
Contributions and earnings grow tax free while in the TSP.
Contributions made while serving in a combat zone are tax-exempt
and remain tax-exempt when eventually withdrawn. Eamnings on
combal zone contributions are tax deferred and are taxed npon
withdrawal.

Contributionsmadae while serving in a combat zone do not count
against the IRC deferred compensation limit, $14,000 in 2005. This
allows Servicemembersserving in combat zones to contribute more
o the TSP.

Distributions from TSP before age 59 1/2 are taxable income and
subject 1 penalty forearly withdrawal.

+ TSP is a portable investment fund.

0

Servicemembers who leave the military before retirement can keep

their TSP account, which will continue to accumulate earnings. roll

it over into another retirement fund, or roll it over into an Individual

Retirement Account. _ ,
Servicemembers who remain in the mulitary until retirement have the
same options.

» TSP investment funds.

O

S o oo

—-
el

G Fund: Government Securities Investment Fund. All contributions
go into this fund until the participant elects future allocations.

¥ Fund: Fixed Income Index Investment Fund.

C Fund: Common Stock Index Investment.

SFund Small Capital Stock Index Investment Fund.

[Fund International Stock Index Investment Fund.

L. Funds: New in 2005; the L. Funds are Lifecycle Funds that
diversify participant accounts among the G, F, C, §, and I Funds,
using professionally determined investment mixes that are tailored to
differenttime horizons.

11-L-0559/0SD/55114



LUNDER SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON GTICE 07 TR
WASHINGTON, D.C. 20301-4900. ", CE

INFOMEMO 10577 24 311 54

T REonEas'® @ October 13.2005
FOR: SECRETARY OF DEFENSE =g DEPSEC_____
" . Davi Chu, U~) @&R,
%{?ﬁw (Jéa_. LY ADY EG—
8 T avings aﬂ( Figures —SNOWFLAKE (Tab A)
@R SUBJECT Plag (TSP) SNO bA

* Allof the Services agree that additional and continuouseducation regarding the
benefits of the Thrift Savings Plan is necessary.

» The Navy and Marine Corps are the only Services that specifically target recruits and
new inductees with information on the TSP,

¢ Newly accessed Navy recruils receive 1.5 hours of irstncticn and information on the
TSP and its benefits. Their participation rates illustrate the success of this method.

0 Over 40 percent of the active Navy force participates in TSP, Participation jale
for active duty in the otherservicesis: Army 18 percent: Alr Force 27 percent,
Marine Cotps 28 percent.

0 Fony-eight percent of Navy and 30 percent of Marine Corps junior enlisted
participate in TSP compared to 6 percent in the Army and 13 percentin the Air
Force.

0 Sixty percent of Navy company grade officers participatein TSP compared to
34 percent of Army, 47 percent Marine Cozps,and 54 percent of Air Force.

e The Navy incorporates TSP information in its raveling Caesr symposia, which goes
to ships and installatien town el imeetings worldwide.

¢ The Manne Caags includes TSP information to all applicantsin its recruiing material
on financial security. Anmy is developing a marketing plan for inclusion in their
recruiting campaign.

»  All Services are committed o increasing awareness and information regarding TSP
to the force and recruits. We will ensure this occurs by working with the Military
Department Assistant Secretaries for Manpower and Reserve Alfairs.

Attachment:
As stated
- SEy /24
s % TR .\IFcnton, USA (JAG Corps) ,OUSD(P&R)|®)(6) |
e 05D 22744-05
TBXEC SEC =
;ESRMA It 4?5,,% Nﬂ‘gm
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TAB A

05014 B1n

TO: Gen Pete Pace
FROM:  Donald Rumsfeld “gn

RS

SUBJECT Truck Convoys in fraq ‘
What about getting Kurds to drive convoy trucks inlrag?

Thanks,

DHR &
102805-17

Please Respond By 11/17/05

A

0SD 24007-05

FOUO Tab A
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TO Dan Stanley
CC. Larry DiRita
Robert Rangel

FROM: Donald Rumsfeldm
SUBJECT: Linking Govemors

Attached is a copy of a note foan Governor Kempthorne,  What do you propose Lo
do hy way of linking us with the governors?

Thanks,

Attach 11/10/052 Note fronGov Kempthomne to SecDef

DHR.¢
11290501

Please Respond By 12/15/05

oo
0SD 24024~05
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THE ASSISTANT SECRETARY OF DEFENSE
WASHINGTON, DC  20301-1300
UNCLASSIFIED

INFO MEMO

LEGISLATIVE
AFFAIRS

December 13,20055:00 PM
FOR: THE SECRETARY OF DEFENSE

FROM: Daniel R. Stanley, Assis